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INTRODUCTION 


In his Budget Speech on 17th February 1965 the Finance Minister announced to t 
Legislature, the Government decision to appoint a Pay Commission in respect « 
Government servants of the Maharashtra State. This decision was implemented in th 
Finance Deparlment Resolution, No. APT. 1265/4392/65-XI, dated 3rd June 196t 
(Appendix I) appointing :— 

Mr. Justice G. B. Badkas as Chairman, and 

Mr. K. L. Panjabi, as Member. 

of the Pay Commission with the following terms of reference :— 

A: The Commission will examine the structure of the pay scales at present 
applicable to the various cadres and posts under Government and suggest such 
revision as may be necessary to ensure that the pay of any post should be suitably 
fixed with reference to the responsibility and onerousness of the duties attaching 
to it, in order that there should be uniformity in the remuneration fixed for posts of 
which the duties and responsibilities are approximately equal and which call for 
the possession of approximately equal qualifications and skills. The scope of 
examination will extend to all gazetted and non-gazetted services, permanent or 
temporary, other than All-India Services, but will not extend to work-charged, 
daily-rated employees or casual labour: the Commission will also suggest the most 
appropriate method or methods to be adopted for the fixation of pay of existing 
employees in the new scales recommended by it. 

B : The Commission will, having due regard to the genesis of the separate 
existence of Bombay City pay scales, recommend whether these should be done 
away with altogether or should continue. In the latter case, the Commission will 
recommend principles by which the extent of the difference between the City 
Scales and other scales for corresponding posts outside the Bombay City should be 
determined. 

C : The Commission will review special pays sanctioned in various offices and 
establishments under Government and submit recommendations for their abolition 
or further continuance at existing, enhanced or reduced rates. The Commission 
will also suggest principles for regulating the grant of special pays in future. 

D: The Commission will examine the basis of the structure of the present 
scales of Travelling Allowance, House Rent Allowance, Local Allowances and 
Daily Allowance, but not Dearness Allowance and recommend a suitable structure 
and scales for the future. 

E: The Commission will consider the impact of its recommendations on the 
emoluments of teachers in aided schools and will recommend a complementary 
structure of scales and allowances (other than Dearness Allowance) for such 
employees. 

2. In the Press Note issued about the same time, the Government gave an indica¬ 
tion that they expected the Commission to report by end of December 1966. Later, in 
their Government Resolution No. APT-1265/4398/65-V, dated the 17th December 1965, 
Government asked the Commission to consider the Impact of its recommendations on 
the emoluments of the Staff under the Zilla Parishads and to recommend a complemen¬ 
tary structure of scales of pay and allowances (other than dearness allowance) for such 
employees. 
tH 2339-1 
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3. The Commission held its first meeting on 21st June 1965 and formulated its 
plan of work. According to this plan, pro-forma statements were sent to all Heads of 
Departments, requesting them to complete the details about their staff pattern, the 
emoluments and* allowances drawn by them and their recommendations etc. etc. 
A detailed Questionnaire (Appendix II) was also drawn up and sent to Members of the 
Legislatures, Government Officials, Associations of Government Servants, Economists, 
Institutions and Chambers and leading persons in public life. They were also sent to 
several newspapers with a request to give due publicity to the Commission’s Question¬ 
naire and to their appeal for public co-operation in their work. As a result of this 
publicity, several associations and individuals asked for and were supplied with 
copies of the Questionnaire. About 215 copies of the Questionnaire were issued and 
the Commission received 200 replies. Among them 65 replies were received from 
different associations of Government employees. In regard to Zilla Parishad staff, 
separate proforma statement and Questionnaire were similarly issued to all the parties 
concerned. 

4. In the course of their deliberations, the Commission interviewed witnesses at 
Aurangabad, Nagpur, Amravati, Kolhapur, Poona and Bombay (Appendix III). The 
Commission held in all 32 meetings, some of which lasted for several days. The 
Commission had detailed discussion with several senior Government Officials such as 
Heads of Departments and Secretaries for ascertaining their views on the different 
terms of reference of the Commission so far as they related to the Departments with 
which they vere concerned. We also consulted through their Secretaries, if any of the 
Ministers would like to discuss any of the problems relating to pay structure of their 
departments. The Education Minister gave us the opportunity of knowing his views 
in respect of scales of pay of teachers in aided secondary schools and primary schools. 

5. As regards staff of the High-Court, we had received information regarding 
scales of pay. We were, however, not supplied with any proposals regarding rationaliza¬ 
tion and revision of the pay-structure. We were informed by the Registrar that “ As 
regards the recommendations to be made for the revised pay scales of the High Court 
staff, I am to state that these proposals were not made to the Pay Commission on the 
ground that the High Court had asked for parity of pay-scales for a number of posts in 
the High Court with their counterparts in the Sachivalaya and consequent marginal 
adjustments for other posts in the High Court ok account of their hierarchical 
position in the set up of the office of the High Court, and Government’s decisions in 

the matter were awaited. The question of finalising the proposals for the 

revised pay scales of High Court staff will, therefore, be considered as soon as Govern¬ 
ment’s decisions in the matter are known We, therefore, enquired with the Finance 
Department about the Government’s decision and were informed on 5th November 1966 
that “ so far as the staff under the High Court (proper) is concerned it will be in order 
if no recommendation is made by the Pay Commission in respect of this staff ”. Under 
the circumstances, we were unable to make recommendations in respect of the pay- 
scales of the staff in the High Court. It appears odious that an important section of the 
Government-employees should remain so isolated and should not receive the benefit of 
general revision of the scales of Government employees. We hope that this unhappy 
deadlock will be scon resolved to the satisfaction of all concerned. 

6. The Commission takes this opportunity of gratefully acknowledging the 
assistance readily given to them by those who replied to their Questionnaires, by the 
several witnesses who discussed both the common and the specific problems with 
which they were concerned, by all the Heads of Offices, and Departments and other 
Officials of the Government of Maharashtra in supplying them with detailed informa¬ 
tion about their staff, their emoluments and allowances, by the different associations of 
Government servants, secondary and primary school teachers, in clarifying their 
grievances and elucidating their demands, and by the Zilla Parishad Authorities aRd 
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their staff. We feel bound to express our appreciation and acknowledge the co-operation 
and courtesy extended by associations of Government employees both collectively and 
individually. 

We have received sufficient guidance and support for our view from the reports of 
pay committees and pay commissions appointed by other States and also foreign 
reports and publications. In particular we have “ drawn heavily ” on the Report of 
the Second Central Pay Commission. 


7. We would wish to place on record our high appreciation of the services 
rendered by Shri P. S. Nadkami (I.A.S. Retd.), Secretary to the Pay Commission. But 
for his organizing ability, methodical working and knowledge of the structure of 
services and financial implications of the pay-structure, execution of our job to our 
satisfaction and within limited time would have been certainly difficult. 

Shri S. G. Pai, our Under-Secretary, has been immensely helpful to us in our task 
of rationalization and revision of pay-structure. We were much influenced by his 
insight and extensive knowledge about the pay-structure of the services generally and 
the pay-scales obtained in different departments. We would also mention that the 
staff, with the Superintendents allocated for the Office of the Pay Commission, have 
worked in team spirit, with full devotion and sincerity. Their whole-hearted co¬ 
operation in great measure helped us in finalising the Report in time. 


8. We are happy to submit this Report of the Pay Commission to the Government 


Bombay, 4th January 1967. 


G. B. BADKAS, 

Chairman. 

K. L. PANJABI. 

Member. 


H 2339—to 



PART I 


CHAPTER 1 

ORGANISATION OF THE SERVICES* 

Executive power of the State is vested in the Governor and it is to be exercised by 
the Governor either directly or through officers subordinate lo him in accordance with 
the provisions of the Constitution. Any other authority exercising executive power 
within the State is considered to be subordinate to the Governor. However, as the 
Governor is to act with the advice of the Council of Ministers the real executive 
authority vests in the latter. Under the Rules of Business of Government made under 
Article 166 (2) and (3) of the Constitution, the business of Government is transacted 
in the Departments of the Secretariat which under the Rules are placed under the control 
of Ministers concerned. Rules of Business permit allotment of one or more Depart¬ 
ments to the charge of a Minister and also allocation of one Department to the charge of 
more than one Minister or even only some subjects of a Department. At present the 
allocation of Departments is as given below :— 

Chief Minister ... (i) General Administration Department 

(except Tourism), (ii) Finance Depart¬ 
ment (so far as Planning is concerned), 
(iii) Industries and Labour Department (so 
far as Industries and Electricity are con¬ 
cerned), (iv) Urban Development, Public 
Health and Housing Department (so far as 
Public Health is concerned). 

Home Minister ... Home Department (except Prohibition). 

Minister for Rural Development. Rural Development Department. 

Minister for Agriculture and (i) Agriculture and Co-operation Department 
Civil Supplies. (so far as Agriculture is concerned). 

(ii)] Food and Civil Supplies Department. 

Minister for Finance ... (i) Finance Department (except Planning 

and Small Savings), (ii) Law and Judi¬ 
ciary Department. 

Minister for Irrigation and Power (i) Irrigation and Power Department, 
and Buildings and Communica- (ii) Buildings and Communications Depart- 
tions. ment. 

Minister for Revenue ... Revenue and Forests Department (except 

Forest). 

Minister for Housing, Printing (i) Urban Development, Public Health and 
Presses, Fisheries, Small Sav- Housing Department (so far as Housing is 
ings and Tourism. concerned). (ii) Industries iand Labour 

Department (so far as Printing Presses are 
concerned). (iii) Agriculture and Co¬ 
operation Department (so far as Fisheries 
are concerned), (iv) Finance Department 
(so far as Small Savings are concerned), 
(v) General Administration Department (so 
far as Tourism is concerned) 

•In compiling the information in this Chapter, the publication “ Organisation of Government of 
Maharashtra ” has been of much use to us. 
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Home Department (so far as Prohibition is 
concerned). 

Education and Social Welfare Department (so 
far as Social Welfare is concerned). 

(i) Education and Social Welfare Department 
(so far as Education is concerned). 

(ii) Revenue and Forests Department (so fax: 
as Forests are concerned). 

Agriculture and Co-operation Department (so 
far as co-operation is concerned). 

Industries and Labour Department (so far as 
Labour is concerned). 

(i) Urban Development, Public Health and 
Housing Department (so far as Urban 
Development is concerned) and (ii) Revenue 
and Forests Department (so far as Waqfs 
are concerned). 

Deputy Ministers who assist, the Ministers get their powers mostly by delegation. 
Sometimes they are placed in charge of a Department. 

2. Though Government is carried on through various Departments, they do not 
constitute absolutely separate compartments of administration. All services operate 
as work-force of the Cabinet, which functions on the principle of collective responsi¬ 
bility. There is a unity of action, purpose and the objective. This unity is also 
reflected in the pattern of organisation of the services and methods of work. The 
unitary character is also indicated by flexibility of the organisation in the matter of 
formation, amalgamation and adjustment of departments from time to time according 
to the needs of administration and common recruitment of staff and its mobility from 
one Department to the other. At present there are the following 13 Departments in 
the Secretariat:— 

(1) General Administration Department. 

(2) Home Department. 

(3) Revenue and Forests Department. 

(4) Agriculture and Co-operation Department. 

(5) Education and Social Welfare Department. 

(6) Urban Development, Public Health and Housing Department. 

(7) Finance Department. 

(8) Buildings and Communications Department. 

(9) Irrigation and Power Department. 

(10) I,aw and Judiciary Department. 

(11) Industries and Labour Department. 

(12) Rural Development Department. 

(13) Food and Civil Supplies Department. 

The whole Government business is divided in the above 13 Departments. These 
Departments are located in the Secretariat which is the Headquarters of Government. 

Policy matters and formulation of programmes are mainly dealt with at the 
Secretariat level. The work of execution of the policy and programmes is in charge of 
the Heads of the Departments and offices of the field officers, and other staff and 
technical or professional services attached to the Department. Considering the 
distinction drawn between administrative function and executive function, it may be 
said that Secretariat deals with general problems of administration. 


Minister for Prohibition 
Minister for Social Welfare 
Minister for Education and Forest. 

Minister for Co-operation. 

Minister for Labour 

Minister for Urban Development 
and Waqfs. 



3. Each Department is under the charge of a Secretary. The Chief Secretary has 
over-all authority and also functions as Secretary to the Cabinet. The Chief Secretary 
also acts as a co-ordinating agency between different Departments. Important hies 
connected with a Department or having relations with other Departments are submitted 
to him. He is in charge of the General Administration Department and the Head of the 
State Services. The Secretary of a Department is an administrative officer. However, 
in certain Departments such as Buildings and Communications Department and 
Irrigation and Power Department, there are technical experts, who are responsible for 
the executive functions of the Department and are also' ex-Officio Joint Secretaries to 
Government. Some executive functions are also attached, though to a small degree, 
to some of the Secretariat Departments and some special executive officers have been 
directly placed under Secretaries to Government such as Chief Officer for Cultural 
Activities, Director for Small Savings, Special Officer for Reclamation, the Land 
Reforms Implementation Officers, the Secretary, Khar Lands Development Board etc. 
Similarly the Industries and Labour Department of the Secretariat has been given some 
executive functions connected with control over distribution of coal, regulation of 
supply of gas and its price, granting of certificates under Mineral Concessional Rules etc. 

4. The General Administration Department and Finance Department are 
important Departments in the sense that they deal with matters which concern the 
whole business of the Government, as distinguished from other Departments dealing 
with specific subjects. Both these Departments mostly deal with other Departments in 
the Secretariat and not so much with the Heads of the Departments outside the 
Secretariat. These departments also have special importance from the view-point of 
organisation of services. General Administration Department deals with recruitment, 
promotion, manning of establishments, questions concerning postings, transfers, retire¬ 
ments of senior officers and appointments of Civil servants to posts outside Govern¬ 
ment Services such as Municipal Corporations, Statutory Corporations, etc. Similarly, 
control of staff members, disciplinary action against staff for certain offences, grading and 
classification of services etc. are also the functions of this Department. The Finance 
Department controls expenditure in relation to schemes and services and no Depart¬ 
ment can pass orders, unless with its previous consent and approval. It also deals with 
service matters like emoluments, dearness allowance, travelling allowances and other 
allowances. 

5. Secretariat Departments have to deal with subjects, not only those within the 
executive authority of the State (i.e. subjects in respect of which State can make laws 
and enumerated in Lists II and III of the VI schedule of the Constitution), but also, 
several subjects enumerated in List I and which are within exclusive executive and 
Legislative powe r of the Union. This is because very often responsibilities in respect 
of matters in the Union list are laid by law or executive instructions on authorities 
under the State Government. 

6. The Secretary of a Department is responsible to the Minister or Ministers to 
whom the subjects allocated to his Department are assigned. Secretaries are usually 
appointed on a tenure basis, for three years. The period is generally extended. In 
some Departments there are also Additional Secretaries or Joint Secretaries. The post 
of a Secretary is a specified post and is reserved for I.C.S. or I.A.S. In every Depart¬ 
ment, there are two or more Deputy Secretaries. These posts are filled in by members 
of I.A.S. of the rank of Collectors, or by promotion of a senior officer from the 
Secretariat staff. A certain number of posts of Deputy Secretaries are reserved for 
members of the I.A S. In some Departments such as Department of Irrigation and 
Power, Joint Secretaries and some Deputy Secretaries are technical officers of senior 
rank. Below the Deputy Secretaries are Under Secretaries. They are drafted partly 
from I.A.S. in a junior scale, (in a few cases also from Maharashtra Civil Service) or 
from the senior persons in the Secretariat Service. Most of them are from the latter 
category. 
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7. The Secretary of a Department is specially concerned with the Legislative- 
business concerning his Department. He is responsible for brieiing the Minister for 
Legislative Debates and Bills, and for Questions asked in the Legislatures. Though 
policy is determined by the Minister, Secretary figures in its general shaping and 
chalking out details of programme for the efficient execution of the policy. He is thus- 
the link between the Minister and the Officers under his Department. 

3. Besides the Secretariat Department, there is a Central Record Office. This is 
common to all Departments and is under the control of the Director of Archives. All 
non-confidential old record which is required to be preserved permanently or at least 
for 30 years, is deposited in this office. There is also a Central Sachivalaya Library 
wmcn serves all Departments and is under the control of the Director of Publicity. 

9, Most of the Secretariat Departments have field organisations, which may be 
designated as sub-departments or regional and local organizations, or establishments 
of the main Departments of the Secretariat. The pattern, organisation and location of 
these sub-departments or establishments vary according to the nature of the subjects 
allocated to the main Department. These sub-departments or offices are entrusted 
with the work of executing the policy and programme decided upon by the Secretariat 
Departments and also the enforcement of laws and regulations relating to their 
subjects. In some cases, the sub-departiments have also their branches located in 
different regions. The sub-department is usually under the control of the officer who 
is called the Head of the Department. The sub-department has the general categories 
of services working therein such as staff from the Maharashtra Services Class I, II and 
III and Class IV, according to the nature of the 1 work of the Department. The principal 
Officer who is called Head of the Department is placed in charge and control of the 
Department or office as the case may be, and is responsible for proper working and 
discharge of the functions relating to it. It is not possible to describe here all such; 
sub-Departments or branch offices under all the Departments. 

10. Following is the list of such Heads of the Departments :— 

1. Administrator- General and! Official Trustee, Bombay. 

2. Architect to Government. 

3. Aviation Adviser to Government. 

4. Charity Commissioner, Bombay. 

5. Chief Conservator of Forests. 

6 Chief Engineers (Buildings and Communications Department). 

7. Chief Engineers, Defence Projects. 

3. Chief Engineers, Irrigation and Power Department. 

9. Chief Judge of the Court of Small Causes, Bombay. 

10. Chief Presidency Magistrate, Bombay. 

11. Chief Ports Officer. 

12. Collectors. 

13. Chief Accounts Officer and Deputy Secretary to Government (Food and Civil’ 

Supplies Department). 

14. Commandant General, Home Guards, State of Maharashtra, Bombay. 

15. Commissioner of Sales Tax, Maharashtra State. 

15. Commissioner of Labour. 

17. Commissioner of Police, Bombay. 

18. Commissioner for Workmen’s Compensation. 

19. Commissioners of Bombay, Poona, Nagpur and Aurangabad Divisions. 
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20. Conservators of Forests. 

21. Controller of Rationing, Bombay. 

22. Director of Accounts and Treasuries. 

23. Director of Social Welfare. 

24. Director, Bureau of Economics and Statistics. 

25. Director of Prohibition and Excise, Bombay. 

26. Director of Agriculture. 

27. Director of Fisheries. 

28. Director of Public Health. 

29. Director of Education. 

30. Director of Animal Husbandry. 

31. Director of Town Planning. 

32. Director of Resettlement of Project Affected Person. 

33. Director of Artis. 

34. Director of Technical Education. 

35. Director, Maharashtra Engineering Research Institute, Nasik. 

36. Director of Publicity. 

37. Director of Archives and Historical Monuments. 

38. Director of Languages. 

39. Director of Civil Defence. 

40. Director of Anti-corruption and Prohibition Intelligence Bureau. 

41. Director, Drugs Control Administration. 

42. Director, Government Printing and Stationery. 

43. Director, Forensic Science Laboratory, Bombay. 

44. Director of Employment, Bombay. 

45. Director of Ayurved. 

46. Director, Haffnine Institute. Bombay. 

47. Director of Transport. 

48. Director of Geology and Mining, Nagpur. 

49. District and Sessions Judges. 

50. Dairy Development Commissioner, Bombay. 

51. Electrical Engineer to Government. 

52. Fire Adviser to Government. 

53. Industries Commissioner and Additional Secretary to Government 

54. Inspector General of Police. 

55. Inspector General of Prisons. 

56. Inspector General of Registration. 

57. Principal Judge, Maharashtra State Civil and Sessions Court, Bombay. 

58. President, Maharashtra Revenue Tribunal. 

59. Prothonotary and Senior Master, High Court, Bombay. 

60. Registrar, Industrial Court, Bombay. 

61. Registrar of Co-operative Societies. 

62. Registrar, High Court (Appellate Side). 

63. Secretary, Maharashtra Legislature Secretariat. 

64. Secretaries to Government. 
l H 2339—2 
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65. Settlement Commissioner and Director of Land Records. 

66. Special Engineer, Reclamation Unit, Bombay. 

67. State Liaison Officer, New Delhi. 

68. Superintendent of Stamps, Bombay. 

69. Superintending Engineers of Circles. 

70. Supply Commissioner. 

71. Surgeon General with the Government of Maharashtra. 

72. Technical Examiner. 

73. Vigilance Commissioner. 

11. Under the Head of the Department there are officers who are placed in charge 
of duties with varying levels of responsiblity. In some departments where the scope 
of functions extends over the whole of the State, territorial divisions and sub-divisions 
are formed and each such divison or sub-division is placed in charge of officers according 
to their status and rank in the hierarchial arrangement which normally corresponds to the 
level of responsibility. Heads of Department belong to I.A.S. cadre or Maharashtra 
Service Class I. The Assistants to the Head of the Department may belong to 
Maharashtra Service Class II and under them are staff from Class III and IV services. 
Office establishment comprises staff from ministerial services according to the needs 
of the office. 

12. Offices of the Commissioner and the Collector need special mention while 
describing the organisation of Services. These posts in a way, are the key posts in 
the administrative set up. For purposes of administration, the State has been 
divided in four divisions namely, Bombay, Poona, Nagpur and Aurangabad and each 
Division is placed under the charge and control of a Commissioner. The divisons are 
divided into districts which are each placed in charge of a Collector. The post of the 
Commissioner is a specified and super-time scale post and that of the Collector is 
a specified senior scale post. They are reserved for the Members of the I.C.S. and 
I.A.S. 

13. The Commissioner is the chief controlling revenue authority connected with 
land revenue and also exercises executive powers delegated to him by other depart¬ 
ments. He is assisted by one or more Deputy Commissioners of Collectors grade for 
performance of duties and responsibilities relating to subjects under his charge. There 
are also some posts attached to his office such as posts of Assistant Director of Small 
Savings, Supply Officers, Officers for Recoveries of Government dues etc. He is also 
empowered to exercise various powers under different statutes. 

14. Collector is head of the District in revenue administration and has the additional 
powers, like the Divisional Commissioner, entrusted to him by other departments and by 
various rules and regulations, both of the Statie Government and the Union Government. 
He is entrusted with duties connected with Five Year Plans. He performs 
duties connected with Passports, Visas, domicile certificates and licences or 
certificates under different Acts. He is also ex-officio District Magistrate for the 
District. He has to look after distribution of foodgrains, supervision of Municipal 
Administration, Supervision of Treasuries in the district and offices of the Sub-Registrar. 
He is thus the principal executive head of the district and has as such to look after 
emergency matters under the Defence of India Act and Rules. There are also other 
duties too numerous for specific mention. As Commissioner is a link and co-ordinating 
agency for different departments in his Division, Collector is for his district. 

15. Secretariat of the State Legislature .—'There is one Secretariat for both the 
Houses of Legislatures. The whole staff is under the control of the Speaker of the 
"Legislative Assembly and Chairman of the Legislative Council. Secretary to 
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Maharashtra Legislature is Head of the Legislature Secretariat. Work relating to re¬ 
porting, translations, library section, questions, resolutions, motions, calling attention 
notices, budget, cut motions, Estimates Committee, Rules Committee, Public Accounts 
Committee, is divided between different branches. In matters of organization the 
Legislature Secretariat is treated as independent from the State Secretariat, but in 
service administration matters it is under the control of the General Administration 
Department of the Secretariat. By virtue of Rules framed under Article 187 of the 
Constitution, the staff of the State Legislature Secretariat is brought within the 
jurisdiction of the State Public Service Commission just like the staff in the main 
Secretariat. 

16. Staff in the Judiciary .—Office work of the High Court is under the control of 
a Registrar and an Additional Registrar on Appellate side and of Prothonotary and 
Senior Master on the Original side. Office work of the High Court Bench at Nagpur, is 
in charge of a Special Officer. These are assisted by their staff! consisting of gazetted 
and non-gazetted persons. There is the Sheriff who holds the position in an honorary 
capacity and is in charge of Execution of Writs, summonses, warrants, processes etc. of 
the High Court. He has under him, a regular paid staff. There is also the office of 
Editor, Indian Law Reporter. 

At present the appointments of officers and other employees in the High Court are 
made by the Chief Justice or such other Judge of the High Court or officers as have 
been empowered by the Chief Justice of the High Court. These posts are not in the 
purview of the State Public Service Commission. 

17. Other Offices .—The Organisations of offices of the Heads of Departments, Divi¬ 
sional and District Offices have been separately ^described and staff particulars given 
in detail in the chapters dealing with those respective offices. 
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CHAPTER 2 


STRUCTURE OF SERVICES 

In modern times Government can accomplish its objectives and discharge its 
functions only through a well-planned administration and its public services. Parlia¬ 
mentary democracy demands co-ordination of a politician and an administrator to make 
a good Government. This is the age of Welfare State wherein Government assumes 
responsibility for social-, cultural and economic progress with particular obligation 
for the welfare of the under-privileged. Government permeates completely through 
-our living. Changed concept of State with broadening of principles and resulting 
extension of functions have brought about a staggering expansion in the number of 
civil servants. There is need for well-trained professional and technically competent 
administrative personnel and their organisation into a well-knit administrative 
system. In a rapidly changing and more complex society, what is needed is scientific 
approach and need for efficiency. Political system and political history in a great 
measure determines the administrative pattern in a country. In a country with 
federal characteristics and having two levels of Government, at the Centre and in 
the States, with separate public services there is also a further need for integration of 
some of the services- for formation of common services, 

2. There is close relation between the structure of services and its pay structure. 
Pay rate is related to the position of the job in the organisational set up and the duties 
and responsibilities attached to it. Posts are organised by arranging them into groups 
or classes, on the basis of duties, responsibilities of the posts and the qualifications 
and experience required from the personnel for such jobs. The principle of “ pay 
according to quality and nature of work” is realised if there is rational structure in the 
organisation of services. The pattern of service organisation materially determines 
the recruitment methods and administration. Sound organisational structure of the 
services requires :— 

(a) Proper and rational classification of posts and services, according to nature of 

duties and responsibilities; 

(b) A well-planned recruitment system and methods of selection ; 

(c) A proper plan of fair promotions ; 

(d) An establishment of career system ; and lastly, 

(e) A plan for fair and just salaries. 

3. Keeping in view the above-mentioned considerations, the system has to be so 
adjusted that with the help of old employees and the recruitment of new ones, the 
maximum quality and quantity of work could be produced from the public services. 

4. Public services in India either in the Centre or in the States have been a product 
of history. The pattern and structure broadly imitate the British system. East India 
Company divided its services into Military Service and Civil Service, and had introduced 
systematic standards of pay grades according to rank, responsibility and training with 
arrangements of promotions and pensions. This idea of Public Civil Service as 
distinguished from Military Service was later adopted in England and on recommenda¬ 
tions of what is known as “ Trevelyan-Northcote Report ”, foundation for an organised 
British Public Service was laid through a permanent Civil Service in England. 

5. Legal basis.—A unique feature of Indian Civil Service, is the legal basis of its 
origin. In England the navy, army and air forces are constituted by statutes of 
Parliament and they are governed by those legislative enactments. The Civil Service, 
on the contrary, is not born from a parliamentary statute, but owes its origin to the 
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prerogative powers of the Crown. Its organization is regulated by orders-in-council 
made under the prerogative powers of the Crown and by the regulations made under 
those orders. The legal position is graphically summed up in the following passage 

“ First, the internal organization of the Civil Service is not regulated by 
Parliament. There is a contrast between the British situation and American 
situation, since the Congress habitually interferes in the internal organization and 
administrative services ; Parliament has legal power to do so, but is restrained by 
tradition and the strength of Cabinet in office. Secondly, the service derives its 
legal unity from the unity of the Crown ”. (‘ Central Administration in Britain ’ by 
Mackenzie Grove). 

6. Historically, the position of public service in India at the Centre or in Provinces 
(present States) has also been similar on basic points. It was orovided in the Govern¬ 
ment of India Act, 1935, that appointments to the Civil Services and Civil posts under 
the Crown shall be made in the case of services of the Centre and posts in connection 
with affairs of the Centre, by the Governor-General or such' person as he may direct 
and in the case of Services of Provinces and posts in connection with the affairs of the 
Provinces, by the Governor or such person as he may direct. It also provided that the 
conditions of service of persons serving His Majesty in India in Civil capacity and in 
the case of persons serving in connection with affairs of the Province, shall be such as 
may be prescribed by the Governor General or the Governor respectively (vide 
Section 241 of the Government of India Act, 1935). Analogous provisions also existed 
in the Government of India Act, 1919. Executive authorities of the Government at 
the Centre and in different Provinces made appointments to various public services and 
posts in their respective spheres and also framed the rules regarding recruitment and 
conditions of service under the above mentioned provisions. 

7. The “ Bombay Civil Services Classification and Recruitment Rules ” which were 
issued in 1929 (made under Government of India Act, of 1919) were substituted by new 
rules in 1939 to regulate the classification of and the methods of recruitment to the 
services and posts of the Government of Bombay under the provisions of Section 241 
and Section 255 of the Government of India Act, 1935. These rules were published in 
the year 1939. The rules were to apply to Provincial and Subordinate Services under 
the administrative control of the Government of Bombay. Staff attached to the High 
Court of Bombay and the subordinate ranks of the Police Forces were excluded from 
these rules in view of the provisions of Section 242 and 243 of the Government of India 
Act, 1935. Separate provisions were made for these services under the other provisions 
of the Act of 1935. ■ 

3. A drastic change has however bean brought about in the above situation by 
Article 309 of the Constitution of India, which provides “ That subject to the provisions 
of the Constitution, Acts of appropriate Legislatures may regulate the recruitment 
and conditions of services of persons appointed to the public services and posts in 
connection with the affairs of the Union or the State Proviso to article 309 of the 
Constitution also empowers the President or the Governor or Raj Pramukh as the case 
may be, to make rules regulating the recruitment! and conditions of the services until 
provision in that behalf is made by or under the Act of appropriate Legislature. Until 
such Acts are passed by appropriate Legislatures under Article 309 or new rules are 
framed under the proviso by the authorities mentioned therein, the existing rules in 
respect of services and posts at the Centre or States are continued in force by provisions 
of Article 513 except where they are inconsistent with the provisions of the! Constitution. 

9. As a result of the provisions contained in Article 309, Parliament has made the 
All-India Services Act, 1951 empowering the Central Government, in consultation with 
the State Governments concerned and subject to approval of Parliament to make rules 
for the regulation of recruitment and conditions of service of persons appointed to All- 
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India Services i.e. the Indian Administrative Service and the Indian Police Service. 
Under the above provisions rules have been made relating to the Indian Administra¬ 
tive Service ” and the “ Indian Police Service ” in the matter of recruitment, cadre, 
regulation of pay, travelling allowances, medical attendance, compensatory allowance, 
discipline and appeal. The Union and the States nave their own public services. 
Article 312 of the Constitution provides for creation of All-India Services common to 
Union and the States and declares that Indian Administrative Service and Indian Police 
Service should be deemed to be such services for Union and States created by 
Parliament under the above Article. Indian Administrative Service and the Indian Police 
Service are thus common services both for the Union and the States. 

10. We have no information if other States have made any laws or framed rules 
relating to their services or posts, under Article 309 of the Constitution, or whether 
they are still working with the rules and regulations framed under the Government 
of India Act, 1935 and existing since before the coming into force of the Constitution. 

11. So far as the old State of Bombay and the present Maharashtra State is 
concerned, it appears that no new law in respect of services has been made by the 
legislature after coming into force of the Constitution. In the sphere of rules, the 
services and posts are still governed by the Bombay Civil Services Classification and 
Recruitment Rules framed under the provisions of the Government of India Act, 1935 
published in the year 1939. 

12. This does not mean that Legislature has no power or control over the services. 
It appears that our Legislature traditions follow British constitutional conventions 
relating to public services. The executive authority creates departments, distributes 
duties among the departments, prescribes procedure and method of recruitment and 
organization of the public services as a whole. Parliament and State Legislatures have 
power to legislate about public services under Article 309 of the Constitution and about 
subjects included in the Legislative lists in the Vllth schedule of the Constitution. The 
respective Legislatures however exercise control over the executive action either by 
general debates at the time of giving approval to the estimates or on other occasions 
provided in the Rules of Business This position is perhaps explained by the fact that 
our Constitution makes the executive responsible for the administration and that there¬ 
fore the principle is followed that there should be minimum interference in the matter 
of creation and organization of the public services. In this, we seem to follow the 
English constitutional tradition that public services should not be brought as far as 
possible in political controversy. 

13. It would appear from the above discussion that the Bombay Civil Services 
Classification and Recruitment Rules (1939), is the basic legal instrument on which the 
structure of the public service in Maharashtra is founded. After 1339, many new 
departments and services have been created and old ones have been reorganized 
according to the changing needs of administration by executive decisions. However, 
the basic anatomy of the structure has not undergone any distinguishable change. 

14. Till 1886-87, public services (excluding what were then called inferior services) 
in charge of the administration of India were divided in two branches, namely, 
covenanted and uneovenanted service. Covenanted service was regulated under the 
Acts cf British Parliament and the uncovenanted service by regulations. Number of 
appointments was reserved in accordance with the provisions of Indian. Civil Services 
Act, 1861. The members of the covenanted service which was later designated as 
I.C.S., were recruited in England. In 1886-87, Public Service Commission under the 
presidency cf Sir Charles Aitchison was appointed bv the Government of India for 
enquiry regarding the conditions under which Indians should be employed in the posts 
ordinarily reserved for members of the covenanted service and also relating to the 
admission of Indians to those branches of the uncovenanted service (present provincial 
and subordinate services) which were directly engaged in the executive and junior 
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administration of the country. At that time, there was little direct recruitment of 
Indians to the higher branches of civil administration. Among other recommendations, 
the Commission recommended :— 

(a) That the number of appointments reserved in accordance with the 
provisions of the Indian Civil Service Act 1861, for members of the Indian Civil 
Service should be reduced and that the appointments so set free should be 
transferred to a local service to be called the Provincial Civil Service and to be 
separately recruited for in India 

(b) That below the Provincial Civil Service a lower service should be formed 
which should be called the Subordinate Civil Service. 

(cj That the recruitment to the Provincial and Subordinate Civil Service should 
be made partly by promotion from Subordinate Civil Service and partly by 
examination as regards executive service and direct nomination as regards Judicial 
Service. 

(d) That the salaries of members of the Provincial Services should be fixed on 
independent grounds and should have no relation those attached to appointments 
in the Indian Civil Service (I.C.S.). 

(e) That the law should be suitably amended to enable appointments to be 
made to all specified offices on account of exceptional merit and ability proved in 
public service and appointments to the Judicial offices to be made on account of 
special merit and ability proved in actual service as a Barrister, Advocate or 
Pleader. 

15. For special departments, the Commission also recommended the adoption of 
rules as to preliminary qualifications, recruitment, probation and general conditions of 
service similar to Provincial Civil Services. The Commission proposed formation where 
possible in each department of Provincial Civil Service with regular rules of recruit¬ 
ment and periods of probation and advised that control of certain! departments should 
be retained exclusively in the hands of members of the Indian Civil Service, so as to 
secure that the operations of those departments should be conducted in conformity with 
principles governing genera] administration and to avoid inter-departmental fricton. 
The Government of India and Secretary of State generally approved the recommendations 
and decided that instead of making law regarding formation of Provincial Services, the 
object of recommendations of the Commission could be achieved by requiring each 
Provincial Government' to place on a separate list, certain posts to which members of 
Provincial Civil Services may, subject to certain conditions, be appointed. These 
recommendations thus led to the formation of Provincial Civil Services to be recruited 
separately in each Province and affording some representation to various communities 
of India in the administration of the country. The use of the term ‘ Provincial ’ in place 
of ‘ uncovenanted services ’ was thus introduced. The Provincial branches of Services 
were created with the expectation that they would afford careers sufficiently 
honourable to attract the best Indian talent. 

16. Second Royal Commission on the Public Services in India was appointed in 
1912 and is known as “Islington Commission”. This enquiry was limited to Higher 
Services. Among other things, the Commission was directed to examine and report 
on the methods of recruitment, the conditions of service, salary, leave, pension and 
the working of the then existing divisions of Services into Imperial and Provincial, and 
generally, to consider the requirements of the Public Services. 

17. Some of their recommendations having historical aspect and a bearing on the 
•terms of reference of our Commission are stated below :— 

(1) Where it is necessary to organise public services into higher and lower 
branches, this should be arranged on the basis of the work which they are required 
to do and, not on the basis of race, or salaries drawn by the members of such races 
or any such artificial distinction. 
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(2) Officers promoted from a lower to a higher service should ordinarily be 
given the same opportunities as officers who have been directly recruited and 
should be eligible on the basis of their merit, for appointments to any post in 
service. Both classes of officers should be shown in the same list and should take 
seniority among themselves from their date of entry on the list. 

(3) The services which lie between the higher and subordinate services should 
no longer be designated “ Provincial ” services. Persoris serving directly under 
Central Government and doing work similar to that of the members of Imperial 
Services should be constituted as one service with two classes. If services are 
organised provincially, they should ordinarily bear the name of their province, such 
as “ The Madras Civil Service ”, the “ Bombay Police Service ” and so on. 
Accordingly, the Commission proposed that over and above subordinate services 
there should be two classes to be designated as Class I and Class II services. This 
is presumably the genesis of the provincial services in various States, with their 
divisions as Class I and Class II. 

(4) Services in Finance and Custom Department: should be ordinarily recruited 
in India and for other services for which recruitment was then being made wholly 
in Europe or partly in Europe and partly in India should be divided in three main 
groups. In the first, should be placed Indian Civil Service and the Police Depart¬ 
ment in which a prepondering proportion of the officers should be recruited in 
Europe. In the second, should be services such as Education, Medical, Public Works 
and so on, in which there should be admission to both Western and Eastern elements, 
on grounds of policy, and in the third should be placed scientific and technical 
services such as Agriculture, Veterinary etc and their recruitment may be made 
in India. 

(5) Question of the extent to which the services should be manned by recruitment 
of untried officers and by promotion of experienced officers from a lower service 
should be settled separately for each service ; but in every case, opportunities 
should be created for young men and direct recruit should be encouraged where- 
ever possible. 

(6) In recruiting specialists, care should be taken to draw upon the widest 
possible field. 

(7) In fixing salary, Government ‘‘should pay so much and so much only as is 
necessary to obtain recruits of the right stamp, and to maintain them in such 
a degree of comfort and dignity; as will shield them from temptation and keep them 
efficient for the term of their service. ” 

(8) Except where otherwise expressly provided, officers should be remunerated 
by an incremental scale of salary on compartmental system and the system of 
paying acting allowances should be revised. 

(9) Salary to be paid should be settled for each service, separately and 
ordinarily in accordance with what is stated in clause (7) above. Different rates 
should be fixed on merits of each case and no proportion should be laid down 
generally as between the amounts payable to the two classes of officers. In certain 
services in which equality of pay has long been an established practice, this 
should be maintained. 

(10) In-efficient officers should be compulsorily retired. 

It has to be recognized that the present structure of services and of the pay 
arrangements both in the Centre and the Staces is mainly determined by the recom¬ 
mendations of the above two Royal Commissions on public services in India. 

IS. Personnel of the Public Service of Maharashtra comprises cadres of All-India 
Administrative Services and All India Police Services and of the Provincial and 
Subordinate Services cadres recruited under ihe executive authority of the State. 
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1ft. Of these, 'the AU-Omffcia Services, being -common .to the Union and .States, are 
recruited through the Union Public Service Commission. The pay structure of the two 
All-India Services is also determined under the pay rules (1954) made by the Union 
Government for both the services. The following are the time scales of pay for these 
Services: — 

J.A,S.—(a) Jr. Scale Es. 400—500—40—700—30—1,000. 

(b) Sr. Scale Rs. 900—50—1,000—60—1,600—50—1,800. 

7.P.S.—(a) Jr. Scale Rs. 400—400—450—30—600—35—670—35 —950. 

(b) Sr. Scale Rs. 740—40—1,100—50/2—1,250—50—1,300. 

(Recently, the Government of India have created a third All-India Service, 
namely, the Indian Forest Service. But the rules and regulations about pay, cadre, 
etc. have not yet been finalised.) 

A member of the Services to whom any other time-scale of pay was admissible 
under any order in force immediately before the commencement of the pay rules 
continues to draw pay in that scale. Thus some members of the I.C.S. and I.P.S. who 
are yet in service are entitled to the benefits of the old pay scales. The pay rules also 
specify posts carrying pay above the' time-scale pay in the I.A.S. and I.P.S. under the 
State Government and posts carrying pay in the senior time-scale including posts 
carrying special pays in addition to pay in the time-scale for both the services. 

20. The rules also provide that no member of the service shall be appointed to 
a post other than the specified posts unless the State Government makes a declaration 
that such a post is equivalent in status and responsibility to a specified post and the 
pay of the members of service on appointment to a post other than the specified 
posts has to be the same as he would have been entitled to, had he been appointed to 
the post to which the said post is declared equivalent under the 1 rules. The State 
Government is competent to grant special pays to members of these cadres for holding 
certain posts. Other rules framed by the Union Government also make detailed 
provisions regarding promotions, appointment by selection and special recruitment, 
regulation of seniority, compensatory allowances, leave, retirement benefit, discipline 
and appeal and other residuary matters. These Services are more or less excluded from 
executive authority of the State Government except in the matter of posting and 
promotions, and general administrative and disciplinary control. 

21. The reason for constitution of the All-India common services, has been 
explained by Late Dr. B. R. Ambedkar as follows: — 

“ In all Federations there is a Federal Civil Service and State Civil Service. 
The Indian Federation, though a dual polity will have a dual service but with one 
exception. It is recognized that in every country there are certain posts in its 
administrative set up which might be called strategic from the point of view of 

maintaining the standard of administration. There can be no doubt that the 

standard of administration depends upon the calibre of the Civil Servants who are 

appointed to these strategic posts. Constitution provides that without 

depriving the States of their right to form their own services, there shall be 
All-India Services recruited on an Allrlndia basis with common qualifications, with 
uniform scale of pay, and members of which alone could be appointed to these 
strategic posts throughout the Union." 

The All-India Services thus constitute the senior partner in State Public Service 
along with the services which are constituted urder the executive authority of the State 
Government. 

r. H 2339—3 
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22. Maharashtra Public Service. —The structure of public services under the rule 
making power of the State of Maharashtra can be broadly described as follows: — 

Under the Classification and Recruitment Rules 1939, services have been organized 
in relation lo departments which are created for administration of various subjects and 
functional activities of the State Government. In the year 1939, when the existing 
Classification Rules were made, there were only seven departments. At present there 
are 13 departments. Various services and posts have been allocated to different 
Departments under the Rules. The Rules classify services as Provincial Services (now 
termed Maharashtra Services), and Subordinate Services. Provincial Service is defined 
under the Rule., as meaning those services and posts which may from time to time, 
be declared to be such by Notification in the State Government Gazette'. A list is 
attached as Appendix * A 1 to the Rules specifying the services and posts with their 
department which were then declared to be Provincial Services and posts. Many more 
services and posts have been gazetted as belonging to Provincial or Subordinate 
Services after the year 1939. The following are the existing Maharashtra State 
Services :— 

(1) Maharashtra Civil Service Class I and II. 

(2) Maharashtra Forest Service Class I and II. 

(3) Maharashtra Agricultural Service Class I and II. 

(4) Maharashtra Animal Husbandry Service Class I and II. 

(5) Maharashtra Judicial Service Class I and II. 

(6) Maharashtra Police Service Class II. 

(7) Maharashtra Jail Service Class I and II. 

(3) Mfhanshtra Medical Service Class I, Division I (for Civil Surgeon and 
similar general posts) Class I, Division II (for posts filled by individual 
recruitment) ; and Class II. 

(9) Maharashtra Public Health Service Class I and II. 

(10) Maharashtra Education Service Class I and II. (further divided into Administra¬ 

tive Branch and Collegiate Branch). 

(11) Maharashtra Service of Engineers Class I and II. 

(12) Maharashtra Finance and Accounts Service Class I and II. 

(13) Maharashtra Sales Tax Service Class I and II. 

(14) Maharashtra Industries Service Class I and II. 

(15) Maharashtra Service for Fisheries Class I and II. 

(16) Maharashtra Co-operative Service Class I and H. 

(17) Prohibition and Excise Service Class II. 

(18) Maharashtra General State Service Class I and II. 

23. Posts gazetted as belonging to Maharashtra Service have been grouped into 
■“ Maharashtra General State Service ” for the obvious reason that such isolated posts 
could not be organised into cadre of classified service with reference to departments, 
the number of such posts being small and because these posts could not be amalgamated 
or adjusted with organized services relating to the Department concerned. These posts 
also appear to be mostly of a specialist, professional, or technical character intended for 
serving special needs of the department. Posts of Deputy and Under Secretaries to 
Government in the Secretariat are included in the category of General State Service 
Posts. In some services, the Class I and Class II groups are further sub-grouped into 
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Division I and Division II. Such detailed classification is obviously necessitated because 
of differences in duties and responsibilities attached to posts in each group and also 
as a matter of administrative expediency. 

24. As All-India Services were being gradually abolished in respect of certain 
subjects as a result of the provisions for constitution of Provincial Services under the 
Government of India Acts of 1919 and 1935, the then Provincial Governments created 
such services for manning important posts. Many of the Class I posts in the State 
Services, such as Agriculture Service, Forest Service, Engineering Service, Education 
Service and Medical Service thus came into existence. Some more services were later 
organised such as those relating to Fisheries, Industries, Sales Tax, etc. Class II Group 
of Services in the Provincial Services, include posts which are comparatively lower in 
status and responsibility as compared to Class I service. 

25. After the creation of Zilla Parishads since 1st May 1962, some posts of 
administrative and executive officers at district level from the cadre of Class I and 
Class II State Services have been allocated to Zilla Parishads from departments like 
Education, Public Health, Animal Husbandry, Agriculture and Co-operation. These 
officers are lent to the Zilla Parishads but remain on the cadres of the State Government. 
Some such officers are Block Development Officers, and Deputy Chief Executive Officers 
of the grade of Deputy Collectors, Education Officers of the grade of Educational 
inspectors and District Health Officers. 

26. Subordinate Services— Under the Classification and Recruitment Rules, 1939, 
Subordinate Services or Class III and Class IV Services are defined as “The Services 
and posts specified in Appendix B of the Rules, provided that every pensionable Govern¬ 
ment servant and every Government servant holding a permanent whole’ time post, 
who is not (a) a member of an All-India or Provincial (State) Service or (b) a person 
regarding whose conditions of service it is considered unnecessary to make any rules 
in pursuance of Section 241(2)(b) of the Government of India Act, 1935, shall be deemed 
to be a member of a Subordinate Services. ” Implication of the Rule is that all permanent 
employees who are not members of All-India Services or Maharashtra State Services 
belong to Subordinate Service. Appendix ‘B’ of the Rules mentioned some such 
services and posts. After 1939, many more services and posts presently comprised in 
subordinate service have been created. Subordinate services and posts have also been 
assigned to various departments and are designated accordingly, for example, 
Subordinate Education Service, Subordinate Judicial Service, Subordinate Police 
Service etc. There is also a Subordinate Secretariat Service, which functions in 
relation to departments and offices in the Secretariat. 

27. Subordinate Service is divided in two branches, namely (i) Class III— 
(a) Executive Branch and (b) Ministerial Branch and (ii) Class IV Branch which includes 
all inferior Services. Ministerial Service refers to posts in Class III Service wnose 
duties are mainly clerical. The Rules classify the Government servants in separate 
classes as belonging to each branch of the Subordinate Service in the department. 

28. The diagram given below explains the classification of services obtained in 
public services in Maharashtra. 

Public Service in the State of Maharashtra. 


All-India Service Maharashtra State Subordinate Service 

Service I 


Class m Executive Class III Ministerial Class IV Service. 
Branch Branch 
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•jy. Government servants are also classified as gazetted servants and non-gazetted 
servants. A gazetted servant is one who 3 is a member -of an All-India, or a State Service- 
and includes a person whose appointments are gazetted by Government. Members of- 
subordinate Civil Services whose appointments are made by Heads of Departments 
are not treated as gazetted Government servants (except when gazetted for some 
statutory purposes). 

30. The classification of a post is determined a* the time of its creation with 
due regard to duties, responsibilities and pay-scale attached to it. The present 
classification and recruitment rules generally take, the following pattern : 

Class I .—Higher posts generally with starting pay of Rs. 350 to 1,100 and above'. 

Class II .—The gazetted posts generally in the scale of Rs. 250 to 715 and 
not included in Class 1. 

Class 1/7.—Subordinate Services (.Ministerial and n on-Ministerial). 

Class IV— Mostly of lower grade category such as messengers and peons, as 
mentioned in Appendix III in Bombay Civil Services Rules Vol. II. 

Class I and Class II posts are gazetted and Class III and Class IV are non-gazetted 
posts. For the gazetted posts, the competent authority in the matter of posting and 
disciplinary matters is Government and the appointments are made by it in consultation 
with State Public Service Commission, unless any of them are specifically excluded from 
the purview of the Commission. In regard to Class III and Class IV posts, however, 
appointments are made by the respective heads of departments, except in the case of 
Class III posts in the Secretariat and other offices in Greater Bombay where the 
candidates are selected, as Assistants or Clerks, through the State Public Service 
Commission. 

Formerly, there was a difference in the matter of pension, leave and T. A. Rules 
applicable to Class III and Class IV staff. Now these differences have been removed 
to a great extent. 

31. Industrial and Non-industrial employees .—In public services, a further distinction 
can be made between industrial employee and non-industrial employee. It is possible 
to distinguish industrial worker from two points of view namely (a) those who come 
within the ambit of Industrial and Labour legislation such as Industrial Disputes 
Settlement Act, 1947, or Industrial Dispute Regulation Act, or (b) according to type 
of employment i.e. those employed in establishments which produce goods for sale or 
for giving service to public, irrespective of the fact that such establishment is conducted 
on profit or non-profit basis. Such type of employment comprises skilled, semi-skilled 
and unskilled workers e.g. (1) Government Distillery at Chitali in Ahmednagar District, 
(2) Establishment under Aarey and Worli Milk Scheme, etc. Such workers are more 
like workers in nationalised industries as distinguished from employees in general 
administration. But often, there can be overlapping while making such distinctions 
between industrial and non-industrial workers. Many non-industrial civil servants 
possess skills and perform duties which can be comparable to jobs in industry, 
while many Civil servants employed in industrial establishment of above type 
perform administrative and executive duties and also hold posts of responsibility as 
Managers, Supervisors, and Specialists. Such functions can be classified as 
administrative or executive functions. These establishments function as part of 
some other departments which are responsible for policy and programme and business 
activities concerning them. The department looks after the industrial production also. 
There are sections in the department which deal with employment of workers. For 
determination of salary questions of workers under establishments of industrial 
character, distinction according to nature of job, skill or qualifications required for the 
same has to be made while framing a general pay plan for the whole public service of 
the State. 
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32. Permanent and temporary employees.—Distinction is also made between 
permanent and temporary employees. The distinction is on the basis of the type of 
post held by an employee. Main distinciton relates to posts. Permanent post means 
a post carrying definite rate of pay sanctioned without limit of time. Temporary post 
means a post which is created for a limited period. There are also posts which are 
filled in on part-time' basis. Part-time jobs are provided only as a matter of expediency. 
Temporary posts* are created because of sudden expansion of departments or if the 
scheme or department for which the posts are created is of a limited duration. However, 
the practice generally appears to be to make appointments on a temporary basis in 
the first instance with prospects of making them permanent. In the event of 
reduction in establishments and consequent retrenchment, the axe falls first on- 
temporary employees on the rough and ready principle of li last is first out 

33. Grouping of services as General Class and non~Generai Class (Specialist Class ).— 
For further understanding of the structure of services, it is necessary to know the 
meaning and implications of various terms and designations used above for classifica¬ 
tion of services and posts. In particular, following terms need discussion namely— 

(1) Administrative branch of services. 

(2) Executive branch of services. 

(3) Ministerial or clerical services. 

(4) Specialists or scientific or technical services or skilled or semi-skilled 

sendees. 

(5) Professional Services. 

These distinctions are made according to the nature of duties attached to the post 
in various services and the qualifications required for manning such posts. The 
above classes of services can be broadly grouped in two classes viz. (1) A group of 
general services and (2) A group of non-general services i.e. a specialised class. 
General services not needing special qualifications are those, which are recruited on 
the basis of general education and personal qualities, while the other group is recruited 
•on the basis of special qualifications required for the post. 

34. General Class (Administrative Class).— 1 The distinction between general class and 
specialist class is to a great extent flexible. Even in general classes, certain groups 
become specialised by long experience in the special technique of the work of particular 
department and can take the role of a specialist class. They receive training in the 
service itself and acquire experience which gives them special internal qualifications 
for the particular job in the department, e.g. officers and higher staff in Controller of 
Accounts and Audit Offices, in the Income-tax Department, Sales Tax Department, 
Excise Department etc. etc. The distinction between general class and specialist class 
made above only emphasises the difference between officers at the stage of their entry 
in service on the basis of qualifications of general education, and those with specialised 
education and training. In recent times above distinction hais assumed importance 
because of shortage in supply of personnel possessing specialised qualifications, the 
method of recruitment and the claim made by such personnel for higher rate of pay 
because of such shortage. Some groups from such specialist classes have their 
counterparts in the recognized professions outside the service e.g. Engineers, Medical 
Practitioners, Accountants, Economists, Statisticians, Architects, etc. Some Specialist 
groups have not many counterparts outside the service, such as Forest Service, 
Agricultural Service, Animal Husbandry Service, etc. 

35. Administrative Class. —Personnel belonging to administrative branches of the 
service control the key posts wherein they are concerned with the formulation of policy 
and formation of programmes, its execution, co-ordination, improvement of executive 
machinery and the general administrative control of their departments. An Adminis¬ 
trative Officer though not qualified as a specialist in any particular branch of 
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knowledge, is expected to become expert by his experience with length of service, and 
competent to deal with subjects of special nature e.g. general economic finance, 
planning and other specialised functions. He is considered “ Generalist ” with broad 
cultural background and keen intellectual attainments. His training is through service. 
In some departments at times he is aided by technical experts who function as his 
colleagues in offices, such as of Joint Secretary or Deputy Director, etc. Such an 
Administrator is generally a person from the I.A.S. cadre. He enters, service, in case 
of direct recruitment at an age between 21 to 24, by proving his merit in competition 
tests held by U. P. S. C. and also by the method of selection or promotion from certain 
State Services. This class of officers deals with substantive problems of administration 
arising from time to time in departments under their control. Administrative aptitude 
and adaptability are essential requisites of this class. 

36. Executive Branch of Offices ,—The executive staff and field staff is entrusted 
with duties that lie between those of the Administrative class and Ministerial or clerical 
classes. These are broadly formed both from the point of view of responsibility and 
nature of work. The distinction is also marked by a system of recruitment and 
somewhat liberal rule regarding age limits for entrance in the service'. The demarcating 
line between work distinguished as of administrative class or of executive staff is 
often very thin and confusing. It is not possible to say that those assigned to executive 
class have no administrative function and vice-versa. Of course, there is some difference 
in level of responsibility. The essential distinction, if at all to be stated, is in the 
fact that administrative class is placed in charge of top administrative posts at the 
headquarters of the Government and the officer concerned deals directly and at top 
level with matters connected with particular Ministry. Executive class at upper level 
is in charge of matters of internal organization and control of the Department or 
establishment and setting of broad questions relating to business and functional 
activities of the Department. At the lower levels of the executive branch are handled 
duties relating to initial investigation into matters of Government policy and 
implementation of activities of lesser responsibility. Efficiency of Government 
administration very much depends upon the ability and integrity of this executive class 
It is they who mostly come into contact with the public and have to meet their 
requirements. 

37. The structure of classes in executive branch in specialist groups differs according 
to the department of their service. Because of specialisation, scope for transfer from 
one department to the other is often difficult. Some of the departments are quite small 
affording proportionately less scope for promotions. They have not much scope oi 
opportunities for promotion into higher administrative class as is possible to members 
of the State Civil Service Executive branch belonging to general class. Some topmost 
officers of executive branch belonging to specialised class, however, have opportunities 
of becoming Joint or Additional Secretaries along with the Secretary who belongs to 
the administrative class. 

38. Ministerial Groups .—Ministerial services represent the biggest category in the 
State’ Public Service. There are different grades or divisions in the clerical services. 
The work of the clerical classes iis of varied nature though of routine character and 
differs with the type of job and the department, such as Tax Collection Offices, personnel 
on Registry work, Accounts Sections, Noting and Correspondence Sections, Record 
Offices, Library Sections, or as Personal Assistants to different officials. They deal 
with cases in accordance with well defined regulations, instructions or general practice. 
The work is such as can be performed without much element of special knowledge, and 
as can be learned with experience. They have to deal mostly with papers and figures 
such as preparing material for returns, accounts, statistics in prescribed forms and 
collecting material and putting up notes on the basis of which higher decision can be 
taken. The characteristic feature of the present times is the rise in employment of 
women clerks in services. 
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Generally speaking, the minimum qualification for clerical posts is passing of 
S. S. C. Examination, witjh age limit between 19 to 25 years. For Upper Division Clerks, 
when directly recruited, the minimum, qualification is a Graduate Degree. 

39 . There is a structure of grades and salaries and opportunities of promotions in 
the above mentioned clerical services. Though clerical service forms a general class, 
transfers from one department to another are somewhat rare as departments do not 
want to lose their staff who have gained experience. In clerical c’ass are also included 
typist-clerks and shorthand-typists. Many shorthand-typing-clerks act as Personal 
Assistants to important officials and are entrusted with duties such as correspondence, 
receiving visitors, finding relevant papers, keeping track of business. Their grades 
vary according to speed in shorthand. Shorthand-typists often get promotion as 
Stenographers cr Personal Assistants which class is presently on the increase, corres¬ 
ponding to increase in the number of officials requiring such assistance. There is also 
a special class of Stenographers with non-clerical duties. 

40. Class IV Services .—Services at lower levels, now designated as Class IV 
Services, also form another big category of employees in the' public service. They 
work as Messengers, Orderlies, Attendants, Peons, and also perform other routine types 
of odd jobs. These services also include Mukadams, Watchmen, Hamals, Malis, 
Chopdars, Liftmen, Daftaries, Naiks, Laskars, Havildars, Khalasis, Tandels, Laboratory 
Assistants, Watermen, Jamadars, etc. In Subordinate Printing Service there are 
numerous jobs connected with the work of printing which are also classed as Class IV 
Services. 

41. Specialist Class .—Besides the general class of services and posts there are the 
services and posts which can be broadly termed as of specialised class. The distinction 
is mainly based between general education and special education or training, particularly 
in the method of recruitment and the service entry requirements. Many of the 
special classes are constituted into self-contained classified service such as Forest Service, 
Agricultural Service, Animal Husbandry Service, Service of Engineers, Accounts 
Sendees, Fisheries Service, etc. These are posts which require special knowledge, 
training and experience or skill. They are filled by persons with requisite knowledge 
and skill and are attached to departments according to requirements. Personnel of 
the high officer-grades in specialised classes is recruited cn the basis of higher 
University qualifications in technical subjects and on the basis of experience by method 
of selection based on interview. In Judicial Service, they are selected from legal 
profession on the basis of experience and marked ability. 

42. Recruitment.^-" A well conceived and imaginative recruitment plan and 
technique and a sound system of selection assuring appointment of most qualified 
candidates purely on merit basis ” is a requisite for sound structure of public services. 
This is intended to be achieved by Constitutional provisions relating to the appointment 
of Public Service Commissions, namely, the Union Public Service Commission for the 
All-India and Central Services, and State Public Service Commissions for public 
services in the States. There 'are also detailed recruitment rules and regulations. 
The underlying idea in providing these is that recruitment to public services should be 
only by merit, qualifications and experience, and not through favouritism. Selection 
has to be based solely on sound judgement of ability and efficiency and without any 
political considerations or discrimination based on race, religion, creqd, caste or sex. 
The reservation of posts for backward class candidates with relaxed conditions about 
age at entry and about qualifications, is of course a short-term necessity. 

Recruitment to public services is based on the system of career service. Recruitment 
to these services is articulated with our educational system and with average age levels 
for entry in the services. State controls the educational system as well as the 
recruitment to public services. Necessarily, the public services take a shape and 
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character according to the prevailing educational system. Levels of classes of services 
are thus in a great measure determined according to levels and types of educational 
qualifications. 

43. Age-limits in the services are also related to levels of minimum educational 
qualifications required for entrance in the service. These requirements of educational 
qualifications are in turn determined by the prevailing educational system, particularly 
for services in administrative and executive branches. For basic clerical grades,, 
age-limits are in narrow limits. Requisite training or knowledge that is necessary is 
provided during the service and provision is also made for departmental examinations. 
Recruitment takes place ordinarily at the conclusion of general educational level such, 
as Matriculation or S. S. C. Examination or Graduate or Post-Graduate Examination. 
Higher grades are mostly intended to be promotional grades. Prescribing of age-limit 
for entrance in service is considered as progressive from the view point of “ system of 
career service ”. For services requiring specialised training besides formal education or 
outside experience, a higher age-limit is prescribed and even this limit is relaxed. 

44. Preference for a candidate on the result of competitive examination according 
to merits has to be distinguished from selection made by the method of interview. 
Practical considerations decide what particular system of recruitment should be 
adopted in the case of a particular class of jobs, and what type of post should be 
altogether exempted from any type of examination test. In the last category would 
come posts which are highly technical and for which persons of requisite qualifications 
are few or for which personality and experience of high order is demanded, or posts 
which because of their special character can attract few entrants by the method of 
competition. The system of competitive test examination is intended to achieve best 
selection with expectation that those chosen will be efficient in the post to which they 
will be assigned and that they possess capacity for growth and development. Scholarly 
attainment is not the objective. Written examination is often combined with personality 
test or what can be termed as aptitude test. Successful recruitment of efficient personnel 
depends upon supply conditions of qualified men and women and attitude of qualified 
persons towards Government service, comparative ideas of status and prestige attached 
to public or private service, expectations of salaries, and other emoluments and 
restrictions placed for entrance in the service by the rules regarding age, domicile, etc. 

45. Public Service Commission .—Articles 315 and 320 of the Constitution provide 
among other matters, for a Public Service Commission in each State. Article 320 deals 
with functions of the Public Service Commission and provides that it shall be the duty 
of the Public Service Commission to conduct examinations for appointments to the 
services and that it shall be consulted on all matters relating to methods of recruitment 
to civil service and for civil posts, on principles to be followed in making appointments, 
promotions and transfers from one service to another, on the suitability of candidates 
for such appointments, or transfers and on disciplinary matters affecting a person serving 
in civil capacity including memorials and petitions relating to such matters. It is also 
provided that the Governor, in respect of the services and posts in connection with the 
affairs of the State, may make regulations specifying the matters in which either 
generally or in any particular class of case or in any particular circumstances it shall 
not be necessary for a Public Service Commission to be consulted. These regulations 
have, however, to be placed before the Legislatures for their information. 

So far as Maharashtra State is concerned, the Classification Rules (1939) prescribe 
qualifications of candidate for and the method of recruitment to different Services. 
Rules provide that the age limit prescribed under the rules may be relaxed by the 
appointing authority in the case of candidates for admission to Government service 
from the educationally backward classes provided their ages do not exceed the 
prescribed ages by more than five years and further provide that for special reasons 
to be recorded in writing, Government may appoint candidates whose ages exceed 
the prescribed ages irrespective of classes to which they belong or the number of 
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years by which their ages exceed the prescribed age limits. Obviously the discretionary 
power for relaxation of age limit is intended for facilitating recruitment to, posts which 
require outside experience and training or for which qualified personnel is not readily 
available. 

Method and manner of appointment in all these services and posts are governed 
by various recruitment rules prescribed by Government from time to time. Recruitment 
to subordinate services is made by Heads of Departments and those heads of offices 
to whom powers have been delegated, subject to general control of the Government. 
The State Public Service Commission holds written competitive examination for some 
of the services and posts. 

There is also a large number of posts in State Services (including posts in the 
General Service) in various departments which are filled in by the method of interview 
and selection. 

46- Probation. .—Competitive examination or selection processes are not however 
considered absolutely sure tests of the competence of the candidate for a post. Test 
through trial in the job is a further requisite and to that end, is provided a probationary 
period after entrance in the service. This is intended as practical test, and a period 
for training necessary for qualifying the candidate for the job. Such a probationary 
period is considered essential for final selection and confirmation of the selected person 
in the Service. The trial period serves as a check and corrective for error in formal 
selection. 

47. Promotion .—Entry to a job by promotion and transfer from one job to the other 
is another method of recruitment to a post. Promotional recruitment is based on the 
principle of self-advancement of the member of services by efficient performance of 
duties and proved capacity and merit. The pay structure of services is normally so 
arranged as to give due facility for advancement to higher grades so that the employee 
may have necessary incentive, and also to maintain a proper balance between outside 
and departmental recruitment. Because of our system of recruitment at early age based 
primarily on broad abilities and potential capacities and without requirement of prior 
outside experience (except in some technical or specialised jobs), system of promotion 
in services assumes great importance from the view point of career opportunities. 
Generally, service does not become attractive unless promotional opportunities are made 
available in the Service structure. 

48. Promotion has to be based on comprehensive personal record of the employee. 
Performance reports, special abilities displayed in particular cases, extent of experience, 
educational qualifications and aptitude for undertaking higher responsibilities are 
guiding factors for promotion. Seniority-eum-merit is recognized formally for promotions. 
It is complained that in practice, however, senioritjr is often the sole deciding factor. 
Long routine service cannot be the proof of competence for entrusting higher responsi¬ 
bilities and as such should be considered as subordinate ground for promotion, merit 
being the prominent consideration. Outstanding ability should be marked out and 
suitably rewarded by earlier or out of turn promotions. Departmental examination test 
for promotions can also be a method for avoiding charge of discrimination or favouritism 
and awarding merit and knowledge. 

In December 1950, the then Government of Bombay in consultation with the Bombay 
Public Service Commission declared its promotion policy in the following terms: — 

(a) No Officer should be so promoted unless his record shows that he possesses 
the necessary positive qualifications for the higher grade, service or post such as 
personality, professional qualifications, initiative, strength of character, and readiness 
to assume individual responsibility and that no officer who has positive qualifications 
as mentioned above should be passed over by an officer junior to him unless the 
latter has in addition really exceptional ability or qualifications. 

H 2339—4 
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(b) In assessing merit of an officer on comparative basis, the ability, energy, 
initiative, integrity etc. of the officer concerned should be taken into consideration 
over a series of years wherever possible and the judgment should be formed after 
considering reports of at le'ast three different superior officers. 

In April 1955, Government again issued a Circular stating: — 

“ It is noticed that despite these orders (orders issued in 1950), undue 
importance is still being attached to seniority. Government is therefore pleased to 
direct that Heads of Departments should take particular care to see that these 
orders are fully implemented and that persons with outstanding ability are given 
accelerated promotion. 

Cases in which such accelerated promotion is given should be reported to 
Government in the administrative department concerned.” 

We expect the Heads of Departments and Officers to follow these principles. 

Opportunities for promotion vary from one department to another according to 
pattern and numerical strength of the Department. Departments which are stable in 
number or are in a contracting condition, often suffer from lack of promotional 
opportunities, while expanding departments or new departments provide opportunities 
for rapid promotions. 

49. Concept of career service .—Concept of career service is a special feature of 
the British pattern of public service, which has been introduced in public 
administration in India. It is this character of publrc service which attracts 
young men of talent and ability. The public service is divided into ladders, 
and the young candidates selected according to educational qualfication and tests 
of merits have to start either at the bottom or sometimes a little higher rung of 
the careerladder. Careers differ according to nature of service and opportunities 
are provided for promotion at varying degrees and speed. Career service is employment 
for life-time of work, with entrance for the majority at the lowest position within each 
type of service and providing opportunity and scope for growing knowledge and skill 
with experience within the service itself. The employee is guaranteed security of 
tenure and pay-scale on incremental basis according to his merit and competence with 
opportunities of promotion for special ability. However, unlike private employment, 
the guarantee is to the whole service of which an individual employee is a member. 
Conditions of service and pay structure are determined for service or branch of 
a service as a whole, and not with regard to a particular individual employee. 



CHAPTER 3 


ECONOMIC BACKGROUND AND RESOURCES 


/—Economic Background 

The Maharashtra State is the third largest State in India, both from the point of view of popu¬ 
lation and of area. It accounts for 9 % of the total population and 10 % of the area of the country. 
The State is divided into 26 administrative districts which are grouped into four Divisions ; the Bombay 
Division having seven districts, the Poona Division-six districts, the Nagpur Division-eight districts 
and the Aurangabad Division-five districts. 


2. Population .—The State has a population of 396 lakhs. Its density of 334 persons per square 
mile is lower than the all India average of 358. Regionwise, the density of population is as shown 
below :— 

Region Density per square Mile 


Greater Bombay .. .. .. .. 24,568 

Konkan .. .. .. .. 404 

Rest of Western Maharashtra .. .. .. 348 

Vidarbha .. .. .. .. 245 

Marathawada .. .. .. .. 252 

Average for the State .. .. .. 334 


3. Economic Progress .—According to the 1961 Census, there were 189 lakh workers in the State 
i.e. about 48 % of its population. The proportion, however, varies from region to region as will be 
seen from the following table :— 


Region :— 

Greater Bombay 
Konkan 

Rest of Western Maharashtra 

Vidarbha 

Marathwada 

Average for the State 


40'6 

46M 

46-2 

517 

527 

479 


As many as 70 % of these workers are absorbed in agricultural occupations. The working popu¬ 
lation engaged in industry, and in trade and commerce is 6'9 % and 4'5 % respectively as compared 
to 4'2 % and 4‘ 1 % respectively for the whole of India. Within the State, there are however wide 
variations:— 





Percentage of workers engaged in 



Region 

Agriculture 

Household 

Industries 

Manufacturing 
and other 
Industries 

Trade and 
Commerce 



1 

2 

3 

4 

1 . 

Greater Bombay 

O’ 4 

1-4 

39-5 

180 

2. 

Konkan 

74-1 

2’4 

5-0 

3-5 

3. 

Re3t of Western Maharashtra 

75-3 

4-0 

4-9 

3 3 

4. 

Vidarbha 

76-3 

6-0 

31 

3-3 

5. 

Marathwada 

81-9 

3-8 

1-2 

2-5 


It will be noticed that there is too much concentration of industrial and commercial activity in 
Greater Bombay and its neighbouring areas, while other regions particularly, the Marathwada districts, 
are still backward. 
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4. As a result of considerable and concentrated industrial activity in certain urban areas the 
State has the highest urban population namely 28 % against the all-India 18 %. There are 12 cities 
with population of over a lakh :— 

Greater Bombay .. .. .. .. .. 41'52 lakhs. 


Nagpur .. .. .. .. .. 6'44 

Poona .. .. .. .. .. 5'98 

Sholapur .. .. .. .. .. 3'38 

Kolhapur .. .. .. .. .. I'87 

Amravati .. .. .. .. .. T 38 

Nasik .. .. .. .. .. 1 '31 

Malegaon .. .. .. .. ..1*21 

Ahmednagar .. .. .. .. .. 1*19 

Akola .. .. .. .. .. .. 116 

Ulhasnagar .. .. .. .. .. T 08 

Thana .. .. .. .. .. ..1*01 


Besides these, there are about 15 towns which have a population between fifty thousand and a lakh. 


5. Industrially, the State is the most advanced among all the States in India. Nearly 23 % of 
the total productive capital, 27 % of the value added by manufacture and 24 % of the value of output 
of the country is accounted by the Maharashtra State. According to the latest figures available, about 
Rs. 692 crores have been invested in organised manufacturing industries, and the value of factory 
output is Rs. 1166 crores. The important industries in the State are textiles, basic chemicals and 
chemical products, and general and electrical engineering products. A general picture of the industrial 
structure of the State is obtained from the table below :— 



Industries 


Productive Capital 

Output 

t. 

Textiles 


1,21,05 

3,27,69 

2. 

Food Industries (Other than Sugar and Beverages) 


23,60 

1,32,81 

3. 

Genera] and Electrical Engineering 


70,02 

98,93 

4 . 

Petroleum 


57,23 

41,37 

■5. 

Transport and Transport Equipment 


58,11 

74,88 

6. 

Sugar and Refineries 


33,99 

39,61 

7. 

Rubber Products 


17,04 

30,92 

8. 

Basic Inaustrial Chemicals, Paints Varnishes and other chemical 
products. 

1,01,05 

1,51,13 

9. 

Others 


2,09,62 

2,68,39 



Total 

6,91,72 

11,65,78 


Though Maharashtra State is thus highly industrialised, the activity is confined to a few areas only. 
There is heavy concentration of industries in the Greater Bombay area. It alone accounts for 68 % 
of the productive capital invested in industries and 73 % of the total output for the State. Out of the 
total factory workers of 8'59 lakhs in the State, Greater Bombay alone has about 5'53 lakhs. Other 
industrial towns are Sholapur, Nagpur and Poona, each providing employment to more than 20 
thousand factory workers. Nasik, Kalyan, Dhulia, Nanded, Bhiwandi, Kolhapur and Thana are 
other towns which employ more than 5 thousand factory workers. 
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6. Literacy .—In literacy also, Maharashtra State has made good progress. It ranks fourth in 
the country. The percentage of literates in the State is 29'8 against 23'7 for the whole of India. 
Divisionwise, the literacy percentages are as follows :— 


Bombay Division 
Poona Division 
Nagpur Division 
Aurangabad Division 


.. 37 ‘61 (Greater Bombay 58’47) 
.. 29-19 
.. 14-08 
.. 16-13 


Great progress has been made in the development of educational institutions and in starting new 
courses. The number of educational institutions and the number of scholars attending them are 
shown in the following table on the basis of latest available report:— 


Type of Institution 

1 

Number of Institutions 


Number of Scholars 

Total 

For Boys For Girls 

2 


Boys 

3 

Girls 

Universities 

5 

1 

6 

783 

647 

3,430 

Research Institutions 

15 

.... 

15 

243 

97 

340 

Arts and Soienoe Colleges 

109 

10 

119 

72,185 

23,823 

96,008 

Professional and Special Colleges 

105 

6 

111 

34,819 

5,047 

39,866 

Secondary Schools 

2.8S9 

290 

3,179 

7,98,486 

3,02,163 

1,100,649 

Primary Schools 

35,444 

1,501 

36,945 

29,64,621 

16,66,798 

4,631,419 

Social Education Class 

.. 1,24,798 

1,03,074 

2,27,872 

6,06,129 

5,94,624 

1,200,753 

■Other Schools 

1,188 

283 

1,473 

77,416 

40,680 

118,096 

Recognised 

.. 1,64,553 

1,05,165 

2,69,718 

45,56,682 

26,33,879 

7,190,561 

Un-recognised 

38 

2 

40 

1,251 

892 

2,143 

Total 

1,64,591 

1,03,167 

2,69,758 

45,57,933 

26,34,771 

7,192,704 


(Source :—Education in Maharashtra, 1962-63). 


7. Employment .—Of the 189 "5 lakhs workers in the State, 59 "4 lakhs are literate and educated. 
Their distribution is shown below :— 



Category or workers. 

'Jo. of Total 
workers. 

No. ofliterate 
and euucated 
workers. 

Percentage of 
literate and 
educated 
workers 
tc total 
workers. 

Percentage of 
literate 

educated 
workers 
to total 
literate 
workers. 

I 

Agriculture 

87-4 

21-6 

24-67 

36-29 

II. 

Agricultural Labour 

45-1 

5-3 

11-68 

8-87 

III. 

Mining, Quarry, Live stock, Forestry, Hunting, 
Plantation. 

41 

0-9 

20-88 

1-44 

IV. 

Household Industry 

8-3 

3-1 

37-26 

5-22 

V. Manufacturing other than Household Industries .. 

13-0 

8-5 

65-06 

14-29 

VI. 

Construction 

2'4 

0-9 

40-02 

1-59 

VII. 

Trade and Commerce 

8-8 

6-3 

73-26 

10-56 

VIII. 

Transport, Storage and Communication 

4-5 

2-9 

64-60 

4-86 

IX. 

Other services 

16-27 

10-0 

62-00 

16-88 


Total .. 

189-5 

59-4 

31-35 

100 
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The 1961 Census, gives special tables about the position of employment among the technically 
qualified persons. A summary of the Census Table given below highlights the present problems 
relating to Maharashtra State. 




Employment. 


Nature and Sector of Employment. 

Type of Education. 


Employed 

Unemployed 

Retired 

Public 

Private Self-employed 

1. Post Graduates (including 

M 

2,662 

132 

42 

1,570 

1,004 

88 

Dootoratesin Science). 

F 

196 

68 

2 

101 

92 

3 

2. Graduates (B.A. B.Sc., and 

M 

10,842 

959 

180 

5,758 

4,139 

945 

Soience subjects). 

F 

622 

502 

6 

296 

306 

20 

3. Engineering and Teohnioal 

M 

6,211 

229 

139 

2,978 

2,785 

448 

Degree Courses. 

F 

73 

27 

1 

34 

34 

5 

4 . Engineering and Technioal 

M 

7,538 

369 

232 

4,599 

2,503 

436 

Diploma Courses. 

F 

46 

7 

1 

27 

15 

4 

6. Engineering and Technical 

M 

283 

43 

7 

155 

103 

25 

Certificate Courses. 

F 

10 

3 

.... 

.... 

7 

3 

6. Medioines (Modern System) 

M 

2,747 

149 

138 

1,304 

336 

1,107 

Degree Courses. 

F 

503 

78 

19 

217 

76 

210 

7. Medicine (Modern System) 

M 

1,050 

100 

174 

459 

418 

473 

Diploma Courses. 

F 

205 

29 

13 

74 

50 

81 

8. Medicine (Other system) .. 

M 

883 

114 

17 

31 

167 

449' 


F 

137 

24 

1 

7 

25 

81 

9. Animal Husbandry, Livestock, 

M 

222 

2 

5 

206 

8 

8 

Veterinary. 

F 

2 

.... 


1 

1 

.... 

10- Unclassified 

M 

345 

30 

17 

16 

111 

48 


F 

39 

12 

14 

9 

15 

8 

M :—Male, F :—Female Total . 

34,616 

2,947 

991 

18,279 

11,895 

4,442 


(Source :—Census of India, Vol. X-Maharashtra, Part II-C (Pages 298-305). 


8. Employment in Public Sector .—On account of multifarious developmental activities, the total 
employment in public sector is growing from year to year. This growth is evident not only in Central 
and State Government employment but also in Local Authorities and Public Undertakings. The 
following table gives the figures from 1960 onwards :— 


Employment in Public Sector 



30-6-1960 

30-6-1961 

30-6-1962 

30-6-1963 

30-6-1964 

30-6-1965 

31-3-1966 

Central Government 

.. 2,320,18 

313,846 

335,438 

359,605 

375,993 

388-8 

393-9 

State Government 

253,533 

264,997 

229,897 

238,736 

271,832 

276-7 

321-0 

Quasi Central 

46,950 

59,757") 

103,314 

108,290 

121,867 

134-1 

146-6 

Quasi State 

25,973 

26,409J 







72,923 

85,166 






Municipalities 

79,086 

70,263") 

240,733 

289,777 

305,254 

323-1 

330-3 

Local Bodies 

81,834 

89.416J 







160,920 

159,679 
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The rapid growth in employment has created difficulties in recruitment of certain categories of 
■staff. The Director of Employment maintains statistics of posts where there are shortages of persons. 
An analysis of these statistics shows that the difficulties are experienced more in technical posts. The 
percentages of vacancies remaining unfilled in different categories of posts are indicated below :— 

Vacancies unfilled (percentage). 




31-3-1962 

31-3-1963 

31-3-1964 

31-3-1965 

31-3-1966 

1 . 

Professional, Teehnioal and related workers 

27-1 

41-3 

34-1 

54-4 

45-9 

2. 

Administrative, Executive, Managerial workers 

5-1 

3-9 

1-7 

0-8 

1-0 

3. 

Clerical, Sales and related workers .. 

8-9 

12-9 

11-3 

9-0 

9-7 

4. 

Farmers, Fishermen, Mines, Quarrimen and relat¬ 
ed workers. 

1-8 

2-3 

2-6 

1-3 

2-5 

5. 

Workers in Transport and Communication 
Occupations. 

10-1 

3-0 

11-4 

3-3 

■V0 

6 . 

Craftsmen and Productive Process workers 

33-6 

27-2 

31-9 

26-8 

34-2 

7 

Servioes, Sports and Relative workers 

11.5 

25.7 

4-8 

3-2 

1-6 

A 

Unskilled workers 

1-9 

10 

1-6 

1-2 

01 


It is noticed that the scarcity is felt mostly in * Professional, Technical and related workers ’ and 
4tlso in ‘ Craftsman and Productive Process Workers *. The Manpower Wing, Planning Division of 
the Finance Department has carried out a survey through Study Groups of the manpower requirements 
and availability for the Fourth and Fifth Plan. The findings of these study Groups about Medicine 
and Public Health, and Engineering professions are indicated below :— 


Medical and Public Health 







Third Plan 
Number. 

Fourth Plan 
Number. 

Fifth Plan 
Number. 

I. Doctors 

Requirements 


. . 

. . 


11,000 

14,400 

18,900 

Additional during the plan 

. . 

. . 

- • 


1,200 

3,300 

4,500 

Availability 

. . 

. . 

• • 


1,644 

2,800 

4,500 

Baoklog of previous plan 

•• 

J 

•• 


—644 

—200 

—700 

Actual shortage/snrplus 

•• 

•• 

■ifannp 


—200 

—700 

—700 

II. Dentists :— 

Requirements 





3,200 

3,300 

5,700 

Additional during the plan 


.. 


. • 

220 

1,100 

2,400 

Availability 

. . 

.. 


. . 

400 

550 

850 

Backlog 

•• 

•• 

•• 

•• 

—1,080 

—900 

—1,450 

Actual shortage/surplus 

• • 

•• 


•• 

—900 

—1,450 

—3000 

HI. Nurse-Mid wives :— 

Requirements 

. . 

. . 


. . 

5,600 

10,000 

14,200 

Additional during the Plan 

. . 

. . 


. . 

1,645 

4,400 

4,200 

Availability 

. . 

♦ . 


» . 

2,329 

3,900 

3,600 

Backlog 

. . 

. . 

. . 

. . 

—884 

—200 

—700 

Actual shortage/surplus 


*• 


*• 

- 200 

—700 

—1,300 

TV. Pharmacists :— 

Requirements 

. . 

. . 


. • 

3,700 

4,800 

6,300 

Additional during the plan 


. . 


. • 

400 

1,100 

1,500 

Availability 


. • 


. . 

225 

1,248 

1,440 

Backlog 


•• 

•• 

•• 


—145 

+ 3 

Actual shortags/aurplus 


•• 

•• 

•• 

—145 

+ 3 

—57 
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Engineering 








Third Plan 
Number 

Fourth Plan 
Number 

Filth Plan 
Number 

I. 

Degree: — 

(a) Civil :— 

Requirements 





2,221 

3,603 

5,848 


Availability 





1,271 

1,688 

2,448 


Shortage/Surplus 





—950 

—1,915 

3,400 


(6) Mechanical: — 

Requirements 





1,54) 

2,500 

4,057 


Availability 





1,036 

1,549 

2,428 


Shortage/Surplus 




_ 

—505 

—951 

1,629 


(c) Electrical :— 

Requirements 





771 

1,249 

2,029 


Availability 





982 

1,549 

2,492 


Shortage/Surplus 




_ 

+ 211 

+ 300 

+ 463 


(d) Others: — 

Requirements 





393 

637 

1,033 


Availability 





548 

922 

1,044 


Shortage/Surplus 




_ 

+ 155 

-{- 285 

+ 11 

II. 

Diploma: — 

(a) Civil: — 

Requirements 





3,332 

5,405 

8,772 


Availability 





2,308 

4,588 

6,182 


Shortage/Surplus 





—1,024 

—817 

2,590 


(4) Mechanical :— 
Requirements 





1,541 

3,750 

6,085 


Availability 





1,925 

3,580 

5,957 


Shortage/Surplus 





—516 

—170 

128 


(c) Electrical: — 

Requirements 





1,155 

1,875 

3,043 


Availability 





968 

2,893 

5,086 


Shortage/Surplus 





—187 

+ 1,023 

+ 2,043 


(d) Others 

Requirements 





50 

81 

133 


Availability 





49 

211 

245 


Shortage / Surplus 





—1 

+ 130 

112 


It is clear therefore that the scarcity of technical persons is likely to continue for some years to come. 
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9. Finances of the State. —The latest Budget of the Maharashtra State shows the revenue receipts 
at Rs. 263‘60 crores and the revenue expenditure at Rs. 263.07 crores leaving a small surplus. The 
following Table gives comparative figures of receipts and expenditure since 1960-61 :— 


Revenue Receipts 



1960-61 

1961-62 

1962-63 

1963-64 

1964-65 

1966-67 

Revised 

1966-67 

Budget 

Percentages 
of 1966-67 
figures to 
Total. 

Tax-Revenue 









(1) Share in Centrally oolleo- 
ted taxes. 

15-69 

14-47 

25-41 

28-78 

29-35 

30-57 

42-03 

15-94 

(2) Tax collected by staff .. 

64-37 

66-84 

78-28 

100-58 

112-75 

120-45 

146-76 

55-68 

Non-Tax Revenue 

37-40 

37-44 

45-91 

57-89 

60-51 

70-43 

74-81 

28-38 

Total .. 

117-46 

118-75 

149-60 

187-25 

202-61 

221-44 

263-60 

100-00 



Revenue Expenditure 





Tax collection charges 

3-39 

3-15 

3-13 

3-50 

3-88 

4-62 

5-01 

1-90 

Debt Services 

13-71 

13-66 

17-74 

19-92 

23-55 

26-81 

44-89 

17-06 

Administrative Services 

8-20 

8-87 

9-30 

9-62 

11-47 

13-11 

14-91 

5-67 

Security Services 

14-36 

14-35 

15-39 

17-77 

20-33 

21-88 

21-56 

8-20 

Social and Development 

Servioes. 

54-76 

55-76 

56-53 

71-33 

87-28 

109-44 

107.98 

41-04 

Irrigation and Electric 

0-57 

0-50 

4-57 

5-37 

7-09 

10-31 

9-15 

3-48 

Schemes of Public Works and 
Schemes of Public Improve¬ 
ment. 

0-34 

6-58 

5-78 

5-11 

9-18 

13-91 

9-07 

3-45 

Miscellaneous 

11-38 

14-57 

25-00 

25-16 

27-99 

29-67 

30-99 

11-78 

Transfers to Funds 

0-56 

8-83 

8-92 

10-90 

12-78 

13-70 

19-51 

7-42 

Total .. 

119-27 

126-27 

146-38 

168-58 

203-52 

243-45 

263-07 

100-00 


10. Items of Revenue. —The main items of revenue are (1) Share in Central Taxes and (2) State 
Taxes. Details of these are given below :— 




1960-61 

1961-62 

1962-63 

1963-64 

1964-65 

1965-66 

1966-67 

Share in Central Taxes: — 









Income-Tax 

. , 

6-43 

6-89 

12-78 

15-62 

16-57 

16-52 

18-63 

Union Exois© 


7-43 

7-24 

12-28 

12-77 

12-15 

13-42 

22-75 

Others 


1-81 

■34 

•35 

•39 

•63 

•63 

•65 


Total .. 

15-69 

14-47 

25-41 

28-78 

29-35 

30-57 

42-03 

Stale Taxes: — 









Land Revenue 

. . 

8-77 

6-18 

7-29 

8-13 

7-27 

6-01 

7-30 

Stamps and Registration .. 

. . 

5-81 

6-05 

7-17 

8-43 

8-68 

8-74 

8-96 

General Sales Tax 


29-36 

32-01 

36-46 

50-03 

57-12 

64-40 

78-04 

Sales Tax on motor spirit 


2-79 

3-02 

4-10 

4-87 

5-28 

5-40 

6-53 

Motor Vehioles Taxes 

. . 

7-14 

5-86 

6-02 

6-47 

7-38 

7-79 

9-23 

Entertainment Tax 

, . 

2-68 

2-83 

4-04 

4-89 

4-98 

5-70 

6-55 

Eleotricity Duties 

. , 

3-50 

3-91 

5-17 

7-20 

7-84 

8-45 

11-83 

Others 


4-32 

6-98 

8-03 

10-56 

14-20 

13-96 

18-32 


Total .. 

64-37 

66-84 

78-28 

100-58 

112-75 

120-45 

146-76 
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It will be noticed that about 16 % of the State Revenue is derived from Share in Central Taxes, 
56 % from State Taxes and the balance of 28 % from Non-tax sources like Administrative receipt and 
contribution from Public enterprises (like forests, irrigation, electricity scheme, etc.). Among the 
State Taxes, Sales Tax is the most important source of revenue and is responsible for more than half 
the total receipts from all State Taxes. 

11. Plan Expenditure .—Of the three Five-Year Plans, the Third Five-Year Plan can really be 
said to be the First Five-Year Plan of the Maharashtra State as it is at present constituted. In the 
First Five-Year Plan, the areas that now constitute the State were parts of three different States. In 
Second Five-Year Plan these areas came together but formed part of a bigger State. The Third 
Five-Year Plan was completed by the end of 1965-66. Originally, this Plan was estimated to be of 
the order of Rs. 390 crores. It was later revised to Rs. 418 crores, while the actual outlay on the basis 
of the expenditure already incurred to the end of 1965-66 has been of Rs. 436 crores as shown below. 
The Fourth Five Year Plan is yet to be finalised. The Plan as presented to the Legislatures envisages 
an outlay of Rs. 1,186 crores. It is understood that discussions are still being held with the Planning 
Commission to determine the final size of the State Plan. For the current year (1966-67) however, 
an outlay of Rs. 120 crores has already been approved. The break-up of this provision is shown in 
the following table :— 

(Rupees in lakhs). 

Fourth-Five 
Year Plan. 


Serial 

No. 

Head of Development. 

Original 
Outlay in 
the Plan. 

1961-62 

to 

1963-64 

1964-65 

1965-66 

Total 
(4 to 6) 

Approved 
Outlay for 
1966-67 

1 

2 

3 

4 

5 

6 

7 

8 


I. 

Agricultural Programme 

2,33-59 

30,96-62 

21,35-63 

30,48-57 

82,80-88 

33,04-56 

II. 

Co-operation and Community 
Development. 

36,96-12 

23,98-65 

10,78-99 

10,42-45 

45,20-09 

7,08-25 

III. 

Irrigation and Flood Control 

68,36-35 

29,81-81 

14,90-65 

20,50-00 

64,41-48 

16,36-20 

IV. 

Power 

82,94-00 

50,12-95 

18,53-82 

29,43-03 

98,09-80 

29,42-00 

V. 

Industry and Mining 

16,22-85 

4,65-43 

3,09-84 

6,75-81 

14,51-08 

3,95-00 

VI. 

Transport and Communications .. 

36,07- 99 

16,89-77 

8,23-79 

12,38-16 

37,51-72 

13,14-83 

VII. 

Scoial Services 

86,68-60 

37,30-22 

23,43-24 

32,03-09 

92,76-55 

17,24-99 

VIII. 

Miscellaneous 

60-50 

12-04 

10-45 

23-10 

45-59 

8-50 


Grand Total .. 390,20-00 193,87-55* 99,66-41 142,24-21 45,77-17 120,34-33 


♦Finally adjusted actuals for first three years. 
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12. State and Per Capita Income .—The State income is estimated at Rs. 1,986 crores in 1963-64 
and the per capita income at Rs. 476. On the basis of 1955-56 prices, the State Income comes to 
Rs. 1,530 crores and the per capita income to Rs. 359. Details are given in the table below :— 

I. State Income at Current Prices 


(Rupees in Crores). 


Sector 


1955-56 

1958-59 

1959-60 

1960-61 

1961-62 

1962-63 

1963-64 

1 


2 

3 

4 

5 

6 

7 

8 

1. Agriculture and Allied Activities 

331-6 

545-0 

521-9 

626-8 

569-6 

641-3 

782-7 



(33-1) 

(40-3) 

(38-8) 

(40-9) 

(36-6) 

(36-7) 

(39-4) 

2. Mining, Manufacturing, Bmall enterpri. 
ses and oonstruotion. 

245-4 

(24-4) 

322-0 

(23-7) 

313-7 

(23-3) 

356-8 

(23-3) 

390-7 

(25-1) 

454-0 

(26-0) 

511-5 

(25.8> 

3. Others 

• • 

427-2 

488-1 

511-0 

549-2 

595-9 

652-9 

691-7 



(42-5) 

(36-0) 

(37-9) 

(35-8) 

(38-3) 

(37-3) 

(34-8) 


Total .. 

1,004-2 

(100-0) 

1,356-1 

(100-0) 

1,346-6 

(100-0) 

1,532-8 

(100-0) 

1,556-2 

(100-0) 

1,748-2 

(100-0) 

1,985-9 

(100-0) 

4, Per Capita State Inootne (Rs.) 

292 

369 

351 

392 

389 

428 

476 

5. Per Capita National Income (Rs.) 

255 

303 

305 

325 

333 

339 

371 


II. 

State Income at Constant Prices (7955-56) 

(Rupees in Crores). 

Sector 

1955-56 

1958-59 

1959-60 

1960-61 

1961-62 

1962-63 

1963-64 

1964-65 

I 

2 

3 

4 

5 

6 

7 

8 

9 

1. Agrioulture and Allied 
Activities. 

331-6 

(100-0) 

413-2 

(124-6) 

376-6 

(113-6) 

471-6 

(142-2) 

417-5 

(125-9) 

418-1 

(126-1) 

440-6 

(132-9) 

443-9 

(133-9) 

2. Mining and Manufacturing 
Small enterprises and 
oonstruotion. 

245-4 

(100-0) 

290-4 

(118-3) 

303-3 

(123-6) 

345-6 

(140-8) 

370-0 

(150-8) 

384-9 

(156-8) 

407-3 

(166-0) 

448-7 

(182-8) 

3. Others 

427-2 

484-7 

509-8 

553-5 

565-1 

580-4 

601-6 

637-5 


(100-0) 

(113-5) 

(119-3) 

(129-6) 

(132-3) 

(135-9) 

(140-8) 

(149-2) 

4. Total Income 

1,004-2 

1,188-3 

1,189-7 

1,370-7 

1,352-6 

1,383-4 

1,449-5 

1,530-1 


(100-0) 

(118-3) 

(118-5) 

(136-5) 

(134-7) 

(137-8) 

(144-3) 

(1-52) 

6. Per Capita Income (Rs.) .. 

292 

323 

310 

350 

338 

339 

34S 

359 


(100-0) 

(110-6) 

(106-2) 

(119-9) 

(115-8) 

(116-1) 

(119-2) 

(122-9) 


Note Figures in brackets indicate percentages to the total income. 
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II— Resources 

13. In the preamble to the Government Resolution appointing this Commission, Government 
have stated :— 

“ Government now considers that the time is opportune for an authoritative review of the 
whole of its pay structure with a view to its revision and rationalisation to the extent possible, 
having due regard to Government’s other financial commitments and to its resources including 
expectations of additional monetary assistance from the Government of India 

The Commission had also included a question in its Questionnaire as to whether the revision of 
pay scales should depend upon and be related to the financial capacity of the Government concerned. 
Several of the Government Employees’ Associations have pointed out that:— 

(f) financial capacity should not restrict the payment of adequate wages to the employees and 
that Government should some how find the resources necessary as the payment of adequate wages 
was the paramount duty of a Government; 

(ii) the development Expenditure should either be curtailed to provide the funds necessary 
to pay the employees fair wages or such expenditure should also be treated as Developmental 
Expenditure since no development schemes can properly function without the staff in charge of 
execution thereof being paid adequate wages; 

(iit) the State has adequate resources to meet any extra expenditure that may be incurred on 
payment of fair wages to their employees. 

14. In dealing with these arguments, it is necessary to find out the financial position of the State 
Government and the resources available to them for meeting the extra burden of expenditure on 
revision of pay scales. The following table gives the receipts and expenditure on revenue account 
since 1960-61 when the present Maharashtra State came into existence :— 


(Rupees in orores). 





Reoeipts on 
Revenue Account. 

Expenditure on 
Revenue Account. 

Surplus ( -f ) 
Deficit ( — ) 

1960-61 



117-46 

119-27 

—1-81 

1961-62 



118-75 

126-27 

—7-52 

1962-63 



149-60 

146-38 

+ 3-22 

1963-64 



187-25 

168-58 

+ 18-67 

1964-65 



202-62 

203-52 

—0-90 

1965-66 (Revised) 



221-44 

243-45 

—22-01 

1966-67 (Budget) 



263-60 

263-07 

0-63 


Note :—The amounts for the years 1960-61 and 1961-62 arc not quite comparable with the amounts for the year 1962-63 
onwards on acoount of changes in accounting classification. The net revenue results are however compara¬ 
ble. 


It is clear that in spite of growing revenues, the finances of the State have been under the strain of 
growing expenditure. The abnormal deficit in the year 1965-66 has been due to, according to the 
Financial Statement of the State Government for 1966-67 “ increased plan outlay, particularly outlay on 
agricultural programmes : full year’s cost of the increase in the rates of dearness allowances of Govern¬ 
ment servants sanctioned in the middle of 1964-65, larger debt charges, increased provision for repairs 
for communications, larger expenditure on famine relief measures due to scarcity conditions. Despite 
similar increases in 1966-67, the position has improved considerably. Thanks to the larger devolution 
of Central taxes as a result of the recommendations of the Fourth Finance Commission, the measures of 
additional taxation and the full year’s effect on the various economy measures introduced recently 
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15. The Confederation of the Maharashtra State Employees has stated in its Memorandum to 
this Commission that “ Maharashtra Government has a strong tendency to grossly under-estimate 
its revenue and over-estimate its expenditure ” and gives figures in support of their above conclusion 
and has remarked :— 

“ We have, therefore, every reason to believe that this conservative tendency to under-estimate 
the resources and over-estimate the expenditure will continue in future also and the State will 
have in fact, a huge surplus as has been rightly estimated by the Fourth Finance Commission 
It would be interesting to examine this conclusion reached by the Confederation. In the following 
table, the budget and revised estimates of revenue receipts and revenue expenditure for each year since 
1960-61, are compared with the actual figures for that year :— 


Revenue Receipts. Revenue Expenditure. 

Budget.-Budget.- 

Revised Actuals. Revised Actuals. 




(Rupees in crores). 


(Rupees in 

crores). 

1960-61 

99-19 

106-66 

115-43 

99-35 

108-02 

117-24 

1961-62 

108-64 

113-78 

116-77 

108-70 

124-44 

124-29 

1962-63 

135-93 

141-44 

145-93 

137-92 

141-02 

142-72 

1963-64 

156-12 

170-10 

183-61 

156-88 

164-77 

164-99 

1964-65 

184-59 

196-77 

198-43 

194-08 

203-40 

199-33 

1965-66 

210-58 

215-56 

CEififiOTv 

219-93 

237-57 


1966-67 

256-73 



256-20 


.... 


These figures show that while it is true that every year, the actual receipts realised have been much more 
than the estimates made during the budget time, the revenue expenditure has not at all been over¬ 
estimated, as every year the actual revenue expenditure has also been much more than what was 
estimated. The above table indicates that expenditure has not only kept pace with the increases in 
receipts but has tended to over-step it, in certain years. These figures indicate that the State does 
not therefore seem to have much money left on the basis of indicated levels of receipts and 
expenditure. 

16. We have therefore to examine the future trends of revenue receipts and revenue expenditure. 
In the Forecast of Revenue and Expenditure prepared by the Maharashtra Government for the Fourth 
Finance Commission, the future trends from 1966-67 to 1970-71 have been shown in the table 
reproduced below :— 



1966-67 

1967-68 

1968-69 

1969-70 

1970-71 

Total for 
five year 
period. 

Revenue Receipts (excluding share of Central 
Taxes). 

158-82 

165-40 

172-61 

180-24 

188-56 

865-63 

Revenue Expenditure 

210-22 

213-84 

217-17 

220-13 

223-16 

1,084-58 

Deficit 

—51-46 

—48-44 

—44-56 

—39-80 

—34-60 

—218-95 

.S hare of Capital Taxes (Pre-Fourth Finance 
Commission). 

31-71 

32-91 

34-16 

35-77 

37-46 

172-01 

Net Deficit 

—19-75 

—15-53 

—10-40 

—4-12 

-f-2-86 

—46-94 
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The per capita taxation in Maharashtra is the heaviest among all States. The State has made bold 
attempts at levying additional taxation for meeting plan expenditure. It has not only kept up its 
record of fulfilling the targets for additional taxation suggested by the Planning Commission but has 
exceeded these targets as the following performance will show :— 


First Plan 


Second Plan 

Third Plan 

Target. Achievement. 


Target. 

Achievement. Target. 

Achievement. 

15-0 23-5 


23-0 

24-6 52-0 

77-6 

17. Last year, the State Government has levied additional imposts which are expected to yield 
about Rs. 11 "6 crores additional receipt per year. With all this heavy taxation that has already taken 
place, there seems very little scope for levying further imposts. The following table shows the extent 
of taxation in this State as compared to other States :— 

States. 

1 



Per Capita Income. 

o 

Per Capita State Tax. 
1965-66 (Bud.) 

3 

Andhra Pradesh 



283 

18 06 

Assam 



■ 341 

2L04 

Bihar 



188 

10-78 

Gujarat 



388 

2L24 

Jammu and Kashmir 

Kerala 



N.A. 

9-58 



283 

21-87 

Madhya Pradesh 



289 

15-32 

Madras 



250 

21-45 

Maharashtra 



392 

27-99 

Mysore 



290 

18-24 

Orissa 



255 

10-72 

Punjab 



385 

24-62 

Rajasthan 



323 

16-75 

Uttar Pradesh 



261 

11-23 

West Bengal 



288 

22-12 

All States 



326 

17-68 
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18. It seems evident tKat in the context of facts and figures the State has neither surplus 
resources nor much further scope for taxation for meeting the liabilities on any increase in the emolu¬ 
ments of Government servants. It is necessary therefore to consider the trends in Central Assistance 
in future years. In their Memorandum to the Fourth Finance Commission, the Government of 
Maharashtra have worked out a revenue deficit of Rs. 466'09 crores on the following basis :— 

Rs. in crores 

Revenue deficit according to Forecast .. .. .. 46'94 

Revenue Components of Fourth Plan .. .. .. 335'00 

Debt Service charges .. .. .. .. 84'15 


466 09 


and expected to meet this gap by the additional assistance from larger devolution of Central taxes to 
the extent of Rs. 145'32 crores and from Central Grant-in-aid of Rs. 217 crores. The Finance 
Commission, in iis Report did not however accept the forecast of revenue and expenditure made by 
the Maharashtra Government but stated that Maharashtra State will have a surplus of Rs. 215'66 
crores over the Fourth Plan period, as a result of the additional devolution of Central taxes to the State 
on the lines recommended by that Commission and that, therefore, there was no case for any grant-in- 
aid from Central Government. The Fourth Finance Commission’s recommendations have been 
summarised in paragraph 4 of the Statement made by the Maharashtra Finance Minister before the 
Legislature on 22nd-November 1965 as follows :— 

“ The Third Finance Commission awarded all the States together a total share of the Central 
Taxes which amounted to Rs. 283'44 crores a year. The Fourth Finance Commission has raised 
this to Rs. 350'59 crores. Of this, Maharashtra receives 12'l per cent. In this respect, only 
Uttar Pradesh, with 14'9 per cent, has fared better. But Uttar Pradesh has 17 06 per cent, and 
Maharashtra has only 9'16 per cent, of the Country’s population. Clearly therefore, the net gain is 
proportionately larger in Maharashtra when regarded in terms of extra devolution per head of 
population. In absolute terms, Uttar Pradesh will now get Rs. 52'38 crores a year against Rs. 39'08 
crores available from the Third Finance Commission’s recommendations, while Maharashtra 
gets Rs. 42'49 crores per year now against Rs. 31 ’62 crores from the Third Finance Commission. ” 

In paragraph 8 of the same Statement, the Finance Minister refers to the surplus worked out by 
the Finance Commission in the following words :— 

“ The Commission has worked out a staggering figure of revenue surplus of Rs. 215'61 crores 
over the Fourth Plan period, which I am afraid we cannot accept as correct on any account.” 

19. There is thus a clear dispute about future resources between the Maharashtra Government 
and the Fourth Finance Commission. This Commission has no intention to join this controversy but 
will merely note here that with a Fourth Five Year Plan estimated to cost more than double than the 
Third Five Year Plan, the additional expenditure necessitated by drought and famine conditions in 
two successive years, the financial resources of the State are bound to be strained to the utmost and the 
State will have to depend upon assistance from the Centre. 

20. In the Forecast of revenue and expenditure for the next Five-Year Period, submitted by the 
Maharashtra Government to the Finance Commission, it has included a liability of Rs. 40 crores (at 
Rs. 8 crores per annum) for meeting the cost of improvement in the emoluments of Government 
Servants. This expenditure has not however been admitted by the Finance Commission because 
it was not a “ committed ” expenditure in working out the financial position of this State. It seems, 
however, clear that the State Government has decided to meet this expenditure during the next 
five years. 
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In the Note sent by the Finance Department in this regard, it is stated :— 

“ In working out the revenue resources the provision for improvement in emoluments of public 
servants were estimated as under :— 

(1) A lump provision of Rs. 40 crores for improving the emoluments of Government servants 
and other employees of local bodies to whom grants are required to be given by Government 
according to the existing practice towards meeting a port or whole of this expenditure. This is 
inclusive of the interim reliet in basic pay of Rs. 5 per mensem, sanctioned from 1st April 1965 
to all employees drawing pay up to Rs. 715 per mensem basic pay. This is to be absorbed in the 
basic pay as refixed in the revised scales that may be fixed in the light of the recommendations [of 
the Pay Commission. 

(2) A provision of Rs. 19'69 crores under ‘ Education ’ for the following items :— 

Rs. in crores 


(i) Rationalisation of the pay scales of primary teachers .. .. 9‘62 

(it) Revision of pay scales of trained teachers in non-Govemment Secon¬ 
dary Schools .. .. .. .. .. 6'86 

(ill) Increase in the pay and allowances of primary teachers after training. 2'84 

( iv ) Improvement of pay scales of the teaching staff in the Department of 

Technical Education .. .. .. .. O'35 

(v) Improvement of pay scales of Secondary teachers on the subjects of 

English, Science and Mathematics .. .. .. 0'C2 

Total _ 19'69 


In support of the provision of Rs. 40 crores referred to at (1) above, it was indicated to the Finance 
Commission that against a lump provision of Rs. 20 crores envisaged for the Third Five Year Plan 
period towards improving the emoluments of Government servants, the estimated extra commitment 
made was of the order of Rs. 37 crores during the Third Plan period. Similar improvement g in 
emoluments was considered necessary during the Fourth Plan period also, in view of the increase in 
emoluments of employees of Central Government and those of private concerns and also in view of 
the possible rise in the cost of living. A lump provision of Rs. 8 crores per annum was thus made in 
the original estimates. This was retained in the revised estimates and the Finance Commission was 
further informed that the interim relief already sanctioned would cost annually Rs. 3 crores leaving 
an extra annual provision of Rs. 5 crores for meeting probable additional liabilities arising out of the 
Pay Commission’s recommendations. The increase in dearness allowance granted with effect from 
April 1966, was not then envisaged. This increase is estimated to cost Rs. 16 crores during the Fourth 
Plan period.” Since then, Government have again increased the dearness allowance with effect from 
1st July 1966 with a view to bring the dearness allowance rates on par with the rates then prevailing 
for the Central Government employees in the case of employees drawing pay below Rs. 110 per mensem 
and at 80 per cent, level in the case of other employees drawing pay between Rs. 110 and Rs. 1,134. 
The additional liability on this account alone is estimated to cost about Rs. 6 crores a year. It is 
obvious, therefore, that the liabilities on account of these increases in pay and dearness allowances have 
already exceeded the provisions shown in the Forecast prepared for the Finance Commission and that 
there are no available resources for meeting the cost on improvements of salaries consequent on this 
Commission’s recommendations. According to our calculations, the improvements suggested by us 
in pay-scales are likely to cost Government Rs. 5 crores a year on account of the fixation of existing 
employees at the appropriate stages in the new scales of pay. This estimate has been calculated by 
us on a very broad basis as exact calculation was not feasible and excludes the liabilities already 
incurred by Government when it granted the ad-hoc increment of Rs. 5 per mensem to all employees 
drawing pay up to Rs. 715 per mensem. Inclusive of the ad-hoc increment of Rs. 5 granted 
previously, the total liability on revision of pay will thus be Rs. 8 crores. The expenditure on 
account of increase in allowances (other than d. a.) is likely to cost about Rs. I crore in addition. 
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21. Government has undertaken heavy liability in the matter of D.A. during the pendancy of 
the revision of pay-structure. This liability could not be in view when the Commission was appointed. 
When a big slice of available resources has been appropriated towards this additional liability, the 
estimates of resources, as initially contemplated when the revision of pay- scales was decided upon and 
the Commission was appointed for the purpose, have been greatly disturbed. Resources which would 
have been available for meeting the additional burden arising from revision of pay- scales, have been 
diverted to meet the above-mentioned expenditure. This is not to suggest that the improvement in 
D.A. was not justified or was uncalled for. It can be presumed that Government considered the impact 
on its finances, of the expenditure arising from revision of pay-scales and also of the additional burden 
resulting from improvements in D.A. Our recommendations have been made with full awareness of 
the limited resources of the State and its other commitments. We had to propose what we considered 
to be just and fair under the circumstances and after taking into account all aspects of the problem. 

22. In the abovestated circumstances, the Government may have either to find additional resources 
by adjusting priorities of different items of expenditure, committed or otherwise ; seek aid from the 
Centre ; or find equivalent savings through economies in expenditure. As a last resort, it may 
have to take recourse to appropriate taxation. While we do not feel competent to comment upon or 
give suggestions regarding adjustment of priorities in committed expenditure or for additional taxation, 
or about obtaining Central Grant-in-aid (except to suggest that this extra liability may be brought to 
the notice of the Planning Commission for their consideration), in regard to economies in expenditure, 
we would like to record here the impressions we gathered from our discussions with many experienced 
and senior officers of Government that several Departments of Government are at present over-staffed 
and there is too much diffusion of work. It may be that we are not fully informed in this matter but 
it would be worthwhile for Government to undertake a detailed examination of the scope for economy 
in expenditure both on personnel and other related matters in the different offices and departments of 
Government. 
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CHAPTER 4 

PRINCIPLES AND CONSIDERATIONS FOR SALARY DETERMINATION 

The present salary and wage structure is a result of historical process brought about 
by action and reaction of economic, social and political forces operating through a long 
period of time.. Besides economic factors, social ideas and traditions form the essential 
core of the wage and salary structure in the country. Anyone dealing with disputes 
relating to salaries and wages is often confronted with problems arising from 
characteristic features of prevailing salary and wage structure such as (a) What should 
be a minimum basic salary or wage level? (b) What should be the considerations for 
their determination ? (c) Why a particular job should be salaried and the other only 
wage earning ? (d) Why salaried posts should be associated with status, prestige and 

in consequence with more monetary emoluments, even though a wage earner works 
more laboriously for longer hours and is continuously adding to national productivity ? 
(e) Why should there be security of tenure, more holidays, incremental scales and 
shorter hours of work for the salaried people or clerical establishments as compared 
•with manual workers ? ( f ) On what principles of relativities, the corresponding salaries 
should be determined ? (g) Why pay should be associated with rank ? (h) How to put 
money value on a job, whether absolute or by the method of comparison ? (i) Why wage 
policy should be related to national productivity and national planning, and also 
national income ? ( j) What should be the wage policy in relation to the danger of 

inflation ? 

None of these questions can be answered purely on economic theories and without 
resorting to principles and considerations of social, or ethical character. Examination 
of the decisions of different Courts, various Industrial Tribunals and even Pay Commis¬ 
sions, will disclose how much they are influenced by social objectives and considerations 
of public policy and social good. 

2. Wage dispute is no more a private affair of the employer and employee. 
Both sides appeal to public opinion for support. Protestations and demonstrations and 
various methods of vindicating the grievances are undertaken with a view to attract 
attention of the society for winning its support. The society is thus drawn into the 
dispute and the quarrel between employer and employee is converted into a public 
controversy. All attempts are made to rouse social consciousness. Interventions of 
important public spirited individuals are invited. The employer justifies his attitude 
for status quo on the ground of economic considerations, while the employee supports 
his demands, though economic in character, on grounds of social justice, particularly at 
low grade levels. Community at large is expected to intervene on grounds of justice 
to avoid possible exploitation of the weaker party by the stronger. A wage dispute 
thus becomes a social question. 

Extent of labour legislation by Central Legislature and State Legislatures and the 
regulations made thereunder have directly influenced the wage structure and conditions 
of service of the employees both in public and private sectors in a great measure. 
All these laws are also intended to serve the social objective envisaged by our 
Constitution and indicated by Legislatures from time to time. Five-year Plans also 
envisage enormous changes in the economic, social and cultural spheres and aim at 
bringing about a change in wage and salary structures in conformity with the ideals 
enshrined in the Constitution. The questions relating to wages and pay structure are 
thus directly related to national objectives. 

3. There is hierarchical pattern of social status and yet with political philosophy 
“ equalitarian and democratic ”. Higher pay is more attached to responsibility and rank 
as compared to qualifications academic or otherwise, skill and onerousness or discomfort 
involved in the job. It will be observed that jobs involving exercise of power and 
authority are invariably salaried and those involving mainly physical labour are mostly 
-wage earning. Salaried posts rank higher In social status as compared to wage earning 
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jobs. That, besides higher pay and superior social status, a clerical job should possess 
stronger security of tenure with shorter hours of work, more leave and extra amenities 
is considered as being in complete accord with administrative principles. Status and 
pay are closely associated with each other as is evidenced by the recognized rule that 
supervisors should be paid more than the supervised; and there is thus a circular 
process of valuation namely that high status should be linked with high pay and high 
pay should be associated with high status. 

4. Our present pattern of administration and pay structure is mainly the outcome 
of historical process, foreign rules, and the saiary structure, particularly in the higher 
grades with maximum salaries, according to the notions that were prevalent in England. 
In the early days of British rule, higher services in India were exclusively monopolised 
by Englishmen and were then styled as covenanted services. They were granted pay 
scales on the basis of value given to such jobs by the British Parliament with a generous 
regard for the cost of living of the personnel and their status. When Indian element 
was absorbed in these higher services, they were also accorded in some measure, similar 
status and high salaries. This origin explains our salary structure and administrative 
set up of the services styled as Class I and Class II services. Our social ideas, customs 
and traditions have also contributed to the shaping of our administrative frame and 
its pay structure. It is inevitable that in framing the wage! policy and the salary 
structure, some measure of conflict between the social and the economic ends should 
arise. The present set up of administration with its heirarchical frame, concepts of 
status and prestige, and their correspondence with pay rates, gradations and ranks, 
is thus a mixture of diverse types of social and economic forces. 

5 . Every society sets its own value on different types of jobs according to their 
functions and necessity for social living and according to norms of standards considered 
basic to the established order of social living or political and economic objectives and 
ideals. The commonly accepted social order is associated with certain basic ideas and 
values which are reflected in traditions, customs, institutions and other social spheres 
of activities. An administrative set up is basic to the social existence and is an integral 
part of social living. An attempt to introduce changes in accepted values and concepts 
gives rise to fundamental conflict of ideas and values associated with different economic 
and political philosophies. None of the changes involving substitution of pre-existing 
values and basic concepts with the new norms can therefore be brought about without 
consciously expressed social will at national level through the Legislatures. 

6. Without expressed mandate, a Pay Commission constituted by a State Authority 
and limited by specific terms of reference cannot adhere to any particular school of 
thought or philosophy, political, social or economic. Problems presented to it in the 
form of terms of reference have perforce to be treated as administrative problems and 
have to be dealt with according to the principles or considerations recognized in the 
field of administration and policies declared by the Constitution or declarations made 
by Parliament supplemented by ideas of social and economic justice. 

7. Practice of paying as little as possible, as long as it is possible to obtain employees 
in the service, has to be deprecated. Similarly, yielding to the unreasonable demands 
of employees or pressure of administrative officials without rational justification is 
highly undesirable. It is necessary that pay structure should be based on some equitable 
administrative considerations. Competition with private industries in paying salary rates 
or to take the role of a philanthropist by being more liberal than other employers or 
to pay a little higher than what was being paid previously merely by way of appeasement, 
do not accord with social principles of administration. 

8. Besides, good organisation, properly devised methods of recruitment, and rational 
salary structure are pre-requisites of efficiency in public services. Case of private 
employer has to be distinguished from the State as employer. Private employer is 
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more free in the matter of salary determination of his staff and his discretion is guided 
by considerations of profit and success of his business. A State as employer has no 
such discretion. It is under obligation to treat all its employees alike without 
discrimination or favouritism. It has to act under constant vigilance of Legislature and 
the public. It is therefore necessary that pay structure in public services should be 
constructed on the basis of certain basic principles and generally accepted policies. 
In fixing value of a job or determination of differentials in relation to pay, the status 
or rank or any other condition of service, the only guide can be a due sense of existing 
social and economic order as reflected in what is recognized as social conscience and 
principles of sound and efficient administration. Administrative efficiency and social 
justice are thus the two objective tests of fairness and justice. Pay structure is 
prima-facie an economic question but as stated above, economic theories are not 
sufficient by themselves to afford satisfactory solution when undertaking rationalisation 
or revision of pay structure. For establishing proper relativities necessary adjustments 
in pay scales .will have to be made in the context of the prevailing economic facts 
and social considerations. 

9. Problem of determination of pay structure of public services has become highly 
complex both because of changing economic conditions and the growing social and 
political consciousness in the society. Both in public and private sectors there is growing 
unrest and conflicting attitudes between the employer and the employee. In the private 
sector various outlets are provided for resolving disputes through machinery provided 
by Labour Legislation and the process of collective bargaining. Government inter¬ 
vention also plays its role for bringing about industrial peace. A member of public 
service is somewhat in a disadvantageous position as compared with individual worker 
in private employment. He cannot resort to methods and means ordinarily available 
fo the industrial worker both because of his unique position as a member of public 
service and the disciplinary control in which he functions and the special character of 
the tenure of his service. Even then, what happens outside is not without its impact 
on public service in the form of resulting resentment and discontent. This impact 
is more aggravated because of the prevailing trend towards socialistic ideas, increased 
desire to improve standards of living, rising costs of living and a feeling that the public 
services are ill-paid and exploited. Expectations of new order in the context of the 
objective of socialistic pattern of society, the political consciousness and changed 
outlook in aspirations of the public services thus demand notice of administration. 

10. There is also another very important obligation on the administration. In 
public employment in the last analysis, citizens as tax payers are the employers. 
The tax payer demands economy in administration and reduction of expenses. There is 
constant resistence to the addition of new taxes or increasing of existing taxes which 
form the only real revenues of the States. Citizens also want sound administration and 
efficient public service. Thus Government owes responsibility both to the public and 
to the members of public service. Employees demand liberal wage policy with due 
regard to changing economic factors. Political pressures take varied and conflicting 
shape and momentum. Problems of pay fixation thus become a complex of conflicting 
interests. How to harmonise the view points of these different interests is the crucial 
problem in any fixation of pay rates. Fairness of pay structure has to be considered 
not only from the stand point of employee, but also from that of the State and the 
wider public. General and wider questions such as removal of social inequalities and 
equitable distribution of incomes have to be handled by the State at national level by 
undertaking measures applicable to all sections of the society. This does not however 
negative the application of socio-economic considerations while framing the pay structure. 
As the Priestly Commission (Royal Commission on Public Services in England 1953-55) 
has observed “ It is most important that civil service pay should be settled in the 
light of explicit principles that will command themselves as fair both to the staff 
concerned and to the community as a whole and that can be applied by Governments 
without impairing the non-political character of the service”. There are three aspects 
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of the salary problem which comprise the points of view of the three parties interested 
in the salary question. From Government point of view, pay rates should be such as 
would maintain efficiency of public service. The employees would require that pay 
rates should represent adequate remuneration according to onerousness of duty and 
degree of responsibility and the cost of education and training acquired by them. The 
Community would demand that public service should be efficient and that there 
should be economy in the administrative costs. Society also demands observance of 
certain social principles considering the objective it has set before itself for welfare 
of the community, as a whole. All attempts so far made in solving salary problems 
of the public services are based on the above considerations and emphasise one or more 
aspects mentioned above. All these aspects deserve consideration. The process of 
planning a pay structure thus involves adjustment and compromise in the three 
apparently conflicting interests. Various principles and policies formulated from 
time to time emphasise one or the other aspect of the problem. 

11. Rational pay structure demands elimination of elements of favouritism or 
politically motivated considerations or wide difference in salaries or different pay rates 
for individuals performing similar type of work in a single organisation or unit. 
Discriminatory schedules of pay rates in different organisations or units or departments 
or establishments have to be avoided. Pay scales in respect of personnel belonging to 
different services or classes of posts should conform and reflect the principle that they 
are framed with due regard to the duties and responsibilities. It is essential that 
pay structure should be equitable with fair evaluation of the job and reasonable 
arrangement between them with reference to rank and grade. It is a recognized principle 
that poorly paid staff or inequitable or discriminatory arrangements of remuneration 
can be a source of discontent, low morale and inefficiency in the public services. 

The task of constructing a pay structure is divided in two general parts, i.e. 
consideration of certain general principles of economic and administrative character 
and certain fundamental policy principles which have social or political basis. Most 
of these have been sufficiently discussed by the previous Pay Commissions and have 
been crystalised in definite rules of social or economic character. We have perforce to 
deal with them again at the cost of repetition as their application has to be considered 
in the light of conditions and circumstances obtaining in Maharashtra and also for proper 
appreciation of the claims made by various organisations of employees on the basis 
of these principles and policy consideration and the views propounded by prominent 
persons for their reappraisal. 

12. The Constitution imposes certain obligations in the form of directive principles 
in Articles 38, 39, 42 and 43 under which the State is directed to secure to workers a living 
wage, a decent standard of life, full enjoyment of leisure, social and cultural opportunities 
and just or human conditions of work. The State cannot give up these principles in 
its relation to its own employees. In particular, Article 39 provides that State shall 
direct its policy towards securing that there is equal pay for equal work for both men 
and women. Article 43 provides that State shall endeavour to secure by suitable legisla¬ 
tion or economic organisation or in any other way, to all workers, agricultural, industrial 
or otherwise, a living wage, conditions of work which ensure a decent standard of life 
and full enjoyment of leisure and social and cultural opportunities. 

13. The principle of equal pay for equal work considered as an abstract principle 
cannot have any challenge from any quarter. In service structure, the above principle 
has to operate in two forms viz. (a) work of same type involving similar level of 
onerousness and responsibility should get same pay within the department, and 
(b) there should be parity with salaries for similar posts in other departments. The 
application of this principle however presents real difficulties. Equality can be well 
observed in identical circumstances. It is difficult to ascertain such identity or weigh 
the identity in matters relating to work of an employee. It is difficult to say with 
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arithmetical accuracy that two jobs apparently similar are in fact equal in the matter 
of quantity, quality and nature of the work. The principle has to be applied with 
care and caution. In determining quality of work, designations of the posts are not 
always a safe guide. Often, they will be found misleading. Moreover levels of 
responsibility may vary inspite of similarity in the designation. The designations often 
do not convey the whole range of duties and their onerousness. It is also to be noted 
that if for administrative reasons, decision is taken by the Government that some posts 
of the same class and same designation should be held by men of higher qualifications, 
then the differentiation in the pay rates cannot be considered as offending the rule of 
equal pay for equal work. Mere nomenclature is not thus the deciding factor. The 
principle is illustrated by the Rowland Committee which states “ Substantially equal 
posts should be given equal pay for comparable 1 work carried out in comparable 
conditions”. Rut the difficulty lies in arriving at absolutely correct results in the 
process of comparison. It is not that the Constitution makers could not have been 
aware of the difficulties in the matter of implementation of this principle. The 
principle of equality is an ideal and has to be operated upon, on the principle that 
to the maximum extent possible, inequality should be avoided and eliminated. 

14. The second principle relating to equality among men and women is not now 
disputed. The principle is based on a postulate that other circumstances being equal, 
the work rendered by women employees should be presumed as equal to the work 
rendered by men employees. 

15. There are other two economic principles which are invariably invoked in 
matters relating to fixation of pay-rates of public service employees. Islington 
Commission (1912) appointed by British Parliament for determination of the conditions 
of service of higher public services in India enunciated the principle: “The only safe 
criterion is that Government should pay so much and so much only to their employees as 
is necessary to obtain recruits of the right stamp and to maintain them in such a degree 
of comfort and dignity as will shield them from temptation and keep them efficient 
in the terms of their service.” It should also be noted that the said Commission 
was concerned by their terms of reference only with salaries and other conditions 
of service of the higher services. It would not therefore be safe to assume that the 
said Commission had proposed to apply this principle even in the case of services at 
lower level of pay rates. How far the above principle should be applied to the 
lower grade employees will have to be considered on independent ground. The 
Committee on the Pay, etc. of the State Servants appointed in 1923 in England under 
the Chairmanship of Sir Anderson enunciated this very principle in the following 
words: “ In our view there is only one principle in which all the factors of responsibility, 
cost of living, marriage, children, social position are included—the employer should pay 
what is necessary to recruit and to retain an efficient staff”. 

16. Prima fade the principle appears simple and plausible. Apparently it 
enunciates the application of economic law of supply and demand. The application of 
the' principle, in actual practice, is bound to be met with various difficulties. It has 
been criticized on two obvious grounds namely (a) that there is no direct means of 
measuring the degree of efficiency of the staff or of knowing which is an efficient staff 
and (b) what should be considered as necessary to “keep it efficient”. The ideas of 
“ efficiency of staff ” and “ necessary things for retaining efficiency ” are in their nature 
relative and not expressions of absolute import. Further, there is no such market for 
recruitment with a marked price termed as “ efficient staff The principle, if to be 
applied to low paid staff, is also criticised as being Ricardian in spirit and of capitalistic 
outlook and not conforming with the objective of socialistic pattern of society. The 
principle emphasizes two considerations namely efficient staff should be employed and 
that they should be paid according to their market value and nothing more or less. 
It is obvious that the principle is bound to conflict with ideas of social justice when 
applied to employees with lower salaries and in conditions of inflation or unemployment. 
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The principle however is likely to be popular with staff which is in short supply such 
as specialists or technicians or scientific personnel. The principle of market value may 
hold good for such staff, but not for those like clerical staff or other low grade employees 
who are available in numbers, inspite of lower salaries. With changing economic 
conditions and growing complexities of social life, an ideal of welfare society 
with socialistic pattern demands employment of experts, specialists, scientists and 
personnel from other professions to be selected regardless of money considerations. 
It has become a maxim in the present administration systems that “ to attract and 
retain highly qualified employees Government must pay good pays ”. Scientific, 
professional and administrative talent is the essential need and this cannot be satisfied 
without, provision of pay structure suitable for attracting such personnel and retaining 
them in service in efficient condition. 

17. The First Central Pay Commission, 1946-47 (Varadachariar Commission) while 
discussing the above principles have observed “We are thus led to think that the test 
formulated by the Islington Commission is only to be liberally interpreted to suit the 
conditions of the present day and to be qualified by the condition that in no case 

should a man be paid less than living wage.while it may be generally agreed that 

the market value test may not always be available—and it may not even be the proper 
test if exclusively applied—it is only reasonable, that so far as practicable, a fair 
relativity should be maintained between the rates of pay of certain classes of civil 
servants and comparable outside rates, the parity being judged with reference to long 
term trends in wage levels in the country”. The Priestley Commission, (1955), has stated 
two main principles—“ (a) the primary principle of civil servants’ pay in fair comparison 
with the current remuneration of outside staff employed in broadly comparable work, 
taking account of differences in other conditions of services, and (b) internal relativities 
should be used as a supplement to the principle of fair comparison in settling civil 
service pay rates in detail and may have to be the first consideration when outside 
comparison cannot be made ; but they should never be allowed to override the principle 
or to become rigid 

18. It would appear that the principles enunciated by the Islington Commission 
in 1912 and those propounded by Priestley Commission in 1955 are two aspects of one 
main principle namely that the State should strive to employ efficient staff and pay 
salary as will be found necessary for such recruitment and as will keep the staff in 
comfort and dignity and in efficient condition for the term of their service and secondly 
that such salaries should be determined with reference to salaries paid by other outside 
employment for broadly comparable jobs. In other words, the principle of fair 
comparison directs that Government should fix pay rates with reference to levels 
of pay set in private industry and that the market rates for such employment should be 
the determining factor. 

19. In adopting the principle of “ fair comparison ” also, there are various difficulties 
which have to be taken notice of. The initial practical difficulty will be about determin¬ 
ing what the market rate is for any particular job. A market rate is just an abstraction. 
There cannot be a market rate as there is no such single market for the jobs obtained 
in public service as such. 

20. Considering the conditions existing in India the principle of fair comparison 
deserves application with great circumspection. Except perhaps for clerical staff and 
staff in other lower grade services it is difficult to say that there are such comparable 
counterparts of those obtained in Government services. There are always varying 
degrees of complexity of skill, hazards, unpleasantness, responsibilities, etc. attached 
to a job which would make comparison most difficult. In majority of the jobs, comparison 
will not at all be possible. 

21. There is great variation in pay rates even on similar jobs in private industry. 
The rates differ from region to region and arneng different concerns in the same 
industry and even in the same locality. Rates also vary even from individual to 
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individual in the same concern. In private industry, principle of equality is not so 
rigorously followed. Comparison of organization and pay structure of services in 
Government administration and in the industries will indicate that the organization 
and the pay structure in the latter is not much regulated. The two organisations 
function on fundamentally different considerations. 

22. The levels of pay in private industry particularly at lower levels are based on 
commodity theory of labour or the economic rule of marginal productivity of labour. 
In the case of Government service, it is not possible to establish relationship between 
pay rate and the productivity of the worker or labour of an employee. Public Service 
organization does not function on the basis of theory of marginal productivity of labour 
or commodity theory of labour. As observed by the Second Pay Cimmission “ Because 
of such monopolistic character of most of the Government activities a relationship 
between wages and salaries and demand for product is impossible to discover. This 
is particularly true of administrative services and social services.” 

23. In private sector, there is no certainty that the pay rates are fixed with any 
predetermined application of any rule of recruitment in the matter of required 
qualifications on a prescribed pay rate schedule. Personal element plays an important 
part in the fixation of remuneration in the case of high jobs. There are no standardised 
methods of recruitment and personnel selection by the management is the dominating 
factor in most of the private concerns. 

24. In industry, the principles of economic wage are insisted upon for maintaining 
of balance between wages, total productivity and income. Necessity of maintaining 
the balance sets limit to increase in wage. In popular language the principle is 
expressed as “ wages are determined according to capacity of the industry.” The 
capacity of an industry is also determined with reference to the margin of profit, the 
industry can give. The rate of labour or skill is thus not based on any market rate 
but on other extraneous matters. In many industries, wages are determined on piece 
rate basis. 

25. There are also many other practical difficulties in the application of the 
principle of “ fair comparison ”. As indicated in the chapter relating to structure of services, 
the pattern of public service is designed as “ career service ”. When an employee enters 
service he is promised a pattern of income for the whole period of his service i.e. till 
the age of his superannuation. With the increasing responsibilities in relation to 
himself or his family obligations, there is provision for increase of salary by annual 
increments subject to his retaining normal efficiency. There are ladders of promotion 
depending on ability and merit. Entry in the service is restricted by age limit for 
different groups of services (ranging between 21 to 25 in the three higher classes of 
services and between 19 to 25 in class IV services). Entry in a grade beyond the 
age-limits is rare and is permitted only in posts like those of specialists with technical 
or scientific qualifications. Ordinarily, when one enters Government service, the choice 
is made for a career in the service. The pattern of pay structure in commerce and 
industry, particularly in smaller concerns is very much on a different footing. Often, 
many of such services are paid extra pay for special service according to inclinations 
of the employer. In private employment, the pay rate is often related to the person 
approved by the employer and not strictly according to duties of his grades. In 
Government service, extra payments and special allowances are governed by definite 
rules which govern the service as a whole. Private employment has complete 
freedom in settling salaries unlike the State which has obligation to treat all its employees 
alike and without favouritism or discrimination. 

26. In public service, salaries have to be fixed primarily with due regard to general 
or special education, qualification? <and the training required for a particular job. 
Due importance has to be given to the nature of duties and responsibilities attached 
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to the jobs. There are also questions of status and dignity of an office. The expectation 
of pension on retirement is also a special feature of public service which distinguishes 
permanent employment in Government from private employment. 

27. The view point of the employees in respect of the principle of “fair comparison” 
differs according to whether they belong to a general class or to a specialist or technical 
class. The employees of specialist class i.e. personnel with technical and scientific 
qualifications, demand rigid application of this principle, as they are in short supply 
in the country at the present time. General class of employees such as of clerical 
grades or typists and skilled or semi-skilled or non-educated classes and in whose case 
broad comparison is possible insist that the principle of fair comparison should be 
modified and applied in the light of the social objectives and administration should be 
guided in fixing their pay scale by humane and ethical considerations. The principle 
of “ fair comparison ” is also not appreciated bv those employees whose pay structure 
has to be determined on the basis of the principle of minimum wages ” or living wages. 

Inspite of all these difficulties and view points discussed above, there is no doubt 
that the principle of “ fair comparison ” can have value in determining the pay structure 
in public services only if it is applied wth due care and caution. The pay rates in 
private industries cannot be applied mechanically. Such pay rates in private industries 
can be considered for comparison and as a guide m fixing the pay rates of jobs, which 
can broadly be considered as being comparable, after making allowance for various 
factors which differentiate the pay structure m the private industries from the pay 
structure obtained in Government services. So far as practical, an attempt can be 
made for bringing about a fair relativity between such comparable jobs and 
services after making due allowance for the distinguishing factors. It is necessary that 
there should be some criterion while constructing pay structure in public services, in 
order to avoid criticism of arbitrariness. 

28. Priestly Commission which has advocated application of this principle of 
“ fair comparison ” has observed “ Fair comparison as the primary principle is fair 
to the community at large for two reasons (1) It looks after the ordinary citizens interest 
as a taxpayer. If the Government which represents him pays what other responsible 
employers pay for the comparable' work, the citizen cannot reasonably complain 
that he is being exploited. Equally, we consider that he would agree that he .could not in 
the long run obtain an efficient service by paying less ” (para. 97 of the Report). That 
Commission has also observed “ Fair comparison as a primary principle is also in our 
view fair to the individual civil servant. Since the civil servant’s first loyalty is to the 
Government of the moment, which is liable to change overnight, and since his 
ultimate loyalty is to the Public which casts a jealous eye on public expenditure, he 
is entitled to some guarantee that his just claim will not be sacrificed to political 
expediency or to un-informed press or public criticism. We think that the principle 
of fair comparison affords such a guarantee. Equally, if his remuneration and conditions 
of service taken together approximate to those prevailing in the outside world he 
cannot legitimately complain of injustice” (para. 101). 

29. It is better to have some rule for guidance rather than having none' at all. 
In the earlier days, Government was almost a monopolistic employer. Requirements of 
Government were limited, and the system of education introduced in this country by 
the then rulers could supply the needs of services. With extension of administration 
and growth of industry and rapid economic and social transformation that is taking 
place in the country the situation today is much changed. A Government employee 
has now much scope for comparison of his remuneration w T ith that obtained by his 
counteroart in other fields of employment. Particularly demand for technical, scientific, 
professional and specialist posts has much increased because of growing industries. 
At the moment, we are not able to meet this demand for personnel of the above type. 
It is obvious that under such circumstances, rule of market value should operate as 
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Government cannot ignore the extent of outside demand. If pay rates of personnel 
for whose services there is keen demand in outside commercial or industrial sector are 
fixed in utter disregard of what such an outside employment normally gives, Govern¬ 
ment is bound to be faced with problems of recruitment and turn-over, resulting in 
inefficiency in administration. Needy candidates may become available for the time 
being, but there shall be constant risk of their leaving a Government job in favour 
at' private employment at the slightest betterment in prospects. But this criterion will 
not be available to all the jobs uniformly. In view of the variations of pay rates in 
different industries, the comparison often becomes difficult. Some well-established and 
big industrial concerns have liberal pay rates which are often the result of collective 
bargaining and the strength of the Union of employees. In some instances high rates 
are agreed to by the employer for securing industrial peace and in the interest of 
keeping continuity in business activity. Fair comparison principle requires broad 
comparison of the level of remuneration in different categories of staff in big firms and 
also-small firms. It will be unfair to the community, if pay scales are fixed with 
reference to the pay rates obtained in big firms only. Priestley Commission which 
advocated the principle of fair comparison has itself considered this aspect and hag 
remarked that Government should be a good employer but not that it should offer 
highest rates of remuneration. The observation of the Commission is in the following 
words : 

*• It it were possible to obtain for any specific job a set of rates representative 
of the community as a whole, it could be arranged in order from top to bottom. 
Civil service rates should not be lower than the minimum but not above the upper 
quartile ”. (page 26 of the report). 

20. Inspite of the infirmities in the principle of fair comparison and economic 
principle of ‘ market value ’, attempt has to be made to apply these principles as 
far as possible to avoid arbitrariness or criticism of “ subjective considerations”. An 
attempt has to be made to compare the rates in terms of broad similarity in work, 
required skill, knowledge, experience, responsibility, age limits for entry in service 
and qualification requirements of the job. This attempt can be supplemented by 
adopting the principle of relativity as recommended by Priestley Commission. 

“ Internal relativities should be used as a supplement to principle of fair 
comparison in settling civil service rates in detail and may have to be the first 
consideration when outside comparison cannot be made.” 

The relativities may be vertical or horizontal between grades of public services. 
Vertical relativity should be used for offering promotion incentives. Horizontal 
relativity should be used when fair comparison breaks down, i.e. where there is no 
comparable class. As already observed, fair comparison principle is also subject to 
the considerations of social justice. Particularly in the lower grade, salaries and pay 
rates have to be fair and socially approvable. In this connection also the' Priestley 
Commission has said : 

“ We think that in the conduct of wage and salary negotiations, concepts of 
fairness and of the existence of wage and salaries framework not governed solely 
by the law of market, play a large and increasing part”. 

31. The Second Central Pay Commission has also accepted this view of the Priestley 
Commission and also the limitations under which the principle of ‘ fair comparison ’ 
can be applied. It has been observed by this Commission: — 

“ While refraining from adopting fair comparison with outside rates as a principle 
Suitable for full and detailed application, we recognise it as one of the important 
factors to be taken into account—a factor, however, to be considered at present 
usually in a broad way and with discrimination. But we think that even where the 
remuneration is to be determined mainly on other, for instance, social considerations, 
a comparison with outside rates should be used as an aid and a corrective ”. 
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32. We have no hesitation in adopting the above view. To sum up ‘ fair 
comparison ’ principle may be adopted for broadly comparable jobs after taking into 
account the differences in the conditions of service. Comparison should be grade by 
grade and class by class, and attempt should be made to see that civil service pay is fair 
by that standard. Fairness of the standard should be determined with reference to 
the rates of the lower half of the outside employees and need not be as good as those 
of the top quartile. It is necessary that a comparison should be on detailed lines, based 
on job analysis and statistical sampling. Other varying factors such as the position 
of the industry, of the firm, the circumstances which have brought about the existing 
pay rates, the qualifications required foi the job, the chances of promotion, retirement 
benefits, extra amenities, age limits for entry in service, etc. should also be considered 
for arriving at a pay rate on the basis of 1 fair comparison ’. Exceptions in certain 
aspects of above comparison may be made because of the existing conditions in the 
case of specialist jobs or scientific jobs as circumstances may demand. The pay rates 
at lower levels should be influenced more by social and ethical considerations and 
social policies of Government rather than the above principle of ‘ fair comparison if 
it operates to the prejudice ol such class of employees. 

S3. Apart from the economic principle which is discussed above, many other factors 
influence the fixation of pay structure of public services. These matters relate to the 
policy adopted by the State in the matter of wages and pay structure and should be 
distinguished from economic principles. A private employer whose business is run on 
economic basis is less expected to formulate his pay plan with due regard for ethical 
or social requirements, though there may be some exceptions. Our Constitution in 
its preamble says that it exists among other reasons for securing social, economic and 
political justice to the citizens of the State. Directive principles have also been framed 
for achieving these objectives. It is therefore argued, and in our view with right 
emphasis, that the State charged with obligations of common welfare and establishment 
of desirable social conditions is under special obligation to its servants. The argument 
is pressed with special relevancy to services which are at lower economic levels in 
the pay structure. A Government servant joins service as a life long occupation and 
because of the typical character of Government work, is often helpless and is not in 
a position to leave the job and join service outside, the more so when he has passed 
a number of years in service. Government has thus to be considered as being under 
special obligations to treat their servants fairly. 

34. In the above context, it is argued on the side of the employees that State 
as an employer should be distinguished from a private employer and the State 
should play a role of model employer. Implication of the submission is, that pay 
scales in Government service should be comparatively better and higher as compared 
to those in private employment. So far, no pay commission either in India or 
Western countries has supported this principle. 

In our view it is wrong to draw distinction between State as “ model employer ” 
and a private employer. Both should be model employers and should possess the 
required virtue which an employer should possess or is expected to possess, and 
which should influence relationship between an employer and an employee. It is true 
that Government besides being an employer in relation to its employees, is also 
burdened with the obligations as Legislative and Executive Authority, of a Welfare 
State to prevent exploitation of labour and wage earners. It has to lay down a pattern 
of industrial and social justice so that wage determination is influenced, particularly 
in lower brackets, more by humanitarian considerations and not left to be governed 
purely by economic factors, isolated from social or constitutional objectives and policies. 
Principles advocated by Government for orivate sectors should necessarily be imple¬ 
mented by Government in its relationship with its own employees. In this sense, 
Government has to play the role of a model employer. Thus Government can be 
a model emoloyer in the sense, that, it should set social and ethical standards and 
fair practices in employer and employee relationship. 

H 2339—70 
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But the attribute of “ Model employer '* cannot and should not mean that Govern¬ 
ment should pay wages better than the general wage level or in competition with 
private sector. Government cannot and is not expected to compete with private industry 
in the matter of remuneration of employees, nor can it be a pace-setter of pay rates. 
Wages in private industry are determined on absolutely different considerations and 
principles. Wrong assumption is often made that resources of the Govenment are 
unlimited, and what limitation exists, is only self-imposed. It is true that Government 
should pay to its employees, wages which can be considered as fair and just. But 
emphasis has to be on f< economy and fairness ’’ to the general community. While 
Government should pay fair remuneration ro its employees and should not exploit its 
superior bargaining power, salaries should not overstep the limit placed by national— 
per capita —income. They should have relationship not only to wages in industries 
but also wages in other income groups such as self-occupied workers and workers in 
rural areas, and should not be more than what is necessary for proper recruitment and for 
maintenance of proper efficiency in administration. 

To sum up, Government should be a model-employer in the sense that “ it must 
accept the obligation and responsibility which it seeks to impose on other employers 
and that they should be voluntarily guided by whatever principles and standards 
which by law or otherwise they prescribe for others and should pay such remuneration 
as would ensure an efficient public service and as would be considered fair both to the 
public servant and the community.” 



CHAPTER 5 

RATIONALISATION AND REVISION OF PAY STRUCTURE 


The Government Resolution, dated the 3rd June 1965, briefly explains reasons for appointment 
of this Commission and incidentally describes various anomalies and inequitable, features of the existing 
pay structure. It states that as a result of progressively changing pattern of administration and the 
launching of Five-Year Plans, several new departments and posts have come into existence. Pay 
scales for various posts and services created from time to time have been largely a matter of ad hoc 
decisions reached without the required process of comparison or any co-relation of the responsibilities 
of the newly created posts with those of the posts already in existence. As a result, there is a multi¬ 
plicity of pay scales and also an apparent lack of uniformity in the remuneration vis-a-vis responsibility 
and onus. The situation has been further aggravated by other circumstances such as merger of 
Princely States with the old Bombay State and also continuance of a large number of pay-scales and 
pests allocated from Madhya Pradesh and Hyderabad States but not yet equated with the posts in the 
then Bombay State. It is further stated that the existence of what are called the City scales which are 
peculiar only to Bombay City, and other pay-scales outside that City, commonly described as Mofussil 
scales, present discriminatory features. It has been further mentioned that inspite of the revision of 
pay scales in 1947 and in 1962, the problem of reducing multiplicity and rationalisation has remained 
unsolved, and that it is now desired that the whole pay structure should be reviewed with a view to its 
revision and rationalisation to the extent possible, having due regard to—(a) Government’s other 
financial commitments and to its resources including the expectation of additional monetary assistance 
from the Government of India and ( b ) to the pay scales pertaining to corresponding levels and responsi¬ 
bility in various services under Government of India and other States. The Commission has also been 
asked to recommend complementary structure of pay scales for teachers in aided schools. Recently by 
its Resolution dated 17th December 1965, Government has extended the scope of reference by asking 
the commission “ to consider the impact of its recommendations on the emoluments of the staff under 
the Zilla Parishads and to recommend a complementary structure of scales of pay and allowances 
(other than dearness allowance) for such staff.” 

2. It has been stressed by all witnesses that the present pay structure in the Government of 
Maharashtra is complex, discriminatory and that it suffers from multiplicity of pay scales. Besides the 
causes mentioned in the Government Resolution, the alleged defects in the pay structure are in our 
view, in some measure also attributable to the structural and organizational arrangements of various 
groups of services and posts, over-emphasis on designations and absence of proper investigation before 
the pay rates for posts are sanctioned. 

3. At present, there are about 1,100 pay-scales governing different services and posts with 
numerous designations and titles. It is recognized by all concerned, that this multiplicity admits of 
simplification and rationalisation. Mere reduction in number of pay scales cannot be an end in itself. 
Sometimes, employees are apt to place an excessive emphasis on such reduction in the number of pay 
scales. It is overlooked that too heavy a reduction in the number of pay scales during rationalisation 
of the pay structure may make the State Exchequer suffer undeserved costs. 

4. Simplification of pay structure has to be purposive and with due regard for administrative 
necessities and with the main object of removing anomalies or inequalities. There should be an 
appropriately minimum number of pay scales as would" be broadly consistent with differences in the 
nature of duties and levels of responsibilities. While it is inappropriate to provide more scales than 
are justified by these differences, enthusiasm for reducing the number should not also lead to ignoring 
the clear differentiating factors. Practical and administrative considerations such as requirements of 
services, organisational character of departments, qualifications, skiffs and methods of recruitment 
should generally determine the number of pay scales. Structure and organisation of services are not 
within our reference. At places, our proposals may therefore not have the appearance of absolute logic 
and sometimes may appear unfair to particular sections of the employees. We have however attempted 
solutions as far as possible with a view to reconcile different claims placed before us. 

5. Rationalisation of pay structure is intended to achieve objectives such as (a) systematic and 
flexible classification of services and posts and their grading in standard pay scales and evolving a fair 
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and just salary plan, ( b ) fair remuneration for work with due regard for the nature of work, duties and 
responsibilities, (c) determination of relativities and differentials between different services and 
posts so ?s to provide “ equal pay for equal work ” and responsibility and (d) the framing of appropriate 
standard pay scales. 

6. For evolving a balanced and fair salary plan, a systematic and flexible classification of services 
and posts of employees is absolutely essential. Posts similar in nature and duties and requiring similar 
minimum qualifications, training, knowledge, should constitute a class or a group. A class thus 
represents a group of employees who are entrusted with duties and responsibilities which are substan' 
tially similar, deserving common recruitment on basis of similar qualifications of education, knowledge 
or skill and justifying common treatment as regards salary scales and other conditions of service. For 
purposes of sound classification, consideration of following factors is essential viz :—(1) duties and 
responsibilities and other distinctive characteristics of the post, (2) degree of supervision under which 
the work is performed, (3) degree to which exercise of independent judgement is involved in the 
performance of duties, (4) qualifications necessary for adequate performance of duties, (5) method of 
recruitment, (6) general organisational set up of the department, and (7) broad lines of authority in the 
hierarchy of department. 

7. As regards the principles for comparison and corelation of different posts for achieving parity 
with reference to responsibility and onerousness, and method of evaluation and grading of duties and 
responsibilities, and facts and circumstances to be taken into consideration for deciding suitable pay 
scales applicable to a particular post or cadre, some of the witnesses proposed a method of classification 
and evaluation of jobs as is adopted in United States, while others suggested the method adopted 
in English system of classification of employees on the basis of nature of duties and responsibilities by 
a process of “ broad-banding ”, So far, none of the previous Pay Commissions has proposed or 
adopted a method of evaluation as is obtained in the American system of administration. In our view 
Maharashtra Government Employees Confederation has rightly pointed out that the latter method of 
evaluation will be extremely complicated and assessing of functions and responsibilities of each and 
every post with a view to grouping them in grades for uniform treatment is not feasible. 

8. In the Chapter “ Structure of Services ” we have indicated the division of services and posts 
according to nature of duties and responsibilities as falling in general class and non-general class with 
further grouping of the former into administrative branch, executive branch and their subordinate 
groups. These have been further sub-divided into clerical and non-clerical subordinate services and 
specialised services which would include scientific, technical, professional, commercial or industrial 
services. 

9. After classification, the important step is the determination of pay rates and construction of 
e standard pay-scale. A convenient procedure is to first consider those important and recognised 
classes for whom comparable pay rates in industrial and commercial offices are available ; and then to 
consider other classes for which such comparable rates are not available. The number of pay-scales 
should not exceed the requirements and has to be kept at the minimum, by determining levels on 
broad lines and without resorting to method of minute and excessive analysis and without disturbing 
the organisational set up of the offices or departments. 

10. The next objective aimed by rationalisation of pay structure is fair remuneration. This 
consideration constitutes the crux of the problem of general revision of pay structure. It is also a 
subject of acute controversy and very often, the cause of misunderstanding and discontent among the 
employees. Adn.inistration is often under conflicting pressures both from the employees and the 
citizens. The employees demand liberal policy for salary, while the citizens want reduction in wage 
bill and economy in administration. As Government is the largest single employer, the wage bill of 
the Government constitutes the biggest single item of expenditure in the budget of the Government. 
Earnings of employees determine their standard of living. Problem of reconciliation of the claim for 
economically sound budget and the claim of employees in respect of their own economic well-being, 
invariably confronts a Pay Commission. From social and ethical point of view, Government has 
greater responsibility as compared to private employer, regarding policy to be adopted in the matter 
of wages and salaries of the Government employees. State is under obligation to maintain desirable 
social conditions and as such, holds particular responsibility to its employees to which a private 
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employer may be or can afford to be lndirttrent anu. neglectful. Every pay structure is presumed to 
reflect a social objective of the employer. Having due regard to the objectives enshrined in the Consti¬ 
tution, it is incumbent that employee should get fair compensation for his work, and it will not be a 
desirable social practice to pay less than what is justified on grounds of qualifications, and what is 
reasonably necessary for a decent living in conformity with the requirements of “ Physical, mental and 
moral well being." Even the lowest rate must ensure a minimum standard of living as will satisfy the 
requirements of health and decency. As minimum wage is a basis for the upper pay structure and 
affects the relativities of pay for higher posts, it is important that social aspect of the pay structure 
should be emphasized at the basic end. 

11. Theory of economic wage in industries is based on the principle of maintaining a balance 
between total amount spent on wages, total productivity and a proportion of total income going to other 
factors of production (profit). Any imbalance is likely to bring about the closure of an industry. What 
Government can sperd on salaries, d-pends and is determined, by revenues of the State, which in the 
last analysis, come only from taxes paid by the community in which are also included the employees. 

12. There are no standard theories or absolute norms which can guide one in the determination 
of fair compensation in public services. Different Pay Commissions ar d Committees in the past have 
evolved principles as were considered expedient under the then social, political and economic circum¬ 
stances. Principles of wage determination in private, commercial ar.d industrial sectors, cannot be 
ipso facto applied in salary determination of public services. However, even though it is not possible 
to subject salaries of public services to any scientific process, it is necessary that they should 
be based on particular facts and principles recognized in practice. 

13. The claims made by the employees’ organisation can be grouped in the following 
categories :— 

O’) The total emoluments should be adequate to satisfy the needs of an employee ; (h) there 
should be general upward revision of pay scales ; (iff) the alleged limitation of {be resources of 
the State and paying capacity according to financial position are irrelevant for determination of 
fair compensation, and ( iv ) claims of individual empyloees of different categories for increase in 
their particular pay scales require to be considered on the basis of the special factors put forth 
by them. 

14. We have already discussed general principles and considerations for determination of salaries 
in a separate chapter. Problems such as what should be the basic minimum salary, and relation¬ 
ship between pay scales for comparative jobs in Central Government and other State Governments 
have been separately discussed in chapters dealing with these tcpics. Claims of individual employees 
or groups of employees are considered in the context of pay schedule framed for different services and 
posts in the respective departments. 

15. We have accepted as guide line and corrective, the principle, that pay scales in Government 
services should bear fair comparison with the remuneration of outside staff employed on comparable 
work, taking account of differences in the conditions of service. “ Fairness ” in this context has been 
construed as meaning that “ Government pay rates should be better than those of lower half of outside 
employees and need not be as good as those of the top quarter ", We have also accepted the principle 
that internal relativity should be used as supplement to the princiole of fair comparison and should be, 
“ the first consideration when outside comparison cannot be made for want of required data or any 
other circumstances ”. We have also accepted that Government should pay so much and so much 
only to their employees as is necessary to obtain recruits of right type subject to the qualification that 
this rule will not be rigidly applied to employees in lower brackets of income, in whose case the deter¬ 
mination of fair remuneration should be considered in the light of social factors also. 

16. First we shall take up the question regarding relevancy of consideration of the financial 
position of the State and its capacity to pay salaries as raised by the employees. In fact Government 
Resolution by which the Commission has been appointed contemplates that there should be review of 
the whole of the pay structure with a view to its revision and rationalisation to the extent possible having 
due regard “ (a) to Government’s other financial commitments and to its resources, including the 
expectation of additional monetary assistance from the Government of India ”. It thus becomes 



52 


imperative for the Commission to take into account the resources and financial position of Government 
while making proposals. In our view even in the absence of any such condition in the terms of 
reference, it is essential for any authority entrusted with the task of determination of the salaries, to take 
notice of the financial position of the State. 

17. In this connection the employees have brought to our notice the following observation of 
Justice Rajadhyaksha in the Report of adjudication between the Posts and Telegraph Department and 
its employees. In the said report it is observed, “ I doubt also whether the financial capacity of a 
department is at all a relevant consideration for the purpose of this adjudication. I have not been 
asked to consider what relief is required by the employee on the new scales of pay having regard to the 
capacity of the department to pay it. It is the general public who take the advantage of the services 
supplied by the Department who are the employers of the employees in the department, through their 
trustee, the Government. If on a dispassionate consideration of the question it is found that employees 
are not getting a reasonable wage, it is for the Government and therefore indirectly for the public, to 
find money by a suitable execution or legislative action. The question of what is reasonable wage under 
the circumstances must be examined in relation to the wage level in the country and against its economic 
background. It may conceivably happen, as it did happen during the economic crisis, that the public 
may not be able to provide funds for the purpose of giving an adequate wage to its employees in which 
case the employees must themselves share the economic distress of the country and be satisfied with 
wages which may not be regarded as adequate. Considering the problem from this point of view, the 
paying capacity of the department is strictly not a relevant consideration.” 

It is clear from the above paragraph that Justice Rajadhyaksha was not asked to determine pay- 
rates having due regard to the capacity of the Department to pay. Reference in that case only 
required the determination of reasonable wage and the same has been determined in relation to relevant 
wage level in the country and against the economic background. In fact it has been stressed in the 
above paragraph itself by applying the theory of “ Trustee-ship ” that public may not be able under 
certain circumstances, to provide funds for paying adequate wage to its employees, in which case the 
employees must themselves share the economic distress of the country and be satisfied with the wages 
which may not be regarded as aequate. The above statement thus emphasises that capacity of the 
people to pay additional taxes for paying wages claimed becomes relevant under certain circumstances. 
The question of revision of pay scales before Justice Rajadhaysksha, was confined to one department 
of the Government of India and as such, considering the limited impact of the possible expenditure 
as a result of the possible rise in pay scale, on general financial position, presumably, reference to paying 
capacity of the Government was not considered necessary. Observations of Justice Rajadhyaksha do 
not indicate that he wanted to lay down a principle that paying capacity of the Government is not a 
relevant factor to be considered for deciding rates of remuneration when general revision of the whole 
pay structure is contemplated. The question of imposing additional taxes arises if the existing 
resources fi ll short for meeting demands of the commitments regarding expenditure or when existing 
financial resources cannot meet the demand arising from intended or impending additional expenditure. 
Government has also other imperative financial commitments. General revision of pay structure is 
naturally expected to result in increase in the wage bill and also a substantial unsettlement of the budget 
of the Government more particularly that of a State Government. The possibility of increase in 
revenues is very often limited by capacity of the people to pay additional new taxes or increased existing 
taxes. Government can raise the level of expenditure only to the extent it can reasonably add to its 
constant and usual revenues either by taxation or loans or assistance from the Centre. Assistance from 
the Centre is very often uncertain as has been generally the experience. Government has power to 
tax people and increase its revenue but this becomes a coercive source. Financial position of the 
Government is thus a relevant factor to be considered during a general revision of pay structure and 
for determination of the rise in the pay levels of the employees. Principle of fair compensation demands 
that salary should be fair from the view point of the employees as well as from the view point of the 
wider community, that is the tax payer who is the real employer, as observed by Justice Rajadhyaksha, 
Government being in the nature of a Trustee. 

18. On one side, there is persistent demand for sharp cut in the expenditure over administration 
and in items not resulting in the welfare of the Community and for increasing the developmental 
resources of State. Employees stress the need to concentrate State s resources for liberal pay policy 
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for the staff, irrespective of the impact on programmes of social and economic welfare envisaged in 
planning and constitutional objectives, and even, if necessary, at the cost of improving the conditions 
of a large section of community and the effect on general economy. The other sectors of the wider 
community are urging increased speed for achieving social and economic goals. 

There is no reason to apprehend that consideration of financial position of State in the course of 
revision of pay structure will necessarily affect the fair determinataion of the pay structure. If Govern¬ 
ment pays niggardly salaries to its employees having character of exploitation of Labour on grounds 
of economy and its limited resources, the position has to be set right by examining facts relating to 
financial position of the State for providing fair remuneration. 

19. It is true that salaries of the services are determined according to certain principles and 
recognised considerations. These principles also recognize the fact that the paying capacity of the 
employer should receive due consideration during the process of wage determination. Principle of 
“ Fair Comparison ” is only a guide line and corrective and does not and cannot provide absolute 
standard or a yardstick for measuring the pay rate. Some of the organisations have stressed that pay- 
rates of the services should receive first and absolute priority as against other financial obligations or 
commitments of the Government. It is true that level of pay-structure is to some extent determined 
by the priority and importance given to different items of expenditure in the budget and total financial 
position of the State. It is difficult to subscribe to the view that raising of pay levels should be the 
first concern and should be given first priority and that other items of expenditure how-so-ever impor¬ 
tant and legitimate should receive only secondary consideration. The contention that the emoluments 
of employees should have prior consideration is apparently based on the thesis that Government should 
be a model employer. Even assuming that the State should act as a “ pace setter ” in the matter of 
pay rates, what would be the impact of such wage expenditure on other welfare activities is equally 
an important consideration. 

20. Above the minimum salary, there is a wide and high pyramid of pay structure with the 
maximum salary at the top. Every group claims upward revision on social and ethical considerations 
besides economic factors. How far Government can meet this demand of social objectives will 
necessarily depend on the financial position of the State. None can afford to spend beyond ones means. 
This is true of the Government as well. It is incorrect to assume that Government has unlimited 
resources at its command. While realising the need for relief to employees, the shrinking elasticity of 
taxation cannot be ignored. There is equally urgent need for using available resources with best 
possible advantage to the community. There can be no doubt that undue additional increase in 
wage bill, as a result of upward pay revision, would involve corresponding impact on development 
programmes. 

To get over these difficulties, a satisfactory and harmonious balancing of the two interests has to 
be achieved so that Government employees under the circumstances are fairly remunerated and in such 
a manner that the impact of such increased remuneration, if any, on financial resources is not such as 
cannot be borne by the community and as would disturb developmental activities. It is true that 
financial resources should define the scope of state activities and not the pay plan, but it is also true that 
it is a short-sighted policy to undertake wide activities by employing illpaid and ill-qualified servants 
to implement them. It must also be recognized that developmental activities should be governed by 
aggregate resources and not at the expense of Government employees. 

It has been urged that the present pay structure is much below the paying capacity of the 
Government. We have indicated the financial position of the State and its resources separately under 
the related topic. 

21. The next question raised, relates to a claim for remuneration as could be adequate to satisfy 
the needs of an employee. In other words, the claim is for a need-based wage structure. We do not 
think that such a policy is adopted by the Government either at the Centre or in any other State. 
Even the Fair Wages Committee has insisted on consideration of five points for the wage determination 
(stated in separate Chapter) and not the absolute criterion of need. The salary of a Government 
employee is determined on the principle of “ fair comparison ” considering the same as a guide line 
and a corrective and also the economic rule of “ payment as is considered necessary for recruitment of 
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the right type of staff and for maintaining their efficiency.” It is essential that salaries should be 
determined with due regard for the nature of work, duties and responsibility. Salary differentials are 
thus inevitable. The claim for salaries adequate enough to satisfy the needs of an employee is thus 
quite contrary to the economic structure and present objective of the State policy. Wages are grouped 
in three categories : (1) living wage, (2) fair wage and (3) minimum wage. Supreme Court in the case 
of Express Newspapers vs. Union of India (1959 S.C.R. 12) has observed that “ fair wage is a mean 
between the living wage and the minimum wage.” The Committee on Fair Wages has also observed 
that “ while the lower limit of fair wages must obviously be the minimum wage, the upper limit is 
equally set by what may broadly be called capacity of industry to pay.” The “ need ” of an individual 
has no absolute meaning capable of definite measurement. It is a relative concept and is flexible and 
ever growing. To wna ever point of prosperity a society may reach, there will be an urge for further 
prosperity, without any saturation point as regards satisfaction of a need. There is further difficulty 
about the agency which will decide the “ basket of needs ” for an individual and the material contents 
of the needs, and the quantity of material goods required for satisfying them. Question would also 
arise whether the needs of all the people should be identical in quality and quantity, and whether society 
is in a position to produce goods and services necessary for satisfying all such needs. Considering from 
any point of view, claim for remuneration adequate for satisfying the needs of the employee is not an 
appropriate or feasible criterion for determination of the salaries of an employee. A case can, however 
be made in favour of a minimum wage which the Government must give for ethical considerations. 
Even in this case, there are various controversies about the contents and level of the minimum wage. 

Presumably, when employees stress that pay rate should be adequate to meet the needs of 
•employees, what is intended is that salaries should accord with the principles determined by the 
Fifteenth Tri-Partite Labour Conference in which norms of the need based minimum were laid down. 
It is on the basis of these recommendations that some of the organisations of employees have submitted 
estimates of the need based salaries for clerical and Class IV staff. 

In the present context, we would only like to say that the norms enunciated by the Fifteenth 
Labour Conference have not been accepted by any of the State Government or the Central Govern¬ 
ment and as such should not be considered as binding. The norms recognized by the Conference 
are not free from controversy. There is also no unanimity about this demand from different service 
organisations. The table below shows the differences in a few typical cases :— 

Name of the Association. Minimum scale recommended. 

Local Funds Accounts Association, Nagpur .. Rs. 200 for Class III and 

Rs. 125 for Class IV. 

Government Press Employees Association, Nagpur .. Rs. 150—600 for Class III. 

Rs. 100-200 for Class IV. 

Bombay Small Cause Court, Non-Gazetted Staff Asso- Rs. 125 for Class IV. 
ciation. 

Maharashtra State Government Employees’ Confedera- Rs. 153 for Class IV. 
tion. 

22. Our rejection of the doctrine of “ need based wage structure ” should not be construed as 
an attitude of indifference or apathy towards the economic difficulties of Government employees. On 
the contrary, we would mention that we fully appreciate the present plight of the employees and parti¬ 
cularly those in lower brackets of income in the context of prevailing price levels. We have discussed 
the budget position of Governnent and its financial resources as well as its financial commitments, in 
another chapter. The question of Dearness Allowance is not covered by the terms of our reference. 
We do realise that general revision of pay structure must take notice of the prevailing price structure 
and its impact on the standard of living of Government employees. 

After full appreciation of all these facts and circumstances, we have proposed such a revision of 
pay-scales as would in a good measure, afford relief to the employees, particularly in lower levels of 
income and also safeguard interest of the wider community by not imposing too heavy a financial burden 
on tnem. Our proposals are intended to bring about a general upward revision of pay scales of 
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employees, who are specially affected by the high prices of essential consumer goods. It has to be 
appreciated that our propsals relate only to pay scales and not the total emoluments of the employees 
in which Dearness Allowance is, in the present context, an important component. Pay scales are, 
framed for providing pay rates for the whole service of an employee for 25—30 years. Dearness 
Allowance is intended to neutralise high cost of living because of increase in prices and is considered 
a feature of relatively temporary character and not a permanent condition of the pay structure. It will 
be seen that our proposals establish approximate parity with those in Central Government for lower 
basic grades of employees. We are conscious that considering the demand of employees, our 
recommendations will not fully satisfy them, particularly the highly paid staff. We however have 
come to the conclusion that any heavy increase in the existing financial burdern of the administration 
would be detrimental to the general welfare of the wider community and will be justly resented by the 
tax-payer. 

23. Question of determination of pay scales of Government employees in industrial and 
commercial establishments also deserves consideration. The question is whether the emoluments of 
Government employees in industrial and commercial establishments and employees in other Go\ em¬ 
inent offices should be determined on the same principles and considerations, or on different basis and 
criteria. We had posed the question in the questionnaire “ Whether these employees should receive 
higher emoluments as compared with other Government servants ” and received replies with differing 
view. We have however come to the same conclusion that has been expressed by the Maharashtra 
State Government Employees Federation and other employees ’ associations, that there can be no valid 
reason for making distinction between two classes, only because these employees are serving in different 
establishments. Our terms of reference also require that pay scales should be determined with due 
regard for onerousness and responsibility attached to a post. It follows that employees though belong¬ 
ing to establishments different from other departments in functional activities should appropriately 
receive similar remuneration if they are doing more or less similar work and the difference in the 
functions of a department or establishment should not be a basis for any discriminatory approach. 

24. It is necessary to consider the claims pressed by different technical, scientific and professional 
services. These claims have been considered while discussing pay scales for different departments 
in which these services are employed. Here, we will deal with some of the aspects which have been 
stressed by the different technical service associations like the Maharashtra Services of Engineers Class I 
Association. It is claimed that Engineering Service is essentially a professional one like Medical and 
Judiciary for which parallel competitive field of employment exists outside Government and that the 
latter are better paid in outside employment, by other States and Central Government. It is also pointed 
out that there is greater extent of premature resignations or retirement in their service at present. It 
is urged that Government policy should be to attract best talents. In this context, our attention has 
been drawn to the disparity existing between pay scale of I.A.S. and Engineering Services in the State. 
In the view of the Association, “ Market Value ” of engineers is more than that of candidates entering 
Administrative Services and a claim has been advanced that Engineers should be appointed Secretaries 
of their Departments and should have facilities to move further to the post of Chief Secretary. 

Importance of the technical services cannot be denied, particularly in the present context of 
advancing industrial planning under successive Five-Year Plans. It can also be appreciated that pay- 
scales should reflect the “ sense of values of the Government for the employees concerned ”. It is 
true that Government attached greater importance to security services and less to developmental 
services during foreign rule and as a result, pay scales of I.C.S. and I.P. and later of I.A.S. and I.P.S. 
were fixed at higher levels. It is also obvious that objective of building up of a welfare state required 
recognition of the importance of the technical services. 

As regards establishing parity with I.A.S., it should be remembered that these services are 
constituted by the Central Government and their pay scales are also determined by rules framed by 
the Central Government. Superior posts which are specified i.e. of Secretaries or Chief Secretary are 
reserved for members of I.A.S. cadre under the said rules. Structure and organization of services is 
not within the terms of our reference and we are not competent to express an opinion on such matters. 
These are matters of policy which Government alone has to determine. The scales of I.A.S. are also 
excluded from our consideration. The present scales of Engineering Services fairly approximate 
with I.A.S. scales and in our view, are not such as should cause any grievance. Grievance of the 
Association appears to be in respect of higher posts such as those of Secretaries and Chief Secretary. 
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As regards comparison with outside rates, we have taken notice of the comparable rates. It should 
be noted that rates vary according to qualifications, experience and particularly with reference to 
different branches of engineering. On the question of shortage, we have considered whether shortage is 
due to national shortage or due to unattractiveness of the scales in Government service. We find that 
there is pressure for admission in Engineering Colleges and a much lesser number is admitted than 
what is required to meet the demand. We are doubtful if supply position in respect of engineers will 
improve even if the scales are further raised. Effective remedy would be to extend educational 
facilities. We do not think that it would be a wise principle to raise pay scales on the ground of 
shortage in supply, unless there are convincing grounds for believing that recruitment difficulties are 
due to unfavourable pay rates as compared to rates outside the Government sector and that Government 
is not able to get even a fair proportion of the available quota. We have also considered the extent 
of premature resignations and retirements. We find that the picture is not so bleak as is painted. In 
our view delay in recruitment process from the date of advertisement to the giving of appointment 
order also, to some extent, explains the recruitment difficulties. 

25. However, considering all facts and circumstances we have considered the question of parity 
between the services of the general class and the technical or specialised services, and have proposed 
satisfactory levels of remuneration as were considered necessary. Principle of providing scales as would 
attract efficient personnel and as would match “ growing importance of technical serivces ” in the 
context of planned economic development has also been kept in view. 

26. Standard scales must reflect due relationship to qualification. Employees covered by general 
class are ordinarily recruited at three levels of education such as S.S.C., Graduate Degree and Post- 
Graduate Degree. Relating pay scales to qualifications and giving weightage to different branches of 
general services, do not present as many difficulties as they do in the case of technical services where 
degrees and qualifications differ and are not comparable. In the present context, problem of availa¬ 
bility of man-power for various services such as medical services, agricultural or veterinary services 
would require consideration in the matter of giving weightage. The question regarding if and to what 
extent weightage should be given would also require careful consideration. 

27. The Commission considered it desirable to elicit opinion on the question whether in the 
present pay structure with existing time scales, there is sufficient scope for rewarding merit and marked 
ability and invited suggestions for framing and arranging pay scales in a way as would adequately 
provide for promotion of employees on proved merit and ability. We have received the following two 
suggestions :— 

(a) Talent and effort should be awarded by ad-hoc payments to be added to Provident Fund. 

( b ) There should be provision for selection grades where prospects of promotion to higher 
grade or cadre are very meagre and that such selection grade pay should be made available to at 
least 20 % posts in the cadre. 

According to Maharashtra Government Employees’ Federation, the new pay should be so framed and 
arranged as to provide for promotional opportunities for all sections of employees without making any 
special provision for men with proved merit and ability. In the view of the Federation, any provision 
for merit and ability is likely to be misused and would create heart-burning among the employees. It 
has been suggested that instead of promotional arrangement based on merit and ability, arrangement 
should be evolved which would provide for such persons facilities to enter higher posts through compe¬ 
titive examinations, irrespective of conditions of age, experience or educational qualifications. It is 
difficult to conceive promotion without proof of improvement and efficiency. Without such factors 
of selection, the system of promotions will lose all its significance. Providing of examination facilities 
for entering higher grades to the existing employees is not within our terms of reference. We can 
however suggest that the idea can be favourably considered by the Government. 

28. With a view to achieve efficiency in administration, recruitment of competent personnel is 
necessary. This principle is achieved by insisting on competitive selection. An employee should 
have incentive to give his best effort at all levels of the service. Concept of career service implies 
growth and improvement and a system providing for moving up of an employee from the bottom rung 
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to the higher one in the career ladder. We have not received any striking proposals, and suggestions 
are confined to providing of opportunity of normal promotion, accelerated promotion or providing of 
selection grade, or accelerated increments. 

As promotional recruitment is based on principle of self-advancement by efficient performance of 
duties and merit for undertaking duties and responsibilities of higher grade, it is necessary to arrange 
pay structure of the services as would provide for employees due opportunities for promotion and 
necessary incentive for proving maximum usefulness in the public service. Such promotional facilities 
are all the more necessary because of our system of recruitment within the narrow age limits and 
difficulties of late entry in the services, except in technical service. Without promotional oppor¬ 
tunities in the hierarchical arrangements, public service is bound to prove unattractive. We cannot 
accept the view that promotion should not depend on merit and ability. Seniority alone cannot 
be a sure test of ability to take up higher jobs. We would suggest that promotional opportunities 
be made available to employees at an early stage of career on merit basis. Examination test 
can also be resorted to for avoiding criticism of discrimination. We appreciate that arrangement or 
assessing work of an individual official should be improved. Reports on the individual employee’s 
work have to be more specific and objective. Use of vague and meaningless phrases should be avoided. 
Instances of good and bad work should be specifically mentioned. Common practice of “ neither 
praising nor blaming ” should be avoided and definite distinction should be made in terms of appro¬ 
bation or disapprobation. Distinction should be brought out clearly between those “ able and pains¬ 
taking ” and those “ who are indolent and careless ”. No doubt the seniority has importance, but 
with improved arrangement of appraisement, it can be possible to provide for promotion which will be 
more rapid and conspicuous. A person with requisite ability must have assurance that good work is 
praised and his abilities will be rewarded with higher levels of responsibility. 

29. Even after providing uniform pay-scales in different departments, principle of equality is not 
achieved as opportunities for promotions differ from department to department. Such uneven chances 
of promotion are unavoidable. Organisation of departments is not within our reference. The idea of 
giving accelerated increments to award merit where such promotional opportunities are lacking does 
not appear to us much encouraging. We are informed that at present, promotions take place mostly 
on the basis of seniority and irrespective of considerations of merit and that the provision of efficiency 
bar is only a rule on paper. Under these circumstances, providing of accelerated increments appears 
to us hazardous. 

Though whatever has been stated in the above paragraphs does not come strictly within the terms 
of our reference, we have considered the matter of providing incentives to the services, a connected 
aspect of the pay structure and as such have hazarded the above suggestions for the consideration of 
the Government. It will be for the Government to consider how tar they are acceptable. 

30. The question of nomenclature and designations of posts is closely related to pay structure. 
Pay is often related either to a post or to the cadre or to different classes of employees. Administrative 
convenience also requires different designations for different posts for broadly indicating the character 
of the work done by the employee. But it should be recognised that multifariousness in designations 
in utter disregard tor propriety, very often results in bewildering mass of names without any purposive 
usefulness. Such designations very often are given or assumed as a result of undue importance to some 
conspicuous factor relating to the service but without much relevancy for pay determination. Very 
often such designations are utilised or made a ground for earning a separate pay scale even though 
there is no appropriate correspondence with the duties and responsibilities of the posts. The existing 
multiplicity in pay structure in great measure seems due to such practice of providing a separate pay 
scale for a post with a separate designation, without any attempt at classifying them in a group on the 
basis of recognized principles of classifications. As regards changes in nomenclature or designations 
for posts or services we have received only a few suggestions. These suggestions relate mostly to 
grouping of different services or posts for purposes of framing pay scales. In our view, it is not 
convenient or even feasible to relate a particular pay scale to a particular designation of the post. A pay- 
scale may cover posts with different designations. Under the circumstances, standard pay-scales can be 
more appropriately described according to a class of service and the number given to the grades, within 
the class. We have not considered it necessary to undertake investigation about the propriety of the 
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existing designations of the posts which are too numerous for such investigation. The existing posts 
with their designations have been taken as a basis, for their grouping and classification according to 
recognized principles, and for determining the pay scales for such groups and classes. 

31. In public services, the pay drawn, depends primarily on grade and on the position reached 
in a scale of seniority within the grade, by the individual employee. It is a general rule that extent of 
work load or personal difficulties of an individual are not recognized if the post falls in the scope of the 
grade. Similarly, no recognition is given either to the special merit or qualifications of individuals and 
no differentiation is made from his other colleagues working in the same grade. An assistant entrusted 
with heavy case work or an employee with LL.B. degree joining clerical cadre cannot demand remune¬ 
ration over and above his grade scale. The principle however admits of certain exceptions in the form 
of arrangement for granting of special pay or personal allowances in some special cases. However, these 
extra payments are also circumscribed by various conditions and are expressly laid down in pay rules. 
In private services, salary of an employee is a private matter between the employer and the employee 
and change in remuneration for any individual employee is possible on personal consideration. This 
is not possible in Government service. There are also two important features (a) firstly the services 
are paid, unlike industrial wage-system, on fairly long incremental scales with automatic advancement 
by seniority subject to efficiency bar. Above entry grade, promotional grades are often provided and 
in some cases, there is provision of what are known as career grades which constitute the rung of the 
career ladder. As indicated in chapter on “ Structure of Services ”, “ Civil service is organized as 
a career service offering to entrants a pattern of income covering a life-time of work.” Recruitment is 
at the young age between 18 to 25 and is articulated with educational levels according to the system of 
education in the country. Entry in service is based on competitive selection. Late entry in the service 
is exceptional. Age limits are relaxed only for posts requiring special qualifications of training or for 
specially backward classes. Once a person is selected and has passed the probation period, his salary 
increases according to annual increments subject to the retaining of efficiency in the performance of 
duties and he receives retiring benefits after a prescribed period of service in the form of pension or 
provident fund or gratuity as may have been provided for by the service rules. 

32. The other important objective of rationalisation aims at establishing equalities in the remune¬ 
ration of the employees. Inequalities and inequities are often the cause of discontent and frustration in 
services and have far reaching impact on efficiency. In recent times, there has taken place rapid accelera¬ 
tion of the functions of Government as a result of development planning, and various qualitative changes 
in the character and functions of certain services have taken place. The problem of rationalisation of 
these services in terms of emoluments has become somewhat complicated. This is particularly the 
situation in departments recently developed and reorganised. Various old posts have assumed new 
designations, new duties and responsibilities. Considering all these difficulties, the Commission has 
to act on the basis that existing duties, responsibilities and designations and emoluments present 
correct position; and rationalisation has been attempted with necessary scrutiny for removing 
inequalities and injustice to the extent such features became obviously evident. 

Much of the discontent among the employees is due to differentiation in range of salaries among 
employees doing similar work in the same organisational unit or providing of different pay rates 
for employees in different departments, irrespective of similarity in duties or qualifications or 
responsibilities. Two types of equality are insisted upon viz., (1) same pay for same level of arduous¬ 
ness and responsibility and (2) parity with pay rates obtained in the Central Government or in private 
industrial or commercial establishments and concerns. The second problem is related to the question 
of salary determination while the first is related to establishing of appropriate relativities between 
different classes of employees serving in the same department or different departments. 

The claim for Co-relation ot remuneration of staff in different departments is based on the principle 
of “ Equal pay for equal work Though the principle is fair and acceptable, difficulties arise in 

its application. It is often difficult to find a common denominator for purposes of comparison. 

Difficulty is obvious when comparison is attempted in two absolutely different branches of services; 
such as administrative services and scientific services or technical services, and comparison between 
those engaged in field work and in offices. Even in administrative and clerical groups ot services, the 
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nature of work differs in quality and value. It is howver, desirable to attempt uniformity by ingnoring 
minor differences. But rigid uniformity cannot be insisted upon and some measure of differentiation 
according to circumstances has necessarily to be considered permissible. 

33. Planning of a pay structure would involve important steps such as (1) determination of basic 
levels of pay, that is maximum and minimum limits with due regard for administrative, economic and 
social factors, (2) evolving of pay schedule with specific standard pay scales for numerous categories 
or classes of staff or posts with due regard for responsibilities and qualifications. The process of 
revision has also to be with due regard for relationship to existing pay scales and responsibilities 
attached to the posts. Any change to be made should be justified on grounds of changed administra¬ 
tive, economic or social circumstances. 

Some replies to the questions have advocated bringing about equality in pay rates by the method 
oi job valuation which is claimed to be scientific and is popular in U.S.A. In this method, jobs are first 
analysed in terms of major characteristics such as skill, effort, responsibility and working conditions. 
These factors are also further subdivided after taking into account the type of establishment or industry', 
for example, the category ‘ skill ’ is sub-divided into points such as intelligence, education, experience, 
training etc., ‘ effort ’ is sub-divided into two factors as physical effort and mental effort, as reflected in 
manual dexterity, accuracy etc. “ Working conditions ” are sub-divided into points such as hazardous, 
disagreeable etc. After detailed analysis of above characteristics, weights are allotted to these different 
point-values e.g. skill is weighed say 25 %, effort 20 %, responsibility 4C %, working conditions 15 %, 
etc. and by totalling the values of all such factors, the relative suitability for each job is ascertained. 
By a comparative study of the salaries paid for certain Government jobs, a factor is obtained for 
converting the point-value of each job into money value. This valuation is made in respect of jobs 
falling between top and bottom levels which are regarded as basic, by totalling the points of all factors. 

The above system though apparently scientific is not considered by many as being a realistic 
method. It has been pointed out that it is difficult to claim absolute accuracy or objectivity in the job 
analysis, i.e. assigning of weight to different factors and assigning of money value to job points. Both 
these processes are bound to be very often subjective and at times arbitrary or conventional. 

It is not possible for this Commission to undertake such evaluation of the jobs. This can be the 
work of only an expert. We have no such machinery to undertake such evaluation of the jobs. In 
this connection the Second Pay Commission has observed :— 

“ Both these systems (Point-rating and factor Comparison) it will be observed, are very 
elaborate and yet neither provides for what may be considered an absolutely objective evaluation 
of the jobs. In both case., the subjective element comes in. These are systematic and not 
scientific processes.” (page 220 pars. 12). 

34. The system of job valuation of the above character is noc aho feasible, considering the prevai¬ 
ling pattern of our public services, its classification and the method of recruitment. Public Services in 
India follow broadly the British system which materially differs from the system obtained in U.S.A. 
In England, jobs are grouped together into classes. Such grouping is on a broad basic. The system 
does not recognize extreme specialisation as ia obtained in U.S.A. Public Service is considered as 
a “ work post ”, and an employee as c “ Member of the Corps.” Different posts with variations 
in work are classified at the seme level. In U.S.A. candidates must prove knowledge of the job for 
which they apply. They have to prove their merit by demonstrating specialised competence for 
performing a particular duty at a particular level. In England, however, “ the basic element is the 
person rather than the post.” He is recruited for his personal intellectual qualities and is trained for 
the job after entry in the service. There are career ladders and candidates are recruited at the lowest 
rung of the ladder with prospects of promotion in the career. Recruitment is articulated to different 
educational qualifications. Level of responsibility as reflected in rank or status, is adjusted to 
educational qualifications or standing in the service. In U.S.A., a late entry in the service is encouraged 
and there is no insistence for entry in the service at young age within narrow limits. It would thus 
appear that concept of job valuation for proposes of determination of salaries for the job is not feasible 
in our system of public service. Our system of pay determination follows British pattern, and has 
been introduced in Indian Public Service from its inception. 
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35. Our standard pay-scales are determined on the basis that “ services and posts whose duties, 
and responsibilities are comparable should, other relevant circumstances being the same, carry substan¬ 
tially the same pay or comparable remuneration and that w rying degrees of onerousness and responsibi¬ 
lities should be reflected in them.” It is also necessary to take notice of the present form of pay 
structure, nature of classification of posts and employees, conditions of service, employment conditions, 
outside services, wage levels in comparable private employment, general standards of living in different 
social groups and respective costs of living. 

36. Though it is not possible to subject salaries of public services to any scientific process, it is 
necessary that they should be based on pertinent facts and principles recognized in practice. It is 
difficult to make comparison between different types of work as many factors deserve consideration. 
The usual procedure adopted is to first determine important and necessary categories of staff holding 
recognized posts in classified organized services, and then to provide a standard scale for each of such 
groups on the basis of outside comparable pay rates, in cases where such rates are available, and 
thereafter to fit other categories and classes in different scales formulated with due consideration 
for qualifications and responsibilities and due regard for existing relativities. 

37. Internal relativities are important for determining intermediate salaries after deciding the 
basic ends i.e., maximum and minimum salary. Existing relativities deserve to be given due weight 
and need not be disturbed unless the change can be clearly justified. The Priestley Commission has 
observed “ The internal relativities should be used as a supplement to the principle of fair comparison 
in settling civil service rates in detail and may have to be the first consideration when outside 
comparison cannot be made, but they should not be allowed to become rigid.” Relativities in pay 
scales have to be considered in the directions commonly described as vertical relativity and horizontal 
relativity. Vertical relativity in pay scales has reference to comparison of duties and responsibilities, 
and the importance of the work with those of other employees. In the hierarchical arrangement, an 
officer at each higher level shoulders greater responsibility than that at the lower level and also acts as 
a supervisory authority. It is necessary that in such vertical arrangements, appropriate relativity in 
pay grades should be reflected according to status and rank. Horizontal relativity has reference to 
relationship between classes in different duties or functional groups in the public service. Settling up 
relativities between groups of employees in different types of work and duties is difficult because of 
absence of (a) resonable standard for measuring their values in money terms and (6) ascertaining of the 
the particular type and level of responsibilities. Because of such difference in the character of the 
work and services, the application of the rule of fair comparison which applies only when comparable 
counter parts exist, becomes also difficult. For example, establishing of relativities between a Police 
Constable and a Naik working in office section, or a Lecturer in an Enginering College and an Executive 
officer in the Maharashtra Engineering Service or a Teacher in Secondary School and a clerk in the 
Secretariat Department is bound to remain controversial inspite of all attempts at settling equitable 
relativities between them. Any attempt to establish relativity inspite of uncomparable character of 
the two types is bound to result in arbitrary and inequitable determination of pay rates. It is obvious 
therefore that determination of fair relativities between groups of employees doing the same type of 
work but differentiated only by the quality and load of work and by the different levels ot responsibility 
in the hierarchical arrangement, is comparatively easy though not absolutely free from difficulties. 
That there shall be difference in pay rates in the case of employees working in vertical hierarchical 
arrangement is an acceptable proposition and needs no discussion. In this case the only question is 
of appropriateness of the differentials. 

38. Employees in a number of cases have insisted more on horizontal parities between different 
departments than relativity inter se in their own department, i.e.. Veterinary Graduate demands the 
same pay as Agricultural Graduate, the latter with Medical Graduate and so on. There are varying 
factors which determine the pay rates of employees in different departments. There is also difference 
in organizational structure. The work also varies. Promotional prospects are also different. It is 
therefore appropriate that such parity should be established only if there is overwhelming point of 
equality as regards nature of work, duties, responsibilities, qualifications, and method of recruitment. 
When pay rates of different jobs are fixed with reference to pay rates obtained outside for similar posts 
which in great measure are governed by market rate principle, some degree of parity can be achieved 
in the pay-rate of such comparable jobs. But where this method is not available, recourse has 
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to be taken to other ways for evaluation of the job with reference to duties and responsibilities and 
other standards of comparison. When qualification or special training requisite for recruitment are 
comparable or are indentical, it can be possible to arrive at comparable pay-rates. It is, however, 
necessary that the qualifications required by rules of recruitment should have real and intrinsic 
relationship with the duties involved in the job or the service. Rules of recruitment usually prescribe 
minimum qualifications for entry in a service, or a posting in a job, because they are considered 
absolutely necessary. We find that a University degree is the usual entrance qualification for adminis¬ 
trative service and even for higher clerical grades but on this ground alone parity cannot be established 
between these two types of jobs. Such matter has to be taken notice of, when entrance qualifications 
are used as norms for establishing relativities. Many times such relationship between job and entrance 
qualifications for recruitment cannot serve as guide because of their remoteness from each other. 
Further enquiry has to be made to find out if other factors besides formal qualifications have entered in 
the evaluation process of any of the two jobs between which parity has to be established. When 
qualifications required are more than the minimum required, or any way disproportionate to the 
requirement of the normal performance of duties and discharging of responsibilities, the criterion of 
qualifications, for evaluation of the jobs, has little significance. When a high standard of mental and 
personal qualities is required and academic qualifications serve as only a formal standard, the pay 
rates have to be determined with reference to and on the basis of such personal merit rather than 
academic qualifications. In circumstances like the above, the required qualifications only give eligibility 
to the candidate for being a choice among others and real requirement of suitability for appointment 
is determined after a further test or trial. Competitive tests through Public Service Commission or 
departmental examinations and interviews for selection are intended to test such personal merit and 
high order of mental equipment, irrespective of the required common academic qualifications. 
Candidates for two jobs of different type and the levels of responsibility cannot be equated and given 
the same pay merely because they hold a degree or diploma of the same or equal level of university 
education. 

Internal relativities therefore require careful consideration when established standards for evaluation 
of jobs fail. The only source available for settling fair and equitable relativities is to bring about 
proper adjustment of the changed conditions in economic or social spheres and in the public service 
itself, or by resorting to considerations and principles of justice and equity. 

39. The minimum wage is one basic level of the pay plan and the rest of the relativities in the 
pay structure have to be determined with reference to the minimum level in whatever way it may have 
been determined. The principle of minimum wage cannot be applied at different levels of employment 
and the minimum wage cannot be determined for separate categories of employees at different levels. 

It may be pointed out that even uniformity of pay under certain circumstances may fail to bring 
about conditions of equality. Such disparities arise as a result of organisational factors relating to- 
different departments. Prospects of promotions vary from department to department and for 
different occupational groups of services. It is under such circumstances impossible to provide for 
equal promotional chances to all employees though they may be belonging to the same occupational 
group. Such hardship can be removed either by increasing the number of promotional posts or by 
combining the cadre for inter departmental transfers. The other remedy is to frame pay-scale on liberal 
lines for employees having scanty promotional chances or to provide for selection grades, even though 
such a provision for creating two levels of work, where such work is of routine and simple character, 
may not be necessary. 

Other disparities which have been pressed before us are differences between (i) the pay scales of 
the posts in the secretariat and the scales fixed for similar posts in what are termed as subordinate 
and attached offices and (it) difference between pay scales known as City scales and the Mofussil 
scales. We have dealt with both these questions separately . 

40. Framing of an appropriate time-scale is the next important problem. Time-scale represents 
an arrangement for payment of remuneration to an employee in public service for a long span of his 
service, unlike payment of wages on the basis of work output or periodically contributed payment. 
The system of time-scale was firat introduced as a result of the recommendations of the Islington 
Commission (1912) as a substitute for graded system and also in preference to what is called “ Compart¬ 
ment System” under which separate rates are fixed for separate groups of officers in each Department^ 
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In graded scale-system employees of a particular class are paid at different rates. For example one 
group of clerk Rs. 100, other group Rs. 200, third Group Rs. 250 and promotion from lower to 
higher pay is allowed only on occurrence of vacancy. Idea of time scale conforms with the concept of 
career service in as much as it provides compensation for work of an employee for a long span of service 
till he retires or voluntarily resigns. 

The following points deserve consideration in the framing of a time scale :— 

(a) Length of the span of the time-scale; 

(b) Proportion between maximum and minimum of the time-sec le ; 

(c) Interval between increments; 

( d ) Desirability of having an efficiency bar ; 

(e) Expediency or otherwise of having more than one time-scale in the same grade i.e., Selec¬ 

tion Grade. 

41. Incremental time-scale is provided on the principle that as an employ ee grows in age, he 
has greater responsibilities to meet, and that even when an employee continues in the same grade and 
is not promoted, his work improves in quality and efficiency with his seniority. In the pay structure 
there is an entry grade as well as a promotional grade. There are also grades with dual character 
i.e., they may provide for direct recruitment and also for promotion from a lower grade. Because of 
hierachical set-up of the department and with a view to provide incentive for merit, even in higher 
grades intended for direct recruitment, some proportion of vacancies is reserved for recruitment by 
promotion. Over a basic entry-grade there may be one or more promotion-grades. 

Ordinarily, an employee is expected to serve for 30 years or till he reaches the age of superannua¬ 
tion which presently is 60 years for Class IV servants and 58 years, for other employees. Under the 
circumstances, length of pay-scales must differ as applicable to grades which provide for entry in service 
and grades which are promotional ones. All employees have to pass some years of service in the entry 
grade. Promotional grade therefore need not provide for full length of service. An entry grade is 
primarily intended for full length of service period, and as such ought to be provided with a time-scale 
having a long span, as in some cases there may either not be a related promotional grade or the employee 
for various reasons may not be able to get into the promotional grade. 

Length of time in pay-scales cannot be indentical for all services and posts. In certain services 
and posts, employees are recruited at an advanced age on the basis of previous experience or higher 
qualifications and training requiring longer period e.g., the technical or specialised posts. In such 
cases longer period for pay-scales may not be appropriate. 

A problem to some extent arises about the length of span in the case of services in lower brackets 
of un-skilled or non-literate class. According to some, a shorter span is appropriate in the case of 
employees whose efficiency does not improve with years of service and who are expected to do same 
routine work. There is also a view that even in such a category of employees, there is improvement m 
efficiency and quality of work according to experience. It is also suggested that even assuming that 
work of such groups does not improve with past experience, there is possibility of deterioration, if these 
employees arc not provided with incentive for earning further increments by maintaining ctticiency. 
It is obvious that in the absence of promotional grades or selection grades an employee is likely to 
become apathetic and feel frustrated. It is also urged that liabilities of employees increase with the 
period of service and what they get at the entry level is barely a minimum wage. It is therefore 
emphasised that employees of this category should also have a proportionately longer span of time-scale 
with increments and a suitable maximum limit. 

42. The First Central Pay Commission had recommended time-scales of about 20 years for an 
entry grade as an appropriate standard for services in lower levels, but ultimately condensed the same 
t o a short 11 years scale (30—£—35). Class IV employ ees in general grouD or semi- skilled group have 
n o promotional opportunities and if there are any, they are too few. Their recruitment is at a lower 
li mit of 18 years with retiring limit at 60 years. The Second Central Pay Commission recommended 
a time-scale with 16 years span (70—1—85) for lower grade employees in Class IV Service. For Lower 
Division Clerks, they provided scales with a span, between 20 to 22 years. Maharashtra Stat 
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Government Employees’ Federation, representing Class III and Class IV service employees, has 
proposed a long span for pay scales of about 25 years to 30 years, with annual increments of Rs. 2 and 
Rs. 6 for Class IV and Class III employees respectively. They have opposed efficiency bar and have 
advocated automatic increments. According to the Federation, provision of efficiency bar is likely 
to be misused and is likely to become an instrument of favouritism. They have also approved the 
idea of having Selection Grades in the absence of promotional opportunities. The Maharashtra Service 
of Engineers’ Association (Class I) has proposed a span of 18 to 20 years for posts with dim promotional 
prospects, with annual increments, and one efficiency-bar at the end of 10 years’ service, and have 
proposed that the pay scales should be so arranged and on promotion the pay in the higher grade should 
be so fixed as would enable the promoted officer to get an increase in salary to the extent of at least 
5 increments in the lower scale. In their view, the period of the span in a time-scale cannot be 
uniform for all grades and providing of more than one scale in the same grade is not expedient. 

43. We propose to provide whenever considered appropriate, long incremental scales covering 
a period between 15 to 20 years, for entry grades, for most of the categories or services with advance¬ 
ment by seniority subject to an efficiency bar. While proposing such long span time-scale, it is 
presumed that a competent employee would secure promotion into next promotional grade wherever 
such grades are provided. We propose shorter span of years for promotional grades. The next higher 
grade wherever it is provided for, will be comparatively of a still shorter span. The arrangement of 
time-scales will present a pyramid, indicating possible levels of career in the service for the employee’s 
grade of entry. 

44. The maximum of an incremental scale has to be fixed with due consideration of duties and 
responsibilities of the post and qualifications required of the incumbent of such post. The ratio 
between the maximum and the minimum of a scale depends on the length of the scale. There cannot 
be a rigid formula nor can there be a fixed multiple. The span depends on the type of class or post 
for which the pay scale is framed. In our view, the minimum pay at entry stage should be com¬ 
paratively higher, particularly in the case of employees in lower scales of pay as the same is intended to 
provide a minimum living standard. Such provision will also be necessary in the case of some of the 
posts of specialist nature where entry in the service takes place at a higher age-limit. Attempt 
should be made to achieve balance between the minimum and maximum with due regard to the 
interest of the employees and also to the public interest. The general rule appears to be that the 
minimum should provide for incentive to the employee to maintain efficiency and improvement. 
The rule is however, likely to prove inappropriate in cases where scope for improvement is not avail¬ 
able viz., peons etc. But in our view even such employees need improvement in the emoluments 
with seniority and as such, a moderate long scale with a maximum has to be recommended in 
such cases. 

45. The amount of increments and intervals between them, are determined in the light of the 
length of the pay scale and also the difference between minimum and maximum. Amounts of increments 
in our view should be bigger in the middle and the closing period of service as compared to the 
initial period. This arrangement can be supported on the ground that during this period i.e., the middle 
stage of service, the employee is at his best and is presumed to be performing the best part of his 
service. Amount of increments should increase at successive stages right up to the end, for the 
reason that an employee should be able to meet the family expenses which grow during the period of 
service. It is difficult to take a priori decision in a matter of this type. We can only say at this stage, 
that when pay scales are being determined for different categories of services and posts in different 
departments, the above suggestions would receive due consideration as each of these views has some 
justification. 

45. As regards intervals also, there are varying views. We have proposed an interval of one year 
as the modern trend is to grant increments annually. Theoretically the period of interval can vary 
according to the type of pay-scales and the different stages of service period. No hard and fast rule can 
be laid down in this matter. While biennial increments may bring about economy, annual incre¬ 
ments are beneficial for pension and leave salary and are preferred by the employees. 

46. There is general dislike for efficiency-bar among the employees. When the Islington 
Commission (1912) proposed to introduce time-scale arrangement of remuneration, in place of grade- 
system, an efficiency bar was considered as being a matter of necessity and an indispensible part of an 
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incremental scale. Official view also supports this approach. Objections taken to efficiency-bars are 
based on two grounds viz., (a) that the provision is not strictly enforced and as such, it is superfluous, 
and ( b ) that provision in the conduct and disciplinary rules for stopping the earning of increments serves 
the purpose of efficiency bar in a better manner. The first objection is more a criticism of supervisory 
control of the administration and not of the provision objected to. The second objection does not take 
into account the consideration that stoppage of increments is “ in the nature of penalty and involves 
disciplinary action.” The basic consideration underlying the incremental system of remuneration in 
public service is that an employee will be competent to execute higher duties and work falling into the 
grade to which he belongs as he grows in seniority. It is on this assumption that the system of incre¬ 
mental scale has been introduced. It is therefore necessary to check if the employee is retaining 
efficiency and is progressive in the performance of the duties or has lost interest for further competence 
for undertaking the performance of his duties and discharging of associated responsibilities. In our 
view, provision for efficiency bar is justifiable as being both expedient and necessary. 

47. A question has been raised regarding the determination of some relationship between a pay- 
scale and its immediately higher pay scale provided for suitable promotion. We have not been able to 
get any clear answer to the problem from the replies. When an employee is promoted from a lower 
grade to a higher grade what is intended is that he should get an increase in the pay rate for his demons¬ 
trated merit and efficiency. There cannot be fixed rule for determining the extent of monetary 
advance on promotion. Much will depend on the pay scale of the grade of the employee before 
promotion and the pay scale to which he is promoted. A promotional pay scale is bound to provide 
higher remuneration as compared to the basic pay-scale and also better rates of increments. Under 
the existing rules, on promotion, an employee gets minimum pay of the post to which he is promoted 
and when such minimum is not higher than the pay drawn by the employee at the time of promotion, 
the pay is fixed at the stage next above the pay drawn in the lower grade. In our view, there is a case 
for recommending that the benefit of at least one full increment should be granted on promotion. 
In our view rules of promotion should provide for certain minimum increase on promotion and 
prospects of promotion should not be linked only to a higher promotion scale without any immediate 
benefit. 

Overlapping of two scales is also a connected problem. When two scales are provided, one 
an entry scale and the other a promotional scale, overlapping is inevitable unless short scales are provided 
even for the entry grade. Such overlapping should not be considered objectionable, if size of the 
increments in the higher of the two scales is larger. 

48. In a time-scale system, there is an element of disparity in remuneration though all employees 
governed by the pay scale are doing similar work, but such difference is justified on the presumption 
that even in the same grade, quality of performance varies as between a junior and a senior person. 
Similarity in work cannot therefore be a ground for not providing for a selection grade or 
a senior grade. 



CHAPTER 6 

PAY STRUCTURE AT THE CENTRE AND IN OTHER STATES 

Our terms of reference require us to take into consideration the levels of remuneration for public 
■services in Central Government and in other States while making our proposals for rationalisation and 
revision of the pay structure of the Public Services in Maharashtra. The need for establishing 
uniformity in the pay scales particularly of lower grades in Maharashtra Government services and 
Central Government services has been a persistent demand of the employees in lower grades. In some 
instances, employees in higher grades also claim such uniformity. 

2. We have not been able to obtain information about scales of pay in all the States for our 
comparison. We get the following information. The rate of remuneration of most of the Heads of 
Major Departments in Central Government is Rs. 1,800 to Rs. 2,000, while in the States, the rates of 
remuneration fall within the range of Rs. 1,300 to Rs. 2,000. In respect of Heads of Smaller Departments 
and Junior Administrative Posts, the position is not very different. The higher State Services in 
various States are broadly comparable with the Class I Central Services. In most of the States, the 
higher State Services start at about Rs. 350 and go upto Rs. 1,200 or Rs. 1,250. At the level of the 
lower State Services, the pay scales in different States start at about Rs. 220 and end at about Rs. 750 
as compared to the standard Central Class II Scale of Rs. 350—900. In non-clerical subordinate 
services, the categories of posts are too numerous, with the result that their nature of duties and 
responsibilities are not comparable. In the case of clerical and Class IV employees, however, there 
is a conspicuous difference in the pay scales in the Central Government and in the States. Table 
below shows the 1947, the 1958-59 and the ! 966-67 minimum rates of remuneration for Class IV staff 
in the different States with the corresponding Central figures. 

TABLE I 


Current minimum rates for Class IV. 


Central/State Governments. 

1947 

Total 

avnunArn - 


1958-59. 



1966-67. 



C III U IKI o* 

tion 

Cl. IV. 

Minimum 

P a y- 

Dearness 

Allowance. 

Total 

Minimum 

pay. 

Dearness 

Allowance. 

Total 

1 

2 

3 

4 

5 

6 

7 

8 


Rs. 

Rs. 

Ps. 

Ps. 

Rs. 

Rs. 

Rs. 

Central Government . . 

55 

30 

45 

75 

70 

38 

108 

Andhra Pradesh .. 

34 

26 

30 

56 

50 

35 

86 

Assam 

44-5 

28 

38-5 

66-5 

80 

.... 

80 

Bihar 

40 

22-5 

27-5 

50 

Not 

available. 

Not 

available. 

Not 

available. 

Bombay/Maharashtra 

55 

30 

40 

70 

65 

38 

103 

Gujarat 

.... 

.. 

.... 

.... 

65 

32 

97 

Jammu and Kashmir 

Not 

available 

25 

8 

33 

Not 

available. 

Not 

available. 

Not 

available. 

Kerala 

Not 

available 

30 

37 

67 

60 

33 

93 

Madhya Pradesh 

40 

25 

26 

51 

35 

25 

60 

Madras 

34 

18 

35 

53 

50 

38 

88 

Mysore 

26 

25 

25 

50 

50 

38 

88 

Orissa 

32 

18 

27 

45 

Not 

available. 

Not 

available. 

Not 

available. 

Punjab 

52 

30 

30 

60 

30 

52-50 

82-50 

Rajasthan 

37 

25 

25 

50 

Not 

available. 

Not 

available. 

Not 

available. 

Uttar Pradesh 

32-5 

22 

27-5 

49-5 

55 

15 

70 

West Bengal 

40 

20 

35 

55 

60 

20 

80 


The information in the above table shows that every State has been paying total emoluments less 
than those paid by the Centre. Such disparity except in the case of Class IV employees of the then 
State of Bombay exists since 1947 and continues throughout So far as Maharashtra State is concerned. 
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it will be noticed that the total remuneration of Class IV staff in 1947 was Rs. 55 and was identical 
with that of the Centre and that in 1959 there was a difference of only Rs. 5. It will appear that in 
every case, it is the Dearness Allowance which brings about a major part of discrepancy in the 
remunerations paid in the Central Government and in the States. 

3. In the above context, the First Pay Commission observed (at p. 24 of its Report), “ But it 
seems to be true that by continued tradition, standards of li\ing are much lower in certain part of the 
country than elsewhere. In certain areas, educated men were available for Governmen* service in 
much larger numbers than in other parts of the country and the Government of the States took full 
advantage of law of demand and supply to keep down the salary levels in places where recruits were 
available in large numbers. In the same way, local differences in the wage levels of the working classes 
were reflected in the pay of the lower grades of the services. It is no part of our function nor does it 
lie in our power, to bring about uniformity as between different Provincial Governments in respect of 
their scales of pay to their own employees ”. The said Commission decided that it would not take 
such different pay scales in different Provinces into consideration, in determining the scales to be fixed 
for the Central Government, and decided to fix the pay scales of Central Services considering the whole 
Public Service of the Central Government as one unit and constituted as one service, irrespective of 
the geographical location of its offices in different parts of the country. 

4. The Second Central Pay Commission after examining economic factors, financial position and 
standards of remuneration in different States came to the conclusion that, “ The disparities in the 
emoluments of public services in different States are to a large extent but not entirely a reflection of 
unequal levels of economic development and of differences in the financial resources of the State 
Governments. (Para. 12 page 53). It has further observed, “ It is after all for the State Governments 
to consider the problems of their lower grade employees and to find solution for them ”. The Second 
Commission has also found that such disparities in the emoluments of employees of the State Govern¬ 
ments and of Central Government exist in other countries having Federal Constitution. For example, 
in the United States of America during the year 1958-59 the minimum salary of a Federal employee 
belonging to Classified services was £ 2690 while in many of the States it was much lower (Albania— 
£ 1056, Missouri—£ 1524, Indiana—£ 1500 and in Wisconsin—£ 1680). 

5. Whether the pay of Central Government Servants serving in the several Provinces should be 
identical with or bearing as close a relation as possible to the pay of the State Government servants of 
the same category and in the same area figured in the deliberations of a conference of Finance 
Ministers in 1952. As stated in the report of the Second Pay Commission, the State Governments 
urged that disparity as existing in the emoluments of Central Government and State Governments 
caused a great deal of dissatisfaction among their employees, particularly at lower levels, that these 
employees in both sectors are engaged in the execution of the integrated National Plans, that the 
resources of both the Central Government and the State Governments have been assessed and in effect 
brought into a common pool for financing the Plans, with the result that the States had no additional 
resources for improving the emoluments of their employees. It was therefore suggested that the 
remuneration of Government employees whether under the Central or the States, should be considered 
as a single national problem and dealt with as such and since the financial resources of the States were 
already fully pledged to the Plan and there was no further scope for taxation, the Central Government 
should find funds for raising the remuneration of Government employees and apportion them between 
the Centre and the States. It was also pressed that if the Centre was not in a position to raise funds 
and make grants to the States to enable them to raise the remuneration of their employees, the Centre 
should at least, refrain from allowing any increase to their own employees and make the then existing 
disparity still wider. 

6. The important question to be considered is how the pay scales in Maharashtra Government 
compare with those in the other States, after taking into consideration the economic conditions prevailing 
in those States. We have not been able to collect all necessary facts for forming any definite opinion 
about the economic conditions prevailing in different States. The remuneration that was paid to 
Class IV employees in 1958-59 and in 1966-67 is given in Table No. I. The report of the 
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second Pay Commission contains a table showing the average per capita revenue for the period of three 
years 1957-58 to 1959-60 in respect of eaph State. Similar figures have been worked for the three 
years 1964-65 to 1966-67 and are given below :— 

TABLE II 

Per Capita Revenue 

State .Average (For three years Average (For three years 

1957-58 to 1959-60). 1964-65 to 1966-67). 

1 2 3 



Rs. 

Rs. 

Andhra Pradesh 

20-0 

4163 

Assam 

30-8 

5815 

Bihar 

15-0 

25-69 

Bo mbay/Maharashtra 

74-7 

54-90 

Gujarat 

.... 

48-14 

Kerala 

2U6 

50-00 

Madhya Pradesh 

19-6 

39-24 

Madras 

20-8 

45-76 

Mysore 

23-0 

47-75 

Orissa 

17-7 

46 77 

Punjab 

26-9 

6214 

Rajasthan 

199 

40-20 

Uttar Pradesh 

15-5 

29-49 

West Bengal 

28’9 

43-83 

Jammu and Kashmir 

24-2 

76-18 

All States 

20-8 

41-79 

It would appear that remuneration paid by Maharashtra Government to its employees compares very 
favourably with its revenue position. 


7. The structure of pay rates of public services is very much dependent on the economy of a 
particular State. The rates of remuneration of State employees are determined in great measure by 
level of taxation, the rates of wages of outside employment and the proportion of educational level 
among the population. Above conditions vary from State to State. The existence of disparity in the 
remuneration of employees in the States is thus inevitable. It is not suggested that there should not 
be any attempt to reduce such disparity in the pay scales of employees under the Central Government 
and the State Governments. Much will depend on the economic development of a particular State. 
If economic conditions of a State permit, there should be no objection to the reducing of the disparity 
to the minimum, particularly in comparable jobs. We find that such a situation did exist in the then 
Government of Bombay Province, in the year 1947, at least in the case of lower Class IV employees. 







The following table gives emoluments paid to the Central Government and the Maharashtra 
Government employees at present :— 

TABLE III 


Central Government. 
(On 1st July 1966) 


Maharashtra Government. 
(On 1st July 1966) 


Pay soale of the lowest category of 70—1—85 
employees (Class IV). D.A. 38 


.. 65—1—75 
..38 38 


Clerks (Class III) 


110—3—131—4—155—E.B.—4— 101 

—175—5—180 

D.A. 58 ..76 38 


] 00—3—130—E.B.—4—170 


Class II employees 


.. 350 —25—500—30—590—E.B.—30 250—270—15—390—E.B.—15-450— 

800—E.B.—30—830—35—900 20—490—E.B.—25—715 

D.A. 93 ..100 84 ..89 


Class I employees 


.. 400—400—450—30—510—E.B.— 350—400—30—610—40—730—E.B.— 

700—40—1,100—50/2—1,250 45—1,000—50—1,100 

D.A. 100 ..100 84 .. 80 


(Maharashtra Government employees drawing pay up to Rs. 715 are given a provisional increase 
in pay of Rs. 5 with effect from 1st April 1965). 

The tables below give the pay scale for lower division clerks and minimum remuneration paid to 
Class IV employees from the year 1947 to 1st July 1966 and the disparity existing at different stages. 

TABLE IV 

(i) Comparative scales of pay of Clerk under the Government of India and the Government of 

Maharashtra 


Government of India. Government of Bombay/ 

Maharashtra. 


Disparities. 


1-7-1959 


55—130 


60—130 


110—180 


55—130 
.. 35—40 

(Non-Matriculate starting on 
Rs. 46) 

.. 55—130 5 

.. 45—50 

(Non-Matriculate starting on 
Rs. 55) 

.. 55—130 20 20 

.. 45—CO 

(Non-Matriculate starting on (Inclusive of D.A.). 
Rs. 55) 
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TABLE IV— contd. 




Government of India. 


Disparities. 

Maharashtra. 

Min. 

Max. 



Rs. 


Rs. 

Rs. 


Pav 

.. 110—180 


.. 55—130 

10 

10 

1-5-1960 








D.A. 

.. 10—20 

. . 

.. 55—60 







(Non-Matriculate starting on 

(Inclusive ofD.A.). 





Rs. 46) 




Pay 

.. 110—SO 


.. 100—170 

10 

10 

1-7-1962 








D.A. 

.. 15—30 


.. 15—30 


. . 


Pay 

.. 110—180 


.. 100—170 

10 

10- 

1-7-1965 








D.A. 

.. 50—65 


.. 25—40 

25 

25- 


Pay 

.. 110—180 


.. 100—170 

10 

io 

1-7-1966 








D.A. 

.. 58—76 

•• 

.. 38—70 

20 

6- 



(if) Comparative scales of pay of Peons 




Pay 

.. 30—|—3.5 

. , 

.. 30—J—35 



1947 





.... 



D.A. 

.. 25 


.. 25 




Pay 

.. 70—85 


.. 30—J—35 

5 

15- 

1-7-1959 





(Inclusive of D. A.) 


D.A. 

., 10 


m 45 




Pay 

.. 70—1—S5 


.. 30— £-35 

5 

15 

1-5-1960 





(Inclusive of D.A.) 


D.A. 

.. 10 


.. 45 




Pay 

.. 70—1—85 


.. 65—1—75 

5 

10 

1-7-1962 








D.A. 

.. 15 


.. 15 

•• 

• • 


Pay 

.. 70—1—85 


.. 65—1—75 

5 

10 

1-7-1965 

. . 







D.A. 

.. 33 


.. 25 

8 

8 


Pay 

.. 70—85 

, , 

.. 65—75 

5 

10 

1-7-1966 








D.A. 

.. 38. 


38 

•• 

•• 


It will be noticed that in the year 1947 there was no disparity and in 1962, in the case of clerks, 
the disparity was only of Rs. 10 in the basic pay scales, the Dearness Allowance being equal. Similarly 
in the case of Class IV employees there was no disparity in 1947. The disparity in 1962 had risen 
only to the extent of Rs. 5- In 1966 the disparity in the minimum emoluments has become wider to 
the extent of Rs. 30 in the case of clerks and Rs. 5 in the case of Class IV employees. There is no 
change in the basic pay scales in 1962 and 1966 either in the Centre or the Maharashtra State. The 
gap has widened because of the increase in the Dearness Allowance in the case of clerks by the 
Central Government from Rs. 15 to Rs. 58 against Rs. 38 by the Maharashtra Government. It is 
also to be noticed that in the basic scale there is only a difference of Rs. 10 and of Rs. 5 in the case 
of a clerk and a Class IV employee respectively. The above position does not take into 
account the Ad-hoc increase in salaries of Rs. 5 that the Maharashtra Government sanctioned 
recently for Government employees drawing pay upto Rs. 715. 


Removal of disparities in public service among the States, between the Central Government and 
the States can be achieved only with the removal of disparities in economic conditions and achieving 
of improvement in the standards of living in the different States. Otherwise disparity to a certain 
extent is inevitable. It is also noticed that there are better prospects of promotion and also career 
prospects in some of the services in State Services, than comparable services in the Central Services. 
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The following is the position of the cost of living indices for all India and Maharashtra from the 
1951 to 1965 :— 


TABLE V 


Consumer Price Index 
1949 = 100 





All India 

Bombay/Maharashtra (Bombay) 

1951-52 



105 

107 

1952-53 



104 

112 

1953-54 



106 

118 

1954-55 



99 

117 

1955-56 



96 

110 

1956-57 



107 

116 

1957-58 



112 

122 

1958-59 



118 

130 

1959-60 



123 

136 

1960-61 



124 

137 

1961—62 



127 

142 

1962—63 



131 

145 

1963-64 



137 

150 

1964-65 



157 

172 

I965—66 

• • 


169 

188 


It is to be recognised that financial position of the State and its economy are the fundamental 
causes for the existing disparity in the standards of remuneration of the Centre and among different 
States inter-se and that this situation is inevitable under the present circumstances. The disparity as 
existing among different States is also explained by other factors. There are various claims on the 
revenues of the State and the wage bill is one such item. The States may accord different priorities to 
such claims. Items of expenditure such as education, health services, agricultural improvements, 
social welfare schemes claim different priorities and place of importance in different States, as 
compared to the claim related to emoluments of the employees i.e. the total wage bill. In this 
connection the Second Pay Commission has observed :— 

“ One State Government may consider expansion of education or health resources to be far 
more important than improving the remuneration of its employees, another may consider prohi¬ 
bition of intoxication drinks, notwithstanding the loss of revenue that it may involve a matter of 
greater urgency, and the third may give precedence to the increasing of salaries of its emoloyees ”. 

In a country with unitary form of constitution uniformity in emoluments of public services in the Central 
Government and its regional units may be insisted upon and that too in the case of services organised 
for the whole country as such and possessing element of transferability over the whole country. Eveo 
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in unitary form of Government, differences in emoluments will exist in different regional units accor¬ 
ding to prevailing economic conditions and standards of economic development and educational levels 
in the case of employees working in such regional units. 

Disparity in the emoluments of public services in different States is thus inevitable. It would also 
follow as the necessary corollary that there can be no logic in insisting on parity in the emoluments of 
public services at the Centre and the State. We do not however suggest that pay rates in Central 
Government should be left out of sight while constructing the pay structure of the public services in 
the State. Pay rates for comparable posts in the Central Government should be considered as also 
the pay rates prevailing in the private sector. It cannot be a cause of pride if one State pays more by¬ 
way of minimum salary to its clerk or a peon as compared with other States, nor there should be 
a feeling of humiliation if it pays less than what is paid by the Centre or any other State. The crucial 
question is whether the salaries paid by a particular State are fair and just considering the economic 
conditions in the State, its financial resources, arrangement of priorities in the various items of 
expenditure in relation to the position of its revenues, the general administrative principles in the 
framing of the pay structure and the socio-economic considerations. In our view, therefore, under the 
existing conditions, it is not possible to establish substantial parity. Some reduction in the disparity 
will, however, be brought about as a result of our recommendations. 
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CHAPTER 7 

MAXIMUM AND MINIMUM SALARIES 

In Maharashtra State, the maximum salary is drawn by the Chief Secretary. This post carries 
a salary of Rs. 3,750 when held by an Indian Civil Service Officer and Rs. 3,000 when held by an 
Indian Administrative Services Officer. The post of the Chief Secretary is in super-time scale cadre 
post and its pay is fixed by pay rules framed by the Central Government under the All-India Services 
Act, 1951. The post is reserved for a member of the old Indian Civil Service cadre or of present Indian 
Administrative Service cadre. The determination of pay scales of the Indian Administrative Service 
cadre (or the old Indian Civil Service cadre) is excluded from our terms of reference. We however 
consider it appropriate to deal with the question of maximum salary in view of its relevancy to the plan 
of pay structure and from the view point of general relativity in the different pay scales. In a pay 
structure, the maximum and minimum salaries are basic factors for establishing relativities. The 
question No (8) in our questionanire was therefore framed by us, to elicit opinion on matters 
connected with the level of maximum salary and its relativity with the minimum salary. 

2. Serious controversy exists regarding the maximum salary paid to public servants in this 
country. This controversy has taken an acute form because of the socialistic objectives propounded 
by the Constitution. On one side, it is urged that salaries of officers in high grades deserve drastic 
cut as being disproportionate to the needs of administration and incompatible with the economic 
conditions of the country. Proponents of this view regard existing disparity as being far in excess of 
the reasonable differentials, and also of the requirements of an equitable plan of pay structure and 
general efficiency of the services as a whole. They regard existing magnitude of disparity as being 
detrimental to the morale of the service and a cause of general discontent. From socio-economic 
point of view, it is urged that it is undesirable that State should compete with private concerns in the 
matter of paying high salaries. It is further urged that the level of maximum salary determines in 
great measure the level of pay rates of other higher grades and as such there takes place the formation 
of a separate and superior class. This fixation of such high salary independently of the general 
economic level of the country is considered as highly unjustified from socio-economic point of view. 
According to this view, lower grade staff is undeservedly denied basic facility of decent standard 
of life on grounds of limited resources or financial position of the State, while leaving the high 
salaries untouched. 

3. Those who support the maximum salaries maintain that any drastic cut in prevailing salaries 
of higher posts would result in serious loss of efficiency and integrity and public service would become 
unattractive for persons of high talent and ability. According to them under present day conditions 
even the salaries of high grade posts are inadequate for decent standard of living to meet the family 
responsibilities. It is necessary to state the extent of disparity between the high grade salaries and the 
minimum salaries as existing in the pay structure of Maharashtra Government. The following tables 
will indicate existing disparities in pay rates. 


TABLE I 

Maximum and Minimum Salary 
(Existing disparity in the minimum and maximum pay rates) 



1939-40 


1947-48 


1962-63 


1966-67 



Pre 

Tax. 

Post 

Tax. 

Pre 

Tax. 

Post 

Tax. 

Pre 

Tax. 

Post 

Tax. 

Pre 

Tax. 

Post 

Tax. 

1 

A 

2 

3 

4 

5 

6 

7 

8 

9 

A. Maximum salary plus Dear¬ 
ness Allowance of the lowest 
staff (e.g. Peon). 

17 

17 

60 

60 

90 

90 

103 

103 

B. Maximum salary and 

3,750 

. • 

3,750 

2,638 

3,750 

2,585 

3,750 

2,741 


apeoial pay plus 
Dearness Allowance, if 
any (e.g. Chief Secre¬ 
tary). 
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TABLE II 

Disparity ratio between maximum and minimum salaries on pre-tax and post-tax income level. 


Pre-tax. Post-tax. 


I. Starting salary plus Dearness Allowance of the lowest paid 103 103 

staff (e.g. Peon). 

II. Salary of Chief Secretary .. ... .. Rs. 3,750 (For I.C.S.) .. 2,741 

Rs. 3,000 (For I.A.S.) .. 2,321 

III. Disparity ratio; II to I .. .. .. 36-4 (For I.C.S.) .. 28-5 

29-1 (For I.A.S.) .. 22-5 


TABLE III 


1939-40 1947-48 1962-63 1966-67 


Maximum Salary. 




Pre 

Tax. 

Post 

Tax. 

Pre 

Tax. 

Post 

Tax. 

Pre 

Tax. 

Post 

Tax. 

Pre 

Tax. 

Post 

Tax. 

I. 

Minimum Salary plus 
dearness allowance of 
the lowest paid 

employee:— 

(1)Peon .. 13 

13 

55 

55 

80 

80 

103 

103 

-TI. 

Maximum salary of high 
grade staff:— 

(2) .. .. 3,000 


3,000 

2,263 

3,000 

2,239 

3,000 

2,321 


Disparity ratio:— 
(1) to (2) 

.. 1 : 230-7 


1 -. 54-5 

1 : 41-1 

1 : 37-5 

1 : 27-9 

1 : 29-1 

1 : 22-5 


Next pay range :— 
(3) 

.. 2,500 

. . 

2,500 

2,000 

2,500 

1,979 

2,500 

2,054 


Disparty ratio:— 

(1) to (3) 

..1: 192-3 


1 : 45-4 

1 : 36-3 

1 : 31-2 

1 : 24-7 

1 : 24-2 

1 : 20 


Next pay range :— 
(4) * .. 

.. 2,000 


2,000 

1,709 

2,000 

1,691 

2,000 

1,683 


Disparity ratio:— 
(1) to (4) 

.. 1 : 153-9 


1 : 36-3 

1: 31-7 

1 : 25-00 

1 : 21-1 

I: 19 

1 : 16 


Next pay range :— 
(5) 

.. 1,800 


1,800 

1,571 

1,800 

1,559 

1,800 

1,549 


Disparity ratio:— 
(1) to (5) 

.. 1: 139-2 


1 : 32- 7 

1 : 28-5 

1: 22 -5 

1 : 19-4 

1 : 14-5 

1: 15 


Next pay range :— 
(6) 

.. 1,600 


1,600 

1,429 

1,600 

1,412 

1,600 

1,408 


Disparity ratio:— 
(1) to (6) 

.. 1 : 123-7 


1 : 29-9 

1 : 25-9 

1 : 20-0 

1 : 17-6 

1 : 15-5 

1 : 13-6 


The above tables will indicate the ratio of disparity between the starting salaries of the lowest paid 
staff and certain salaries of high grade staff and also the maximum salary of Chief Secreatry on pre-tax 
-and post-tax basis. 
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4. The reduction of disparity is mostly due to increased taxation of higher income and progre¬ 
ssive increase in pay scales and allowances of the lower grade staff. The fall in the total income of 
highest grade pay on post-tax basis since 1939 is 23 % while there is a rise of 692 % in the case of 
lowest paid salary. The percentage of rise and fall in the lower grade and higher grade salaries (without 
tax deduction) is indicated in Table IV below :— 


TABLE IV 



Category 

Minimum salary, special pay and allowances 
admissible. 

Increase (+) or decrease 
(—) in percentage. 


1939 

1947 

1962 

1966 

(1) 

Lowest paid employee 

13 

70 

97J 

112J 

+438 percent in 1947 
4-650 percent in 1962 
+827 percent in 1966. 

(2) 

Chief Secretary 

3,750 

3,750 

3,750 

3,750 


(3) 

Secretary to Government 

3,000 

3,000 

3,000 ICS 
2,250 IAS 

3,000 ICS 
2,500 IAS 

+ 10 percent in 1966. 

(4) 

Inspector General of Police 

2,500 IP 

2,500 IP 

2,250 IPS 

2,500 IPS 

—10 percent in 1962. 

+ 10 percent in 1966. 

(5) 

Director of Education 

1,500 

1,800 

1,800 

1,800 

+20 percent in 1947. 

(«> 

Chief Conservator of Forests 

1,500 

1,800 

1,800 

1,800 

+20 percent in 1947. 

(7) 

Director of Agriculture 

1,500 

1,800 

1,800 

1,800 

+20 percent in 1947. 


5. With the increase that we propose in the pay rates of low-paid staff there will be further 
reduction in the disparity. If to the above income is added the money value of other amenities presently 
available both to the high grade salaries and minimum salaries, there will be further reduction in the 
disparity ratio. At present, the lower paid staff gets the following amenities, namely 

(1) Free education upto Secondary School Certificate level to children of Government 

employees whose annual income is less than Rs. 1,800. 

(2) Overtime Allowance (Peons). 

(3) Uniform, clothing and umbrellas (Peons). 

(4) Medical Reimbursement. 

(5) Leave Travel Concession. 

In addition, peons in Bombay get either rent free quarters or house rent allowance in lieu thereof 
and free railway pass by local trains. 

The high-grade staff get only the following amenities 

(1) Medical reimbursement scheme. 

(2) Leave travel concession. 

The difference between the two is obvious, and the result is that there is further reduction in the 
disparity ratio. 

6. The ratio of disparity can be reduced either by raising the floor rate of salary of lower grade 
staff or by reducing the salaries of the higher grades. Such a measure of reduction of disparity in 
income levels cannot be attempted in the case of one group of incomes in isolated manner and inde- 
pendantly of the levels of other groups of income in the same service or in other sectors. The income 
levels in different occupations of different grades of employees are governed by economic conditions 
operating all over the country and broadly considered, income levels of similar occupations or classes of 
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services are always in the process of realising parity between them. Any attempt to reduce disparity 
in any particular service or occupation in isolation from other income groups will be unfair and 
discriminatory. 

7. Most of the higher posts are specified posts detailed reference to which has been made in our 
discussion on the structure of Services. The top posts are reserved for members of Indian Adminis¬ 
trative Services or Indian Police Service cadre. Recruitment to these cadres is made on the basis of 
competitive examination and personality test conducted by the Union Public Service Commission and 
within the limited age limits between 21 to 25. Appointment is strictly on merit basis. It can be said that 
admission in these cadres can become available only to young men who without much challenge can be 
described as the cream of intelligence and potential ability in the country. It is also possible that there 
are other young men outside public services with equal or more merit who have preferred not to enter 
public service either because of temperamental dislike or with the idea of entering some other profession 
or business adventure. There are two junior and senior scales of pay for the Indian Administrative 
Service cadre ranging between initial salary of Rs. 400 and ending with Rs. 1,800 with maximum of 
senior scale (selection grade) of Rs. 2,000. For I.P.S. also junior pay scale begins with Rs. 400 and 
senior scale has the maximum of Rs. 1,300. A person enters such higher service after undergoing compe¬ 
titive tests primarily because of material prospects, besides his temperamental preference. The initial 
pay is not so alluring if compared with the prospects in other careers of making a life. In independent 
professions like law, medicine and engineering etc., persons with ability earn much more than what 
a public servant with maximum salaries can do. Persons of standing of 10 years in independent 
professions like law and medicines in many instances are earning more than double of what a member of 
Indian Administrative Service after 10 years service can earn. Of course, this applies to successful 
practitioners of the profession. In such a setting, unless there are some better prospects ahead for 
entrants in the above services, public service is bound to prove unattractive to young men of merit and 
ambition. The maximum salary is received by the person after a long and arduous career with proved 
merit and ability. Taking into account all these factors, we do not think that the demand for reduc¬ 
tion in maximum salary or other high grade salaries is justified. 

8. We do not subscribe to the view that reduction in the high salaries will not effect efficiency of 
the administration. Conditions have very much changed as compared to what they were before 20 or 
30 years. Industrial and Commerce Sectors are expanding with repid speed. There is heavy demand 
for men of talent and ability from these sectors wheher private or public. In these occupations a late 
entry in the services on the basis of past experience and proved ability even at advanced age and also 
with high initial salaries, has become a usual phenomenon of recruitment. The State Public Service 
Commission have expressed several times the difficulty they are experiencing in getting entrants of 
right type to the public services of the State of Maharashtra. Any reduction in the maximum salary is 
bound to have serious repercussions in getting good and competent entrants both in the All India 
Service cadres and also in the organised Civil and Specialised Services of the State. There is also an 
apprehension that those who have entered public service initially may for better career and tempting 
salaries in the private establishments, leave the Government service in view of such opportunities which 
presently exist. In fact, as private concerns are on the look out for better managerial talents and have 
no regular system of hierachical promotions and entry in service after test examinations, there is every 
likelihood of a decline in suitable Dersonnel in public services. Further, if the present high grade 
salaries are reduced there will be adverse consequences on the efficiency in public administration. 
We do not agree with the view that the best need not serve the State and that the administration can be 
run by mediocres. With the expanding activities of the State in social, economic and industrial spheres, 
the need for better qualified and talented personnel has become paramount and as developmental 
activities increase in future, this need is also bound to increase. Without adequate salaries and 
appropriate prospects, high standard of ability, integrity and performance cannot be expected. 

9. Sometimes, while comparing private and public services, reduction in high salaries is supported 
on the ground that Government services enjoy various advantages such as prestige, security, retirement 
benefits etc., which are not ordinarily available in private employment. But presently, situation is 
much changed. In private employment there are also benefits such as bonuses, gratuity, exemption 
from Income Tax and sometimes even sharing of profits. A private servant has also possibilities open 
to him of tapping other sources of income by taking to other activities which is not possible for a 
Government servant. 
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10. We do not accept the contention that from socio-economic point of view the existing high; 
grade salaries are disproportionately high and deserve drastic reduction. Apparently there appears 
a big gap between the existing maximum salary and the minimum salary. There is no rule or law based, 
on any economic or sociological theory prescribing any particular ratio between them. Even in socialistic 
countries, some differences and gaps between incomes of persons in public services exist. 
Lowering of the ratio of disparity can be desirable from various points of view, provided it is feasible and 
in public interest. If disparity between higher salaries and minimum salaries is to be reduced, in our 
view, the only course will be to raise the lower rate of salaries and not to reduce the existing salaries in 
the higher grades. The raising of the salaries at the lower level with a view to reducing the ratio 
of disparity substantially though desirable as an objective does not appear immediately possible unless 
there is marked improvement in the economic conditions in the country as a whole and in the economic 
resources of the State in particular. In the present state of economic resources of the State and its 
financial position, such a step does not appear practicable though we consider that such reduction of 
disparity is desirable and that it should be kept in view as socio-economic objective. We have also no 
evidence to come to the conclusion that by paying the existing salaries Government is treating the 
Government servants in higher grades as separate and superior class and that their salaries are inde¬ 
pendent of general economic condition in the country. We feel that such a criticism is not justified. 

11. The Second Central Pay Commission has collected data regarding income levels from income 
tax records and has given its views on this question in its following observation :— 

“ First a very large increase has occurred in the number of purely salary earners in the private 
sector in brackets with income exceeding Rs. 40,000 (annual) ; during the same period the number 
of assessees with income exceeding Rs. 40,000 in the Government sector has increased by not 
more than 50 %. Secondly average salary in the private sector has also increased, the increase 
being particularly marked at the highest level where it has occurred both in pre-tax and post-tax 
incomes. The increase in the number of assessees with the salaries exceeding Rs. 2 lakhs has also 
been notable—from 2 to 29. It is obvious that the high salaries in the private sector are determined 
by wider economic factors and the state of a particular business or industry ; and in some cases, 
it seems, even circumstances outside the country influence these salaries. The concerns 
controlled by foreigners pay to non-Indian employees salaries comparable to what those 
employees might get in their own country, and the rates so determined for the non-Indian 
employees in turn influence the rates fixed for Indian employees.” 

The Second Pay Commission has accordingly reached the following conclusions :— 

“ (a) That average salary of a Central Government employee in 1948-49 was well above that 
of an employee in the private sector, by 1956-57 the position had been reversed ; while the average 
in the case of Central Government employee had increased by 13*1 percent, the increase in the 
private sector employee was 68'7 percent. 

( b ) “ The disparity ratio between the highest salaries and the lowest salaries in private sector 
has been found to be 242 % (page 83)." 

This estimate is made with reference to wages of unskilled workers in cotton textiles in Bombay 
who are considered by the Commission as receiving the highest wages which an unskilled worker gets 
in private sector. 

12. Considering in the light of the facts relating to higher income levels and the existing magnitude 
of disparity between the highest and the lowest salary earners, the question of reducing such disparity if 
at all to be effected assumes character of a national problem. The income levels of Government servants 
alone cannot be considered for bringing about reduction of disparities in income levels without taking 
into account the prevailing income structure in the country as a whole. Jobs in private sector which 
are comparable though broadly, with high grade posts in Government sector can be those of managerial 
type. We have already said in other context, that salaries of Government employees should be deter¬ 
mined with reference to salaries for broadly comparable jobs in private sector with the same qualifications. 
Such a comparison does not also justify any reduction in the existing salaries. We are of the view that 
considering the existing available resources of the State and general economy of the country, there is 
not much scope for bringing about reduction in the disparity of salary levels in appreciable measure 
by recommending any abnormal increase in expenditure that would be involved by increasing salaries 
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of lower levels to the necessary extent. The salaries attached to the specified posts and those of the 
members of the All India Common Services (IAS and IPS) are not also within the rule making power of 
the State Government. The highest salary scale allowed to Maharashtra State Government servants 
(other than All India Service Officers) is Rs. 1,800—100—2,000. There are only 155 officers with salary 
of Rs. 1,500. Of these, 67 belong to ICS/IAS and 11 to IP/ IPS, besides 17 Judges of the High Court, 
4 Members of Public Service Commission, whose pay cannot be regulated by the State Government. 
There are thus 99 officers whose pay cannot be regulated by the State Government. Most of the other 
officers with high grade salaries are holding technical, scientific or professional posts and are Heads of 
Departments. Their salaries, it must be admitted, do not compare well with those in private sector. 
Government is complaining about recruitment to these posts and Government is in need of more 
technical personnel as a result of developmental and planning programmes. There is no scope for 
reducing the salaries of such posts. The ratio of disparity between the existing maximum pay scale 
of Rs. 1,800 which is under the rule making power of the State Government and the lowest salary 
presently paid is 1 : 16. We have recommended some rise in the levels of pay of low-paid staff. 
We do not think that it is practicable to bring about further reduction in the ratio of disparity at the 
present moment. 

13. We have already discussed likely adverse results which may follow if higher salaries 
are abruptly reduced, independently of the salary levels presently obtained in private sector. In the 
above discussion, we have made it clear that there is no case for increase in the high grade salaries. We 
therefore, do not propose any change in the existing salaries of high grade posts. These salaries should 
continue and in our view rightly, considering the socio-economic reasons and also the financial 
resources of the State of Maharashtra. In our view, it is not practicable to prescribe a fixed ratio or 
multiple between the maximum and the minimum remuneration. Appropriateness of maximum 
remuneration has to be determined with due regard to the necessity for obtaining persons of merit and 
ability for posts of high responsibilities and maintaining efficiency and contentment in the services and 
also with reference to pay levels of comparable jobs in the private sector. It is also not possible to 
set a rigid limit for maximum salaries beyond which the State should not pay. 
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CHAPTER 8 

BASIC SALARY 


While considering questions relating to the revision of pay structure in an industry or Government 
service, basic salary to be paid to the lowest paid staff deserves the first and prominent consideration. 
The rest of the pay structure is evolved on the basis of pre-existing relativities with other higher and 
important categories of services, comparable rates in outside employment, general wage level and 
•economic conditions and capacity of the employer to pay. 

2. The present pattern of total remuneration paid to the employees in the context of the concept 
of total minimum remuneration has to be distinguished from the basic salary which forms only a part of 
the total emolument which an employee receives. Minimum remuneration comprises total emoluments 
of an employee considered necessary to satisfy the minimum needs of the family of the employ ee, the 
recognised principle being that a “ a certain irreducible minimum wage should be assured to employees 
irrespective of what would be justified only and purely on economic considerations or with reference to 
duties and responsibilities attached to the post ”. (Madras Report Page 10). Courts and Tribunals 
have classified wages of three levels namely :—(1) Living Wage, (2) Fair Wage and (3) Minimum Wage. 
The concept of minimum wage is of dual import. It may amount to lowest level of wage as compared 
to other higher levels of wage which the authorities or social opinion regard as compulsorily payable 
and non-payment of which is prohibited irrespective of its comparative value level. In the latter 
sense, even living wage or fair wage may become the minimum wage in any particular society depending 
on its economic prosperity. In terms of total emoluments, this distinction has to be particularly 
emphasised as we are not in a position to make proposals regarding Dearness Allowance. Fixation 
of basic pay however cannot ignore the principles and considerations which influence determination of 
minimum remuneration. 

3. Opinions differ on the question of level at which minimum remuneration should be fixed, and 

principles and considerations which should influence such fixation. Approach differs according to 
the economic level of the society in relation to which the concept of minimum remuneration has to be 
evolved. The surveys of family budgets of definite income groups, for ascertaining standards of living, 
undertaken by the various expert bodies have disclosed the following classifications in the levels of 
living : (a) Poverty level, (&) The subsistence level, (c) Subsistence plus level, (d) The minimum of 
health and comfort level. — _ 

The last denotes the standard for living wage and the other three, the comparative levels of 
minimum standards of living. The standard of living and various levels thereof, are relative concepts 
and are in a great measure influenced by economic considerations. 

4. As observed by the Supreme Court in the case of Standard Vaccum Refining Co. of India 
Ltd., Vs. its Workmen, reported in 1961 (Labour Law Journal page 227 and p. 233) :— 

“ The concepts of these wages cannot be described in definite words because their contents 

are elastic and they are bound to vary from time to time and from country to country_”. 

What is subsistence wage in one country may appear to be much below the subsistence level in another 
country. The same is true about a fair wage and a living wage. What is a fair wage in one country 
may be treated as a living wage in another, whereas what may be regarded as a living wage in one 
country may be no more than a fair wage in another. Poverty level indicates a stage below which 
the employee would be undernourished while living wage represents a level well above the nutritional 
minimum with a choice of diet, some frugal comforts, cultural life or recreation. 

5. The Fair Wages Committee appointed by the Government of India in 1948 reached the 
conclusion (page 9 para. 10) that “ In India, however, the level of national income is so low, at present, 
that it is generally accepted that the country cannot afford to prescribe by law a minimum wage which 
would correspond to the concept of living wage and that the level of minimum wage which can be 
sustained by the present stage of country’s economy should be such as would provide not only for 
subsistence of life but also for preservation of efficiency of the worker by providing for some measure 
elf education, medical requirements and amenities ”, 
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6. According to the Fair Wages Committee, “ the actual wage (classified as fair wage) will depend 
on a consideration of factors such as (a) productivity of labour, ( b ) the prevailing rates of wages in the 
same or similar occupation, in the same or neighbouring localities, (c) the level of national income and 
its distribution, ( d ) the place of the industry in the economy of the country The Committee, 
however, did not attempt a quantitative statement of goods and services which sh®uld constitute the 
minimum need of the employee. It urged that the concept of minimum wage should prevail without 
any limitations or reservations even for determining the lowest level of pay scales. It has to be 
recognised that the concept of minimum wage itself is not an absolute concept and has its own 
limitations and reservations as influenced by prevailing socio-economic conditions. The employees' 
organisations have generally placed reliance on the recommendations of the Fifteenth Labour Conference 
and have claimed fixation of pay scales according to standardised norms proposed by it. 

7. The Fifteenth Labour Conference (1957) for the first time recommended the following quanti¬ 
tative norms as a guide for calculation of minimum wage for industrial worker :— 

(a) In calculating the minimum wage, the standard working class family should be taken to 
comprise three consumption units for one earner, earning of women, children and adolescents 
being disregarded, (b ) Minimum food requirements should be calculated on the basis of the net 
intake of calories as recommended by Dr. Ackroyd for an average Indian of moderate activities, 
(c) Clothing requirements should be estimated on the basis of per capita consumption of 18 yards 
per annum which would give for the average worker-family of four, a total of 72 yards, ( d) In 
respect of housing, rent corresponding to the minimum area provided for, under Government’s 
industrial housing scheme, should be taken into consideration, (e) Fuel, lighting and other misce¬ 
llaneous items of expenditure should constitute about 20 % of the total minimum wage. 

The recommendations were not however accepted by the Central Government and the then 
Bombay Government. 

8. Different a sociations of employees have given different figures of minimum remunerations. 
Though their calculations are based on the standardised norms of the Fifteenth Labour Conference, 
their figures vary from Rs. 105 to Rs. 153. The Maharashtra Government Employees' Confederation 
has calculated minimum remuneration for a family of three units at Rs. 153 Der month according to 
the prices prevailing in December 1965 in Bombay and has urged that deducting the then prevailing 
D.A. of Rs. 25 from the above amount, the minimum basic pay of Class IV employees should be fixed 
at Rs. 128 and that of last grade of Class III clerical employee at Rs. 200 with Rs. 75 as D.A. on the 
basis of differential of 80 % between the living costs of working class family and lower middle class 
family. The Second Pay Commission has discussed the recommendations of the Fifteenth Labour 
Conference at great length, and has made the following observations. 

“ In the preceding paragraphs we have considered whether the minimum wage of the size 
imported in the Fifteenth Labour Conference recommendations is feasible economically and 
financially and we have reached the conclusion that it is not 

9 There are also other considerations which deserve notice when recommendations of the 
Fifteenth Labour Conference are sought to be made applicable for determination of pay structure in 
Government services viz. (a) the recommendations of standard norms in their application are restricted 
to industrial workers. The remuneration of Government staff is fixed according to the graded incre¬ 
mental time-scales and is intended to provide an arrangement for growing needs of the employee as 
he advances in service and with, statutory retirement benefits ot pension etc., (b) recruitment in Govern¬ 
ment services is restricted in narrow age limits between 18-25 generally, except in the case of specialist 
posts. Standardised norms of the Fifteenth Labour Conference are proposed to be used irrespective 
of the age of the employee or the period of nis service. The wage recommended is the average 
minimum wage at all stages in the life of the wage earner. The concept of minimum wage is formulated 
for a family of three consumption units, irrespective of whether the workman is married or unmarried 
or has children, or whether there are other earning members in the family, (c) in the industrial sector, 
wages differ from industry to industry and also in different regions according to the circumstances of 
the industry, the prevailing economic circumstances, varying price level and pattern of living in 
different regions. Survey of the family budgets of factory workers at different industrial centres, 
indicates a pattern ot living and also corresponding difference in cost of living. Statutorily fixed 
H 2339—ll a 
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minimum wages will indicate the difference in minimum wages in different industries though all are 
located in Maharashtra. Wage-Boards and wage fixing authorities have to collect reliable data about 
prices of various articles of food and clothing prevailing at various places, during the different limes of 
the year, for a reasonable period for working out average for areas in which the industry is located, 
according to the differences in the pattern of living of workmen. It is well nigh impossible and highly 
impracticable to determine wages according to the methods and norms proposed by the Fifteenth 
Labour Conference when such wages are intended to be state-wise and of uniform application as in 
the case of Government service. 

10. The State service is one unified service for the State, with common uniform pay-scales for 
similar categories of cadres with arrangement for compensatory allowances for neutralising comparative 
costliness of certain cities and towns. There are common pay scales for peons or clerical staff working 
at different places in Maharashtra. City scales prevailing only in Bombay City are exceptions and 
we have proposed their discontinuance. Even the sponsors of the Fifteenth Labour Conference could 
not have imagined that their standard norms as proposed by them for industrial workers, would be 
availed o r for calculation of pay scales of employees in the administrative services of the Government. 

11. The standardised norms proposed by the Fifteenth Labour Conference cannot be considered 
as realistic measures for determination of minimum remuneration. It is well known that the working 
class does not as a fact have such standardised nutritive pattern of diet. 14 ounces of cereals made up 
of wheat, rice and millet in various proportions would vary according to the pattern of diet. Quality 
of cloth is not defined. Expenditure on fuel, lighting and other miscellaneous items is stated in 
percentage basis, as about 20 % of the total remuneration i.e. 25 % of the other items of food clothing 
and house rent. This amount will, therefore, vary according to the changes in expenditure on food. 

12. For appropriate determination of minimum remuneration, the two methods generally followed 
are either by calculating the expenditure of “ samples of individuals or families in the group in 
question ", or “ by framing a standard minimum quantity budget as would include goods and services 
covering the living standard of broad and representative groups and thereby determining the costs on 
the basis of current markets prices of such commodities ". Idealised charts of diet and calculations 
of other items of expenditure cannot be a realistic approach to the problem. It may not be appropriate 
to fix minimum remuneration solely on the basis of nutritional charts framed by experts when it is well 
known that a vast majority of the population of the State belonging to the working class does not have 
the pattern of diet conforming to the standards prescribed by experts and are not likely to have it, for 
a long time to come. The scales of pay determined solely according to the theoretical budgets, 
estimated on the basis of nutritional requirements only, without finding confirmation for the conclusion 
reached, from detailed field surveys of working class groups in different income ranges, both in rural 
and urban areas, cannot be taken as absolute guide for determination of minimum remuneration. 

It has also to be recognised that at present the income of workmen in industries is at a higher level 
as compared to general workers in urban and rural areas, who are not industrial workers. The 
standard of the cost of living or pattern of living of the industrial workers is not therefore representa¬ 
tive of all classes of workers. 

13. Employees have formulated their claim for total needbased emoluments according to the 
prices existing in 1965 ; some of them have not split them in components of basic pay and D.A., 
thereby presumably claiming, that such total emoluments should be adopted as a measure for basic 
wage. Some employees have urged that total emoluments by way of minimum remuneration, should 
be determined on the basis of existing prices and figure of basic pay should be arrived at by deducting 
therefrom the amount of existing D.A. This proposal in effect suggests that as D.A. is excluded from 
the purview of this Commission, the same should per force be left out untouched as a separate 
component by reducing to that extent, the total remuneration, whole of which would otherwise have 
been the basic pay. This approach presupposes that price levels will not go below the level of 1965-66 
and that D.A. is intended to provide cent-percent neutralisation. That it is not the Government’s 
policy to grant D.A. on a scale as would neutralise higher cost of living at cent-percent basis is known 
to everybody concerned. If figures are worked out, it will be clear that even the Government of India 
has not been paying D.A. on cent-percent neutralisation basis. 
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14. The Confederation of Employees has brought to our notice that D.A. in industries is related 
to consumer price index and emoluments of workmen are increasing month by month with rising price 
index and that therefore the Commission should so devise the pay-structure as will bear comparison 
with the continually rising emoluments of the employee in some of the major industries. The fact 
that basic pay is kept separate from D.A. even in such industries cannot be ignored. It will not be 
correct to compare the total emoluments of industrial workers for determination of basic pay in Govern¬ 
ment service. The submission reqires in effect, merger of the amount which otherwise would have 
been payable as D.A. Any decision on these suggested lines would involve necessarily the considera¬ 
tion of the question relating to D.A. which we are asked not to consider. For the determination of 
remuneration both the components, i.e. basic pay and D.A. require the D.A. to be related to 
a basic year in relation to which its quantum is fixed. 

15. The basic year has to be fixed with great circumspection. Basic salaries once fixed cannot 
be reduced. Basic year should be the year in which the prices can be considered to have reached the 
stabilised level or in which as far as it is reasonably possible to guess, the cost of living has reached 
the point below which it is not expected to fall in the near future. Secondly, it should be a year with 
reference to which, basic wage could be fixed without any complication in the matter of framing basic 
scales according to our terms of reference. Fixing of basic year and relating the basic pay scales to 
such a year has no relevancy unless there is scope for determination of D.A. as a supplement to basic 
pay. The basic year with reference to basic pay is presumed to represent a normal price level. The 
system of D.A. is designed to provide protection against high cost of living as a result of specially high 
level of current prices and when there is reasonable hope of their coming down. The determination 
of the quantum of D.A. requires decision as to what should be regarded as stable level of prices and 
in what year such stable level existed, so that basic salaries may be fixed and D.A. adjusted with 
reference to such levels of prices. The present arrangement of the remuneration comprising basic 
pay and D.A. was brought about in the year 1962. The selection of basic year and determination of 
basic pay with reference to that year would necessarily involve a decision regarding the quantum of 
D.A. to be paid in 1966 as supplement to basic pay. The decision regarding D.A. would also involve 
questions such as what should be the extent of neutralisation, whether it should be on sliding scales or 
according to the increasing levels of pay, or a flat percentage rate etc. The selection of basic year 
inevitably demands the use of consumer price index for determining major changes in the cost of 
living and assessement of the real value of salaries. So far, an index on the lines of the All India 
Average Consumer Prices index has not been compiled for the whole of Maharashtra State. 

16. It is difficult to reasonably guess the level at which prices will stabilise. It is possible to 
suggest a year with reference to a price level below which it is not expected to fall. An eminent 
economist has suggested that I960 could be such a year. Though at present prices are indicating a 
rising trend, in our view, it will be hazardous to conclude that prices under no circumstances will go 
below the level prevailing in 1965. 

17. Since 1958, prices are showing a rising tendency. Upward trend in general price-level as 
a gradual process and within limits as related to national income, is a normal concomitant of a growing 
economy. It is a sign of economy considered healthy and not stagnant. But the existing upward 
trend of prices cannot be considered as normal. The present economic conditions to a great extent 
are out of gear and have to be considered as abnormal. It has now become more than clear that the 
main factors responsible for rising price levels are the magnitude of investments involved in successive 
Five-Year Plans, the manner of inflationary financing, continuing gap between investment and saving, 
the shortcomings in food production and other agricultural commodities as compared to the demand 
created by rising incomes etc. 

18. The present price phenomenon in this country is the product of both the factors : 
“ Normal ” and the “ Abnormal ”. The unhealthy factors are disturbing the normal functioning of 
economic laws. Hoarding, blackmarketing, bottlenecks in distribution of commodities from surplus 
areas, indifference and antisocial activities of some trading and commercial interests etc. are accelera¬ 
ting and intensifying the normal upward trend of the price level. Two border confrontations with China 
and Pakistan, have had serious impact on the economy of the country. Under Indian conditions, the 
general price-level is greatly influenced by trends in agricultural prices and agricultural prices are related 
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to production, which is dependent on the vagaries of the monsoon. The drought period of the year 
1965-66 has created unprecedented conditions of scarcity resulting in an abnormal rise in the price 
levels both of food-grains and. of other consumer goods. 

In spite of this dismal picture it can be hoped that situation may improve by proper planning with 
greater emphasis on production of food-grains, and other essential consumer goods, austerity in 
expenditure, control and regulation of prices, and vigorous check on anti-social elements in trade and 
commerce. The possibility of a fall in current price level cannot be entirely ruled out. 

19. How far the rise in national income and per-capita income can be used as a guide for deter¬ 
mination of minimum remuneration has been well explained by various Pay Commissions. Wage 
determination has to be made against the background of the general economy of the country and the 
level of national income. It is true that there is difficulty in establishing a precise ratio or a link 
between the level of wages and national income. Opinion may vary as to whether the distribution of 
national income should be “ left to be determined by play of economic forces or it should be regulated 
by concious social policy with a view to securing justice for all ”. But, a fundamental consideration 
which is emphasised by eminent economists and also by the Fair Wages Committee is “ that the distri¬ 
bution of national income among various factors of production should be such as to be conducive to 
progressive growth of the national income itself and that with this objective clearly in view, certain 
extreme courses should be avoided ”. In this context, the Fair Wages Committee has further observed 
“ an equal distribution of the national income or nearly equal distribution according to the concepts of 
‘ each according to his need’ might arrest capital formation to such an extent as to result in rapid 
reduction of national income ”. 

20. The problem of determination of minimum basic salaries without consideration of the D.A. 
still persists. It has been suggested to us during our discussions with witnesses that the minimum basic 
salary may be calculated according to the present cost of living based on norms as may be considered 
appropriate and the basic salary may be related to an appropriate year in the past to be selected on 
the consideration that price level will not go below the level prevailing in that year. Compiling 
of consumer price index for Maharashtra on the lines of the All India Average Consumer Price Index 
was found to be extremely difficult. We also considered the suggestion of first calculating cost of living 
representing the minimum needs and came to the conclusion that this course was also not feasible. We 
had no material or data for determination of the minimum remuneration, such as, figures of expenditure 
or definite information regarding the goods and services utilised or required by broad representative 
groups in non-urban or non-industrial areas or about the average prices of such goods or services in 
those areas. Further difficulty was about the use to which we could put such information even if 
available. Under our terms of reference we cannot fix both the components of remuneration, that is, 
basic pay and D.A. Any such attempt on our part would not have any usefulness for our task but 
would only result in expression of opinion which is likely to prejudice employees in their claims for 
increase in D.A. or embarass Government in their determination of the question of D.A. 

21. At present the last grade Class IV employee has the scale of Rs. 65—75. If to this is added 
the D.A. of Rs. 38 these employees get, at the entry stage of service, Rs. 103, when they are expected 
to be between the age limit of 18-24 and have few family obligations. Further, they belong to the 
category of unskilled and non-literate class and are generally drawn from the working class population. 
Difficulties are not experienced in filling vacancies. On the contrary, there is pressure for employment 
and very often, there are many more candidates for these types of vacancies. Besides the general 
conditions of unemployment, there is a special attraction for entry into government services, because 
of the comparatively low level of agricultural wages, small incomes of self-employed persons in many 
occupations and level of wages or salaries in other private employment in general. Wages or salaries 
of government employees cannot be considered as an isolated problem but have to be examined in 
the context of the general wage level and other relevant economic factors. 
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22. The Minimum Wages Act provides for fixation of basic rate of wages through Wage 
"Committees. The rates of minimum wages fixed for unskilled workers in some of the employments 
in the State of Maharashtra are given below :— 


Employment 


Minimum Wages 


Rice-mill, flour-mill, dal-mill 

Rs. 40-55 

According to the Zones. 

Printing presses 

Rs. 60—70 

» 

H II II 

Motor transport 

Rs. 85-95 .. 

• I 

II II 11 

Tanneries 

Rs. 50-80 

• 1 

II II II 

Potteries 

Rs. 49-4-65 .. 

II 

II II II 

Glass 

Rs. 50—65 

II 

II II II 

Road construction and building 

Rs. 32i—78 .. 

II 

II II II 

operation. 




Stone Crushing 

Rs. 45-84* .. 

l> 

II II II 

Employments under local authorities 

Rs. 55-90 

>1 

II II II 


The Wage Committee consists of persons to be nominated by Government from representatives 
of employees and employers in scheduled employments, who are to be equal in number and of indepen* 
tent persons not exceeding 1 /3rd of the total number. These basic rates of wages are thus determined 
by persons who are acquainted with labour problems and the rates are calculated area-wise and with 
reference to prevailing economic conditions in those areas. The rates as stated above range between 
Rs. 32 ■ 50 to 95. The minimum wages are prescribed to prevent exploitation of labour by employers. 
Emnloyees have freedom to bargain for higher wages. The measure is restrictive and punitive. For 
our purposes, the above rates give an idea about the general level of minimum wages for unskilled 
workers, considered appropriate for different rural areas and some classes of such workers in urban 
areas of Maharashtra. These rates, moreover, have no non-wage benefits of any significance. 
Obviously, the last grade employee in the State services is comparatively much better placed as 
compared to the above class of workmen. 

23. The following table gives the information about wage-level in urban and rural areas of 
Maharashtra, for unskilled and agricultural workmen in the different districts in Maharashtra. 

BOMBAY DIVISION 

Bombay Division (Urban and Rural Areas) (In Rs.) 





Field Labour. 


Other Agricultural Labour 


Division; District. 

1 

Men. 

2 

Women. 

3 

a 

V 

Women. 

5 

1. 

Thana :— 

(a) Kalyan .. 

.. (U) .. 

3-50 

2-75 

3-50 

2-75 


(6) Palghar 

.. (U) .. 

2-00 

1-50 

3-00 

2-00 


(c) Tanashi 

.. (R) .. 






id) Dolkhani .. 

.. (R) .. 




.... 

2. 

Koluba :— 

(a) Alibag 

.. 07) .. 

3-00 

2-50 

3-00 

2-50 


( b ) Mangaon .. 

.. (R) .. 

1-75 

1-00 

2-50 

2-00 

3. 

Ratnagiri :— 

(a) .Ratnagiri 

.. (U) .. 

3-50 . . 

2-50 

3-00 

2-50 


( b) Masure 

.. (R) v 

3-50 

2-00 

2-00 

1-50 
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BOMBAY DIVISION— contd. 



Bombay Division (Urban 

and Rural Areas)— contd. 






Field Labour. 

Other Agricultural Labour. 


Division/Distriet. 









Man. 

Women. 

Men. 

Worn*: n. 


1 



3 

4 

6 

4. 

Nasik 







(a) Nasik 

.. (U) .. 

■2-00 

1-75 

2-25 

I • 75 


(6) Mnlegaon 

.. (U) .. 

3-00 

2-50 

2-75 

1-75 


(c) Lasalgaon 

.. (Pv) .. 

2-00 

1-25 

2-50 

1-50 


(d) Pimpalgaon 

.. (R) .. 

2-00 

1-2 5 

2-00 

1 -50 

5. 

Dhulia :— 







(a) Nandurbar 

.. (U) .. 

2-25 

1-75 

1 -75 

1-50 


(4) Taloda 

.. (R) .. 

2-Ob 

1-50 

2'00 

1-50 


(, c ) Pimpalner 

.. th) .. 

2 00 

1-50 

2-00 

1-50 


(d) Kapadne 

.. (R) .. 

3-00 

1 -50 

2-00 

1-50 

6. 

Jalgaon :— 







(a) Jalgaon 

.. (V) .. 

.... 

.... 

.... 



(6) Waghli 

.. (R) .. 

2-00 

1-50 

2-00 

I '50 




POONA DIVISION 

Poona Division (Urban and Rural Areas) 

(in Rs.) 





Field Labour. 

Other Agricultural Labour 


















Men. 

Women. 

Men. Women. 

1. 

Ahmednagar ;— 







(a) Shevgaon .. 

. . 

.. (XT) .. 

2-50 

1-50 

2-50 1-50 


(6) Shrirampur 

. . 

.. (XT) .. 

3-50 

2-50 

200 1-50 


(e) Rashin 


.. (R) .. 

3-00 

2-00 

3-00 2-00 


(d) Deololi 


.. (R) .. 

.... 

.... 

.... .... 


(e) Kalaskhurd 

. , 

.. (R) .. 

2' 00 

1-00 

2-00 1-00 







I. N. R. 

2. 

Poona :— 







(a) Poona 

, . 

.. (IT) .. 





(4) Junner 

• • 

.. (R) .. 




3. 

Sangli :— 







(a) Miraj 


.. (C) .. 

3-00 

2-00 

2-50 1-50 


(6) Jath 


.. (R) .. 

I. N. R. 


I. N. R. 


(e) Atpadi 


.. (R) .. 

2-25 

1'25 

3-00 1-75 


1 d) Charan 


.. (R) .. 

I. N. R. 


I. N. R. 

4. 

Sholapur 







(a) Sholapur 


.. (U) .. 

1-25 

1-00 

1-25 1-00 


(6) Hajapur 


.. (R) .. 

1-50 

0-75 

I'50 0-75 

5. 

Kolhapur :— 







(a) Iohalkaranji 


.. (U) .. 





(4) Gargoti 


.. (R) .. 





(c) Kodoli 

•• 

.. (R) .. 




6. 

Satara : — 







la) Kelghar 


.. (R) .. 

2-00 

1-50 

2 00 1-50 


(4) Budh 


.. (R) -. 

3-00 

2-00 

2-50 1-25 
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NAGPUR DIVISION 

Nagpur Division—(Urban and Rural-Areas) (in Re.) 



Division/District. 


Field Labour 

Other Agricultural Labour. 


Men. 

Women. 

Men. 

Women. 

1. 

Nagpur :— 







(a) TTorkhed 

.. (U) .. 

2-00 

0-87 

2'00 

1-06 


( b ) Fetri 

.. (R) .. 

3-00 

1-50 

2-50 

1-25 

2. 

Bhandara 







(a) Gondia 

.. (U) .. 

1-75 

1-25 

1-25 

l-2« 


(6) Sakoli 

.. (R) .. 

2-00 

1-00 

2-00 

100 

3. 

Chandrapur :— 







(a) Warora 

.. (U) .. 

2-00 

1-00 

200 

100 


(6) DeshaiaaDj 

.. (U) .. 

1-90 

112 

1-66 

1-25 


(<•) Mul 

.. (R) .. 

2-00 

1-00 

2-00 

100 


(d) Brahmapuri 

.. (R) .. 

2-00 

1-00 

2-00 

1-00 

4. 

Buldana :— 







(a) Shevgaon 

.. (IT) .. 

1.50 

1-00 

1-50 

1-00 


(6) Mera Budruk 

• • (R) 

1- 50 

0-75 

1-50 

0-75 

6. 

A kola: — 







(a) Margrulpir 

.. (U) .. 






(A) Akoli (Jehangir) J . . 

.. (R) .. 





6. 

Amravali :— 







(a) Amravati 

.. (TT) .. 

2-50 

1-50 

2-50 

1-50 


(a) Kholapur 

.. (R) .. 

1-75 

0-75 

1-75 

0-75 

7. 

Yeotmal: — 







(a) Digras 

.. (U) .. 

,|J . . 

, , , , 


.... 


(6) Babulgaon 

.. (R) .. 

3-00 

2-00 

2-00 

1-23 

8. 

Wardlia 







(a) Wardha 

.. (XT) .. 

2-00 

1-00 

2-00 

1-00 


(6) Seloo 

• • 

3-00 

1-25 

3-00 

1-25 


Aurangabad Division—(Urban and Rural Areas) 


(In Rb.) 




Field Labour 

Other Agrieultural Labour. 


Dmsion/District. 



-_ 






Men. 

Women. 

Men. 

Women. 


1 . Aurangabad :— 


2. 

(а) Aurangabad 

(б) Phulmarj 

Parbhani :— 

(a) Hingoli 

.. (IT) 
.. (R) 

.. (XT) 

.. 1'75 

1-00 

2-00 

1-25 


(A) Pingli 

(R) 

1-50 

1-00 

1-00 

0-75 

3. 

Bhir :— 

(a) Ambejogai 


■ 2-00 

1-50 

2-00 

1-50 


(A) Amalner 

: !; ;; m 

. 

.... 


.... 

4. 

Nandfd :— 

(a) Nanded 







(A) Loha 

(R) 

2-00 

i-50 

’2-60 

i-50 

6. 

Osmanabad ;— 

(a) Bombli 

.. (IT) 






(A) Latur 

.. (R) 

i-50 

ioo 

.... 

.... 



SotmcE:—Maharashtra 

Labour Gazette, 

August 1966. 




These rates have to be taken into consideration with due regard for the fact that in the above cases 
the employment is irregular, seasonal, and without any consideration of retirement benefits. 

H 2339—12 
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24. It is also to be recognised that the economy of this State is still largely rural and that Govern¬ 
ment employees and employees in well organised establishments and industries, constitute only a very 
small section of the population of the State. Industrial and commercial activity is mostly concentrated 
in the Bombay-Poona belt. As observed in “ Maharashtra—An Economic Review 1965-66 ” published 
by the Maharashtra Government Bureau of Economics and Statistics; The rest of the Maharashtra 
State is as industrially backward as any other part of the country ”. According to the same source, at 
the end of June 1965, employment in the public sector in the state (comprising the employees of the 
State Government, Central Government, quasi-Government and local bodies) was of the order of 
11 "23 lakhs. This number comprises of 35% for Central Government and 24% for State Government 
12% for quasi-Government organisations and 29% for local bodies. The average living conditions in 
the Maharashtra State, as described at Page 25 in the said Review, are “ In the absence of data on 
personal incomes, the data of house-hold consumption available from the National Sample Survey 
provides an indicator of the level of living of the State population. Provisional estimates show that 
the average value of consumption per person per month during 1964-65 was Rs. 26.21 in rural areas 
and Rs. 41 '40 in urban areas ot the State. For both areas together, this is worked out at Rs. 30'41. 
Nearly 63% of the population in the rural areas and about 65% in urban areas live below the average 
level of consumption in the respective areas. Half of the rural population had its consumption budget 
below Rs. 22'66. The corresponding figure for the urban population was Rs. 33'13. 


25. The following chart gives the classification of non-household industrial workers by industry 
division and class of workers for Maharashtra State :— 







Percentage Distribution. 



Industry Division. Workers (in 

thousands) 

Employers 

Employees 

Single 

worker. 

Family 

worker. 

Total 

workers. 

1 . 

Agriculture, Livestock, Forest, fishing, 
and Hunting. 

3,55 

1-7 

31-9 

40-3 

26-1 

100 

2. 

Mining and Quarrying 

54 

1-4 

64-8 

23-5 

10-3 

100 

3. 

Manufacturing 

1,304 

3-7 

80-4 

12-6 

3-3 

100 

4. 

Construction 

236 

2-8 

57-0 

34-6 

5-6 

100 

6. 

Electricity, gas, Water and Sanitary 
services. 

61 

.... 

100-0 

.... 

.... 

100 

6. 

Trad® and Commeroe 

856 

10-4 

30-6 

44-1 

14-9 

100 

7. 

Transport, Storage and Communication 

447 

2-4 

72-8 

23-3 

1-5 

100 

8. 

Services 

1,498 

2-1 

69-2 

24-5 

4-2 

100 

9. 

Activities not adequately described .. 

58 

0-6 

21-0 

71-0 

7-4 

100 


Total .. 

4,869 

4-0 

62-2 

26-5 

7-3 

100 


(Source :—Page 44 of the Economic Review 1965-66). 


That the earning of working classes in general, is less than that of the workmen employed in 
established industries, is also true. Five-Year Plans are intended to improve the standard of living of 
these people. However, there is no doubt that Government servants who live in urban areas and put in 
regular service under discipline and control, should get higher wages, as compared to agricultural 
labourers or other above-mentioned groups. In the above context, the Madras Commission has 
observed. 

“ But we have had to refer to the lower level of earnings in the agricultural and other sector only 
to show that the minimum wage of the Government employees cannot be considered in isolation, and 
further, it must be related to the economic condition of the other sections of population and cannot be 
-arrived at, on a priori consideration or on the basis of hyphothetical family budgets framed with 
reference to a standard of consumption beyond the reach of the vast majority of the people.” 
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26. The wages mentioned above give general idea of the wage level for unskilled and non-literate 
working class, from which the last grade employees are mostly recruited, and their comparative position 
from the view point of general wage level. When such persons of the working class seek employment, 
then the value set upon their labour deserves consideration, for framing a pay-scale for these groups of 
employ ees. 


27. We have also enquired about the rates of remuneration in industries, commercial and trading 
or shop-establishments in urban and semi-urban areas in Maharashtra. These include well-established 
prospering industrial concerns, banks and commercial companies in Bombay Gty and also other 
establishments outside Bombay. Employees have often made reference to wages or salaries obtained 
in different industrial centres, major banks, insurance companies, oil companies and textile industries. 
It has to be appreciated that pay rates in such concerns are particularly determined by considerations 
such as capacity of industry to pay or the principle of sharing of profits by labour along with capital 
and on the basis of increased production and profits. We have previously emphasised the different 
considerations which influence remuneration of employees in private, industrial or commercial sectors* 
and in Government service. Moreover, in the case of private employer, increased establishement 
charges on wage-bill are transferred to consumers and also result in reduction of taxable income, and 
are offset by reduction of taxes. 


In the following table, are shown the figures of minimum and maximum salaries drawn by clerks and 
peons in certain industrial and commercial concerns in Greater Bombay. These have been collected 
by us from several published reports, awards, and also special enquiries. In the table, the dearness 
allowance rates are not given, as they vary from concern to concern both in amounts and in the matter 
of fixation:— 


Name of Concern. 


Pay Boale. 


Minimum 


Maximum 







r Clerk 


75 

280 

Associated Cement 

* ‘ 

* • 

•* 

i 

Peon 


40 

90 






"Clerk 


120 

300 

Hindusthan Lever Ltd., 

** 


' * 

■A 

Peon 


50 

102 






"Clerk 


130 

370 

Life Insurance Corporation 

* • 

*• 

'• 


Peon 


82 

150 






'Clerk 


155 

420 

Reserve Bank of India 

* • 

•• 

* * 

•A 

Peon 


100 

130 






'Clerk 


120 

350 

State Bank of India 

*• 

*• 



Peon 


78 

116 






'Clerk 


150 

406 

Tata Industries 













|_Peon 


90 

160 






'Clerk 


75 

240 

Bombay Gas Company 

' * 

■* 

•• 

... 

^Peon 


30 

75 






'Clerk 


75 

275 

B.E.S.T. 

•• 

•* 



_Peon 


40 

80 






'Clerk 


85 

290 

Bombay Municipal Corporation 

•• 

*• 

•* 

... 

_Peon 


40 

70 






r Clerk 


85 

300 

Times of India 

•« 

* * 

• » 

•■1 

|_Peon 


40 

75 


H 2339—12a 
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Similar information was also collected for concerns in the State outside Greater Bombay. In the 
table below, the pay ranges (both minimum and maximum) for clerks and peons in the different regions 
are indicated:— 


Region. 


Pay range for Clerks. Pay range for Peons. 


Rs. 


Rs. 


Minimum. Maximum. Minimum. Maximum. 


Western Maharashtra 

Vidharba 

Marathwada 


.. 40—100 .. 80—264 .. 25—70 

.. 60—90 .. 170—200 .. 27—55 

.. 40 -60 .. 60—100 .. 25—40 


60—100. 


55—100. 

55—70. 


The above tables show that the peon's starting pay ranges from Rs. 25 to 100. A lowest paid 
Government employee gets Rs. 65. This compares favourably with the majority of establishments 
particularly in areas outside Bombay. 

Similarly a clerk’s minimum pay in the above tables ranges from Rs. 40 to Rs. 155. As against 
this a clerk in Government employment gets a minimum salary of Rs. 100. 

We have also examined whether the figures of average annual earning of factory workers covered by 
Payment of Wages Act could be usefully used for consideration of the basic salary of the last grade 
employee in Government service. Figures available are of average earnings of factory employees, 
including clerical and supervisory staff whose monthly earnings go upto Rs. 400. The limits have been 
raised from Rs. 200 to Rs. 400 with effect from 1st April 1958. The figures of annual average earnings 
compiled under the Payment of Wages Act include in addition to basic wages, dearness allowance, 
bonus and cash value of food concession, if any. As we have to determine only basic salary and that 
too, for the last grade employee, these figures are not appropriate and therefore cannot be used. 

30. Considering broadly, the above facts and figures, it can be reasonably stated that the present 
level of remuneration of last-grade State employee is distinctly above the level of the majority of wage- 
earning employees in the State and as such, in a relative sense, above the subsistence level. There is 
also no reason to think that there is deterioration in the efficiency of this class of employees. The 
existing abnormal rise in price level in the last two or three years has no doubt a distressing effect on 
the living standard, but these abnormal circumstances can be relevant consideration for determining 
an increase in D.A. and not for the basic salaries which have to be framed from the long range point 
of view. The level of existing basic salary also does not appear perceptibly inadequate though 
considerations of social justice and general change in economic conditions may demand some improve¬ 
ment in their pay-scales. 

31. The employees are aware that the Commission is asked only to consider the question of pay 
scales. We reproduce below a passage from the Memorandum of the Maharashtra Government 
Employees’ Confederation which clearly and succinctly summarises their submission— 

“ In the present circumstances, the principle of fair comparison of emoluments in the State 
sector with those obtaining in the private sector is absolutely necessary. The total emoluments 
which the employees in banking, oil, engineering, tobacco, insurance, industries and important public 
corporations like the Bombay Port Trust receive, consist of basic pay and compensatory allowances. 
Their compensatory allowances such as dearness allowance are related to consumer price index and are 
increasing month by month with the increase in price index. Unfortunately, the Pay Commission 
has no authority to make any recommendations in the matter of dearness allowance. It is, therefore, 
necessary that the Commission should devise the revised pay structure as will bear the comparison 
■with the continually rising emoluments of the employees in the aforesaid industries. Our dearness 
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allowance has no relation to price index. The experience so far gained does not hold out any prospect 
of material rise in dearness allowance. This has caused a very serious erosion in our real income. 
The Commission must therefore assume that our dearness allowance will remain static whatever be 
the price rise. We, therefore, consider it to be the bounden duty of the Commission to base our pay- 
scales on the cost of living presently prevailing and its indisputable rising trends.” 

32. In brief the submission asks for merger of the alleged deficiency in D.A. in basic pay scales on 
the assumption that the State Government is unreasonably refusing to pay D.A. to the required extent. 
In terms of the reference we are not in a position to investigate and give finding on the extent of 
deficiency in D.A. With the recent grant of dearness allowance more or less on a level with that 
granted by the Government of India, this argument of the Confederation no longer subsists. The 
pay scales have therefore to be viewed more from a long term basis than from the point of view of 
meeting the increa-sing living costs. 

33. We have called figures relating to pay-scales from the other States and the Central 
Government. The following table gives first stage of pay-scales for the lower paid employees in 
Class IV services :— 



State. 

Class IV Services. 


D.A. 



Rs. 


Rs. 

1 . 

Central Government 

70 


38 

2. 

Andhra 

50 


35 

3 

Assam 

80 

No D.A. in addition 

4. 

Gujarat 

65 


32 

5. 

Kerala 

60 


33 

6. 

Madras 

50 


38 

7. 

Madhya Pradesh 

35 


25 

8. 

Punjab 

30 


59.50 

9. 

Uttar Pradesh .. 

55 


15 

10 . 

Maharashtra 

65* 


38* 



* (Excluding the ad hoc increase 
of Rs. 5). 

*(From 

1-7-1966). 


The above figures indicate a comparatively better position of the employees of Maharashtra in basic 
pay rates than most of the other States excepting Assam where apparently, there is no separate provision 
for D.A. Difference between pay scales of Maharashtra Government and Central Government is of 
Rs. 5 in the case of the last-grade Class IV employees such as Peons. 

34. In spite of what has been stated above, we still feel persuaded to consider if last grade salary 
could not be appropriately upgraded. The present pay scale of Rs. 65—75 was fixed in the revision 
of pay scales in 1962. Undoubtedly there has been some progressive change in the economic conditions 
of the State. We also notice that in the wake of the recommendations of the First Central Pay 
Commission, the then Bombay State revised the pay structure of its services and a basic pay of Rs. 30 
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wasi fixed for the last grade employee. There was thus parity in the basic pay scales of the then Bombay 
Government and the Central Government in 1947. Since then, however, the following disparities 
have come into existence :— 



Government of India. 

Disparity in Total minimum 
remuneration 

Government of Bombay/ 
Maharashtra. 

1947 

.« Pay Rs. 30—£—35 

D.A. Rs. 25 

Rs. 

Nil. 

Rs. 30—£—35. 

D.A. Rs. 25. 

1-7-1959 

.. Pay Rs. 70—85 .. 

D.A. Rs. 15 

10 

Rs. 30-35. 

D.A. Rs. 45. 

1-7-1962 

.. Pay Rs. 70—85 .. 

D.A. Rs. 15 

.. 5 

Rs. 65—75. 

D.A. Rs. 15. 

1-7-1966 

.. Pay Rs. 70—85 .. 

D.A. Rs. 38. 

5 

Rs. 65—75 

(excluding the ad hoc increase of 
Rs. 5). 

D.A. Rs. 38. 


35. The pay- structure of the Maharashtra Government is not related to any basic year. We are 
informed that Government has been making changes in the pay scales of itc employees as were 
considered appropriate in the light of the circumstances and needs of service and the economic conditions 
in the State and with due regard for the recommendations of the Central Pay Commission. The pay 
scale of Rs. 70—85 for the last grade employee in the Central Government was determined by the 
Second Pay Commission in 1958. Maharashtra Government revised its pay scale in 1962 and brought 
about parity in D.A. but fixed the basic scale at Rs. 65-75 keeping a disparity of Rs. 5 at initial stage of 
the scale and of Rs. 10 at the maximum level. The pay structure is now being revised in the year 1966 
that is 8 years after the revision of pay scales by Central Government and four years after the last 
revision of pay structure by Maharashtra Government (which was in effect more in the nature of 
making adjustments in pay scales by merger of a portion of D.A.). Considering the changes 
in economic conditions of the /employees and on grounds of social and economic need, we feel 
persuaded to fix the minimum basic salary of the last grade employee, such as peons, at Rs 70—90- 
The present pay scale has a span of only ten years and the difference between the minimum and 
maximum is only Rs. 1C. Our finding is based on broad and general consideration taking into account 
all the factors which we have discussed above but we do not claim for the same, any scientific 
justification. 

36. A suggestion has also been made that salaries should be related to the cost of living index 
number compiled for Bombay. It is interesting to examine the fixation of remuneration of last grade 
employees with reference to rise in the cost of living as disclosed by the cost of living index number for 
Bombay with base year 1933-34 =100. In the year 1939, which is considered the pre-war normal 
year, the salary of the last grade employee (peon) was Rs. 13-19, and the consumer price index for 
Bombay was 106. In the year 1947, when the salaries were revised, the Bombay index stood at 279, 
and the Bombay Government fixed the remuneration at Rs. 55 (Rs. 30 basic + Rs. 25 D.A.). 
According to the index number, the remuneration should have been Rs. 34 only. Presumably, 
the then Bombay Government adopted the policy of keeping parity with the Central Government 
which had also fixed the same remuneration for similar grade of employee. In the year 1962, when 
Government revised the pay structure, the Bombay Index Number was 419. On the basis of this 
number the total remuneration should be Rs. 66'60. The total remuneration was, however, fixed at 
Rs. 80 (Rs. 65 basic plus Rs. 15 D.A.). In the Central Government, the total remuneration paid 
was Rs. 85 (Rs. 70 basic and Rs. 15 D.A.). At this stage, there was thus no more any attempt to 
keep in line with the remuneration granted by the Central Government. In December 1965, Bombay 
index stood at 595 (Corrected to Lakadavala Committee basis). On this basis, considering Rs. 13-19 
as normal remuneration for the year 1939, the remuneration of 1965 should have been about Rs. 73 
only whereas it actually was Rs. 95 (Rs. 6l> basic plus Rs. 30 D.A.). These calculations assume 
100% neutralisation against increase in cost of living. In our view little help is obtained by the 
above methods for determination of the basic salary. 
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37. Basic Salary of last grade Class III Employees.—We shall now deal with the basic salary of 
last grade. Class III, employees such as clerks. 

Some of the Associations of clerical staff have worked out their demands for basic pay-scale 
also on the basis of family budgets for families of identical employees according to what they 
consider to be “ normal needs of the family These figures vary and range between Rs. 200 to 
Rs. 275. The calculations are obviously not based on any objective considerations or standardised 
norms. According to our information, so far, no standardised norms have been proposed by any 
responsible body for calculating pay scales for middle-class employees. These budgets therefore, 
do not provide a safe and acceptable basis. 

According to the Maharashtra Government Employees’ Confederation the minimum remunera¬ 
tion of the lowest level of Class III employees should be 80 % higher than the minimum 
remuneration of Rs. 153 proposed by it for Class IV employees. On this basis the minimum 
remuneration of Class III is calculated at R^. 275 per month. It has been further proposed that 
this amount should be split up into two parts namely the basic pay of Rs. 200 and dearness 
allowance of R°. 75 per month. The Confederation has, on this basis, further proposed the following 
pay structure for higher grades in ministerial services such as clerical service, accounts and audit 
service, stores services etc., to be divided into following four grades :— 



Proposed Grades. 



Present Pay. 

Grade. 



Pay scale. 





Rs. 


Rs. 

IV 

• • 

• • 

200-400 


.. 100-170 (M) 

120-245 (C) 

III 

• • 

• • 

260-550 

iff AVa 

.. 145-215 

185-245 

210—285 

II 

• • 

• • 

300-600 


.. 230-300(C) 

300-380 (C) 

190-390 

I 


• • 

450-800 

*• 

.. 250-500 

300-425 

320-410 (0 


38. The financial burden involved in accepting the suggested pay-scales along with the suggested 
D.A. deserves serious consideration. Normally minimum wage is determined only for the lowest 
category of employees and salaries of high grades are determined according to educational qualifications, 
nature of duties, and responsibilities. The remuneration of the higher grade will also need necessary 
upgrading, if lower grades ere Improved on the above lines. There were about 1,10,927 Class III 
employees in 1961 (for which year the details are available) in the pay range of Rs. 101 to Rs. 500. 
Bringing these alone, to the proposed grades will involve at the initial stage of the scale itself more than 
Rs. 15 crores additional liability for the State every year. The relative adjustments in the pay-scales 
of higher grades in Class III and of the pay scales in Class II and Class I grades will further add 
heavily to this liability. Besides, the burden resulting from pension and other retirement benefits 
has also to be considered. It is obvious that determination of remuneration according to standards 
based on the recommendations of the Fifteenth Labour Conference and corresponding upgrading of 
higher grades on the lines asked for, is not feasible and not within the means of the financial ability of 
the State. Financial Implications of these proposals are too obvious and need no further comments. 
Theoretical computations of living wage cannot transcend financial limitations. 
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39. Differential of 80 % between pay range of last grade Class IV employee and last grade 
clerical employee has been claimed on the basis of the opinion given by Justice Rajyadhyaksha in the 
Award relating to dispute between the Department of Posts and Telegraphs and its non-gazetted 
employees. Justice K. T. Desai in the Award on the dispute between certain Banking Companies and 
their employees has stated :— 

“ Dealing more elaborately with the problem of a proper co-efficient, i.e. ratio of the relative 
costs of living of working class and the middle class employees, it (Sastry Tribunal) has held 
that this co-efficient was not more than 66-2/3 percent as against the co-efficient of 80 per cent, 
originally arrived at by Justice Rajyadhyaksha in his award regarding the Posts and Telegraph 
Departments of the Central Government. The Sastry Tribunal then considered various other 
factors relating to wage fixation such as (i) the productivity of labour, fit) the prevailing rates of 
wages in the same or similar occupations in the same or neighbouring localities, (if/) the level of 
national income and its distribution and (iv) the place of industry in the economy of the country. 
Justice Rajyadhyaksha was himself aware of the difficulti es. In para. 148 of his Report, he 
stated, “ so far as the middle classes are concerned the d'fficulty is considerable. There have 
been no official family budget enquiries with reference to lower middle classes and the non-official 
enquiries have not aimed at any particular figure representing the present day cost of living for 
the lower middle classes ”. The Sastry Tribunal in dealing with this co-efficient has observed: 
“ The Central Pay Commission fixed Rs. 90 p.m. as the minimum wage for lower middle class 
employees and Rs. 55 for the subordinate staff. The co-efficient would work out to about 64 %. 
It is common knowledge that the gap between the lower middle class and the working class is 
narrower now-a-days. In these circumstances, it is proper to hold that the co-efficient may well 
be taken to be no more than 66 %. We must frankly concede that this is merely an approximation 
and we cannot claim for it any scientific justification.” 

40. The Second Central Pay Commission has observed in this connection as follows :— 1 

“ We have considered whether there should be any direct rigid relativity as related to living 
standards between manual and clerical staff and we have come to the conclusion that the acceptance 
of any such relativity will be incompatible with the principle for determination of remuneration 
of Government servants which we have adopted. We have not, therefore, sought to determine 
the pay of clerical and other similar staff with reference to that of manual workers, but have 
considered independently what in the present conditions, would be fair remuneration for each ”, 

There is also a more fundamental difficulty in adopting the differential of 80 % with reference to 
calculations of remunerations as determined for working class employees on the basis of the 
standardised norms proposed by the Fifteenth Labour Conference. The differential of 80 % as found 
by Justice Rajyadhy aksha was related vaguely to the actual cost of living according to a rough pattern 
of living of both the classes, and not idealistically conceived on need based patterns according to the 
standardised norms calculated by the nutrition experts. The Maharashtra Government Emyloyees 
Confederation has calculated renumeration for Class IV employees on the basis of the standardised 
norms and not on actual statistical data. The figures so arrived for such hyphothetical cost of living 
and the basket of needs are being compared with the actual pattern of living of the middle class 
employees. Appropriate comparison can be made only between patterns of living as they actually 
exist. A differential calculation on a realistic and comparable basis can alone be useful, if pay scales 
are to be determined on the basis of relativities between the cost of living of these two classes of 
employees. Under the circumstances, the method of calculation of the minimum remuneration 
for clerical staff on the differential of 80 % cannot be considered as either logical or even 
broadly reasonable. 

41. The First Central Pay Commission had fixed the basic pay for Class III employees (Clerk) 
at Rs. 55—130 with D.A. of Rs. 35 upto Rs. 100 and Rs. 40 upto Rs. 150. We find that the then 
Bombay Government also followed the same lines and revised pay scales by fixing pay of the last grade 
Class III employee on identical basis. Pay scales in Central Government were again revised in the 
light of the recommendations of the Second Pay Commission which determined basic pay of a clerk at 
Rs. 110—180. The then Bombay Government did not forthwith revise the pay scales, but in 1962, the 
State Government revised the pay scales of its employees and fixed the basic pay scale of a clerk at 
Rs. 100—170. The disparity in the total emoluments and basic pay of a clerk in the Central Government 
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and in the State Government in 1962 was Rs. 10 only. Later, as it happened in the case of Class IV 
employees, the increase made by the Central Government in D.A. enlarged the disparity in total 
remuneration. The following table will illustrate the position :— 


Date. 

Government of India. 

Government of Bombay/Maharashtra. 

Disparity in the total 
Min. remuneration. 

1 

2 

3 

4 




Rs. 

1-7-1947 

.. Pav Rs. 55—130 

D.A. Rs. 35 

.. Rs. 55—130 
.. Rs. 35 

Nil. 

1-7-1959 

.. Pay Rs. 110—180 

D.A. Rs. 10 

.. Rs. 55—130 
.. Rs. 45 

20 

1-7-1962 

.. Pay Rs. 110—180 

D.A. Rs. 15 

.. Rs. 100—170 
.. Rs. 15 

10 

1-4-1965 

.. Pay Rs. 110—180 

D.A. Rs. 50 

.. Rs. 100—170 

(Excluding Rs. 5 temporary additional 
pay) 

.. Rs. 25 

35 

1-4-1966 

.. Pay Rs. 110—180 

D.A. Rs. 58 

.. Rs. 100—170 

(Excluding Rs. 5 temporary additional 
pay). 

.. Rs. 30 

38 

1-7-1966 

.. Pay Rs. 110—180 

D.A. Rs. 58 

.. Rs. 100—170 

(Excluding Rs. 5 temporary additional 

pay). 

.. Rs. 38. 

30 


42. At present, there is a difference of Rs. 10 in the basic pay-scales. As we are dealing only 
with the basic pay scales exclusive of the D.A., the question before us is whether and how far the basic 
pay should be revised. The considerations which prevailed with us when we proposed our increase in 
the pay-scales of Class IV employees can be considered as being equally applicable to pay-scales of 
the last grade, middle-class employees in Class III also. Though there is no rigid relationship or 
established ratio or differential for the pay-scale of an employee from the working class and of an 
employee from the middle class, the fact that some difference does exist, has to be recognised. More¬ 
over, when the basic pay scale for last grade employee is determined, the higher pay structure has to 
be constructed as far as possible on the basis of existing relativities. When basic salary for last grade 
Class IV employee was Rs. 65 the basic salary of a clerk was Rs. 100. On the basis of existing and 
a purely mathematical relativity, the basic salary for clerks would work out Rs. 108. 


43. The following table gives the figures of basic pay of clerks in different States :— 


Basic Pay. 

D.A. 



Lower Division Clerk. 

Minimum. Maximum. 


Rs. 

Rs. P. 

Rs. P. 

Central Government 

.. no—3—131—4—175—5—180 

58 

76 

Maharashtra Government 

.. 100—3—130—4—170 .. 

38 

70 

West Bengal Government 

.. 125—3—140—4—200 .. 

22-50 

35-50 

Kerala Government 

.. 80—4—100 5 160 

33 

65 

U. P. Government 

.. 100—4—120—5—180 .. 

25 

25 

Andhra Pradesh Government 

.. 80—4—100—5—150 

35 

63 

Madras Government 

.. 90—4—110—3—140 

58 

58 

Mysore Government 

.. 80—3—110—4—130—5—180 

38 

70 

Gujarat Government 

.. go—3—111—4—123—E.B.—4—155—5—170 

32 

55 

M. P. Govemmert 

.. 90 —2^—100—E.B.—4—140—E.B.—5—170 

25 

30 

Assam Government 

.. 125—4—145 4—165 5 200 

No separate D 

.A. is giver 

Punjab Government 

.. 60—4—80/5—120/5—175 

58-50 

70 


We have, earlier in this Chapter, already given the pay rates for employees in the private establish¬ 
ments in Bombay and also outside Bombay. The highest pay is Rs. 150 and the lowest is Rs. 40 with 
total emoluments (i.e. including D.A.) ranging from Rs. 281 to Rs. 89. 

B. 2339—13 
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44. Considerations such as inflationary pressure on the economy, the investment for rapid 
economic development, the need for expansion of employment, demands of social justice, the impor¬ 
tance of keeping Government servants contented etc. are very relevant factors and have to be given 
due weight in the course of any revision of pay structure. Putting restraint only on the wages of 
the State employees on the ground of checking inflationary pressure is not at all reasonable, when 
inflationary rise in prices goes unchecked. The need for investment for economic development has no 
doubt its own urgency. While it is not disputed that reasources of the State are limited and cannot be 
stretched beyond permissible limits, it has also to be appreciated that keeping the employees contented 
is also a prime necessity in any economic development. After all, it is these eirmloyees who are 
supposed to execute plans, and work for the administration. Social justice has to operate particularly 
at lower levels of income. The problem is to reconcile different claims in a manner as would give 
due consideration to all the above factors. The need of the employee should be reasonably matched 
with the general economy of the State and the general level of wages. The main problem, as it appears 
to us, is about the finances of the State. We have separately considered the position of the resources 
of the State. We also realise that increase in remuneration of the employees of the State will have 
its impact on the local bodies and semi-Government organisations and managements to whom Govern¬ 
ment gives grants to meet part of their expenditure. 

45. In our view, it will not be reasonable to refuse to the lower grades of servants, even a modest 
improvement in their basic pay scales. This increase becomes all the more recommendable, consi¬ 
dering the fact that at one stage i.e. in 1947 the then State of Bombay determined the basic pay scales 
of their hut grade employees in Class IV and Class HI in parity with those in the Central Govern¬ 
ment. We also would prefer to bring about parity in basic pay in the case of the last grade employees 
whose jobs are comparable. On the basis of the existing relativities when the pay of peons is fixed at 
Rs. 70, the pay of a clerk on calculation works out to Rs. 108. Considering other factors, in our view, 
Rs. 110 should be the basic salary- of clerks. According!/ we have suggested a scale of Rs. 110—4—150 
—E.B.—5—200 for them. 



CHAPTER 9 

CITY SCALES 

Our terms of reference enjoin that the Commission having due regard to the 
genesis of the separate existence of Bombay City Pay Scales should recommend whether 
these scales of pay should be done away with altogether or should be continued and 
in the latter case, the Commission should recommend principles by which the extent 
of the difference between the City Scales and other scales for corresponding posts 
outside Bombay City should be determined. 

2. The pay structure of the' employees in the Maharashtra Government presents 
a unique feature in having two types of pay scales for the employees, a parallel for 
which is not found in the pay structure in the Central Government or in any other 
State. The two scales are described as (1) Bombay City Scale and (2) Mofussil scale. 
The City scales are provided exclusively for the employees working in the offices or 
its establishments located in Bombay city only. The mofussil scales are applicable to 
the employees working in offices outside Bombay City and also to the employees who, 
though working in the offices in Bombay city, are not governed by the Bombay City 
scales. The Bombay City scales are applicable to the posts and cadres which are 
exclusively stationed in Greater Bombay and are not transferable to mofussil offices. 
It happens therefore, that in the same Department of Government there may be posts 
on city scales and posts on mofussil scales depending upon whether the incumbents of 
such posts are exclusively stationed in Greater Bombay or are liable to be transferred 
outside Greater Bombay. 

3. It is generally recognised that the City scales are pitched higher than the 
mofussil scales. These scales of pay are, therefore, an eyesore to other employees 
governed by the mofussil scales and the same are bitterly attacked as being discrimina¬ 
tory. As the Commission is asked to make recommendations in the light of the genesis 
of the separate existence of the Bombay City Pay scales with a view to enlighten 
ourselves on the above point, we addressed a letter to Government to send us a Note 
indicating the genesis and basis of the City scales. We received a reply, a relevant 
portion from which is reproduced below: 

“ No record is available of the transactions underlying the Government’s 
decision to introduce Bombay City scales. However, it would appear that the 
City scales of pay came to be sanctioned in Bombay City for such posts as the 
incumbents of which were not transferable to the mofussil. It was apparently 
recognized that the cost of living in Bombay City was definitely much higher than 
in the mofussil and if a person was recruited to such a post he would in all 
probability (having stayed in the city for a span of 20 to 30 years) settle down 
in the city itself and would not| move to mofussil on retirement, the reasoning 
being that his children would also find employment in the city and thus the city 
w’ould become the permanent home of the family. This being the position if he 
was to maintain himself after retirement in the city, it was necessary that the 
high cost of living in the city should be reflected to some extent iln his pension. 
This consideration did not prevail in the case of those recruited in the mofussil 
and who were transferred to the City in the course of their service for short periods. 
Such persons would normally settle down in the mofussil and hence it was 
adequate if they were compensated during their stay in the city by the grant of 
compensatory local allowance or house rent allowance. It was therefore not felt 
necessary that this element should be reflected in their pension also.” 

4. It is evident from the above reply that neither the time nor the circumstances 
regarding the genesis of the City scales are known definitely and whatever reasons are 
given in support of their creation or continued existence are onljy a surmise and an 
attempt at rationalisation. For the sake of clarity and further examination of the 

H 2339—13a 
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explanation for creation of city scales with higher remuneration as compared to mofussil 
scales, the reasons pleaded as being the cause of creation of these two separate scales are 
summarised below: — 

(1) The cost of living in Bombay City was much higher than the mofussil. 

(2) That after retirement an employee governed by the' City scale deserved 
a higher rate of pension for the reason that— 

(a) The employee (under city scale) would in ail probability settle down 
in the city of Bombay on retirement, 

(b) That his children would be employed in the city and as such the city 
of Bombay would become his permanent home ; 

(c) As such it was necessary that high cost of living in the City should be 
reflected in his pension. 


5. The first reasoning appears quite plausible. Though we do not know the time 
when city scales were created, a presumption is justified that living in Bombay city is 
costly as compared to the mofussil areas. The other reasons, however, do not appear 
to us as being valid. We are inclined to take the view that these reasons are only in 
the nature of arguments for justifying the existing system. Pension of an employee 
is determined by the scale of his pay. Quantum of pension is determined automatically 
by the nature of the scale and does not depend on considerations such as whether 
the employee will settle in the place where he has been employed for earning the said 
pension. Place of residence after retirement is an irrelevant consideration for purposes 
of pension. It will not therefore be correct to assume that higher pay rate was 
determined for City scales on considerations that the employees governed by those 
scales would settle in Bombay after retirement. It is also wrong to assume that 
employees recruited under City scale had and have no homes outside Bombay at the 
time of their recruitment and that they do not go back to their ancestral residence 
after retirement. The reason that the children of the' employees serving in Bombay 
are employed in Bombay only, is also equally an unjustified 1 conjecture. It cannot also 
be said with certainty that a person recruited in mofussil offices and transferred to 
Bombay would not settle after retirement in Bombay and that he would necessarily go 
back to his mofussil residence. Decision regarding the place of settling after retirement 
depends on various factors. There is no prescribed rule that only employees residing 
in Bombay after retirement would get the pension benefit as contemplated. It is 
also possible that the employees in mofussil scale and working in Bombay offices may 
also decide to settle in Bombay but for such employees there is no provision of 
additional benefit in their pension. 

6. It appears that none is sure as to the circumstances which gave birth to City scales, 
nor there is am/ definite evidence to come to ary conclusion regarding the genesis of 
the city scales. Under the circumstances, if guess-work is considered permissible, in 
our view, the only explanation can be the high cost of living in Bombay City as 
compared to the mofussil areas. A possible explanation for the city scales can be found 
in the History of Government Administration of the old Bombay Presidency. It is 
well-known that the British rule was first established in Bombay which was the head¬ 
quarters of the Government. The administration was extended outside Bombay and in 
mofussil areas, in course of time. The scales of pay naturally came to be determined 
first for offices in Bombay city and later for offices in mofussil areas. With the growth 
and prosperity of Bombay city, cost of living was naturally higher. When pay scales 
for comparable posts in mofussil offices came to be fixed later, they came to be 
determined at a lower pay rate. Whther the higher pay rate of the City scales was 
exactly in proportion to the higher cost of living is also doubtful. Examination of the 
pay-scales of which record is made available to us and particularly from 1931, it appears 
that the city scales contain an inherent element of higher pay because these scales 
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related to the employees in offices in the City of Bombay. We have come to the 
conclusion, on examination of facts, that City scales are discriminatory and are 
objectionable not only for inclusion of element of higher pay and higher cost of 
living in Bombay but also for the resulting benefit in pension. 

7. The note received by us from the Government to which reference has been 
made earlier also adds to what has been reproduced before, that:— 

“This being the position, if he (the employee under City scale) was to maintain 
himself after retiring in the City it was necessary that the high cost of living 
in the City should be reflected to some extent m pension. These considerations 
did not prevail in the case of those recruited in the mofussil and who were 
transferred to the City in the course of their service for short periods. Such 
persons would normally settle down in the mofussil and hence it was adequate if 
they were compensated during their stay in the City by the grant of compensatory 
local allowance or house rent allowance. It was, therefore, not felt necessary that 
this element should be reflected in their pension also.” 

Firstly from the files which have been forwarded to us in connection with the 
■controversy regarding the continuance or otherwise of the City scales, we find that 
though the City scales were presumably sanctioned for only those categories of 
Government servants who are not transferable outside Bombay City, transfers had 
taken place from City to mofussil and vice-versa on administrative grounds. Secondly 
there appears some confusion where attempt is made to explain the method of 
compensating an employee in mofussil scale on his transfer to the City 'of Bombay. 
In this connection it is overlooked that the system of compensatory local allowance and 
house rent allowance in the present form was introduced during and after the Second 
World War. What was the position of employees in mofussil scale on transfer to Bombay 
before the system of Compensatory Local Allowance and House Rent Allowance was 
introduced, remains unexplained. 

8. The discriminatory character of the City scale can be better appreciated by 
comparison of the two scales in controversy from the time when C. L. A. and H. R. A. 
were not introduced. 
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9. It would be clear from the above table that before 1931 the clerk in the 
City-scale in non-Secretariat office received a starting salary of Rs. 60 p.m. while 
a Clerk in the mofussil received Rs. 30. The city scale was of 30 years span and the 
mofussil scale was of 20 years. The City scale had the maximum of Rs. 160 while 
the mofussil scale ended at Rs. 80 i.e. half of what was provided for in the City scale. 
After 20 years of service the Clerk in the City scale get Rs. 70 and continued to receive 
further increments till he reached Rs. 160; while the mofussil clerk stagnated at 
Rs. 80. The City clerk got pension according to his pay of Rs. 160 (Average of last 
three years) while the mofussil clerk got pension only on the basis of his maximum of 
Rs. 80. Similar difference existed in the case of peons also. Difference of scales of 
pay for clerks in the case of Secretariat scale was all the more glaring. 

10. Pay-scales were revised after 1931 but the discriminitory character of the two 

scales was continued. The scales were further revised, after 1947. By this time three 
types of allowances were introduced viz. (1) Dearness Allowance, (2) C. L. A. and 
(3; H. R. A. For a clerk in the City scale, the scale was Rs. 75—200 (23 years) and 
for mofussil clerk Rs. 46—130 (29 years). D. A. for City scale was Rs. 35 on initial 
salary and for mofussil clerk Rs. 25, and for maximum Rs. 45 in City scale and 
Rs. 40 in the mofussil scale. Thus the emoduments (pay and D.A.) for City cferk were 
Ks. 110 and for mofussil clerk Rs. 71. The difference of Rs. 39 is not explained 
even by the C. L. A. and H. R. A. which came to Rs. 17-50 or so. When a clerk from 
mofussil came to serve in the City of Bombay, for the higher cost of living in Bombay 
city he was paid Rs. 17-50. It should follow logically that in the emoluments of the 

clerk in the City scale the element of compensation for C. L. A. and H. R. A. should be 

also Rs. 17-50. The Bombay City clerk thus had the advantage of receiving Rs. 21 more 
than the mofussil clerk at the initial stage. The increments of the City scale were 
of Rs. 5 and Rs. 6 while for mofussil clerk they were Rs. 3 and Rs. 4. It is clear 
therefore that the difference between the City scales and the mofussil scales was 
not one of higher cost of living allowances only but also of deliberate improvement 
in pay-scales. 

11. For the City clerk, the scale was Rs. 120—245 (23 years). Though initially 

the clerk in the City scales gets only Rs 120 and the mofussil clerk gets Rs. 100 plus 

Rs. 30 tC. L. A. and H. R. A.), the City clerk makes up this difference of Rs. 10 per month 
within a few years. At the fifth year a City clerk would be getting Rs. 145 and the 
clerk in mofussil scale working in Bombay City would be getting Rs. 144-75. Thereafter 
the clerk under the City scale continues with higher increments till he reaches the 
maximum of Rs. 245, while a clerk under the mofussil scale gets increments of Rs. 3 
and Rs. 4 and after 20 years reaches the maximum of Rs. 170. Even in Central 
Government, the scale of Lower Division Clerk working in the Delhi Secretariat is only 
Rs. 110—180. 

12. Similar position is obtained where the employees are of the same category, and 
some are working in Bombay City and other in mofussil areas. It is not necessary to 
dilate further on this point. 

13. In the case of Secretariat the difference is more glaring. A clerk in the 
Secretariat has a scale of Rs. 120—270. He scores even over a Clerk with City-scale 
in other offices by having a maximum of Rs. 270 when the other category of clerk with 
City scale is provided with the maximum of Rs. 245. The scale has a span of 29 years 
with increments of Rs. 8 and Rs. 10. He has two fold advantages over a clerk with 
mofussil scale. He is paid more as being governed by the Secretariat scale presumably 
on the assumed ground that his work in the Secretariat office is of a higher order, and 
secondly, he is also governed by the City scale. We have discussed the question of 
the Secretariat scales separately and pfoposed their discontinuance. We have recom¬ 
mended the determination of pay-scales only on the basis of nature of work, duties 
and responsibilities, 
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14. There are some posts under City-scales for which there are no comparable 
counterparts under mofussil scales. In respect of these posts it is difficult to measure 
the preferential element in the scale'. However, these scales contain as their component 
factor, a portion which represents higher cost of living and higher rates of rent in 
Bombay City. It can also be reasonably inferred that even in these cases of employees 
governed by City scales and for whom there a:e no comparable counterparts, the 
pay-scales contain the element of higher pay rate besides the inclusion of components 
representing high cost of living in Bombay city. 

15. Besides the benefit of getting higher pension, the employees on City-scale 
obtain additional benefits in respect of Dearness Allowance and other allowances like 
travelling allowance, daily allowance, etc. The rates of these allowances are based on 
the actual pay drawn, exclusive of C. L. A. and H. R. A. In the case of City-scale 
employees, Daily Allowance and Travelling Allowance in effect are paid on the total 
emoluments as the scale of pay which is considered as their pay, includes the element 
of H. R. A. and C. L. A. 

16. Separate pay scales for some of the posts in the City offices have thus resulted 
in creating a privileged class. They have become an eye sore to other employees. We 
have no hesitation in holding that the City scales give preferential treatment to a group 
of employees and suffer from invidious distinction and glaring discrimination. 

17. A similar problem existed in the public services in England. There was 
differentiation between the rates of pay according to place of work as based on 
differences in the cost of living in London and elsewhere. The service was then largely 
though not wholly, a Central London Service. Civil servants at Headquarters were 
strongest in the staff associations and the Civil Service pay was negotiated primarily 
as a London rate, with a proportionate reduction to allow! for lower cost of living and 
lower rates in other employments outside London. This problem came up before the 
Priestley Commission. The main staff associations!, were strongly opposed to this 
system. They maintained that it was illogical that rates should be negotiated on a basis 
applicable only to a small part of service. They pointed out that the service' should be 
recognised as a National service and not a Headquarters service and should as a matter 
of status be treated like other similar services. It was also contended that any system 
of areawise determination of pay structure is bound to be arbitrary and was sure to 
produce anomalies between Civil servants whose work and responsibilities are similar 
but who work in different areas, which may just be very near each other. 

18. Considering all aspects, the Priestly Commission proposed that “The basic rate 
should be negotiated for the Civil Services, nationally subject to an inner London 
differentia] to be settled with reference to the rates paid to employees in other London 
offices 

19. Above facts to a great extent explain the possible genesis of the Bombay City 
scales as has been indicated by us earlier. It was possible to remove the anomaly created 
by City scales by having a common scale for employees of similar categories, treating 
the service as one service of the State and by providing differentials for employees 
who would be required to work 'in Bombay City. Surprisingly, the City scales were 
perpetuated and provisions for differentials for higher cost of living in Bombay city 
were provided only for employees working in Bombay city with a mofussil scale. 

20. Whatever be the genesis of the City scales, or the then justifying social, 
economic or administrative reasons (which we do not know with certainty), in the present 
context of our social and political ideas such special treatment and preferment for one 
class of employees as compared to otheTs cannot be supported or sustained. Circum¬ 
stances relating to their genesis are, in our view, irrelevant for deciding the present 
problem of continuance or otherwise of these preferential scales. 

21. It cannot be said that the alleged distinction between ah employee in the City 
scale and of the employee in the Mofussif scale is based on any rational ground, or on 
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the basis of rational classification. There is also no regional or geographical classifica¬ 
tion. Besides employees in offices in mofussil areas there are employees working ir> 
Bombay City itself who are governed by these two different types of scales. The 
distinction in the character of pay scales for such two groups of employees though 
similarly situated clearly evidences unequal treatment. When the system of paying 
C. L. A. and H. R. A. is introduced as a measure of neutralisation for higher cost 
of living and house rents in costly cities, the same system should be uniformly applied 
to all employees in similar conditions, and no distinction should be introduced by 
providing different types of pay scales. Such differentiation has resulted in prescribing 
of scales which are materially different in character, affording preferential treatment 
to one group and causing prejudice to others. 

22. Equal pay for equal work is the primary and one of the most important 
principles of a rational and sound pay structure for public services. Pay structure with 
blemishes of inequalities and invidious distinction is bound to create bitterness and 
is a sure obstacle to efficiency. 

23. Even on administrative considerations, the system of City scales cannot be 
supported. Even assuming that originally, the City scales were sanctioned for only those 
categories of employees in whose cases there was no possibility of transfer outside 
Bombay City, at present transfers take place in many cases from City to Mofussil areas 
and vice-versa. Such transfers have given rise to various problems and fixation of pay 
etc. There are several cadres in which transfers from the mofussil to the City and 
vice-versa take place frequently. These cadres are provided with mofussil scales for 
the reason that such arrangement facilitates regulation of pay and transfers. The same 
logic can apply in the case of cadres with City scales where for administrative reasons 
transfers take place. The fact that such transfers are few is not a valid reason, as 
differentiation itself is bad in principle. 

24. The City scale being more advantageous, there is practical effect on the mobility 
in the service and even on the readiness to accept promotion involving transfers. An 
immobility is thus created. There are occasions for transfer of Departments outside 
Bombay according to exigencies or convenience of the administration. At any rate, 
because of over-crowding in the City of Bombay and shortage of space, administrative 
necessity may compel Government to open branches of a Department having City 
scales outside the City of Bombay. Such opening of the branches of the department or 
shifting of the departments to areas outside Bombay is bound to create complications 
if City scales are continued. Any move for shifting of Departments or opening of 
new Departments With employees under City scale is bound to be opposed by those 
who presently enjoy the privilege of the City scale. Such situations would give rise to 
unnecessary frictions and discontent among the employees. 

25. From the files which have been forwarded to us, it appears that the question 
whether city scales should be discontinued has been engaging the attention of the 
Government since long time and every time when pay scales were revised though 
sometimes the decision to abolish the city scales was tentatively reached, the authorities 
found themselves unable to take final and firm decision on the ground that any such, 
decision would involve the Government in further complications and administrative 
difficulties. 

The difficulties envisaged were as below: — 

(1) Determination of new scales in place of the existing scales ; 

(2) The method of fixation of existing employees in the new scales; 

(3) The possibility of the employees opting to retain the existing scales and as 
a result a possibility of adding to the number of existing scales and aggravating the 
problem of multiplicity of scales ; 

(4) Difficulty of adjusting pensionary rights of the existing employees obtained 
by them as a result of existing scales. 
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26. No doubt there are difficulties if a decision is taken to abolish city scales, but 
it appears to us that at no time any final decision was taken to discontinue city scales 
and find out means and method of overcoming the difficulties with serious determination. 
In fact at no time an attempt was made to bring about uniform pay scales for posts 
of similar categories, independently of their geographical locations on the basis of 
general principle for determination of pay scales. The whole thinking was directed 
to find an equation for city-scales and mofussil-scales and to discover a convenient 
formula tor adjusting pay rates in case of transfers of employees under city scale to 
mofussil offices or vice-versa. Very likely, it was presumed that the difference between 
city scale and mofussil scale was confined to inclusion of C. L. A. and H. R. A. in the 
former and the resulting benefit in the rate of pension. Thinking was therefore directed 
to arrive at an amount which could be deducted from a particular city scale or 
added to a mofussil scale for equalising them. The problem assumed urgency after 
merger of territories from other States with the then State of Bombay and a formula 
vas decided upon for determining scales of pay of the employees absorbed in posts 
carrying city scales of pay. After consideration of various methods and proposals, a final 
decision was reached and is presently embodied in the following Rule 3-A of the Rules 
of Fixation of Pay and Seniority of State Servants (1950) : — 

Rule 3-A .—In the case of State servants absorbed in posts carrying the city 
scales of pay (including the Secretariat scales of pay), their pay scales in State 
Service should be treated as “ Mofussil Scales ” and they should be allowed the 
benefit of compensatory local allowance and house rent allowance over their pay 
in State service for the purpose of their fixation of pay in Government service. 
Accordingly, in all such cases, 4/5th of the Compensatory Local Allowance and House 
Rent Allowance admissible to them on the basis of their State pay should be 
added to their State pay and the total taken as the ‘ Present Pay ’ for the purposes of 
rule 2 (d) of these rules. If the absorption of a person is in a gazetted post, the 
scale of Compensatory Local Allowance and House Rent Allowance sanctioned 
for gazetted Government servants would apply to him otherwise the rates sanctioned 
for non-gazetted Government servants. 

It appears that some formula was adopted for calculation of pay when employees 
with city scales were transferred outside Bombay and employees from mofussil scale 
were transferred to Bombay on posts with city scale. 

27. We shall not comment on the correctness of the above equation. The grievances 
of the employees governed by the mofussil scales continue and have been vehemently 
urged before us by some of the employees. The main grievance is against the higher 
pay rate of the city scales besides benefit resulting from inclusion of allowances in the 
basic pay. In its term of reference, the Commission has been asked to recommend 
principles, by which the extent of the difference between the city scales and other 
scales for corresponding posts outside the Bombay City should be determined. In fact, 
no such principles are involved and none of them can be discovered. The two scales 
have then own special character and mould, and as we have indicated previously, 
the city-scales are pitched higher as compared to the mofussil scales. By our terms 
of reference, we have been asked to determine pay scales on the basis of nature of 
duties and responsibilities. Once this principle is followed the question of recommend¬ 
ing principles for discovering extent of difference between the two scales for similar 
duties has not much relevancy. The main quesricn is whether the city scales should be 
continued or discontinued. 

23. Providing uniform pay scale for similar categories of services is and can be 
the only solution to the problem. In the revision of 1962, change in the pay-structure 
related only to merger of a portion of D. A. and decision regarding discontinuance of 
city-scale- was postponed pending revision of the pay-structure of the services, as 
a whole. 

Revision of pay-scales is a normal feature of a pay-structure in public services and 
there is no reason to consider such revision as being difficult, when it is necessary in 
the interest of administration and also of the employees. 
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29. The method of fixation of existing employees in the new scale is a necessary 
incident which must follow the revision of pay scale. It is possible that employees, 
a few or many, in city-scales may opt for the existing scales if they find new scales 
and method of fixation as being to their prejudice. But if sufficient care is taken to 
safeguard the vested rights of employees which they have obtained in respect of their 
existing scales, the anticipated results may not follow, nor there may be any ground 
for discontent. 

30. Even assuming the worst, if employees do not accept the new scales and 
retain their existing scales, there will be multiplicity of the scales to that extent. 
However, in our view such an eventuality is somewhat remote if rights of the employees 
are properly safeguarded Inspite of precautions, a few may not opt for new scales 
and to that extent there is possibility of continuance of existing scales for such few 
aggrieved employees. The existing employees have a right to claim pension on the 
basis of existing scales so long as they are occupying posts to which the scale is 
related. They cannot be deprived of this right. Similarly, going over to the new scale 
in effect means, appointment to a new post but if an appropriate provision is made 
for the fixation of employee in the new scale and if the employee is assured that he 
will not be prejudiced in pension rights, the employee may not have cause for any 
grievance. 

31. We are firmly of the view that considerations based on administrative 
difficulties, reference to which has been made, should not be given weightage to the 
extent of giving up the attempt at reforming pay structure by discontinuance of the 
much criticised City-scale. The problem has co be solved with firm determination and 
irrespective of the difficulties m the process. 

32. The Commission has been enjoined by its terms of reference “ to examine structure 
of pay scales at present applicable to various caches and posts under Government and 
suggest such revision as may be necessary to ensure that pay of any post should be 
suitably fixed with reference to the responsibility and onerousness of the duties 
attaching to it in order that there should be uniformity in the remuneration fixed for 
posts of which the duties and responsibilities are approximately equal and which call 
for possession of approximately equal qualifications and skills. 

33. When pay scales are to be determined on the basis of nature of duties and 
responsibilities the factor of geographical location of the Department or establishment 
obviously becomes irrelevant and pay-scales which include such element and confer 
monetary benefits on that account, deserve to be discontinued. Considered fiom any 
point of view and after giving our anxious considerations to all aspects of the problem, 
we recommend that city scales should be abolished. We broadly base our conclusions 
on the ground that: — 

(1) Public service of the State is one service : 

(2) That it is illogical that pay-rates should be designed separately for small 
area and for a small part of the services ; 

(3) That the existing city-scales give preferential treatment to the employees 
covered by them and as such are discriminatory ; 

(4) That these scales offend principle of equal pay for equal work. 

34. We are glad to find overwhelming support for the conclusions we have 
reached from different sections of the witnesses. The replies received to the 
questionnaire show that opinion is overwhelmingly in favour of abolition of city scales. 
Even those who opposed abolition of city scales in their written replies, gave up their 
stand during the interview. The State Government Employees Confederation which 
represents the interests of the Class III and IV employees has also expressed itself in 
favour of discontinuance of the city scales. The next important question is about the 
fixation of existing employees in the new scales which are being proposed by us in this 
revision of the pay structure. We have dealt with that problem in our Chapter on 
Fixation of Pay. 



CHAPTER 10 


SECRETARIAT SCALES 

There is much controversy and extent of discontent among different sections of 
employees in respect of disparity between pay scales of some of the posts in the 
Secretariat Offices and other offices. Those opposing the existing disparity present 
their case as follows: — 

The existing disparity between the scales of pay in the Secretariat and the subordi¬ 
nate offices is not justified on the basis of the duties and responsibilities. The work and 
responsibility in the Secretariat Offices and the subordinate offices does not differ 
widely. The distinction is based mainly on the consideration that the quality of work 
expected of the Secretariat staff is of a higher and different nature and needs a special 
type of intelligence not comparable with that in the subordinate offices. This sense of 
superiority, however, is without foundation. The original work is always done in the 
subordinate office ; what is done in the Secretariat is only the scrutiny. The work of 
Assistants and Clerks in the Secretariat can hardly be considered as superior to that 
of senior Clerks and Clerks in the mofussil. The work and responsibilities involved 
in the clerical work are essentially the same. This being so, the principle of equal 
pay for equal work demands that there should be uniformity m the pay scales in the 
Secretariat and the subordinate offices. 

The fact that the recruitment to the posts in the Sachivalaya is made by the State 
Public Service Commission on the basis of the competitive test, also does not justify 
higher pay scales m the Sachivalaya. The recruitment qualifications for the entry 
posts whether in the subordinate offices or the Secretariat are the same. There are 
a host of considerations why candidates in the mofussil areas are reluctant to offer 
themselves for selection through Public Service Commission and be posted in Bombay. 
If the mode of recruitment makes all the difference, the proper course would be to 
prescribe a common agency for recruitment. 

The uniformity in pay scales would not only reduce the multiplicity of pay scales 
but would also facilitate transferability of staff from the subordinate office to the 
Sachivalaya and vice versa and would ultimately lead to efficiencv in administration. 

Reply of the other side and views of the administrative officers in the Secretariat, 
are as follows: — 

The distinction between the Secretariat scale’s on the one hand and the scales in 
the subordinate offices on the other has been maintained for several years, not only 
in this State but in several other States and in the Central Government also. The 
First Pay Commission held that even in the case of junior clerks, higher scale in the 
Secretariat is justified on the ground of the necessity to get recruits from a wider field 
so as to ensure best selection. The Second Pay Commission also has specifically 
allowed this position to continue. This question was also examined by the Madras 
Pay Commission which came to the conclusion that the Secretariat staff should generally 
be allowed higher scales of pay than the staff with the same nomenclature in outside 
offices. 

It is the Secretariat organisation which has to translate the policies of the 
Government into intelligible orders and review the working of these policies. As the 
Secretariat is largely concerned with policy making, its work is by and large, delibera¬ 
tive. It involves consideration of any course of action from the constitutional, 
administrative, legal and financial point of view. The Secretariat has to assist the 
Ministers in regard to their work in the Legislatures. Apart from this, there is more 
of secret and confidential work in the headquarters organisation, than in other offices 
which needs staff of high standards of rectitude and reliability. As this work is 
different by nature, recruitment to various posts has to be very selective, competitive 
and from as wide a field as possible. This can be achieved only if the Pay scales are 
higher and more attractive. 
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2. There are three categories of offices through which Government business is 
transacted viz. (1) The Secretariat, (2) Attached Offices and (3) Subordinate Offices. 
Organisation of the Secretariat and its functions have been described in previous 
chapters. Senior staff in the Secretariat office of a department consists of Secretary, 
Additional or Joint Secretary, the Deputy Secretary, Under Secretary or Assistant 
Secretary, and other Officers belonging to clerical subordinate services. The pay scales 
of these officers are determined by the rules framed by the Central Government if they 
are from the I.C.S. or I.A.S. cadre and by the State Government in the case of non-LA.S. 
cadre officers. These posts are special to Secretariat and have no counter part in 
attached or subordinatte offices. 


3. The Secretariat office consists of (1) Superintendents who are responsible for the 
work and general efficiency of their Sections or Branches; (ii) Assistants who deal 
with cases ; and (iii) Clerks; (iv) Stenographers ; (v) Typists ; (vi) and some categories 
of Class IV employees. These officers under classification Rules are organised in what 
is termed as Secretariat services and are classified as Secretariat Subordinate Services. 
The table below gives designations and pay scales of posts under the Rule making 
powers of the State Government both in the Secretariat and posts in non-Secretariat 
offices : — 


Designations and scales of pay in 
the Secretariat. 

Superintendent. Rs. 370—20—490—E.B.— 
25—665 (C). 


Assistant. Rs. 200—10—300—15—450 (C). 


Designations and scales of pay of 
corresponding posts in non~Secretariat 
Offices 

Suuerintendent/Head Clerk. Rs. 430—30— 
610—E.B.- -40—'730—E.B.—45—830 (M). 
Rs. 250—270—15- -390—E.B.—15—450—20— 
490—E.B.-25—715 (M). 

Rs. 450—25—550—30-670 (C). 

Rs. 350—20—550 (C). 

Rs. 275—15 —410—E.B.—20—550 (M). 

Rs. 330—15—420 (Mi. 

Rs. 210—10—280 (M). 

Rs. 270—10—350 (M). 

Rs. 185—10—295 (M). 

Senior Clerk/Aval Karkun. Rs. 195—10— 
245 (M). 

Rs. 185—10—245 (M). 

Rs. 145—8—185 (M). 

Rs. 145—8—185—10—215 (M). 

Rs. 160—10—300 (C). 


Lower Grade Clerk/Typist. Rs. 120—5— 
160—E.B.—5—180—8—212—E.B.—8—260 
-10-270 (C). 


Clerk/Tvpist. Rs. 100—3—130—E.B.—4- 
170 (M). 

Rs. 120—5—160—E.B.—5—185—6—203— 
E.B.—6—245 (Cl. 


Stenographer. Rs. 250—10—350—15—500 
(C) Higher Grade. 

Rs. 350—20—470—E.B.—20—550—25—600 
(Cl Selection Grade. 

Rs. 200 —8—280—E.B.—8—320—10—350 (C) 
Lower Grade. 

Havildar. Rs. 87—2—107 (C). 

Daftary. Rs. 77—2—97—E.B.—2—107 (C) 
Naik. Rs. 77—1—87—E.B.—1—92 (C). 
Peon. Rs. 72—1—82 (C). 


Stenographer. Rs. 160—6—190—8—230— 
E.b!—10—320—15—350 (M). 

Its. 200—8—280—E.B.—8—320—10—350 (C). 

Havildar. Rs. 80—2--100 (M). 

Daftary. Rs. 70—1—80—E.B — 2—100 (M) 
Naik. Rs. 70—1—80—E.B.—1—85 (Ml. 
Peon. Rs. 65—1—75 (MV 
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4. We have not been able to know how and under what circumstances these 
distinctions in pay structure of the Secretariat office' staff and the staff outside the 
Secretariat were introduced. We, however, find that similar distinction to some extent, 
exists in the Central Government and in some State Governments also. It is obvious 
that some of the ministerial staff in the Secretariat, is preferentially paid as compared 
to staff outside the Secretariat. Grievance is made that employees of similar categories 
and doing the same work are paid less than their Secretariat brothers. It is also 
pointed out that Superintendents of the larger sections in attached offices or offices 
of the subordinate departments shoulder responsibilities equal to those of the average 
Superintendent in the Secretariat. Justification, if any, for higher rates for above 
mentioned pay scales has, therefore, to be examined for each category of staff on 
the basis of (1) Nature of work; (2) Responsibility; (3) Qualifications required; 
(4) Method of recruitment and (5) Historical oackground for such preferential treatment, 
if any. 

5. As regards clerks, it is obvious that their work is of routine type involving 
receipt, despatch, typing, etc. The work is of simple nature and there is no scope for 
differentiation as regards onerousness of duties or responsibilities from one office to 
the other. The minimum qualification for Clerks in Secretariat or outside offices is 
Secondary School Certificate Examination. Prescribed age limit is also between 18 to 
24 years. Recruitment to clerical posts for all offices in Greater Bombay including 
Secretariat, is made through the Public Service Commission on the result of a common 
competitive examination. In mofussil offices, Clerks are recruited without competitive 
examinations and by the Heads of Department. In our view, there is no justification 
for having different scales of pay for Clerks in the Secretariat offices, and outside 
offices. There appears no justifiable reason as based on nature of work, responsibility, 
qualifications or recruitment method for higher pay scales for Clerks in the Secretariat. 
The fact that clerks in the mofussil are appointed by Heads of Department without 
competitive examination also would not justify such distinction. If considered necessary, 
competitive examinations for clerks in mofussil offices also can be provided for. 
Similarly, there does not appear any difference in the nature of work, duties and 
responsibilities in the case of typists and clerks. 

6. The case of Assistants and Superintendents in our view, however, stands on 
a separate basis. The posts of the Assistant in the Secretariat are entry posts. They 
are filled on the basis of competitive examinations with the quota of 25 per cent, for 
entry by promotion from the cadre of the clerks. The posts of Senior Clerks (called 
noting assistants in some offices) in other offices are filled by promotion of lower 
division clerks. The posts of Assistants are basic posts from which all higher appoint¬ 
ments viz. Superintendents and Under Secretaries and in some cases, even Deputy 
Secretaries are made. 

7. We are informed that previously there were two scales for Assistants (Junior 
Assistants on Rs. 165—300 and Senior Assistants on Rs 260—350» and that with a view 
to attract persons of higher calibre, Government sanctioned a combined scale of 
Rs. 200—450 since 1962. An Assistant is required to note on cases and has to submit 
the file complete with relevant information to the Officers through the Superintendent, 
and present intelligent appreciation of the facts, for their orders. They deal with case 
work involving collection of relevant data such as old references, precedents, facts and 
figures relevant to the cases. Minimum qualification for admission to competitive 
examination is a University Degree. In our view, the nature of work and the extent of 
responsibility is also of a high order. 

8. It has to be recognised that recruits to Secretariat have to be drawn from a wide 
field and for this purpose competitive recruitment is provided for as “ it is necessary to 
build up in the Secretariat a permanent staff of such quality v/hich in due course 
will contribute a substantial proportion of qualified candidates for supervisory posts 
of Superintendents and the higher-grade Secretariat Officers”. It is expected that 
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the cadre of Assistants should consist of personnel of higher degree of intellectual attain¬ 
ments with developed ability and deliberative faculty. 

9. Posts of Superintendents are supervisory posts. Besides supervising the work 
of stafi in the section under them, they are also required to handle important cases 
themselves. At present, there are more than 15 scales of Superintendents in various 
offices of the Maharashtra Government. Some posts (for instance in Education, Police and 
Forest Department) are gazetted posts and as such, are in Class II service. The scales 
for Superintendents in mofussil offices are not invariably lower than the scales obtained 
in the Secretariat. Superintendents in some offices are Class II Officers having a mofussil 
scale of Rs. 270—715 which is higher than the City scale of Secretariat Superintendents 
of Rs. 370—665. In the Central Secretariat also, there is difference m the pay scales 
of Secretariat Superintendents (known as Section Officers) and of the Superintendents 
in other departments. In the Secretariat, the posts of Superintendents are filled by 
promotion from the cadre of Assistants, while in non-Secretaviat offices, they are filled 
by promotion of Upper Grade or Senior Clerks. We have pointed out the distinction 
between an Assistant in the Secretariat and an Upper Grade Clerk in outside offices as 
regards method of recruitment and minimum qualifications and nature of work. 
Necessarily the post of Superintendent in the Secretariat has to be ranked at higher 
levels while determining pay scales, considering the level of staff from which 
the posts of Superintendents are filled in by method of promotion. It is 
generally recognised that work in the Secretariat at higher levels, is of a more 
difficult and responsible character and also to some extent more arduous and 
requires personnel of higher calibre. Under these circumstances the posts of Superin¬ 
tendents and Assistants in the Secretariat have to be classed separately for purposes 
of pay scales and distinguished from Superintendents and Upper Grade or Senior Clerks 
in Non-Secretariat Offices. In our view, there is no discrimination involved in making 
such distincton and the grouping can be considered as justified on rational grounds. 

10. When pay scales are determined according to nature of duties and responsi¬ 
bilities, the question of discrimination does not arise. These posts if they are allowed 
higher pay scales the same will be not because of the mere fact that they belong to 
Secretariat office or because they are members of the Secretariat service, but because they 
are called upon to perform work demanding higher ablity and responsibility. If there is 
any other office in which similar posts with equal or higher degree of responsibility 
exist then equal or higher pay can be fixed as has actually been recommended by us 
for such posts. 

11. We are not in favour of having separate Secretariat pay scales as such, as will 
appear from the fact that we are proposing to make no distinction in pay scale in the 
case of clerks in the Secretariat and in non-Secretariat offices. We' see no significance 
in having scales office-wise or region-wise. Our terms of reference also enjoin that 
pay scales should be determined with reference to onerousness of duties and levels 
of responsibility. Impliedly, considerations of office and region have to be discarded 
in the process of determination of pay scales. It appears that much of the misunder¬ 
standing will be removed if Government considers the appropriateness of designating 
Superintendents in the Secretariat as Section Officers which is the nomenclature 
obtained in the Central Government. 

12. In 1908 a Committee, presided over by Sir James Meston (as he then was), dealt 
with the pay and prospects of clerks in the Secretariat of the Government of India 
and certain other offices. At that time the clerical establishment of the Secretariat 
was divided into two divisons; first and second, the former comprising of those clerks 
who were required to deal with the higher class of clerical work and the latter those 
who were employed on work of routine character. The Committee fixed the initial 
pay for the first Division Clerk at Rs. 140 per month having regard to the value of his 
work, his experience and standing. The Second Division they regarded as standing 
on different footing because its work was assumed to be of simple and routine character. 
Their pay was, therefore, fixed at Rs. 60 with maximum at Rs. 200. In recognition of 
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the importance and responsibility of the work done by the Superintendents whom 
the Committee described as the repositories of the experience and traditions of their 
departments, the Committee recommended that they should be granted the rank of 
gazetted officers. The Committee also emphasised that the Secretariat stood on a footing 
of its own different from any other offices in India and that it required in its clerical 
staff a higher degree of intelligence, a broader outlook and a more discriminating 
critical faculty than could be expected in other offices. From the above account, it will 
be clear that it is rational to class the posts of Superintendents and Assistants separately 
and as distinguished from the posts of Upper Giade or Senior Clerks and Superinten¬ 
dents in other offices. 

13. The Second Pay Commission (in paragraph 27—Report page 117). while comparing 
the Lower Division Clerks in the Secretariat with those in non-Secretariat Offices has 
also observed “ As regards duties and responsibilities we do not think that the work 
of routine clerks dealing with receipts, despatch and typing etc. can differ significantly 
between one office and another. Thus by the criteria discussed above, defferential in 
the rates of remuneration of Lower Division Clerk does not appear to be justified ” and 
fixed uniform pay scales for both categories. 

14. As regards comparison between Assistants in the Secretariat and Upper Division 
Clerks (Senior Clerks in Maharashtra Government) we may further reproduce the 
observations of the Second Pay Commission (at page 130 paragraph 18) that “Upper 
Division Clerks in administrative offices have claimed parity with the Assistants in 
the Secretariat. We consider that this is not justified as the Assistant’s work is 
more complex and requires greater ability and in our view moreover recruitment 
qualifications will also be different ”. In fact in Maharashtra Government the recruit¬ 
ment qualifications are different as has already been stated above. 

15. Stenographers in the Secretariat of the Maharashtra Government are recruited 
through the State Public Service Commission by competitive Examination. For outside 
offices, they are recruited through Employment Exchanges. There is a claim for 
parity with pay scales in the Secretariat. Stenographers attached to higher officers 
come in contact with administrative work and are entrusted with additional work 
involving some correspondence and some assistance to their respective officers in 
matters of routine work. These responsibilities are in addition to the work they put 
in as Stenographers. Their duties are often highly exacting and they work under 
direct supervision of the officer. Stenographers who work as Personal Assistants to 
Ministers and to the Secretaries to Government have more onerous duties and 
responsibilities as compared with Stenographers attached to highest officers in other 
offices. The distinction thus deserves to be noted and absolute parity is not possible or 
justified. At lower levels, however the duties and responsibilities vary according to 
officers to whom they are attached. We have dealt with their question on this basis. 

16. It is sufficient at this stage to state that there can be difference in duties and 
responsibilities between apparently similar posts or posts with similar designation and 
as such, there will be different pay scales for such posts. It should be realised that 
this difference is due to nature of work and not because some persons are employed 
in the Secretariat while others are employed in non-Secretariat Offices. Once the 
principle that pay should be determined on the basis of nature of duties and responsi¬ 
bilities is accepted, each case has to be examined on its own merit and there remains 
no significance or necessity for having a classification like “ Secretariat scales ”, or 
“ Non-Secretariat scales ”. Continuance of such categorisation of pay scales on the 
basis of departments or establishments or geographical regions is bound to result in 
discontent and uncalled for friction among the services and employees. It may be 
mentioned that Maharashtra Government Employees’ Federation has also unequivocally 
exoressed “That there is no valid justification for giving different treatment in the 
matter of pay scales to the Secretariat services and posts in attached offices in Bombay 
City and elsewhere and that the pay scales should be based on the functions and 
responsibilities of various posts.* 



CHAPTER 11 


SPECIAL PAYS 

The terms of reference require this Commission inter alia to review special pays 
sanctioned in various offices and establishments under government and submit 
recommendations for their abolition or their further continuance at existing, enhanced 
or reduced rates. The Commission has also been asked to suggest principles for 
regulating the grant of special pays in future. 

2. The pay-structure of the public services in Maharashtira is made up of a number 
of standard pay-scales applicable to different cadres of services and classes of posts in 
accordance with the levels of responsibilities. As the differentials in the pay-scales are 
provided to correspond to different levels of duties and responsibilities of the pests, it is 
necessary to maintain a balance between them. Any imbalance between them, in 
relation to any one or more classes of Government servants calls for adjustments in 
their emoluments. The most common causes for such imbalance are (1) reauction in the 
real earnings on account of postings in areas of high cost of living, and (2) the need for 
compensation for specific addition to normal duties and responsibilities of a Government 
servant or the onerousness of carrying on duties in very unhealthy or isolated places of 
postings. Tiie employee is compensated for (1) by grant of C.L.A. and H. R. A., and for 
(2) by the grant of special pay. 

3. Every addition to duties and responsibilities is not always of a permanent 
nature or is not heavy enough to justify a serarate higher pay scale. Grant of special 
pay is resorted to, in such cases, so as to achieve the desired effect of differentiated 
remuneration without committing the public exchequer to a needless, permanent and 
heavier liability. The grant of special pay pre-supposes that the officers to whom it is 
paid have full time employment already. The Central Pay Commission has observed 
that “ the central idea of a special pay is that it is the most satisfactory way of com¬ 
pensating such addition to work or responsibility or such greater a>duousness of 
duties as is recognizable enough to merit additional remuneration, but not considerable 
or in some cases of such a permanent nature, as to justify placing the post in question 
in a higher grade. In other words, it is, broadly speaking, a flexible system of 
differentiated remuneration between the two grades". 

4. Special pay is defined in B. C. S. Rules 9 (49; as meaning an addition of the 
nature of pay to the emoluments of a post or of a Government servant, granted in 
consideration of— 

(a) Specially arduous nature of duties, or 
(b; Specific addition to the work or responsibility, or 
(c) Unhealthiness of the locality in which the work is performed. 

The grant of special pay is at present regulated on the basis of the above broad 
principles. 

A very common case in Government departments calling for the grant of special 
pay is the one in which an employee is called upon to hold, temporarily, one or more 
independent posts at a time or to look after the current duties of another post in 
addition to his own. The grant of special pay in such cases of combination of appoint¬ 
ments is regulated under B. C. S. Rule 609. 

5. From the provisions made in the B. C. S. Rules, it appear^ that the practice of 
granting special pay in accordance with the principles mentioned above, has been in 
vogue for a very long time. The quantum of special pay admissible to an employee who 
satisfies the requirements of B. C. S. R. 9 (49) is usually determined a,s a specified 
percentage of pay or an amount fixed in relation to pay. After the general revision of 
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pay-scales in ISM, the special pays were reviewed in 1936 on the basis of the working 
guides prescribed in the note prepared by the special Officer, Mr. C. G. Freke, on the 
subject. The general principles enunciated by him were :— 

(a) No special pay should be given for small or not very definite increase in 
responsibility. 

(b) If the increase in responsibility is not very large, special pay should be 
about 10 % of the average pay. 

(c) For considerable increase in responsibility, special pay upto 20 % may be 
allowed. 

After the general revision of 1947, the special pays were again reviewed in 1952, 
generally on the basis of the criteria recommended by Mr. Freke. It was then decided 
that where special pays are sanctioned, on percentage basis, to posts for mor than 
8 years they should be converted into fixed amounts. Special pays granted to louring 
Government servants for double establishments were discontinued, and where revision 
of pay scales resulted in substantial increase in pay, the special pays were either 
reduced or abolished, on the ground that, 1 the pay scales of the posts were determined 
after taking all these factors into account. 

When the revision of pay scales was undertaken in 1962, Government intended 
to review the cases of special pays but it seems that this review did not materialise. 
Therefore, though a portion of D. A. was merged in pay, the special pays fixed previously 
on percentage basis, were continued at the same percentage rates. This has evidently 
resulted in a higher special pay for the same nature of work. 

6. In the Questionnaire issued by us, we invited the comments of eminent public 
men, service organisations etc., in regard to the question of continuance or otherwise of 
the existing special pays. Particulars of all special pays granted at present in different 
Government departments have also been collected together with the reasons for their 
grant and justification for their continuance. The total number of posts which carry 
special pays in the various departments, is as follows:— 




Total Number of Posts carrying 

special pay 



Class I. Class II. 

Class III. 

Class IV. 

Total. 

Agriculture and Co-operation Department 

46 

9 

756 

7 

818 

Buildings and Communications Department 

lo 

33 

1C5 


153 

Education and Social Welfare Department 

67 

8 

352 

20 

447 

Food and Civil Supplies Department 

4 

o 

57 

1 

64 

Finance Department 

7 

31 

441 


479 

General Administration Department 

18 

9 

186 

3 

216 

Home Department 

43 

410 

15,499 

4 

15,956 

Industries and Labour Department 

16 

3 

112 


131 

Irrigation and Power Department 

23 

91 

335 


449 

Law and Judiciary Department 

15 

o 

311 

2 

330 

Maharashtra Legislature Secretariat 

1 

.... 

15 

4 

20 

Rural Development Department 

4 

i 

33 


38 

Revenue and Foresis Department 

36 

35 

1,192 


1,263 

Urban Development and Public Health Department,. 

17 

199 

186 

3 

405 

Total ., 

312 

833 

19,580 

44 

20,769 
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7. From cases of special pay reported to us by the Departments, it is observed that 
the special pays art. at present granted for the following main reasons — 

Reasons. l 3,> sts. 


(1) Arduous work 

(2) Additional duties and responsibilities 

(3) Handling Cash 

(4) Confidential work 

(5) Accounts work 

(6) Typing/steno allowance 

(7) Deputation 

(8) Technical work 

(9) Work in unhealthy surroundings 

(10) All-India Services under their regulations 

(11) For other reasons 


8,812 

(5,647 

1,639 

32 

4f)0 

438 

73 

2,416 

109 

24 

109 


Total 


20,769 


8. Replies received to the Questionnaires from the officials and non-officials 
generally favour the continuance of the system of special pays. They suggest that the 
special pays should be continued and are justified in the following cases 

(1) Whenever there is a departure from the normal work or if the work involves 

risk to life. 

(2) For additional qualifications in technical and scientific subjects. 

(3) For work of a higher order. 

(4) As an incentive to attract suitable persons. 

(5) As a compensation for the lack of amenities. 

It is further suggested that special pay^ should be in terms of fixed amounts and not on 
percentage basis, and that they should not be permanently attached to posts. If special 
pays require to be permanently attached to certain posts, it is better in their opinion, 
to revise the pay scale of the posts. A few replies advocate complete abolition of all 
special pays either by prescribing higher pay scales or by creating additional posts to 
absorb the increase in work. 

9. In the first place, special pays are usually given for specific addition to duties 
which is of a temporary nature. It is also given to avoid the creation of separate cate¬ 
gories of posts with little or no chance of higher promotions e.g. special pays given to 
clerk-typists or clerk-cashiers. It is found that it is not advisable or economical to 
merge these special pays into separate pay-scales. This would give rise to a multiplicity 
of pay-scales and also cause difficulties in inter-departmental transfers and frustration 
to the staff from lack of promotional facilities. We, therefore, agree with the view of 
the Central Pay Commission that special pay is the most satisfactory way of compen¬ 
sating specific and sizable addition to work and responsibility of a Government servant. 
Besides being an economical arrangement, grant of special pay is administratively very 
convenient in certain circumstances and also serves as an incentive to the employees. We 
have therefore no hesitation in recommending continuance of the system of special pays, 
and do not support the suggestions for their wholesale abolition. 

10. The basic principles for grant of special pay stipulated in B. C. S. R. 9 (49) are 
quite sound in themselves and should be acceptable. Many suggestions (some of 
which are mentioned above) have been made for widening the scope of these principles. 
We. however, feel that the existing principles are sufficiently broadbased and would 
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cover many of the circumstances justifying the grant of special, pay. Others like 
possession of higher scientific, technical or professional knowledge than that required 
for the post are more adequately and equitably recognised, by the grant of additional 
increments and not by special pay. Similarly, grant of special pay for work of “higher 
order ” would lead to administrative complications and the discretionary determination 
of “higher order” which work should normally be recognised by quicker promotions 
and not by special pays. The expression “ specially ” used in B. C. S. Rule 9 (49) is of 
relative import and also vague. It would be better if it is fully explained. The expres¬ 
sion should clarify that it refers to strenuous duties as compared to the normal duties 
and responsibilities of a post and duties involving hazards and risk to life. B. C. S. R. 
9 (49) also provides for the grant of special pay for performing duties in unhealthy 
surroundings, as for example, duties in the leprosy section of the Medical Department. 

11. As mentioned earlier, it is noticed that 20,769 posts carry special pays in one 
form or other. In several cases, special pay appears to have been allowed as a result of 
ad hoc decisions in the course of creation of new departments and new posts. In our 
view, the number of cases for special pay can be considerably reduced by a strict 
application of the letter and spirit of B. C. S. Rule 9 (49). The system of special pays 
has no doubt to be flexible but too liberal a grant of special pays is apt to reduce it to 
a scheme for distribution of favours. The Central Pay Commission has observed that 
“ there is a widespread belief that whatever the theoretical basis of the system of 
special pay may be, it is in practice, largely a system of exercise of official favouritism. 
From this general belief flow other ideas about the special pays that they serve no public 
purposes ; that they involve avoidable expenditure' of public funds, and that they cause 
much heart burning among Government servants themselves, etc. The higher the level 
at which a special pay is granted, the more suspect it is, and the more disliked. ” We 
therefore recommend that the special pay should not be granted as a matter of course on 
a superficial scrutiny of the proposal but should be given with special jealously, in the 
least number of cases. As a rule, a Government servant should not be allowed to have 
more than one special pay. 

12. For purposes of a critical scrutiny, it is necessary to establish uniform norms- 
and criteria on the basis of the experitence of cases over a long period. Though the 
B. C. S. Rules have prescribed general principles to regulate the grant of special pay, 
the quantum of special pay to be sanctioned in each case is largely a matter of discretion. 
Every effort should be made to determine the degree and extent of additional responsi¬ 
bility as accurately as possible and special pay fixed in proportion to it. From this point 
of view, it is desirable that a central agency, preferably the Finance Department, 
should exercise proper check on the proposals. It has been suggested to us that the 
powers to sanction special pay should be delegated to heads of offices also, but we feel 
that unless the grant of special pay is strictly in accordance with the norms prescribed 
by Government, this control should not be decentralised. 

13. Compensation by way of special pay should be considered only when the 
additional duties and responsibilities are such as would merit additional remuneration 
but not so much, or of such a permanent nature, as would justify the grant of a higher 
pay-scale. If the duties and responsibilities are of such higher order and onerousness or 
are of such character as to form a separate level of responsibility, it would be appropriate 
that the posts with such characteristics should be covered by an appropriate higher pay- 
scale instead of granting special pay. To put it negatively, special pay being 
a differential for giving effect to the principle of equality between two employees or 
posts, the differentiating characteristic should not be of a nature justifying separate 
treatment and separation from the class to which it belongs. 

14. If there are number of posts, more or less of a similar class, carrying special 
pay, it would be desirable to treat them as a separate category and to prescribe 
a separate pay-scale for them. In the case of isolated posts also an attempt should be 
made to fit them in appropriate grade. That the post is an isolated one carrying no 
standard pay-scale should not be a ground for granting special pay. 
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15. It must be appreciated that the grant of special pay is a temporary arrange¬ 
ment and should not ordinarily be attached to a post as a permanent arrangement. All 
special pays should, therefore, be reviewed from time to time to ensure that they do 
not continue on permanent basis. If special pay, in any case, tends to continue 
permanently, the need for reducing the amount of special pay should be considered. 

16 It is necessary that the amount of special pay should not be large or 
disproportionate to the scale of pay of the class of employees concerned. A dispropor¬ 
tionate special pay has the result of disturbing both the pay structure and the relativities 
of pay between different posts. In cases of special pay covered by B.C.S.R. 9(49), the 
quantum of special pay may differ from case to case depending on the degree and extent 
of addition to duties and responsibilities as also on the pay of the person concerned but 
we feel that it should in no case be allowed to exceed 20 % of the average pay of the 
post. Ordinarily, where the increase in responsibilities is not very large, special pay be 
fixed only at about 10 % of the average pay. It should be ensured that the sum of pay 
plus special pay does not normally exceed the minimum pay of the higher post as that 
would tend to make special pay more attractive than promotion. 

17. We are of the opinion that the special pay should, as far as possible, be in terms 
of fixed amounts and not expressed as a percentage of pay because there appears to be 
no reason why the special pay based on increase in the work and responsibilities should 

go on increasing in proportion to the pay drawn. The percentage should only be 
resorted to, to determine the initial amount of special pay, which should then be specified 
in fixed amount. 

18. So far as the special pay admissible in the cases of combination of appointments 
is concerned, it has been represented to us that the percentages of special pay admissible 
under B. C. S. R 609 should be increased in view of the general increase in the work in 
Government offices and the cost of living. We do not consider that these considerations 
should affect the amount of special pay admissible c.r: combination of appointments. 
The general revision of pay scales would take care of the other factors and there would 
automatically be an increase in special pay as it is based on the grade pay. It should 
also be mentioned that the recent merger of the bulk of D.A. in pay, has already 
enhanced all special pays expressed in terms of percentages of pay. We, therefore, 
suggest that where the revision of pay scales has resulted in substantial increase in pay, 
the special pay may either be reduced or abolished. 

19. Another suggestion so far as the grant of special pay under B. C. S. R. 609 is 
concerned, is that it should be admissible even in cases of combination of two or more 
posts of equivalent status. It appears that there is no uniform practice in this connec¬ 
tion. In some cases, this is already admissible if the arrangement is for a term 
exceeding two months. As the justification for special pay is that the quality of 
responsibility which an Officer is called upon to undertake is higher than the quality of 
responsibility he has ordinarily to undertake in his own post, special pay for doing the 
additional work of a post of equivalent responsibility can be justified only where such 
additional responsibility involves extra hours of work for the officer concerned. 

29. The other types- of special pay which are granted for doing work not expected 
normally from the Government servant concerned, like special pays granted to clerk- 
typists, clerk-cashiers, account-clerks, etc. are intended to obviate the necessity of 
creating special scales of pay for each of these small categories. In these cases, the 
system of special pays gives flexibility to the administration and avoids the creation of 
small compartments in an office. We feel, therefore, that these special pays are 
justified and should be continued. 

In regard to Steno-typists however we do not see why a separate pay-scale should 
not be prescribed. The Steno-typists are promoted to the posts of Stenographers and 
therefore should be grouped with that cadre with a distinct scale. 
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21. In the light of what is stated above, we would formulate the following 
principles for regulating the grant of special pays 

(1) The basic principles for grant of special pays should be those stipulated 
in B. C. S. R. 9(49) and these should be very strictly enforced by a Centra] 
Authority like the Finance Department. 

(2) Special pays should not be sanctioned as a matter of course but as an 
exception and with due vigilance and care regarding their necessity. 

(3) While granting special pay it should be ensured that the increase in work 
and responsibilities, is not so much or of such a permanent nature as to justify 
a separate pay scale. 

(4) Ordinarily special pay should be 10 % of pay and in no case exceed 20 % 
and should be expressed in terms of fixed amounts. 

(5) Where the revision of pay scales has resulted in substantial increase in pay, 
the special pay may be reduced or abolished. 

(6) Special pays should be reviewed periodically to ensure that they are not 
granted on ad hoc basis and get attached to posts permanently without exceptional 
reasons. 

22. In the light of the above principles, we have reviewed the cases of special pays 
referred to us by the various departments. Some of the employees have claimed increase 
in the special pays attached to certain posts while some others have claimed special pays 
for posts which do not at present carry special pays. The number of such cases is too 
large to be dealt with individually in the present discussion. These cases have been 
considered while commenting upon the pay schedules of the department concerned 
separately. At this stage it is necessary to make one observation. For purposes of 
proposing continuance or discontinuance of existing special pays, or sanctioning new 
special pays, or for proposing change in the rates of existing special pays, 
we did not have sufficient and satisfactory material. We have proposed dis¬ 
continuance of special pay in cases where on examining the set-up of the 
department and duties and responsibilities of the office we were convinced that 
continuance of special pay was not necessary. But in cases where we have proposed 
continuance, we are not absolutely sure that our decision is correct. In reaching to such 
conclusicn we were more guided by the proposals of department and the general idea of 
the duties of the office. We had no method for checking or scrutinising of the various 
reasons put forward for continuance of special pays and also the appropriateness of the 
rates. It was impossible for us to scrutinise 20,769 cases with all thoroughness. We are 
not sure if our proposals for continuance of special pays in all cases we have recommended 
and their rates are correct. Our conclusions should be considered as being prima facie 
appropriate on material supplied to us, which we should say was quite scanty and of 
vague character and we had to act on this material as administrative heads backed up 
their proposals. We however noticed a general tendency of proposing special pays with¬ 
out regard for their propriety in some cases. We would therefore strongly recommend 
that Government should appoint an official committee of administrative experts who 
would examine each case of special pay fully and in details. 

23. Deputation Allowance or special pays to Government Servants on deputation : 

There are about 73 cases of special pays granted to Government servants on 
deputation. It is a practice at present to grant special pay upto 20 % of the grade pay 
to a person who is deputed to another office or cadre. The practice however is not 
uniform. The grant of special pay presupposes that the deputation entails additional 
duties and responsibilities for which the person is required to be compensated. In most 
cases, however, the deputation involves only change ir. the office. It cannot be said 
that in all cases there is an increase in the normal w’ork and responsibilities of the 
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person concerned. When a person is deputed outside his own cadre, it is usually in 
view of his special qualifications or his suitability for the work. Even if there is no 
perceptible increase in work or responsibilities on deputation, the view usually held in 
support of the special pay is that there is no reason why a person who has settled down 
in his own line of work and has been performing normal duties of his post should go 
out of his cadre and undertake new work unless there is sufficient inducement for it. 
The question about the need for grant of special pay arises in such cases. We would 
suggest that while considering cases of this type, the requirements of B. C. S. R. 9(49) 
should not be lost sight of and each case should be decided on merits We would not 
recommend grant of special pay in all such cases, as a matter of course. If the duties 
are of a kind outside the normal duties of the service, the test should be whether the 
addition to the normal work is really so material as to justify the grant of special pay 
in order to secure a satisfactory discharge of the duties. At present, this special pay is 
granted, as a matter of course, even where the only change is the change in office and not 
in work. Instances have come to our knowledge where special pays have been justified 
on the ground that district staff has to work in Head Offices and in other cases, on the 
ground that Head Office staff has to work in district or taluka places. Such indiscri¬ 
minate grant of special pays on deputation has given rise to favouritism and misuse of 
powers. Special pay on deputation should not be given unless the deputation really 
involves specific addition to duties and responsibilities. The Government of India in 
their orders dated 2Sth August 1966 have directed that “ deputation allowance will not be 
admissible to Government employees who go on deputation/foreign service to ex-cadre 
posts which carry identical, equivalent or lower scales of pay ” and equivalent scales 
have been defined as those which have the same minimum and maximum or where one 
scale is a segment of the other. It seemis necessary that similar procedure should be 
adopted by the Maharashtra Government in respect of their employees. 



CHAPTER 12 

COMPENSATORY LOCAL ALLOWANCE 

L We are concerned here with the allowances which are intended to meet the high cost of living 
in certain specially costly cities. As observed by the Second Central Pay Commission, compensatory 
local allowance is intended to compensate only that element of expensiveness of cities which is not 
covered by Dearness Allowance. 

Existing rules and pattern of compensatory local allowance disclose the following significant 
facts :— 

(1) Employees are divided into two groups namely, Gazetted and non-gazetted, with different 
rates. Importance has been given to status and not so much to pay- slab of the employee. 

(2) Compensatory Local Allowance is permissible only to employees who have their place 
of duties in cities which are classed as A, B or C class on the basis of population according to 
Census of 1961. Cities having a population of over 10 lakhs are classed ‘ A over 5 lakhs 
as ‘ B ’ class and over 1 lakh as ‘ C class. 

(3) Gazetted Officers in Bombay City get Rs. 50 for the pay range upto Rs. 500 and Rs. 75 
for pay range of Rs. 550 to 1,499 and Rs. 100 for pay range of Rs. 1,500 and above. In the case 
of non-gazetted officers the minimum rate of Compensatory Local Allowances for Bombay City is 
Rs. 7'50 for pay range below Rs. 76 and maximum rate is Rs. 75 for pay range of Rs. 500 to 
Rs. 999. For Nagpur and Poona the minimum rate is Rs. 5 for pay below Rs. 76 and maximum 
Rs. 10 for pay range of Rs. 200 and above. Compensatory Local Allowance is payable according 
to place of duty and not strictly according to place of residence (as in the case of House Rent 
Allowance). 

2. The system of paying Compensatory Local Allowance is of long standing. We have tried to 
ascertain how originally the rates of Compensatory Local Allowance were fixed and on what basis 
changes were introduced from time to time. We learn that the State Governments have been following 
the Central Government in the matter of pattern and rates of allowances subject to modifications 
necessitated on certain special circumstances obtaining in the State. Even the Reports of two Central 
Pay Commissions do not throw sufficient light for ascertaining how the figures of Compensatory Local 
Allowance were originally calculated. 

3. Rates of Compensatory Local Allowance and House Rent allowance were determined separately 
in the year 1948. Thereafter the rates were again revised in the year 1962. Special expensive cities 
or towns were classified in three categories as ‘ A ’ area—Greater Bombay (with population of more 
than 10 lakhs), ‘ B ’ area—Poona and Nagpur (population exceeding 5 lakhs), ‘ C ’ area—Ahmed- 
nagar, Akola, Amravati, Kolhapur, Malegaon, Nasik, Sangli, Miraj, Sholapur and Ulhasnagar with 
population exceeding 1 lakh. In 1962, when the Maharashtra Government decided to merge a portion 
of dearness allowance in basic pay, some change was effected in the rates and pattern of Compensatory 
Local Allowance and House Rent allowance. It will be noticed that the Governmnt of Maharashtra 
has broadly accepted the rates of Compensatory Local Allowance as sanctioned by Central Government 
except in one matter. The revised rates were not made applicable to both Gazetted and non- 
Gazetted employees uniformly, according to pattern of the Government of India. Separate rates of 
Compensatory Local Allowance have been sanctioned to Gazetted and non-Gazetted employees. This 
was presumably because this adoption of uniform rates would have resulted in the reduction of rates 
already admissible to Gazetted Officers. 

4. For purposes of this allowance, population has been considered as a broad index of special 
expensiveness of a locality. Employees dispute appropriateness of the population criterion. It is 
urged that the classification of cities or towns for purposes of this allowance should be based on the 
level of cost of living as indicated by the cost of living index. It has to be appreciated that cost of 
living index numbers do not indicate relative expensiveness of all the cities. These index numbers 
only indicate changes in the cost of living at a place for which they are compiled. Cost of living 
index number for Bombay will only indicate changes which have taken place in the cost of living in 
Bombay with reference to the base year of that index. There are different base years for indices 
constructed for different places. In Maharashtra, at present, seven cost of living indices are compiled 
for different cities and towns. Even in the case of indices for which there is the same base year, the 
changes in the cost of living reflected by each index number will not give idea of the relative cost of 
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living of other places. The fact that index number of any particular place has risen higher as; 
compared to index number of other places with the same base year will not justify an inference that 
the former place is more expensive than the latter. 

5. It is true that for exact measurement of expensiveness of a city and determination of relevant 
extent of such expensiveness at present there is no standardised norm. It is a fact of experience and 
observation, however, that cities and towns with bigger population are generally more costly and on 
the basis of this assumption, the scheme of Compansatory Local Allowance is usually worked out. It is 
possible that there may be some pockets where inspite of smaller population, living may be more 
costly. Such places should be considered as exceptions and these instances should not come in the 
way of taking population of the places as a general criterion, for determination of Compensatory Local 
Allowance. 

6. The Second Pay Commission has explained that the Compensatory Local Allowance is intended 
to compensate only that element of expensiveness of cities which is not covered by the dearness 
allowance. 

It follows that rate of Compensatory Local Allowance should be determined after considerations of 
the expensiveness of the city with reference to average cost of living in the State. The problem is, 
what is that average cost of living as expressed in money value or what is the ratio or relativity between 
such average cost of living for the whole State and in the expensive cities, for determining the extra 
element of expensiveness which is not covered by dearness allowance ? In the absence of such infor¬ 
mation it is impossible to determine precisely, the rates of Compensatory Local Allowance for different 
cities and towns and suggest suitable modification. Employees’ Associations urge that compensatory 
local allowance should be suitably increased or even doubled because of soaring high prices. 
Submissions of the employees do not seem to make any distinction between Compensatory Local 
Allowance and Dearness Allowance when they press such a demand. 

7. Payment of Compensatory Local Allowance as distinguished from dearness allowance is justified 
on the ground that the former is intended to compensate that element of expensiveness which is not 
covered by dearness allowance. Nobody has so far attempted a definition or description of this extra 
element. The genesis ot Compensatory Local Allowance as explained by First Pay Commission is that 
it was based on the principle that differentiation has to be made “ between officers with all India 
service liability and serving on uniform rates of pay in costly as well as less costly areas and establish¬ 
ments recruited on definite zonal scales of pay when pay scales themselves contained an element of 
differentiation for the higher cost of living ”. 

8. In fact we feel it relevant to observe that during the last few years the expensiveses of mofussi^ 
areas is increasing and there are grounds to believe that difference in costliness of living in different 
towns is getting reduced, particularly in the case of middle Class families and also working class 
families. This is our impression which we consider as realistic though we have no facts or figures with 
us to substantiate the same. For arriving at a definite conclusion, survey of family budgets is 
essential. 

9. In the absence of required data or any standard for measuring relative expensiveness of the 
city with reference to average cost of living and particularly with reference to aforesaid element of 
extra expensiveness, it is difficult for us to say if any significant change has taken place in the above 
matter and to form new appropriate rates for Compensatory Local Allowance. Moreover, the change 
and its extent has to be ascertained in “ that element of expensiveness of city which is not covered by 
dearness allowance.” For example, at present Gazetted Officers on Rs. 500, having their offices in 
Bombay city get compensatory local allowance of Rs. 50. If we are asked to increase chis amount 
then it is necessary to be satisfied that in respect of the element of extra expensiveness which is not 
covered by dearness allowance, expeness have increased in proportion to the increase asked for in the 
Compensatory Local Allowance. Same reasoning will apply when proposal is made to reduce the 
rate of Compensatory Local Allowance on the ground that relative expensiveness has gone down 
below the existing level. 

10. The employees and even some of the Heads of Departments have urged that these allowances 
may be sanctioned according to pay slabs and at fixed rates instead of percentage basis, because^ 
according to them a slight change in the monthly pay, involves fresh calculations in respect of severat 



u W 


117 


i mployees every month. We do not think that the established practice need be changed merely 
! a use it involves some extra trouble in making calculations of Compensatory Local Allowance : prima 
l-icic. pattern of rates either on fixed rate basis or percentage basis is evolved by the administration for 
d reasons. In fact, some employees are sure to be prejudiced if percentage basis, as applied to 
i ram presently, is changed to fixed rate basis. We find that even in Government of India; percentage 
I - sis has been adopted. We do not, therefore, see any justification to recommend the change asked 

In.-. '■ • 

II. It has been urged that present rates have no relation to cost of living index, and as such the 
( rmpensatory Local Allowance rates should be increased by 25 % in the case of officers drawing pay 
<: more than Rs. 500 and Rs. 50 in the case of other employees. We have already explained the 
Ji iaction on the basis of which Compensatory Local Allowance and dearness allowance are paid. 
(acral increase in the cost of living as indicated by the cost of living index would make out a case for 
a.. ase in dearness allowance. For increase in Compensatory Local Allowance, an increase in that 
cl. nt of expensiveness in costly cities which is not covered by dearness allowance has to be substan- 
h.ii. d and also a standard measure for ascertaining of Compensatory Local Allowance on that basis has 
in he evolved. In the absence of material for coming to definite conclusions on above points and the 
ah i nee of norms for deciding the extent of increase, it is not possible for us to recommend an 
in< imase as has been asked for. 

i 2. It has been urged that the rules and the rates regarding grant of Compensatory Local Allowance 
!i eld be revised and brought on par with those of Central Government, in all respects. The present 
p.ilicrn is more or less on the pattern of Government of India, excepting for the distinction made 
l i iiM cn Gazetted and non-gazetted employees and change made by the Government of India in 
il l car 1965. Some of the employees have urged for removal of difference in pattern of rates 
i a i led for Gazetted and non-Gazetted staff and providing uniform rates to both the groups of 
i mi i sees on uniform basis, according to pay slabs. In our view, there is no reasonable basis to 
l'f i,me that a Gazetted Officer living in Bombay necessarily spends more than a non-Gazetted officer 
ili n ‘ii receiving the same pay. It cannot also be a valid principle that if a Gazetted officer spends 
mi i he should be compensated by paying him more than what is paid to a non-Gazetted officer. We, 

I iicii l ire, recommend the removal of this distinction and the providing of Compensatory Local 
All, ucnee at uniform rates to both the Gazetted and non-Gazetted employees. 

\iiplication of the proposed rates will result in a reduction of the amount of Compensatory Local 
Allow. nice which some Gazetted officers at present stationed in Bombay city are drawing. In such 
i ,i m i lie Government may provide that the reduction will be spread over three years or so. 

Al'cr giving our thought to all the aspects of the question, we propose that general scheme of 
( m il ,'satory Local Allowance should be continued as at present subject to modifications stated 

I i i * I < 11! i 1. 

W. propose Compensatory Local Allowance as stated below :— 

Statement indicating the proposed rates of Compensatory Local Allowance 


Bombay 

I'-. !',w Rs. 150 .. 10 % of pay subject to 

a minimum of Rs. 7'50 
and maximum of 
Rs. 12'50. 

Rs. i A ) ,md above .. 8 % of pay subject to 

a minimum of Rs. 12'50 
and maximum of Rs. 75. 


Poona and Nagpur 

Below Rs. 250 .. n % of pay subject to 

a minimum of Rs. 6 
and maximum of 
Rs. 15. 

Rs. 250 and above . 6 % of pay subject to 

a minimum of Rs. 15 
and maximum of 
Rs. 50. 


'in,, we have proposed discontinuance of city scales, all employees presently.governed by city 
si :l. a, 1 .1 opting for new scales proposed by us will get the Compensatory Local Allowance and 
iipl'.Y,. - with city scales not opting for new scales will not receive Compensatory Local Allowance. 

11 . i I .'■■■•. who have no ODportunity to opt for new scales, because of absence of change in the city 
sc i i 1 which they are presently governed will be entitled to receive Compensatory Local Allowance 
as i d above. . 

I :-i |i, - 



CHAPTER 13 

HOUSE RENT ALLOWANCE 


House Rent Allowance is an allowance towards defraying house-rent granted in localities where 
such rents are high or granted in lieu of free quarters. The first is intended to compensate employees 
who are stationed in certain cities, where level of rent is specially high. The second is allowed only 
to such staff whose duties require them to reside near their place of work for being available for duty 
at all times, and are, therefore, entitled to rent-free quarters, but for whom Government have not made 
such quarters available. In some cases, as in the case of Class IV employees working in the city of 
Bombay, free quarters or house-rent allowance is given as supplement to pay. The House Rent 
Allowance is not paid as compensation for the general high cost of living which is compensated by 
Dearness Allowance and C.L.A. but is intended to meet a part of the SDecially high cost of hiring 
residential accommodation. 

2. At present there are two types of pay scales for employees of the Maharashtra Gov ernment 
they are described as (a) Mofussil Scales, (b) City Scales (in Greater Bombay only). Employees 
covered by mofussil scales are alone entitled to C.L.A. and H.R.A. Employees on City scales are not 
entitled to these allowances. We have separately proposed the abolition of city scales and proposed 
common uniform scales. If our recommendation is accepted, all employees will hereafter be uniformly 
getting these allowances according to the scheme and pattern of the rules governing them. 


3. As observed by First Pay Commission, “ uniform common scales can be framed only on the 
assumption that in costlier cities, the basic scales will be supplemented by suitable house rent or other 
allowances.”. In the case of C.L.A. the population of a city is considered as adequate index to special 
expensiveness. The same criterion is used for existing pattern of House Rent Allowance. Cities are 
-classified into three categories viz. :— 

‘ A ’ Area .. Greater Bombay (with population over 1C lakhs). 

(Note .—Thana City is included in ‘ A ’ Area because of its contiguity 
to Greater Bombay). 

‘ B ’ Area .. Nagpur (with population over 5 lakhs). 

Poona 


‘ C ’ Area 


Ahmednagar 

Akola 

Amravati 

Kolhapur 

Malegaon 

Miraj 

Nasik 

Sangli 

Sholapur 

Ulhasnagar 


f (with population exceeding 1 lakh). 


The existing classification is based on the Census figures of 1961. 


4. In the case of all Gazetted Government servants and non-Gazetted servants whose pay is 
Rs. 250 or more, the allowance is based on the actual rent paid minus 10 % of the Government 
Servant’s pay subject to limits prescribed by the rules. The allowance is not admissible to those who 
occupy accommodation provided by Government, to those whom accommodation has been offered by 
Government and who have refused it, or those who have not been allotted residential accommodation 
but are in occupation of accommodation allotted to other Government servants. The accommodation 
must be of the type suitable to the status of the officer from the view point of rooms in the house, size, 
locality, general amenities and rent, and should have been approved by the prescribed authorities. 
Such authorities can limit their approval to such reduced rates as they may consider reasonable and 
the reduced rent then forms the basis of calculation of House Rent Allowance. 
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5. In the case of Government servants whose pay does not exceed Rs. 250 per month, the allow- 
ance is payable at the prescribed rates even if they share accommodation allowed to other Government 
servants provided the relationship of husband, wife, father, mother, son or daughter does not exist 
between two Government servants. 

The Government servant concerned has to give a certificate that the amount actually spent by 
him on house rent is not less than 10 % of his pay plus the amount of allowance paid to him and that 
no portion of the accommodation is sub-let to or occupied normally by adults other than those belonging 
to his family. An employee with pay upto Rs. 250 is exempted from giving such certificate. 

6. An officer residing in a hotel or boarding houses or residing and boarding with a private family 
as a paying guest is also eligible for the allowance according to proportion of the rental charges which 
the prescribed authority, allocates on the basis of accommodation occupied and the comparative cost of 
similar accommodation elsewhere. An officer living in a house owned by him is also eligible for house 
rent allowance. In such cases, the rental value of the house as assessed in municipal records, is 
taken as the rent paid by him for private accommodation for purposes ot this allowance. A house 
owned by the father or mother of a Government servant is treated as his own for the grant of house rent 
allowance. 

7. When Government makes available to Government servants residential accommodation owned 
or leased by it, the scale of accommodation, except at the Government servant’s request, is not to 
exceed that which is considered appropriate to the status of the occupant. In such a case, he has to 
pay rent on the basis of standard rent or 10 % of his monthly emoluments, whichever is less and also 
pay taxes which are not in the nature of house tax or property tax. 

8. It appears that it has been the policy of the then Bombay Government and the present Maha¬ 
rashtra Government, to generally follow the pattern of H.R.A. as is adopted by the Central Government 
except in one major respect, namely, the uniformity in the rates of H.R.A. for both the Gazetted and 
the non-Gazetted employees. In the Maharashtra State the rates are different. 

9. The present pattern of rates of House Rent Allowance is as follows :— 

I. GAZETTED OFFICERS 

Pay Range House Rent Allowance 


' A * Area (Bombay City) 

Percent 

Below Rs. 500 .. .. .. 15 (Since 1964 Thana City is 

included in this category for 
purposes of H.R.A.). 

Rs. 500-999 .. .. .. 12i 

Rs. 1,000 and above .. .. 10 

* B ’ Area (Poona and Nagpur) 

All gazetted officers .. .. 


* C * Area (Ahmednagar, Akola, Amravati, Kolhapur, Malegaon, Nasik, Sangli, 

Miraj, Sholapur and Ulhasnagar) 

Below Rs. 301 .. .. .. Rs. 10. 

Rs. 301 and above .. .. ..5 per cent. 

H 2339—16a 
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II. NON-GAZETTED GOVERNMENT SERVANTS 

4 A 4 Area (Bombay City) 

.. Rs. 10. 

.. Rs. 15. 

.. Rs. 20. 

.. .. 15 % subject to a minimum of Rs. 20. 

.. 12*%. 

4 B ’ Area (Poona and Nagpur) 

Below Rs. 76 .. .. .. Rs. 7*50. 

Rs. 76-99 .. .. .. Rs. 10. 

Rs. 100—199 .. .. .. Rs. 15. 

Rs. 200 and above .. .. 7* %. 

4 C ’ Area (Ahmednagar, Akola, Amravati, Kolhapur, Malegaon, 

Nasik, Sangli, Miraj, Sholapur and Ulhasnacar) 

Below Rs. 76 .. .. .. Rs. 5. 

Rs. 76—145 .. .. .. Rs. 7*50. 

Rs. 146—300 .. .. .. Rs. 10. 

Above Rs. 300 .. .. .. 5 per cent. 

10. Under existing orders H.R.A. equal to 15 % of pay is admissible without production of rent 
receipt to Government servants drawing pay upto Rs. 250. Also, Government servants in the pay 
range of Rs. 251—499 stationed at 4 A ’ and * B ’ class cities can claim a lump H.R.A. of Rs. 20 and 
Rs. 15 respectively without production of rent receipt. Thus, the position is that on pay of Rs. 250 
H.R.A. admissible in ‘ A ’ class city is Rs. 37'50 (15 % of pay). Without production of rent receipt 
a Government servant drawing pay over Rs. 250 will get H.R.A. of Rs. 20. The position under the 
Government of India was also the same till November 1965 when they liberalised their H.R.A. rules and 
allowed H.R.A. at 15 % of pay subject to a minimum of Rs. 20 to all Government servants drawing pay 
between Rs. 150 to Rs. 500 without production of rent receipt. Therefore, at present under the 
Government of India orders a Government servant drawing pay of Rs. 400 can draw H.R.A. of Rs. 60 
p.m. without production of rent receipt; while under the Government of Maharashtra such a Govern¬ 
ment servant can draw H.R.A. of only Rs. 20 without production of rent receipt. It has been repre¬ 
sented to us that Government of India rule should be adopted by the State Government also. 

The Government of India rule seems to be unduly liberal. Also, under it when the pay increases 
over Rs. 500, the H.R.A. will be drastically reduced if the Government servant is not paying rent over 
10 % of his emoluments. Under the existing orders in respect of Maharashtra Government servants 
claiming H.R.A. without production of rent receipt, the reduction in H.R.A. is gradual from Rs. 37 * 50 
to Rs. 20 and then nil. We are not, therefore, in favour of following the Government of India in this 
respect. We would suggest continuance of the existing rule and allow minimum H.R.A. of Rs. 20 to 
those drawing pay between Rs. 251 to Rs. 499 without production of rent receipt. 

11. It is further suggested that House Rent Allowance, like C.L.A., should be related to pay 
slabs with fixed rates and should not be rated on percentage basis. We have dealt with this suggestion 
in chapter on C.L.A. This practice of assessing House Rent Allowance on percentage basis also exists 
in the pattern of House Rent Allowance of the Central Government. Percentage basis helps to 
remove the inequalities between the employees. Employees should not be concerned with the pattern 
unless it has prejudicial effect on the allowance itself. They have not indicated how they are aggrieved 
by pattern of percentage basis that is at present adopted. Some of the Heads of Departments object 
only on the ground of inconvenience in making calculations every time when there is a change in pay. 
But this contingency will also be common to a' pattern providing fixed rates according to the slabs of 
pay. 


Below Rs. 76 
Rs. 76—99 
Rs. 100-125 
Rs. 126—499 
Rs. 500-999 
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12. Employees have urged that presently sanctioned rates have no relation to cost of living index 
and that the allowance should be raised by at least 25 % in the case of officers drawing pay over Rs. 500 
and by 50 % in the case of persons drawing pay below Rs. 500 and that many more towns should be 
brought within the scheme of House Rent Allowance instead of confining it to areas classed as A, B 
or C. It has been emphasised that, an account of acute shortage of housing accommodation which is 
presently not limited only to a few cities and towns, but felt even in small towns and villages, the 
present scheme of House Rent Allowance should be made applicable to all towns with population of 
more than 15,000. A suggestion has also been received that House Rent Allowance at 15 % should be 
made payable to Government servants working in different places irrespective of its population. It has 
also been brought to our notice that as soon as a Government employee is transferred, the house owner 
increases the rent and the next Government employee has to pay such increased rent and that in this 
way, the spiral goes on as a result of transfers, resulting in increasing rent at every change of tenant 
for the same accommodation. 

Submission has also been made that following the classification adopted by the Government of 
India, Poona should be raised to the status of B-l City. Presently the Central Government has 
bracketed Poona with Bombay for purposes of House Rent Allowance by granting it B-I status. 

13. Employees have also made some constructive suggestions for removal of hardships arising 
from scarcity of residential accommodation. It is suggested that the Government should undertake 
a programme of constructing quarters. It is also suggested that as landlord increases rent on transfers 
of employees, Government should requisition such premises and freeze rents. It is also urged that 
some employees are in occupation of big bungalows which are more than sufficient to accommodate 
an average family, and are paying only standard rent or rents at the rate of 10 % of pay. It is suggested 
that such big bungalows should be divided in smaller blocks and made available to more employees. 

14. The need for continuation of the scheme of House Rent Allowance is not disputed by any 
section of opinion. Though in earlier period when the system of paying allowances besides basic pay 
was introduced, only Compensatory Local Allowance or House Rent Allowance was payable, with the 
change in the economic conditions and rising costs of living since Second World War, the three 
allowances namely—Dearness Allowance, Compensatory Local Allowance and House Rent Allowance 
have become part of the pay structure for offering monetary relief to the employees. Dearness Allowance 
is intended to neutralise in part, upto a certain level of pay, the general average increase in cost of 
living. Other allowances are supplement to Dearness Allowance. Though expenditure for rent is 
taken into account while calculating cost of living for purpose of cost of living index numbers, rents 
in certain cities are abnormally high as compared with the general level of rent in other areas and as 
such, provision for payment of house rent as supplement to Dearness Allowance is essential in the 
present circumstances. 

15. The first important problem is about criterion to be adopted for selecting towns and cities 
for payment of House Rent Allowance. At present such cities or towns are classified on the criterion 
of population. Employees have urged that this test of population is not a safe guide and that House 
Rent Allowance should be made payable on the basis of levels of rent prevailing in different places. 

It is not disputed that level of rent is generally influenced by growth of industries, concentration 
of offices, acute housing shortage, growth of commerce and trade or political or geographical location 
and also administrative importance of the place. These reasons are also contributory causes for growth 
of population. Afore-mentioned factors, other than population, which influence level of rents, however, 
cannot serve as appropriate standards for classification of areas for purposes of House Rent Allowance 
as these factors are of very general character. Only a survey of rents can be a safe guide. A periodical 
enquiry into the levels of rent, at places with high percentage of Government employees and schedule 
of prevailing rates prepared on the basis of such enquiry can be the only precise measure for application 
of the scheme of House Rent Allowance and determination of rates to be made applicable. However, 
at present, no such surveys are available. Under the circumstances, the criterion of population is 
alone available for use. It has been so adopted and is in long use, in both the Central and the State 
Governments. 
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16. It is possible that in some places, with lower population than the proscribed limit, levels of 
rent may be higher and in such exceptional circumstances there should be no objection to include the 
particular city or town in a particular group irrespective of the criterion of population. There should 
be, however, satisfactory material for holding, that there is higher level of rent in these places, notwith¬ 
standing the fact that the population is below the required limit. Such exceptions have been made 
in the past. Previously Nagpur and Lucknow having population below 5 lakhs according to the 1951 
Census, were admitted in ‘ B ’ Class cities, some cities with population of less than one lakh were also 
admitted in ‘ C ’ Class, by the Government of India, because of abnormal scarcity of residential acco¬ 
mmodation. It is also possible that in cities within the same population range, there are variations in 
levels of rent. 

17. A broad classification of citieo for purpose of House Rent Allowance is necessary. If House 
Rent Allowance is made payable to all employees irrespective of such classifications and irrespective of 
the place of duty. House Rent Allowance will lose its significance and propriety, and will take the 
character of Dearness Allowance. It has, therefore, to be accepted that inspite of some infirmities and 
in the absence of better standard of measure like results of rent survey and rent indices, criterion of 
population is the only practical measure and guide, for arranging a pattern of House Rent Allowance. 
Presumption can be safely drawn that level of rents rise with significant rise in population. 

With the change in economic conditions, people from rural areas are migrating to urban areas. Due 
to expansion oi Government activities econnected with Five-Year Plans and steps taken for developing 
industrial areas even in smaller urban centres, the number of office employee? and other general popu¬ 
lation is increasing with rapid strides, even in smaller towns. Availability of better educational 
facilities is also another important factor for adding to the population in such places. Existing housing 
accommodation cannot cope with this increasing demand. 

18. During our visits to different places for hearing oral evidence and discussion of the problems, 
responsible Government officers from these places and also representatives of organisations of employees 
have brought to our notice the difficulties experienced by employees as a result of shortage of housing 
accommodation at places which are not presently included in the list of places for which House Allo¬ 
wance is admissible. We are convinced that there are difficulties in securing accommodation in 
district headquarters and various municipal towns and that employees suffer a heavy burden of expendi¬ 
ture on rent which can be considered disproportionate to their earnings. We have reached a conclusion 
that some relief in the form of House Rent Allowance should be made available to the employees who 
have their place of duties is some of the places presently not included in the classified areas. We 
cannot accede to the proposal that all employees wherever working should get House Rent Allowance 
as a result of general rise in the cost of living. Any such course if adopted will be fundamentally 
opposed to the principle on which the scheme of House Rent Allowance is based. House Rent 
Allowance is not Dearness Allowance and cannot have uniform application. It cannot be assumed that 
rents have abnormally risen at all places uniformly. The scheme of House Rent Allowance can be 
made applicable only to places where rents are considered as being abnormally high and acute shortage 
of accommodation is experienced in securing accommodation. There is no definite material with us 
that pressure on accommodation in places with population below 50,000 is abnormal and rents are 
specially high as a result of concentration of offices or for any other reasons. It seems, therefore, that 
there is no case for extension of the scheme of House Rent Allowance to cities with population below 

50,000. 

19. The rates of House Rent Allowance were revised by the Maharashtra Government in 1962. 
As stated earlier, this revision followed similar revision by the Central Government. 

20. In 1965, the Government of India further liberalised the House Rent Allowance rates for 
Poona City by classifying it as ‘ B-l ’ City and bracketting it with Bombay City tor purposes of House 
Rent Allowance. As the policy of the then Bombay Government and also of the present Maharashtra 
Government has been to follow as far as possible the pattern of Government of India in these matters 
and in our opinion justifiably so, we suggest the adoption of this modification by the Maharashtra 
Government. Further as from the point of view of scarcity of housing accommodation and high rents, 
Poona and Nagpur stand in the same position, we recommend that the rates of House Rent Allowance 
admissible for the Bombay City should be held admissible for both the cities of Poona and Nagpur. 
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21. For the reasons which we have explained in great length in the^ earlier paragraphs, we 
recommend the extension of House Rent Allowance scheme to towns with ‘ A ’ class Municipalities 
with population over 50,000. The following towns will be included in the House Rent Allowance 
Scheme as a result of our recommendation :— 

(I) Aurangabad, (2) Barsi, (3) Bhusawal, (4) Chandrapur, (5) Dhulia, (6) Gondia, (7) Ichal- 

karanji, (8) Jalgaon, (9) Jalna, (10) Kalyan, (11) Nanded. 

22. House Rent Allowance in lieu of Free Quarters .—The other type of House Rent Allowance 
is in lieu of rent free quarters. Rent free quarters are allowed only to such staff as are required to reside 
on the premises where they have to work and is intended to be a facility considered necessary for 
pioper discharge of their duties. There are, however, some exceptions and tree quarters are provided 
as supplement to pay or substitute for special pay etc. which would have been granted but for providing 
of free quarters. Some employees are provided with quarters with reduced rents. Sections 1 and 2 
of Appendix LV of Bombay Civil Services Rules Manual Volume II give a list of Government servants 
who are given rent-free quarters or quarters at reduced rates and those drawing House Rent Allowance 
in lieu of rent freee quaters. Rent concessions have also been sanctioned to class IV Government 
servants in Bombay City. Most of Class IV Government servants working in City of Bombay are 
provided with rent free quarters in the Government Chawls. Class IV Government employees in 
Bombay City, not provided with such Government quarters are paid house rent allowance at Rs. 10 
per month. However, this seems special for Bombay City and it does not appear to be an accepted 
policy of Government that all Class IV servants in the State should get rent free quarters. As all 
Government employees will be entitled to a House Rent Allowance according to rates recommended by 
us when stationed in Bombay, the practice of paying House Rent Allowance of Rs. 10 in lieu of rent 
free quarters to Class IV servants in Bombay under a different scheme may be discontinued. Those 
at present occupying rent-free quarters provided by Government will, of course, not be eligible for the 
House Rent Allowance. The Central Pay Commission has observed that “ The residence should be 
rent free only if the nature of duty or conditions under which they have to be performed are such that 
higher scale of pay or special pay etc. would be granted but for the concession of rent free quarters . 
We are in agreement with the above observations. 

23. We have considered the cases of groups of employees who presently enjoy the concession of 
rent-free quarters. Subject to the general principle enunciated above, we recommend that Government 
employees who are having the concession at present, may continue to enjoy such concessions but new 
employees to be recruited hereafter should not be admitted to these concessions unless the required 
conditions for granting of such concessions enunciated above are strictly fulfiled. Any exception to 
be made, should be in very special circumstances and with special sanction of the Government. 

It would similarly appear that in a considerable number of cases, the concession of rent free quarters 
or allowance in lieu thereof or providing quarters at reduced rates, may not be in conformity 
with the recognised principle, that rent-free quarters should be provided only if the nature of duties 
requires an employee to have his residence in the premises. We suggest, therefore, that all these 
cases should be re-examined by Government and the anomalies or elements of injustice, if any, 
removed. 

24. Some of the employees in occupation of Government quarters and who are not entitled to 
rent free quarters have urged that the present rates of recovery of house rent at 10 % of their pay should 
be reduced to % of pay in view of the high cost of living. Those who are occupying Government 
quarters at reduced rents, have also submitted that recovery of rents from them should be further 
reduced. We see no justification for these demands. All employees are expected to spend 10 % of 
their pay for their residence. In the present circumstances of shortage of residential accommodation, 
the employees in occupation of Government quarters are certainly at advantage as compared to others 
who have to live in substandard premises and still pay much higher rents. As regards those who are 
occupying Government quarters at reduced rents, we are not acquainted with the detailed reasons or 
circumstances which have originally influenced the fixation of these reduced rents. Cases with 
genuine hardships may, therefore, be examined individually by Government. 
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25. It is also urged that when accommodation allotted to the Government servants is not of the 
standard prescribed for its class and is of the type intended for the officer of lower grade, rate of rent 
for such accommodation should be the maximum rent that would have been paid by such lower officer 
for whom such accommodation is actually intended and not on the basis of the pay of the occupying 
officer, who is drawing higher pay. The grievance prima fade deserves consideration. But it is 
possible that low paid employees for whom quarters are intended were paying rent at concessional rates 
and that such considerations may not become available to high paid offices. Government may examine 
such cases and grant adequate relief if considered appropriate. 

26. Since we have proposed discontinuance of city scales, all employees, excepting those who 
are under city scales and do not opt for the new scales proposed by us and continue to be governed by 
their existing scales, will be considered entitled to House Rent Allowance. Employees whose scales 
have not been changed in the revision and for whom there is no occasion for opting for new 
scales, will also receive House Rent Allowance to the extent proposed by us. Only those in city 
scales, not opting for new scales inspite of such opportunity, will not get the House Rent Allowance. 

27. To conclude, we propose the following scheme of House Rent Allowance :— 

I. For Bombay, Poona and Nagpur. 

(Thana City to be included because of its contiguity to Bombay City) 

Pay Range Proposed rates 

Below Rs. 100 .. .. .. .. Rs. 15. 

Rs. 100—499 .. .. .. .. 15 % subject to a minimum of 

Rs. 20. 

Rs. 500-999 .. .. ; . .. 12}%. 

Rs. 1,000 and above .. .. ..10%. 

II. For Ahmednagar, Akola, Amravati, Aurangabad Barsi, Bhusawal, 

Chandrapur, Dhulia, Gondia, Ichalkaranji, Jalgaon, Jalna, Kalyan, Kolhapur, Malegaon, 

Nanded, Nasik, Sangli, Miraj, Sholapur and Ulhasnagar. 

Pay Range Proposed rates 

Below Rs. 100 .. .. .. .. Rs. 8. 

Rs. 100—300 .. .. .. .. 8 % subject to a minimum of 

Rs. 10 and maximum of 

Rs. 20. 

Above Rs. 300 .. .. .. .. 6 % subject to a minimum of 

Rs. 20 and maximum of 

Rs. 50. 

28. Before we conclude this chapter, we would like to make some observations on the Govern¬ 
ment scheme of House Rent Allowance in the background of present day economic conditions. It is 
a well-known fact that at present house owners exploit employees by taking advantage of their helpless 
position and deny the availability of the accommodation unless arrangement is reached as will give 
the landlord the desired rent, though contrary to the intentions of existing law relating to Rents. 
There are instances of blackmarketing in rents and such practices cannot be ignored or encouraged. 
The spiral of increasing rents will not stop and the difficulties of the employees will not be alleviated 
with a mere liberalisation of House Rent Allowance for Government servants. Moreover liberalisation 
of House Rent Allowance to Government servants to a further higher level, will have its impact on 
other people who are in occupation of tenanted premises. In this regard, the case of Bombay city 
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stands absolutely on separate and unique footing. In Bombay, hiring of new accommodation is almost 
impossible for a middleclass employee. Even for high grade officers Government has to requisition 
private flats. In Bombay, House Rent Allowance even if liberalised will only add to the total emolu¬ 
ments of the employees, but under no circumstances it will be a successful measure for securing 
accommodation. 

29. Under conditions as are prevailing in mofussil areas or in Bombay City and considering the 
resources of the State, and the nature and principles on which scheme of House Rent Allowance is 
based, we feel that it will not be possible to secure real relief in respect of housing accommodation to 
the employees by any further liberalisation of rates of House Rent Allowance. The concession like 
House Rent Allowance have their limits and the same are determined by the pay range of the employees. 
How much an employee should spend on accommodation has to be determined reasonably. Such 
limitation on expenditure for residential accommodation should determine the expenditure on house 
rent. At present, an employee getting pay of Rs. ICO per month receives Rs. 20 per month as House 
Rent Allowance for Bcmbay City ard Rs. 15 per month for Nagpur or Poona and Rs. 7 for other 
places in ‘ C ’ Class area. This House Rent Allowance is over and above 10 % of the pay of the 
employee which he is expected to spend from his pay tcwaids rent. The present allowance rates thus 
enable the employee with Rs. 100 as his pay to hire accommodation for a rent upto Rs. 30 in Bombay 
and Rs. 25 in Nagpur or Poona. Similarly, officers in Bombay with pay of Rs. 1,000 with provision of 
10 % of pay fer House Rent Allowance can hire a flat at rent of Rs. 200. The expenditure thus comes 
to 20 % of pay on residential accommodation, and should be considered a reasonable limit. In ‘ B ’ 
areas, an employee is enabled to spend % of his pay, and the same should be considered quite 
adequate. Thus though the rates of House Rent Allowance by themselves are not inadequate consi¬ 
dered from a theoretical point of view of suitability, these are not in any way in conformity with the 
actual rents charged. Therefore, if existing rates are not enough to relieve the distress of employees 
in securing residential accommodation, other methods and remedies will have necessarily to be devised 
or explored. 

30. Though not covered by our terms of reference we feel persuaded tc make some suggestions 
for alleviating the distress of employees particularly of lower-income groups in the matter of housing 
facilities. In the present conditions, any scheme of House Rent Allowance will not solve the difficulties 
which employees have to face in the matter of housing accommodation. It is essential particularly for 
protecting employees in low-paid brackets that Government should take appropriate steps for removing 
the distress. The first necessity is to piovide housing facilities at reasonable rates. Not only there are 
difficulties in getting accommodation, but even where houses become available, they are very often in 
distant and inconvenient places, and are also generally below the standard from the view point of living 
space, lighting, ventilation and other amenities. Such conditions of living are bound to affect 
efficiency. It appears to be the policy of the Government to insist on industries to provide for 
accommodation of industrial workers. As the biggest employer similar responsibility rests on 
Government in providing accommodation to its employees, particularly in the lower income groups. 
No doubt, the usual conditions of service do not impose any such responsiblity on Government. But, 
existing economic and special conditions demand that Government should take such interest in its 
employees on humanistic and special considerations and also in the interest of efficiency of adminis¬ 
tration. With prevailing high cost of construction, private parties do not find it profitable and are 
leluctant to undertake construction for giving on rent particularly when other avenues of earning 
more profits are available to them under the existing inflationary conditions. The Government have 
several scheme^ for improving housing conditions for people of low-income groups such as subsidised 
industrial housing scheme, the low-income housing scheme, the slum clearance scheme and middle- 
income group housing scheme. All these schemes benefit those who want to own houses. Govern¬ 
ment employees who serve the Government with conditions of transferability are not in any way bene¬ 
fited by these schemes. Under the various schemes 36,266 tenements were constructed at the end of 
the Second Plan, and by the end of the Third Plan 36,400 more tenements have been constructed in 
urban areas. Under rural housing schemes about 7,000 houses have either been constructed or 
improved. During the Fourth Plan, the target is for construction of 58,585 tenements. The Fourth 
Plan outlay is provisionally estimated to be Rs. 33'16 crores for housing and Rs. 5'84 crores for urban 
development. It will not be out of place to expect that either as part of these schemes, or separately 
from them, a scheme should be drawn up for constructing houses or flats for being let out to employees 
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on reasonable rents. At least, a scheme of constructing kutcha buildings (with life of about 15 years) 
can be undertaken for the time being, if financial position does not permit immediate construction of 
permanent houses or blocks. Such a scheme is not likely to be completely unprofitable but even if 
it be so from financial point of view, in our view it will be worthwhile on social and administrative 
grounds. When Government is subsidising private sectors for various schemes and other cooperative 
efforts, there is equally a strong case for subsidising a scheme for providing facilities to its own 
employees. 

31. Any scheme of Housing is likely to take some time for its implementation and may not 
relieve the employees from their immediate distress. Following measures can be usefully taken without 
much cost to Government:— 

(1) Employees should be given proper assistance for enforcing the provision of the rent laws. 
Government employees cannot undertake litigation and have neither time nor money for this 
purpose. Legal machinery from the office of the Government Pleader (at district places) can 
be made available free of cost. The provision of rent control laws are sufficiently liberal for 
helping Government employees both for allotment of housing accommodation and fixation of fair 
rent. Government should consider in this connection whether they could net freeze the rents, 
at the level of rents paid by the employee previous to his vacating the premises as a result of his 
transfer or for any other reasons by suitable amendments in existing rent laws. 

(2) At present, much hardship in the matter of accommodation is due to frequent transfers. 
We understand that such transfers take place after every three years, even in the case of Class III 
employees. Government can consider if these rules for transfers cannot be relaxed for employees 
of lower levels at least till shortage of accommodation is removed and Government is in a position 
to provide accommodation under its own housing schemes. While transfers demanded by 
administrative needs or necessity must be ordered, transfers made merely as a result of routine 
procedure should be avoided in view of housing difficulties. 



CHAPTER 14 


TRAVELLING ALLOWANCE 

There are over 200 rules in the Bombay Civil Services Rules regulating the drawal of 
travelling allowance of Government servants. We doubt whether there are so many 
rules on the subject in any non-Government Office. While we have examined only the 
important rules, as they stand at present, we would suggest to Government to consider 
the feasibility of simplifying and reducing the number of rules after taking into account 
the travelling allowance rules of some semi-Government or private organisations, 
employing large staff. 

2. Basic Principles of Travelling Allowance. —The basic principles on which the 
rates of travelling allowances are determined are that they should not be a source of 
profit to the Government servants, but that they should be sufficient to protect him 
from monetary loss while travelling in the discharge of his duties. We consider that 
these principles are sound. On behalf of employees also, changes in rates of allowances 
admissible have been justified on the ground that the present arrangements do not 
conform to the latter principle and not on the ground that the underlying principles 
are not sound. 

3. Different classes of Travelling Allowance. —We confine ourselves only to the 
following classes of allowances, which affect many Government employees:— 

(i) Travelling Allowance on tour and transfer. 

(ii) Permanent Travelling Allowance. 

(iii) Conveyance Allowance. 

From the papers received by us, it appears that some time back Government had 
formulated proposals of revision of these allowances though no decision thereon was 
reached. We have considered these proposals as also the remarks of Heads of Depart¬ 
ments. representatives of Associations and others. Generally, the suggestions were that 
we should follow the Central Government rules. The various suggestions received are 
mentioned at the appropriate places. 

4. The present position in regard to the above mentioned travelling allowances is 
as follows: — 

For the purpose of calculating Travelling Allowance, Government servants are 
divided into following three grades: — 

(1) First Grade : All Government servants drawing pay over Rs. 800 per month. 

(2) Second Grade: All Government servants drawing pay between Rs. 800 

and Rs. 220 per month. 

(3) Third Grade : Remaining Government servants. 

This gradation is made on an ad-hoc basis and has nothing to do with classification 
of services viz. Class I, Class II etc. Thus, a ‘ Class I ’ Officer will not necessarily be 
a ‘ Grade I ’ Officer. 


I. Travelling allowance on tour. 

Class oj accommodation and rates oj incidental charges for journeys on tour. 


Grad". 

Class to which entitled. 

Incid' ntal charges. 

Rail Jourruy :— 



(i ) First Grade Officers of All India 
S rvices drawing pay over 
Rs. 1,600 per month. 

Air-oonditioned First Class 

1 Paisa per Kilometer to be deducted from 
incidentals under (it) below. 

(ii) Other First Grade Officers 

First Class 

35 paise for every 10 Kilometers or pait 
thereof if it exceeds 5 Kilometers. 
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I. Travelling allowance on tour— contd. 


Class to which entitled. 


Incidental charges. 


(iii) 3.>oond Grad> Offioois whose pay 
exceeds Rs. 550 per month. 
(Exception ):— 

Seoond Grad'Officers whose pay 
is more than Rs. 400 per month 
(for night journey of 6 hours or 
more). 

(»«) Other Second Grade Officers 


First Class 


First Class 


Second Class .. 


24 Pais'' for every 10 Kilometers or part 
thereof if it exooeds 5 Kilometers. 


(v) Third Grad' Offioers in receipt of pay 
of Rs. 145 per mouth and above. 

(vi) Third Grade Officers not included in 
(tt) above. 


Second Class .. 


Third Class 


13 Raise for every 10 Kilometers or part 
thereof if it exceeds 5 Kih meters. 


Sea Journey —(Steamer): - 

(Journey b'tw en Bombay and Ratnagiri 
only is considered here). 

(i) First Grad" Officer (over Rs. 800 per 

month). 

(ii) Second Grade Offloer (Rs. 220—800) 
(iii) Third Grade Officer (below Rs. 220) 


Highest Class (Cabin) 


Upjier deck .. 


One additional fare of the class to which he 
is entitled. 


Rond Journey :— 


Half the fare or daily allowance for one day 
whichever is loss. 


(») Government servants using their own 
convyanoe. 


Different rates from 14 Paine to 36 Raise 
per Kilometer depending upon the grade 
of the officer and the mode cf conve¬ 
yance i.e., whether motor car or motor 
cycle. 


(ii) Government servanls hiring a convo- 
vano\ 


Actual cost of hiring the conveyance but 
not exceeding 14 Paisc to 36 Paiae per 
Kilometer according to his grade. 


(iii) Government servants using a Govern¬ 
ment vehicle. 


Three-fourth daily allowance when they do 
not return to Headquarters on the same 
day. If more than one Government 
servant travels in Government vehicle 
every one will draw reduced daily 
allowance. 


(itr) By State Transport 


Half the fare of a single ticket or daily 
allowance for one day whichever is less. 


Air-Journey :— 

Only officers drawing pay over Rs. 1,000 
per month are allowed air journey. 


One fifth of the fa*e of a single ticket 
limited to Rs. 20. 
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Rates of Daily Allowance 


Special rates. 


Grade. 


----Ordinaiy rates for 

Bombay- Nagpur. Aurangabad and ether places. 

Poona. 


1 

2 

3 

4 


Rs. Ps. 


Rs. Ps. 

(a) First Qradt :— 




Pay of Rs. 800 p<r month or more 

12-00 

As in Column 2. 

10-00 

(6) Second Grade :— 




(i) Pay above Rs. 550 

8-83 


7-50 

(if) Pay between Rs. 351 to Rs. 550 

0-62 i 

Ab in Column 2. 

5-62 

(iff) Pay between Rs. 220 to Rs. 350 

6-25 J 


4-75 

(r) Third Grade :— 




l*) Pay above Rs. 100 

5-25 

4-08 

3-50 

(if) Pay between Rs. 146 to Rs 100 

3-87 

3 • 06 

2-02 

(if?) Pay between Rs 86 to Rs. 145 

2-50 

2-00 

1-75 

(if) Pay upto Rs. 85 .. 

2-00 

1-60 

1-60 


When a Government vehicle is used by officers for tour they lose l/4th Daily 
Allowance on the days on which they use Government vehicle and do not return to 
headquarters on the same day. If the Government servant returns to headquarters on 
the same day the amount of daily allowance admissible to him is regulated as follows: — 

If the absence from headquarters does not exceed Nil. 

6 hours. 

If the absence fiom headquarters exceeds 6 hours but 3/4th Daily Allowance, 
does not exceed 12 hours. 

If the aosence exceeds 12 hours. ... ... 3/4th Daily Allowance. 

5. When two or more Government servants travel in a Government vehicle, every 
one of them will be entitled to the reduced daily allowance. This is the position whether 
the Government vehicle is at their disposal or not. 

Government has fixed certain charges for use of Government vehicle for private 
work. 

Government servants permitted to use a Government vehicle on tour is also 
permitted to take with him one member of his family and one private servant without 
paying charges for the use of the vehicle. If more persons accompany the Government 
servant, the charges for use of the Govenment vehicles are to be recovered. 

6. The chauffeur of a Government vehicle if absent from headquarters for at least 
one night, gets full daily allowance for absence exceeding 12 hours and only £ daily 
allowance for absence exceeding 6 hours to 12 hours (after absence for one night in 
both the cases). He is not entitled to draw any daily allowance on the last day of the 
journey. 
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II. Travelling Allowance on transfer. 

7. Travelling Allowance on transfer is not admissible unless the transfer is in 
public interest (and not at the employee’s request) and the Government servant is 
entitled to ‘ Pay ’ during the period occupied by the journey. 

The actual travelling allowance on transfer admissible for various modes of 
journey is as follows: — 


Mode of Journoy 


For Government Servant. 


For members of family. 


1. By Rail 


2. By Steamer 


One fare of (he class to which he is entitled 
plus an allowance forineid nlal expenses 
at four ti’nos the proscribe d rate (accord¬ 
ing as a Government si rvant belongs to 
the first, si cond or third grade). 

Double the single fare of the class in which 
he is entitled to accommodation. 


One fare tor each adult me mber of his family 
and one-half fare for i ach child for whom 
the fare is payable if they accompany 
him. 


One fare for each adult in' mix r of his family 
and one-half fare for tach child for whom 
the fare is payable if they accompany 
him. 


By road in a hired conve¬ 
yance. 


Two mileages at the rate to which his grade 
entitles him. 


By road in motor vehiole Three fares 
plying regularly for 
conveyance of passengers. 


One mileage if one number of the family 
accompanies the Government servant 
and a fourth one, if more thaD one member 
of his family acoompany him. 

One fare for every adult member of his 
family and ono half for each child for 
whom such fare is payable if they accom¬ 
pany him. 


In the case of journey by rail or steamer, in addition to travelling allowance for 
personal journeys, a Government servant is entitled to actual cost of carriage by goods 
train, steamer or other craft, of personal effects upto prescribed maximum. He may 
also draw packing charges for personal effects actually carried subject to prescribed 
limits. The limits prescribed are as follows :— 



Grade of Government Servant. 

If not poss'-ssing 
family (in Kilograms) 

If possessing family 
(in Kilograms). 

Rate of packing charges 
per kilogram. 

1 . 

First Grade 

2,240 

3,360 

2 Paise per kilogram. 

2. 

Second Grade 

1,120 

1,680 

2 Paise per Kilogram. 

3. 

Third Grads 

••'1 





675 

825 

1 Paisa per Kilogram. 

4. 

Fourth Grade 

•J 




III. Permanent Travelling Allowance. 

8. A permanent travelling allowance is given to those Government servants, whose 
duties involve extensive travel over a wide area. Whenever there is extensive 
travelling over a limited area, a conveyance allowance is usually given. The permanent 
travelling allowance is granted, in lieu of all travelling allowances including daily 
allowance and therefore a Government servant in receipt of permanent travelling 
allowance, cannot ordinarily draw any other form: of travelling allowance when 
travelling within his sphere of duty. 
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9. The permanent travelling allowance is fixed on an average basis, after taking 
into consideration the ordinary travelling allowance that the officer has drawn during 
a period of six months or a year of touring. It is understood that the existing basic rates of 
permanent travelling allowance to various officers from Class IV to Heads of Depart¬ 
ments mentioned in Appendix XXII of Bombay Civil Serviies Rules Volume II and 
Bombay Civil Services Rule 383-B were fixed in 1941. In 1949 an increase of 75 per 
cent, over the basic rate in all permanent travelling allowances of less than Rs. 80 per 
month and 50 per cent, in the case of others (subject to a minimum of Rs. 140 per 
month i was allowed. While sanctioning a permanent travelling allowance, the 
minimum days of touring are always stipulated and if that minimum touring is not 
done, permanent travelling allowance is proportionately cut. 

IV. Conveyance Allowance. 

10. A conveyance allowance is granted to a Government servant whose pay has 
not been fixed with special reference to the expenditure likely to be incurred on touring 
in the performance of his duties, and whose duties involve, an extraordinary amount of 
travelling within a limited area. The amount of the conveyance allowance is usually 
based on (i) the status of a Government servant, (ii) number of miles he is required 
to cover on duty within the limited area, (iii) the type of vehicle maintained, if any, by 
the Government servant. Since these Government servants are required to travel 
extensively on duty within a short distance of tneir headquarters, they are not eligible 
for any other travelling allowance under the normal rules. The rates of the conveyance 
allowance as prescribed, are mentioned in Appendix XXIII of the Bombay Civil Services 
Rules and Bombay Civil Services Rules 387 to 394. 

OUR RECOMMENDATIONS 

We have considered the problems arising from the present pattern and rates of 
different kinds of travelling allowance and have come to the conclusions given 
hereinafter. 

11. Travelling Allowance on tour .—In regard to Travelling Allowance on tour the 
following points arise :— 

(i) Grade of the Officer, 

(ii) Class of accommodation to which the officer is entitled; 

(iii) Rate of incidental charges for journey by (a) rail, (b) air, (c) road, or 

(d) steamer; and 

(iv) Rate of daily allowance, depending upon the place of halt viz. whether the 

halt is at a costly place like Bombay, Poona, Nagpur, or Aurangabad, or 
any other place in the State, or at a place outside the State. 

At present, Government of India officers drawing pay over Rs. 1,600 per month are 
eligible to travel by air. Under Maharashtra Government orders, officers drawing pay of 
Rs. 1,000 per month and over are eligible to travel by air. We feel that these rules 
are fair and do not need any change. 

In regard to air-conditioned rail travel, at present officers of the All-India Services 
drawing pay over Rs. 1,600 per month are eligible to travel by air-conditioned first class. 
It has been suggested to us that officers drawing pay over Rs. 1,000 per month may be 
allowed to travel by air-conditioned class because (a) present day 1st class compartments 
are the old second class compartments and hence crowded ; (b) these officers are eligible 
to travel by air and since air conditioned first class rail fare and air-fare are more or 
less equal, the proposal will not involve much extra expenditure to Government; 
(c) generally these officers are State-level officers and are required to undertake frequent 
and long distance touring. On a careful consideration of these suggestion^ we feel 
that there r.e^d be no objection to lower this limit of pay for purposes of journeys on 
tour. Accordingly we recommend that State Government officers drawing pay over 
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Rs. 1,200 per month may also be held eligible to travel by air-conditioned first class, 
on tour only. 

It is similarly urged that officers drawing pay over Rs. 220 per month may be held 
eligible to travel by first class because (a) Central Government officers are so eligible, 
(b) accommodation in Second Class, which is the former Inter Class, is very limited 
and hence the journey by second class becomes inconvenient, (c) Facilities of 
sleeper-coach are not provided in Second Class. There is considerable force in these 
arguments and we feel that Government servants drawing pay exceeding Rs. 300 per 
month may be held eligible for travel by first class both on tour and on transfer. 

12. Incidental charges ,—In regard to incidental charges, some have suggested that 
rates of incidentals for road journey should be the same as for rail journey. Some 
others have suggested that incidental charges for rail journey should be limited to 
the daily allowance with the proviso that if the journey is of less than 12 hours, 
only half daily allowance should be granted by way of Incidental charges. A suggestion 
has also been made that incidentals should be related to the time taken for the 
journey and not to the kilometers travelled. 

13. The question of reduction of rail incidentals was considered by the Madras Pay 
Commission. It did not, howevei, suggest any reduction of incidental charges for rail 
journey as it observed that only officers having statewide jurisdiction undertake 
long tours. 

The Second Central Pay Commission’s observations on the subject were as follows 
“The' present scheme of incidental expenses probably works out to the 
pecuniary advantage of a Government servant who follows long journey with 
a short stay from his Headquarters and it works unfavourably when either 
the stay is long or the journey short. If the same Government servant undertakes 
these different kinds of tours, on different occasions, the net result may not be 
unsatisfactory either from his or the Government point of view, but the Government 
servant who follows a long journey with a short stay is not always the one who 
undertakes short journeys followed by long halt. It is therefore, necessary that 
both the daily allowance rates and the rates of allowance for incidental expenses 
should be reviewed and revised together, one generally upwards, and the other 
downwards. We recommend, however, that m the' case of Grade III and Grade TV 
staif there should be no reduction in the allowance for incidentals while revising 
the existing rates of daily allowance and mileage allowance (in connection with 
the tours).” 

Recently, Government of India has reduced the rates of incidentals for rail and air 
joumejs as a measure of economy. Under these orders, the allowance for incidental 
expenses is restricted to a maximum of one daily allowance at the ordinary rates for 
every twenty-four hours of the rail journey or part thereof. Incidental expenses for 
air journey each way are restricted to Rs. 20. Government of Maharashtra has adopted 
the Government of India orders in so far as they relate to air journeys only. 

14 As stated earlier, one of the main principles of travelling allowance rules 
is that travelling allowance should not be a source of profit. It can be argued that 
the present scheme of incidentals for rail journey is definitely a source of profit when 
the journey is long and therefore, a change in the rates is called for. After taking 
into account all the relevant factors, we recommend that Government of India orders 
regarding regulation of incidentals may be adopted, as they seem to be quite equitable 
and reasonable. 

15. Daily Allowance .—The existing rates of daily allowance vary from Rs 1-50 
to Rs. TO per day according to the grade of th? Government servant undertaking the 
journey. For expensive places like Bombay, Nagpur, Poona and Aurangabad, higher 
rates have been prescribed. These rates have been in existence since 1949. 
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All representations sent to us and all the witnesses who appeared before us have 
urged that the present rates of daily allowance have no relevancy to the present-day 
expenses of staying away from headquarters. It has also been emphasised that the 
Govrnment servants, on tour, do not always get accommodation in Government rest 
houses. Suggestions have, therefore, been made that (i) Government should have 
different rates of daily allowance for those staying in Government rest houses and 
those staying in hotels, and (ii) actual expenditure incurred for lodging, supported by 
vouchers, should be reimbursed. 

We called for information about boarding and lodging charges in various hotels 
in Bombay, Poona, Kolhapur, Sangli, Aurangabad and Nagpur. It seems that the 
minimum charges of two meals of ordinary type, at any place these days, are about 
Rs. 3 per day. 

After taking into account this information as w .11 as the rates of daily allowance 
fixed by the Government of India, we suggest the following rates of daily allowance’: — 


Grade. 

Existing rate. 

Proposed ordinary daily 
allowance rates. 


Rs. P. 

Rs. 

1st Grade :— 

Pay of R 3 . 800 and above 

10-00 

15 

2nd Grade :— 

(a) Pay above Rs. 550 

7-50 

10 

(6) Pay between Rs. 351 to Rs. 550 

5-62 

8 

(c) Pay between Rs. 220 to Rs. 350 

4-75 

6 

3rd Grade :— 

(a) Pay above Rs. 150 

2-62 and 3-50 

5 

(ft) Pay between Rs. 100 and Rs. 150 

.. .. 1-75 and 2-62 

4 

(c) Pay upto Rs. 100 

1-50 and 1-75 

3 


The above rates would apply toi all placefc in the State, except those where special daily 
allowance rates have been sanctioned at present, for meeting the expensiveness of these 
places. The names of such places, the existing special rates of daily allowances and the 
revised rates recommended by us are shown in the table below: — 


Grade. 

Existing special rate admissible at 

Proposed special rates 
of Daily Allowance at 
Bombay, Nagpur, 
Poona and Aurangabad. 

Bombay. 


Nagpur, Aurangabad 
and Poona. 

1st Grade :— 

Rs. P. 


Rs. P. 


Bs. P. 

Pay of Rs. 800 and above 

12-00 


12-00 


18-00 

2nd Grade :— 






Pay above Rs. 550 

8-83 


8-83 


14-00 

Pay between Rs. 351 to Rs. 550 .. 

0-62 


6-02 


10-00 

Pay between Rs. 220 to Rs. 350 .. 

6-25 


6-25 


9-00 

3rd Grade :— 






Pay above Rs. 150 

3-87 and 

5-25 

3-0d and 

4-08 

6-50 

Pay between Rs. 100 to Rs. 150 .. 

,. 2 • 50 and 

3-87 

2 • 00 and 

3-06 

5-00 

Pay upto Rs. 100 

.. 2-00 and 

2-50 

1-69 and 

2-00 

4-00 


H 2339—18 
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16. Under the existing orders, half daily allowance is sometimes admissible to 
Government servants on tour. It is given in addition to incidentals. The idea 
underlying the grant of half daily allowance instead of full daily allowance is that 
part of the expenditure on the day of arrival or departure would be met from the 
incidentals admissible to the Government servants. 

We have now recommended revised rates for payment of incidentals on the basis 
of hours spent on travel. In the light of those recommendations, we feel it necessary 
to liberalise the present rule regarding grant of half daily allowance to them. We 
recommend that these Government servants should be held eligible to draw full daily 
allowance at place of halt on the day of arrival and also on the day of departure, even 
where the Government servant has interrupted his halt with a journey to cut-stations. 
However, only half daily allowance may be granted in respect of place of halt from 
which a Government servant departs for headquarters on the same day on which 
he arrives at it. 

17. Suggestions have been made for revising the existing rule so that the Govern¬ 
ment officer who performs the journey in Government vehicles is given the full daily 
allowance and not 3/4th of the allowance admissible otherwise. We, however, feel that 
one of the items on which a Government servant on tour, has to incur expenditure is 
transport at the place of halt. This expenditure is avoided when the Government 
vehicle is available to him and hence a reduction in daily allowance is prima-facie 
justified. 

We, however, feel that the rule regarding reduction of daily allowance should be 
applicable only to gazetted officers and not to subordinate staff since such staff would 
generally be taken by the officers with them in the car, for administrative convenience. 

18. Some Class IV employees have represented that when they travel by Govern¬ 
ment vehicle while accompanying officers or Ministers, they are not given any incidentals 
as otherwise admissible to them when the journey on tour is by rail. 

We feel that it is not necesary to give incidentals except in the form of daily 
allowance when the journey is done by a Government vehicle. If our recommendations 
in the above paragraphs are accepted, they would now draw full daily allowance with¬ 
out reduction of one-fourth daily allowance. 

We would not suggest any other change in the rules regarding the terms and 
conditions for the use of Government vehicles. 

19. At present, daily allowance at full rates can be drawn only for the first ten 
days of a continuous halt on tour. If the tour exceeds the period of ten days, 
then for the next twenty days the daily allowance is given at the three-fourths 
of ihe normal rate and for the next sixty days, at half the rate. In exceptional 
circumstances, the Rule is relaxed to grant full daily allowance for stays exceeding the 
limits laid down therein. Similarly for officers whose nature of duty is such that they 
are required to stay away on tour for periods exceeding the normal limits, general 
exemption is given. The principle underlying the ten days’ limit seems to be that the 
expenditure of a Government servant becomes less as the stay increases, one of the 
assumptions being that hotel charges for longer periods (on monthly basis) are cheaper 
than on daily basis. One witness has observed as follows :— 

“ The idea that an officer who plans to stay out for more than ten days does 

not have to depend wholly on the local services but will transport part of his 

regular establishment to his camp, now no longer holds water.Expenses of 

touring.do not go down from the eleventh day 

We feel that the circumstances under which the ten days’ limit was fixed, no 
longer exist and there is an urgent need for liberalising this limit. We accordingly 
suggest that the limit for full daily allowance for continuous halt on tour should be 
extended to 15 days. 
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20. Travelling Allowance on txansjer. — Regarding travelling allowance admissible 
on transfer, the observations of the Central Pay Commission are reproduced below: — 

“ Several organisations of employees have complained that apart from 
inconvenience of various kinds, and dislocation of the education of children, transfer 
from one station to another involves an employee expenditure which is not fully 
reimbursed. Leaving aside Railway staff who are governed by special rules, 
the allowances for incidental expenses are at the rate of 48, 32 and 16 pies per 
mile for Grade I, Grade II and Grade III employees respectively; and Grade IV 
employees are allowed 2 third class passenger fares. The allowance thus 
increases with the distance to be covered on transfer ; and when the distance is 
very short, the amount of the allowance is also small. There are two kinds of 
expenses involved in a transfer, one on the transport of personal servants and on 
food etc. in the course of the journeys ; and the second, on setting up a household 
afresh, and on getting children admitted to new schools, and the like. The 
expenditure on the former items certainly increases with the distance of the station 
to which the transfer is made but that on the latter is the same, whether the 
transfer is to a place of score of miles, or many hundred miles, away. The present 
system of allowance for incidentals does not take this into account, and this 
operates particularly harshly in the case of Class III, and some sections of Class II 
staffs, who are usually not transferred to very distant places. We recommend that 
the present rates of allowance for incidentals should be halved, but that in lieu 
of the other half an employee should be allowed half a month’s pay, subject to 
limit of Rs. 150. The proposed scheme would be more' favourable than the present 
scheme, except when in the case of Grade I officers, the transfer is to a place 
exceeding 1,200 miles, and it is only Grade I, and a relatively small number of 
Grade II, officers who have such long distance transfers ”, 

Under our existing rules a Government servant on transfer is eligible for the 
following: — 

(i) Fare for the class to which he is entitled for self and family. 

(ii) When the journey is by rail—4 times the incidental admissible. 

(iii) When the journey is by road or sea—Double the incidental admissible. 

(iv) Actual cost of transport of kit by rail or road suDject to certain weight 

limits. 

(v) Packing charges—At 2 Paise per kilogram for 1st and 2nd grade and 1 Paisa 
per kilogram for 3rd grade Government servant. 

Similar allowances were admissible under the old Government of India orders. 
However, in pursuance of the recommendations of the Central Pay Commission, the 
Government of India now grants in place of terms (ii) to (v) above, lump payment of 
half month’s pay depending on the pay of a Government servant subject to a maximum 
of Rs. 150 plus, the following: — 

(i) By Rail ... 2 times the rates of incidentals (as against 4 times previously 

admissible). 

(ii) By Road ... 1 road mileage (as against 2 mileages previously admissible). 

(iii) By Steamer ... 1 Steamer mileage (as against 2 previously admissible). 

From our discussions with several witnesses, we find that adoption of the Government 
of India rule will be generally acceptable to the State Government officials. This rule 
will not be advantageous only to those Grade I officers who are liable to be transfered 
to long distances viz. places exceeding 1,900 kilometers. No officers are likely 
to be transferred to such long distance. We, therefore, recommend that Government 
should follow the Government of India Rule. 

H 2339—18a 
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21. Road Mileage—Certain high officers of Government are allowed to tour by 
road and are granted road mileage @ 14 Paise, 23 Paise or 36 Paise per kilometer 
depending upon the grade of the officers and the mode of transport used. These rates, 
we understand, have remained unchanged since 1949. The cost of maintenance of motor 
vehicles or motor cycles have increased since then, though exact percentage of increases 
in the cost of maintenance is not known. The Director of Transport has reported to us 
that the cost of maintenance of a 14 to 18 H.P. car is about 47 Paise per kilometer. 
Though it is not necessary for Government to meet the entire cost of maintenance of 
a vehicle (like insurance, depreciation and taxes, etc.), since the vehicle is not used 
throughout for office work only but also for private work, we feel that on merits there 
is justification for increasing the existing rates of road mileage. After careful 
consideration of the evidence before us, we recommend the following revised rates of 
road mileage :— 



Motor-cai. 

Motor-Cycle. 

Any other means of 
conveyance. 


Existing 

rate. 

Proposed 

rate. 

Existing 

rate. 

Proposed 

rate. 

Existing 

rat?. 

Proposed 

rate. 

1st Grade Officer 

36 P. 

40 P. 




.... 

2nd Grade Officer 

2S P. 

40 P. 

14 P. 

20 P. 

14 P. 

20 P. 


We do not feel that there is now any justification for continuing the difference 
in mileage rate for motor car between Grade I and Grade II officers. In the old days, 
the Grade I officers generally used bigger cars and the cost of maintenance was ngore. 
Now as bigger cars are not available and both Grade I and II officers have to depend 
upon utility cars or second-hand cars, the maintenance charges are the same for both. 
We recommend therefore, that the mileage rate for motor-car should be uniform for 
both Grade I and II officers and fixed at 40 Paise per kilometer as suggested by us. 

22. Permanent Travelling Allowance .—It has been represented to us that the rates 
of Permanent Travelling Allowance are not adequate as they were fixed as long back 
as in 1949 and should therefore be increased after taking into account the’ present 
day cost. One suggestion was that all Permanent Travelling Allowances should be 
abolished and officers should be allowed ordinary travelling allowance. 

It has also been suggested that permanent travelling allowance may be sanctioned 
for a perfod of 8 months only, covering the fair reason of the year and if any Govern¬ 
ment servant drawing permanent travelling allowance is required to tour during the 
rainy season, he may be allowed to claim travelling allowance as admissible on tour. 

There have also been suggestions for the removal of the penal clause in the rules 
governing the drawal of permanent travelling allowance. It was pointed out to us 
that there is a disparity in the rates of permanent travelling allowance sanctioned to 
gazetted officers in the same district with identical jurisdiction and same element of 
touring. 

We understand that the Acountant General, Eombay, had some time back pointed out 
to Government that the present rates of Permanent Travelling Allowance are out of 
tune with the actual levels of expenditure on travelling in respect of many posts for 
which Permanent Travelling Allowances have been sanctioned. He, had, therefore, 
suggested that instead of sanctioning any further increase in the rates of Permanent 
Travelling Allowance on an ad-hoc percentage basis, Government should refix them on 
the basis of actual expenses incurred at present on touring. While we feel that there 
is much force in the Accountant General’s suggestion and recommend that Government 
should undertake a review of the present system and rates of Permanent Travelling 
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Allowance in the light of present day changes in the administrative set up and the 
present day expenses on touring, we feel that it would be wrong to wait for such 
-a review and not make any revision in the present out of date rates. We, therefore, 
recommend that the present rates of Permanent Travelling Allowance should be 
increased on an ad-hoc basis by 25 per cent. 

23. Conveyance Allowance .—In regard to coveyance allowance, also, there is need 
to increase the rates, because of increase in the cost of transport and the maintenance 
of vehicles. Therefore, after taking into account the Government of India Scheme, we 
recommend the following schedule of rates. 


Average monthly touring on official duty. 

By 

Proposed rates of conveyance allowance 
ear. Bv any otlu r conveyance. 

(In Kilometers) 

Rs. 

Rs. 

201-250 

50 

25 

251—450 

90 

45 

451-600 

120" 


601-800 

150 

[ 60 

801-1,200 

180 

1 

1,201 and above 

225, 



24 We would also suggest that the Cycle Allowance may be increased from Rs. 4 
per month to Rs. 6 per month in view of increase in the cost of maintenance of and 
repairs to cycles. 

25. We were requested to consider whether it is proper to deny the conveyance 
allowance during leave or joining time. We feel that merely because the officer is on 
leave or on joining time he would not dispose of his car or other vehicle except perhaps 
when he is to be transferred to a post to which conveyance allowance is not. attached. 
However, since during leave or on joining time the journey by car or other vehicle 
which the Government servant may perform would not be on Government duty, it is 
not necessary that during the above periods, he should be allowed full conveyance 
Allowance. We feel that when the officer is on leave, and there is likelihood of his 
being reposted, on return from leave, to a post to which conveyance allowance is 
attached, he may be granted conveyance allowance at 25 per cent, of the sanctioned 
rates provided the vehicle was maintained during the period. Similarly, during 
joining-time period also, the conveyance allowance at 25 per cent, of the sanctioned 
rates may be granted in such cases. 




CHAPTER 15 


FIXATION OF PAY OF EXISTING EMPLOYEES IN THE NEW SCALES 

We have been asked under our terms of reference to propose the most appropriate method or 
methods to be adopted for the fixation of pay of existing employees in the new scales recommended 
by us. This has always been a complicated and controversial subject. The controversy arises 
because of the fact that the question is closely interlinked with the question of grant of immediate 
benefit to employees as a result of general revision of pay structure. 

2. The following are some of the suggestions received by us on this point from various organi¬ 
sations of employees :— 

(f) Maharashtra State Government Employees Confederation has proposed that the pay 
should be fixed on a point-to-point basis subject to the condition that in no case should refixation 
involve any reduction in the emoluments of the Government servant and that a minimum benefit 
of Rs. 25 should be available to each employee as a result of refixation. 

( ii ) The Maharashtra Engineering Services Association has suggested that the initial pay 
should be fixed after allowing one increment for each completed year of service tor the first three 
years of service and thereafter one increment for every two completed years of service subject to 
the condition that every officer, on refixation, receives a pay increased in amount by at least the 
difference between the minimum of the existing scale and the minimum of the revised scale. 

{iii) The Vidarbha Federation of Secondary School Teachers, Nagpur, considers that the 
just method to be adopted for fixation of pay would be to add the difference between the minimum 
of the existing scale and the minimum of the revised scale to the present salary of the employee. 

3. Broadly, there are three methods by which the pay of existing employees is fixed in the new 
scales of pay prescribed during the revision and rationalisation of pay-structure :— 

(a) Fixation at the appropriate stage as prescribed in Bombay Civil Services Rules 41 and 44. 

( b ) Point to point fixation. 

(c) Fixation at appropriate stage as in (a) above, with additional increments by way 
of weightage according to length of service. 

4. The first Central Pay Commission expressed the view that in the matter of fixation of pay in 
the new scales an employee is not entitlied to claim as a right any concession beyond increase in the 
existing pay, on the basis of point to point calculation. The said Commission, however, considered 
various alteratives, and not feeling satisfied with the metnod provided for in the Fundamental Rules 22 
and 23 of the (Central Government) favoured the grant of weightage to persons with longer service,, 
in the form of advance increments, and proposed the following method : 

The initial pay may be fixed at the stage in the proposed scale next above the pay an employee 
is drawing in the present scale. To this should be added special increments at the rate of one 
increment in the proposed scale for every three completed years of service subject to a prescribed 
ceiling. It prescribed different ceilings for the different pay scales. 

5. The Second Central Pay Commission recommended the following method :— 

“ The initial pay of the employee who has been brought over to the revised pay scale may be 
fixed on a point-to-point basis subject to the following conditions viz. that in no case should 
additional employment payable as a result of fixation should exceed (f) Rs. 5 in the case of revised 
scale ending at Rs. 100 or less provided that the resulting benefits may be allowed to go up to 
Rs. 7'50 in respect of persons who have served for more than 10 years in the same scale, 
(if) Rs. 10 in the case of revised scale ending at 200 or less but above Rs. 100, (m) Rs. 20 in the 
case of revised scale ending at Rs. 300 or less but above Rs. 200 and so on upto a maximum ceiling 
of Rs. 50. It also suggested that no benefits may be allowed to officers whose emoluments were 
more than Rs. 1,100 per month. ” 
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It would appear that the First Central Pay Commission had accepted the method of fixation in 
appropriate stage with additional weightage for period of service, while the Second Pay Commission 
adopted point to point fixation. There is, however, a common feature in both the methods of fixation 
viz. the ceiling on the maximum benefit. The Second Pay Commission has also restricted the benefit 
resulting from fixation to employees whose present emoluments are not above Rs. 1,100. 

6. Various considerations arise in making a choice of any of these methods. 

Fixation of pay at the appropriate stage in the new scale under Government Rules is the easiest 
method which is normally adopted when the employee is to be brought over to the new scale or posted 
in a higher office involving change in his scale of pay. During revision and rationalisation of the 
scales of pay and proposing of new scales of pay it is not intended that scales of pay of the employees 
should be automatically and necessarily raised. Wherever scales of pay are improved the change is 
particularly made on consideration of recruitment position or on economic or social considerations. 
Allowing an increase in the salaries of the high placed officers by giving advance increments on the basis 
of weightage for past service only because their scales of pay are being revised in the process of ration¬ 
alisation will be against the spirit of our recommendations. We are of the view that an Officer above 
Rs. 1,100 need not be provided with immediate benefit as a result of revision. We are not, therefore, 
proposing immediate benefit as a result of fixation for employees drawing pay above Rs. 1,100. We 
are equally reluctant to raise the emoluments of employees getting pay above Rs. 500 in the form of 
advance increments according to length of service. For employees getting pay above Rs. 500 and 
below Rs. 1,100 in our view, the formula of “ initial fixation at next stage ” can be appropriately applied 
as giving reasonable benefit. We have, however, proposed that when the existing pay is lower than 
the minimum of the revised scale, the employees referred to above will be fixed at the minimum of 
the revised scale irrespective of the limit of benefit. In our view the formula of “ Fixation at next 
stage ” in the case of employees drawing pay below Rs. 500 would not give required relief and as such 
it becomes necessary to consider the quantum of relief and also the method by which the same should 
be made available. It is, therefore, necessary to consider further which of the two methods should be 
adopted for this purpose. 

7. In the “ point to point fixation ” which has been generally demanded by the employees, the 
fixation of existing employees in the new scales has to be effected “ by placing each individual at that 
stage in the new scale to which he would have risen by length of the service if he had entered the 
department on the new scale ”. For giving effect to this method it is necessary to assume that new 
scales had been in force from the commencement of the service of each employee. In this context the 
First Central Pay Commission has observed (in paragraph 69 at page 44 of their report) “ We are 
unable to accede to this claim (point to point fixation) and we see no justification for it. It seems to 
us right to presume that except in the lower grades, the revised scales of 1933 were not inadequate with 
reference to the then prevailing price level or cost of living. Unless this assumption can be displaced 
the claim made by the services cannot be sustained ”. The above observation can also appropriately 
apply to the revision of pay structure effected by Maharashtra Government in 1962. Apparently the 
First Commission rejected the point to point formula also on the consideration of heavy cost which 
would have been involve in adopting that method. 

8. The Second Centra! Pay Commission has not specifically characterised the method of “ point 
to point fixation ” being a measure giving retrospective effect to the revised pay structure. It has consi¬ 
dered that method as implying “ comparison with the pay admissible at the present stage of an 
employee’s service in the grade and fixation of pay on the revised scale at the stage corresponding to 
one reached for the present scale The Second Central Pay Commission has not fully accepted the 
formula and has made its recommendations with certain reservations in the following words : “ We 
have carefully examined the implications of the formula in relation to the pay-scales we are 
recommending and have come to the conclusion that in the present case there should be no objection 
to accepting the principles, subject, however to certain limiting conditions meant to safeguard, on the 
one hand, the interest of the employee and to ensure on the other, that he does not derive as a result 
of the mechanical application of the formula, benefits of a size which, considering the economic and 
other relevant factors, would in our judgment, be excessive ”. They have accordingly recommended 
the scheme with limiting conditions and ceilings on benefits as has been described in earlier paragraphs. 
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9. The alternative method of “ fixation at next stage with advance increments according to the 
length of service ” is also intended to confer suitable benefit as a result of fixation. These benefits are 
moderated, and equitably distributed by giving weightage according to the length of service put in 
by different employees. In this scheme of fixation also, benefit is limited by putting a ceiling on the 
maximum benefit. 

10. When maximum benefit is restricted by prescribing a limit according to grades of pay or 
emoluments, the choosing of any of the two schemes from the point of view of monetary gain will 
stand on the same footing. It is appropriate that employees particularly in lower grades should get 
some benefit as a result of fixation during such general revision of pay structure. Question relating to 
prescribing of the maximum limit of benefit and extent of benefit to be made available for different 
grades of employees has to be decided on various considerations and particularly the financial position 
of the State. In point to point fixation difficulties arising from financial considerations are met by 
restricting increase in emoluments by putting a limit. But there are other difficulties which, in our 
view, present serious obstacles for accepting this method. 

11. In the method of point to point fixation, the employee receives benefit according to the 
difference in the initial stage of the existing scale and new scale, and size of increments. Besides, the 
employee gets further benefit if the maximum of the new scale is higher than that of the existing scale. 
However, when revision of pay structure is also undertaken for purposes of rationalisation, the point to 
point basis of fixation can give rise to various anomalies and inequalities in distribution of benefits. 
In the process of the rationalisation of pay structures for purposes of reducing multiplicity of pay scales 
and framing of the pay structure in the context of duties and responsibilities of the different posts, the 
various pay scales are “ broad banded ” by a common standard pay scale. In such cases there is 
varying difference between the initial stages of the existing scales and that of the revised scale and also 
at times, in the size of increments. Application of point to point principle under such condition gives 
rise to serious inequities and in some cases the employees may not get any benefit. The examples givea 
below will illustrate the point :— 

Existing scales New scale Proposed 

(1) Rs. 210-10-290 1 

(2) Rt. 200—10—300 l .. .. .. Rs. 220—10—290—15-320. 

(3) Rs. 220-10-300 J 

Employee in the existing scale (2) drawing pay of Rs. 260 in the seventh >ear of his service will 
receive, after fixation of his pay in the new scale, Rs. 280 while the employee in group (1) drawing pay of 
Rs. 270 in the seventh year of service will also be fixed in the same pay scale at Rs. 280. The employee 
in group (3) will not get any benefit as a result of fixation. When broad banding has been effected and 
the above three categories are grouped together for being governed by one common scale on the basis 
of more or less similar nature of duties and responsibilities, there can be no valid ground in making 
differentiation in conferring benefits as a result of fixation for their past services when each of the 
employee in above three categories has equal length of service. The extent of benefit will also be 
different according to the rate of incr iment in grade of the pay-scale, and this will result in an 
employee drawing a higher pay getting a larger increase on account of his past service than another 
drawing a lower pay. 

12. We have given our anxious thought to the method of fixation adopted by various Pajr 
Commissions and Pay Committees and find the formula proposed by the First Central Pay Commission, 
considered broadly, more suitable and appropriate. 

13. We propose to restrict the benefit as a result of fixation to employees drawing pay below 
Rs. 1,100 and limit it to “ fixation of pay at the next stage ” to employees drawing pay above Rs. 500 
and below Rs. 1,100. It is further proposed that employee drawing pay above Rs. 500 and upto Rs. 715 
shall receive the benefit of fixation at next stage subject to condition that in no case the increase in pay 
shall be less than Rs. 10. The Government by its Resolution No. PAY 1065 3480'V, dated the 1st 
April 1965 sanctioned a temporary additional pay of Rs. 5 per month to Government servants drawing 
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basic salary upto Rs. 715 in the case of revised scales of pay and upto Rs. 650 in the case of unrevised 
scales of pay with the further direction that this temporary additional pay will be absorbed in the 
increase in basic pay that may result from the recommendation of the Pay Commission, We have 
proposed condition of minimum benefit in the context of above direction and also for providing a 
moderate benefit considered as necessary incident of revision of pay structure in the erase of employees 
in the above pay range. Alter the initial pay of the employees is so fixed the tempoary increase of 
Rs. 5 in pay shall be considered as merged in the pay arrived at as a result of fixation in the new 
scale. If as a result of fixation, and for compliance of the condition of minimum benefit the employee 
becomes eligible to receive anything more and above the stage in which he is fixed, such excess amount 
shall be paid as personal pay to be absorbed in the next increment. 

The limitation regarding benefit from fixation had to be proposed in the context of its suitability 
and the financial burden it involved. As regards groups of employees up to pay range of Rs. 500 we 
have proposed next stage and weightage, with a limit of Rs. 20. For pay ranges between Rs. 500 and 
Rs. 1,100 we have proposed next stage subject to a limit of Rs. 30 with the proviso that in case the 
amount so determined falls between two stages, the employees shall be fixed in the lower stage and 
the balance shall be absorbed in future increments. We realise that the above limitation will not take 
some of the employees very far and the benefit will be of a limited character. The limitation will not 
affect employees on pay scales with increments of Rs. 30 or less. It is our intention that the benefit of 
next stage should be available to employees with comparatively lower levels of income. Employees 
with increments of Rs. 30 or less would be recipients of this benefit and this would be in accordance 
with the general spirit of our recommendation. In the pay ranges between Rs. 500 and Rs. 1,100 
there are scales with increments of Rs. 40 or even Rs. 50. We consider it inappropriate that benefit 
of such magnitude at such higher level of incomes should be made available. 

14. It is further proposed that the employees drawing pay not exceeding Rs. 500 should he 
allowed weightage for the past service in the ferm of advance increments at the rate of one incement 
for every three completed years of service subject to a maximum of 4 increments and that in no case 
the increased basic pay shall be less than Rs. 8 and more than Rs. 20 in the case of employees receiving 
pay below Rs. 100 and less than Rs. !0 and more than Rs. 20 in the case of employees receiving pay on 
and above Rs. 100 and not exceeding Rs. 500. The above limiting conditions regarding maximum 1 
benefit will not apply when the present pay of the employee is fixed at the minimum of the new scales. 
We have noticed the possibility as observed by the First Central Pay Commission that if employees now 
in service are to be placed in the proposed scale at the stage next above the present stage it may happen 
that where the minimum under that scale is considerably higher than the minimum under the existing 
scale the employees with several years of service and the employees with cne or two years’ service 
come to the scale at the same point and also particularly where increments are small. As observed 
by the said Commission “ considering the fact, that the benefit given during the process of fixation 
is only a concession and not a right, such exceptional instances should not lead to a rejection of the 
method which otherwise is considered suitable from the point of view of the employees and finanoal 
position of the State ”. We are aware of the fact that uniformity in the proposed benefits is likely 
to be disturbed because of the scheme of dearness allowance in respect of rates of Dearness Allowance 
for different slabs of pay as prevailing on 1st April 1966 and as from 1st July 1966, Such situations 
are inevitable and no method can be devised for bringing about absolute uniformity. The limit of 
benefit proposed by U3 should be appreciated in the context of the circumstance that the increased pay 
of the employees will also result in increased Dearness Allowance in some cases according to the 
scheme of Dearness Allowance as prevailing on 1st April 1966 and in all cases according to scheme of 
Dearness Allowance as has come into effect from 1st July 1966. We have considered the question 
whether benefit should be limited with reference to the basic pay or with reference to the emoluments 
made up of basic pay and Dearness Allowance. It is obvious that not limiting of benefit in terms of 
emoluments results in conferring double benefit cn employees viz., in the basic pay and also in 
Dearness Allowance. It will be noticed that the scheme of Dearness Allowance as prevailing on 1st 
April 1966 provide* for steep rise in rate of Dearness Allowance for a pay range of Rs. 150 to Rs. 250 
and thereafter the rates are on sliding basis. Even in the pattern of Dearness Allowance coming into 
effect from 1st July 1966 there is substantial difference in the rates as related to different slabs of pay. 
These features in the scheme of Deal ness Allowance are bound to give rise to anomalies and inequali¬ 
ties if benefit to be given as a tesult of fixation is limited with reference to emoluments instead of actual 
basic pay drawn on the date of fixation. More complicated problems are likely to arise in the case 
K 2339—S9 
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of fixation of employees in city scales if emoluments (Basic pay + Dearness Allowance) are adopted 
as a basis for limiting the benefit of fixation. We have, therefore, considered it appropriate to fix the 
limit of benefits with reference to pay drawn and not to the emoluments comprising basic pay and 
Dearness Allowance with full awareness of the fact that the employees will get additional benefit in the 
form of increased Dearness Allowance. Increase in Dearness Allowance has to be considered 
an inevitable incident consequent on increase in pay as is contemplated by the recent scheme of 
Dearness Allowance. This scheme of Dearness Allowance came into effect during the pendency of 
revision of the pay structure and it can be presumed that such additional benefit was foreseen when 
the scheme was sanctioned. We are aware that some of the Pay Commissions have limited the benefit 
resulting from revision of pay structure with reference to the emoluments and not the basic pay alone. 
In these instances these Commissions were entrusted with authority to formulate their own schemes 
of Dearness Allowance along with the framing of the pay structure in the course of revision and ration- 
lisation. We were not in a position to formulate our pay structure with freedom to adjust the Dearness 
Allowance as we would have otherwise considered necessary. Under the circumstances, we were 
left with the unavoidable choice of limiting the incidence of benefit resulting from revision of pay 
structure with reference to basic pay (or “ fixation pay ” in the case of employees on city scales) only 
and not the total emoluments. 

15. We accordingly recommend the following method for fixation of existing employees in the 
new scales proposed by us. This method is proposed only for those employees who are presently 
drawing the pay under mofussil scales :— 

(a) Government servants drawing pay not exceeding Rs. 500 

(1) The pay of the employee shall be first fixed in the new scale at the stage next above his 
present pay whether or not it is a stage in the new scale. 

(2) If the pay is less than the minimum of the new scale, the same should be fixed at the 
minimum of the new scale. Limiting conditions regarding benefit will not apply in such cases. 

(3) If the employee so fixed at the minimum stage is entitled to weightage for past service, 
he will be given such weightage subject to conditions regarding limit of maximum benefit. 

(4) Weightage for past service will be allowed at the rate of one increment for every three 
completed years of service in the post to which the present scale is applicable subject to a maximum 
of four increments and subject to further condition that in no case total benefit to be received 
(by way of fixation in next stage and or by way of weightage) shall be less than Rs. 8 in the case 
of employees receiving pay below Rs. 100 and Rs. 10 in the case of employees drawing pay on and 
above Rs. 100 and further that the maximum benefit in any of the above cases shall in no case 
exceed Rs. 20. Where the sum of the present pay and the minimum benefit of Rs. 8 or Rs. 10 as 
the case may be or the sum of the present pay and the maximum benefit of Rs. 20 falls between 
two stages, the pay of the employee shall be fixed at the lower of the two stages and the 
difference granted as personal pay to be absorbed in future increments. 

(b) Government servants drawing pay above Rs. 500 but not exceeding Rs. 715 :— 

(1) The pay of the employee shall be fixed in the new scale at the stage next above his present 
pay whether or not it is a stage in the new scale subject to the condition that in no case the 
employee gets less than Rs. 10 by way of minimum benefit and more than Rs. 30 by way of 
maximum benefit. Where the sum of the present pay and the minimum benefit of Rs. 10 or 
where the sum of the present pay and the maximum benefit of Rs. 30 falls between two stages 
the pay shall be fixed at the lower of the two stages and the difference shall be granted as personal 
pay to be absorbed in future increments. 

(2) If the present pay is less than the minimum of the new scale, it shall be fixed at 
the minimum of new scale. Conditions regarding the maximum benefit will not apply in such 
cases. 

(c) Government servants drawing pay above Rs. 715 but not exceeding Rs. 1,100 : — 

The pay of the employee shall be fixed as proposed in the case of employees mentioned at ( b) 
above without the provision of minimum benefit of Rs. 10 but with the provision of maximum 
benefit of Rs. 30. 
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(d) Government servants drawing pay more than Rs. 1,100 :— 

Pay shall be fixed under the provisions of Bombay Civil Services Rule 44. That is to say, pay 
shall be fixed in the revised scale at the stage equal to the present pay if there is a stage, or if 
there is no such stage, at the stage next below that pay difference being treated as personal pay 
to be absorbed in future increments. 

Provided that in no case covered by any of the above clauses the pay or pay plus personal pay 
admissible shall exceed the maximum of the revised scale. 

16. We make the following further recommendations on points incidental to pay fixation :— 

(i) Where a revised scale is prescribed in place of an existing scale and a special pay attached 
to the post, the special pay should be deemed to be merged in the revised scale and the special 
pay drawn by the Government servant on the date of change over to the new scale should be 
treated as part of basic pay for the purpose of fixation of his initial pay. Conversely where the 
existing scale is split up into a revised scale plus a special pay, the “ present pay ” of the employee 
shall be his basic pay on the date of change over reduced by the amount of the special pay. The 
initial pay of the employee shall thereafter be fixed in the revised scale on the basis of the new 
“ present pay ” and he shall be allowed to draw the special pay in addition. 

(it) Service for future increment in the case of employees who have been fixed in initial stag® 
and those who have received benefits of advance increments as weightage for past service will be 
counted from the date of change over to the new scales. In other cases, the employee will draw 
increments according to his own particular date of increment previous to the revision of the pay. 

(iii) All the scales proposed by us including those in which no change is proposed should b e 
considered as new scales and benefits of weightage and fixation should be made available as proposed 
above. Scales where no change is proposed are those where the minimum, the maximum, the 
period of increment and the rate of increment have not been changed by us. 

(tv) Subsequent to the merger of Ex-Hyderabad and Ex-Madhya Pradesh territories in the 
then State of Bombay various posts in these territories were equated with the posts in the State of 
Bombay. Some of the employees from such merged territory did not opt for the scales of 
pay provided for the corresponding posts and retained their pre-merger scales. Employees in 
some cases have described these scales as unequated scales cf pay. These scales of pay are also 
described as unrevised scales of pay distinguished from revised scales of pay which came 
into existence as a result of revision of scales of pay in 1962. There is another category of scales 
of pay which are also described as unrevised scales of pay. After the revision of the scales of pay 
in 1962, some of the Government employees did not opt for the new scales as revised in 1962 
and are still continuing on pre-1962 scales of pty. Question of fixation of the initial pay of such 
employees drawing pay in unrevised scales of pay may arise for consideration, if they choose to 
opt for the new scales proposed by us. It has to be appreciated that the new scales which we have 
proposed for different posts and cadres have been formulated with reference to the revised scales 
of pay as per revision of 1962. In the revision of 1962 the scales of pay were revised mainly by 
merging a portion of Dearness Allowance. The scales of pay were thus improved by proportionate 
deduction in Dearness Allowance. Thus there are at present different schemes of dearness 
allowance as applicable to revised scales and unrevised scales. Employees with unrevised scales 
cannot, therefore, be brought over to new scales proposed by us in the manner proposed for 
employees with revised scales of pay unless they are first brought on the post — 1962 revised scales 
according to the formula laid down in Government Resolution, Finance Department 
No. RPR-3063/XXVI, dated the 15th February 1963. We, therefore, propose that before the 
employee with an unrevLed scale is brought over to the new sa le proposed by us his pay should 
be first converted into its revised pay equivalent according to the above formula and thereafter he 
should be fixed in the new scale proposed by us according to the method described above. 

(; v ) At present there are some employees on a fixed pay and without a time scale. We have 
now provided a tin.e-scale for some of them. Such employees should be brought over to the new 
scales and their initial pay fixed on the basis of the fixed pay according to the method proposed for 
employees with a time scale, provided that in no case shall the pay admissible be higher than the 
a 2339—19a 
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pay that would have been admissible if the employee were to render his entire service in the revised 
scale. In Cc.ses where fixed pay is proposed, question of fixation will not arise. These provisions 
will not apply to employees who are on consolidated fixed pay. 

( vi ) The temporary additional nay of Rs. 5 will be considered ts merged and absorbed in the 
initial fixation of pay of the employee in the new scales. In the case of employees who do not opt 
for the new scales such absortion of additional pay in the increased basic pay resulting from the 
recommendations of the Pay Comn.ission would not be possible. It will be for Government to 
pass appropriate orders in respect of additional pey of Rs. 5 in the case of employees who do not 
opt for the new scales and in whose case absorption of their additional pay is not possible. 

(vii) The revision and the rationalisation is not intended to prejudice the employee in his 
basic pay rate- It is possible that in the process of rationalisation and fixation in the new scales 
some of the employees may have been adversely affected. Such a possibility is likely to arise 
particularly in the case of Ex-Hyderabad and Ex-Madhya Pradesh employees whose pay scales 
were at a higher level. Under such circumstances the employees adversely affected can and should 
be allowed an option to retain their existing scales of pay. 

(piii) Where the employee opts to move on to the revised scale from a future date, initial pay 
fixation from such future date shall be made under normal rules. 


( ix ) It is also possible that because of madvertance or because of absence of information some 
scales may not have been dealt with by us. In such cases Government will take appropriate steps 
to remedy the deficiency and place such employees in proper groups of standard scales proposed 
by us, and fix them appropriately in such new scales. 

Illustrations of fixation of pays of employees in the common time-scales proposed by us are given 
below :— 

ILLUSTRATIONS 

Fixation of pay of employees with mofussil scales of pay in the new scales proposed by us. 

It is presumed that new scales of pay will come in force with effect from 1st April 1966 :— 

(1) A lower Division Clerk is drawing a pay of Rs. 103 in second year of his service in existing 
scale of Rs. 100—3—130—4—170. His pay will be first fixed at the minimum i.e. Rs. 110 of the new 
scale of R». 110—4—13C—5—200 as he drawo less than the minimum of the new scale. He receives 
benefit of Rs. 7 only against necessary minimum benefit of Rs. IP. Hie pay in the new sc.Je will 
therefore be Rs. 110 plus Rs. 3 es personal pay with effect from 1 st April 1966. His service for further 
increments will be counted from 1 st April 1966 and the additional pay of Rs. 5 will be absorbed in the 
benefit. 


(2) A lower Division Clerk draws a pay of Rs. 109 in the fourth year of his service in the existing 
scale of Rs. 100—3—130—4—170. His pa/ will be first fixed at the minimum of the new scale of 
Rs. 110—4—150—5—200 as he draws less than the minimum of the new scale. As he has completed 
three years of service in the post on existing scale he should be given one advance increment of Rs. 4 
at the rate of one increment for every three years of service. Thus, his pay should be fixed at Rs. 114 
in the new scale. He is entitled to a minimum benefit of Rs. 10 i.e. he can not draw less than Rs. 119 
in the new scale. Therefore his pay should be finally fixed at Rs. 118 and he should be given Re. I as 
personal pay to be absorbed in next increment. The provisional additional pay of Rs. 5 will be merged 
in his pay so fixed. Service for future increments will count from 1 st April 1966. 

(3) A lower Division Clerk draws pay ot Rs. 146 in the 12th year of his service. His pay will 
first be fixed at the next stage above Rs. 146 viz. Rs. 150. As he has completed 11 years of service in 
the post of his existing scale he would get three advance increaments, amounting to Rs. 15 at the 
rate of one increment for every three completed years of service. Thus his pay should be finally fixed at 
Rs. 150 plus Rs. 15 i.e. Rs. 165. The total benefit is below Rs. 20. In the new scale he will draw a pay 
of Rs. 165. The increase in his pay will be Rs. 19, (Rs. 165 — Rs. 146). The additional pay of Rs. 5 
will be merged in this pay. Date for future increment will be 1st April 1966 as he is given benefit 
of weightage. 
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(4) A peon draws pay of Rs. 67 in third year of his service (Rs. 65—1—75). His pay should be 
first fixed at initial stage (Rs. 70—1—80—E.B.—2—90). But he should get minimum benefit of 
Rs. 8. He will therefore be fixed at Rs. 75. His pay in the new scale will be Rs. 75. The additional 
pay of Rs. 5 will be merged in this pay and service for future increments will count from his existing 
date of increment. 

(5) A peon draws pay of Rs. 72 in the eighth year of his service (Rs. 65—1—75). He will be first 
fixed at the next stage above Rs. 72 viz. Rs. 73. As he has completed seven years of service he would 
get two advance increments. Thus his pay should be fixed at Rs. 75. He should, however, get 
minimum benefit ot Rs. 8 and should not drew less than Rs. 80. Thus his pay should be finally, fixed 
at Rs. 80 which will be his pay in the new scale. Additional pay of Rs. 5 will be merged in this pay. 

(6) An Accounts Officer draws a pay of Rs. 375 in the 8th year of hL service in the existing 
scale of Rs. 270—15—390—15—450—20—490—25—715. His pay will be fixed at the stage next 
above Rs. 375, namely, Rs. 380 in the new scale of Rs. 300—20—460—20—500—25—550—30—800. 
As the officer has completed seven yearsof service he should begiventwo advance increments amounting 
to Rs. 40 ai the rate of one increment for every three years of service. Then his pay will have to be 
fixed ordinarily at Rs. 420. This will give him an increase of Rs. 45. But as the maximum increase 
has to be limited to Rs. 20, his pay is fixed finally at Rs. 380 plus a personal pay of Rs. 15 i.e. at 
Rs. 395. The increase in his pay will be (380 +15) — Rs. 375 = Rs. 20. The date for 
counting future increment will be 1st April 1966. The ad-hoc increase in pay of Rs. 5 will be merged 
in this pay. 

(7) An officer draws a pay of Rs. 1,000. As he draws pay above Rs. 500 in the scale of 
Rs. 900—50—1,000—60—1,600—50—1,800, his pay should be fixed at the next stage subject to 
the condition of maximum benefit of Rs. 30. The next stage is of Rs. 1,060 in the new scale of 
Rs. 900—50—1,000 —60—1,600—50—1,800. He would therefore be finally fixed in the new scale 
at Rs. 1,000 with Rs. 30 as personal pay to be absorbed in future increment. The service for future 
increments will count from his existing date of increments and not from 1st April 1966. 

(8) An officer draws a pay of Rs. 1,250 in the scale of Rs. 1,200—50—1,600. As his pay is less 
than the minimum of the new scale of Rs. 1,300—60—1,600, he will be fixed in the initial stage of the 
new scale. His date of increment will be 1st April 1966 as he is fixed in initial stage. 

(9) An officer draws pay of Rs. 1,350 in the existing scale of Rs. 1,200—50—1,600. As his pay is 
above Rs. 1,100 he cannot be given any fixation benefit at the point of fixation of his pay in the new 
scale (1,300—60—1,600). He will therefore be fixed at Rs. 1,300 and will be allowed Rs. 50 as 
personal pay to be absorbed in future increments. His service for future increments will count from 
his existing date of increment. 

(10) An officer draws pay of Rs. 690 in the third year of his service in the existing scale of 
Rs. 610—40—730—45—855—45—1,000. A special pay of Rs. 100 is attached to the post and the 
officer receives this special pay. 

A new scJe of Rs. 710—45—1,100—50—1,150 has been proposed for the existing scale with the 
recommendation that the special pay of Rs. 100 attached to the post should be discontinued. The 
special pay which the officer was getting has to be taken into account for initial pay fixation of 
the present incun,bent. 

Before the officer is fixed in the new scale the special pay of Rs. 100 will be added to the existing 
pay of Rs. 690 and the total pay of Rs. 790 will be the pay to be fixed in the new scale. As he receives 
basic pay above Rj. 500, he has to be fixed in the next stage in the new scale which is of Rs. 800. 
The officer receives a minimum benefit of Rs. 10. Thus his pay in the new scale will be Rs. 800. 
His service for future increment will be counted from his existing date of increment. The ad-hoc pay 
of Rs. 5 will be merged in this fixation. 

(11) An officer draws pay of Rs. 220 in the 9th year of his service in the scale Rs. 150—8—190— 
10—270. An identical scale has been proposed. As there is equivalent stage in the proposed scale, 
the officer will be first fixed at the next stage i.e. Rs. 230. As the officer has completed eight years of 
service, he should be given two advance increments amounting to Rs. 20 at the rate of one increment 
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for every three years service. Then his pay will have to be fixed ordinarily at Rs. 250. This will 
give him an increase of Rs. 30. But as the maximum benefit is limited to Rs. 20, his pay will be 
fixed finally at Rs. 240. The increase in his pay will be Rs. 20. The service for futuer increments 
will be counted from 1st April 1966. The ad-hoc increase of Rs. 5 will be merged. 

(12) Present pay :—Rs. 81 (7th year). 

Present scale :—Rs. 75—1—85. 

Revised scale :-Rs. 85—2—101 —E.B.—2—107—3—110. 

He should first be fixed at the next higher stage in the revised scale, his present paj is less than 
the minimum, of the revised scale ; he should therefore be fixed at Rs. 85 i.e. the minimum. As he 
has put in 6 completed years of service he would get two advance increaments. Thus his pay should 
be fixed at Rs. 89. He will thereby get an increase of Rs. 8, (Rs. 89 — Rs. 81), which is the minimum 
admissible. His pay should therefore be fixed at Rs. 89 with the date of next increment on 1st April 
1967. 

The additional pay of Rs. 5 will be deemed to have been merged in this pay. 

(13) Present pay :—Rs. 170 (9th year) plus special pay (attached to the post) of Rs. 20. 

Present scale :—Rs. 130—5—180. 

Revised scale :—Rs. 170—8—250. 

The employee’s basic pay for purposes of fixation in the revised scale will be Rs. 170 + Rs. 20 
special pay = Rs. 190. He should first be fixed at the next higher stage of Rs. 194 in the revised 
scale. As he ho.s rendered 8 completed years of service in the present scale, he should get two advance 
increments in the revised scale, i.e. his psy should be fixed at Rs. 210. He will get an increase of 
Rs. 20, (Rs. 210 — Rs. 190), over his present pay. As the conditions regarding minimum and maximum 
increases are fulfilled, his pay should be Rs. 210 in the revised scale with date of next increment 
1st April 1967. 

Special procedure for fixation of initial pay of Government servants drawing pay in 

Bombay City Scales of pay. 


17. In the Chapter on ‘City Scales’ we have recommended abolition of the city scales 
The existing city scales and the mofussil scales will according to our recommendations be replaced by 
common uniform scales of pay. We have suggested in the earlier section hew the employees governed 
by the mofussil scales should be fixed in the revised common scales of pay. The method for fixation 
of the employees governed by the city scales, in the revised scales of pay will be slightly different in 
view of the peculiar nature of the city scales. As the pay in the mofussil scales represents only the 
basic pay exclusive of Compensatory Local Allowance and House Rent Allowance, the employees in 
the mofussil scales are entitled to draw Compensatory Local Allowance and House Rent Allowance 
when they are posted to cities and towns to which the scheme of these allowances is extended. 
Employees in the city scales are not eligible to draw these allowances as the pay in the city scales is 
supposed to include elements of Compensatory Local Allowance and House Rent Allowance. Like 
the mofussil pay, the pay in the common revised scales recommended by us will represent the 
employees’ basic pay. They will get Compensatory Local Allowance and House Rent Allowance in 
addition, when posted to places to which the scheme of these allowances is applicable. Before, there¬ 
fore the employees in the city scales of pay, are fixed in the revised scales, theoretically it will follow 
that the elements of Compensatory Local Allowance and House Rent Allowance should be deducted 
from the city pay and their pay in the revised scales fixed on the basis of the basic pay included in the 
city pay. 

18. For the purpose of finding out the basic pay included in the city pay it will be necessary to 
first determine the quantum of the Compensatory Local Allowance and House Rent Allowance included 
in the city pay and consider whether these constituents can be separated in accordance with a common 
uniform formula. Since the city scales were prescribed even before the scheme of Compensatory 
Local Allowance and House Rent Allowance was introduced, a break up of these constituents on 
any pre-determined basis would hardly be feasible. As, however, the employees on city scales of pay 
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are not entitled to draw any Compensatory Local Allowance or House Rent Allowance in addition to 
the city pay, it can be assumed that the city pay includes full Compensatory Local Allowance and 
amount of House Rent Allowance to which they should be considered eligible, on the basis of rent they 
are paying or should be presumed to be paying for housing accommodation. The Finance Department 
has informed us that on transfer of a person on the city scale of pay to the mofussil scale, the mofussil 
equivalent of his city pay is worked out after deducting 4/5ths of Compensatory factors. 

19. If the above assumption were to be accepted, it would naturally call for deduction of full 
compensatory local allowance and full house rent allowance from the city pay of all Government 
employees except the Class IV employees (in whose case only the compensatory local allowance has 
to be deducted) to arrive at the basic pay included in the city pay. As the employees in the city scales 
cf pay will, on coming over to the unified scale, be eligible to draw compensatory local allowance at the 
full admissible rates over their pay, there should be no objection to deduct full compensatory local 
allowance from their city pay which would not result in any reduction in their emoluments. Similar 
deduction in respect of house rent allowance, however, presents difficulty because even if the house 
rent allowance is deducted from the employees’ city pay, it is not certain that everyone of them will be 
entitled to get house rent allowance over his pay in the revised scale, because a person can draw house 
rent allowance only if he pays rent at a rate exceeding 10 % of his pay and it is possible that many of 
them do not pay more than 10 % of their pay as rent. While we will be deducting full house rent 
allowance from their pay, they will receive no house rent allowance over the revised pay. This 
requirement cf the rule governing the grant of house rent allowance makes it impossible to deduct full 
house rent allowance from the city pay without affecting the total emoluments. We are not, there- 
fo e, in favour of deducting full house rent allowance from the city pay. For the same reason, the 
formula adopted by Government in individual cases for conversion of city pay into mofussil pay will 
also not be suitable for our purpose. 

20. Safeguarding the employees’ emoluments being a very important consideration from our 
point of view, we have consideied if it will be equitable to fix the employee, in the revised pay scale 
on the basis of his present city pay itself. Such a step would naturally obviate the need for making 
any deductions on account of compensatory local allowance and house rent allowance and the employee 
with city scale would thereby get not only the usual increases which an employee will receive on 
fixation of pay in the revised scale, as a result oi our recommendations, but would also be eligible to 
draw compensatory local allowance and, in some cases, house rent allowance in addition. This would 
amount to an unjustifiable concession to the city employee as compared to his counterpart in the 
mofussil scale of pay, and may result only in perpetuating the existing difference in pay of the city 
employee and the mofussil employee. Besides completely ignoring the fact that the city pay includes 
such compensatory factors we will be allowing him to draw these allowances on the elements of compen¬ 
satory local allowance and house rent allowance which already stand included in his city pay. In our 
opinion this will not therefore be an equitable solution. 

21. We have noted that when the question of general revision of pay scales of the State Govern¬ 
ment employees was under consideration in 1961-62, a decision had been almost taken to abolish the 
city scales, without deduction on account of house rent allowance. Under this method, the Govern¬ 
ment servant’s total emoluments on fixation in the revised scale would not be less than his city pay. 

22. Since much of the difficulty stems from the fact that some of the employees on coming over 
to the revised scale may not be eligible to draw any house rent allowance, it has to be considered if it 
would be a better course to fix an employee in the revised scale after first ascertaining whether or not 
he will be eligible to draw house rent allowance on coming over to the revised scale of pay. Such 
a course might avoid uncalled for reduction in emoluments. This would no doubt be an elaborate and 
cumbursome procedure but it would be worth going through it if only to arrive at a just settlement of 
the issue. But one of the defects of this method would be that the persons drawing the same city pay 
may not be fixed in the revised scale at an identical stage, the difference being on account of deductions 
of varying amounts depending on the actual rent paid by the individuals. This may also give rise to 
new problems. For instance a person who may not be entitled to any house rent allowance at the time 
of fixation of his pay and has his Day fixed in the revised scale without any deduction on account of 
house rent allowance, may subsequently become eligible to draw house rent allowance and claim it 
quite validly. In view of these complications the above method would not be practicable. 
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23. Though it can be presumed that city scales include an element of house rent allowance, it is 
difficult to ascertain in definite terms the quantum, which should be considered as being necessarily 
included in different incremental stages of the city time-scale. Firstly provisions relating to house 
rent allowance give a right to an employee to claim allowance, only if he is spending more than 10 % 
of his pay for having residential accon.modation and upto a particular limit according to the range of 
his pay. It is thus an incohate right. Secondly, as stated previously the benefits of these allowances 
are veiled in the mould of the city scale as a whole in the form of a moderately higher initial stage, 
higher increments and higher span and higher maximum. The employee receives full benefit of the 
scale if he reaches the maximum. But it is beyond doubt that the city scale has a composite character. 
Therefore if the scale 1 as to be split up, for purposes of fixation, it is essential, that the employee should 
be reimbursed or otherwise compensated for whatever is taken out from his pay. After fixation in 
new scale, the employee will get compensatory local allowance according to his basic pay. But such 
is not the case with house rent allowance. If the employee is paying rent which does not exceed 10 % 
of his pay, be will not receive any house rent allowance. The amount of house rent allowance is also 
subject to variations according to the quantum of rent paid by the employee, when in excess of 10 % 
of his pay. 

24. We have also considered if we could provide for deduction on the score of house rent, some 
percentage of the maximum permissible house rent allowance. Firstly, there will be difficulty about 
fixing the percentage of deduction and secondly such a step will also be objectionable on the ground, 
that there is no guarantee that employee will be necessarily re-imbursed to that extent. Any method 
to be adopted, should be such as would cause least prejudice to the employee and at the same time not 
place undeserved monetary burden on the Government. After having considered all aspects of the 
problem we have come to the conclusion that it will be aopropriate and expedient if only compensatory 
local allowance is taken into account for purposes of fixation, and subject to observations made by us 
in the following paras, no deduction is made on account of house rent allowance. 

25. It can be presumed that some of the employees on city scales are entitled to free quarters, 
or in occupation of Government quarters. It is also likely that many of them with longer service are 
In occupation of houses with rent within the 10 % limit of the pay. At present it is not possible to 
acquire new premises in Bombay within the limits of pern.issible house rent allowance. Considering 
all these aspects, it is possible that the extra burden on the exchequer will not be heavy or at any rate 
not such as should not be undertaken in the interest of the reform of pay structure. We find from the 
papers connected with the revision of 1962, that even at Government level there was overwhelming 
support for the point of view that if a decision was taken to abolish city scales, no deduction should be 
made for element of house rent allowance comprised in the city scale and that thereafter house rent 
allownce will be paid on verification. The question regarding giving exemption from verification of rent 
receipts to employees receiving pay upto Rs. 250 after fixation of the initial pay in new scale does not 
appear to have come for consideration as the proposal regarding abolition of city scales itself was 
postponed. Problems regarding exemption are discussed in the following paragraphs. 

26. It would follow' that, if the amount of compensatory local allowance only is deducted and 
amount of house rent allowance is not deducted, the employee e fter his coming over to the new scale will 
obviously be entitled to receive house reni allowance only after declaration and verification regarding 
the rent he is paying or presumed to be paying. But ir. this context, it is necessary to consider the 
applicability of two rules which presently govern payment of house rent allowance to employees with 
mofussil scales. We propose to continue these rules for employees with mofussil sedes brought 
over to new general scales. Whether and how far the benefit under the said rules should be made 
available to employees under city scales when they are brought over to new scales, remains to be 
considered. 

27. Government Resolution Finance Department No. LCA-3063/XXVI, dated 15th February 
1963 provides for payment of house rent allowance to employees drawing pay upto Rs. 250 in 
mofussil scales without obtaining and verification of house rent receipts. It is also further provided 
that the concession mentioned above shall also be admissible to Government servants in the pay range 
ot Rs. 251—499 stationed at ‘ A ’, ‘ B ’ class cities if they claim house rent allowance at Rs. 20 per 
month in ‘ A ’ class cities and Rs. 15 in ‘ B ’ class cities. 
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28. In our view, granting of the first concession referred to in above para regarding payment of 
house rent allowance to employees cn city scales to be brought over to new scales without deduction 
of element of house rent allowance comprised in the scale, will give undeserved benefit to the 
employees and throw unjustifiable burden on Government. If this concession has to be made available 
it wiM be appropriate to effect deduction from the pay drawn in the city scale for the element of house 
rent allowance, so that it is brought to the form of mofussil scale. Such deduction will not put the 
employee to loss, as after he is brought over to the new scale he will be receiving the full house rent 
allowance as permissible without verification and as such will be sufficiently re-imbursed for the 
deduction made. In our view, it will be fair if only about 50 % of the full permissible house 
rent allowance is deducted from his existing pay before fixation and thereafter, he 
is held eligible to receive full house rent allowance on his pay in the new scale without verification. 
The compensatory local allowance and house rent allowance to be deducted will be according to rates 
admissible to persons on general scales. In the case of posts which are entitled to rent free quarters, 
there will be no deduction for house rent allowance as the employee holding the post will not get any 
house rent allowance after fixation. 

29. There are two other points which deserve consideration in the above context and in the light 
of our proposals lor employees in higher pay ranges. In the case of employees with higher pay range, 
we are proposing that they should be brought over to new scales without any deduction for house rent 
allowance and that house rent allowance should be made payable on verification. Superficially 
considered, it might appear discriminatory, that we should provide for deduction in respect of house 
rent allowance in the case of employees with lower level of income, when employees of higher levels 
of pay are being exempted from such deduction. It has, however, to be appreciated, that when we 
propose deduction on account of house rent allowance lor employees drawing pay below Rs. 289 i.e. 
the stage which corresponds after deduction to the common sale pay cf Rs. 250 and as such bring 
these employees on par with mofussil employees, we also propose to guarantee payment of full house 
rent allowance without verification. Such a concession is not made available to employees in higher 
pay-ranges. Many of such employees may not receive any house rent allowance or may receive less 
than the full amount as it is being made payable only after verification. At present an employee under 
city scales does not get house rent allowance, and under our proposals those drawing pay up to Rs. 289 
will be getting full house rent allowance without verification and as such will be benefitted to the 
extent of 50 % of such house rent allowance. We regard our proposal as being definitely a concession 
and conferring benefit, to this group of employees. 

30. We have also considered if we could propose the giving of above concession on optional basis 
and have come to the conclusion that cur proposals will have to be made applicable to all employees 
in the group (receiving pay upto Rs. 289) without the option of “ Non-decuction for the element 
of house rent allowance and payment of house rent allowance after verification ”. The optional 
arrangement will disturb the pay structure and will be epen to objections referred to in previous 
paragraphs. Such an optional procedure will give rise to different pay rates for employees who are at 
present in en identical stage of the time sale. If any employee considers above proposals as being 
prejudicial to his interest, he will have the option to retain his existing city scale. 

31. We, therefore, propose that in the case ct employees drawing pay upto Rs. 289 per month 
50 % of the house rent allowance which is considered as being included in his present pay should be 
deducted, along with compensatory local allowance and thereafter he should be brought over to the 
new scale according to the method and procedure stated hereafter, and on his pay being so fixed at the 
appropriate stage in the new scale, he should be considered eligible to receive compensatory local 
allowance and full house rent allowance as will be permissible with reference to the stage in which he 
is fixed without normal declaration and verification of rent receipt. 

The second concession provided by existing rules relates to employees in the pay range of Rs. 251 
to Rs. 499. This concession is on optional basis for employees on mofussil scales. In the case of 
mofussil scales, giving of such concession on optional basis has no bearing on the problem of fixation 
of initial pay of the employee in the new scale. The arrangement of the pay structure does not get 
disturbed as the mofussil scales of pay have not the composite character as is the case with city 
scales. In the case of city scales the concession will have vital impact on the fixation of initial pay of 
the employee in the new scale. We have taken the view subject to exception referred to above that 
H 2339—20 
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house rent allowance should not be made payable without verification unless appropriate percentage of 
house rent allowance presumed to be comprised in the scale, is deducted from the pay for the purposes 
of fixing initial pay in the new scale. If some employees opt to. the concession and some do not, 
anomalies in the pay structure will come into existence as envisaged in the previous paragraph. We, 
therefore, propose that this second concession cannot be made available to the above mentioned group 
of employees. In the case of these employees, therefore, like other employees in higher pay-ranges 
no deduction will be made on the score of house rent allowance and the allowance will be permissible 
after declaration and verification of rent receipt as sanctioned by the rules in force. 

32. We are conscious that in denying this concession to the above group of employees, we are 
distinguishing them from employees in mofussil scales. If distinction is to be removed the only 
course will be to withdraw this concession fci employees in mofussil scales, also, a course which in our 
view will be unjustifiable. Classification of employees in mofussil scales and city scales, from the view 
point ot their pay structure is rational and making of this distinction will be reasonable in the context 
of the separate rules which we have to make for each group considering the nature of their respective 
pay-structure. Moreover the above concession is in the nature of convenience and facility for 
administration and not a right of the employee. The employee gets a right to house rent allowance 
only on verification. 

33. We, therefore, propose that in the case of employees on the city scales, within the above 
mentioned pay range the concession referred to above will not be available. In their case no deduction 
will be made for house rent allowance from their present pay, for purposes of fixation of their initial 
pay in the new scale and they will receive permissible house rent allowance on usual verification and 
declaration according to rules in force. 

34. In the case or employees in the city' scales drawing a still higher pay also no deduction will be 
made for house rent allowance for the purpose of fixation of initial pay and they will be entitled to 
permissible house rent allowance on verification and declaration according to rules in force. 

For purposes of ready calculations we have appended at the end of this Chapter, a table showing 
the present city pays and the actual pays (fixation pay) to be taken for fixation of the employee’s pay 
in the revised common scale. The table covers employees drawing existing pay upto Rs. 289 per 
month. 

35. After the “ fixation pay ” in the city pay is ascertained, the initial pay in the revised scale 
may be fixed in acocrdance with the method recommended by us in paragraphs 15 and 16 above. 

It is necessary to prescribe for fixation of employees in city scales conditions regarding minimum 
benefits and limitations on maximum benefits as has been proposed for employees on mofussil scales. 
In the case of employees on mofussil scales, the benefit at the point of fixation is ascertained by 
comparing the pay drawn (to be fixed) with the pay in which he is fixed under the new scale. In the 
case of employees on city scales, his pay to be fixed in the new scale is arrived at by making deductions 
for compensatory local allowance and in the case of employees drawing pay upto Rs. 289 a portion 
of house rent allowance also. The pay so arrived at is the “ fixation pay ” and on that basis he is 
fixed in the new scale. The benefit received or to be received at the point of fixation in new scale will 
therefore have to be ascertained by comparison of such “ fixation pay ” and the pay to be fixed in the 
new scale. Such “ fixation pay ” ot an employee in the city scale thus takes the character of mofussil 
pay and as such, other provisions regarding fixation of mofussil employees will apply uniformly in the 
case of employees in city scales also. 

If the employee does not receive the required benefit, he will be advanced to further stages in the 
new scale to make up the deficit in minimum benefit. If any balance remains after the adjustable stage 
in the time-scale, he will be paid the balance as personal pay to be absorbed in future increments. 
Similarly if benefit has to be limited according to limitations of maximum benefit of Rs. 20 the 
employee will be adjusted to suitable stage in the time-scale in the manner as detailed in the section 
regarding fixation of employees cn mofussil scales and as will provide the employee with the maximum 
benefit. 

After such fixation, the additional pay will be absorbed in the increase in pay which we have given 
by providing minimum benefit at the point of fixation as stated above. After such fixation, the 
employee will draw compensatory local allowance and house rent allowance under the rules in force. 
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36. If any employee in the city scale whose “ fixation pay ” is higher as compared to the 
maximum of the new common scale proposed for him, opts for the new scale, he will be fixed in the 
maximum of the new scale or otherwise, he will have the option to remain in the existing scale with 
necessary incidents attached to it. 

37. (a) In some ca^es we have retained the present city scales to be continued with eligibility 
for compensatory local allowance and house rent allowance. In such cases the employee will be 
given benefit of weightage over his present pay and will be entitled to draw compensatory local allo¬ 
wance and home rent allowance as permissible under the rules without deduction of compensatory local 
allowance and house rent allowance. The benefit so recommended should be considered as improve¬ 
ment in the emoluments of the employee concerned. 

(b) The above recommendation will apply mutatis mutandis also in cases where a fixed rate of city 
pay has been retained to be continued as a mofussil rate. The employee will draw house rent allo¬ 
wance and compensatory local allowance as admissible under the rules ever the fixed pay. 

38. In the context of abolition of city scales and fixation of initial pay, one or two other points 
arise which require to be considered. In the process of bringing the employee to the revised scaile, 
prin\a facie there will be reduction in the basic pay. Reduction on account of compensatory allowance 
will be compensated as he will be receiving the same according to his new pay-rate. He will also 
receive house rent allowance as permissible under the rules. Dearness Allowance, however, poses 
a different problem. It has to be recognised that Dearness Allowance is a measure of relief against 
economic distress. The rate of Dearness Allowance is related to a given slab of pay. The existing 
rate of Dearness Allowance as presently available to the employee cannot be considered as being on 
level with vested rights as in the case of basic pay or pension. It is appropriate that employee should 
receive Dearness Allowance in a uniform pattern. Expediency should not override the claim of 
equality only because in some cases such reduction in Dearness Allowance will take place. 

39. Our proposals are likely to be implemented with effect from 1 st April 1966. The scheme of 
Dearness allownce as existing on that date has been substituted by a new pattern with effect from 1st 
July 1966.. Considered in the context of the scheme as in force on 1st April 1966, employees in the 
pay range of Rs. 150—250 are likely to suffer reduction, if as a result of change-over to new scales they 
are transferred to the preceding slab. In the new pattern of Dearness Allowance coming into effect 
from 1st July 1966, the rates are on rising scale upto pay-range of Rs. 1081-1091 as related to different 
slabs of pay. However, here also there is substantial difference in Dearness Allowance from slab to 
slab. No change is likely if the basic pay after change-over to new scale falls in the same slab of pay. 
In most of the cases the slab of pay may not change. It is only in the case of an employee whose 
present pay is near about the point of change in the slab of pay, that some reduction in the Dearness 
Allowance can be envisaged. Such reduction will have to be considered in the light of the benefit 
which will accrue as a result of fixation of the employee in the new scale 

40. We have provided for immediate benefit as a result of fixation in the new scales in the form 
of weightage for past service for employees drawing pay upto Rs. 500 and the benefit of next stage for 
employees drawing pay upto Rs. 1,100. There is also provision of minimum increase in pay for 
employees drawing pay upto Rs. 715. Above benefits will also compensate the employ ee in those cases 
where reduction in Dearness Allowance will take place as a result of fixation. Moreover, such 
reduction of Dearness Allowance will be of transitory character since with increase in pay as a result of 
future increments, the employee will change over to the new slab and original position will be restored. 
The employee will also receive the benefit of house rent allowance. Employees who will suffer 
reduction in present Dearness Allowance will have to consider and calculate the advantage or dis¬ 
advantage as may accrue to them from this change-over to the new scales from long-range point of 
view. It is neither appropriate, nor feasible to make separate and distinguishable provisions for 
meeting such cases. On weighing the benefit, the employees will have the option to opt for new scales 
or retain the existing scales. Such situations are unavoidable in every revision of pay structure, and 
cannot justify adopting of discriminatory measures. Such retention of existing scales by the employees 
cannot be tabooed as adding to the multiplicity of scales. Having given our anxious thought to all 
aspects of the problem, we come to the conclusion that there is no case for providing of any special 
measures for protecting possible reduction in Dearness Allowance. 
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41. The second point relates to retirement benefits. So far, an employee in the city scale was 
entitled to retirement benefit on the basis of his pay which included compensatory factors representing 
compensatory local allowance and house rent allowance. Because of separation of the basic pay from 
the compensatory allowances as a result of fixation in the new scale of pay, the employee in the city 
scale stands to lose a substantial benefit in the nature of pension. The employee has a right to 
retain his existing scale and also the incidental right of retirement benefits so long as he continues 
to serve in the existing post and belongs to his cadre. It is, therefore, fair and just that the employee 
should be allowed to retain the above benefits even after he is brought over to the new scale intended 
for his post or cadre. We propose the following method for calcualtion of pension in the case of the 
existing employees in the city scales of pay. 

If the employee continues in the same post or belongs to the same cadre on the date of his 
retirement as on the date of fixation of his pay in the new scale, the pension should be calculated on 
the basis of the average pay in the new scale in which he is fixed and also on the basis of the average pay 
according to his existing scale (assuming that he has not opted for the new scale) and he will be paid 
pension at the rate which is higher. 

In our view the above provisions will adequately protect the interests of the employees in the 
matter of retirement benefits. 

42. In devising a suitable method for fixing the existing employees in the new scales, we have 
taken adequate precautions for safeguarding their interests. We, therefore, hope that none or very 
few, if any, will opt to retain their existing scales of pay. It is possible that in some cases the new scales 
recommended by us may be found unfavourable for some employees in some respects. It is not 
practicable to provide separate scales in such isolated cases. Under such circumstances if grievances 
cannot be remedied to the satisfaction of the employees, they may be allowed to retain the present rates 
of their emoluments. We expect that Government will prescribe suitable time limit for exercising 
option for retaining existing scales or for coming over to the new scale. 

Subject to what has been stated in the foregoing paragraphs, the method and procedure proposed 
for employees in mofussil scales in common new scales, will apply in the case of employees under 
city scales. 

Illustrations of fixation of pay of employees with city scales of pay in the revised scales are given 

bel ° W ILLUSTRATIONS 

1. An officer draws pay of Rs. 130 in the third year of his service in the existing city scale of 

Rs. 120—5—160—5—185—6—203—6—245. As he is in city scale, compensatory local allowance of 
Rs. 10 will be deducted from his pay. As he draws pay below Rs. 290 and is entitled to house-rent 

allowance (full) without verification, 50 % of house rent allowance i.e. Rs. 10 also will be deducted. 

The remaining pay shall be the “ fixation pay ” on the basis of which he will be fixed in the new 
common scale of Rs. 110—4—150—E.B.—5—200. After deductions as above, his fixation pay will be 
Rs. 110. He should be ordinarily fixed in the next stage a<. Rs. 114. But he would not receive the 
minimum benefit of Rs. 10, his fixation pay being Rs. 110. He should therefore draw pay of Rs. 120. 
He will therefore, be fixed at Rs. 118 with personal pay of Rs. 2 to be absorbed in future 
increments. He will draw compensatory local allowance and house rent allowance according to his 
pay in the new scale. 

2. Present pay .. ' .. Rs. 135 (4th year of service). 

Present scale .. .. Rs. 120—5—160—5—185—6—203—6—245 (City) . 

Revised scale .. .. Rs. 110—4 150 E.B. 5 200. 

Deductions to be made from the city pay. 

Compensatory Local Allowance .. Full C.L.A. of .. .. Rs. 11 

House Rent Allowance . • 50 % of H.R.A. i.e. .. Rs. 10 

Rs. 21 

After deducting Rs. 21 from the present pay, the fixation pay comes to Rs. 114 on the basis of 
which the employee should be fixed at the next higher stage of Rs. 118. 
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As he has completed 3 years of service in the existing scale of pay, he is eligible for one advance 
increment in the revised scale taking his pay to Rs. 122. He will thereby receive an increase of Rs. 8 
only over his fixation pay of Rs. 114. As he is eligible for a minimum increase of Rs. 10, his pay should 
be fixed at Rs. 122 + 2 personal pay to be absorbed in future increment. 

The temporary additional pay of Rs. 5 which he receives at present, should be deemed to have 
been absorbed in the above fixation. 

The date of his next increment will be 1st April 1967. 


3. Present pay : —Rs. 155 (8th year of service). 

Present scale : —Rs. 120—5—160—5—135—6—^203—6—245 (Gty). 

Reoised scale : —Rs. 110—4—150—E.B.—5—200. 

Deductions to be made from the city pay. 

Compensatory Local Allowance .. Full C.L.A. of Rs. 12 

House Rent Allowance .. 50 per cent of Rs. 20 i.e. Rs. 10 

22 


After deducting Rs. 22 from the present pay of Rs. 155, the fixation pay comes to Rs. 133. On 
the basis of his fixation pay of Rs. 133, he should be fixed in the revised scale at Rs. 134 i.e., next 
higher stage. As he has completed 7 years service, he is entitled to the weightage cf 2 advance incre¬ 
ments taking his pay to Rs. 142. As he should get the minimum benefit of Rs. 10 over his fixation 
pay of Rs. 133, his pay will be fixed at Rs. 142 + Re. 1 Personal Pay to be absorbed in future 
increment. 

The temporary additional pay of Rs. 5 will be absorbed in the above fixation. 

The date of next increment will be 1-4-1967. 

4. Present pay .. .. Rs. 75 in the 4th year of service. 

Present scale .. .. Rs. 72—1—82 (Gty). 

Revised scale .. Rs. 70—1—80—E.B.—2—90. 


Deductions to be made :— 

Rs. P. 

Compensatory Local Allowance 7 ’ 50 
House Rent Allowance .. Nil. 


750 


After deducting Rs, 7'50 from his city pay, the fixation pay comes to Rs. 67'50. This being leu 
than the minimum of the revised scale (Rs. 70—90), his pay will first be fixed at Rs. 70 i.e., the 
minimum. As he has rendered 3 completed years of service, he will get one advance increment over 
this stage taking his pay to Rs. 71. As against the minimum increase of Rr. 8 admissible to him he 
will thus get only Rs. 3'50 more than his fixation pay. His pay should therefore be fixed at Rs. 75 
plus Re. O'50 personal pay to be absorbed in future increment. 

The additional pay of Rs. 5 will be deemed to have been absorbed in the new pay. 

The date of next increment will be 1 -4-1967. 
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5. Present pay .. .. Rs. S') (9th year of service). 

Presait scale .. .. Rs. 72—1—82 (City). 

Revised scale .. .. Rs. 70—1—80—E.B.—2—90. 

Deductions to be made from the city pay:— 

Rs. 

Compensatory Local Allowance .. 7'50 

House Rent Allowance .. .. Nil. 

7-50 


After deducting Rs. 7‘50 from Hi3 city pay, the fixation pay come; tc Rs. 72‘50. On that basis 
he will be fixeJ at Rs. 73 i.e., the next higher stage in the revised scale or Rs. 70—90. Since he has 
rendered 8 completed years of service, he is entitled to get 2 advance increments at the rate cf 1 incre¬ 
ment for every 3 years of service. His pay will therefore be Rs. 75, giving him an increase of Rs. 2 50 

over his fixation pay as against the minimum increase of Rs. 8 admissible to him. His pay should 

therefore be fixed at Rs. 80 plus Re. 0‘50 personal pay to be absorbed in future increment. 

The date of next increment will be 1 -4-1967. 

6. Present pay .. .. Rs. 615 (12th year of service). 

Present scale .. .. Rs. 370-20-490-25-665 (City). 

Revised scale .. .. Rs. 340-20-500-25-650. 

Deductions to be made from the city pay :— 

Rs. 

Compensatory Local Allowance .. 46 

House Rent Allowance .. Nil. (No house rent allowance to be deducted 

above Rs. 289). 


46 


After deducting Rs. 46 from the city pay of Rs. 615, the fixation pay comes to Rs. 569. As his 
fixation pay is above Rs. 500, no weightage for past services is admissible to him. His pay is to be 
fixed at the next higher stage of Rs. 575 giving him an increase cf Rs. 6 only, over his fixation pay. 
Since he is entitled to a minimum increase of Rs. 10, his pay should be fixed at Rs. 575 plus Rs. 4 
personal pay to be absorbed in future increment. The additional pay of Rs. 5 should be deemed to 
have been absorbed in the new pay. 

His date of next increment will be the same as in the existing scale. 

7. Present pay .. .. Rs. 1,260 (4th year of service). 

Prespit Scale .. .. Rs. 1,100—50—1,200—60—1,500. 

Revised scale .. .. Rs. 1,100—50—1,300—60—1,600. 
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Deduction! to be made from the city pay :— 

Rs. 

Compensatory Local Allowance .. 75 

House Rent Allowance .. Nil. 

75 


After deducting Rs. 75 from his city pay of Rs. 1,260, his fixation pay comes to Rs. 1,185. As 
this pay is abcve Rs. 1,100, he is not entitled to next higher stage but his pay will be fixed under Bombay 
Civil Sei vices Rule 44 i.e., at the next lower stage (since 1185 is not a stage in the new scale) 
of Rs. 1,150 + Rs. 35 personal pay to be absorbed in future increment. 

His date of next increment will be the same as in the existing scale. 

8. Present pay .. .. Rs. 100 (6th year). 

Present scale .. .. Rs. 95—1—105 (City). 

Revised scale .. .. Rs. 85—2—101—E.B.—2—107—3—110 plus special 

pay of Rs. 10. 

Deductions to be made from the city pay :— Rs. 

Compensatory Local Allowance .. Full C.L.A. of 8 

House Rent Allowance .. Nil. 


8 


After deducting Rs. 8 from the present pay of Rs. 100, the fixation pay comes to Rs. 92. As 
the existing scale is replaced by a revised scale plus a special pay, the present pay has to be reduced by 
the amount of special pay i.e., Rs. 1C in this case. The fixation pay will therefore be Rs. 82 on the 
basis of which he should be fixed at Rs. 85 i.e., the minimum of the revised scale. 

As he has completed 5 years of service in the existing scale of pay, he is eligible for one advance 
increment in the revised scale raising his pay to Rs. 87. He will thereby get an increase of 
Rs. 5, (Rs. 87—82) only, as against the minimum increase of Rs. 8 admissible to him. His pay should 
therefore be fixed at Rs. 90 in the revised scale and he should get special pay of Rs. 10 in addition. 

The temporary additional pay of Rs. 5 which he receives at present should be deemed to have been 
absorbed in the above fixation. 

The date ot next increment will be 1-4-1967. 

9. Present pay .. .. Rs. 190 (6th year). 

Present scale .. .. Rs. 150—8—190—E.B.—10—270 (City). 

Revised scale .. .. Rs. 150—8—190—E.B.—10—270. 

As the same scale is prescribed as the revised scale of pay, there should be r.o deductions on account 
of compensatory local allowance and house rent allowance from his city pay. His fixation pay will be 
the same, on the basis of which he will be fixed at the next higher stage of Rs. 200 in the revised scale. 
The employee is entitled to weightage at the rate cf one advance increment for 3 completed years of 
service. As he has rendered 5 completed years of service, he is eligible to get one advance increment. 
His pay will therefore be fixed at Rs. 210. He will get an increase of Rs. 20 over his present pay 
which is within the permissible limits. 

His next increment will be due on 1 -4- 1967. 
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Table showing the deductions of H.R.A. and C.L.A. for conversion of pay drawn in City Scales 

into equivalent “fixation pays ” 

(Para 34, Chapter 15) 


Pay drawn 
in City Scale. 


J H.R.A. to be 
deducted. 


C.L.A. to be 
deducted. 


Pay drawn 
in City Scale. 


* H.R.A. to be 
deducti d. 


C.R. V to be 
deducti d. 


85 

7-50 

7-50 

131 

1000 

1100 

86 

750 

7-50 

132 

10 00 

1110 

87 

7-50 

7 50 

133 

10 00 

11-20 

88 

750 

750 

134 

10 00 

11-30 

89 

7 50 

7-50 

135 

10 00 

11-40 

90 

7-50 

7-50 

136 

10 OC 

11-50 

91 

7-50 

7-60 

137 

10 00 

11-60 

92 

750 

7-70 

138 

10 00 

11-70 

93 

750 

7-80 

139 

1000 

11-80 

94 

750 

7-90 

140 

10-00 

11-90 

95 

7 50 

8-00 

141 

10 00 

11-90 

96 

750 

8-00 

142 

10 00 

12 00 

97 

7-50 

8-10 

143 

10 00 

1210 

98 

7’50 

8-20 

144 

10 00 

12 20 

99 

7-50 

830 

145 

10 OC 

12.30 

100 

750 

840 

146 

10 OC 

1240 

101 

750 

8 50 

147 

10 00 

1250 

102 

750 

8-60 

148 

10 00 

12 50 

103 

750 

870 

149 

10 00 

1250 

1C4 

7-50 

880 

150 

10 00 

1250 

105 

7-50 

8’90 

151 

10 00 

12 50 

106 

7-50 

9 00 

152 

1000 

1250 

1(7 

7*50 

9 00 

153 

10 00 

12-50 

108 

750 

910 

154 

10 00 

12 50 

109 

7 50 

9'20 

155 

10 00 

12 50 

110 

750 

930 

156 

10-05 

12 50 

111 

750 

9-40 

157 

10-12 

12-50 

112 

7 50 

950 

158 

10 20 

1250 

113 

7'50 

9'60 

159 

10-27 

1250 

114 

7 50 

970 

160 

1035 

1250 

115 

7 50 

980 

161 

1042 

12-50 

116 

7 50 

9'50 

162 

10 42 

12 50 

117 

750 

9-90 

163 

10 5C 

1250 

118 

750 

9'90 

164 

10 57 

1250 

119 

7 50 

9-90 

165 

10 62 

12 50 

120 

io-oo 

1000 

166 

1072 

12 50 

121 

10 00 

1010 

167 

10 £0 

1250 

122 

1000 

1020 

168 

10 87 

1250 

123 

10 00 

10 30 

169 

1095 

1250 

124 

10 00 

1040 

170 

1102 

1250 

125 

10 00 

10 50 

171 

1110 

1250 

126 

1000 

10 50 

172 

11-17 

1250 

127 

10 00 

10*60 

173 

11-25 

1250 

128 

10 00 

10 70 

174 

11 *32 

1250 

129 

10 00 

10 60 

175 

11-40 

1250 

130 

10 00 

10 90 

176 

11-47 

1250 
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Table— contd. 


Pay drawn 
in City Soale. 

$ H.R.A. to be 
deducted. 

C.L.A. to be 
deducted. 

Pay drawn 
in City Scale. 

i H.R.A. to bo 
deducted. 

C.L.A. to be 
deducted. 

177 

11-47 

12-50 

226 

14-70 

15-68 

178 

11-55 

12-50 

227 

14-77 

1576 

179 

11-62 

12-50 

228 

14-85 

1584 

180 

11-70 

' 12-50 

229 

14-92 

15-92 

181 

11-77 

12-56 

230 

14-92 

15-92 

182 

11-85 

12-64 

231 

15-00 

16-00 

183 

11-92 

12-72 

232 

15-07 

16-08 

184 

12-00 

12-80 

233 

1515 

lo-16 

185 

12-07 

12-88 

234 

15-22 

16-24 

186 

12-07 

12-88 

235 

15-30 

16-32 

187 

12-15 

12-96 

236 

15-37 

16-40 

188 

12-22 

13-Q4 

232 

15 45 

16-4& 

189 

12-30 

13-12 

238 

1545 

16-48 

190 

12-37 

13-20 

239 

15-52 

1656 

191 

12-45 

13-28 

240 

15-60 

16-64 

192 

12-52 

13-36 

241 

15-67 

16-72 

193 

12-52 

13-36 

242 

1575 

16-80 

194 

12-60 

1344 

243 

15-82 

1688 

195 

12-67 

13-52 

244 

1590 

1696 

1% 

12-75 

13-60 

245 

15-90 

16-96 

197 

12-82 

13-68 

246 

15-97 

17-04 

198 

12-90 

13-76 

247 

1605 

17-12 

199 

12-97 

1384 

248 

16-12 

17-20 

200 

1305 

13-92 

249 

16-20 

17-28 

201 

1305 

1392 

250 

16-27 

17-36 

202 

13-12 

14 00 

251 

1635 

17-44 

203 

13-20 

14-00 

252 

16-42 

17-52 

204 

1327 

14-16 

253 

16-42 

17-52 

205 

1335 

14-24 

254 

16-50 

17-60 

206 

13-42 

14-32 

255 

1657 

1768 

207 

1350 

14-40 

256 

1665 

1776 

208 

13-50 

14-40 

257 

16-72 

17-84 

209 

1357 

14-48 

258 

16 80 

1792 

210 

1365 

14-56 

259 

16-87 

18-00 

211 

13-72 

14-64 

260 

16-87 

18-00 

212 

1380 

14-72 

261 

16-95 

18-08 

213 

1387 

14-80 

262 

17-02 

1816 

214 

1395 

14-88 

263 

17-10 

1824 

215 

14-02 

14-96 

264 

17-17 

18-32 

216 

14-02 

14-% 

265 

17-25 

18-32 

217 

14-10 

15-04 

266 

17-32 

18-49 

218 

1417 

15-12 

267 

17-40 

1856 

219 

14-25 

15-20 

268 

17-40 

18-56 

220 

14-32 

15-28 

269 

17-47 

18-64 

221 

1440 

15-36 

270 

17-55 

18-72 

222 

1447 

15-44 

271 

17-62 

18-80 

223 

1447 

15-44 

272 

1770 

18-88 

224 

1455 

15-52 

273 

17-77 

18-96 

225 

1462 

15-60 

274 

17-85 

19'04 
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Pay drawn 
in City Scale. 

A H .R.A. to be 
deducted. 

C-L.A. to be 
deducted. 

275 

17 85 

19-04 

276 

17-92 

1912 

277 

18-00 

19-20 

278 

18-07 

19-28 

279 

1807 

19-28 

280 

18-15 

19-36 

281 

18-22 

19-44 

282 

1830 

19-52 


Pay drawn J H.R.A. to be C.L.A. to be 
in City Scale. deducted. deducted. 


283 

18-37 

19-60 

284 

18-45 

19-68 

285 

18-52 

1976 

286 

18-60 

19-84 

287 

18-60 

19-84 

288 

18-67 

19-92 

289 

18-75 

20-00 


CHAPTER 16 


CONSUMER CO-OPERATIVE STORES AND SUBSIDISED STORES 

Questions relating to amenities to the Government staff are not covered by our terms 
of reference. We were, however, persuaded to consider the proposal regarding consumer 
stores in the context of existing unstable market conditions and in particular, instability 
of prices of essential consumer goods. Since our questionnaire was issued, there has 
taken place a significant change in the policies of the Central Government and State 
Government in the matter of arresting upward trends in the prices of essential consumer 
goods and their distribution to the consumers. The prices of many of the commodities 
have been regulated and controlled. Rationing has also been introduced in the four big 
cities in the State namely Bombay, Poona, Sholapur, and Nagpur. There is also the 
arrangement of fair-price shops for principal foodgrains and sugar, in towns which are 
not under the scheme of rationing. The Central and State Government have also taken 
up the question of opening departmental stores. However, the commodities covered by 
the present schemes form only a part of the family budget, and even in the case of 
articles or commodities which are covered, the worries of a consumer have not lessened 
as regards their availability; and prices. 

2. Proposals for opening of consumer stores have been approached by the employees 
differently. There is neither wholehearted support nor total indifference. The view 
of the Maharashtra Government Employees’ Confederation will be clear from the 
following passage which has been reproduced from their Memorandum: 

“ In the absence of effective price controls and the continual phenominal rise in 
prices, it is difficult to see how a section of the population, namely, the class of State 

Government employees can be immunised from high price fluctuations,.. 

There is the further danger that the quality of supplies will suffer if the gap between 
the free prices and fixed or subsidised prices become too wide. There is also the 
possibility of corruption, leakage, and the exercise of undue influence by officers, etc. 
Above all, such a system would make the employees unduly dependent upon their 
employer government. There is a danger that such dependence will be exploited by 
the authorities to exert unfair influence on the employees and their organisations in 
the event of disputes. For this reason, workers as a rule are opposed to receive in 
kind any part of their emoluments from their employers all over the world. 
Without prejudice to the above, we consider that the facility of subsidised foodgrains 
etc. be made available to government employees as an amenity without linking up 
the said facility to the determination of their pay scales.” 

3. We would stress that the suggestion implied in the proposal has never been 
intended to be linked up with question of determination of pay scales. Our proposals 
regarding pay scales have been made independently and irrespective of the suggested 
proposal regarding consumer stores. 

4. There is also no reason to think that providing of the consumer stores will 
make the employees “ unduly dependent upon their employer government ”. Danger 
of leakage or corruption is 'avoidable with appropriate check and vigilance. Appre¬ 
hensions that such facilities will be exploited by the authorities to exert unfair influence 
on the employees and their organisations will depend on the nature and shape of the 
scheme of consumer stores. If such schemes are kept free from Government inter¬ 
ference or influence and the organisation is properly regulated by rules and by-laws and 
given autonomous character with appropriate checks in the matter of accounts and 
day to day vigilance and supervision, there should be no cause for the imagined fear. 
The discouraging sentiments expressed by the employees have their source possibly in 
the experience of employees in some private industrial establishments. Such generalisa¬ 
tion in the case of government service may not prove' true. There is also no reason 
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to think that opening of consumer stores would result in making the employees unduly 
dependent upon the employer. Much would depend on the spirit in which such schemes 
tire launched and implemented and the mutual good relations and co-operation between 
the employers and employees. The idea of providing consumer goods at subsidised rates 
as alternative method to Dearness Allowance does not appear feasible and is also not 
favoured by employees. 

5. The main purpose for taking up their question is to remove hardships which 
•employees suffer from artificial scarcity of essential commodities created by anti-social 
traders. The question has also an importance from the view point of stabilisation of 
real value of money incomes of Government employees in the context of continuous 
upv/ard trend and rapid changes in prices of essential consumer goods. The scheme of 
Dearness Allowance is relatively a long time arrangement and cannot meet the 
difficulties created by day to day fluctuation in the prices, in the monthly budget of 
the employee. Dearness Allowance is adjusted to changes in cost of living as indicated 
by consumer price index number on a somewhat long-term basis. Some period has to 
-eiapse for ascertaining if the rise in prices as indicated by index number has stabilised 
at tne increased level. During abnormal period as at present, the Dearness Allowance 
cannot be adjusted quickly to price levels of different commodities. Distress resulting 
from violent changes in prices of some of the commodities which are often made 
scarce by anti-social traders, hoarders, and black marketeers and also through mal¬ 
distribution of such articles cannot be warded off by Dearness Allowance alone. Steps 
taken by Government for checking the above evils would not prove effective unless 
consumers also fully co-operate and adopt appropriate remedies. 

6. Consumer Stores can be either in the form of State-owned subsidised stores or 
co-operative consumer stores. The idea of supplying articles of food and other essential 
consumers goods at fixed subsidised prices as an alternative to the system of Dearness 
Allowance is not acceptable to employees and we would not also suggest such a course. 
Central Government has gone through that experience when it opened grain shops 
during Second World War for the railway staff with comprehensive schemes and an 
imposing organisation for purchase, distribution and supervision. The scheme did not 
prove successful as a result of “ Organisational and human failure, mal-praetices, and 
corruption ” and resulted in heavy loss to Railways. The loss in 1947-48 was “ for 
every employee served by the grainshop, Rs, 309 without commensurate benefit to the 
employees ”. The Railway Grainshop Committee, 1948 accordingly recommended the 
abolition of the scheme by gradual stages and gave its verdict against its continuation 
as a permanent part of Government’s administration.. The chief problem with such 
a scheme is of quality control of the commodities sold through the shops. Apart from 
these administrative difficulties, the whole scheme is open to the general criticism, that 
government is partial to its own employees when other vast sections of the community 
are undergoing similar or more economic distress. 

7. We are aware of the fact that it is the present policy of Government to compel 
industries to open such shops for industrial workers and that such shops are being 
-opened. Industries and Government are not comparable in the matter. Industries have 
localised establishments, with limited number of employees working at one place'. 
The administration of the Government permeates over the whole State area, with offices 
spread over in big and small cities and towns and even in villages. A scheme or amenity 
sponsored by the Government has to serve all employees uniformly. A private 
employer can advance economic interest of his employees exclusively, without being 
exposed to criticism of partiality. Government which is run with revenue collected from 
taxes, stands for the welfare of the whole society which pays the taxes. No such limita¬ 
tion is imposed on private industry. Financial considerations are also an important 
problem. In the present state of resources of the State and its financial commitments 
In connection with Five-Year Plans, in our view such a scheme cannot be considered 
feasible. 
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8. The Central Government, as stated above, has already launched the scheme of 
•opening departmental stores. How far these departmental stores will be successful in 
achieving the intended objective is yet to be proved. Such departmental stores when 
opened by the Central Government or by the State Government will be available 1 to 
all persons irrespective of their employment and State Government employees will also 
be in a position to take advantage of the same. 

9. Rationing in big cities has enabled large number of employees to purchase 
permissible quantities of foodgrains such as cereals, rice, and sugar at controlled 
rates. At other places, the scheme of fair price shops is in operation. The problem 
regarding other consumer goods such as clothes, edible oils and other necessities and 
the problem of maintenance of quality of articles remains to be considered. 

10. We are, however, completely in favour of the idea of bringing into existence 
consumer co-operative stores of Government employees wherever possible. It is 
appropriate that Government should provide all reasonable facilities and all assistance 
to such co-operative societies organised by the employees. Opening of employees’ 
co-operative consumer societies will be free from the criticism and the fears expressed 
in their Memorandum by the Maharashtra Government Employees’ Confederation. 
Such societies can evolve arrangements for supply of essential consumer goods at 
whole-sale rates. Share capital can be collected by advancing loans to employees for 
purchasing shares from the provident fund of the employees joining the society, with 
conditions of reimbursing of the same within a reasonable period. Business. capital 
can be provided by Government as loan with concessional rates of interest. 

11. Co-operative venture can alone serve the objective of “ creating collective 
strength for protection against economic exploitation of the economically weaker 
sections of the community.” In recent years, significant progress has been made in 
setting up such viable consumer co-operative stores by different groups of people. 
There is no reason why employees should not be encouraged to make similar efforts 
for avoiding erosion of their income. Such co-operative stores of employees will be 
a venture of free citizens and more in keeping with present day ideas of status and 
self-respect of employees, and without a shred of paternalism of the employer. 
Co-operative societies of the employees can flourish and have healthy growth if there is 
active participation of the employees themselves. 

12. To conclude, we do not approve of the idea of the providing consumer goods 
at subsidised rates as an alternative method to Dearness Allowance or to revision of 
pay scales. We are aware that at certain places such co-operative societies of the 
employees are functioning. Our suggestion for encouraging employees’ consumer 
co-operative stores is intended only to emphasise an urgent need of making such stores 
popular by granting whatever facilities possible in the context of present day violently 
fluctuating market conditions. 



PART II 

CHAPTER 17 


OUR APPROACH AND METHOD FOR REVISION 

Determination of fair compensation for the work of an employee is obviously 
an important and aiso a complicated problem. In Chapter on “ Principles and 
Considerations for Salary Determination ” we have discussed the economic principles 
(rule of market value and the principle of fair comparison) and the qualifications and 
limitations for application of those principles. 

2. The Commission has collected information about pay rates prevailing in 
private, industrial and commercial offices and establishments, with the help of 
Chambers of Commerce in different regions in Maharashtra. Salaries for different 
services and posts in industrial and commercial offices which are comparable to Govern¬ 
ment services and posts have also been catalogued from newspaper advertisements, 
published in the four regions of Maharashtra during the last one year. We are, of course, 
aware of the fact that the salaries advertised are not always the salaries on which 
employees are ultimately appointed. The information has been used only for general 
guidance as regards the assessment of market values for jobs so advertized. Most of 
the comparable jobs are in clerical groups and some of them in Class III and Class IV 
services. In higher categories and particularly, jn technical posts, comparison is 
difficult as system of recruitment both in respect of age-limits, educational qualifications 
and experience is not identical. Generally, the pay rates allowed for new recruits 
give reasonably good guidance. In fixing or determining the new pay scales we have 
paid due attention to the existing scales and inter-institutional relativities in the 
different pay scales. Where comparable counterparts were not available we have, as 
already stated before, followed the principle enunciated by Priestly Commission. We 
have also ascertained from the State Public Service Commission their experience about 
availability of candidates for different types of posts on the advertised pay-rates and 
their opinion regarding suitable pay-scales has also been considered by us. 

3. In Maharashtra Government, there are 15 classified services, such as Maharashtra 
Civil Service, Engineering Service, Medical Service etc. These services have also sub¬ 
grades and also subordinate branches. Each classified service comprises numerous 
posts. We have acted on this classification and have related their services with their 
different grades, and pay scales. Wherever there were grievances regarding disparities 
or when such disparities were obvious to us, attempts have been made to correct the 
same after taking into account the changed conditions, both economic and 
administrative. 

4. We have tried our best to bring about similarity in initial pay, rate of increment 
and maximum rate for posts with comparable educational requirements, training or 
skill and responsibilities. We have also applied the principle of broad-banding and 
evolved standard scales for different classes of employees and posts, overlooking minor 
or negligible differences in content of work and in pay-rates. 

5. We first examined the common categories of services or posts which are found 
in most of the departments, for example, the clerical and class IY service groups. 
Standard scales were determined for these common categories after applying the 
principle of broad-banding. 

6. Pay structure in each department has been separately examined in the light' of 
evidence (written and oral) received from replies to the preliminary questionnaire 
issued to Heads of Departments and replies to the general questionnaire received from 
organizations of employees and important individuals, and the numerous representations 
received by the Commission from employees and also the oral evidence Heard by us. 
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7. Duties and responsibilities attached to posts were ascertained from replies 
received from Heads of Departments, and clarifications, obtained wherever necessary by 
oral discussion with the Heads of Departments and other employee witnesses. Methods 
of recruitment direct or promotional for entrants in the service and to the posts, and 
necessary qualifications, of each have also been investigated. Promotional facilities and 
necessity for having departmental examinations for confirmation or promotion have also 
been considered. Necessity for giving appropriate weightage to different types of 
scientific and technical services or posts was investigated in the light of supply position 
of such personnel and recruitment difficulties, problem of turn over and the relative 
importance in the administration. Services such as Engineering, Agriculture, 
Veterinary, Medicine and various other professional and scientific or technical services 
have been considered from the point of view of giving due weightage as compared to 
services belonging to the general class. We have considered whether the present pay 
scales of these technical services required any weightage, and where necessary such 
weightage has been given with due regard to shortage of personnel and the need for 
making the scales reasonably attractive for efficient personnel and also to the growing 
importance of technical services in a developing State like ours. In cases where pay- 
scales have been framed in recent years, presumption is drawn that such newly framed 
pay-scales were determined after giving necessary weightage and that they were 
influenced by the recent economic and social factors. 

8. We found the designations of posts, highly ambiguous and at times misleading, 
for ascertaining their work load, duties or responsibilities. Each case had, therefore, 
to be examined in the light of information supplied by the departmental heads and the 
facts as ascertained by discussion during evidence. In the process of broad-banding we 
have suggested modifications in nomenclature of some of the posts, wherever considered 
necessary, so that they may be appropriately fitted into standard pay scales. Minimum 
qualifications required for eligibility for admission to different groups and classes of 
■services or posts, though having different levels of responsibility and pay scales, are 
often identical. In most of the cases, the State Public Service Commission prescribes 
Graduate Degree as the minimum qualification for eligibility to appear for several 
recruitment examinations. But standards of examinations vary according to level 
of the pest or nature of employment. Scrutiny was thus necessary for ascertaining the 
prescribed standards of examination for considering the pay-scales for such services 
and posts. In the case of recruitment by selection, besides educational qualifications, 
requirements of experience and age limits assume importance. These factors have also 
been duly considered. In cases where a Post-graduate degree is insisted upon, the 
question of giving special weightage had to be looked into. 

9. Wo have also considered the question of giving weightage to posts of hazardous 
or risky nature. Wherever demonstrable evidence was available justifying special pay, 
instead of framing a separate pay-sCale, the advisability of granting special pay has 
been considered appropriate, though generally we have taken the view that granting 
of special pay should be avoided as far as possible and should not be granted unless 
demanded by administrative necessity. Special pay has been considerd necessary by 
us only in unavoidable cases. 

10. In framing the pay structure, determination of relativities between pay rates 
•cf different classes of employees or posts, presented some difficulties. Such questions 
regarding differentials in pay rates arise in respect of pay rates in the department itself 
and also between different departments. However^it is difficult and even impossible 
-to attempt with any precision the differentiation in the levels of responsibilities, or in 
the onerousness of duties and work loads. Therefore, in the absence' of glaring 
differences in pay ranges indicating clear inequality or discrimination, we have 
retained the existing relativities and have acted on them while providing new standard 
•scales. Border cases have been adjusted by grouping of posts by the method of broad- 
handing. 
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11. Standard pay scales proposed by us will reveal that very often, they do not 
indicate horizontal inter-departmental parity in services or posts of apparently similar 
levels of responsibility. In our view such inter-departmental parity is not possible to 
be achieved in certain cases because of difference in the nature of duties or special 
departmental structure and organization of services. In our view, such parity in every 
case is not also essential. 

12. Work load and job responsibility, at different levels could be ascertained 
without much difficulty in the clerical groups of Class III services and Class IV 
services. There was also not much difficulty in respect of organized classified 
services as they are mostly grouped into classes and in some services are 
further divided into divisions according to nature of duties attached to the post and the 
mode of their recruitment. Difficulties had. to be resolved in the cases of employees 
with similar qualifications employed in offices and outside in the field work. We have 
also taken care to provide for reasonably equal promotional prospects for different 
categories of employees. As far as possible attempt has been, made to provide a direct 
recruitment grade and a further promotional grade. Where promotion grade was not 
considered possible we have proposed Selection Grade for various categories of posts. 

13. We have taken notice of the economic factors and their impact on income of 
staff ; and reasonable weightage has been given in pay-range below the comfort level 
or the saving level. At the same time, we have given due regard to the principle that 
remuneration in public service should reflect long term shifts in wage-levels and 
economic conditions. 

14. Our approach to the problem may be summarised as below:— 

(1) In the case of higher level employees of specialised class in whose case 
there are recruitment difficulties rule of “economic principle’’ has been adopted 
and also the rule of “ fair comparison ”. The rule of fair comparison has also been 
used in all other categories of services and posts as far as it was feasible. Both the 
rules are taken into consideration subject to various qualifications and limitations 
and are used only as guiding factors and not for rigid application. 

(2) In the case of jobs for which there were no comparable counterparts, the 
pay-scales have been determined on the basis of existing relativities with pay rates 
of the next higher job and the immediately lower job. 

(3) The information collected by us about pay rates in private sectors disclosed 
variation in pay scales in different offices and concerns for category of posts, in 
spite of similarity in required qualifications and general nature of duties. Under 
these circumstances the rate which is below the top level rate and above the lower 
half rate has been considered as “ fair compensation ” for the category concerned. 
We have studied the various awards given by tribunals under which pay scales of 
comparable jobs have been determined and examined the reasons which influenced 
the decisions. It has been found that mostly, in determining pay scales in 
commercial and industrial concerns, prosperity and paying capacity of the employer 
was a dominant factor with the result that different tribunals determined different 
rates even for jobs with similar duties and responsibilities. It appears that 
principle of sharing in the prosperity of the industry was impliedly adopted though 
only some times expressly mentioned ; for categories of low incomes, however, 
social considerations exercised a dominating influence. 

(4) As regards services and posts created in recent years we have presumed 
that pay scales were fixed vhth due regard for economic factors existing at the 
time. Similarly in the case of pay scales revised after 1962 further revision is not 
considered appropriate unless justified by special reasons indicating prejudice or 
error. 

(5) Our determination of minimum salaries for lowest grade of Class III 
services and Class IV services has been particularly influenced by the principle that 
these classes should get income sufficient for healthy and decent living according 
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to their station of life in the social group to which they belong, besides other 
recognised principles for arriving at minimum wage. We have proposed a pay scale 
of Rs no—4—150—E.B.—5—200 for Class III employees and a pay scale of 
r s 70 —l—80—E.B.—2—90 for Class IV employees at lowest levels in these group 
We have proposed no change in the existing maximum salaries which are within 
rule making power of the State Government viz fixed salary of Rs 2.500 (City 
Scale) provided for Principal Judge, City Civil and Sessions Court and pay scales 
below that of Rs 1,800—100—2,000 (Mofussil Scale) or similar higher scales for 
other services and posts. Taking the minimum salary for Class IV employees and 
maximum salary as basic levels of pays, a Pay Schedule with specific standard pay- 
scales for different services and posts with due regard for vertical and horizontal 
relativities, has been evolved. 

15. Change in the existing pay standard has not been considered necessary, unless 
it was considered justified on grounds of change in the economic conditions or for 
reasons of obvious injustice because of discrimination or error. Pay structure has been 
determined having due regard to Government’s other financial commitments and to its 
resources and to the pay scales pertaining to corresponding levels of responsibility in 
various services under the Government and other States. We have adopted the 
principle that in the process of revision, change in the pay structure has to be with 
due regard and relationship to existing pay-scales and responsibilities of the post. Any 
change to be made should be justified on the ground of changed administration, 
economic or social circumstances, the principle being “ Reform is possible within the 
context of things as they are”. 

16. In the chapter which follows we have discussed the pay-scales of a few categories 
of posts which are common to most of the Departments, and in subsequent chapters we 
have considered in detail the revision of pay-scales of posts which are peculiar to 
individual Departments. We have also examined therein the question of revision of 
pay scales which were not revised in the 1962 revision. Before conclusion, we would 
like to add a few paragraphs regarding the procedure which we have followed for 
revising and standardising the pay-scales of Gazetted Officers. 

(A) Posts on super-time scales of pay. 

17. In the chapter on “ Maximum and Minimum Salaries ” we have held that 
considering the present socio-economic factors as also the financial resources of the 
State, the- existing scales of higher grade posts need not be raised. Consistent with 
that view we have not recommended any change in the existing super-time scales or 
rates of pay except tc the extent necessary to correct any apparent imbalances or to 
even out m ; ncr differences in pay scales. Cases where changes of a correctional type 
are found to be necessary will be discussed in the appropriate chapters. 


(B) Class 1 posts. 

18. The following are Class I scales applicable to some of the important services 
under the State Government:— 


Engineering Service 

.. Rs. 

Forest Service 

... Rs. 

Industries Service 

... Rs. 

Co-operative Service 

... Rs. 

Education Service 

... Rs. 

Fisheries Service 

... Rs. 

Medical Service 

... Rs 

Agricultural Service 

... Rs. 

Veterinary Service 

... Rs. 

H 2339—22 



650—40—730—45—1,000—50*—1,150 
650—40—730—45—1,000—50--1,150 
650—40—730—45—1,000—50—1,150 
350-460- 30—610—40—720—45—1,000—50—1,100 
350—400—30—610—40—730—45—1,000—50—1,150 
350—400—30—610—40—730—45—1,000—50—1,150 
350—400—30—610—40—730—45—1,000—50—1,150 
400—30- - 610—4 0— 730—45—1,000—50—1,250 
400—30—610-40—730—45—1,000—50—1,250 
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The standard scale applicable to most of the non-technical Class I posts is Rs. 350— 
400— SC— 610—-40—730—E.B.—45—1,000—50—1,100. Prior to the general revision of pay- 
scales in 1962 the scales of pay of all the services mentioned above ended uniformly at 
Rs. 1,100. The minimum of the pay scales were also, barring a few exceptions, 
uniform. In the 1962 revision the maximum of pay-scales of Agricultural and 
Veterinary Sendees were raised from Rs. 1,100 to Rs. 1,250 while the maximum of pay- 
scales of other Services were retained at Rs. 1,100. The minimum of the scales of 
Engineering and Forest Services were raised from Rs. 500 and Rs. 350 respectively to 
Rs. 650. The raising of pay-scales in some cases has given rise to demands for similar 
revision in other cases. As recruitment qualifications prescribed for different services are 
different, a certain amount of variation at the starting level is unavoidable to meet the 
supply and demand position. We do not, however, think that such a disparity could be 
justified at the maximum level. On the recommendation of the Second Central Pay 
Commission the Government of India has prescribed a uniform scale of Rs. 400—400— 
450—30—510—700—40—1,100—50/2—1,250 for most of its Class I services. We consider 
that a revised scale of Rs. 410—30—650—E.B.—45—1,100—50—1,150 with a fixed pay of 
Rs. 360 during the period of probation will be suitable as a Standard Class I scale. 


19 While the scale recommended above will be suitable for most of the posts 
particularly non-technical posts, we have thought it necessary to fix higher minimum for 
certain technical posts for which there is recruitment difficulty. Pay-scales of such 
posts are dealt with in the appropriate chapters. 

20. In addition to posts on regular Class I scale there are several unclassified posts 
in several Departments carrying ad-hoc scales which are fragments of standard Class I 
scale. We have examined whether any of such posts could be brought on regular 
Class I scale and wherever possible we have recommended full Class I scale for them. 
In otner cases fragments of Class I scales have been retained taking into account the 
average age of entry in the scale, prospects of promotion to higher posts available in the 
Department, vertical and horizontal relativities etc. 

Class II scales. 

21 The standard Class II scale adopted in the general revision of 1962 w'as 
Rs. 250—270--15—450—20—490—25—715 but several scales varient from the standard 
pattern have been sanctioned for various services to suit individual needs. The 
following are some of the important scales in force at present: — 

Police Service • • Rs. 300—300—350—20—550—30—820 


Education Service (Technical) ... 

Engineering Service 

Forest Sendee 

Accounts Service 

Agricultural Service 

Veterinary Sendee 

Education Service (Non- 
Technical). 

Medical Service 


Rs. 350—20—550—30—880. 

Rs 300—325—25—575—30—815 

Rs. 320—360—15—450—20—490—25—740—30— 800 

Rs. 300—330—15—450—20—490—25—715 

Rs. 300—15—450—20—490—25—765 

Rs 300—15—450—20—490—25—765 

Rs. 250—270—15—450—20—490—25—715 

Rs. 250—270—15—450—20—490—25 —715 
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22. i'he Government of India have sanctioned one uniform scale for all its Class II 
services viz. Rs. 350--25—500—30—830—35—900. We have examined the feasibility of 
covering all the existing Class II scales by a single uniform scale but in view of the 
acute recruitment difficulty experienced by Government in the case of some services we 
consider it necessary to prescribe two scales for Class II services. The scales 
recommended are :— 

Engineering, Medical and a few Rs. 325—25—550—30—610—E.B.—30—850 (fixed 
other services. pay of Rs. 325 during the period of probation). 

Standard Class II. Rs. 300-—20—460—E.B.—20—500 —25—-650—E.B.— 

30—800 (fixed pay of Rs. 280, Rs. 300 during the 
period of probation). 

23. In the case of individual services we have made variations in the minimum 
pay according to needs. We have also recommended fragments of the above scales 
to suit individual requirements of the Department. All such variations will be discussed 
in the appropriate chapters. 


H 2339—22a 



CHAPTER 18 


PAY SCALES OF COMMON CATEGORIES OF POSTS 

Posts such as those of Peons, Naiks, Clerks, Typists and Stenographers are common 
to all or most of the Departments of Government. In this Chapter we propose to 
deal with pay scales of such common categories of posts. Pay scales of posts peculiar 
to individual Departments will be considered in the subsequent chapters dealing with 
those Departments. 


(A) Class TV Posts. 

2. Common categories of Class IV posts include those of Peons, Attendants, Naiks, 
Havildars and Daftaries. 

3 Peons. —Peons are unskilled workers and constitute the largest single category 
of Class IV employees. Prior to 1947 peons were on varying rates of pay from 
Department to Department. In the general revision of pay scales in 1947 the then 
Government of Bombay sanctioned a uniform scale of Rs. 30—£—35 for all peons in 
the mofussil, the corresponding uniform scale for peons in the offices in the City of 
Bombay being Rs. 35—£—40. The mofussil scale was the same as the revised 
scale sanctioned by the Government of India for its Peons and other unskilled workers 
following the recommendations of the First Central Pay Commission. In the revision 
of 1962 the scale was revised to Rs. 65—1—75 against the revised scale of Rs. 70—1—85 
sanctioned by the Government of India on the recommendation of the Second Central 
Pay Commission. In April 1965 Government has sanctioned a temporary additional pay 
of Rs. 5 to be finally adjusted against our recommendations. A newly recruited Peon 
is thus in receipt of a basic pay of Rs. 70 exclusive of allowances. 

4. The Maharashtra State Government Employees’ Confederation has suggested 
a revised scale of Rs. 128—2—168—3—195 for Peons and unskilled workers against the 
existing scale of Rs. 65—1—75. The revised pay suggested by the Maharashtra Rajya Laghu- 
vetan Sarkari Karmachari Sangh is Rs. 100—3—115—5—140—8'—180. The Employees’ 
Associations have their own reasons for demanding such higher scales but having regard to 
the limited resources of the State Government and the general economic conditions of the 
country we are unable to support a pay-scale of the proposed order. Normally a Class IV 
employee enters Government service at the age of 18 when his commitments are few. 
Without entering into the controversy relating xo “ Minimum Wage ” (which we want to 
avoid as we have no jurisdiction on Dearness Allowance) we consider that a minimum basic 
pay of Rs. 70 should be an adequate remuneration for an unskilled worker at the entry 
stage. On this basis we recommend a 15 year’s scale of Rs. 70—1—80—E.B.—2—90 for 
the post. The employees will thus start on a salary of Rs. 108 inclusive of current 
Dearness Allowance and exclusive of Compensatory Local Allowance and House Rent 
Allowance. In Bombay city all Class IV Employees get rent-free quarters or House 
Rent Allowance in lied thereof. The starting Emoluments inclusive of Dearness 
Allowance, Compensatory Local Allowance and House Rent Allowance (in lieu of 
rent-free quarters) tor a Peon working in Bombay city will be Rs. 130-50 ; in Poona 
and Nagpur he will get Rs. 129. We are aware that the rates along with the Dearness 
Allowance and bonus are higher in textile industries, Life Insurance Corporation, 
Reserve Bank and other banking companies, and a few commercial and industrial 
organisations. However, the pensionary benefits and other conditions of service are 
also important considerations which have to be taken into account for comparison of 
the emoluments of the lowest paid employee in Government and Private service. 
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5. For under-age employees appointed as Boy Peons we recommend a scale of 
Rs. 55—1—60. 

6. Attendants .—The cadre of Attendants was introduced in 1955 as a measure of 
economy to replace Peons attached to non-gazetted touring officers. When the cadre 
was introduced, it had been thought that they would be having only part-time 
Government work and that a part of their time would be occupied in attending to 
the personal work of the officers to whom they are attached. As it was expected that 
they would receive some payment from their officers for the private work done for 
them, a consolidated rate of pay of Rs. 45 per month was considered adequate and 
sanctioned. This rate has been increased from time to time, the present rate 
(i.e. inclusive of the increase given from 1st July 1966) being Rs. 83 per month. 

7. We have received suggestions from several quarters for converting the posts 
of Attendants into those of Peons. All our witnesses including some Heads of 
Departments were unanimous in emphasising that attendants have not less than 
8 hours’ work either in office or outside. It is obviously inconsistent to have a category 
of full-time employees on a pay lower than minimum pay. We fully sympathise 
with the lot of these employees and find justification for improving their remuneration. 
There are, however, difficulties for us in accepting the proposal to reconvert the posts 
into those of Peons. Conversion of posts of Attendants into those of Peons would 
involve a decision of allowing to non-gazetted olficers a facility of having a Peon to 
attend on them during their tour. Government will have to consider whether such 
a course would be appropriate. Government will have also to examine whether all 
non-gazetted officers should have this facility of Attendants and whether any of them 
could not execute their job efficiently by taking help from staff of Zilla Parishads or 
of Kotwals available in the villages. 

8. As observed earlier, the Attendants were originally intended to be part-time 
employees and their remuneration was fixed on that basis. It was expected, however, 
that they would be paid some remuneration by the officers to whom they were 
attached for tour purpose, for their private work. The position was anomalous in 
all aspects When the Attendant accompanied an officer on tour, he should be considered 
as fully employed for those days'. When the officer was in his head-quarters, the 
Attendant had no prescribed duties. Under the circumstances, the Attendant was 
not in a position to use his time gainfully, unless his services were utilised by the 
officer as was expected on payment of some remuneration. Apparently on days when 
not on tour, the Attendants attend office and do some work, presumably of the Peon, 
though they have no such prescribed duty. 

9. During our discussions with witnesses at different places we were informed 
that the Attendants work in offices like Peons. This means that the regular Peons 
must remain idle to that extent. We are not sure whether such practice is obtaining in 
all offices and all officers take such work from the Attendants. We do not also know 
definitely whether no Attendant is left free to use his time in his own way when in 
head-quarters. There is no chart of prescribed duties for Attendants. Whole position 
requires to be examined by Government. Under these circumstances, we shall not be 
justified in presuming that every attendant is a peon and proposing the peon’s scale for 
everyone of them. Whatever may be the situation, the patent fact is that the attendants 
when they work as peons should get the minimum basic remuneration proposed by us 
for Class IV service. We have not been able to investigate and ascertain which of 
the attendants are working at present as regular peons or are being utilised only on 
a part-time basis as was contemplated when this class of service was created. It is, 
therefore, necessary to investigate the whole question. It will be for Government to 
consider, after necessary investigation, how many of such attendants can be absorbed 
as peons. We recommend that attendants who are found eligible for absorption as 
peons should be given the pay scale proposed by us for the peons. 
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11. The revised 
as follows: — 

scales proposed by us for 

other common categories are 

Designation 

Existing scale. 

Proposed scale. 

1. Havildar 

.. Rs. 87—2—107 (C>. 

Rs. 80—2—100 (M). 

j-Rs. 90—2—110. 

2. Naik 

.. Rs. 77—1—92 (C). 

Rs. 70—1—85 (M). 

Rs. 80—2—100. 

3. Daftari 

.. Rs. 77—2—107 (C). 

Rs. 70-1—80-2—100 (M) 

j Rs. 80—2—100—E.B.—2—110 


The posts of Havildars and Naiks are promotional posts for Peons while the posts ol 
daftaries are filled by direct recruitment. 

(B) Clerical posts and clerical supervisory posts. 

12. Junior Clerks. —Clerks constitute the largest single group among employees 
of different grades fn the State service. The minimum qualification is S. S. C. 
Appointment to the post is made by nomination through the Public Service 
Commission in the case? of offices in Greater Bombay and through the Employment 
Exchange in the case of offices outside Bombay. At present there are three different 
pay-scales for Clerks as shown below: — 

(a) Clerks in the Secretariat Departments Rs. 120—5—180-8- -260—10—270 (C). 

(with city scale.! 

(b) Clerks in certain Departments in Rs. 120—5—165—8—245 (C). 

Bombay outside Secretariat (with 

city scale.) 

(c) Clerks in other offices whether in Rs. 100—3—130—E.B.-4—170 

Bombay or in mofussil. 

The two-fold distinction between the city scales and mofussil scales on one hand and 
between the pay scales of clerks in the Secretariat and that of clerks in other offices 
in Bombay outside the Secretariat on the other has been a constant source of discontent 
and administrative inconvenience. There was a near unanimity among our witnesses 
that this distinction should be abolished. In a separate chapter we have recommended 
that the existing distinction between the city scales and the mofussil scales should be 
done away with and that there should be uniform scales for all offices in the whole 
of the State. We have also held that upto the level of junior clerks there is no justifica¬ 
tion for making a distinction in the pay-scales for the posts in the Secretariat and in 
offices outside the Secretariat. We, therefore, propose that the abovementioned three 
scales should be replaced by a single revised scale. 


13. The Maharashtra State Government Employees’ Confederation has suggested 
a revised scale of Rs. 200—400 for the lowest category of clerks. We, however, consider 
that any minimum basic pay for clerks to be recommended should have some relation 
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to the minimum basic pay admissible to clerks under the Government ot India and 
other State Governments. The following table shows the scales of pay sanctioned 
by these Governments for their lowest categories of clerks :— 


Government of India 
Andhra Pradesh 
Assam 
Gujarat 

West Bengal ... 

Madhya Pradesh 

Madras 

Mysore 

Punjab 

Uttar Pradesh 


... Rs. 110—180. 
... Rs. 80-150. 
... Rs. 125—200. 
... Rs. 90—170. 
... Rs. 125—200. 
.., Rs. 90—170. 

Rs. 90-140. 
... Rs. 80—150. 

Rs. 60—135. 
... Rs. 100-180. 


We have noticed that there are a few private companies and Banking organisations 
paying their junior most clerks fairly high scales higher than those paid even by the 
Government of India but such high rates are based on the paying capacity of the 
private employer. A State Government with its limited resources cannot surely 
compete with such private undertakings. 

14. The Second Pay Commission has recommended a scale of Rs. 110—3—131—4— 
155—E.B.—4—175—5—180 for clerks under the Government of India. They have also 
recommended a selection grade of Rs. 150—’240 for junior clerks wherever the chances 
of promotion available are comparatively less. Representatives of several Service 
Associations whom we had occasion to hear in the course of our discussion have 
demanded provision of a long scale or institution of a selection grade for junior 
clerks since prospects of promotion available in many Departments are unsatisfactory. 
Our enquiry has shown that these prospects of promotions vary from Department to 
Department. We are not sure whether institution of a selection grade will meet the 
requirements of employees of all Departments in view of the rigid tests applied for 
grant ot a selection grade in the case of each Department. We consider that instead of 
a selection guide a slightly longer scale designed to include an element of selection 
grade would be more appropriate. Taking all these factors into consideration we 
recommend a revised scale of Rs. 110—4—150—E.B.—5—200 for junior clerks in 
all offices. 


15. We are aware that the revised scale as recommended by us would appear 
unattractive to the existing Junior Clerks in the city scales of pay particularly to the 
clerks in the Secretariat who are on the scale of Rs. 120—270 (C). Even with the 
addition of house rent allowance and compensatory local allowance whicn will be 
admissible on the revised mofussil scale at the maximum, total emoluments will be 
less than those now admissible in that scale. Considering the more or less unanimous 
demands from all sections of opinion and we ourselves having come to the conclusion 
that those scales are discriminatory and offend sound principles of pay structure in 
public service, we had no alternative but to recommend abolition of these scales. 
We have, however, taken care that in the process of fixation of pay an employee on 
a city scale should not be prejudiced as regards his emoluments. His retirement 
benefits have been protected. We have also recommended that the existing holders of 
city scales should be given an option to retain their city scales. We consider that 
these measures would be adequate to protect the interest of the existing Junior Clerks 
on city scales of pay. 
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16. Till April 1957 persons appointed to the posts of clerks and a few other posts 
used to be granted advance increments if they were graduates at the time of initial 
appointment or if they had graduated while in service. The object underlying this 
concession was to attract persons with higher educational qualifications. In April 1957 
this concession was withdrawn by Government as recruitment in Bombay city (where 
bulk of clerks are recruited every year) was sought to be made through the Public 
Service Commission on the basis of a competitive examination. However, following 
a recommendation of Shri M. G. Pimputkar who had been appointed by Government 
as Special Officer for reviewing and reporting on district administration, the concession 
was restored so far as clerks of the Revenue Department were concerned. In 1964 
the question of reviving the concession was reconsidered by some Departments and 
they were generally of the view that the calibre of S. S. C. holders recruited for 
various posts in Government offices was low and that it might be advantageous to 
revive the old practice of offering a higher starting pay to graduates recruited as 
clerks. We have been asked to express our view in the matter. 

17. We are in general agreement with the view underlying Government’s 
decision to discontinue the practice of granting a higher starting pay to graduate 
clerks viz. that such a practice is inconsistent with the scheme of making recruitment 
on the basis of merit as determined by means of a competitive examination. 
In a competitive examination graduates may not necessarily top the merit list and 
it will be difficult to maintain that a graduate who ranks, say, fifth in the merit list 
should be given a higher initial start than that admissible to a S. S. C. holder who 
may have ranked first in the same competitive examination. It is true that this 
argument would not apply in the case of offices outside Greater Bombay but 
it would be undesirable to have different rules for different places. Even on merits 
of the case we do not think that the work entrusted to Junior Clerks is such as would 
justify provision of special incentives to attract graduates. We believe that with the 
gradual adoption of Marathi as the State language for all administrative purposes 
clerks who are S. S. C. holders will turn out to be more and more useful to administra¬ 
tion. We understand that there is no practice of giving any weightage in the form of 
a higher initial start to graduate clerks recruited for service in Central Government 
Offices and in offices of some State Governments for which we have information. 
We do not therefore, recommend any higher starting pay for graduate clerks. 

18. Typists .—Typists are on the scale of pay prescribed for Junior Clerks (viz. 
Rs. 100—170) and in almost all the Departments they are also borne on the clerical 
cadre. Under the Central Government as also under other State Governments for 
which information is available, the pay-scales allowed to Typists and Clerks are the 
same. In the case of Typists selected for appointment in the Secretariat exclusively 
for typing work, a special pay of Rs. 15 has been sanctioned. No such special pay 
is admissible to Typists outside the Secretariat since, in the case of those latter offices, 
appointments are made for the combined duties of Clerks and Typists. Recruitment 
difficulties for Typists have been experienced periodically by offices particularly in 
Greater Bombay but they have not been of any serious nature. In any case, we do not 
consider it necessary to depart from the present practice of bracketing Typists with 
Clerks for the purpose of a pay-scale. We accordingly recommend a scale of 
Rs. 110—4—150—E.B.—5—200 for Typists all over the State. 

In the case of Typists in the Secretariat for whom a special pay of Rs. 15 has been 
sanctioned we have recommended the continuance of the special pay on the ground 
that the typing work assumes a monotonous character if a person is put on it exclusively. 

10. Cashiers—Cashiers are usually on the scale of Junior Clerks and draw in 
addition a special pay at the rate depending on the amount of cash handled and other 
responsibilities. This arrangement has been found satisfactory and we therefore, 
recommend that the same may be continued. 
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20. Senior Clerks .—The post of a Senior Clerk is essentially a promotion post for 
Junior Clerks though provision does exist in the recruitment rules of one or two 
Departments for direct recruitment of graduates. The post carries different scales in 
different Departments Even in the same Department posts carry several pay scales. 
The following are the scales of pay in force at present:— 

Rs. 145—8—18?—10—245 
Rs. 145—5—170—6—230 
Rs. 145—8—185—10—215 
Rs. 145—8—185—10—195 
Rs. 145—8—185 
Rs. 137—8—185 
Rs. 200—10—280 (C) 

Rs. 190-8—270—10-320 (C) 

Rs. 190—8—270 (C) 

Rs. 165—10--255 or 15—300 (C) 

Rs. 165—10—245 (C) 

Rs. 160—10—270 (C) 

Rs. 160—8—200—9—245 (C) 

Rs. 160-9-205 (C) 

• Rs. 150—10—250 (C) 

Rs. 120—10—280 (C) 

Though there are several scales of Senior Clerks in force at present vast majority 
of them are on the scale of Rs. 145—8—185 which is only a five year scale. There is 
a general demand from the Senior Clerks for a uniform scale for all Departments 
v/ith a sufficiently long span. Almost all the Departments which have two or more 
scales for their Senior Clerks have also suggested that all such scales be 
merged into one unified scale. We consider that the demand for one uniform 
scale' for Senior Clerks in all Departments is well justified since in our opinion, the 
duties performed by Senior Clerks in all the Departments are essentially similar. We 
also consider that the post of Senior Clerk should have a longer scale having a span of 
12-13 years to avoid stagnation. We accordingly recommend a revised scale of 
Rs. 150—8—190—10—220—E.B.—10—270 for the post of Senior Clerk. 


21. The revised scale recommended by us would make a substantial improvement 
in most of the existing scales. While we ungrudgingly recommend this scale with due 
regard to the duties and responsibilities which the Senior Clerks have to shoulder, 
we consider that promotion to this scale should not be made as a matter of course 
without regard to the competence or capacities of the promotee to carry out the duties 
for which the scale' is intended. In the course of our discussions, the representatives 
of the Departments in which the present scales for Senior Clerks are comparatively 
high (e.g. Revenue Department) have told us that it is only after passing a stiff 
departmental test that the Junior Clerks in those Departments can expect to be 
promoted as Senior Clerks. While our enquiries have' shown that departmental 
examinations have been prescribed in other Departments also, we are not sure 
whether provision for such examinations exist in all the Departments and whether 
promotions to the post of Senior Clerk is conditional to passing the departmental 
tests. As un'formitv of the pay-scale presupposes uniformity of conditions for being 
eligible for the scale, we suggest that the' passing of the Departmental examination 
should be made a condition for promotion to the post of Senior Clerk on the scale 
recommended by us. 

H 23*9—23 
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22, In seme offices there are some Clerks who are on scales slightly higher than 
that of Junior Clerks. Such Clerks are entrusted with work higher than of a routine 
nature. They are not, however, comparable to Senior Clerks. In such cases we have 
recommended a revised scale of Rs. 130—5—150—8—174—E.B.—8—190—10—220. 


23. Supervisory posts .—These consist of posts of Superintendents, Assistant 
Superintendents, Head Clerks, Heads of Branches and others carrying similar designa¬ 
tions suggestive of supervisory functions. With exception in one or two Departments 
(c.g. Labour Department) the posts are filled by promotion from the lower clerical 
cadres. There is no uniformity in the designations and pay scales attached to the posts 
in different Departments. An idea of the multiplicity of pay-scales will be available 
from the following list of pay-scales applicable to the posts in various Departments: — 


Rs. 

430—30—610—40—730-—45—320 

Rs. 

370—20—490 (C) 

Rs. 

330—15—420 

Rs. 

300—15—460 (C) 

Rs. 

300-15—345—20-425 

Rs. 

350—20—550 (C) 

Rs 

270—15—435 

Rs. 

350—20—530 (C) 

Rs 

270—10—350—15—380 

Rs. 

250—15—370—20—490 (C) 

Rs. 

270—10—350 

Rs. 

330—10—350—15—380 (C) 

Rs. 

260—10—350 

Rs 

320—20—440 (C) 

Rs. 

250—10—350 

Rs. 

320—15-410 (C) 

Rs. 

230—10—330 

Rs. 

310—15—370 (C) 

Rs. 

230—10—300 

Rs. 

300—20—400 (C) 

Rs. 

220—10—320 

Rs. 

300—15—390 (C) 

Rs. 

210—10—290 

Rs 

300—10—350—15—395 (C) 

Rs. 

210—10—28C 

Rs. 

300—10—350—15—380 (C) 

Rs. 

200—10—300 

Rs. 

300—10—350 (C) 

Rs. 

200—10—250—15—295 

Rs 

275—15—345 (C) 

Rs. 

195—10—245 

Rs. 

270—10—350 (C) 

Rs. 

185—10—245 

Rs. 

220—10—250—15—430 (C) 

Rs. 

185—10—235 

Rs. 

270—10—37C (C) 

Rs. 

145—8—195—10—245 

Rs. 

260—15—350 (C) 

Rs. 

145—8—185—10—215 

Rs. 

250—15—350 (C) 

Rs. 

145—8—185—10—195 

Rs 

250—10—300—15—330 (C) 



Rs. 

250—10—330 (C) 



Rs. 

250—10—295 (C) 



Rs. 

240—10—290 (C) 



Rs. 

230—10—370 (C) 



Rs. 

230—10—280 (C) 



Rs. 

220—10—330 (C) 



Rs. 

220—10—320 (C) 



Rs. 

220—10—300 (C) 



Rs. 

210—10—29C (C) 



Rs. 

200—10—300 (C) 


Along with pay-scales, organisational set up and staffing pattern vary from Department 
to Department. While in some Departments the administrative units (called 
Branches or Sections) are directly under Superintendents in others they are under 
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Assistant Superintendents, Head Clerks or Heads of Branches, the Superintendents in 
such Departments being in over-all charge of 2 or more Branches or Sections. The 
supervisory load of Superintendent also varies from Department to Department as the 
size of the Branches in various Departments is far from uniform. 

24. We have given considerable thought to the question of bringing uniformity in 
pay scales of Supervisory posts in all Departments of Government by the process of 
rationalisation but the differences in the administrative set ups of various Departments 
pointed out above make the task somewhat difficult. In our opinion any attempt at 
rationalisation of pay-scales of supervisory posts should be preceded by or done 
simultaneously with standardisation of staffing pattern of Government offices. As we 
are unable to go into the latter question, we have had to be content with grouping of 
posts by the process of broad banding. Following this process and prescribing long 
scales we have been able to cover the most of existing numerous scales by four scales. 
The four scales recommended for: — 


Level I 


... Rs. 300—15—375—15-475 


l^evel II 


... Rs. 260-10—290—15-410 


Level III ... Rs. 200—10—290—15—320 

Level IV ... Rs. 150—8—190-10—220—E.B.—10—270 

25. Wt have received several requests for suggesting uniform designations for 
clerical posts as they differ from Department to Department. We also consider that 
along with the uniform pay-scales which we have recommended for all clerical posts 
in all Departments of Government, it should be possible and also desirable to prescribe 
uniform designations for the posts. We suggest the following standard designations 
for the clerical posts in all Government offices:— 

Pay-scale of the post. Standard, designation suggested. 


Rs. 300-15—375—20-475 
Rs. 260—10—290—20—410 
Rs. 200—10—290—15—320 


Superintendent. 
Head Clerk. 


or 

Assistant Superintendent (if working 
under the overall supervision of 
a Superintendent or there is a separate 
Superintendent in the office). 


Rs, 150-8—190—10—220—E.B. -10—270 Head Clerk (if supervisory). 

Senior Clerk (if non-supervisory). 

r s no—4-150—E.B. -5-200 Clerk. 

Clerk-Typist (if being utilised both as 
i. Typist and a Clerk) Typist (if being 
utilised as a Typist exclusively). 

IT 2.133 —23a 
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(C) Store Keepers. 

26. The multiplicity of scales applicable to Store-Keepers in different Departments 
will be clear from the following table:— 

Name of the Department or Office. Existing pay-scale. 

Buildings and Communications Department Rs. 310—15—400 (C) etc. 
and Irrigation and Power Department. 


Directorate of Publicity 

... Rs. 

270—15—390 


Rs. 

165-10—255—15-300 (C) 


Rs. 

120—5—180 

Home Guards 

... Rs. 

300—15—390 (C) 

Haffkine Institute 

... Rs. 

250—10—350 

... 

... Rs. 

160—10—300 (C) 


Rs. 

145—5—185—6—245 (C) 

Industries Department 

... Rs. 

220—10—350—15—380 


Rs. 

100—3—130—E.B.—4—170 

Education Department 

... Rs. 

210—10—330 

Geology and Mining Department 

... Rs. 

200-10—260—15-350 

Aviation Adviser’s Office 

... Rs. 

200—10*—300 


Rs. 

160—&—200—9—245 

Medical Department 

... Rs. 

195—10—245 

Fisheries Department 

... Rs. 

160—10—270 (C) 


Rs. 

160—5—190 (C) 

Police Department 

... Rs. 

160—8—200—9—245 


Rs. 

145-5*-—160 


Rs. 

135—3—156—4—ICO 

Technical Education Department 

... Rs. 

145—5—245 


Rs. 

115 -5-145—8—185—10—195 

Agriculture Department 

... Rs. 

145—8—185—10^—195 


Rs. 

145—8—185 


Rs. 

125—5—205 

Public Health Department ... 

... Rs. 

120—5—145—8—185—10 -195 

Archives Department 

... Rs. 

120—5—180—8—260—10—270 (C) 

Labour Department 

... Rs. 

120—5—185—6-—245 (C) 


The biggest employers of Store Keepers are the Buildings and Communications and 
Irrigation and Power Departments, Technical Education Department, Police Department. 
Agriculture Department, Medical Department and Industries Department. The staffing 
pattern as also scales of pay are more or less parallel to those found in the case of 
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ministerial staff. At the lowest level is the Store Clerk, an untrained Secondary School 
Certificate holder on the scale of Junior Clerk. Higher up there are storekeepers on 
the scale of Senior Clerks or Head Clerks depending upon the size of the Store required 
to be handled. In a few bigger organisations there are stores Superintendents 

27. No separate recruitment rules are available for the posts of Storekeepers 
except in a few cases where special knowledge of stores to be handled is required to be 
possessed by the incumbents. With due regard to the nature of duties and responsi¬ 
bilities attached to the posts in different Departments we have evolved a few common 
scales to be made applicable to Storekeepers in all Departments. The scales 
recommended are:— 

Rs. 260—10—290—:15—410 

Rs. 2C0—10—290—15—320 

Rs. 150—3—190—10—220—E.B.—10—270 

Rs. 130—5—150—8—174—E.B.—8- -190—10—220 

Rs 110-4-150—E.B.—5—200 

(D) Steno-typists and Stenographers. 

28. Steno-Typists. —Steno-typists are generally attached to junior or lower officers 
for whom it is not considered necessary to sanction fully qualified and highly paid 
stenographers. No separate scale of pay has been attached to the post of a Steno- 
typist which usually carries the lowest scale of a clerk and a shorthand allowance 
depending on the speed of the incumbent. The prescribed rates of the allowances are 
Rs. 15, Rs. 80 and Rs. 40 per month, respectively for a shorthand speed of 80, 100 and 120 
words per minute. These rates were prescribed several years ago and have continued 
unchanged. Considerable difficulty is being experienced, it is reported, in recruiting 
steno-typists on the existing scale and allowances. 

29. Steno typists have represented that they should be given the same scale of pay 
as is prescribed f">r stenographers as the nature of duties carried out by both are the 
same. We are unable to agree that the duties of all stenographers are equally onerous, 
but we consider that the existing practice of attaching a special pay or shorthand 
allowance which for all intents and purposes is in lieu of a higher scale of pay is not 
satisfactory. The existing practice may have some advantage when the Fteno-typist 
is drawn from the clerical cadre of the Department or office and is required, in his own 
interest, to be kept on that cadre for the purposes of future promotions etc. As most of 
the Steno-typists are appointed by direct recruitment and as they generally look up 
for promotion to the post of Stenographers, we do not see any point in continuing the 
present arrangements. We accordingly recommend a consolidated scale of Rs. 135—5— 
170- -f—188—E.B.—-6—200—8—240—10—270 for Steno-typists selected on a proficiency 
speed test of rot less than 80 words per minute. 

30. In the case of Steno-typists who are drawn from the clerical cadre of the 
Department and continue to remain on that cadre for the purpose of promotion etc., 
we recommend the following revised rates of short hand allowance :— 

Shorthand speed. Rate of shorthand 

allowance. 


Rs 

25 


80 words per minute 
100 words per minute 
120 words per minute 


41 
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31. Stenographers— Government has recently revised the pay scales of steno¬ 
graphers all over the State to meet the acute shortage of qualified stenographers. 
The existing revised scales prescribed for the posts are as follows 

(i) Higher Grade (for Stenographers Rs. 250—10—350—E.B.—15—500 (C) 
attached to Secretaries and Ministers with a selection grade of Rs. 350- 

in the Secretariat) with a minimum 20—550—25—600 (C) for 15 % posts, 

shorthand speed of 120 words per 
minute. 


fii) Lower Grade (for Stenographers in Rs. 200—8—320—10—350 (C). 
the Secretariat and in the Offices out¬ 
side the Secretariat in Greater Bom¬ 
bay) with a minimum shorthand 
speed of 100 words per minute. 

(iii) Common scale for Stenographers in the Rs. 160—6—190—8—230—10- -350. 
mofussil (with a minimum short¬ 
hand speed of 100 words per minute.) 

The scale of pay referred to at (i) above is in force in Secretariat Departments and 
a few allied offices and the scales referred to at (ii) and (iii) are applicable to the 
generality of stenographers in the city and mofussil offices respectively. We find 
that the maximum of the mofussil scale is higher than the mofussil equivalent of the 
maximum of the city scale prescribed for lower grade stenographers in the city though 
the standard of the proficiency prescribed in both the cases is the same. We understand 
that the higher maximum is intended to cover an element of selection grade which is 
not specially provided for Stenographers in the mofussil As stated above, Government 
has only recently revised the scales of Stenographers. However, the available informa¬ 
tion shows that recruitment difficulty still persists particularly in Bombay where there 
is a great demand for Stenographers from private employers. We also feel that further 
improvement in the scales is necessary since, as a class, the Stenographers have no out¬ 
lets of promotion. Taking into account all relevant factors we recommend the 
following revised scales for the Stenographers in the two grades •— 

Higher Grade : (for stenographers in the Rs. 240—10—290-—15—350—E.B.— 
Secretariat with a minimum shorthand 15—470 (with a selection grade of 

speed of 12C words per minute). Rs. 340—20—500—25--575 for 15 % 

posts). 


Lower Grade : (for Stenographers having Rs. 180—6—210—8—250—E.B.—10— 

a minimuuir shorthand speed of 100 words 330—E.B.—10—350—15—380. 

per minute). 

As the distinction between city scales and mofussil scales is being removed. 
Compensatory Local Allowance and House Rent Allowance will be admissible on the 
above scales. 


32. We have considered whether as in the case of higher grade stenographers in 
the Secretariat, there should be a selection grade for lower grade stenographers but 
since as pointed out above, the mofussil scale* of stenographers is already inclusive of 
an element of selection grade, and since we have raised the maximum of the scale 
further, we do not recommend a separate selection grade for them. 

33. A common standing grievance of the stenographers is that they have no 
prospects of promotion. We have received several representations suggesting that 
promotional outlets should be provided for stenographers or that absence of promo¬ 
tional prospects should be taken into account in prescribing a scale of pay for steno¬ 
graphers. We hat e examined this aspect and feel that it would be possible to provide 
promotional outlets to stenographers only in the case of a few departments e.g. Revenue 
Department where a fairly large number of higher posts are filled by promotion of 
ministerial staff. In the case of a large number of Departments (eg. Judicial, Agricul¬ 
ture, Animal Husbandry, and Public Works Departments) the highest post available 
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for promotion of ministerial staff is that of a Superintendent and the maximum of the 
revised scale proposed by us for Stenographers is not far below the maximum of the 
revised scale recommended by us for the posts of Superintendents in these Depart¬ 
ments. In the Government of India, the Secretariat Stenographers are provided with 
promotional avenues to the Secretariat posts. Such organisational matters are not 
within our terms of reference but Government may consider the representations of 
these stenographers. The alternative suggestion ihat the absence of promotional 
prospects be taken into account while prescribing a scale of pay for stenographers has 
already been met since, as pointed out above, the revised scale includes an element of 
selection grade. 

(E) Skilled Workers. 

34. Skilled workers include Turners, Fitters, Mechanics, Electricians, Carpenters 
and such other categories of employees who are required to bring to bear on their day 
to day work some amount of skill acquired by them either by undergoing institutional 
training or by actual practice. The Departments under the State Government which 
employ a large number of skilled workers are Industries, Technical Education, 
Agriculture, Dairy Development, Buildings and Communications, Irrigation and Power 
and Printing and Stationery Departments. 

35. The features which were noticed in the case of clerical categories of posts 
viz. mutiplicity and diversity of pay scales are common to these categories of posts 
also. As the existing designations and scales are quite numerous, we have not 
considered it necessary to mention them here. They are shown in the schedules of the 
respective departments dealt with in the Departmental chapters which follow. In order 
to enable us to attempt a classification of posts into highly skilled, skilled, semi-skilled 
and unskilled categories on the basis of skill involved we had called for details of 
duties and recruitment qualifications in the case of each category of post in ail Depart¬ 
ments. The information received by us, however, snows that ia a large number of 
cases no recruitment qualifications are laid down and where recruitment qualifications 
have been prescribed the existing incumbents do not necessarily possess them. The 
information furnished to us about the duties of various posts is also either vague oi 
sketchy. Designations of posts do not take one any further as they are either general 
or related to the hierarchical position of the post in the set up. Thus, an “ Assistant 
Fitter ” in a bigger industry may be required to possess a higher degree of skill in his 
line than a “ Fitter ” in a smaller.industry. We have not, therefore, been able to classify 
the posts obtaining in various Departments on the basis of skills involved. We may 
mention in this connection that both the First and Second Pay Commissions which had 
applied considerable thought to this problem had also faced the same difficulty. We 
reproduce below the observation made by the two Commissions in this regard :— 

“ A question has been raised whether there are any precise principles with reference 
to which trades and tradesmen can be graded and whether there is a clear line of 
demarcation between the semi-skilled and the skilled, and between the latter and the 
highly skilled. This question was considered by the Vardachariar Commission, and 
their conclusions are recorded in paragraphs 221-224 of their report. They did not 
accept the proposal that there should be no separate category designated as “semi¬ 
skilled”, but observed that it might not be easy to say when exactly a worker crosses 
the dividing line between Semi-skilled and skilled. As regards classification into 
skilled and highly skilled, after discussing the various criteria suggested for adoption 
(such as some theoretical knowledge as well as practical skill, nature of preparatory 
training, a certificate from a recognized technical institute, etc.) the Commission 
concluded as follows: — 

* We are inclined to think that the basis of differentiation must vary from industry to 
Industry. In some, theoretical training may be more essentia',, in the re'U apprenticeship 
or practical experience may be more essential. The classification must, in the last resort, 
be based upon trade tests. The semi-skilled was generally recognised to be a person 
who had risen from the ranks of unskilled labour, after he had improved by experience. 
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Some workers’ representatives suggested that particular occupation must be classified 
as semi-skilled and otner occupations classified as skilled. We do not think that this will 
be a safe method of demarcation. In one and the same line of work, there may be 
different degrees of skill. It is on this confusion that the workers complained that 
an occupation classified as skilled in one locality or workshop was classified as 
semi-skilled in another workshop or locality. The assignment of a particular worker 
to one category or another must largely be a matter of opinion based on standards 
recognized in industry. In a matter of this kind, no differentiation can be made 
between the industrial employees of the Government and those employed in private 
industry. The differentiation between the skilled and the highly skilled is again 
a matter of degree, depending to a certain extent also upon experience and purposeful 
training. The extent to which a man can be trusted to work by himself, or required 

direction or guidance is also a material ingredient. It seems to us that it will be 

convenient if each important mdustral establishment will constitute a Board say of 
three of its officers, to determine the class in which every worker in that establishment 
is to be based. The classification will of course be reviewed from time to time.’ 

In substance, these conclusions continue to be valid, and the methods of recruitment 
and promotion followed in the Central Government’s industrial establishments with 
which we are concerned are generally in accord with these conclusions. Selections 
for the various grades are usually made on the result of trade tests appropriate to the 
respective grades, and for promotion from a skilled to a highly skilled grade, passing 
a trade test is ordinarily a condition of eligibility even though seniority may thereafter 
Influence the selection. Specifications of the tests vary according to the nature of 
an industry or even according to the nature of operations in different shops within the 
same industry, and this is as it should be. ” 

36. While we have not been able to classify the posts on the basis of the skills 
involved, we have tried to bring about some order by following the method of broad 
banding. In this process we have been guided largely by the grouping suggested by 
the Departments. We have also tried to improve the scales in view of the increasing 

demand for this class of workers. The following are the revised scales recommended 

by us for the skilled, semi-skilled and unskilled posts 

Skilled ... Rs. 170—6—200—8-240 

... Rs. 155—5—170—6 -200- -8—240 
.. Rs 155—5—170—6—200 
... Rs. 145—4—165—5—180—E.B.—5—210 
... Rs. 135—5—170—6—188—E.B.—6—200—8—240 
... Rs. 135—5—170—0— 200 
.. Rs. 125—4—157—E.B.- 4—165—5—180 
... Rs. 125—4—165 
... Rs. 115—3—130—4—150 
... Rs. 110- -3—128-4 -144 -E.B.—4—180 
... Ki no— 3 — 128 —4—136—E.B.—4—160 
... Rs. 110—3—128—4—140 
.. Rs 100—3-130—E.B-3—136—4—160 
... Rs. 100 -3—138—4—140 
... Rs. 100—3—130 

... R S go—2—100—3—115—E.B.—3—130 

Semi-skilled ••• Rs. 80—2—100—E.B.--3—115 

... Rs. 75—1—80—2—90—E.B.—2—100 

Unskilled ••• Rs. 70—1—80—E.B.—2—100 

The above scales are in fact parts of only 4 or 5 long scales. The existing scales 
against which they have been recommended and the extent to which they are 
an improvement over the existing scales will be clear from the schedule appended 
to the Departmental chapters. 
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(F) Drivers of Motor Vehicles. 

37. In the revision of 1962 pay scales of Drivers were rationalised taking into 
account the recommendations of the Second Central Pay Commission in this regard. 
The pay scales adopted then were Rs. 100—3—130—4—150 for Drivers of heavy 
vehicles and Rs. 100—3—130 for others. A few drivers who could not be brought in 
the scope of the scheme of rationalisation have continued on different scales. We 
have now tried to cover all Drivers under the following two scales: — 

Rs. 110—3—128—4—144—E.B.—4—180 ... For Drivers of heavy vehicles and those 

whose duties are exceptionally arduous. 

Rs. 110-3—128- -4— 140 ... ... For others. 


H 2339—24 



CHAPTER 19 


SECRETARIAT DEPARTMENTS 

We have discussed in detail the’ set up of Secretariat Departments in a separate 
chapter. The designations of the various posts in the Secretariat departments, 
their existing pay scales and the revised scales recommended by us for these posts are 
indicated in the accompanying schedule. Considerations underlying our recommenda¬ 
tions in regard to the pay scales of some of the categories of posts are discussed below: — 

Posts common to all Secretariat Departments. 

2. Deputy Secretary ( Rs. 1,100 —2,500 C).—These posts are filled either by 
appointment of officers belonging to the cadres of— 

(i) Indian Administrative Service. 

(ii) Maharashtra Engineering Service Class I (only in Irrigation and Power 

Department and Buildings and Communications Department). 

(iii) District Judges (only in Law and Judiciary Department). 

or by promotion of Under Secretaries who belong to the Secretariat Subordinate 

Service. 

Since the officers referred to at (i) to (iii) above do not draw pay in the scale of the 
post, we are confining ourselves here to the discussion of the pay scale of promoted 
Under Secretaiies only. 

The Deputy Secretaries have represented that the pay scale of the post should be 
Rs. 1,100—1,800 as is admissible to the Deputy Secretary under Government of India 
particularly in view of the fact that an I.A.S. Deputy Secretary under State Government 
draws his grade pay (Rs. 900—1,800) plus special pay of Rs. 200 per month. We feel 
that the post of Deputy Secretary is comparable to the posts of Heads of Departments. 
After taking into account the Government of India pay scale and the pay scale of I.A.S. 
Deputy Secretaries and on a proper evaluation of duties and responsibilities of the post, 
we recommend a revised scale of Rs. 1,100—50—1,300—60—1,600 for the post. 

3. Under Secretary (Rs. 730 — 1,180 C).—These posts are filled in by promotion of 
Superintendents from Sachivalaya. Also some posts are filled in by appointment of 
I.A.S officers or Deputy Collectors or officers of Maharashtra Education Service, etc. 
We confine ourselves here to the pay scale applicable to the promoted Superintendent. 
We find that the Government of India scale of the post of Under Secretary is 
Rs. 900—1,200. After taking this into account and the fact that we have recommended 
a maximum of Rs. 1,150 for Class I officers, we sugest a revised scale of Rs. 695— 
45—1,100—50—1,150, i.e. the', latter part of proposed Class I scale. We feel that 
it is but proper that a standard scale is prescribed for the post rather than have 
a separate scale only for this category of post. For the posts of Assistant Secretaries 
which are at present in the scale of Rs. 730—1,080 (C), we suggest a revised scale of 
Rs. 695—45—1,055. 

4. Assistant (Rs. 200—450 —C).—We understand that recently a revised scale oi 
Rs. 200—450 (C) has been sanctioned for the post by amalgamating the then existing 
scales of Junior and Senior Assistants. We do not think it necessary to improve the 
scale much in view of the fact that the existing scale has only recently been sanctioned. 
We propose a revised scale of Rs. 180—425 for the post. 
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5. Liftman and Darwan ( Rs. 87—107 C), Assistant Darwan ( Rs. 77 —92 C).— 
The Liftmen in Sachivalaya have represented that even though their service's are treated 
as “ technical ”, the existing pay scale of Rs. 87—2—107 (C) is not commensurate with 
the arduous nature of duties performed by them. They have also pointed out that the 
Liftmen in Life Insurance Corporation, Railways, Banks, etc. receive much higher 
emoluments. The duty hours in private companies are less than those in Sachivalaya, 
which are from 9-15 p.m. to 6-15 p.m. (10 hours). They have therefore suggested that 
their pay scale may be upgraded to Rs. 130—250. 


The liftmen in Sachivalaya are selected from Class IV employees in various Secretariat 
Departments. The pay scale of the posts of Havildar, Darwan and Liftman before and 
after the 1962 revision are shown below: — 



Before 1962. 

Darwan 

... Rs. 50—1—55 (C) 

Havildar 

... Rs. 50—1—55 (C) 

Liftman 

... Rs. 45—1—60 (C) 


Since 1962. 


l Rs. 87—2—107 OP) 


There were some 1 Liftmen in the scale of Rs. 45—1—50 (C), and Rs. 45—1—55 (C) also. 
A common rationalised scale of Rs. 87—107 (C) was prescribed in 1962, for Darwans, 
Havildars and Liftmen. 

After taking into account all these facts, we suggest a standard scale of Rs. 90—110 
for all these posts. 

In regard to Darwans, it has been represented) to us that they have 24 hours 
duty. After the 24 hours duty they get 24 hours off. They, therefore, claim to work 
longer hours in comparison to their other colleagues. They are also not entitled to 
any holidays. 

It is possible to argue that Darwans are like Watchmen. The Watchmen are given 
same scale as is given to peons. The existing scale of Darwans is already high compared 
to the' scale of peons and on this ground there seems no case for further upward 
revision of the pay scale. We however, feel that Government servants should not be 
required to work for “ 24 hours continuous duty ”. If, however, the duty hours of 
the Darwans are to remain unchanged there is need for an increase in the present 
special pay of Rs. 2 per month. After taking into account all facts, we feel that the 
pay scales of Rs. 90 —110 for Darwan and Rs. 80—100 for Assistant Darwan with 
a special pay of Rs. 5 per month for both categories will be adequate. 


6 . Packers and Binders .—These posts in a few Secretariat Departments are in the 
scale of Rs. 87—107 (C). In the Directorate of Publicity, however, the posts of Head 
Packers and Packers are in the scale of Rs. 100—135 (C)' and Rs. 77—107 (C) respectively. 
Some Packers have represented that their work is akin to the work of Binders (and 
not of Packers) at the Government Press and therefore, they sould be granted! the same 
scale as may be granted to the Binders in the Press. There does not seem any valid ground 
for this claim. In most of the Secretariat Departments, the work done by them is 
done by the peons from the department itself. It is only because of the heavy work 
involved in despatching Government orders and circulars in a few departments, that 
these special posts of Packers have been created. At the most, their work can be 
compared to that of Packers in Government Press, though from the point of view of 
physical strain, the work in Press is more arduous. In the 1962 revision, the pay scale 
of these Packers was revised to Rs. 87—107 i.e. the same as that of Havildars. We see 
no reason why this equation should be disturbed and suggest the pay scale of Rs. 90—110 r 
i.e. the same as proposed by us for Havildars, for these posts. 

H 2339—24a 
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7. Roneo Peons ( Rs. 72—82—(C) plus roneo allowance).—The Roneo Peons have 
represented that in the Government Central Press, persons working on rota 
machine are designated as operators and these Rota Print operators are in the scale of 
Rs. 115—180 (C). They have represented that they may be treated on par with Rota 
Print Operator. 

Under the existing orders the roneo allowance is related to the type of machine 
(whether electrically operated or hand operated) and the average number of stencils 
roneoed on each working day. Thus, the allowance admissible is between Rs. 2 
per month to Rs. 12-50 per month. When the regular roneo peon is absent on casual 
leave or short leave of less than 30 days the allowance @ 8 Paise to 50 Paise per day 
is granted depending upon the type of machine and the number of stencils roneoed. 
In view of the method of payment of allowance, it seems that it will not be possible 
to sanction a separate scale for the posts, except in those offices where the number 
of stencils roneoed on each working day is large. We would therefore, suggest that 
the present scheme for grant of the roneo allowance may continue but in the offices 
where the average number of stencils roneoed on each working day in the last three 
years has been large (say over 36) and the need for a whole-time operator is felt, 
a separate scale of Rs. 90—2—110 for both (Electrically and hand operated machine) 
roneo peon may be sanctioned. 

8 . We have discussed below some posts which are peculiar to some of the Secretariat 
Departments. 

GENERAL ADMINISTRATION DEPARTMENT 

9. In the Administrative Staff Training College the following posts are filled in 
by appointment of officers of Maharashtra Education Service who draw their grade pay 
in the parent department plus special pay. 

(i) Director 

(ii) Reader and Research Officer. 

The present arrangement may be continued. 

For direct recruits, we would suggest the following scales of pay: — 

(i) Director; Rs. 1,000—50—1,300, 

(ii) Reader and Research Officer : Rs. 560—30—650—45—965. 

10. Square Meal Canteen, Sachivalaya.—We have proposed standard revised scales 
for the posts after taking into account the duties of the posts as also the existing scales. 

11 . Sachivalaya Canteen. —The revised pay scales sanctioned in 1962 were not made 
applicable to the Class III staff. We have, therefore, shown in the schedule the merger 
scales of pay admissible in 1962 revision and thereafter recommended the revised scales 
for the posts. 

Manager (Rs. 120—170 —C).—The pay scale of the Assistant Manager at present is 
Rs 75 — 5 — 140 —E.B.—6—200 (C) i.e. the same as that of Clerks. The maximum of 
Manager’s scale is lower than the maximum of the scale of Assistant Manager. This 
appears to be anomalous. The Administrative Department has suggested that the post 
should be equated to the post of Assistant in Sachivalaya. 

We, however, feel that the post could be compared to a Senior Clerk in the offices 
of heads of departments and hence we have suggested a revised scale of Rs. 150—270 for 
the post. 

Class IV posts— The Department has stated that the employees are on consolidated 
rates of pay, i.e. dearness allowance is included in the pay. We have not therefore 
recommended revised scales of pay for them. 



185 


12. Junior Work Study Analyst and Senior Work Study Analyst. —In the Work 
Study Unit at present the posts of Analysts are manned by Assistants with special pay 
of Rs. 30 or by Superintendents without special pay. The Under Secretary in charge 
of the units is eligible for special pay of Rs. 100 per month. Since the arrangement 
in regard to non-gazetted staff is said to be unsatisfactory, administrative department 
proposes to create posts of Junior Work Study Analysts and Senior Works Study 
Analysts in scales higher than those of Assistants and Superintendents respetively. 

From the material available with us, we understand that the Study Units are required 
to undertake detailed studies or reviews of the organisations and methods of offices 
including simplification of routines, determination of the best division of duties, 
establishment of work load standards etc. We understand that persons trained in the 
job and having high merit and having special aptitude for this type of work! are appointed 
to the post. In view of this special pay of Rs. 100 for the Under Secretary and Rs. 30 for 
the Assistant was sanctioned. 

It seems to us that though the work of these Work Study Units calls for a certain 
type of aptitude and a certain amount of specialisation, it is not on the' whole of such 
a character as needs to be differentiated by creation of posts outside the standard 
organisational pattern. We are therefore, unable to recommend the proposal in this case. 
We have separately recommended that the special pay of Rs. 100 at present admissible 
to the Under Secretaries in charge of the units should be discontinued. 

FINANCE DEPARTMENT 

13. Assistant Insurance Officer (Rs. 450—730 —C).—The post is filled by nomination 
of graduates with three years’ experience of underwriting general insurance business. 
We suggest a revised scale of Rs. 460—20—500—25—650—E.B.—30—800 for the post. 

INDUSTRIES AND LABOUR DEFARTMFNT 

14. Technical Assistant (Rs. 300 — 550 —C).—The post is filled by nomination from 
among persons possessing a degree or diploma in Textile Technology. The Department 
has stated that the present incumbent of the post was appointed after granting him 
10 advance increments in the scale and that the period of probation was reduced in 
his case, from 2 years to 6 months. This was done in view of recruitment difficulty. 
There are also no prospects of promotion. Taking into account all these factors, we have 
suggested a revised scale of Rs. 300—550 for the post. 

LAW AND JUDICIARY DEPARTMENT 

15. Joint Secretary, Law and Judiciary Department and Solicitor to Government 
(Rs. 900—1,800—C plus special pay of Rs. 300).—The pay-scale and special pay are 
personal to the present incumbent. We consider that a revised mofussil scale of 
Rs. 900—50—1,000—60—1,600—50—1,800 would be adequate for the post. 

16. Assistants in Law and Judiciary Department. (Rs. 200—450—C).—At present 
there is common recruitment for Assistants in all Departments of the Secretariat and 
after selection they are appointed in different departments. They are recruited by 
means of a competitive examination through Public Service Commission. Under these 
circumstances, a separate scale for Legal Assistants cannot be proposed. If in future such 
Legal Assistants are separately recruited on the basis of their legal qualifications 
Government can consider providing of a separate scale for them. In the context of 
present mode of recruitment, we can only recommend that Legal Assistants to be 
appointed in Legal Department should be given two advance increments in the scale 
proposed by us for Assistants. When a separate scale is given to Legal Assistants 
Government will have to consider upward revision of pay scales of Superintendents in 
Law and Judiciary Department. 
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URBAN DEVELOPMENT, PUBLIC HEALTH AND HOUSING DEPARTMENT 

16-A. Land Surveyor (Rs. 250 — 375). —As he is drawn from the cadre of Mamlatdurs, 
the revised scale of Mamlatdars has been proposed for him. 

RURAL DEVELOPMENT DEPARTMENT 

17. Accounts Officer (Rs. 600—1,300).—We understand that the post is at present 
held by an officer of the Audit Department. However, no specific conditions are prescribed 
for appointment to the post. We are of the view that it is undesirable to have a post 
on an ad-hoc scale and consider that the post should be manned by a person belonging 
to Maharashtra Finance and Accounts Service. 

SPECIAL PAYS (SECRETARIAT DEPARTMENTS). 

18. Special Pays. —At present special pay is granted to Deputy Collectors, Executive 
Engineers, Officers of Maharashtra Education Service and Officers of Judiciary when 
they are appointed as Under Secretaries, Deputy Secretaries or Joint Secretaries in 
Sachivalaya. 

We feel that on their appointment to these posts* the officers are required to perform 
more responsible duties than the duties which they have to perform in their parent 
Department. We, therefore, suggest that the existing arrangement in regard to special 
pays to these officers may continue. 

In addition to these there are few other posts in Sachivalaya which carry special 
pays. Oar views on them are mentioned below. 

BUILDINGS AND COMMUNICATIONS DEPARTMENT AND IRRIGATION 

AND POWER DEPARTMENT 

19. Superintending Engineer. —We understand that at present for two out of the 
four posts of Superintending Engineers and Deputy Secretaries in the Irrigation and 
Power Department special pay of Rs. 200 has been sanctioned. The administrative 
Department has proposed that special pay should be granted to all the four posts of 
Superintending Engineers and Deputy Secretaries. We are of the view that the duties 
and responsibilities of Deputy Secretaries are not higher than the duties and responsi¬ 
bilities which the Superintending Engineers have to perform outside the Secretariat. 
Further, the pay-scale of Superintending Engineers are higher than that of promoted 
Deputy Secretaries. We are, therefore, of the view that Superintending Enigneers 
appointed as Deputy Secretaries should not be held eligible to draw any special pay. 

20. Deputy Engineers.—A special pay of Rs. 80 per month has been sanctioned 
for Deputy Engineers working in the Secretariat. We are of the view that these Deputy 
Engineers appointed in the Secretariat for performing technical and administrative' duties 
(i.e. table work) do not have to perform more arduous duties than those they would be 
required to shoulder when they are posted in sub-divisional or divisional offices. 
As, in our view, the condition for grant of special pay is not satisfied, in the case of 
these Deputy Engineers, we recommend that these special pays may be discontinued. 

FINANCE DEPARTMENT 

21. Officer on Special Duty and Special Assistant. —This staff is drawn from the 
office of Commissioner of Sales Tax and they draw their grade pay plus special pay of 
Rs. 150 per month and 20 per cent, of grade pay respectively. 

Officer on Special Duty. —The pay-scale of the post in the parent Department is 
Rs 1,100—1,600 (For Deputy Commissioner of Sales Tax) whereas in the Secretariat 
he would be discharging the duties at the most of a Deputy Secretary. It cannot be 
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said that as Officer on Special Duty, he is doing more arduous duties than those of 
a Deputy Commissioner of Sales Tax. The posts are more or less of equal status. 
We, therefore, feel that there is no justification for the grant of special pay to this officer. 

22. Special Assistant .—We understand that in the parent Department he is in the 
scale of a Sales Tax Officer. In the Finance Department he discharges the duties of a post 
which would generally be held by a Superintendent, the pay-scale of which is lower 
than the proposed scale of Sales Tax Officers. In this case also, therefore, we feel that 
special pay is not justified. 

23. Finance Officer .—This is a gazetted post and a Superintendent appointed to it 
gets special pay equal to 20 per cent, of the grade pay. We recommend that the post 
may carry special pay of Rs. 100 per month with the proviso that the pay of the 
Superintendent plus special pay should not exceed the minimum of Under Secretary’s 
scale. 

24. Planning Supervisor .—At present no scale has been prescribed for the post 
and the persons appointed are allowed to draw grade pay plus special pay equal to 
20 per cent, of their grade pay. We understand that the present arrangement is only 
temporary and it i$. intended to upgrade the posts to the level of Under Secretaries. 
In view of this we do not wish to make any recommendations in regard to the conti¬ 
nuance or otherwise of the special pay in these cases. 


URBAN DEVELOPMENT, PUBLIC HEALTH AND HOUSING DEPARTMENT 

25. Planning Supervisor .—This post is sanctioned on the line's of similar posts in 
the Finance Department. The supervisor is attending to the work of Greater Bombay 
Development Scheme. Since this post is created for a short period, we do not wish 
to make any recommendation in regard to the continuance or otherwise of the special 
pay in this case. 


GENERAL ADMINISTRATION DEPARTMENT 

26. Under Secretaries and Work Study Officers .—These officers are granted special 
pay of Rs. 100 per month for performing arduous duties. As far as w T e are aware, work 
of similar nature is also done by Under Secretaries in charge of Evaluation work and 
Investigation Officers in some other Departments, without special pay. We are of the 
view that it is rather difficult to measure the difference at this level in the duties and 
responsibilities of various Under Secretaries. We are, therefore, of the view that as 
a rule special pay to officers at this level should not be granted. The existing special 
pays may, therefore, be discontinued. 

The special pay of Rs. 100 per month granted to the Under Secretary in the 
Administrative Staff Training College may also be discontinued. 

27. Special Officer (Protocol ).—At present a Superintendent appointed to the post 
draws his grade pay plus special pay at 20 per cent, of his grade pay. We recommend 
that special pay may be Rs. 100 per month with the proviso that pay of Superintendent 
plus special pay should not exceed the minimum of the Under Secretary’s scale. 

28. Staff on establishment of Ministers .—At present the Government servants on 
deputation on this establishment draw their grade pay plus special pay equal to 20 per cent, 
of their pay or Rs. 50 per month whichever is less. We recommend that the present 
arrangement may continue. 



188 


HOME DEPARTMENT 

29. The staff working in the Home Department (Special) gets special pay at the 
following rates: — 

Superintendent : Rs. 50 

Assistants : Rs. 30 

Clerk-Typist : Rs. 15 

Home Department has suggested that the rates may be increased to 20 per cent, of 
grade pay in view of the following: — 

(i) The present rate was, sanctioned more than 40 years back and since 

then circumstances have changed considerably. 

fii) Nature of work is getting more and more arduous and the persons are 

required to work for longer hours, and under great pressure. 

Taking into account the fact that the staff in other Secretariat Departments or even in 
Home°Department (proper) do not get any special pay even if their work is equally 
arduous or tiresome, and the need for strict observance of the rule for the grant of 
special pay and its amount, we feel that the special pays may at the most be continued 
on the existing rates. Home Department has also suggested that Under Secretary 
(Home Department, Special) may also be granted special pay equal to 20 per cent, 
of his grade pay, since the work is taxing, arduous and of a secret nature, involving 
heavy responsibilities. No special pay is at present admissible. We have mentioned 
earlier that as a rule we are opposed to the grant of special pay to officers at this level 
who are expected to be responsible and alive to their special duties. We do not think 
that there is a case for making an exception in this case. We would not, therefore, 
support the proposal. 

Stenographers .—At present Stenographers attached to the following Secretaries 
draw special pay in addition to pay in the higher grade of Stenographer or in Selection 
Grade of Stenographer:—- 

Stenographer of : — 

Chief Secretary ,,, Rs. 70 (for attending work of the Cabinet 

and Chief Secretary) 

Secretary, Finance Department ... Rs. 30 

Secretary, Home Department ... Rs. 30 

Secretary, Law and Judiciary Depart- Rs. 30 
ment. 

These special pays have been granted because of additional responsibilities and may be 
continued. 

Typists .—The Typists working in Sachivalaya Departments and allied offices are 
granted special pay of Rs. 15 per month. Such special pay is not granted to Typists 
in other offices. The Special pay was originally sanctioned in October 1949 and has 
been continued since then. The Typists and the lower division clerks are borne on 
common cadre and the special pay is given for onerous duties. This facilitates transfer 
of Clerks to the Typing Section and of typists to the Clerical Section according to the 
exigencies of work and also provides promotional opportunities to the typist-clerks. 
The special pay may in view of the monotonous duties to which they are subjected 
be continued. 
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In addition to the above mentioned posts the following posts m all Secretariat 
Departments carry special pay: — 


Designation of posts. 

Assistant in charge of Registry 

Confidential Clerk 

Librarian and Stationery Clerk 

Library Clerk, Librarian 

Cash Accountant 

Cashier 

Assistant Cashier 
Bill Accountant 
Accounts Clerk 
Head Typist 

Head Telephone Operator ... 

Clerk (Scarcity Branch of Revenue and 
Forests Department). 




Rate 

Rs. 

50 

or 20 

Rs. 

20 


Rs. 

20 


Rs. 

20 


Rs. 

50 

or 20 

Rs. 

50 


Rs. 

20 


Rs. 

20 


Rs. 

20 


Rs. 

30 


Rs. 

10 


Rs. 

10 



of special pay. 

per cent whichever is less. 


per cent, whichever is less. 


These special pays may be continued at the existing rates. 


LAW AND JUDICIARY DEPARTMENT 


30. In view of the responsibilities and technical and arduous nature of work in 
legislation section, the following staff is granted special pay. 


Post. 

Deputy Secretary 
Under Secretary 
Superintendent 
Assistant 

Clerk 

Stenographer 


No. of posts. 

2 

4 

8 


4 

I 


Special pay. 

Rs. 100 
Rs. 75 
Rs. 50 

Rs. 20 if they draw pay upto Rs. 280 
and Rs 30 after that stage. 

Rs, 15 
Rs. 20 


The Law and Judiciary Department has suggested continuance of the special pay. We 
concede that '.he work of Legislation Section is of more arduous nature than other 
work. The special pays may therefore be continued (They are less than 20 per cent, 
of the average of the scale). We have mentioned earlier that as a rule Officers at the 
level of Under Secretaries should not be granted special pay. Therefore, continuance 
of these special pays for noth Deputy Secretary and Under Secretary would be only 
as an exception. 


The special pay of Rs. 300 per month granted to the Joint Secretary and Solicitor 
to Government (C) seems to have been granted to the persons holding these posts on 
their promotion from the posts of Deputy Secretaries or equivalent status. As they 
were having special scales without any special pays m these former posts, the special 
pay on promotion to Joint Secretary’s post ar of equivalent status should have been 
only Rs. 100 (i.e. difference in the rates of special pays attached to the Deputy Secretary’s 
post and Joint Secretary’s post) and not Rs. 300. 

REVENUE AND FORESTS DEPARTMENT 


31. Assistant Town Planner (Rs. 50), Town Planner (Rs. 25 ).—We are of the 
view that these persons are not required to do any work which is of more arduous nature 
than the work done by them in their parent department These special pays may, 
therefore, be discontinued 

32. Aval Karkun (Rs. 70).— The special pay :s at present granted to the Aval Karkun 
posted in Revenue and Forests Department. We find that the special pay is too high. 
We suggest that the special pay may be reduced to Rs. 45 per month. 

H 2339—25 
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SECRETARIAT DEPARTMENTS 


Posts common to all Departments. 


Serial 

No. 

Designation 

Ho. of 
posts 

Existing scale of pay aDd 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

i 

o 

3 

4 

e 

6 




Rs. 

Rs. 


i 

Deputy Secretary .. 


1.100-50—1,200-50—1,500 (C) 
(For Promoters) 

1,100—50—1,300—60—1,600 
(For Promotees). 


2 

Undor Sjoretary 


730-50-1,180 (0 
(For Promote es) 

695—45—1,100 -50—1,150 
(For Promotees). 


3 

Superintendent 

290 

370—20—490—E.B.—25—665 
(G) 

340—20—500—E. B.—25—650 


4 

A&iifltant 

1,174 

200—10—280—E.B.—10 -300— 
15—300—E.B.—15—450 (C) 

180—10—290—E.B.—15—425 




14 

200 10 280 E B 10—300— 

180 10—290—E.B. 15—425 



Registry. 

15—360—E.B.—15—450 (C) 
Special pay of Rs. 50 

Special pay to oontinue. 


6 

Cash Accountant 

14 

200—10—280—F,.B.—10—300— 
15—360—E.B.—15—450 (C) 
Special pay of Rs. 50 

180 -10—290—E. B.—15—425 
Special pay to continuo. 


7 

Stenographer (Higher 
Grade). 

Seleotion Grade 25% 

1 f 
1 l 

250—10—350—E.B.—15 —500 f 
(C) I 

350—20—470—E.B.—20—5501 
—25—600 (C) (. 

240—10—290—15—350—E.B.— 
—15—470 

(Selection grade for 25 % posts: 
340-20—500—25—575) 


8 

Stenographer (Down 
grade). 

71 

200—8—280—K.B.—8—320—10 
—350 (C) 

180 -6—210—8—250—E.B.—l 0 
—330—E.B.—10—350—15— 
380 


9 

Steno-Typiat 

26 

i 

120—5—160—E. B. —5- -180— 
8— 212—E.B.—8-260-10— 
270 (C) 

Plus shorthand allowance 

according to speed. 

(i) 135—5-170—6—188—E.B. 
—6—200—8—240—10 - 
270 for direct recruits. 





Plus typing allowance oi 

Rs. 15 per month. 

(ii) 110-4—150—E.B.—5—200 
(plus short hand allowance- 
according to speed ami 
typing allowance of Rs. 15) 
for those borne on the 
Clerical Establishment. 


10 

Clerk-Typist 

1,586 

120—5—160—E.B.—5—180— 
8—212—E.B.—8—260—10— 
270 (C) 

Special pay of Rs. 15 for typist. 

110—4—150 E.B. — 5 200 

Special pay of Rs. 15 for typist. 


11 

Bill Accountant 

32 

120 ff E B ft 180 

110 4 lf>0 E B ft 200 


*8—212—E.B.—8—260—10— 
270 (C) 

Special pay of Rs. 20. 

Special pay to oontinue. 


12 

Cashier 

14 

120 5-1 fiO- E B ■ ft 1 80 - 

110 4 IftO E.B ft 200 


8—212—E. B.—8—260—10— 
270 (C) 

Special pay of Rs. 50 

Special pay to continue. 


13 

Telephone Operator. 

1 

10 

120—5—I GO—E.B.—5—180— 
8—212—E.B.—8 -260—10— 
270 (C) 

Special pay of Rs. 10 for two 
posts. 

110—1—150—E.B_5—200 

Special pay to continue'. 
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(SECRETARIAT DEPARTMENTS— contd. 
Posts common to all Departments —contd. 


Serial 

No. 

Designation 


Kxisting seals of pay and 
special pay 

Reoommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Class IV 


Rs. 

Rs. 


14 

Chobdar 

31 

100—2—110 (C) .. 

100—3—115 


IS 

Mukadam 

2 

100—2—110(0) 

90—2—100—E.B.—3—115 


16 

Paoker-eum- Binder 

8 

87—2—107 (C) 

90—2—110 


17 

Havaldar 

9 

87—2—107 (C) 

90—2—110 


18 

Darwan 

4 

87—2—107 (C) 

Special pay of Rs. 2 

90—2—110 

Special pay of Rs. 5 


19 

Liftman 

14 

87—2—107 (0 

90—2—110 


20 

Assistant Darwan .. 

13 

77—1—87—E.B.—1—92 (C) .. 
Special pay Rs. 2 

80—2—100 

Special pay of Rs. 5 


21 

Naik, Head Hatnal, 
Head Sweeper. 

30 

77— l —87—E. B.— 1 —92 (C) .. 

80—2—100 


22 

Peon, Hamal, Sweeper, 
Attendant , Messenger 

936 

72—1—82 (C) 

70—1—80—E.B.—2—90 


23 

Atten.lant 

4 

75 fixed TfM 

70-1—80—E.B.—2—90 

Subject to remarks in the Chapter 
on Common Categories of PostB. 



H 2339—20a 
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SECRETARIAT DEPARTMENTS -contd. 


Posts Peculiar to Various Secretariat Departments. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
speoial pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

O 

3 

4 

5 

6 



AGRICU 

LTLRE AND CO-OPERATION 

DEPARTMENT 



Gazetted. 


Rs. 

Rs. 


1 

Secretary, Khar Land 
Development Hoard 

1 

400 — 30 -610 — 40—730—E.B.— 
43—1,000 -50—1,!00 1 

Special pay of Rs. 150 

4X0 — 30 — 650—E.B. — 46— 1,100 
—50—1,150. 

(Probationary pay of Rs. 380) 
Special pay to continue. i 


2 

Accounts Officer 

Son-Gazetted. 

1 

330 —400 — 30 — 610 - E. B. — 40— 
730—45—935 

410 —30—050 — E.B. — 45 — 965 
(Probationary pay of Rs. 380) 
For officers of Maharashtra 
Finance and Accounts Service. 


3 

Accourtant 

3 

260—15—350 (C) 

260—10—290—15 — 410 



BUILDINGS 

AND C 

OMMUNICATIONS DEPARTME 
POWER DEPARTMENT 

NT AND IRRIGATION AND 



Gazetted. 





1 

Chief Engineer and 
Joint Secretary tc 
Government. 

6 

1.800—100—2,000.. 

1,800—100—2,000 


O 

Suporintend ing 
Engineer and Deputy 
Secretary to Govern¬ 
ment. 

5 

1,300—00—1,600 .. 

Special pay of Rs. 200 per month 
to Sup rintending Engineer tl) 
and Deputy Secretary. 

1,300—60—1,600 

Special pay to bo discontinu'd. 


3 

Deputy Secretary 

(Technical) (Irriga¬ 
tion). 

i 

650 — (6th year) — 40—730 —45— 
1,000 —50 — 1100 with minimum 
pay of Rs. 8S0 

Special pay of Rs. 200. 

650—(6t h year) — 45 — 1,100— 

50 — 1,150 with minimum pay of 
Rs. 880 

Special pay to oontinuc. 


4 

Deputy Engineer .. 

29 

325 —25 —500—E.B.—25—575— 
30 -035—E.B. —30 -815 
(Probationary pay Rs. 300) 
Special pay of Rs. 80. 

325—25—550—30—610—E. B.- 
-30—850 

(Fixed pay of Rs. 325 during the 
period of probation.) Special 
pay to be discontinued. 


5 

Research Officer 

•7 

070 15 390- EB IS _ 450 

300- 20_460 -V R _20 500 



20—490—E. B. —25—715 

—25—550—E.B.—25—850— 
30—800 

(Probationary pay of Rs. 280) 


6 

Statistician 

1 

400—30 —610—40—650—E. B.— 
40—730—45—1,000 

410—30—650—E.B.—45—1,150 
(Probationary pay of Rs. 380) 



Non-Gazeiled ■ 





7 

Overseer 

6 

150—10—300—E. B.—10- 360 
Diploma holders to start on 
Rs. 180 and degree holdors to 
start on Rs. 240. 

160 -10—290—E.B.—15—380 
Diploma holdors to start on 
Rs. 180 and degree holders to 
start on Rs. 240 


8 

Head Draftsman 

2 

240—10—300—E.B.—15—360 

250—10—290—15—380 


9 

Draitsman 

3 

[ 50—8—190—10—210—EB. — 
10—270 

150—8—190—10—220—E.B.— 
10—270 


10 

Assistant Draftsman. 

5 

115—6—155—E.B.—5—190 .. 

130—4—150—5—175—E.B.— 
5—200—6—230 
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SECRETARIAT DEPARTMENTS— contd. 


Serial 

Designation 1 

No. of 

Existing seals of pay and 

Reoomtnended scale of pay 

Remarks 

No. 

pOfitB 

special pay 

and special pay 


i 

2 

3 

4 

5 

6 


BUILDINGS 

AND C 

OMMUNICATIONS DEPARTM 
POWER DEPARTMENT— contd. 

ENT AND IRRIGATION AND 



Kan-Gazetted 


Rs. 

Rs. 


n 

12 

Traoer 

Personal Assistant 

10 

1 

100-& no T* n.—17ft 

lift ^ ]fift K B 5 20ft 


370—20—490—E.B.—25 -665 

340—20—500—E.B.—25—650. 



to Chief Ports 

Officer. 


(C) pitta special pay Rs. 75 

Special pay to oontinue. 


13 

Research Assistant. 

1 

(i) 190— 1 <1—240— 15 —2S5— 
E.B.—15—390 

(ii) 220—10—250—15—325— 

"^200—10 —290—E.B.—15 -410 





E.B.—15—430 (C) 

J 


14 

Statistical Assistant. 

Research Assistant.. 

2 

1 

190—10—240—15—285—E.B. - 
15—390 

150 8 ton jq oin R p 

200—10—290—E.B.—15—410 

150—8—190—10—220—E.B.— 
10—270 



10—270 


16 

Head Clerk 

l 

270-10-350—15—380 

260—10—290—15—410 


17 

Senior Accounts 

1 

145-8—185—10 -195 

150—8—190—10—220—E.B.— 


Clork. 



10—270 i 

18 

Librarian 

1 

270—15 -360—E.B_15—460— 

210—10—290—15—320—E.B.— 




(C) 

15—425 


19 

Assistant Librarian. 

1 

105—10—225—E.B.—10—255- 

135—6—170—6—188—E.B.—6 



15—300 (C) 

—200—8—240—10—270 



Class IV 





20 

Ferro Printer 

3 

77—2—97—E.B.—2—107 iC) 

80—2-100—E.B.—2—110 




EDUCA 

TION AND SOCIAL WELFAR 

E DEPARTMENT 



Kan-Gazetted 





1 

Aocountant 

1 

325—15—400 

300-15—375—20-475 


o 

Senior Clerk 

1 

160—8—200—9—245 

150—8—190—10—220—E.B. — 
10—270 





FINANCE DEPARTMENT 




Gazetted 





i 

Insurance Offio ;r 

1 

900—50—1,350 (C) 

900—50—1,300 


2 

Special Officer 

1 

730—50—1,180 (0) 

695-45—1,100—50-1,160 




(Probationary pay Bs. 730) 

(Fixed pay of Ra. 695 during the 






peiicd of pr obation) 


3 

Deputy Insurance 

1 

680-40-1,080 (0 

695—46—1,055 



Officer. 





\ 

Assistant Insuiance 

2 

450 -490—30—610—40-730 (C) 

4o0—20—500—25—650—E.B.— 



Offioer. 



30—800 

Fixed pay of Rs. 440 during the 
period of probation. 


• > 

Accountant 

1 

300—320-20 —440—E.B.-25- 

340—20—500—E.B.—25—650 





665 iC) 



6 

Research Offioer 

1 

250-270—15 -390—E.B.—16— 

300-20—460—E.B.—20-500- - 





450—20—550 

25—600 

(Probationary pay of Rs. 280) 



Kon-Gazelted 





7 

Librarian 

1 

270— 15 -360—E.B.—15—*50(0 

210—10—290—15—320-E.B.— 






15—425 


8 

Research Assistant .. 

8 

220 -10—250—15—325—E.B.— 

200—10—290-E.B.—15—410 





15—430 (O 



9 

Planning Supervisor. 

14 

Grads pay plus special pay equal 

Grade pay, special pay to be 




to 20 per cent of grade pay. 

continued pending up-grada¬ 
tion of the pests. 
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SECRETARIAT DEPARTMENTS— contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay ana 
special pay 

i 

Recommended scale of 
pay and special pay 

Remarka. 

1 

2 

3 

4 

5 

6 



FOOD 

AND CIVIL SUPPLIES DEPA 

RTMENT 





Ks. 

Rs. 


1 

Director of Civil 
Supplies and Deputy 
Secretary. 

1 

1,300—60—1,600 .. 

1,300—60—1,600. 


2 

Deputy Director, Civil 
Supplies (Statistics). 

1 

400—30—610—40— 630—E.B.— 
40—730—45 — 1,000. 

410—30— 650—E. B.—45— 1,1 Of! 
—£0—1,150 

Probationary pay c r Rs. 380 


3 

Public Relation 

Offioer. 

2 

250—300—15—420—E.B.—15— 
450—20—550. 

Speoial pay of Rs. 100 or 20 per¬ 
cent. of grade pay whichever is 
less. 

300 —20—idO—E.B. -20—500- 
25—600 

(Probationary pay of Rs 280) 
Special pay to continue. 

: 

4 

Research Assistant 

1 

220—10—250—15—325—E.B.— 
15—430 (C) 

200—10—290— E.B.—15- 410. 




GENF 

RAL ADMINISTRATION DEP 

ARTMENT 



Gazetted 


W I 



l 

Director of Studies 
and Researoh, Staff 
College. 

1 

i (i) Grade pay plus special pay 
of Rs. 200 when held by 
Principal or Professor in 
Educational Service. 

(i) Grade pay plus special pay 
of Rs. 200. 





(«») 1,100-100-1,400 (C) for 
direct recruits. 

(ii) 1,000—50—1,300 for direct 
recruits. j 


2 

Reader and Research 
Offioer. 

X 

(i) Grade pay plus special pay 
ofRs. 200 when held by 
offioer s of Educational 
Service. 

(i) Grade pay plus special pay! 
of Its. 200. 





(ii) 550—30—820—(C) for direot 
recruits. 

(ii) 560—30—650—40-965 for 
direct recruits. 


3 

Seourity Officer 

1 

470-20-550 

Revised scale in the parent 
department. 


4 

Special Officer 

(Protocol). 

2 

(i) 730—50—1,180 if Under 
Secretary is appointed. 

(i) 695—45—1.100—oO—1,150 
if Under Secretary 

is appointed. 





(ii) 370—20—490—E.B.—25— 
665 plus special pay 
of 20 per cent, of pay, if 
Sachivalaya Superin¬ 

tendent is appointed. 

(ii) 340—20—500—E.B.- 25— 
650 plus special pay 
of Rs. 100 if Sachivalaya 
Superintendent is appoint¬ 
ed. 





(iii) 350—400—30—810- E.B. 
—40—730—45— 955 
plus special pay cf Rs. 150 

(iii) 410—30—650-E.B.-45— 
956 if Deputy Collector 
is appointed. 

Special pay to be continued. 


5 

Research Offioer 

2 

250—270—15—390-E.B.—15- 
450—20—490—E. B.—25— 7 J 6 

300—20—460—E.B.—20—500— 
25-650- E.B.— 30— 800 

Fixed pay of Rs. 280 during the 
period rf probation. 

i 

6 

Lady Welfare 

Offioer. 

1 

400—25—500— 30—770 (C) . . 

380- 20—500—25—600—E.B.— 
25—650—30—800 
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SECRETARIAT DEPARTMENTS— contd. 
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SECRETARIAT DEPARTMENTS —contdL 

PART B 

Posts of which scales were not revised in 1962 revision. 
SACHIVALAYA CANTEEN 


Serial Designation 
No. 

1 2 


No. of 
posts 

3 


Scale of pay which remain¬ 
ed to be revised in 1982 
General Revision 

4 


Merger scale of pay 
admissible in 1-7-1962 
Revision 
5 


Recommended scale <d 
pay 

6 


Rs. 


Rs. 


Rs. 


1 Manager 

2 Assistant Manager 

3 Aocourits Clerk .. 

4 Store Clerk 


1 

2 

1 

1 


120—10—170 (C) 

75—5—140— E.B.—6—200 
(C) 

75—5—140—E.B.—6-200 
(C) plus special pay of 
Rs. 20 

7f, _5—l 40—E.B.—6—200 
(C) 


165—10—216 (C) 

120—5—160—E.B. -5—185 
6-203—E.B.—6-245 (C) 

] 20— 5—160—E. B.—5—185 
—6—203—E.B.—6 —245(C) 

120—5—160—E.B.—5— 185 
—6-203- E.B.-6—245(C) 


150 - 8—1 90— 10 - • 220— 
E.B.—K—270 
] 10— 4— 150 -E. B. - 5- 200 

110- 4—150—E.B.—5—200 
Special pa} - to continue. 

110—4—150— E.B.—5—200 


Soria 1 

Designation 

Nc. of 

Existing scale of pay 

R° commended scale of 

Remarks. 

No. 


poets 

and sp cial pay 

pay and special pay 

1 

1 

2 

3 

4 

5 

6 



IN 

DUSTRIGS AND LABOUR DE 

PARTHENT 



Gazetted 


Rs. 

Rs. 


1 

Textile Officer 

1 

730—50—1,180 (0) 

695—45—1,100—50— 1,150 


2 

Productivity Officer. 

1 

610—40—730—45—865-E.B. - 

650—45—1,100—50 -1,15C 





45—1,000—50—1,100 




Class III 





3 

Technical Assistant. 

1 

300—15—420-E.B.—15—450- 

300—15—390—20- 430—K.B.- 





20-550 (C) 

20—550 


4 

Investigator 

1 

190—10—250—E.B.—10—300 

200 _] 0—290 — 15- -320. 


5 

Deputy Acoountant. 

1 

185—10—245 

200—10—290—15—380. 




LA 

\V AND JUDICIARY DEPARTMENT 1 



Gazetted 





1 

Joint St ctetary . .i 

1 

POO—50—1,000—60— 1,600 —50 

900-50-1,000 -60- 1,600—50 





—1,850 

1,800 





Plus specal pay of Rs. 300 

Special pav to continue. j 

2 

Solicitor and ex- 

1 

900—50—1,000 -60—1,600- 50 

990—50 -1,000—60- 1,600—50 



Officio Joint Seers- 


—1,800(C) 

—1,800 



tcry- & 


Plus special pav of Rs. 300 

Special pay Rs. 100 


3 

Joint Secretary 

1 

1.1 90—fO—1,200- 60—1,500 (C) 

1,100 _ 60 —1,300— 60— 1,600 





Plus special pay of Rs. 300 

Special pay of Rs. 100 


4 

Assistant Solicitor .. 

1 

1,100—50—1,200- 60—1,500 (C)! 

1,100 -50—1,300- 60 -1.600 i 


5 

Solicitor to Govern- 

1 

Grade pay in the Judicial service 

Grade pav in Judicial Depart- 



mont. 


plus special pay of Ks. 200 

merit. 






Special pay to continue. 


6 

Additional Solicitor 

1 

Grade pay in the Judicial service 

Grade pav in Judicial Department 



to Government. 


plus special pay of Rs. 200 

Special pav to continue. 


7 

Librarian and Refe- 

1 

420—15—450—20—490—25— 

380—20— 500—25— 600—E.B. - 



renoe Officer. 


015—E.B.—25—815(C) 

25—650—30—800 



Class III 





8 

Bill Clerk 

1 

200 —10—280—E.B.—l 0—300- 

180—10- 290 - E.B. — 15—425 





15—360—E.B.-15—450 (C) 


! 


Class IV 





9 


1 

77 2 97 K R 2 107 (P) 

SO 9 inn T?. Tl . 9. — f 10 


10 

Filer 

1 

77—2—97—E.B.—2—107 (C) ! . 

80—2—100—E.B.—2—110 


11 

Cnowkidar 

1 

72—1—82 (C) 

70—1—80—E.B.—2— 90 

| 

l 
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SECRETARIAT DEPARTMENTS— contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 




REVENUE AND FORESTS DE 

PARTMENT 



Gazetted 


Rs. 

Rs. 


1 

Offioer on Special Duty 
(Forests). 

2 

1,300—60—1,600 .. 

1,300—60—1,600 


2 

Offioer on Special Duty 
of tne rank of Under 
Secretary. 

3 

350—400—30—010—E.B.—40- 
730—45—955 

Special pay of Rs. 150 

410—30—650—E.B.—45—965 
(Probationary pay of Rs. 380) 
Special pay to continue. 


3 

Land Reforms Imple¬ 
menting Officer. 

2 

350— 400—30—610—E.B.—40— 
730—45—955 

Special pay of Rs. 150 

410—30—650—E.B.—4. r —965 
(Probationary pay of Rs. 380) 
Special pay to oontinue 


4 

Assistant Director of 
Town Planning. 

1 

500—550—30—010—40—730— 
E.B.—45—910 

Speoial pay of Rs. 60 

650—45—1,100—50—1,150 
(Probationary pay of Rs. 600) 
Speoial pay to be discontinued | 


6 

Town Planner 

9 

Non-Gazetted 

2 

350—390—15—450—20—490— 
25—540—E.B.—25—715 

Special pay cf Rs. 25 

375—25—550-30—640—E.B.— 
30—8o0 

(Probationary pay of Rs. 375) 
Special pay to be discontinued 


6 

Aval Karkun 

2 

145—8—185—10—215 

Special pay of Rs. 70 

150—8—190— 10—220—E.B.— 
10-270 

Special pay of Ra. 45 per month 


7 

Surveyor 

2 

160-10—300—E.B.—15—360 

180—10— 290—E.B.—15—380 
Engineering graduates to start on 
Rs. 240 


8 

Clerk (Saarcity 

Branch). 

1 

120—5—160—E.B.—5—180—8- 
212—E.B.—8—260—10—270(C) 

Special pay of Rs. 10 

110-4-150 EJJ_5 200 

Special pay to continue 



Gazetted 

RU 

RAL DEVELOPMENT DEPAR 

TMENT 


1 

Acoounts Officer 

1 

600—50—950—E.B.—50—1,150 
—E.B_50—1,300 

To bs included in M.F. 4 A.S. 


2 

Mamlatdar 

1 

250—300—15—375 

300—20—460—E.B.—20—500— 
25—600 

(Probationary pay of Rs. 280) 


3 

Offioer on Speoial 
Duty. 

1 

250—300—15—420—E. B.—15— 
450—20—550 

Special pay of Rs. 100 

300—20—460—E.B.—20—500— 
25—600 

(Probationary pay of Rs. 280) 
Special pay to continue 


4 

Officer on Special 
Duty. 

1 

730—50—1,180 (C) 

Speoial pay of Rs. 100 

695—45—1,100—50—1,150 
Special pay to be discontinued 



Non-Qazetted 





5 

Statistical Assistant. 

2 

165— lO—215-E.B.—10—225— 
15—300 (C) 

150—8—190—10—220—E.B.— 
10—270 


6 

Research Assistant. 

2 

200—10—250—15—325—E.B.— 
15—450 (C) 

200—10—290—E.B.—15—410 


7 

Aval Karkun 

1 

145 —8—185—10—215 

Special pay of Rb. 70 

150—8—190-10—220—E.B.— 
10—270 

Special pay of Rs. 45 


8 

Driver 

2 

120—4—148 (C) 

110-3—128-4—140 
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SECRETARIAT DEPARTMENTS— contd. 


Serial 

No. 

Dcsignat ion 

No. of 
posts 

"Existing 3calo of pay and 
special pay 

Recommended scale of pay 
and special pay 

1 

2 

3 

4 

5 


URBAN DE 

VELOT 

M.EXT, PUBLIC HEALTH AND 

HOUSING DEPARTMENT 

1 


Gazetted 


Rs. 

Rs. 

1 

»Spooial Officer, 

Ownership Flat 

(JoiivnUtee. 

l 

350—400—30 -610—E.B. — 40 — 
730—E.B.—45—1,000—50— 
1,100. 

410- -30 050 EB 45 

1,100—60—1,150 
(Fil'd probationary pay 

of Rs. 380) 

2 

Land Survey Officer. 

i 

250—300—1J—3/5 

300—20—460—E. B.—20—500 - 
25—600 

(Fixed probationary pav of 
Rs. 280) 

3 

Snpt* rin tending 
E ngineer-einn- 
Deputy Secretary 

(Recla nation Unit). 

1 

1,300—80- 1,600 

i,300—,00—1,000 

4 

Deputy Engineer 

(Reclamation unit). 

1 

325 -25 - 500—E.B.—25—575- 
30 -635—E.B.—30- 815 
(Probationary pay of Rs. 300) 
Special pay Rs. 80 

326—25—560 - 30- 610—E.B.- 
30—8(>0 

(Fixed pay of Rs. 32 < during 
probation) 

Special pay to be discontinued 


Nan-Gazetted 




5 

Planning Supervisor 

l 

370—20—490—E.B.—26—665 
(C) plus special pay 20 % 

340—20—500—E.B.—25—660 
(Special pay to oontinua pending 
review) 

6 

Draftsman 

1 

145 -5—185—E. B.—6—215 .. 

150 - 8 -190—10—220—E.B.— 
10—270 

7 

Assistant Draftsman. 

1 

115 —5—155—E.B.—5—190 .. 

130—4—150—5—176—E.B.—5 
_20O-6-230 

8 

Traoer 

l 

100—3—130 -E. B.- 4—170 .. 

110—4—160—E.B.—5—200 

9 

First Clerk 

1 

196-10—245 

250—10—290—15—320 

10 

Senior Accounts 

Clerk. 

1 

145—8—185-10—195 

160—8—19 5—10—220—E.B. — 

10—2t0 

a 

Senior Clerk 

1 

137—8—186 

ISO—8—190—10—220—E.B.— 

io—270 

12 

Junior Clerk 

L 

100—3—130—E.B.-4-170 .. 

110—4 -150— E.B.—6— 200 


Remarks 


6 






CHAPTER 20 


AGRICULTURE DEPARTMENT. 

The Agriculture Department is one of the oldest Departments having its origin in 
1883, when the post of Director of Agriculture was created with headquarters at the 
Bombay Secretariat. The work entrusted to the Director of Agriculture at that time 
was carried out by him with the help of the field staff of Revenue and Land Records 
Department. The Department gained momentum when the Director was made 
independent of the Land Records work in 1906 and subsequently when the office of the 
Principal, Agricultural College, Poona, was established in 1907 and the College itself in 
1908. Since then the Department has developed gradually year after year though until 
1940 the Department had comparatively a small staff. Under the stimulus provided by 
the Grow More Food Crops Campaign during the Second World War, the extension side 
of the Department was strengthened and with the introduction of Post War Reconstruc¬ 
tion Schemes and the three Five-Year Plans, there has been a substantial all sided 
expansion of the Department. The strength of the staff of the Department has now 
gone up to more than 25,400 and the Annual Budget to about Rs. 30 crores. The rapid 
development and constant changes in the staff and structure of the Department have, 
however rendered the pay structure of the Department heterogenous and complicated. 

2. The Department is headed by the Director of Agriculture who is assisted by 
an Additional Director, five Joint Directors and other Technical and Administrative 
Officers at the headquarters and four Superintending Agricultur.il Officers at 
divisional headquarters. The Department runs seven Agriculture Colleges. 

3. In view of the importance which agriculture has received in recent years, 
Government has already accepted the need to strengthen the Agricultural services and 
make them attractive from the point of view of recruitment. Pay scales of all the three 
basic services (viz. Class I, II, and III) were improved in the general revision of 1962 
and special pays sanctioned for certain higher posts. The Department however 
considers these improved scales inadequate and has asked for a radical upward revision 
of pay scales with a view to building up a strong Department and removing the 
extremely unsatisfactory conditions, low morale and frustration prevailing in the 
Department. In asking for a special treatment in its favour the department 
has argued that the majority of its officers have to work and reside in interior 
villages devoid of all amenities and are therefore, forced to maintain double 
establishments. This latter argument was emphasised by the representatives of the 
Service Associations of the Agriculture Department and of several other Departments 
(i.e. Land Records, Engineering etc.) but we have not been greatly impressed by it. 
After all, conditions in villages have their own compensating features. At any rate it 
is not possible to have separate scales for those who work in villages and for others 
who may be stationed in towns. 

4. The designations of various posts in the Department, their existing pay scales 
and the revised scales recommended by us for them are shown in the appended 
schedule. The main considerations underlying our recommendations regarding the pay 
scales of some categories of posts are discussed in the paragraphs below. 

5. Director (Rs. 1,800—2,000), 

Additional Director (Rs. 1,800—2,000), and 
Joint Director (Rs. 1,300—1,600). 

The Secretariat Department has proposed an upward revision of the pay scales 
of Director and the Joint Director. Consistent with the principles enunciated by us 
elsewhere, vo do not recommend any revision in these cases. 

K 2339—2C ,a 
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6. Superindending Agricultural Officer, Principal: (Rs. 880—1,300). 

We do not consider any improvement necessary in these cases also. However, 
as a part of the scheme to standardise pay scales, we recommend a scale of Rs. 900— 
50—1,300 for these posts. 

7. State Level Specialists (excluding statistician ) : (Rs. 400—1,250 plus Special pay 

of Rs. 150). 

These posts are filled either by promotion or by nomination, the qualifications 
prescribed for dizect recruits being a second class Honours degree in Agriculture, and 
a post graduate degree in II Class in the relevant branch of the Agricultural Science 
with the necessary teaching and research experience'. The posts, fifteen in number, 
carry the Class I scale of Rs. 400—1,250. Only recently (i.e. after 1-74965) Government 
has sanctioned a special pay of Rs. 150 for all these posts on the ground that the officers 
have been selected with due regard to their higher technical knowledge and 
experience in their respective field and that they have to represent the State Govern¬ 
ment at the meetings of the All-India Commodities Committees. The Deportment 
considers that it is necessary to bring these posts on a higher scale and has proposed 
that they may be grouped with the posts of Principals of Agriculture Colleges etc. for 
whom it has proposed a revised scale of Rs. 1,200—2,000. While we concede that both 
on the grounds of higher recruitment qualifications and higher type of dunes attached 
to them, the posts of Specialists constitute a class by themselves and can be more 
appropriately brought on a regular time scale instead of the present Class I scale plus 
special pay, we are unable to accept the suggestion to include them in the higher 
group. In our opinion a pay scale slightly higher than the standard Class I scale 
would be adequate for these posts and accordingly we recommend a revised scale of 
Rs. 700--50—1,250 (fixed pay of Rs. 650 during the period of probation) for them. 
A higher minimum is proposed with due regard to the higher qualifications prescribed 
for direct recruits and to the fact that persons already in service in the Department and 
drawing a higher pay are likely to come in the posts both as promotes and as direct 
recruits. 

The Department has suggested that the post of Statistician also be included among 
the specialists for the purpose of a revised scale. We are unable to accept the sugges¬ 
tion as the considerations on which a special pay was attached to the posts of State 
Level Specialists do not hold good in the case of this post. 

8. Deputy Directors and Extension Officers : (Rs. 400—1,250 plus a special pay 

of Rs. 100). 

These officers constitute the next lower group in the departmental hierarchy 
and include 18 Deputy Directors and 7 Extension Officers. The posts carry the Class I 
scale of Rs. 400—1,250 plus a special pay of Rs. 100 which has been recently granted. 
Recruitment to these posts is made both by promotion and nomination. As in the case 
of State level specialists, the Department has proposed that these posts together with 
certain other posts which carry no special pay at present be placed on a separate scale 
intermediate between the scales of specialists and regular Class I Officers. We do not 
however, think that from a practical point of view it will be desirable or necessary to 
prescribe a separate scale of pay for representing smalt difference in responsibilities, 
when the aim of the present revision is to reduce the multiplicity of pay scales. In 
our view though the recruitment rules for the posts provide for nomination, more often 
than not appoiniments would come to be made from among the departmental officers 
as the type of training and experience required for the posts is not likely to be avail¬ 
able outside the Department. We feel that the present arrangement with Class I scale 
plus special pay will be of help in selecting the officer of the required experience from 
the Department. We, therefore, recommend that those posts be continued on the 
Class I scale (viz. Rs. 410—1,150) plus special pay of Rs 100 as at present. 
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9. Maharashtra Agriculture Service Class I Officers. 

Prior to the general revision of pay scales, the posts carried the standard 
Class I scale of Rs. 300—1,100. In the general revision the maxim;no of the pay scale 
was raised to Rs. 1.250 only in the case of Agricultural and Animal Husbandry Class I 
services while the maximum of the Standard Class I scale as applicable to all other 
services remained unchanged at Rs. 1,100. We consider that such differenciation is 
undesirable as it raises unnecessary controversies about relative importance of various 
service* and leads to demands for levelling up from other services. We have evolved 
a Standard Class I Scale of Rs. 410—30—650—E.B.—45—1,100—50—1,150 with a fixed 
pay of Rs. 380 during the period of probation for all Class I Services and we consider 
that this scale will be adequate for Maharashtra Agriculture Service Class I posts also. 

10. Maharashtra Agriculture Service, Class 11 Officers. 

They carry a; scale of Rs. 300—15—450—20—490—E.B.—25—765 as against the 
standard Class II scale of Rs. 250—715. We recommend that they be brought on the 
standard scale of Rs. 300—20—460—E.B.—20—500—25—650—E.B.—30 —800 (fixed pay 
of Rs. 300 during the period of probation). 

11. Agricultural O fficers (Rs. 270—375). 

These posts are filled both by promotion and nomination. The qualification' pres¬ 
cribed for direct recruits are a First Class or Second Class Bachelors degree followed 
by a post graduate degree in Agriculture. We recommend a revised scale of 
Rs. 275—15—410 for these posts. 

12. Agricultural Supervisors: (Rs. 190—310). 

The posts of Agricultural Supervisors constitute the lowest category of posts 
for Agriculture graduates and the largest single category only next to that of 
Agriculture Assistants. The post is filled both by nomination and by promotion of 
Agriculture Assistants. In the last revision, the pay scale of the post was revised 
from Rs. 80—200 to Rs. 150—310 (with a higher start of Rs. 190 for Agriculture 
graduates). The Agriculture Supervisors' and Officers' Association has suggested that 
the pay scale of the post should be brought in line with that of Government of India 
viz. Rs. 210—425. We have elsewhere pointed out that the demand for parity with 
Government of India pay scales is untenable. Having regard to the fact that the 
officers have fairly good prospects of promotion, we do not consider that a long scale 
of pay is necessary. A revised pay scale of Rs. 160—10—270—E..B—10—290—15—320 
with a higher starting pay of Rs. 200 for Agriculture graduates is recommended. 

13. Agricultural Assistants. 

Agricultural Assistants are on two grades, the first Grade comprising 
120 posts carrying a scale of Rs. 145—8—185—10—215 and the Second Grade about 
6,939 posts carrying a scale of Rs. 100—3—130—E.B.—4—170—5-180. While all 
the posts in Grade I are filled by promotion, posts in Grade II are filled either 
by promotion of Computors, Mukadams etc. or by nomination of candidates who 
have passed Vernacular Final Examination and have undergone 2 years course in 
Agriculture or those who have passed Secondary School Certificate Examination and 
have undergone 6 months’ training at the Soil Conservation Training Institute. The 
Department has proposed that both these grades be amalgamated. As there is not 
much diffeience in duties of the posts in the two grades, we accept the proposal for 
amalgamation and recommend a revised scale of Rs. 110—4—150—E.B.—5—190—E B.~ 
5 —220 for all the posts in the combined cadre. 
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14. Junior Geologist ■. (Rs. 270—375), Geologist : Rs. 220—380). 

The posts are filled either by promotion or by nomination of candidates posses¬ 
sing a II Class Master’s degree or I Class Bachelor’s degree in Science with Geology. We 
consider that the existing scales are inadequate for the qualification prescribed for 
recruitment and accordingly recommend a revised scale of Rs. 275—15—470 for the 
posts. 


15. Artists/ Photographers : 

There are 27 posts of Artists/Photographers on 10 different scales of pay. All 
post in the higher grades are generally filled by promotion and the lower ones by 
nomination of persons possessing a degree or diploma in Arts with experience in 
photography and in some cases by appointing candidates possessing only knowledge of 
photography and painting. The Department has proposed that all these posts be 
grouped and brought on five scales. We accept the suggestion and recommend that 
they may be brought on the following revised scales of pay :— 


Existing Scales. 


Revised Scales recommended. 


Rs. 300—15—375—10—425 

Rs. 270—15—375 

Rs. 190—10—300 

Rs. 185—10—245 

Rs. 145—8—185—10—245 

Rs. 150-4—210-5—225 

Rs. 145—8—185 

Rs. 126-4—190—5—200 

Rs. 115—5—190 

Rs. 100—3—130—E.B.—4-170 


Rs. 300-15—390—20-450 
Rs. 275—15—410 

j- Rs. 200—10—290—15—320 

iff 

i 

k Rs. 135—5—170—6—188—E. B.—6— 
200-8—240—10—270 


} 


Rs. 


110—4—150—E.B.—5 -200 


16. Head Plate Maker : (Rs. 145—8—185). 


The post is filled both by promotion and nomination of persons having 
experience in the trade. He prepares Zinc Plates from the processed negatives. The 
Department has prooosed that he be grouped with Photographers. We recommend 
a revised scale of Rs". 135—5—170—6—188—E.B —6—200—8—240—10—270 for the post. 


17. Librarian. 

The post is on the scale of a Head Clerk viz. Rs. 185—10—245 and is filled 
by promotion of a Senior Clerk or by nomination. As the qualification prescribed 
for direct recruitment is only Secondary School Certificate with a diploma in 
Library Science, we do not think that it is a good arrangement to waste a Head 
clerk in the post. We suggest that the post be filled by appointing a qualified 
Librarian for whom we recommend a revised scale ct Rs. 135—5—170—6 -188—'E.B.— 
6—200—8-—240—10—270. For the existing incumbent we recommend a revised scale 
of Rs. 200—10—290—15—320 till he is replaced. 
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18. Special Pays. 

The special pays admissible to the state level specialists, Extension Officers and 
Deputy Directors have been dealt with in the preceding paragraphs. The following are 
other officers who are in receipt of special pay for the reasons mentioned against 
them. 


Designation 

Amount of 
special pay. 

Reasons for grant of Special Pay. 


Rs. 


Chief Sugarcane Development 
Officer. 

100 

In view of the heavy responsibilities 
involved in organising the special 
scheme for intensive sugarcane 
development. 

Technical Officer (V) in the 
Office of the Director of 
Agriculture. 

50 

The special pay had been sanctioned 
originally when it was attached to 
the then Director of Agriculture 
(Engineering) who was exercising 
the powers of a Superintending 
Engineer. 

Medical Officer 


For loss of private practice. 

Compounder 

10 

For carrying out the additional 
duties of a clerk. 

Tracers in Soil Conservation 
Section. 

20 

The tracers in the Soil Conservation 
Section are required to attend to 
highly technical work. 


We recommend, that the special pay drawn by the above officers and the staff except 
by the Technical Officer be continued. As regards the special pay drawn by ,the 
Technical Officer wc have not been able to ascertain exactly what additional duties or 
duties of a more onerous nature are involved. We suggest that Government; may 
review the special pay in the light of the principles suggested by us for the grant of 
special pays. 
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SCHEDULE 


AGRICULTURE DEPARTMENT. 


Serial ’ 

No. 

Designation 

No. of 
posts 

Existing scale of pay 
and special pay 

Recommended Beale cf 
pay and special pay 

Remarks. 

i 

2 

3 

4 

5 



Gazetted 


Rb. 

Rs. 


i 

Director of Agricul¬ 
ture. 

1 

1,800—100—2,000 

1,800—100—2,000 


2 

Additional Director of 
Agriculture. 

■ 

1,800—100—2,000 

1,800—100—2,000 


3 

Joint Director 

1;.- 

1,300—60— 1,600 

1,300—60—1,600 


4 

Superintending Agri¬ 
cultural Offioer. 

■ 

880-40—1,000—50— 

1,300. 

900—50—1,300 


6 

Principal, Agriculture 
College*. 

E 

880-40—1,000-60— 

1,300. 

900—60—1,300 


6 

Superintending Soil 
Conservation Offioer. 

■ 

880—40—1,000 

900—50—1,300 


7 

Offioer o n Special 

Duty, Agricultural 
University. 

i 

880—*0—1,000—SO— 
1,300. 

900—50—1,300 


8 

Chief Project Offioer, 
Package Programme. 

* 

880-40-1,000- 50— 
1,300. 

1 900—50—1,300 


» 

10 

Agronomist 

Plant Pathologist ., 

i 

V 

400—30—610—40—730— 
E. B.—45—1,000—60— 
1,250. 

Special pay of Rs. 150 per 
month. 

400—30—610-40—730— 
E. B.—45—1,000—50— 

700—50—1,250 

(Fixed pay of Rs. 650 
during the period of 
probation). 

Special pay to be discon¬ 
tinued. 

700-50—1,260 

(Fixed pay of Rs. 650 
during the period of 
probation). 

Special pay to bo discon¬ 
tinued. 

700—50—1,250 

(Fixed pay of Rs. 650 
during the period of 
probation). 

Special pay to bo discon¬ 
tinued. 

Speoial pay of Rs. 150 to 
be taken into acoount for 
the purpose of initial pay 
fixation. 

Special pay of Rs. 160 to 
bo taken into account 
for the purpose cf initial 
pay fixation. 

Special pay of Rs. 160 to 
be takrn into account for 
t he purpose of initial pay 
fixation. 

11 

Agricultural Chemist 

i 

1,250. 

Speoia) pay of Rs. 150 per 
month. 

400—30-610—40— 730- 
E.B.—45—1,000—50— 
1,250. 

Special pay of Rs. 150 per 
month. 

12 

Agricultural Econo¬ 
mist. 

i 

400—30—610 — 40 — 730 — 
E.B. — 45 — 1,000 — 50 — 
1,250. 

Special pay of Rs. 150 per 
^ month. 

i 

700—50—1,250 
(Fixed pay of Rs. 650! 
during the period of 
probation). 

Special pay to be discon¬ 
tinued. 

Special pay of Rs. 150 to 
be taken into account for 
the purpose ofinitial pay 
fixation. 

13 

Eoonomic Botanist. 

■ 

400—30—610-40—730— 
E.B.—45—1,000-50— 
1,250. 

Special pay of Rs. 150 per 
month. 

700—50—1,250 
(Fixed pay of Rs. 650 
during the period of 
probation). 

Spec ial pay to be discon¬ 
tinued. 

Special pay of Rs. 160 to 
be taken into aooount for 
the purpose of initial pay 
fixation. 

14 

Horticulturist 

| 

400-30—610—40-730- 
E.B.—45—1,000—50— 
1,250. 

Special pay to Rs. 150 per 
month. 

700—50—1,250 
(Fixed pay of Rs. 650 
during the period of 
probation). 

Special Pay to be discon¬ 
tinued. 

Special Pay of Rs. 160 to 
be taken into aooount for 
the purpose ofinitial pay 
fixation. 
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Agriculture Department —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of 
pay and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Gazetted —contd. 


Rs. 

Rs. 


16 

Agricultural Entomo¬ 
logist. 

1 

400—30—810—40—730— 
E.B.—45—1,000—50— 
1,250 

Special pay of Rs. 150 per 
month. 

700—50—1,250 
(Fixed pay of Rs. 650 
during the period of 
probation). 

Speoial pay to be discon¬ 
tinued. 

Special Pay of Rs. 150 to 
be taken into account 
for the purpose of initial 
pay fixation. 

17 

Sugarcane Specialist 

1 

400—30—610—40—730— 
E .B.—45—1,000—50— 
1,250 

Special pay of Rs. 150 per 
month. 

700—50—1,250 
(Fixed pay of Rs. 650 
during the period of 
probation). 

Special Pay to be discon¬ 
tinued. 

Special Pay of Ra. J 50 to 
be taken into acooont for 
the purpose of initial pay 
fixation. 

18 

Millet Specialist 

1 

400—30—610-40—730- 
E.B.—45—1,000—50— 
1,250 

Special pay of Rs. 150 per 
month. 

700—60—1,250 
(Fixed pay of Rs. 650 
difring the period of 
probation). 

8pecial pay to be discon¬ 
tinued. 

Special Pay of Rs. 160 to 
be taken into aocount for 
the purpose of initial pay 
fixation. 

19 

Cotton Specialist .. 

1 

400—30—610—40—730— 
E.B.—45—1,000—50—. 
1,250 

Speical Pay of Rs. 150 
per month. 

700—50—1,250 
(Fixed pay of Rs. 650 
during the period of 
probation). 

Special Pay to be dis¬ 
continued. 

Special Pay of Rs. 160 
to be taken into account 
for the purpose of initial 
pay fixat ion. 

20 

Oilseeds Specialist .. 

1 

400—30—610—40—730— 
E.B.—45—1,000—60— 
1,250 

Special pay of Rs. 150 
per month. 

700—50—1,260 
(Fixed pay of Rs. 650 
during the period of 
probation). 

Special Pay to be dis¬ 
continued. 

Special Pay of Rs. 160 to 
be taken into account for 
the purpose of initial 
pay fixation. 

21 

Wheat Specialist .. 

1 

400—30—610—40—730— 
E.B.—45—1,000—50— 
1,260 

Special Pay of Rs. 150 
per month. 

700—50—1,250 
(Fixed pay of Rs. 650 
during the period of 
probation). 

Special Pay to be dis¬ 
continued. 

Speoial Pay of Rs. 150 
to be taken into account 
for the purpose of 
initial pay fixation. 

22 

Rioe Specialist 

1 

400—30—610—40—730— 
E.B.—45—1,000—50— 
1,250 

Special Pay of Rs. 160 
per month. 

700—50—1,250 
(Fixed pay of Rs. 650 
during the period of 
probation). 

Special Pay to be dis¬ 
continued. 

Special Pay of Rs. 150 to 
be taken into aocount 
for the purpose of 
initial pay fixation. 

23 

Soil Specialist 

1 

400—30—610—40—730— 
E.B.—45—1,000- 60— 
1,250 

Special Pay of Rs. 150 
per month. 

700—50—1,250 
(Fixed pay of Rs. 650 
during the period of 
probation). 

Special Pay to be dis¬ 
continued. 

Special Pay of Rs. 150 
to be taken into aooount 
for the purpose of initial 
pay fixation. 

24 

Deputy Director of 
[ Agriculture. 

18 

400—39—610—40—730— 
E.B.—45—1,000—50— 
1,250 

Speoial Pay of Rs. 100 
per month. 

410—30—650—E.B.—45 
— 1,100—50—1,150. 

(Fixed pay of Rs. 380 
during the period of 
probation). 

Special pay to be conti¬ 
nued. 



H 2339—27 
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Agriculture Department —contd. 


Serial 

No. 

t 

Designation 

i 

No. of 
posts 

Existing soale of pay and 
special pay 

|Reoommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Gazetted —contd. 


Rs. 

Rs. 


25 

Cotton Marketing 

Officer. 

1 

400—30—610—40—730— 
E.B.—45—1,00b—SO— 
1,250. 

Special Pay of Re. 100 
p;r month. 

! 

410—30—650—E.B.— 

45—1,100—50—1,150 
(Fixed pay of Rb. 380 
during the period of 
probation). 

Special pay to be 
continued. 


26 

Chief Plant Protec¬ 
tion Offioer. 

1 

400—30—610—40—730— 
E.B.—45—1,000—50— 
1,250. 

(Special Pay of Rs. 100 
per month). 

410—30—650—E.B.—45 
—1,100—50-1,150 
(Fixed pay of Rs. 380 
during the period of 
probation). 

Special pay to be 

continued. 


27 

Agriculture Infor¬ 

mation Officer. 

1 

400—30-610—40—730- 
E.B.—45—1,000—50— 
1,250. 

Special Pay of Rs. 100 
per month. 

410—30—650—E.B.—45 
—1,100—50—1,150 
(Fixed pay ol Rs. 380 
during the period of 
probation). 

Special pay to be 

continued. 


28 

Potato Development 
Offioer. 

1 

400—30-610—40—730- 
E.B.—45—1,000—50— 
1,250 

Special Pay of Rs. 100 
per month). 

410—30—650—E.B.—45 
—1,100—50—1,150 
(Fixed pay cf Rs. 380 
during the period ox 
probation). 

Special Pay to be 
continued. 

' 

29 

Oilseeds Develop¬ 

ment Officer. 

1 

400—30—610—40—730— 
E.B.—45—1,000—50— 
1,250. 

Special Pay of Rs. 100 
per month. 

410—30—650—E.B.—45 
-1,100—50—1,150 
(Fixed pay of Rs. 380 
during the period of 
probation). 

Special Pay to be 
continued. 

, 

30 

Compost Develop¬ 
ment Offioer. 

1 

400—30—010—40—730— 
E.B.—45—1,000—50— 
1,250 

Special Pay of Rs. 100 
per month. 

410—30—650—E.B.—45 
—1,100—50—1,1 >0 
(F : xed pay of Rs. 380 
during the period of 
probation). 

Special Pay to be 

continued. 


31 

Chief Sugaroane 

Development 
Offioer. 

1 

400—30—610-40—730- 
E.B.—45—1,000—50— 
1,250. 

Special Pay of Rs. 100 
per month. 

410—30—650—E.B.—45 
—1,100—50—1,150 
(Fixed pay of Rs. 380 
during the period of 
probation). 

Special Pay to be 
continued. 


32 

i 

Editor (Shetkari 

Magazine). 

1 

1 

400-30—010-40—730— 
E.B.—45—1,000—50— 
1,250. 

Special Pay of Rs. 100 
per month. 

410—30—650—E.B,—45 
—1,100—50—1,150. 

(Fixed pay of Rs. 380 
during the period of 
probation). 

Special Pay to be 
continued. 
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Agriculture Department —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of 
pay and special pay 

1 

2 

3 

4 

5 


Gazttted —contd. 


Rs. 

Rs. 

33 

Officer on Special 
Duty (Irrigation). 

1 

400—30—610—40—730— 
E.B.—45—1,000—50— 
1,250 

Special Pay of Rs. 100 
per month. 

410—30—650—E.B.—45 
—1,100—50—1,150 
(Fixed pay of Rs. 380 
during the period of 
probation). 

Special Pay to be 
continued. 

84 

Statistician 

1 

400—30—610—40—730— 
E.B.—45—1,000—50— 
1,260 

Special Pay of Rs. 100 
per month- 

410—30—650—E.B.—45 
1,100—50—1,150 
(Fixed pay of Rs. 380 
during the period of 
probation). 

Special Pay to be 
continued. 

35 

Deputy Statistician. 

3 

400—30—610—40—730— 
E.B.—45—1,000—50— 
1,250 

Special Pay of Rs. 100 
per month. 

410—30—650—E.B.—46 
1,100—50—1,150 
(Fixed pay of Rs. 380 
during the period of 
probation). 

Special Pay to be 
continued. 

36 

Chief Training 

Officer. 

1 

400—30—610—40—730— 
E.B.—46—1,000—60— 
1,250 

410—30—650—E.B.—46 
1,100—60—1,160 
(Fixed pay of Rs. 380 
during the period of 
probation). 

37 

Research Engineer. 

1 

400—30—610—40—730- 
E.B.—46—1,000—60-— 
1,260 

410—30—650—E.B.—45 
—1,100—50—1,150 
(Fixed pay of Rs. 380 
during the period of 
probation). 

38 

Agricultural 

Bacteriologist. 

I 

400—30—610-40—730- 
E.B.—45—1,000-50— 
1,250 

410—30—860—E.B.-46 
—1,100—50—1,150 
(Fixed pay of Rs. 380 
during the period of 
probation). 

39 

Ho rtioulturist 
Pomology. 

1 

400-30—610—40—730- 
R .B.—46—1,000—50— 
1,260 

410—30—650—E.B.—46 
—1,100—50—1,150 
(Fixed pay of Rs. 380 
during the period of 
probation). 

40 

Horticulturist 

Cytrue-Dye-Back. 

1 

400-30—610—40—730- 
E.B.—45—1,000—50- 
1,250 

410—30—650—E.B.—45 
-1,100-50—1,150 
(Fixed pay of Rs. 380 
during the period of 
probation). 

41 

Cotton Extension 

Officer. 

2 

400-30—610-40—730— 
E.B.— *5— 1,000—50— 
1,250 

410—30—650—E.B.—45 
—1,100—50—1,150 
(Fixed pay of Rs. 380 
during the period of 
probation). 

42 

Horticultural 

Development 

Officer. 

2 

400-30—610-40—730— 
E.B.—45—1,000—50— 
1,250 

410—30—650— B.B.— 45 
-1,100—50-1,150 
(Fixed pay of Rs. 380 
during the period of 
probation). 


H 2339—27o 
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Agriculture Department —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay 
ana specia' pay 

Recommended scale of 
pay and special pay 

Remarks. 

1 

2 

3 

4 

5 

6 


Gazetted —oontd. 


XV 8. 

Re. 


43 

Principal, Gramsevak 
Training Centre. 

8 

400—30—810—10—730— 
E. B.—45—1,000—5 0— 
1,250 

410—30—650—E.B. ■ 45 
1,100—50—1,150 
(Fixed pay of Rs. 380 
during the period of 
probation). 


44 

Divisional Soil Conser¬ 
vation Officer. 

33 

400—30—810—40—730— 
E.B.—45—1,000—50— 
1,250 

j 

! 

410—30—650—E.B.—45 
1,100—50—1,150 
(Fixed pay of Rs. 380, 
during the period of 
probation). 


45 

Parishad Agricultural 
Development Officer. 

25 

400—30—610—40—730— 
E.B.—45—1,000—50— 
1,250 

410—30—650—E.B.—45- 
1,100—50—1,150 
(Fixed pay of Rs. 380 
during the period of 
probation). 


46 

Professor, Agriculture 
College. 

41 

400—30—610—40—730— 
E.B.—45—1,000—50— 
1,250 

410—30—650—E .B.—46- 
1,100—50—1,150 
(Fixed pay of Rs. 380 1 
during the period of 
probation). 


47 ! 

Wheat Rust Mycolo¬ 
gist. 

1 

400—30—610—40—730— 
E.B.—45—1,000—50— 
1,250 

410—30—650—E.B.—45- 
1,100—50—1,150 
(Fixed pay of Rs. 380, 
during the period of 
probation). 


48 

Mycologist 

1 

400-30—610-40—730— 
E.B.—45—1,000—50— 
1,250 

410—30—650—E.B.—45- 
1,100—50—1,150 
(Fixed pay of Rs. 380 






during the period of 
probation). 


49 

Officer Inoharge 1 

National Centre. 

1 

400—30—610—40—730— 
E.B.—45—1,000—50— 
1,250 

410—30—650—E .B—45- 
1,100—50—1,150 
(Fixed pay of Rs. 380, 
during the period of 
probation). 


50 

Agronomist 

X 

400—30—610—40—730— 
E.B.—45—1,000—50— 
1,250 

410—30—650—E.B.—45-i 
1,100—50—1,150 
(Fixed pay of Rs. 380 
during the period of 
probation). 


51 

Physiologist 


400—30—810—40—-730— 
E.B.—45—1,000—50— 
1,250 

410—30—650—E.B.—45 
1,100—50—1,150 
(Fixed pay of Rs. 380 1 
during the period of 
probation). 


52 

Sugarcane Physiolo¬ 
gist. 

1 

400—30—610—40—730 
E.B.—45—1,000—50— 
1,250 

410—30—650—E.B.—45 
1,100—50—1,150 
(Fixed pay of Rs. 380 
during the period of 
probation). 


53 

Research Officer of 
Coordinate Project 
for crop logging. 

1 

400—30—610—40—730— 
E.B.—45— 1,000—50— 
1,250 

1 

410—30—650—E.B.-45- 
1,100—50—1,150 
(Fixed pay of Rs. 380, 
during the period of 
probation). 
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Agriculture Department— contd. 


Serial 

No. 

1 

Designation 

2 

No. of 
posts. 

3 

Existing soale of pay 
auc special pay 

4 

Recommended scale of 
pay and special pay 

5 


Gazetted — oontd. 


Rs. 

Rs. 

64 

Project Officer, 

Dapoli. 

1 

400—30—610—40—730 
E.B.—45—1,000—50— 
1,250 

41 0—30—650— E.B.—45 
1,100—50—1,150 
(Fixed pay of Rs, 380 
during the period of 
probation). 

66 

District Agriculture 
Information Officer. 

1 

400—30—610—40—730— 
E.B.—15—1,000—50— 
1,250 

410—30—650— E.B. — 45— 
1,100—50—1,150 
(Fixed pay of Rs. 380 
during the period of 
probation). 

56 

Agriculture Engineer. 

1 

400—30—610—40—730— 
E.B.—45—1,000—50— 
1,250 

410—30—650—E.B.—45- 
1,100—50—1,150 
(Fixed pay of Rs. 380 
during the period of 
probation). 

57 

Deputy Director 

C o-o perative 
Fanning and 

Rehabilitation. 

2 

400-30—610—40—730- 
E.B.—45—1,000—50— 
1,250 

410—30—650—E.B.—45 
—1,100—50—1,150 
(Fixed Pay of Rs. 380 
during the period of 
probation). 

58 

Evaluation Officer .. 

1 

400—30-310—40—730- 
E.B.—45—1,100—50— 
1,250 

I HI 4 f 4. 

410—30—650—E.B.-45 
1,100-50-1,150 
(Fixed Pay of Rs. 380 
during the period of 
probation). 

59 

Admin istrative 
Officer. 

2 

350—400-30- -610—49— 
730—E. B.—45—1,000— 
50—1,100 

410—30—650—E.B.—45 
1,100—50—1,150 
(Fixed pay of Rs. 380 
during the period of 
probation). 

60 

Accounts Officer .. 

2 

350—400—30—610—40— 
730—E. B.—45—1,000— 
50—1,100 

410—30—650—E.B.—45 
965 

(Fixed pay of Rs. 380 
duiing the period of 
probation). 

For Officers belonging 
to Maharashtra Finance 
and Accounts Service. 

61 

Irrigation Specialist. 

1 

325—25—500—E. B.—25 
575—30—635—E.B.— 
30—815 

(»') 325—25—55 0—3C — 
610—E.B.—30— 

850 

(Fixed pay of Rs. 325 
during the period of 
probation). 

(For Engineering 

Graduates). 

(it) 300—20—460—E.B. 
—20—500—25—650 
—E.B.—30—800 

(Fixed pay of Rs. 300 
during the period 
of probation) (for 
others). 

62 

Assistant Professor, 
Agriculture College. 

50 

300—15—460—20—490— 
E.B.—25—765 

300—20—460—E.B.—20 
—500—25—650—E.B.— 
50—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 
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Seiial 

No. 

1 


63 


64 


65 


66 


67 


68 


69 


70 


71 


72 


Agriculture Department— contd. 


Designation 

2 

No. of 
posts 

3 

Existing scale of pay 
and special pay 

4 

Recommended scale of 
pay and special pay 

5 

Remarks. 

6 

Gazetted— contd. 


Rs. 

Rs. 


Leoturer, Agriculture 
College. 

205 

300—15—450—20—490— 
E.B.—25—765 

300—20—460—E.B.—20 
—500—25—660—E.B— 
30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 


Leoturer, Gram- 

sevak Training 

College. 

40 

300—15— 450—20—490— 
E.B.-25—765 

300—20—450—E.B.—20 
—500—25—650—E.B— 
30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 


Superintendent of 

Agriculture School. 

22 

300—15-450—20-490— 
E.B.—25—765 

300—20—460—E.B.—20 
—500—25—650—E.B.— 
30—800 

(Fixed pay of Rs. 300 
during the period of 
pi obation). 


Principal, Soil 

Conse rvation 
Training School. 

9 

300—15—450—20—490— 
E.B.—25—765 

300—20—460—E.B.—20 
—500—25—650—E.B.— 
30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 


Chief Inspectress 

Home Soience Wing. 

2 

300—15—450—20—490— 
E.B.—25—766 

200—20—460—E.B.—20 
— 500—25—660—E.B— 
30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 


Extension Training 
Officer. 

4 

300—15—450—20—490— 
E.B.—25—765 

300—20—460—E.B.—20 
—500—25—650—E.B— 
30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 


District Agricultural 
Officer. 

23 

300-15—450—20—490- 
EB.—25—785 

300—20—460—E.B.—20 
500—25—650—E.B— 

30 -800 

(Fixed pay ci Rs. 300 
during the period of 
probation). 


Additional Agricul¬ 
tural Officer. 

1 

300—15-450—20—490— 
E.B.—25—76o 

300—20—460—E.B.—20- 
500—25—650—E.B—30 
—800 

(Fixed pay of Rs. 300 
during the period oi 
probation). 


Sub-Divisional Soil 
Conservation Officer. 

173 

300—15—450—20—490— 
E.B.—25—765 

300—20—460—E.B.—20- 
500—25—650—E.B—30 
—800 

(Fixed pay of Rs. 30C 
during the period of 
probation). 


Land Utilisation 

Survey Officer. 

4 

300— 15—450 -20—490— 
E.B.—25—765 

300—20—460—E.B.—20- 
500—25—650—E.B—30 
800 

(Fixed pay of Rs. 3<K 
during the peri id oi 
probation). 

1 
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Agriculture Department —contd. 


Serial Designation No. oi Existing scale of pay 
No. posts and special pay 


Reoommended scale of 
pay and special pay 


Gazetted —contd. 


73 Soil Conservation 1 
Offioer. 


74 Campaign Officer .. 26 


75 Assistant Cotton 

Extension and 
Development Offioer. 


76 | Assistant Oilseeds 
Extension/Develop¬ 
ment Officer. 


77 Mass Training Offioer 
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Agriculture Department —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay 
and speeial pay 

Recommended soale cf 
pay and special pay 

Remarks. 

1 

2 

3 

4 

5 

6 


Gazetted, —contd. 


Rs. 

Rs. 


82 

Assistant Compost 
Development Officer 

4 

300—15—450—20—490— 
E.B.—25—766 

300—20—460—E.B.—20- 
500—25—650—E.B.—30 
—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 


83 

Sugarcane Develop¬ 
ment Officer. 

4 

300—15—450—20—490 - 
E.B.—25—76o 

300- 20—460—E.B.—20- 
500—25—650—E.B.—30 
—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 


84 

Personal Assistant 
to Superintending 
Agriculture Officer. 

4 

300—15—450—20—490— 
E.B.—25—765 

i 

300—20—460—E.B.—20 
—500—25—650—E.B.—, 
30—800 

(Fixed pay of Rb. 300 
during the period of 
probation). 


85 

Technical Officer .. 

9 

300—15—450—20—490 
E.B.—25—765 

Special Pay of Rs, 60 
for one post. 

300—20—460—E.B.—20 
—500—25—650—E.B.— 
30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 

Special pay to be conti¬ 
nued pending review 
by Government. 


86 

Officer Incharge, 

Irrigation Unit. 

4 

300—15—450—20—490 
E.B.—25—765 

300—20-460—E.B.—20 
—500—25—650—E.B.— 






(Fixed pay of Rs. 300 
during the period of 
probation). 


87 

Officer for Revision 
and Compilation of 
the District Gaze- 
tter. 

2 

300—15—450—20—490 
E.B.—25—765 

300—20—460-E.B.—20 
—500—25—640—E.B.— 
30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 


88 

Crop Competition 

Officer. 

1 

300—15—450—20—490 
E.B.—25—765 

300—20—460—E.B.—20 
—500—25—650—E.B.— 
30—800 

(Fixed pay of Re. 300 
during the period of 
probation). 


89 

Assistant Cotton 

Marketing Officer. 

1 

300—15—450—20—490 
—E.B.—25—765 

300—20—460—E.B.—20 
—500—25—650—E.B.— 
—30—800 

(Fixed pay cf Rs. 300 
during the period of 
probation). 


90 

1 

! 

Regional Fertiliser 
Officer. 

1 

300—15—450—20—490 
—E.B.—25—765 

300—20—430—E.B.—20 
—500—25—650—E.B.— 
30—800 

(Fixed pay of Rs. 300 
during th; period of 
probation). 
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Agriculture Department —contd. 


Serial 

No. 

Designation 

No. of 
posfs. 

Existing i;cale of pay 
and special pay 

Recommended scale of 
pay and special pay 

Remarks. 

1 

o 

3 

4 

5 

t; 


Gazetted - oontd. 


Rs. 

Rs. 


91 

92 

Regional Potato 

Development 

() P.icer. 

Press Relation 

Officer. 

1 

1 

300— 15—450—20—490— 
E.B.—25—765 

300—15—450—20—490— 
E.B.—25—765 

300—20—460—E.B.—20 
—500—25—650—E.B.— 
30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 

300—20—460—E.B.—20 
—500—25—650—E.B.— 
30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 


93 

Agricultural Editor, 
Mass Training 

(Publication). 

1 

300—15—450—20—490— 
E.B.—25—765 

30 0—20—460—E.B.—20 
—500—25—650—E.B.— 
30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 


94 

Assistant Editor 

1 

300—15—450—20—490— 
E.B.—25—765 

300—20—460—E.B.—20 
—500—25—650—E.B — 
30—800 

(Fixed pay of Rb. 300 
during the period of 
probation). 


95 

Horticultural Specia¬ 
list. 

1 

300—15—450—20—*90— 
E.B.—25—765 

300—-20—460—E.B.—20 
—500—25—650—E.B.— 
30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 


96 

Plant Protection 

Specialist. 

1 

300— 15—450— 20—490— 
E.B.—25—765 

300—20—460—E.B.—20 
—500—25—650—E.B.— 






30—800 

(Fixed pay of Ks. 300 
during the period of 
probation). 


97 

Deputy Chief Officer, 
Bkandara Project. 

1 

300—15—150—20—490 
E.B.—25—765 

i 

300—20—460—E.B.—20 
—500—25—650—F B 




30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 


98 

Deputy Chief Officer, 
Packago Programme 

1 

800— i 5- 450- -20 -490- 
E.B.--25—765 

300— 20-460—E.B.—20 
—500- 25—650— E.B.— 
30-800 

(Fixt <■ pay of Rs. 300 
during the period of 
probation). 


99 

Assistant District 

Agricultural Infor¬ 
mation Officer. 


300—i5—45(i- - 20-490— 
E.B. —25 -765 

300 -20 -4G0--E.B.—20- 
509—25 - 650—E.B. -30 
800 

(Fixed pay of Rs. 300 
during the period cf 
probation). 


100 

Agronomist-cum-Farm 
i Management Specia¬ 
list. 

1 

300—15— 450—20 -490- 
E.B.—25- 765 

300—20-460- E.B.- 2-- 
500— 25— 650-E.B.—SO 
800 

(Fixed pay of Rs. 30f 
during the period of 
probation). 



U 2339—28 
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Agriculture Department —contd. 


Serial 

No. 

1 

Designation 

2 

No. of 
posts 

3 

Existing scale of pay 
and special pay 

4 

Recommended scalo of 
pay and special pay 

5 


Gazetted —contd. 


Rs. 

Its. 

101 

Agronomist 

12 

300-15 —450—20—490— 
E.B.—25 -765 

300—20—450—E. B.—20- 
500—25—050—E.B.—30 
—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 

102 

Extra Assistant 

llireotor. 

3 

300—15-450—20- 490— 
E.B.—25—766 

300- 20—460—E.B. —20- 
500—25— 650—E.B.—30 

—80(i 

(Fixed pay of Rs. 300 
Curing the period of 
probation). 

103 

Fai m Superintendent 

3 

300—15—450 -20—490— 
E.B.—25—765 

300—20 —460—E.B.—2C~ 
oOO—25—650—E.B.—30 
-800 

(Fixed pay of Rs. 300 
during the period oi; 
probation). 

104 

Officer Incharge, 

Agricultur) Research 
Station. 

1 

30o—15— 450- 20 -490- 
E.B.—25 -705 

o00— 20 -460— E.B.—20- 
500 - 25 -650- E.B.—30 
—800 

(Fixed pay of Rs. 300 
during the ptried of 
nrobation). 

103 

Rice-Agronomist 

1 

300—15—450—20—490— 
E.B.--25—765 

300-20- 460—E.B.—20- 
500—25—650—E. B.—30 
—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 

106 

Assistant Plant 

Pathologist. 

6 

300 -15—450— 20—490— 
E.B.—25—765 

l 

300— 20—460—E.B.— 20- 
500— 25—650—E.B.—30 

800 i 

(Fixed pay of Rs. 300 
during the period of 
probation). 

107 

Rice Pathologist 

1 

300-15-450 —20—490— 
E.B.—25—765 

300 -20 -460—E.B.- 20- 
500—25—650—E.B.—30 
800 

(Fixed pay of Rs. 300 
during the period of 
probation). 

108 

Sugarcane Disease 

Investigation Officer 

1 

300 —16—450—20—490— 
E.B.—25—765 

300—20 -460 —E.B.—20- 
500—25—350—E.B.—30 
800 

1 Fixed pay of Rs. 300 
during the period of 
probation). 

109 

Assistant Mycologist 

1 

300—15—450—20- 490- 
E.B.—25—765 

300 —20—460—E.B.— 20- 
500—25—650—E.B.—30 
—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 

110 

Assistant Plant Patho 
logist (Virus). 

1 

300—15—450—20—490— 
E.B.—25—765 

300—20—460—E.B.—20- 
-500- 25—650— E.B.— 
30—800 

(Fixed pay of Rs. 300 
duiing tho period ol 
probation). 


Remarks. 

6 


I 
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Agriculture Department —contd. 


.Serial 

No. 

1 

Designation 

2 

No. of 
p08t8 

o 

Existing scale of pay 
and special pay 

4 

Recommended scale of 
pay and special pay 

5 

Remarks. 

G 


Oaztlted —ooncd. 


Rs. 

Rs. 


111 

Officer Litharge Band 
Disease Investiga¬ 
tion Officoi. 

1 

300— 15—450—20—490— 
E.B.—2:»-766 

300 - 20—460—E.B—20- 
- 500— 25 - 850- E.B— 
30—800 

(Fix.d pay of Rs. 300 
during »he period of 
probation). 


112 

Assistant Horticul¬ 
turist. 

8 

300—15—450—20—490— 
E.B.—25—765 

300—20—460—E.B.—20 
—500—25—650—E.B.— 
30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 


113 

Offioer Inoharge, 

Cooonut Research 
Station. 

1 

1 

300—15—450—20—490— 
E.B.—25—765 

300—20—460—E.B.—20 
—500—25—650—E.B.— 
30—800 

(Fixed pay of Rs. 300! 
during the period of 
probation). 


114 

Gardon Superin¬ 

tendent. 

1 

300—15—450—20—490— 
E.B.—25—765 

300—20—460—E.B.—20 
—500—25—650—E.B.—i 
30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 


116 

Fruit Development 
Officer. 

1 

300—15—450—20—490— 
E.B.—25—765 

300—20—460—E.B.—20 
—500—25—650—E.B.— 
30—800 

(Fixed pay of Rs. 300 
during the period of 
! probation). 


116 

Cocoa Development 
Officer. 

1 

300—15—450—20—490— 
E.B.—25—765 

300—20—400—E.B.—20 
—500—25—650—E.B.— 
30—800 

(Fixed pay of Rb. 300 
during the period of 
probation.). 


117 

Statistician 

2 

300—15—450—20—490— 
E.B.—25—765 

300—20—460—E.B.—20 
—500—25—650—E.B.- 
30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 


118 

Assistant Statis¬ 

tician. 

21 

300—15—450—20—490— 
E.B.—25—765 

300—20—460—E.B.—20 
—500—25—650—E.B.— 
30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 


119 

Statistical Officer 

2 

300—15—450—20—490— 
E.B.—25—765 

300—20—460—E.B.—20 
—500—25—650—E.B — 
30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 


120 

Cot'on Breeder 

4 

300—15—450—20—490— 
E.B.—25—765 

! 

! 

300—20—160—E.B.—20 
—500—25—650—E.B.— 
30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 



H 2339 -28 a 





216 


Agriculture Department —contd. 


Serial 

No. 

1 

Designation 

2 

No. of 
posts 

3 

Exist ing scale of pay 
and special pay 

i 

4 

Recommend d scale of 
pay and special pay 

5 

Remarks. 

6 


Gazetted —contd. 


Rs. 

Rs. 


121 

Plant Breeder 

3 

300—15—450—20—490— 
E.B.—25—765 

i 

300—20—460—E.B.—20 
—500—25—650—E.B.—, 
30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 


122 

Assistant Wheat 

Brooder. 

1 

300—15—450—20—490— 
E.B.—25—765 

300—20—460—E.B.—20 
—500—25—650—E.B.— 
30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 


123 

Assistant Rice 

Specialist. 

1 

300—15—450—20—490— 
E.B.—25—765 

300—20—460— E.B.—20 
—500—25—650—E.B.— 
30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 


124 

Bio-Chemist 

3 

300—15—450—20—490—- 
E.B.—25—765 

300—20—460—E.B.—20 
—500—25—650—E.B.— 
30—800 

(Fixed pay of Rs. 300 

1 during the period of 
probation). 

' 300—20-460—E.B.—20 
—500—■ 25—650—E.B.—| 
30—800 

(Fixed pay of Rs. 300' 
during the period of 
probation). 


125 

Assistant Micro 

Biologist. 

1 

300—15—450—20—490— 
E.B.—25—-765 


126 

1 Agricultural Engineer. 

• 

17 

300—15—450—20—490— 
E.B.-25—765 

300—20—460- E.B. -20 
- 500—25—650—E. B.— 
30— 800 

(Fixed pay cf Rs. 300' 
during the period of 
probation). 


127 

: Soil Chemist and 

1 Asatatant Soil 

Chemist. 

3 

300- 1 o—150—20—490— 
E.B.—25—765 

300—20-460—E.B.—20 
—500—25—650—E.B. — 
30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 


123 

Soil Physic tat 


306—15-450—20- 490- 
E.B.—25—765 

300—20 -460—E.B.—20 
—500—25—650—E.B. — 
30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 


129 

Soil Survey Officer .. 

3 

300—15- 450—20—490— 
E.B.—25—76F 

300—20—460—E.B.—20 
—500—25 —650—E.B.— 
30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 


130 

' 

Roil Engineer 

2 

300—15—450-20—400— 
E.B.—25—705 

300- 20—460—E.B.—20 
—500—25—650—E.B.— 
50— 800 

(Fixer, pay of Rs. 300 
during the period of 
prebation). 
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Serial 

No. 

Designation 

No. of 
posts. 

1 

2 

3 


Gazetted —contd. 


131 

Analytical Choi-'iUt. 

2 

132 

Sonior Geologist 

i 


Research Officer 


Khar Land Investi¬ 
gator. 


Onion Rextarchj 
Officer. 


Agriculture P»esearch 
Officer. 


Officer Inchargc 
Tomato Research. 


Offioor Incharge, 
Economio of 

Building Seueine. 


Seed Testing Officer. 


Agriculture Department —contd. 


Existing scale of pay Recommenced scale of 
and special pay ’ pay and special pay 

4 5 

Ex, Rs. 

;><)o i<j_450— 20—400— 300— 20— 460—E.B.—20 

E 71 _25—765 —503—25—650—E.B.— 

30—81.0 

(Fixed pay cf Ks. 300 
during the period of 
probation). 

300—i 5—450-20—490— 300—20—460—E.B.—20 
; E B - 25-735 —500—25—650—E.B.— 

1 30— 800 

(Fixed pay of Rs. 300 
during the period of 
probation). 

300—16—450—20—490— 300—20—460—E.B.—20 

E B_25_765 —500—25—650—EB.— 

30—8 )0 

(Fixed pay cf Rs. 300 
during the period of 
probation). 


1 300—15—450—20—490— 300—20—460—E.B.—20 

E B —25—765 —500—26— 650— E.B.— 

30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 

! 200—15- 450—20—490— 300-20—450—E.B.-20 

E B —25—765 —500—25—650—E.B.— 

30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 

2 300-15—450—20—490- 300—20—460—E.B.—20 

E B —25—765 —500—25—650—E.B.— 

.70 .800 

(Fixed pay of Rs. 300 
during the period of 
probation). 

1 300—16—450—20—490- 300—20-460—E.B.—20 


Remarks 


Cytogenetist 


EB—25—765 —500 — 25—650— E.B.— 

30—800 

(Fixed pay cf Rs. 300 
during the pc riod of 
probation). 

] 300—15—450—20—490- 300—20—460-E.B.—20 

ER—25—765 —500—25—650—E.B.— 

30-800 

(Fixed pay of Rs. 300 
during the period of 
piobation). 

1 300-15—450-20—490- 300- 20- 460- -E.B.-20 

EB—25—765 —500—25—650—E.B.— 

30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 

1 300-15-450—20—490— 300—20—460—E.B.—20- 

E B —25—765 —500—25—650—E.B.— 

30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 





Agriculture Department —contd. 


Designation No. of Existing scale of pay 

posts and special pay 


Recommended scale of 
pay and special pay 


Remarks 


Gazetted —contd. 
141 Rioe Physiologist 


142 Plant Physiologist . . 


143 Assistant Sugaroane 
l Botanist. 


144 Additional Crop 
Protection Officer. 


145 Crop Protection 
Officer. 


146 Assistant Entomolo- 
gist. I 


147 Rice Entomologist. 


J48 Agricultural Officer 


149 Farm Management 
Training Officer. 


160 Assistant Adminis¬ 
trative Officer. 


1 300—15—450—20—490— 300—20—460—E.B.—20- 

E.B.—25—765 —500—25—650—E.B.— 

30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 

1 300—15 —450 —20—490— 300—20—460—E.B.—20- 

E.B.—25—765 — 500—25—650—E.B. - 

30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 

1 300—15—450—20—490— 300—20-460—E.B.—20-1 

E.B.—25—765 —500—25-650—E.B.— 

30—800 1 

(Fixed pay of Rs. 300 
during the period of 
probation). 

1 300-15—450—20—490- 300 —20-460—E.B.—20- 

E.B.—25—765 —500—25—650—E.B.— 

30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 

4 300—15—450—20—490-- 300—20—460—E.B.—20 

E.B.—25—765 —500—25—650—E.B.— 

30-800 

(Fixed pay of Rs. 300 
du'ing the period of 
proba - ion). 

4 300—15-450—20—490— 300—20-460—E.B.—20 

E.B.—25—765 —500—25—650—E.B.— 

30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 

1 300-15-450—20—490— 300—20—460—E.B.—20 

E.B.—25—765 —500—25—650—E.B.— 

30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 

2 300-15-450—20—490— 300—20-460—E.B.—20 

E.B.—25—765 —500—25—650—E.B.— 

30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 

1 300—15—450—20—490— 300—20—460—E.B.—20 

E.B.—25—765 —500—25—650—E.B.— 

30—800 

(Fixed pay of Rs. 300 
during the period of 
probation). 

1 250—270—15—390—E.B. 300—20—460—E.B.—20 

—15—450—20—490— —500—25—650—E.B.— 

—E.B.—25—715 30—800 

(Fixed pay of Rs. 280 
during the period of 
training). 
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Agriculture Department —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay 
and special pay 

Recommended scale of 
pay and special pay 

Remarks. 

1 

2 

3 

4 

5 

6 


Gazetted —contd. 


Ks. 

Rs. 


161 

Organisation and 

Methods Officer. 

l 

250—270—15—390—E.B. 
—15—450—20—490— 
E.B.—25—715 

300—20—460—E.B.—20 
—500—25—650—E.B.— 
30—800 

(Fixed pay of Rs. 28C 
during the period of 
training). 


162 

Planning Offic"r 

1 

250—270—15—390—E.B 
—15—450—20—490— 
E.B.—25—715 

300—20—460—E.B.—20 
500—25—650—E.B.—30 
800 

(Fixed pay of Rs. 280 
during the period of 
training). 


163 

Assistant Accounts 
Officer. 

,0 

250- 270—15—390—E.B. 
—15-450- 20-490- 
E.B.—25—715 

340 -20—500—25 -650- 
E.B.—25—660- 30— 

800 

For offioers of the Maha¬ 
rashtra Finance and 
Accounts Service. 

(Fixed pay cf Rs. 320 
during the period of 
probation). 


154 

Labour Welfare 

Offioer. 

1 

250—270—16—390—E.B 
16—450—20—650 

300—20 -460—E.B.—20 
—500—25—600 
(Fixed pay of Rs. 280 
during the period of 
probation). 



Non-Gazetted 





165 

Agricultural Offioer. 

509 

270-15 -375 

275—15—410 


i.5u 

Leoturer 

70 

270—15—375 

275—15—410 


157 

Demonstrator 

1 

270- 15—375 

275—15—410 


158 

Instructor in Agri¬ 
culture. 

16 

270—15—375 

275-15—410 


159 

Farm Superinuedenfr 

4 

270- 15—375 

275-15- 410 


160 

Superintendent 

4 

270-15—375 

275—15 —410 


161 

Garden Superin¬ 

tendent. 

o 

270—15—375 

275—15—410 


162 

Dairy Manager 

3 

270-15-375 

275—15-410 


163 

Assistant Farm 

Superintendent. 

2 

270-15-375 

275—15—410 


1C4 

Agricultural 

Inspector. 

o 

270—15—375 

275—15- 410 


165 

Entomological 

Assistant. 

i 

270-15-375 

275—15—410 


166 

Chemical Assisi ant. 

3 

270- 15- 375 

275—15—410 


167 

Research Assistant. 

13 

270-15—375 

275 -15—410 


168 

Pathological 

Assistant. 

1 

270—15—375 

275—15—410 
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Agriculture Department —contd. 


Soi ial 
No. 

Designation 

No. of 
posts 

Existing scale of pay 
and special pay 

Recommended scale of 
pay and special pay 

Remarks. 

1 

O 

3 

4 

5 

6 


Non-Qazetted —contd. 


Rs. 

Rs. 


169 

Crop Weather 

Aasista nt. 

1 

270—15—375 

275-15—410 


170 

Horticultural 

Assistant. 

1 

270—15-375 

275—15—410 


171 

Analytical Assistant 

1 

270—15—375 

275—15—410 


172 

Botanical Assistant. 

2 

270- -15—375 

275—15-410 


173 

Additional Extension 
Officer. 

2 

270—15—375 

275—15—410 


J74 

Assistant Cotton 

Re.earch Botanist. 

1 

2/9-15-375 

275-15-410 


175 

Assistant Biochemist 

1 

270—15—375 

275—15—410 


176 

Assistant Economic 
Botanist. 

1 

270-15—375 

275—15—410 


177 

Senior Lab< ratory 

Assistant. 

[ 

270—15—375 

275—15—410 


178 

Senior Statistical 

Assistant. 

23 

270—15—375 

275—15—410 


179 

Fertiliser Demon¬ 

strator. 

r> 

270—15—375 

275—15—410 


180 

Technical Assistant. 

34 

270-15—375 

275—15—410 


181 

Assistant Agriculture 
Information Officer. 

1 

270- 15—375 

- 

275-15—410 


182 

Translator 

3 

270—15—375 

275—15—410 


183 

Assistant Instructor 

8 

200—10—300 

200—10—290—15—320 


184 

Agricultural Super¬ 
visor. 

1432 

150—8—190—10—250— 
E.B.—10—310 
(Agriculture graduates to 
start on Rs. 190) 

160— 10—270- E.B.—10 
—290—15—320 
(Agriculture graduates to 
start on Rs. 200) 


186 

Plant T -?1 Breoding 
Assistant. 

1 

150—8—190—10—250— 
E.B.—10—310 
(Agriculture graduates to 
start on Rs. 190) 

160—10—270—E.B.—10 
—290—15—320 
(Agriculture graduates to 
start on Rs. 200) 


186 

Analysist 

5 

150—8—190—10—250— 
E.B.—10—310 
(Agriculture graduates to 
start on Rs. 190) 

160—10—270—E.B.—10 
—290—15—320 
(Agriculture graduates to 
start on Rs. 200) 


187 

Junior Laboratory 
Assistant. 

2 

150—8—190—10—250— 
EB.—l 0—310 
(Agricultuie graduates to 
start on Rs. 190) 

160—10—270—E.B.—10 
—290—15—320 
(Agriculture graduates to 
start on Rs. 200) 


188 

Supervisor-*; ttm-Field 
Investigator. 

i 

150—8—190—10—250— 
E.B.—10—310 
(Agriculture graduates to 
start on Rs. 190) 

160—10—270—E.B.—10 
—290—15—320 
(Agriculture graduates to 
start on Rs. 200) 


189 

Fertiliser Inspector 

3 

150—8—190—10—250— 
E.B.—10—310 
(Agriculture graduates to 
to start on Rs. 190) 

160—10—270— E.B.—10 
290—15—320 
(Agriculture graduates to 
Btart on Rs. 200) 
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Agriculture Department —contd. 


Serial 

Designation 

No. of 

Existing scale of pay | 

Recommendid scale cf 

R< marks. 

No. 


P08t8 

and special pay 

pay and specia] pay 


1 

2 

3 

4 

5 

6 


Nan-Gazetted— contd. 


Rs. 

Rs. 


190 

Compost Inspector .. 

25 

150 — 8 — 190—10—250— 

160—10—270—E.B.—10 





E.B.—10—310 

—290—15—320 





(Agriculture graduates to 

(Agriculture graduates to 





start on Rs. 190) 

start on Rs. 200) 


191 

Translator 

1 

150-8—190—10-250— 

160—10—270—E.B.—10 





E.B.—10—310 

290—15—320 





(Agriculture graduates to 

(Agriculture graduates to 





start on Rs. 190) 

start on Rs. 200) 


192 

Instructor 

10 

150—8—190—10—250— 

160—10—270—E.B.—10 





E.B.—10—310 

—290—15—320 





(Agriculture graduates to 

(Agriculture gradual es to 





start on Rs. 190) 

start on Rs. 200) 


193 

Demonstrator 

48 

150—8—190—10—250— 

160—10—270—E.B.—10 





E.B.—10—310 

290—15—320. 





(Agriculture graduates to 

(Agriculture graduates to 





to start on Rs. 1901 

start on Rs. 200) 


194 

Junior Statistical 

70 

150—8—190—10—250— 

160—10—270—E.B.—10 



Assistant. 


E.B.—10— 310 

—290—15—320 





(Agriculture graduates to 

(Agriculture graduates to 





start on Rs. 190) 

start on Rs. 200) 


195 

Computor 

24 

150—8—190—10—250— 

160—10—270—E.B.—10 





E.B.—10—310 

—290—15—320 





(Agriculture graduates to 

(Agriculture graduates to 





to start on Rs. 190) 

start on Rs. 200) 


196 

Assistant District Co- 

1 

145—8—185 

150—8—190—10—220— 



operative Officer. 



E.B.—10— 270 


197 

Demonstrator 

90 

145—8—185—10—215 .. 

110—4—150—E.B.—5— 





1 

—190—E.B.—5—220 


198 

Agricultural 

30 

1 145—8—185—10—215 .. 

11 o_4_i 50—E.B.—5— 



Assistant (Grade I). 



190—E.B.—6—220 


199 

Agricultural Assis- 

6,898 

100 — 3 — 130—E.B.—4 — 

110—4—160—E.B.—5— 



tant (Grade II). 


170—5—180 

190—E.B.—5—220 


200 

Herdsman 

1 

100—3—130—E.B.—4— 

110—4—150-E.B.—5— 





170-5-180 

190—E.B.—5—220 


201 

Livestock Super- 

9 

100—3—130—E.B.—4— 

110-4- 160—E.B.—5— 



vifcor. 


170—5—180 

190—E.B.—6—220 


202 

: Junior Soil Assistant. 

5 

100—3—130—E.B.—4— 

110—4—150—E.B.—6— 





170—5—130 

190—E.B—5—220 


203 

Laboratory Assis- 

25 

100—3—130-E.B.—4— 

110-4—150—E.B.—5— 



tant. 


170—5—130 

190—E.B.—5—220 


204 

Garden Overseer 

1 

100—3—130—E.B.—4— 

110—4—150—E.B.—5— 





170—5—180 

190—E.B.—5—220 


205 

Agriculture Sub- 

6 

100—3—130 

110—4—150—E.B.—5— 



Inspector. 



190—E.B.—5—220 


206 

Junior Geologist 

4 

270—15—375 

275—15—470 


207 

Geologist 

1 

220—10—300—E.B.—10 

275—15—470 





— 350—15—380 



208 


7 

150—10—300—E.B.—16 

180—10-290—E.B.—15 



| Civil Overseer 


—3C0 

—380 
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Agriculture Department— contd. 


Serial 

No. 

Designation 

No. cf 
posts 

Existing scale <:f pay 
and special pay 

Recommended scale of 
pay and special pay 

Remarks. 

1 

2 

3 

4 

5 

6 


1 

Non-QazMed —ccn'-d. 


Rs. 

Rs. 


209 

Overseer 

l 

ISO—10—320 

180—10—290—E.B.—16 
—380 


210 

Instructor in Rural 
Engineering. 

11 

150—8—190—10—250— 
E.B.—10—310 
(For Agriculture Gradu¬ 
ates) 

(») 200—10—290—15— 
320 

(For Agrioulture 

graduates) 





130—5—150 8 190— 
E.B.—10—270—10— 

3?0 

(For persons of Engi¬ 
neering qualifications) 

{it) 180—10-290—E.B. 
15—320 

(For diploma holders 
iu Engineering) 


211 

Draftsman 

10 

145—8—185—E.B.—10— 
206 

150—8—190—10—220— 
E.B.—10—270 


212 

Draftsman 

1 

145—8—185 

150—8—190—10—220— 
E.B.—10—270 


21S 

Draftsman 

1 

145—8—185—10—195— 
E.B.—10—245 

150-8—190—10—220— 
E.B.—10—270 


214 

Draftsman (Tracor). 

1 

inn o ion ti» "R -t 

! in A IRA TO R K 


: 170 

200 


215 

Tracer 


100—3—130—E.B.—4— 
170 

(Special pay of Rs. 20 for 
244 posts in Soil Conser¬ 
vation Section) 

1 10 4 . TKA TOR R 



200 

(Special pay to Tracers 
in Soil Conservation 
Section to continue) 


210 

Chief Artist 

2 

300-16—375—10-425 

300—15—390—20—460 


217 

Artist (All State) .. 

2 

270—16—375 

275—15—410 


218 

Press Photographer. 

1 

270—15—375 

275—15—410 


219 1 

Press Supervisor 

1 

270—15—375 .. 

275—15—410 


220 

Movio Cameraman .. 

1 

270—16—375 

275—15—410 


221 

Departmental Artist. 

1 

190—10-250—E.B.—10 
-300 

200—10—290—15—320 


222 

Artist (Divisional) .. 

1 

190—10—250—E.B.—10 
—300 

200—10—290—16—320 


223 

Artist 

4 

185—10—245 

200—10—290—15—320 


224 

Photographer 

1 

135—10—245 

200—10—290—15—320 


226 

Assistant Movie 

Cameraman. 

1 

185—10—245 

200—10—290—15—320 


226 

Head Plate Ms ker .. 

1 

145—8—185 

135—5—170—6—188— 
E.B.—6—200—8—240— 
10—270 


227 

Artist-cum-P koto- 
grapker. 

1 

145—8—185 

136—5—170—6—188 - 
E.B.—6—200—8—240— 
10—270 


228 

Artist 

1 

126—4—166—E.B.—4— 
190—5—200. 

135- 6—170—6—188— 
E.B.—6—200— 8—240— 
10—270 
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Agriculture Department —contd. 


Serial 

No. 

Designation 

No. of 
posts. 

Existing Beale of pay 
and special pay 

Recommerdc d scale of 
pay and special pay 

Remarks. 

1 

2 

3 

4 

5 

6 


h on-Qazelttd —oontd 


Rs. 

Rs. 


229 

Audio-Visual Assis¬ 
tant. 

2 

145—8—185—10—245 .. 

135—5—170—6—188— 
E.B.—6—200—8—240— 
10—270 


230 

Audio-Visual Ope¬ 
ra ter. 

3 

145—8—185 

135—5—170—6—188— 
E.B—6—200—8—240— 
10—270 


231 

Musucutn Assistant 

1 

150—4—190—E.B—4— 
210—5—225 

| 

135—5-170—6—188— 
E.B—6—200—8—240— 
10-270 


232 

Assistant Art ist 

1 

100—3—130—4—170 .. 

110—4 1.50 E ft r * 1 





200 


233 

Museutn Artist 

1 

100—3—130—4—170 .. 

110—4—150—E B —5— 






200 


234 

Dark Boom Assistant 

2 

115—5—155—E.B.—5— 
190 

110 4 150 E.B.—5— 
200 


236 

Foreman Supervisor 

33 

150—10—300—E. B.—15 
375 

160—10—29CU-E.B.—15 
380 

(Engineering diploma 

holders to start on 
Rs. 180) 


236 

Mechanical Super¬ 
visor. 

i 

33 

• 

150—10—300—E.B.—15 
375 

160—10—290—E.B.—15 

380 

(Engineering diploma 

holders to start on 
Rs. 180) 


237 

Mechanical Assistant 

9 | 

i 

150— it)—300— E.B.—15 
375 

160—10—290—E.B—16 
380 

(Engineering diploma 

holders to start on 






Rs. ISO) 


238 

Boring Assistant 

7 

150-10- 300—E.B.—15 
375 

] 60—10-290—E.B. -15 
380 

(Ensrincering diploma 

holders to start on 
Rs. 180) 


239 

Workshop Superi¬ 

ntends m 

4 

150—10—300—E.B.-I5 
375 

160—10—290—E.B.—If 
380 

(Engineering diploma 

holders to start on 
Rs. 180) 


240 

Research Assistant 

1 

150—10- 300—E.B—15 
375 

160—10—290—E.B.—15 
380 

(Engineering diploma 

holders to start on 
Rs. 180) 


241 

Tcchnioal Asniatant 

) 

1 no—10—300- E.B,—15 
375 

160-10- 290—E.B.—15 
380 

(Enginee-ing oiploma 

held-rs tJ start od 
Rs. 180) 


242 

Assistant Inspector 

1 

150—10—300 —E.B.—15 
375 

160- -10—290—E.B—16 
380 

(Engineering diploma 

holoers to 3tart rn 
Rs.180) 



H 2339—29o 
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Serial 

No. 

Designation 

1 

2 


Non-Gazelle d —contd. 

213 

Aaaistant Iaafcrucfoi 
(Workshop). 

244 

Mechanical Assistant 

245 

Sonior Mechanic 

246 

Moohanic 

247 

Mechanic 

248 

Meohanio 

249 

Meohanic 

250 

Mechanical Fitter- 
eum-Tractor Driver. 

251 

Automobile Mechanic 

252 

Boring Mechanic 

253 

Boring M'ohanjc .. 

254 

Fitter Operator 

Mechanio. 

255 

Fitter 

256 

Fitter-cum-Meehanic 

257 

Tractor Mechanic .. 

258 

Tractor Operator .. 

269 

Tractor Driver 

260 

Machinist 

261 

Electrioian 

262 

Welder 

263 

Miling Operator 

264 

Turner 


Agriculture Department —contd. 

No. of Existing scale of pay Recommend'd scale if 
posts and special poy pay and special pay 


Remarks. 

d 


200—10-300 

~ 

(t) 180—10—290—E.B. 



—15—380 



For Engineering 



diphtna holders 

145 _8 _190 --10-210— 


r (ii) 160—10 -270—K.B. 

E.E.—10-300 


-10- 290—15—320 



For ot hr ra 

14.B _ K _ 17K _ TB "R _A_ 

1 KK _K_T 70_ft_900_8 

U 1 JU ikiD. U 

205 

lOU U 1 IV V sdK/v O 

—240 

145—8—185—10—205 .. 

155—5—170- 6—200- 8 


—240 

145—8—185—10—195 .. 

155—5—170—6—200—8 


—240 

125—10—195 

155—5—170—6—200—8 


—240 

145—8—185 

155—5—170—6—200—8 


—240 

160—5—190 

155—5—170— 6—200—8 


—240 

145—5—175—E.B.—6— 

155—6—170—6—200—8 

205 

—240 

145—5—176—E.B.—6— 

155—5—170-6—200-8 

205 

—240 

145—8—185 

155—6—170—6—200—8 


—240 

145—5—175—E.B.—6— 

155—5—170 -6—200—8 

205 

—240 

145—5—175—E.B.—8— 

155—5—170—6—200—8 

205 

—240 

145—8—185 

155—6—170—6—200—8 


—240 

125—10—195 

155—5—170—6—200—8 


—240 

145—8—185 

155—5—170—6—200—8 


—240 

145—8—185 

155—6—170—6—200—8 


—240 

145—5—175—E.B.—6— 

155-6—170-6—200—8 

205 

—240 

145—5—175—E.B.—6— 

155—5—170—6—200—8 

205 

—240 

145—5—176—E.B.—6— 

155—5—170—6—200—8 

205 

—240 

145—8—185—E.B.—10— 

155—5—170—6—200—8 

205 

—240 

145—8—' 85—E.B.—10— 

155—5—170—6—200—8 



225 


Agriculture Department —contd. 


Serial 

No. 

1 

1 ) •sii'iiatirn 

2 

No. cf 
posts. 

3 

Existing scale of pay 
and special pay 

4 

Recommended scale of 
pay and special pay 

5 

Remarks. 

6 


Non-Qaxetted —contd. 


Rh. 

Rs. 


?65 

Bulldoier Operator. 

130 

126—5—160 

125-4—157 E.B.—4— 



' 



165—5—180 


266 

Tractor Driver 

3 

120-5—145 

125—4 157 E.B.—4— 






165—5—180 


267 

Tractor Driver 

131 

116—6—146 

125—4—157—E.B —4— 






leg—5—180 


268 

Boring Onerator 

61 

115—5—145 

125—4 157 E.B.—4— 






165—5—180 


269 

Boaring Mechanio . . 

4 

115—3 130-4—138—4 

125—4—157—E.B.—4— 





—166 

165—5—180 


270 

Boring Operator 

6 

115—3—145 

125—4—167 E.B.—4— 






165—5—180 


271 

Air Compressor 

276 

116—5—145 

125—4—157 E.B.—4— 



Driver. 



165—5—180 


272 

Machine in an 

1 

116—6—145 

125—4—167—E.B.—4— 






165—5—180 


273 

Welder 

5 

117—4—141 E R - 4 

\9.!i * 1 K7 R A- 



161 

ie5—5—180 


274 

Moulder 

2 

117—4—141 KR 4 

lOK i IK7 t? TJ A 



161 

165—5—180 


276 

Painter 

4 

1 ] 7—4_14T V. "R 4 




161 

165—5-180 


276 

Black Smith 

32 

117—4—141 E.B.—4— 

125—4—167 E.B. — 4 — 





161 

165—5—180 


277 

Carpenter-rune- 

4 

117—4—141 E.B.—4— 

125—4—167 E.B.—4 — 



8 mith. 


1 161 

165—5—180 


279 

Carpenter 

28 

117—4—141 E.B. — 4 — 

125—4—157—E.B.—4— 





161 

1 

165—5—180 




1 

117—4—141— E.B.—6— 

125—4—157—E.B.—4— 





161—6—185 

165—6—180 




1 

100—3 130—E.B.—4— 

125 — 4 — 167 — E.B. — 4 — 





170 

i 

165—5—180 


279 

OaB Meohanio 

1 

100—3—130—E.B.—4— 

125—4—157 E.B. — 4 — 





170—5—180 

165—5—180 


280 

Tractor Driver 

1 

100—3 130—E.B.—4— 

125—4-157 E.B. — 4 — 



Meohanio. 


170 

165—5—180 


281 

Gas Man 

2 

100—3—130—E.B—4— 

110—3—128—4—144— 





170 

il 

E.B.—4—180 


282 

Jeep-Driver 

322 

100—3 130-4—150 .. 

110—3—128—4—144— 






E.B.—4—180 




1 

100—3—130—E.B.— 4— 

110-3—128—4—144— 





170—6—180 

E.B.—4—180 




7 

100—3—130—E.B.—4— 

110—3—128 -4 144— 





170 

E.B.—4—180 


283 

Driver (Truck, Van, 

64 

100—3—130—E.B.—4— 

110—3—128 -4 -144— 



Lorry, Transport). 


150 

E.B.—4—180 








226 

Agriculture Department —contd. 


Serial 

No. 

1 

Designation 

2 

No. of 
posts 

3 

Existing scale of pay 
and spcoial pay 

4 

Recommended scale of 
pay and special pay 

5 


Son-Gazetted —contd. 


Rs. 


Rs. 

284 

Blasting Van Driver 

33 

100—3—130—E.B.— 

4_ 

110—3—128—4—144— 




150 


E.B.—4—180 

285 

Driller 

550 

100—3—130—E.B.- 

A— 

110—3—128—4—136— 




150 


E.B.—4—180 

286 

Traotor Mechanic 

16 

100—5—145 


110—3—128—4—138— 


Operator. 




E.B.—4 180 

287 

Jnnior Mechanic 

23 

100—3—130 


110—3—128—4—140 

288 

Welder 

1 

100-3—130 


110—3—128—4—140 

289 

Electrician-cam- 

1 

100—3—130 


110-3—128-4—140 


Welder. 





290 

Tumer-cum-Fitter .. 

1 

100—3—130 


110-3—128-4—140 

291 

Mechanical Fitter .. 

7 

100—3—130 


110—3—128-4—140 

292 

Fitter 

3 

100—3—130 


110—3—128—4—140 

293 

Blacksmith 

1 

100—3—130 


110—3—128—4—140 

294 

Smith 

8 

100—3—130 


110—3—128—4—140 

295 

Carpenter-ciom-Smith 

3 

100—3—130 


110—3—128—4—140 

296 

Assistant Tractor 

14 

100—3—130 


110-3—128-4—140 


Operator. 







1 

70—1—80—E.B.—1 

-85 

110—3—128-4—140 

297 

Carpenter 

1 

100—3—130 


110—3—128—4—140 

298 

Gasman 

2 

100—3—130 

110-3—128-4—140 


BuIldc^J Opontor •« 



* * 

HU—3 — 1J8—4—J40 

300 

Assistant Bulldozer 

142 

100—3—130 

1 

110—3—128—4—140 


Operator. 





301 

Turner 


100—3—130 


110-3—128-4—140 

302 

Operator for Electric 

2 

100—3—130 


110—3—128—4—140 


Motor. 





303 

Assistant Tractor 

116 

100—3—130 


110—3—128—4—140 


Driver. 





304 

Junior Mechanic 

2 

100-3—130 


110—3—128—4—140 


Operator. 





305 

Mechanio-cum-Driver 

1 

100—3—130 


110—3 128—4—140 

806 

Maohanio-cum-Opera 

6 

100—3—130 


110-3—128-4- 140 


tor. 





307 

Engine Driver 

32 

100—3—130 


110—3—128—4—140 

308 

Gas Plant Driver .. 

1 

100—3—130 


110—3—128—4—140 

309 

Driver, Truck 

2 

100—3—130 


110—3—128-4—140 

310 

Motor Truck Driver 

16 

100—3—130 


110-3—128-4 140 

311 

Truck Driver 

29 

100—3—130 


110—3—128—4—140 

312 

Blasting Van Driver 

33 

100—3—130 


110—3—128-4- 140 





227 


Agriculture Department— ccntd. 
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Agriculture Department —contd. 


Serial 

No. 

1 

: 

Designation 

2 

1 

No. of 
posts 

3 

Existing scale oipay 
and special pay 

4 

Recommended scale of 
pay and speoial pay 

5 

j Remarks, 

tJ 


Nan-Gazetted —contd. 


Rs. 

Rs. 


337 

Steno-typist 

6 

145—8—185 

(*) 110—4-150—E.B.— 
5— 200 plus short¬ 
hand allowance accor¬ 
ding to speed for 
th- se borne on the 
clerical endre of the 
Department. 

Hi) 135—5—170—6— 
188—E.B.—6- 200- 
8—240—10—270 f,r 
otners. 


338 

Steno-typiet 

14 

100 3 130—E.B.—4— 
170 

(i) 110 4—160 E.B. 

5—200 plus short¬ 
hand allowance 

according tc speed 
for those borne on 
the clerical oadre 
of the Department, 
(if) 135— 5—170—6—188 
—E.B. -6—200—8 
—240—10—270 
for others. 


339 

Librarian 

2 

185—10—245 

(*) 200—10—290—15—320. 
For existing inoumbent. 
Hi) 135-5—170-6— 
188—E.B—8— 200 
-8—240—10-270. 
For others. 


340 

Compounder 

■ 

100—3—130—E.B.—4— 
130 

Special pay Rs. 10 

110-4—16C—E.B.—5— 
200 

Special pay to oontinuo 

! 

341 

Compounder 

1 

91—3—130—E.B.—4— 
150 

Special pay of Rs. 10 

110—4—150—E.B.- 5— 
200 

Special pay to continue 


342 

Medioal Officer 

1 

160—7—230—E.B.—S— 
310—E.B.—10—350 
Speoial pay ofRs. 10 

Pay soale in the parent 
Department. 

Special pay to oontinue 


343 

Physioal Training 

Instructor. 

1 

130—5—145—8—185— 
E.B.—10—245 

130- 5-150—8—190— 
E.B.—10-270 


344 

Proof Reader 

3 

115 3 130—4—150— 
E.B.—4—170 

110—4 150—E.B.—5— 
200 


345 

Copy Holder 

Class IV. 

3 

100- 3—130—E.B.—4— 
150 

110— 3—128—4—136— 
E.B.—4— 160 


348 

Counter 

73 

75—2—95—E. B.—2—105 

80—2—100—E.B_3— 

115 


349 

Mukadam 

148 

75—2—95—E.B_2—105 

80—2—100—E.B_3— 

115 


360 

Fieldm&n 

7 

75 2 95 E.B. 2 105 

80—2—100—E.B_3— 

115 


351 

Agricultural Mukadam 

7 

75- 2—95—E.B.—2—105 

80-2—100—E.B.— 3— 
115 

i 
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Agriculture Department —contd. 


Serial 

Designation 

No. of 

Existing scale uf pay 

Recommended scale of 

Remarks. 

No. 


posts. 

and special pay 

pay and speoial pay 


i 

2 

3 

4 

5 

6 


Class IV— contd. 


Rs. 

Rs. 


352 

Plant Collector 

9 

75—2—95—E.B.—2—105 

80—2—100—E.B.—3— 






116 


353 

La boratory Assistant 

o 

75—2—95—E.B.—2—105 

80—2—100—E. B.—3— 






115 


354 

Dairyman 

i 

75—2—95—E.B.—2—105 

80—2—100—E.B.—3— 






115 


355 

Mazdoor (Trained) .. 

4 

76—2—95—E.B.—2—105 

80—2—100—E.B.—3— 






115 


356 

Hammerman 

7 

70—1—80—2—100 

80—2—100—E.B.—2— 






110 


357 

Daftarband 

5 

70—1—80—2—100 

80—2—100—E.B.—2— 






110 


358 

Daftari 

1 

70—1—80—2—100 

80—2—100—E.B.—2— 






110 


359 

Naik 

12 

70—1—75—E.B.—1—85 

80—2—110 


360 

Dresser 

1 

70—1—80— E.B.—1—85 

75—1 —80—2—90—E.B. 






— 2—100 


361 

Zoo Keeper 

1 

70—1—80—E.B.—I—85 

75—1—80-—2—90—E.B. 






— 2—100 


362 

Managerie keeper .. 

1 

70—I — 8 O 1 -E.B.—1—85 

75—1—80—2—90—E.B. 






— 2—100 


363 

Cook 

1 

70 1 80 E B 1 85 

75 1 80 2 9ft 




2—100 


364 

Inferior staff 

3 

70—1—80—E.B.—1—85 

75—1-80—2—90—E.B. 






— 2—100 


365 

Gasman 

1 

70— 1—80—E.B.—1—85 

75—1—80—2—90—E.B. 






— 2—100 


366 

Store Kamgai 

1 

70—1—80—E.B.—1—85 

75—1—80—2—90—E.B. 






— 2—100 


367 

Store Helper 

2 

70—1—80—E.B.—1—85 

76—1-80-2—90—E.B. 






— 2—100 


368 

Mali 

203 

65—1—75-E.B.—1—85 

70— 1- 80—E.B—2—100 


369 


1 

65—1—75—E.B.—1—85 

70 1 80 E.B 2 100 


370 

Pe on-cunt-Cbouk idar 

3 

65—1—75 

70—1—80—E.B.-2—90 


371 

Peon 

1,628 

66—1—75 .. 

70— 1 —80— E.B.— 2— 90 


372 

Watchman 

610 

65—1—75 . . 

70— I —80— E.B—2- 90 


373 

Choukidar 

12 

65—1—75 .. 

70—1 — 80—E.B—2—90 


374 

Field Watchman .. 

7 

65—1—75 . . 

70—1—80—E.B—2—90 


375 

Laboratory Assistant. 

6 

65—1—75 .. 

70—1 —80—E.B—2—90 


376 

Laboratory Servant. 

26 

65—1—75 .. 

70—1 —SO—E.B.—2—90 


377 

Laboratory Boy 

109 

65—1—76 .. 

70—1 — 80—E.B.—2—90 


378 

Laboratory Atten- 

26 

65—1—75 .. 

70—1 —80—E.B—2—90 



dant. 





379 

Laboratory keeper .. 

39 

65—1—75 .. 

70—1 —SO—E. B—2— 90 


380 

Fieldman 

1 

65—1—75 .. 

70—1—80—E.B—2—90 


381 

Field servant 

2 

65—1—75 . . 

70—1 - 80—E.B—2—90 


382 

Jamadar 

11 

65—1—75 .. 

70—1 _80—E.B.—2—90 


383 

Farm Jamadar 

9 

65—1—75 .. 

70—1 —80—E.B.—2—90 


384 

Nakadar 

170 

65-1—75 .. 

70—1 —80—E.B_2—90 



H 2339—30 
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Agriculture Department —contd. 


So rial 

Designation 

No. of 

Exist ing scale of pay 


Recommended scale of 

Remarks. 

No. 


posts 

and speoial pay 


pay and special pay 


1 

2 

3 

4 


5 

6 


Class IV— contd. 


Its. 


Rs. 


385 


2 

65 1 75 


70 1 80 E.B. 2 90 


386 

Veterinary Assistant. 

3 

65—1—75 .. 


70—1 —80—E.B.- 2— 90 


387 

Dispensary servant. 

1 

65—1—75 . . 


70—1—80—E.B.—2—90 


388 

Harbarjan 

5 

65—1—75 . . 


70—1 —80—E.B.—2—90 


389 

Dairyman 

4 

65—1—75 . . 


70—I—80—E.B.—2—90 


390 

Hoardsman 

3 

65—1—75 .. 


70—1—80—E.B—2—90 


391 

Dairy-boy 

18 

65-1—75 .. 


70—1 _80—E.B.—2—90 


392 

Gavali 

5 

65—1—75 . . 


70—1 —80—E. B—2—90 


393 

Trained Mazdoor 

17 

65—1—75 . . 


70—I—80—E.B.—2—90 


394 

Gas Mistry 

1 

65—1—75—E.B.—1—85. 

70—1—80—E.B—2- 90 


395 

Gas Mi3tiy 

o 

65—1—75 .. 


70—1 —80—E.B.- 2—90 


396 

Cleaner 

14 

65—1—75 .. 


70—1 —80—E.B.— 2—90 


397 

Engine Cleane r 

16 

65-1—75 . . 


70—1 —80—E.B.—2 -90 


398 

Khalashi 

2 

65—1—75 .. 


70—1 —80—E.B—2—90 


399 

Farash 

4 

65—1—75 .. 


70—1 —80—E.B—2—90 


400 

Messenger 

2 

65—1—76 .. 


70—1—80— E.B.—2- 90 


401 

Hostel Servant 

2 

65—1—75 . . 


70—1 —80—E.B.—2—90 


402 

Book bearer 

2 

65—1—75 .. 

• * 

70—1 —80— E.B.—2—90 


403 

Hamal 

5 

65—1-75-™-^ 


70—1 —80—E.B.—2—90 


404 

Beldar 

8 

65—1—75 


70—1 —80—E.B—2—90 


405 

Sweeper 

12 

65—1—76 


70—1—80 -E.B.—2—90 


406 

Scavenger 

2 

65-1—75 .. 


70—1 —80—E.B—2—90 


407 

Flookman 

4 

65—1—75 .. 


70—1—80—E.B—2—90 


408 

Calfman 

2 

65—1—75 .. 


70—1—80—E.B.—2—90 


409 

Ploughman 

8 

65 -1—75 .. 


70—1—80-E.B—2—90 


410 


1 

65 1 75 


70_1 SO E.B 2 90 


411 

Bullookman 

107 

65—1—75 .. 


70—1 —80—E. B—2—90 


412 

Labourer (Farm 

121 

65—1—75 .. 


70—1 —80—E.B.—2—90 



servant). 






413 

Farm servant 

18 

55—1—65 .. 


70—1—80—E.B.—2—90 


414 

Mazdoor (Grade I) .. 

2381 

65—1—75 .. 


70—1 —80—E.B.—2—90 


415 

Mazdoor (Grado II) 

1070 

55—1—65 .. 


70—1—80—E.B—2—90 


418 

Attendant 

1104 

75 

•• 

70—1—80—E.B—2—90 







(Subject to remarks in the 







Chapter on Common 







categories of Posts). 
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Agriculture Department —contd. 
PART B. 


Posts o£ which scales were not revised in 1962 revision 


Serial 

No. 

| Designation 

No. of 
posts 

Soale of pay which 
remained to be revised 
in 1962 general revision. 

Revised scale of pay 
admissible in 1-7-1962 
revision 

Recommended scale of 
pay 

1 

2 

3 

4 

j 5 

6 




Its. 

Rs. 

i Rs. 

1 

Mechanical Assistant 

1 

100—5—160—E.B.—5— 
200 

(Ex-Hyderabad) 

146— 6—196— E.B.—10— 
246 

156—5—170—6- 200—8 
—240 

2 

Fieldman 

20 

30—1—40—E.B.—1—60 
(Ex-Hyderabad) 

100—3—130—E.B.—4— 
170—5—180 

110—4—150 E.B.—6_ 

190—E.B.—6—220 

3 

Kamgar 

22 

36—1J—60—E.B.—2—60 
60—2$—66 
(Ex-Maahya Pradesh) 

inn 130. -p R 4 

no A IRA TS 1 "D R 




170—6—180 

190—E.B.—6—220 

4 

Demonstration 

Kamgar. 

7 

30—1—40—E.B. -1—60 
(Ex-Hyderabad) 

100—3—130—E.B.—4— 
170—5—180 

110—4—150 E.B.—6— 
190—E.B.—5—220 

5 

Demonstration 

20 

25—J—30—1 40 

100—3—130— E.B_4— 

170—6—180 

| IA A IRA TP T) R 


Kamgar (III). 


(Ex-Hyderabad) 

190—E.B.—5—220 

6 

Storekeeper 

1 

35— 1J—50—E.B.—2—60 
(Ex-H^derabad) 

100—3—130—E.B.—4— 
170—6—180 

110—4—150—E.B.—6— 

190—E.B.-—6—220 

7 

Engineman 

6 

56—3—85 .. 

100-3—130 

110—3-128—4—140 

8 

Oil Engine Driver .. 

1 

60—2—60 

(Ex-Madhya Pradesh) 

100-3-130 

110—3—128—4—140 

9 

Transport Driver .. 

11 

40—6—60 

(Ex-Hyderabad) 

100—3—130 

110—3-128—4-140 

10 

Turncr-eum-Fitter .. 

4 

50—2—60—2J—75 
(Ex-Madhya Pradesh) 

100—3—130 

110-3—128—4—140 

11 

Blasksmith 

1 

40—1—60—2—60 

(Ex-Madhya Pradesh) 

100—3—130 

110—3—128—4—140 

12 

Junior Meohanio 

1 

30—1—50 .. 

100—3—130 

110-3—128-4—140 


H 2339—30a 








CHAPTER 21 


AGRICULTURAL IRON AND STEEL SUPPLY OFFICE. 

The Agricultural Iron and Steel Supply Office looks after the work of three different 
schemes, viz: — 

(i) the Scheme for supply of Iron and Steel, 

(ii) the Scheme for distribution of fertilisers, and 

(iii) the Scheme for distribution of Cement. 

2. The office is under the Agricultural Iron and Steel Supply Officer who is on 
the standard Class I scale. Designations of the various posts in the office, their existing 
pay scales and the pay scale's recommended for them are shown in the appended 
schedule. Most of the posts in the office are of a common nature. There are 24 posts of 
Inspectors which are on a scale of Rs. 175—10—245. These are filled both by promotion 
and by nomination, the prescribed qualification for nomination being a degree in Arts, 
Science, etc. We have recommended a revised scale of Rs. 150—8—190—10—220— 
E.B.—10—270 for all these posts. The Department has proposed that the Inspectors 
should be paid a Special pay of Rs. 75 whenever they work outside the State. We are 
unable to support the proposal as the duties performed outside the State are not 
necessarily more onerous and as travelling allowance is admissible for journeys outside 
the place of head quarters. 

3. Special pay .—The post of Agricultural Iron and Steel Supply Officer (II) carries 
a Special pay of Rs. 50 which is stated to have been sanctioned in view of the increased 
responsibility and additional work entrusted to the officer. We have been informed that 
the officer continues to shoulder the additional work for which the special pay was 
granted to him in 1952 and that he has been entrusted with the additional work of 
despatch of fertilisers to places all over the State. The Department has proposed that 
the special pay be raised by Rs. 100. We are unable to support this proposal but 
recommend that the existing rate be continued. 

4. The Department has proposed that the post of Cashier which is on the scale 
of Junior Clerks with a special pay of Rs. 25 be upgraded and placed on a revised 
scale of Rs. 200—10—320 with a reasonable special pay. Cashiers are on the scale of 
Junior Clerks and granted special pay according to the amount of cash handled by them. 
We do not consider it justifiable to make any departure from the common practice and 
see no necessity for upgrading the post. 
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SCHEDULE 

AGRICULTURAL IRON AND STEEL SUPPLY OFFICE 


Seiial 

No. 

1 

Designation 

2 

No. of 
posts 

3 

Existing scale of pay and 
special pay 

4 

Recommended bcelo of pay 
and speoial pay 

5 

Remark?. 

6 


Gazetted 


Its. 

Rs. 


1 

Agricultural Iron and 
Steel Supply Officer. 

1 

350—400—30 —010—40—730— 
E. B. —45—1,000—50—1,100 

410—30—650—E.B.—45—1,100 
—50—1,150 

(Fixed pay of Rs. 380 during 
the period of probation). 


O 

Agricultural Iron and 
Steel Supply Officer. 

Non-Gazelted 

1 

270—15—300—E.B.—-15—450— 
20—490—E. B.—25—715 

Special pay Rs. 50 per month. 

300—20—460—E.B.—20—500— 
25—650—E.B.—30 -800 
(Fixed pay of Rs. 286 during the 
period of probation). 

Special pay to continue. 


3 

Assistant Agricultural 
Iron and Steel 
Supply Offic >r. 

1 

260—10—350 

260—10—290—15—410 


4 

Supervisor 

1 

185—iO—245 

200—10—290—15—320 


5 

Head Clerk-cum- 
Aceountant. 

1 

210—10-280 (0) .. 

200—10—290—15—320 


6 

Head Clerk 

1 

210—10—280 (C) 

200-10—290—15- 320 


7 

Accountant 

1 

210—10—280 (C) 

200—10—290—15—320 


8 

Store-keeper 

1 

185-10- 245 (C) 

150—8—190—10—220—E.B.— 
10—270 


9 

Senior Clerk 

4 

4 

160 —8—200—9—245 (C) 

165—10-245 

150—8—190—10— 220—E.B.— 
10—270 

150— 8—190—10—220—E.B.— 
10—270 


10 

Inspector 

24 

175—10—245 

150—8— 190—10—220—E.B.— 
10- 270 


11 

Cashier-eum-Clerk .. 

1 

120—5—160—E.B.- 5-185- 6 
203—E.B. - 6—245 (C) 

Special pay Rs. 25. 

110—4—150—E.B.—5— 200 
Speoial pay to continue. 


12 

Godown-keeper 

8 

120- 5- 160-E.B.—5—185—6 
-203—E.B.- 6—245 (C) 

110—4—150—E.B_5— 200 


13 

Clerk 

7 

120—5—160—E.B.—5- 185—6 
203—E.B.—6- 245 (C) 

110—4—150—E.B. 6 200 


14 

15 

Typist .. 

Class IV 

Driver .. 

2 

1 

120- 5- 160 -E.B.—5—185—6 
—203—E.B.—6-245 (C) 

100 -3 130—4—150 

110—4—150—E.B.—5— 200 

110—3—128- 4—144—E. B._4 
180 


1? 

Naik .. 

1 

77—1—87—E.B.—1—92 (C) .. 

80—2—100 


17 

Peon 

4 

2 

72—1—82 (C) 

66—1— 75 

70—1—80—E.B.—2- 90 

70 1 80— E R ? 96 


18 

Watchman 

4 

65-1—75 

70—1—80—E.B.—2- 90 


19 

Attendant 

10 

75 (Fixed) 

70—1—80—E.B.—2—90 
(Subjeot to remarks in chapter 
on common category of posts.) 










CHAPTER 22 


ANIMAL HUSBANDRY DEPARTMENT 

The Animal Husbandry Department has two branches viz. Veterinary Branch and 
Animal Husbandry Branch. The two Branches between them deal with all livestock 
activities in the State, including breeding of animals, treatment, prevention and 
control of diseases, production of biological products required for protection of cattle, 
veterinary research and education, scientific research into problems of breeding, feeding 
and management of livestock, and expert advice and guidance to private enterprise in 
the animal industry. The Department runs 2 Veterinary Colleges, 197 Taluka Dispen¬ 
saries, 73 Branch Veterinary Dispensaries and 619 Veterinary Aid Centres in the State. 

The Director of Animal Husbandry, with headquarters at Poona, is in charge of 
the Department. He is assisted by a Joint Director and 4 Deputy Directors at head¬ 
quarters and 4 Deputy Directors in charge of 4 Divisions. 

2. The designations of various posts in the Department, their existing pay scales 
and the revised pay scales recommended by us for them are shown in the appended 
schedule. Pay scales of some of the posts are discussed in paragraphs below. 

3. Director of Animal Husbandry. 

The post is in the scale of Rs. 1,600—100—1,800. Appointment is made either by 
promotion from among the members of Maharashtra Animal Husbandry Service Class I 
who are of proved merit and efficiency or by nomination. For nomination a candidate 
is required to hold a degree or diploma in Veterinary Science and considerable experience 
in the profession. Consistent with the stand taken by us in the case of high salaried 
posts, we do not recommend any revision of the pay scale of the post. 

4. Joint Director of Animal Husbandry. 

The post is in the scale of Rs. 1,300—60—1,600. We do not recommend any 
revision of scale in this case also. 

5. Principal, Veterinary College (Rs. 880—1,200). 

The post is filled by nomination of a candidate possessing a Ph.D. or equivalent 
qualification in addition to a degree or diploma in Veterinary Science and 10 years’ 
research and teaching experience. In the case of the Principals of the Agriculture 
Colleges we have recommended a revised scale of Rs. 900—50—1,300. We consider 
that the same scale will be adequate in this case also. 

6. Deputy Directors and other Class I Officers (Rs. 400—1,250). 

In the revision of 1962 the pay scale of Class I posts in the Agriculture and 
Veterinary Departments was revised from Rs. 350—1,100 to Rs. 400—1,250. We do not 
think that it is a happy arrangement to have different minima and maxima for Class I 
scales in different Departments. In the case of other Departments we have suggested 
a revised scale of Rs. 410—1,150 with a fixed pay of Rs. 380 during the period of 
probation for Class I Officers. We recommend the same scale in this case also. Any 
temporary difficulty in recruitment of suitably qualified personnel should be met by 
grant of extra increments. 

7. Class II Officers : 

The existing scale is Rs. 300—?65v The revised standard Class II scale viz. 
Rs 300—20—460—E.B.—20—500—25—650—E.B.—30—800 (fixed pay of Rs. 300 during 
the period of probation) is recommended for these posts. 

8. Veterinary Officers : 

The Maharashtra Animal Husbandry Service, Class III consists of two grades. 
Prior to revision, the higher grade posts carried a scale of Rs. 210 — 10—300 and the 
lower grade posts a scale of Rs. 80—200 (with a higher starting pay of Rs. 100 to 
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Veterinary graduates). In the general revision, the two scales were revised to 
Rs. 290—15—410 and Rs. 150—9—195—10—285—15—360 (with a higher starting pay of 
Rs. 215 for Veterinary Graduates) respectively. The higher grade posts are filled by 
promotion and lower ones by nomination of Veterinary graduates. After considering 
the duties and responsibilities of the posts in the two grades, we recommend revised 
scales of Rs. 290—15—425 and Rs. 160—10—290—E.B.—15—380 (with a higher starting 
pay of Rs. 220 for Veterinary graduates) respectively. 

9. The Department has proposed that about 49 specified posts out of the total 
number of posts in the lower grade, should be included in the higher grade, the 
reason being that they carry duties and responsibilities comparable to those attached 
to the posts in the higher grade. We, however, notice that some of these posts have 
been recently created, in the lower grade evidently after taking into account the 
nature of their duties and responsibilities. As pointed in the preceding paragraph 
all the higher grade posts are filled by promotion from lower grade, there being 
no separate recruitment rule for the posts in the higher grade. We are, therefore, 
unable to support the proposal made by the Department in this regard. 

10. Hospital Surgeon (Rs. 290—15—410) : 

The Department has proposed that the post of Hospital Surgeon at the Bombay 
Veterinary College which is on the higher grade of Veterinary Officers should be 
included in Maharashtra Animal Husbandry Service, Class II. In support of the 
proposal the Department has furnished the details of the Hospital Surgeon’s duties which 
show that he has to attend to all emergency calls and perform operations outside the 
visiting hours of the teaching staff of the College, that he is wholly responsible for the 
treatment in out-patient Department and that he has also to impart training in 
clinical practice to the college students. However, as the question of raising the 
status of a post is not within our terms of reference we suggest the departmental 
recommendation may be considered by Government. On the basis of the present scale 
of pay of the post and its relative position with other posts, we recommend a revised 
scale of Rs. 290—15—425. 

11. Poultry Assistant (Rs. 154—215— Ex-Hyderabad ) : 

This post was allocated from the former State of Hyderabad. We have equated 
the post with the post of Veterinary Officer in the lower grade and recommended 
a revised scale of Rs. 160—380 for it. 

12. Technical Assistant (Rs. 140—245) : 

The post is filled by direct recruitment of a person who has studied upto 
Secondaiy School Certificate Examination and has training in Wool Textile and about 
2 years experience in different spinning processes. We recommend a revised scale 
of Rs. 150—8—190—10—220—E.B.—10—270 for the post. 

13. Live Stock Supervisor (Higher Grade), etc. (Rs. 125—245) : 

The post is filled by promotion of Live Stock Supervisors in the lower grade. 
A revised scale of Rs. 130—270 is recommended for the post. 

14. Live Stock Supervisor (Lower Grade), etc. : 

The posts carry a scale of Rs. 100—3—130—E.B.—4—170—5—180 and are 
filled by nomination of candidates who have completed Stockmen’s Training course 
conducted by the Department. We recommend a revised scale of Rs. 110—4—150— 
E.B.—5—190—E.B.—5—220 for the post. 

15. Head Laboratory Assistant—Bombay Veterinary College : 

The post is on a scale of Rs. 260—10—350 (C) and is filled by nomination o: 
a graduate in Science with special training in handling and repairing scientific equip¬ 
ment and apparatus. The Head Laboratory Assistant is concerned with the maintenance 
of scientific equipments and handling of projectors. Having regard to these duties, 
we have recommended a revised scale of Rs. 220—10—290—15—320 for the post. 



16. Photo Artist/Artist: 

The post at Nagpur Veterinary College carries the scale of Rs. 155—215 
while the post at the Bombay Veterinary College is on the scale of Rs. 160—245 (C). 
The former post is filled by nomination of a candidate possessing diploma in photo¬ 
graphy and the latter by a candidate having a diploma in Art. A common revised 
scale of Rs. 155—5—170—6—200—E.B.—8—240—10—270 is recommended for both the 
posts. 

17. Head Nalband (Rs. 120-4—152 C), Nalband (Rs. 100—3—130) : 

The posts are filled by nomination of persons having necessary experience of 
a Farrier’s job and shoeing of horses. A common revised scale of Rs. 110—3—128—4—140 
is recommended for both the posts. 


18. Librarian : 

The post in the Bombay Veterinary College carries the scale of Rs. 160—245 (C) 
and the post at Nagpur Veterinary College is on a scale of Rs. 145—195. Both the 
posts are filled by nomination of candidates possessing a diploma in Library Science. 
We recommend a revised scale of Rs. 135—5—170—6—188—E.B.—6—200—8—240—10—270 
for both the posts. 


19. Special pays : 


The following officers and staff of the Animal Husbandry Department are in 
receipt of special pay for the reasons mentioned against them: — 


Designation. 


Principal, Veterinary College, 
Bombay. 


District Animal Husbandry 
Officer and Deputy Superin¬ 
tendent, Bombay City and 
Harbour Department, Bombay. 

Veterinary Officers (8) Kalyan/ 
Nasik/Malegaon/Dhulia/Ahm- 
ednagar/Sholapur/Poona. 

Head Clerk, Bombay Veterinary 
College. 

Accountant, Bombay Veterinary 
College. 

Senior Clerk, Bombay Veteri¬ 
nary College. 


Amount of 
special pay. 
Rs. 

150 


50 


30 

50 

30 

30 


Reasons for the grant of 
special pay. 

For the additional work in 
connection with issue of health 
certificates for animals and 
their products. 

For additional duties connected 
with inspection of animals and 
their products, imported from 
abroad and those to be 
exported. 

For attending to the slaughter 
house duty. 

On account of increase in work 
due to starting of Diploma 
course in Bombay Veterinary 
College. 


We recommend that the Special pay granted to the Principal, Bombay Veterinary 
College, District Animal Husbandry Officer, Bombay City and Harbour Department 
rjid the eight Veterinary Officers be continued. As regards the special pay granted 
o the clerical staff of the Bombay Veterinary College we are not sure whether the 
tlerical work arising from the Diploma course is substantial justifying a special pay. 
fikS the scale of pay of the post is intended to remunerate a Government servant for 
nis full day’s work, no special pay would seem to be justifiable unless the work is 
consistently more than the Government servants’ full day’s work. Even if there is 
such work more hands should be employed instead of granting a special pay. We are, 
therefore, unable to recommend the continuance of these special pays. 

20. The special pay drawn by the clerical staff handling cash and doing shorthand 
work may be continued. 
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SCHEDULE 


DIRECTOR OF ANIMAL HUSBANDRY 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Gazetted 


Rs. 

Rs. 


1 

Director of Animal 
Husbandly. 

1 

1,600—100—1,890 .. 

1,600—100—1,800 


2 

Joint Director, 

Animal Husbandry. 

1 

1,300—60—1,600 

1,300—80—1,600 


3 

Prinoipal of Veteri¬ 
nary Colleges at 
Bombay and 

Nagpur. 

2 

880— 40-1,000—50—1,200 .. 
Special pay of Rs. 150 to Prin¬ 
cipal, Bombay-Veterinary 

College. 

900—50—1,300 

Special pay to Principal, 
Bombay Vetei inary College to 
continue. 


4 

Deputy Director of 
Animal Husbandry. 

9 

40<K- 30—810—40—730—E.B.— 
45—1,090—50—1,250 

410—30—650—E.B.—45—1,100 
50—1,150 

(Fixed pay of Rs. 380 during the 
period of probation). 


5 

Poultry Development 
Officer. 

1 

400— 30 — 810—40—730—E.B.— 
45—1,000—50—1,250 

410-30—650—E.B.—45—1,100 
50—1,150 

(Fixed pay of Rs. 380 during the 
perit d oi probation) 


fi 

Poultry Marketing 
Officer. 

1 

490—30— 610—40—730—E.B.— 
45— 1,000—50— 1,250 

410—30- 650—E.B.—45—1,100 
50—1,150 

(Fixed pay of Rs. 380 during 
the period of probation). 


7 

Sheep Development 
Officer. 

l 

400—30— 610—40— 730— E.B.- 
45—1,000- 50- 1,250 

410—30—650—E.B.—45—1,100 
—60—1,160 

(Fixed pay of Rs. 380 during 
the period of probation). 


s 

Wool Survey Officer 

l 

400—30— 610—40—730—E.B.— 
45-11,000—50—1,250 

410—30—650—E.B.—45—1,100 
—50—1,150 

(Fixed pay of Rs. 380 during 
the period of probation). 


9 

Professor of Veteri¬ 
nary Colleges. 

25 

400-30- 810—40—730—E.B.— 
45—1,000—50—1,250 

410—30— 650— E.B.—45—1,100 
—50—1,150 

(Fixed pay of Re. 380 during 
the period of probation). 


10 

Production Offioer, 
Institute of Veteri¬ 
nary Bio logical 

Products. 

2 

400—30— 610—40—730—E.B.— 
45—1,000—50—1,250 

410-30-650—E.B.—45—1,100 
—50—1,150 

(Fixed pay of Rs. 380 during 
the period of probation). 


a 

Research Develop 
ment and Standard! 
sation Offioer at 
Institute of Veteri¬ 
nary Biological 

Products. 

1 

400—30—610—40—730—E.B.- 
45-1,000—50-1,250 

410- 30—650—E. B.—45— 1,100 
—50—1,160 

(Fixed pay of Rs. 380 during 
the period of probation). 


12 

Animal Husbandry 
cum-Dairy Project 
Offioer. 

1 

400 —30— 610—40—730—E.B.— 
45—1,000—50— 1,250 

410—30—650—E.B.—45—1,100 
—50—1,150 

(Fixed pay of Rs. 380 during 
the period of probation). 


13 

Principal, Training 
Centre in Sheep and 
Wool Production. 

1 

4oO_30—610—40—730—E. B. — 
45— 1,000—50—1,250 

410—30—650—E.B—46—1,100 
—50—1,150 

(Fixed pay of Rs. 380 during 
the period of probation). 



H 2339—31 
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Animal Husbandry Department —contd. 


Designation No. of Existing scale of pay and 

posts speoial pay 


Recr mmended scale of pay 
and special pay 


Remarks 


Gazetted —oontd. 

Professor, Training 
Centre in Sheep and 
Wool Production. 


General Manager, 
Bacon Faotory. 


Projsot Officer, Inten¬ 
sive Cattle Develop¬ 
ment Blocks. 


Dist rict Animal Hus¬ 
bandry Officer. 


District Animal 
Husbandry Officer 



Breeding Farm. 

20 Assistant Professor of 
Veterinary College. 


21 Assistant Pathologist. 


23 Fodder Development 
Officer. 


24 Artificial Insemina¬ 
tion Officer. 


25 Technical Officer tc 
the Direotor. 


26 I Statistical Offiosr .. 


1 400- 30—610—40—730—E.B.- 

45-1,000—50- 1,250 


400 —30—610—40—730—E.B.- 
45—1,000—50—1,250 


400—30—610—40—730—E.B. 
45—1,000—50—1,250 


300-15—450—20- 490—E.B. 
25—765 


300—15—450—20—490—E.B.— 
26 25—765 

Special pay of Rs. 60 per month 


410—30—650—E.B.— 45—1,100 
—50—1,150 

(Fixed pay of Rs. 380 during 
the period of probation). 

- 410—30—650—E.B.—45—1,100 

—50—1,150 

(Fixed pay of Rs. 380 during 
the period of probation). 

- 410—30—650—E.B.—45—1,100 

—50—1,150 

(Fixed pay of Rs. 380 during 
the period of probation). 

- 300—20—460—E.B.—20—500— 

25—650—E.B.- 3C—800 
(Fixed pay of Rs. 300 during 
period of probation). 

- 300—20—460—E.B.—20—500— 

25—650—E.B.—30- 800 
Fixed pay of Rs. 300 during 
the period of probation). 

Special pay to continue. 


6 300—15—450—20—490—E.B. 

25—766 


42 j 300—15—450—20—490—E.B.- 
I 25—765 


1 300—15—450—20—490—E.B.- 

25—765 


300—15—450—20—490—E.B.- 
25—765 


1 300—15—450—20—490—E.B.- 

25—765 


300—15—450—20—490—E. B.- 
25—765 


300—15—450—20- 490—E.B.- 
25—765 

(Probationary pay of Rs. 200). 


300—15—450—20—490—E.B.- 
25-765 



300—20—460—E.B.—20—500— 
25-—650—E.B.-—30—800 
(Fixed pay of Rs. 300 during 
the period of probation). 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay cf Rs. 500 during 
thi period of probation). 

300— 20—460—E. B.—20—5 DO- 
25—650—E.B.—30—800 
(Fixed pay of Rs. 300 during 
the period of probation). 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 300 during 
the period of probation). 

300—20—460—E.B.—20—500— 
25—650— E.B.—30—800 
(Fixed pay of Rs. 300 during 
the period of probation). 

300 —20—460—E.B.—20—600— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 300 during 
the period of probation). 

300—20—460—E.B.—20—500- 
25—650- E.B.—30—800 
(Fixed pay of Rs. 300 during 
the period of probation). 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 300 during 
the period of probation). 
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Animal Husbandry Department —contd. 


Serial 

No. 

Dssig nation 

No. of 

posts 

Existing scale of pay and 
special pay 

1 

2 

3 

4 


Gazetted— contd. 


Rs. 

27 

Superintendent at 
Institute of Veteri¬ 
nary Biological 

Products. 

4 

300—-15—450—20—490—E.B.— 
25—765 

28 

Assistant Disease 

Investigation Officer 
(Poultry, Cattle 

Sheep and Goats). , 

8 

300—15—450—20—490—E.B.— 
25—765 

28 

Assistant Rinderpest 
Officer. 

2 

300— 15—450—20—490— E.B.— 
25—765 

30 

Research Officer, 

Sheep Farms. 

2 

300-15- 450— 20—490—E.B.— 
25—765 

31 

Assistant Research 
Offioer in charge 
work Analysis 

Laboratory. 

i 

300—15—450—20—490-E.B.— 
25—765 

32 

Assistant Research 
Officer, Disease 

Investigation Section 

i 

300—15— 450—20—490—E.B.— 
25—765 

33 

Assistant Poultry 
Marketing Offioer. 

3 

300—15-450—20—490—E.B.— 
26—765 

34 

Milk Competition 
Officer. 

i 

300—15—450—20—490—E.B.— 
26—765 

35 

Poultry Project 

Officer. 

10 

300—15—450 —20—490—E.B.— 
26—765 

36 

Production Manager, 
Bacon Faotory. 

1 

300—15—450—20—490-E.B.- . 
26- 765 

37 

General Manager, 

Poultry Diessing 

Plant. 

1 

300—15—450—20—490—E.B.— 
25—785 

38 

Manager, Poultry Co- 
operetive Projects. 

5 

300—15—450—20—490—E.B.— 
25—765 

39 

Leoturer, Gramsevak 
Training Centre. 

14 

300—15—450—20—490—E.B.— 
25—765 

40 

Professor/Assis t a n t 
Professor/Lecturer in 
Animal Husbandry 
ana Veterinary 

Soience at the College 
of Agriculture ant 
Gramsevak Training 
Centre. 

14 

300—15—450—20—490—E.B.— 
25—765 


Recommended ecalo of pay 
and special pay 


Rs. 


300—20—460—E.B.—20—500— 
25—650—E.B.—30— 800 
(Fixed pay of Rs. 300 during 
the period of probation). 


300 -20 -460— E.B.—20—500— 
25-650- E.B.—30—800 
(Fixed pay of Rs. 300 during 
the period of probation). 

300—20— 430— E.B.—20—600— 
25—660—E.B.—30- 800 
(Fixed pay of Rs. 300 during 
the peried of probation). 

300-20- 460—E.B.—20—600— 
25— 650—E.B.-30— 800 
(Fixed pay cf Rs. 300 during 
the period of probation). 

300—20 -460—E.B.—20—600— 
25—650—E.B.—3C—800 
(Fixed pay of Rs. 300 during 
the period of probation). 

300—20—460—E.B.—20- 500— 
25—650—E.B.—30—800 
(Fixed pay of Rb. 300 during 
the period of probation). 

300—20—460—E.B.—20—600— 
25—650—E.B.—30-—800 
(Fixed pay of Rs. 300 during 
the period of probation). 

300—20—460—E.B.—20—600— 
25— 650 -E.B.— 30—800 
(Fixed pay of Rs. 3C0 during 
the period of probation). 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—80C 
(Fixed pay of Rs. 300 during 
the period of probation). 

300—20—460—E.B.—20—600— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 300 during 
the period of probation). 
300-20-460- E.B.—20—600— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 300 during 
the period of probation). 
300—20—460— E.B. -20—500— 
25—650— E.B. —30—800 
(Fixed pay of Rs. 300 during 
the period of probation). 
300—20 —460—E.B.—20—600— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 300 during 
the period >f probation). 

300—20—460—E.B.—20—600— 
25—650—E.B.—30—800 
(Fixed pay of Re. 300 during 
the period of probation). 


Remarks 

6 


H 2339—3Ia 
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Animal Husbandry Department —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Re marks 

i 

2 

3 

4 

5 

6 


Gazetted —oontd. 


Rs. 

Rs. 


41 

Assistant, Manager, 

Piggery Development 
Scheme (redesigr.at- 
ted as Officer in 
ohatge Piggery 

Breeding Farm and 
Piggery Develop¬ 
ment Block). 

1 

300—15—450—20—490-E.B— 
25—7G5 

300—20—460—E.B.—20—600— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 300 during 
tne period oi probation). 


42 

Officer in charge of 
Semen Collection 

Centre, Incentive 

Cattle Development 
Blook. 

3 

300—15—450—20—490—E.B.— 1 
25—765 

300—20—460—E.B.—20—500— 
25— 650—E.B.—30—800 
(Fixed pay of Rs. 300 during 
the period of probation). 


43 

Personal Assistant to 
the Director of Ani¬ 
mal Husbandry. 

1 

270—15—390—E.B.—15—450— 
20—490—E. B.—25—715 

i 

300—20—460—E.B.—20—500— 
26 -650—E.B.—30—800 
(Fixed pay of Rs. 2S0 during 
the period of probation). 


44 

Organisations and 

Methods Officer. 

1 

270—15 —390—E.B. —15—450— 
20—490— E. B.—25 —715 

300—20-460—E.B.—20—500— 
25 —650—E. B.—30—800 
(Fixed pay of Rs. 280 during 
the period of probation). 


45 

Audit Officer 


270—15—390— E.B.—15—450— 
20—490—E. B.- 25—715 

340-20—500- 25 -550—E.B— 
25-650-30—800 
(Fixed pay of Rs. 320 during 
the period of probation) for 
Officers belonging to the Maha¬ 
rashtra Finance and Accounts 
Service. 


45 

Accounts Officei 


250—450 

340—20 -500 -25 —550— E.B.— 
25—650—30—800. 

(Fixed pay of Rs. 320 during the 
period of probation). Fcr Officers 
belonging to the Maharashtra 
Finance and Aooounts Service. 



Nan-Gazetted 





47 

Hospital Surgeon .. 

1 

290-15-410 

290—15—425 


48 

Veterinary Officer in 
oharge Epizootic 

Control Units. 

4 

290—15—410 

1 

290—15—425 


49 

Assistant Artificial 
Insemination Officer 

4 

i 290— 15—410 

1 

290—15—425 


50 

Agricultural Officer/ 
Veterinary Officer, 
Kudal Farm. 

1 

290—15—410 

290—15—425 


51 

i 

Purchase Officer, 

Bacon Factory. 

1 

290—15—410 

290—15—425 
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Animal Husbandry Department —contd. 


Serial 

No. 

Designation 

No. r f 
posts 

Existing scalo of pay and 
special pay 

Recommended scale of pay 
and special pay 

[ Remarks 

1 

2 

3 

4 

5 

6 


Non-Gazetted — contd. 


Rs. 

Rs. 


52 

Veterinary Officer in 
oharge Intensive 

Piggery Develop¬ 

ment Blocks and 
Bacon Factory. 

2 

290—15—410 

290—15—425 


53 

Lecturer at Veteri¬ 
nary College. 

28 

290—15—410 

290—15—425 


54 

Research Assistant at 
Veterinary College. 

5 

290-15—410 

290—15—425 


55 

Research Assistant at 
the Disease Investi¬ 
gation Seotion and 
Institute of Veteri¬ 
nary Biological 

Products. 

23 

290—15—410 

290-15-426 


56 

Senior Lecturer at the 
Livestock Supervisor 
Training Centre. 

7 

290—15—410 

290—15—425 


57 

Wool Technologist .. 

3 

290—16—410 

290— >5-425 


58 

Organiser (Becon 

Factory). 

1 

290—15—410 

290-16—425 


59 

Technical Assistant.. 

9 

215—IO—285--E.B.- 15—360 

160—10—290—E.B.—15—330 
(Veterinary graduates to start 
on Rs. 220.) 


60 

Technical Assistant 
incharge Histologi- 
oal Studies of She:p. 

1 

215—10—285—E.B.—15—360 

160—10—290—E.B.—15—380 
(Veterinary graduates to start on 
Rs. 220. 


61 

Veterinary Physician. 

3 

215—10—285—E.B.—15—360 

160—10—290—E.B.—15—380 
(Veterinary graduates to start on 
Rs. 220.) 


62 

Veterinary Surgeon at 
the Poly Clinio- 

3 

215—10 -285—E.B.—15—360 

160—10—290—E.B.—16—380 
(Veterinary graduates to start on 
Rs. 220.) 


63 

Veterinary Officer 

Sheep Breeding 

Farm, Padegaon. 

1 

215—10—285—E.B.—15—360 

160—10—290—E.B.—15—380 
(Veterinary graduates to start on 
Re. 220.) 


64 

Cattle Registration 
Officer. 

1 

215—10—285—E.B.—15—360 

160—10—290—E.B.—15—380 
(Veterinary graduates to start 
on Rs. 220.) 


65 

Livestock Inspector, 
Udgir. 

1 

4 

> 

215-10—285—E.B.—15—360 

160—10—290—E.B.—15—380 
(Veterinary graduates to start on 
Rs. 220). 


66 

Livestock Inspector in 
key Village Scheme 



91R 10 285 EB 15_360 

160—10—290-E.B.—15—380 


- 



(Veterinary graduates to atarr od 
Rs. 220). 


67 

Livestock Inspector 
in Mutton Produc¬ 
tion Scheme. 

4 

215—10—285-E.B.—15—360 

160—10—290—E.B.—15—380 
(Veterinary graduates to start on 
Rs. 220). 
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Animal Husbandry Department —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay 
and special pay 

Recommended scale of 
pay ana special pay 

Remarks. 

1 

2 

3 

4 

6 

8 


J Von-Gazetted —contd. 


Rs. 

Rs. 


68 

Veterinary Officer in 
charge Poultry 

Research Scheme. 

1 

215—10—286—E.B.—16-360 

160-10- 290—E.B.—l 5—380 
(Veterinary graduates to start on 
Rs. 220). 


69 

Veterinary Officer-in 
charge Improve¬ 

ment of Poultry and 
Enoouragement in 
Bedegreel Poultry 
Keeping. 

1 

215-10—285—E.B.-15—360 

160 —10—290—E.B.—15—580 
(Veterinary graduates to start od 
Rs. 220). 


70 

Veterinary Officer in 
charge Sheep Breed¬ 
ing Farm, Pohra. 

1 

215—10—285—E.B.—15—360 

] 60—10—290—E.B.—16—380 
(Veterinary graduates to start 
on Ra. 220). 


71 

Veterinary Officer in 
in charge Cattle 

Breeding Farm, 

Junoni. 

1 

215—10—285—E.B.—16—360 

160—10—290—E.B.—16—380 
(Veterinary graduates to start on 
Rs. 220). 

- 

72 

Veterinary Offioer- in 
charge soheme for 
Sheep and Wool 
Improvement. 

1 

215—10—285—E.B.—16—360 

160—10- 290—E.B.—15—380 
(Veterinary graduates to start on 
Rs. 220). 


73 

Superintendent, Cattle 
Breeding Farms. 

6 

215—10—285—E.B.—15—360 

160—10—290—E.B.—16—380 
(Veterinary graduates to Btart on 
Rs. 220). 


74 

Assistant Superinten¬ 
dent, Cattle Breeding 
Farm, Igatpuri. 

1 

215—10—285—E.B.—16—360 

160—10—290—E.B.—16—380 
(Veterinary graduates to start on 
on Rs. 220). 


76 

Additional Hospital 
Surgeon. 

1 

216—10—285—E.B.—15—360 
(Veterinary graduates to start on 1 
Rs. 215). 

150—10—290—E.B.—15—380 
(Veterinary graduates to start 
cn Rb. 220). 


76 

Veterinary Offioei, 
Eggs Collection 

Soheme. 

3 

215—10—285—E.B.—15—360 
(Veterinary graduates to start 
cn Rs. 215). 

160—10—290— E.B.—15— 380 
(Veterinary graduates to start on 
Rs. 220). 


77 

Senior Demonstrator 

1 

260—15—350 

160—10—290—E.B.—15—380 
(Veterinary graduates to start on 
Rs. 220). 


78 

Veterinary Officer in 
charge Day Old 
Chiok Soheme. 

2 

150-9-195—10—285—E.B.— 
15—360. 

(Veterinary graduates to start on 
Rs. 215). 

160—10—290—E.B.—16—380 
(Veterinary graduates to start on 
Rs. 220). 


79 

Veterinary Officer, 

Cattl? Breeding 

Farm, Kudal. 

1 

150—9—195—10—285—E.B.— 
15—360. 

(Veterinary graduates to starf 
on Rs. 215). 

160—10—290—E.B.—15—380 

'Veterinary graduates to stare on 
Rs. 220). 


80 

Farm Superintendenl 
in charge Cattle 
Breeding Farm. 

2 

150—10—310 

160— 1 290— E.B.— l 5—380 

(Agriculture graduates to start 
on Rs. 20C). 


81 

Livestock Inspector 
Bull Depot. 

, 1 

150—10-310 

(Agriculture graduates to Btart 
on Rs. 190). 

160—10—290—E.B.—15—380 
(Agriculture graduates to start 
on Rs. 200). 
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Animal Husbandry Department —contd. 


Serial 

No. 

1 

Designation 

2 

No. of 
posts. 

3 

Existing scale of pay 
and special pay 

4 

Recommended scale of 
pay and special pay 

5 


Non-Qaz*tttd — oontd. 


Rs. 

Rs. 

82 

Veterinary Offioer at 
Various Veterinary 
dispensaries and 

Veterinary Institu¬ 
tions. 

364 

] 50 -9—195—10—285- E.B— 
15—360 

(Veterinary graduates to start on 
Rs. 215). 

Special pay of Rs. 30 for Vete¬ 
rinary Offioer on Slaughter 
Hcuse Du-y. 

160—10—290—E.B—15—380 

(Veterinary graduates to start on 
Rs. 220). 

Special pay to Veterinary Officer 
on Slaughter house duty to 
continue. 

83 

Veterinary Inspector 
under Glanders and 
Farcy Act at 

Bombay. 

4 

150- 9—105-10—285- E.B.— 
15—380 

(Veterinary graduates to start on 
Rs. 215). 

160—10—290—E.B—16—380 

(Veterinary graduates to start on 
Rs. 220). 

84 

Veterinary Officer, 
Poly Clinic. 

6 

150—9—195—10—285—E.B.— 
15—360 

(Veterinary graduates to start on 
Rs. 215). 

160-10—290—E.B—15—380 

(Veterinary graduates to start on 
Rs. 220). 

85 

Assistant Fodder 

Development Officer. 

9 

150—9—195—10—285—E.B— 
15—360 

(Veterinary graduates to start on 
Rs. 215). 

160—10—290—E.B—15—380 

(Veterinary graduates to start on 
Rs. 220). 

88 

Junior Lecturer, 

(Stockman Training 
C'ntre). 

7 

150 -9—195—10—285—E.B— 
15—260 

(Veterinary graduates to start on 
Rs. 215). 

160—10—290—E.B—15—380 

(Veterinary graduates to start on 
Rs. 220). 

87 

Graduate Assistant. 

1 

150-9—195—10—285—E.B.— 
15—360 

(Veterinary graduates to start on 
Rs. 215). 

160—10—290—E.B—15—380 

(Veterinary graduates to start on 
Rs. 220). 

88 

Research Assistant at 
the Artificial Insemi¬ 
nation Centre in 
Disease Investiga¬ 
tion Section. 

4 

150—9—-195—10— 285-E.B— 
15—360 

(Veterinary graduates to start on 
Rs. 215). 

160—10—290—E.B—16—380 

(Veterinary graduates to start on 
Rs. 220). 

89 

Statistical Assistant, 
Director’s Office. 

I 

150—9—195—10—285—E.B.— 
15—360 

(Veterinary graduates to start on 
Rb. 215). 

160—10—290 -E.B—15—380 

(Veterinary graduates to start on 
Rs. 220). 

90 

Veterinary Surgeon, 
Vaccine Institute. 

1 

150—9-195—10—285—E.B— 
15-360 

(Veteriuarv graduates to start on 
Rs. 215).' 

160—10—290—E.B— 15—380 

(Veterinary graduates to start on 
Rs. 220)- 

91 

Technical Assists r.t 
inoharge Wool 

Utilisation Researc 
Centre. 

2 

140 -5-145—8—185—E.B—10 
245 

150—8—190—10—220— E.B— 
10—270 

92 

Livestock Supervisor, 
(In Egg. Collection 
and marketing). 

30 

125-5—145-8—185—E.B—10 
245 

130—5—150- 8—190—E.B.—10 
—270 

93 

Cafctte Yarn Supervi- 
visor. 

1 

125-5—145—8—185- E.B.— 1C 
245 

130—5—150—8—190—E.B—10 
—270 

94 

Pig Purchase Super¬ 
visor and Livestock 
Supervisor (Baccn 
Factory). 

4 

125-5—145—8-185—E.B—10 
245 

130—5—150—8—190—E.B.—10 
-270 

95 

Storekeeper in Inten¬ 
sive Poultry Deve¬ 
lopment Block. 

11 

125—5—145—8 -185—E.B—10 
—245 

130—5—150—8—190—E.B—10 
—270 


Remarks. 
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Animal Husbandry Department —contd. 


Serial 

Designation 

No. 

Existing scale of pay 

Recommended scale of 

Remarks. 

No. 

posts 

and speoial pay 

pay and special pay 


1 

2 

3 

4 

5 

6 


Non-OazeiUd —cent d. 


Rs. 

R 8 . 


66 

Agricultural Supervi- 

1 

125—6—145—8—185—E.B_10 

130—5—150 -8—190—E.B.—10 



gcr. 


—245 

—270 


97 

Dairy Supervisor. 

1 

100 3 130 E.B. -4 170 5 

110—4—160—E.B. - 6—190— 



Cattle Breeding 

Farm. 


- 180 

E.B.- o- 220 


98 

Assistant Farm 

2 

10C- 3- 130-E.B.-4—170—6 

110-4-160—E.B.—5—190 - 


Superinte nde nt, 
Buffalcw Breeding 


—18o 

E.B.— 6 - 220 




Farm. 





99 

Farm Supervisor 

4 

100 3 130 pfi 4_170 5 

11C 4 150 EB. 5 190— 



—180 

—220 



100 

Manager inoharge 

4 

10C.-3—130—E.B.- 4 -170-5 

110-4—150—E.B.- 5—190— 



Poultry Breeding 

Station. 


—180 

E.B.—5— 220 


101 

Livestock Supervisor. 

806 

100—3 -130 —E.B.— 4—170—5 

110—4-150-E.B.- 5—190- 




—180 

E.B.—5—220 


102 

Livestock Supervisor 

59 

100-3—130- E.B.— 4- 170-5 

110— 4—150— E.B.--5—190— 



cum-Lab oratoiy 
Assistant. 


—180 

E.B.—5—220 

1 


103 

Livestock Supervisor- 

3 

100-3- 1SO-E.B.- 4-170- 5 

110-4-150— E.B.- 5-190- 



etm-clerk. 


-180 

E.B.—5—220 

i 


104 

Laboratory Assistant 

15 

100- 3—130—E.B.-4- 170- 6 

1 10- 4—160—E.B. -5—190— 



Wool Analysis 

Laboratory. 


—180 

E.B.-5—220 


106 

Milk Recorder in 
Veterinary Village 

32 

TOO .3 130 KR 4_170 5 

110-4 lbO EB-F 190— 


-180 

E.B.—5-220 



Scheme. 





106 

Dairy Room Aasis- 

1 

100—3—130—E.B.'—4—170—5 

110-4-150-E.B.-5- 190- 



tant. 


—180 

E.B_5—220 


107 

Livestock Supervisor- 

1 

100 -3—130—E.B.—4—170—5 

110—4—150—E.B—5—190— 



cum-Storekeeper. 


—180 

E.B.—5—220 


108 

Poultry Organiser .. 

3 

125—4-165-E.B.—6—220 .. 

110-4- 150- E.B.- 5- 190- 

. 




E.B.-5- 220 


109 

Compounder 

114 

91-3-130-E.B.-4—150 .. 

100—3—i 30—E.B.—3—130—4 





—160 



...... 

3 

Ill—3—120-4—144—E.B. -4 
_160—5—180 (C) 

100 3 120 E.B. 3 136—4 



tional Compounder, 
Bombay Veterinary 
College. 


—160 



111 

Head Laboratory 

i 

260—10—350 (0) .. 

220—10—290—15—320 , 



Assistant, Bombay 
Veterinary College. 





112 

Laboratory Assistant. 

i 

i 

120—5—155—E.B.—5 -190 .. 

130—5—150-8—174— E.B_ 8 





—190—10—220 


113 

1 Junior Demonstrator, 

i 

160—9-205 (C) .. 

130—5—150— 8—174—E.B—8 



Bombay Veterinary 
College. 



—190—10—220 

110 -4—150—E.B—5—200 


114 

Laboratory Assistant. 

8 

100- 3—130—E.B.—4—170. 

(For holder of Secondary Sohool 
Certificate) 

91 3 130 E.B.—4—150 .. 



110—4—150—E.B.—5—200 




(For others). 
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Serial \ 
No. 

Designation. 

No. < f 
pests 

Existing scale of pay 
and special pay 

Recommended scale of 
pay and special pay 

Remarks. 

1 

o 

3 

4 

5 

8 

1 

Non-Qazetted —contd. 

1 

Ra. 

Rs. 


nr> 

Laboratory Assistant. 

1 

120—5—160—E. B.—5—185—6 
2(,3 E.B 6—245 (C) 

11 0—4— 150—E.B.—5- 200 


116 

Laboratory Assistant. 

6 

(Fot Secondary School Certificate 
holders). 

111 _ 3 _ 120—4- 144—E.B.—4 
—160—5—180 (C) 

(For others). 

111—3—120—4—144—E.B.—4 
—130-5-180 (C) 

110—4 150 E.B. 5—200 

110—4—150 E.B.—5-200 


117 

Photo Artist, V“teii- 
nary College, Nagpui 

1 

ir,5_5_iS5—6—216 

155—5—170- 6-200- E.B .—8 
—240—10—270 


113 

Artist, Bombay 

Veterinary College. 

1 

160—5— 175— 7—203—E.B.—7 
-245 tC) 

155-5—170- 6 —200—K.B .—8 
—240 -10—270 


119 

Refrigeration Mecha¬ 
nic. 

1 

137—4—165—5—190 

145—4—165—5—180— E.B .—6 
—210 


120 

Tractor Driver, Sheep 
BreBding Farm. 

1 

115—5—145 

125-4- 157—E.B.—4- 166—5 
— 180 


121 

Head Wireman, 

U.B.P. 

1 

117—4-145—E.B.—4—165—5 
—170 

125- 4—157—E.B.—4—165—5 
—180 


122 

Jeep driver (undo 
Sheep Develop¬ 

ment Officer). 

1 

ind !> 130 - 4 IfiO 

110 3 1?S_4—144_EB 4 



'1-180 


123 

Drivor, Bombay 

Veterinary Colloge. 

3 

100-3- 130— E.B.- 4-170 .. 

110- 3- 128—4—144— E.B- 4 
-180 

110 -3- 128—4—144—E.B.—4 
— 180 


124 

Driver, Bacon 

Factory. 


100— 3—130—E.B.—4—170 .. 


125 

Engine-D rive T-cum 
Mechanic. 

2 

105— 4—145 

110-3—128-4- I36-E.B.—4 
- 160 


126 

Engine Driver 

5 

100—3—130 

110-3—128—4—140 



• 

81 

w.n 3 

110 3 128 4_14u 







128 

Wireman 

1 

100—3—130 

110—3—128—4—140 



i 

i 

1 

1(,6- 3 —130 

110—3—128—4—140 


129 

Boiler Attendant 

1 

K0— 3—130 

110—3-128— 4—140 


130 

131 

Boile r Attendant-caw 
Bulk Sterilizci 

Operator. 

Weaving Assistant . 

I 

I 

100—3—130 

106—3—130 

110—3-128—4—140 

110-3—128-4—140 


132 

Hoad Nalband, Bom 
bay Veterinary 

College. 

l 

120—4—152 (0 .. 

110—3 128—4 140 


133 

Nalbund, Nagpu 

Voterinarv College. 

1 

100-3-130 

110—3—128—4—140 


134 

Carpenter 

O 

91-3-130 

100—3—136—4—140 


135 

Dairy man 


*7^ o ivn T?. R 2 10r» 

80 2 100 E.B.—3—116 






136 

Mukadam Cattle 

Breeding Farm. 

7 


80 2 100—E.B. 3—116 






H 2339—32 
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Animal Husbandry Department —contd. 


Serial 

Designation 

No. of 

Existing scale ci pay 

Recommended scale of 

Remarks. 

No. 

posts 

and special pay 

pay and ape cal pay 


1 

2 

3 

4 

5 

6 


Non-Qaz itted —contd. 


Rs. 

Rs. 


137 

Untrained Stookmon. 

1 

70—1-80-E.B.-1—8i> 

80 —2—100—E.B.—3—115 


138 

139 

Daftarband 

Supmntendent 


70 I 80 F,R f> -100 

80 2 100 E.B. -2 110 


9 

260—10—350 

230-10—290—15— 410 


140 

Senior Assistant/Head 

56 

195—10—2*5 

200—10—290—15—320 



Clark/ Accountant. 


Special pay of Rs. 50 to Hoad 

Special pay to be uiscontirucd. 




Clerk at Bombay Veterinary 
College. 

150 - - 8 - -190 -10 —220—E. B. - 



141 

Accountant, Nagpur 

1 

145— 8—185-- 10 — 195 



Veterinary College. 



10 -270 


142 

Senior Clerk/H'ad 

15 

145—8-185—10—195 

150—8—190—10 - 220—E.B.- 



CtarkMuaior Acooun- 



10- 270 



tant/Accountant. 


Special pay of Ra. 30 to the 
Accountant at Bombay Veteri¬ 
nary College. 

Special pay to bo discontinued. 



143 

Senior Clerk 

150 

140-8—185 

Special pay oi Rs. 30 to the 

150—Si—190—10—220— E.B.— 
10—270 





Senior Clerk at Bombay 
Veterinary Collego. 

Special pay to be diseon‘inued. 


144 

Junior Clerk 

337 

100 _ 3—130— E.B. - 4-170 .. 

110—4—150 —L.B.—5— 2o(j 



Stenographer 

8 

160—6—190- 8—230—E. B. —10 
—320—E.B—15-350 

180 6 210 8 250 EB 10 



—330 -E.B.—10—360—15— 
-380 


140 

Librarian, Bombay 

1 

160 —5—175 -7 -203 -E.B. - 7 

135—5— 17b- 6 - 188- E.B .—6 



Veterinary College. 


245 (C) 

—200— 8—240— 10—270 


147 

Librarian, Nagpui 

Veterinary College- 

Assistant Librarian. 

1 

145-8-185-10—195 

133-5—170—6-188—E.B.- 6 
200- 8 - 240- 10- 270 


148 

1 

120- 5-100 (0) .. 

110 - 4- 150- E.B.— 5- 200 



Class IV 





t49 

Counter 

3 

75 - 2 - 95 - E. B.—2—105 

80- -2—100 — E.B. -3—115 




3 

75_2—95— E.B.—2—105 

■7A Ti! n i 85 

80 2 100 E.B. ? 116 


151 

Naik 

3 

80 2 100 


i 

77—1—87—E.B.—1—92 (C) .. 

80-2—100 


152 

Fitter 

i 

70 I 80 E B 1 85 

75 1 80 -2 90 E.B 2- 



100 


153 

Mason .. 

i 

7 fl 1 80 E P. 1 85 

75- 1 80 2 90 E B 2 



100 


154 

Bough Ridor 

i 

70—1—80—E.B.—1 — 85 

75 -1—80—2-90—E.B.— 2— 





100 


155 

Farrier 

3 

70 1 SO F B 1 85 

75 1 80 2 90_E B 2 




100 


156 

Assistant Nalband .. 

i 

77—1—87—E.B.—1—92 (C) .. 

75—1 -80—2—90—E.B.—2— 





100 


157 

Shaering Operator .. 

12 

70—1—80—E.B.- 1—85 

75—1—80— 2—90—E. B.—2— 





1.0 


168 

Spinning Assistant .. 

1 

70—1-80—E.B.-1-85 

75—1—80- 2—90—E.B.—2— 





100 
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Animal Husbandry Department-^ contd. 


Serial 

No. 

Designation 

No. of 
posts. 

Existing scale oi pay 
and special pay 


Recommended aeale o f 
pay and special pay 

Remarks. 

I 

2 

3 

4 


5 

6 


Class IV— contd. 


Rs. 


R«. 


159 

Spinner 

1 

70—1—80- E.B.- 1-85 


75_ l -80- 2- 90—E.B.—2- - 
100 


160 

Forest Guard 

1 

70— 1— 8ft—E.B.—1 -85 


75—1—80— 2 —90—E.B.— 2— 
100 


161 

Poultry Attendant .. 

4 

70—1 —80--E.B.—I- 85 


75- 1-80—2- 90—E.B.—2- 
100 


162 

Dresser of Veterinary 
Dispensary. 

131 

70 - 7- 80 -E.B.— I—85 


75- 1-80- 2—9G—E.B.—2— 
100 


163 

Mali 

8 

35-1—75—E.B.—1-85 


70-1 — 80 - E.B,-2—106 


164 

165 



65—1—75 —E.B.—1—85 

72—1—82—E.B.—1—92 (f) 


70_] 80 E.B 2_100 


Head Mali 

1 


70—1—80—E.B.- 2 -100 


166 

167 



•70 t ao R T* ] qo k \ 


70—1 81 £B 2_100 


Head Mali 

1 



70 -1_80 E.B.—2 100 






168 

Mali 

10 

65—1—75—E.B.—1-85 


70—1—80—E.B.- 2—100 


169 

Warn Mazdoor, 

Mazdoor, Labourer. 

5 

65—1—76 


70—1—80 -E.B.- 2-i90 


1'lU 

Laboratory Boy 

1 

65— 1-75 


70-1—80—E.B.—2-00 • 


171 

Laboratory Boy 

3 

72-1-82 (0 


70—1 -80—E.B. ~2 —Pvi 

- 


172 

Farm Jamaaui 

l 

65—1 — 76 


70—1—80-E.B.-2-90 


173 

Peon 

721 

<55 - 1—75 


— ] — 80— E.B.—2— 90 


174 

Peon 

15 

72 - 1 -82 (C) 


70 - 1—80-E.B.—2— 90 


175 

Peon (On til"' Breed¬ 
ing Farm, Igatpuri). 

1 

70-1—80-E.B.—1—85 


70l_1—80—E.B.—2- 90 


176 

Attendant 

721 

35_l— .5 


70—1 —80- E.B. - 2- 90 


177 

Attendant, Senior 

Flockinan, Sweepei, 
Watchman. 

127 

65-1-75 


V0— 1— 80—E.B.— 2-90 


178 

Boiler Attendant 

(Piggery Scheme). 

2 

66—1—75 


70-1 SO—E.B. -2-90 


179 

Mechanical Attendant 
(Piggerv Scheme). 

1 

05-1-75 


TO -l— 80-E.B.- 2-90 


180 

Pig Attendant 

7 

65-1-75 


70 -1- 80-E.B- 2—90 


181 

Poultry Attendant .. 

58 

65 - 1— 75 


70- ]- 80-E.B.- 2— 90 


182 

Bull Attendant, 

Bullman. 

292 

*5-1-75 


7u~ 1- 80—E.B.—2—90 


183 

Gatekeeper 

1 

72- 1- 82 (C) 


70—1—80- E.B.—2—90 


184 

Ni-^ht Watchman .. 

3 

72—1 - 82 (C) 


7 ;—1—80—E.B.—2—90 


185 

Sweeper 

17 

05-1- 75 


70- 1- 80—E.B.—2—90 



H 2339—32 a 
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Animal Husbandry Department—contd. 


Serial 

No. 

1 

Designation 

2 

No. of j 
posts 

3 

Existing scale of pay 
and special pay 

4 

Recommended scale of 
pay ant special pay 

5 

Remarks. 

6 


Class IV— contd. 


Rs. 

Rs. 


ISC 

Sweeper 

5 

72-l-82(C) 

70— l— 80—E.B.—2—90 


187 

Mehtara 

1 

72—1—82 (0 

70 — 1—80—E.B. - 2 —9(* 

i 


188 

Senior Flockman .. 

1 

65—1—75 

70 - 1- 80—E.B.—2—90 


189 

190 

Flookman 

Junior Flockman/ 
Flookman. 

5 

10 

65—1—75 

65—1—75 

70—1—80—E.B.—2—90 

70— 1 —80—E.B.—2—90 


191 

Packer/Packing Boy 

32 

65—1—75 

70—1—80—E.B.—2—90 


192 

Worker (Bacon Facto¬ 
ry) Skilled Worker. 

67 

65—1—75 

70—1 —80-E.B.—2—90 


193 

Inferior servant 

1 

65—1—75 

70—1—80—E.B.—2—90 


194 

Messenger (Kill 

Cattb Development 
Scheme). 

2 

65—1—75 

70—1—80—E.B.—2—90 


195 

Laboratory-cum-Bull 
Attendant (Artificial 
Insemination Centre! 

2 

65—1—75 

70—1—80—E.B.—2—90 


196 

Animal Attendant 

I. V. B. 

2 

65—1—75 ,1. 

70 -I - 80—E.B.- 2—90 


197 

Pest Moriem-Room 
Attendant. 

1 

65—1—75 

70—1—80—E.B.—2—90 


198 

Atiendatt-cum- 

Mazdoor. 

1 

72-1-82 (0 

70—1—80-E.B.—2—90 


199 

Museum Attendant 

1 

72—1—82 (0 

70—1—80—E.B.—2—90 


200 

Laboratory Attendant 

24 

72—1—82 (C) 

70—1—80—E.B.—2—90 


201 

Cattle Attendant .. 

1 

72—1—82 (C) 

70—1—80—E.B.—2—90 


202 

Field Attendant 

1 

72—1—82 (C) 

70—1—80—E.B.— 2—90 


203 

Attendant 

2 

72-1-82 (0 

70—1—80—E.B.—2—90 


204 

Post-Mortem Room 
Attendant. 

4 

72—1—82 (C) 

70—1—80—E.B.—2—90 


205 

Night Watchman/ 
Chowkidar. 

28 

65—1—75 

70—1—80—E.B.—2—90 


206 

Shroff at the Cattle 
Breeding Farm. 

1 

35—1—75 

70—1—80—E.B.—2 -90 


207 

Cleaner 

3 

65—1—75 

70—1 -80—E.B.—2—90 


208 

Cook 

2 

65—1—75 

70—1 —80—E.B.—2—90 


209 

Syoe 

36 

72—1—82 (C) 65—1—75 

70—1—80—E.B. -2- 90 


210 

Gowala 

8 

65—1—75 

70—1—80—E.B.—2—90 


211 

Attendant 

3 

75 fixed 

70—1—80—E.B.—2—90 
Subject to remarks in Chapter or 
Comm''n Categories of Posts. 
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PART B 

Animal Husbandry Department —contd. 

Posts of which scales were not revised iu 1962 revision. 


Serial 

No. 

Designation 

No. of 
posts. 

Scale of pay which re¬ 
mained to be revised in 
1962 general revision. 

Merger scale of pay admi¬ 
ssible in 1-7-1982 
revision. 

Recommended scale o* 
pay. 

1 

2 

3 

4 

5 

6 




Rs. 

Rs. 

Rs. 

1 

Poultry Assistant, 
Aurangabad. 

1 

154——178—E.B.—6J 
—215 

(Er-Hyd-rabad). 

200—6—230—7—265 .. 

\ 

160—10—290—16—380 

(Veterinary graduates to 
start on Rs. 220). 














CHAPTER 23 


CO-OPERATIVE DEPARTMENT 

The Co-operative Department is responsible for the promotion of and control over 
the co-operative movement and for the administration of the' Maharashtra Co-operative 
Societies Act of 1960. It is also concerned with the organisation of rural finance, 
regulation of the marketing of agricultural produce, licensing of warehouses for 
agricultural commodities and control over professional moneylenders. 

The Registrar of Co-operative Societies, Poona, is the Head of the Department 
and he is assisted in his duties by six Joint Registrars at Headquarters and four 
Joint Registrars at four divisional headquarters. 

2. The designations of various posts in the Department, their existing pay scales 
and the revised pay scales recommended by us for them are shown in the appended 
schedule. The considerations underlying our recommendations in regard to the pay 
scales of some posts are discussed in paragraphs below. 

3. J oint Registrar : 

Out of the 11 posts of Joint Registrars, one post (Joint Registrar—Sugar) is 
held by an I.A.S. Officer. One is in the scale of Rs. 1,300—60—1,600 and all the 
remaining nine posts carry a pay scale of Rs. 900—50—1,300. The Department 
considers that all these ten posts carry duties and responsibilities of a comparable 
nature and has suggested that all of them be placed in the scale of Rs. 1,300—60—1,600. 
In our view, if a common scale is to be prescribed for all these posts, such a common 
scale should appropriately be Rs. 900—1,300. This would, however, lead to down¬ 
grading of the only higher grade post available for promotion of the Departmental 
Officers. We are, therefore, reluctant to suggest a merger of the two grades. We 
recommend that the existing arrangements may continue and if necessary the post 
in the scale of Rs. 1,300—1,600 may be redesignated as Senior Joint Registrar for 
the sake of differenciation. 

4. Deputy Registrars and other Class 1 posts except thai of Accounts Officer : 

These posts carry the pay scale of Rs. 350—460—30—610—40—730—E.B.—45— 
1,000—50—1,100, which is slightly different from the standard Class I scale (viz. 
Rs. 350—400—30—610—40—730—E.B.—45—1,000—50—1,100). Recruitment to the cadre 
is made both by nomination and promotion in the ratio of 1:3. A candidate for 
nomination is required to have Bachelor’s degree in at least II Class in Arts or Science 
or Agriculture or Commerce or Law. Having regard to the recruitment rules and 
nature of duties and responsibilities attached to the posts, we recommend the revised 
Class J scale of Rs. 410—30—650—E.B.—45—1.100—50—1,150 (fixed pay of Rs. 380 
during the period of probation) for them. 

5. Accounts Officer : 

The post has been included in the' Maharashtra Finance and Accounts Service 
Class I (Junior). A revised scale of Rs. 410—30—650—E.B.—45—965 (fixed pay of Rs. 380 
during the period of probation) is accordingly recommended for the post. 

6. Civil Engineer, Deputy Engineer (Civil), Deputy Engineer (Mechanical) : 

These posts are borne on the cadres of Buildings and Communications Department 

and Irrigation and Power Department. We have, therefore, recommended the revised 
scales proposed by us for the appropriate cadres. 

7. Assistant Registrars and other Officers in Standard Class II Scales : 

These posts carry the pay* scale of Rs. 270—715. Recruitment to the posts is 
partly by nomination and partly by promotion. A candidate for nomination is required 
to hold a Bachelor’s Degree in Arts and Science etc. in II Class. The duties are 
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administrative and supervisory. We recommend the revised standard Class II scale 
of Rs. 300—20—460—E.B.—20—500—25—650—E.B.---30—800 (fixed pay of Rs. 280 during 
the period of probation) for the posts. 

8. The Department has suggested that the posts of Information Officer (Rs. 270—650), 
Senior Marketing Officer (Rs. 270—450), Technical Assistant (Rs. 270—450), Research 
Assistant (Rs. 250—350), Grading Officer (Rs. 250—350), Technical Assistant (Powerloom) 
(Rs. 250—350), Display Officer (Rs. 250—350), Manager (Emporia) (Rs. 250—350), and 
Marketing Officer (Rs. 210—330) and Mechanical Supervisor (Rs. 200—320) be brought on 
a common revised scale. The details regarding recruitment qualifications and duties 
furnished to us, however, show that they differ from post to post. We consider that 
it will not be possible to cover all these heterogenous posts by a single scale as proposed. 
We have recommended for them four revised scales viz. Rs. 275—570, Rs. 275—470, 
Rs. 250—380 and Rs. 200—380. 

9. Office Superintendent, Co-operative Officer ( Grade I), Auditor ( Grade I) : 

All these posts are on a common scale of Rs 250—10—350 against which a revised 
scale of Rs. 200—570 has been proposed by the Department. While the posts of 
Superintendents are filled entirely by promotion, the posts of Co-operative Officer 
(Grade I) and Auditor (Grade I) are filled partly by promotion and partly by direct 
recruitment, the qualifications prescribed for direct recruits being a degree in Arts, 
Science, etc. Having regard to the duties and qualifications we recommend a revised 
scale of Rs. 260—10—290—15—410 for Superintendents and Rs. 200—10—290—E.B.— 
15—410 for Co-operative Officer (Grade I) and Auditor (Grade I) with a provision for 
a higher start of Rs. 260 for promotees in the latter scale. A lower minimum of Rs. 200 
is suggested for direct recruitment as the qualifications prescribed for them are comparable 
to those prescribed for direct recruits in the posts in Grade IT referred to in the next 
paragraph. 

10. Head Clerk, Co-operative Officer Grade II and Auditor Grade II (Rs. 195—245) : 

The Derpartment has proposed that these posts and certain other lower posts 
be brought on the common scale of pay proposed by it for Superintendents, Co-operative 
Officer (Grade I) and Auditor (Grade I) apparently on the ground that qualifications 
prescribed for direct recruits in both the grade's are comparable. We are unable to 
accept this suggestion as it is not consistent with the relativities which we have accepted 
in the case of Superintendents and Head Clerks in other Departments. Co-operative 
Officers and Auditors in Grade I are entrusted with more important and complicated 
nature of work than that handled by corresponding Officers in Grade II. We', however, 
feel that the existing scale which has a span of only six years is short for direct 
recruits. Taking into account all these factors we recommend a scale of Rs. 200—10— 
290—15—320 for these posts. 

11. At present posts in Grade I have not been declared as carrying higher responsi¬ 
bilities than those attached to posts in Grade II and consequently no officiating promotions 
are permissible from Grade II to Grade I. In view of the reasoning given in the 
preceding paragraph, we recommend that the holder of a post on the recommended 
scale of Rs. 200—320 when appointed to a post carrying the recommended scale of 
Rs. 200 —410 be considered to be assuming higher responsibilities provided that such 
appointment involves a physical transfer and provided that the posts on the higher 
scale are clearly specified in advance. 

12. Textile Inspector (Rs. 160—220) : 

A revised scale of Rs. 170—6—200— 8 —240 is recommended having regard to 
the qualifications prescribed for direct recruits viz. a diploma or a certificate in weaving 
course and experience in weaving industry. 
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13. Field Assistant (Rs. 145—185) : 

The post is filled either by promotion or by direct recruitment. The direct 
recruits are required to have passed the Intermediate Examination in Arts, Science 
or Agriculture. We recommend a revised scale of Ro 130—5—150—8—174—E.B.—8 
190—10—220 for the post. 

14. Assistant Textile Inspector (Rs. 117—161), Stamping Inspector (Rs. 120—5—145): 

The qualification prescribed for recruitment to both the posts is the same viz. 
a diploma or a certificate in weaving. A common scale of Rs. 125—4—157—E.B.—4— 
165 — 5 —180 is accordingly recommended for both the categories. 

15. Grading Assistant (Rs. 100—170) : 

The posts are filled by nomination of persons who have passed the Secondary 
School Certificate Examination with Agriculture as a subject or who hold a diploma in 
Agriculture. We recommend a revised scale of Rs. 110—4—150—E.B.—5—200 for the post. 

16 . Special pays: — 

The following Officers are in receipt of special pays for the reasons shown against 
them • — 


Designation. 

Amount o/ 
special pay. 


Rs. 

Special Forest Officer 

150 

Personal Assistant to the Regis¬ 
trar of Co-operative Societies. 

75 

Four Divisional Assistant 

Registrars. 

50 

Assistant Registrar, Khadi and 
Village Industries. 

75 

Assistant Accounts Officer 

75 


Reasons for grant. 


For rendering necessary techni¬ 
cal guidance in the exploita¬ 
tion of coupes and other 
matters. 

In view of the higher responsi¬ 
bilities as compared with those 
of his counterparts. 

The work involved in the divi¬ 
sional office is of a more 
responsible nature. 

For additional work. 

For higher responsibilities. 


From the discription of the work entrusted to the special Forest Officer we do not 
consider that his duties are in any way different from those of a Divisional Forest 
Officer in the Forest Department from which the officer is drawn. There are other 
officers working in the Co-operative Department who have been drawn from the 
Buildings and Communications Department, Irrigation and Power Department, etc. and 
they are not in receipt of any special pay. We are, therefore, unable to recommend the 
continuance of the special pay attached to this post. The Secretariat Department has 
recommended discontinuance of special pay granted to the four Divisional Assistant 
Registrars but has recommended its continuance in other cases. We are in agreement 
with the suggestion made by the Secretariat Department in the case of the four Divisional 
Assistant Registrars but we see no justification for making a distinction between these 
officers and others. Having regard to the considerations which we have dealt with 
at length ir, the Chapter on ‘ Special pays \ we do not think that grant of special pay 
is justifiable in their cases. We, therefore, recommend that special pay be withdrawn 
in all che above cases. 

17. Special pay drawn by clerical personnel for dealing with pension cases, handling 
cash may continue. 
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SCHEDULE 


CO-OPERATIVE DEPARTMENT. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay 
and special pay 

Recommended scale of 
pay and special pay 

Remarks. 

1 

2 

3 

4 

5 

6 


Qazetted 


Rs. 

Rs. 


1 

Registrar of Co¬ 
operative Sooietjes. 

1 

Senior Time Soale—I.A.S. .. \ 



2 

Joint Registrar 

(Sugar). 

1 

Senior Time scale—I.A.S. 



3 

Joint Registrar 
(Administration). 

1 

1,300-60—1,600 .. 

1,300—60—1,600 


4 

Joint Registrar 

9 

900—50—1,300 

900—50—1,300 


6 

Special Forest Offioer 

1 

650—40—730—45—1,000- 50— 
1,150 

Special pay Rs. 150. 

650—45—1,100—50—1,160 
Special pay to be discontinued. 


6 

Executive Engineer 1 
(Eleetrio). 

1 

650—40—730—45—1,000—50— 
1,150 

650-45—1,100—50- 1,150 


7 

Deputy Registrar .. 

36 

350_460 30 610_<*0 730 

410 30 660 EB_4.5_1 100 



E.B.—45—1,000—50-1,100 

-50- 1,150 

(Fixed pay of Rs. 380 during 
the period of probation). 


8 

Special Auditor 

16 

350—460—30—610—40—730— 
E.B.—45—1,000—50—1,100 

410—30—650—E.B.—46—1,100 
—50—1,160 

(Fixed pay of Rb. 380 during the 
period of probation). 


9 

Statistician 

1 

350—480—30—610—40—730— 
E.B.—45—1,000—50—1,100 

410-30- 650—E.B.—46—1,100 
—50—1,150 

(Fixed pay cf Rb. 380 during the 
period cf probation). 


10 

Textile Expert 

1 

350—460—30—610—40— 731— 
E.B.—45—1,000-50-1,100 

410—30—650—E.B.—45—1,100 
—50—1,150 

(Fixed pay of Rs. 380 during the 
period of probation). 


11 

Marketing Offioer .. 

1 

3fc0—460—30—610—40—730— 
E.B. -45—1,000—50—1,100 

4101—30—650—E.B.—45—1,100 
—50—1,150 

(Fixed pay of Rs. 380 duiing the 
period of probation). 


12 

Aooounta Offioer 

1 

350- 460— 30-610- 40—730— 
E.B.—45—1,000-50-1,100 

410—30—650—E.B.—46—965 
(Fixed pay of Rs. 380 during the 
period of probation). 

(For officers belonging to Maha¬ 
rashtra Finance and Accounts 
Service). 


13 

Civil Engineer 

1 

250—270—15—390—E.B.—15— 
450—20—490—E.B.—25—715 

325—25—550—30—610— E.B— 
30—850 

(Fixed pay of Rs. 325 during th” 
period of probation). 


14 

Doputy Engineer 

(Civil). 

1 

300 325 25_600 E.B 25 

325 25 -550 30 610 E.B. 


575-30—C35—E.B.—30—815 

30-850 

(Fixed pay of Rs. 325 during the 
period of picbation). 


15 

Deputy Engineer .. 
(Mechanical). 

1 

300—325—25—5iX>—E.B.—25— 
575—30—635—E.B.—30—815 

325—25—550—30—610—E.B.— 
30—850 

(Fixed pay of Rs. 325 during the 
period of probation). 



H 2339—33 








254 


Co-operative Department —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay 
and special pay 

Recommended scale of 
pay and special pay 

Remarks. 

1 

2 

3 

4 

5 

6 


Gazetted —contd. 


Rs. 

Rs. 


16 

Assistant Aocounts 
Officer. 

1 

OKfi 97C IK QOA 17 Tt IK 

346 90 "66 . 95 550 E R 


450—20—490—E.B.—25—716 
(Special pay Rs. 75.) 

j 

! 

25—650—30—800 
l Fixed pay of Rs. 320 during the 
period of probation). 

(For officers belonging to Maha¬ 
rashtra Finance and Accounts 
Service). 

Special pay to be discontinued. 


17 

Ml'chanioal Engineer. 

1 

oK() 27Q 15 390 R 15 - 

300_20 460 E B 20 50d 


"450—20—490—E-B.—25—715 

25—650—E.B.—30—800 
(Fixed pay of Rs. 300 during the 
period of probation). 


18 

’ 

Assistant Registrar. 

74 

256 976 15 300 E.B.- 15 

300 20—460 E B 20 500 


450—20—490—E.B.—25—715 
Special pay of Rs. 50 for Divi¬ 
sional Assistant Registrars 
(4 posts) and Rs. 75 
for Assistant Registrar 

(One post) 

25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during the 
period ol probation). 

Special pay to bo discontinued. 


19 : 

Personal Assistant 

to the Registrar. 

l 

250—270—15—390—E.B.—15— 
450—20—49d—E. B. — 25—715 
Special pay Rs. 75 

300—20—460—E. B.—20—500— 
25—650—E.B. -30—800 
(Fixed pay of Rs. 280 during the 
period of probation). 

(Special pay to be discontinued). 


20 

Assistant Statistician 


250—270—15—390—E.B.—15—i 
450—20-490—E.B.—25—715 

i 

300—20—480—E.B.—20—500— 1 
25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during the 
period of probation). 


21 

Textile Officer 

; 

5 

250—270—15—390—E.B.—15— 
450—20—490—E.B.—25—715 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during the 
period of probation). 


22 

Special Auditor 

88 

250—270—15—390—E.B.—15— 
450—20—490—E.B.—25—715 

300—20—460—E.B.—20—50C— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during the 
period of probation). 




1 

250—270—15—390—E.B.—15— 
450—20—490—E.B.—25—715 

300 20_460 E.B. 20 500 




25—650—E.B.—?0—800 
(Fixed pay of Rs. 280 during the 
period of probation). 




5 

250 -270—15—390—E.B.—15— 
450 -20—490—E.B.—25—715 

300 20_460 E.B. 20 500 



Offioer. 


25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during the 
period of probation). 


25 

Co-operation and 

Industries Officer 

(Zilla Praishada). 

25 

250—270—15—390—E.B.—15— 
450—20—490—E.B.—25—715 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during the 
period of probation). 



Non-Gazetted 





26 1 

Information Officer 1 

1 j 

270—15—390— E.B.—15- 4^0— 
25—550 

275—15—425—E.B.—15—530— 
20—570 


27 

Senior Marketing 

Offioer. 

1 

270—15—360—E.B.—15—450 

1 

275—15—470 
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Co-operative Department —contd. 


Serial Designation No. of Exist ing scale of pay Recommended scale of Remarks. 

No. posts. ana special pay pay and special pay • 


1 2 i 3 

- 1 - 

N on-0azetud —contd. 


28 Technical Assistant 


29 Research Assistant 1 

30 Grading Offioer . . 1 

31 Technical Assistant 7 

(Powerlooms). 

32 Display Officer .. 1 

33 Manager (Emporia).. 1 

34 Marketing Officer .. 1 

35 Office Superintendent 45 

36 Co-operative Officer 24 

(Grade I). 

37 Auditor (Grade I) .. 57 

38 Mechanioal Supervi- 6 

sor. 

39 Head Clerk 150 


1 

40 Co-operative Offioer 105 

(Grade II). 

41 Auditor (Grade II) .. 308 

42 Assistant Dairy 1 

Development Offioer 

43 Organiser (Dairy) .. 1 

44 Assistant Manager 1 

(Emporia). 

45 Procurement Offioer 1 

46 Assistant Manager .. 1 

47 Marketing Officer .. 1 

48 Jobber (Powerloom) 40 

49 Grading Inspector .. 2 

60 Grading Supervisor 8 

51 Inspector .. 4 

52 Special Liquidation 13 

Officer. 

53 Inspector (Super- 5 

vison 

64 Civil Overseer .. 5 


Rs. 

270— 15—360—E.B.—15—450 

250—10—350 

250—10—350 

250—10—350 

260—10—350 

250—10—350 

210-10—270—10- 330 

250—10—359 

250—10—350 

Special pay for Rs. 50 for Co¬ 
operative Officer (L. I.). 

250—10—350 

200—10—260—E.B.—10—320 

195—10—245 

i85—ip—2fa fe^ jut 

195—10—246 

195—10—245 

195—10—245 

195—10—245 

195—10—245 

195-10-245 

195—10—245 

195—10—246 

195—10—245 

195—10—245 

195—10—245 

195—10—245 

195—10—245 

165—10—225—15—300 

150—360 


5 6 

Rs. 

275—15—470 

250—10—290—15—380 

250—10—290—15—380 

250—10— 290—15—380 

250—10-290—15—380 

250—10— 290—15—380 

250—10—290— 15—380 

260- 10—290—15.—410 

200—10—290—E.B.—15— 410 
(Promotees to start on Rs. 260) 

Special pay drawn by Co-opera¬ 
tive Officer (L. I.) to be discon¬ 
tinued. 

200—10—290—E.B.—15—410 
(PromoteeB to start on Rs. 260). 

200—10-290—E.B.—16—380 

200—10—290—15—320 

200—10—290—15—320 

200 - J 0—290-15—320 

200—10-290—15—320 

200—10—290—15—320 

200—10—290—16—320 
200—10—290—15—320 
200—10—290—15—320 
200—10—290—15—320 
200—rO—290—15—320 
200—10—290—15—320 
200—10—290—15—320 
200— 10—290—15—320 
200—10—290— 15- 320 
200—10—290—15—320 

200—10—290—15—320 j 

160—10—290—E.B.—15—380 j 
(Engineering Diploma holders) 
to start on Rs. 180). 
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Co-operative Department —contd 


Serial 

Designation 

No. of 

Existing scale of pay 

Recommended scale of 

Remarks. 

No. 


posts 

and speoial pay 

pay and special pay 


i 

2 

3 

4 

6 

6 


Non-Gazetted —contd. 


Rs. 

Rs. 


55 

Textile Inspector .. 

11 

160—6—220 

170—6—200—8—240 


56 

Assistant Chemist • • 

3 

145—8—195—E.B.—10—245 .. 

160—10—250—E.B.—10—300 


57 

Senior Clerk 

47 

145—8—185—10—195 

150—8 -190—10—220— E.B.— 






10—270 
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145—8—185 

150—8—190—10—220—E.B.— 






10—270 


58 

Assistant Co-opera- 

21 

145-8—185- 10—195 

150—8—190—10—220—E.B.— 



tive Officer. 



10—270 




141 

145—8—185 

150—8—190—10—220—E.B.— 






10—270 


69 

Statistical Assistant 

2 

150-8- 190—10—210—E.B — 

150—8-190—10 — 220— E.B.— 





10—270 

10—270 




1 

145-8- 186 

150—8—190—10—220—E.B. — 






10-270 


60 

Junior Marketing 

3 

145—8—185—10—196 

150—8—190—10—220—E.B.— 



Superintendent. 



10—270 


61 

Assistant Marketing 

12 

145—8—185 

150—8—190—10—220—E.B.— 



Superintendent. 



10—270 


62 

Industrial Supervisor. 

43 

145—8—185 

150—8—190—10- 220—E.B.— 






10—270 


68 

Graduate Assistant 

1 

165—10—225 

150—8—190—10—220—E.B.— 






10-270 


64 

Manager-cam- 

3 

145—8—185 

150—8 - 190—10—220— E.B.— 



Salesman. 



10—270 


65 

Computor 

3 

145—8—185 

150—8—190—10—220—E.B.— 






10—270 


66 

Sub-Auditor 

64 

r45—8-185—10-i95 

150—8—190—10 —220—E.B.— 






10—270 




410 

145—8- 185 

150- 8- 190—10—220—E.B.— 






10—270 


67 

Field Assistant 

5 

145—8—185 

130—o—150—8—174—E.B.—8 






-190- 10—220 


68 

Assistant Draughts- 

1 

115—3 130—4—150 

130—4—150—5—175—E.B. -5 



man. 



—200—6—230 


69 

Sub-Overseer 

1 

115_3—130—4—150—E’B.—6 

130—4—150- 5 -175—E.B.—5 





—185 

—200—6—230 


70 

Assistant Textile 

1 

117—4-141-E.B.—4-161 .. 

125—4—157—E.B.—4—165— 



Inspector. 



5—180 


71 

Stamping Inspector. 

8 

120—5—145 

125—4—157—E.B.—4—165—5 1 





—180 


72 

Junior Clerk 

986 

] 00—3—130—E.B.- 4—170 .. 

110—4 150 E.B. 5 200 


73 

Telephone Operator 

1 

100-3- 130—E.B.— 4—170 .. 

110-—4—150—E.B.—5—200 


74 

Computer 

4 

100—3- 130—E.B.—4-170 .. 

110-4— 150—E.B.—5—200 


75 

Trace r-cwm-Computor 

1 

100—3—130—E.B.—4-170 .. 

110—4— 160—E. B.—5—200 


76 

Tracer 

4 

100—3—130-E.B.-4-170 .. 

110—4-150—E.B. —5—200 
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Co-operative Department —contd. 


Serial 

Designation 

No. of 

Existing scale of pay 

Reootnmondod scale of 

Remarks. 

No. 

posts 

and special pay 

pay and special pay 


1 

2 

3 

4 

5 

6 


Non-Oa'zUtd —contd. 


Rs. 

Rs. 


77 

Draughtsman 

1 

100—3—130—E.B.—4—170 .. 

110—4 150 E.B.—5 200 


7S 


18 

100 3 130_E.B 4 170 

HO—4 -150—E.B.—5—200 



tor. 



79 

Industrial Supervisor 

15 

100— 3—130 -E.B.-4—170 .. 

110-4 -150- E.B.—5—200 



(Grade II). 





80 

Supervisor 

711 

100—3-130—E.B.—4-170 .. 

110—4—150—E.B.—5—200 


81 

Industrial Supervisor 

64 

100—3 130 E.B.—4—170 .. 

110—4- 160—E.B.—5—200 



(Grade III) and 
Junior Supervisor. 





82 

83 

Handloom Supervisor 

Supr rvisor-cuTO-CIerk 

15 

18 

100 3 130 ER 4 170 

HO 4 iso E B_ 200 


1 flA Q 19A V TJ A 170 

im a isn vn k o fin 





84 

Labtratorv Assistant 

1 

100—3—130 E.B.—4—170 .. 

1 10—4— 150—E. B. —5—200 



eum-Clerk. 





85 

Grading Assistant .. 

18 

100—3—130 

110—4—150—E.B.—5—200 


86 

Stenographer 

14 

160—6—190—8— 230—E.B.—10 

180—6—210—8—250 -E.B.—10 




320—15—350 

330-E.B.—10—350—15—380 




1 

145 -8—18f 

180—6—210—8—250—E.B.—10 






330—E.B.—10- 360—15—380 


87 

Steno-typist 

42 

100—3—130—E.B.—4—170 .. 

110—4—r 50—E.B.—5-200 




Plus shorthand Allowance. 

Plus shorthand Allowano 3 accor- 






ding tr speed. 

(For persons borne on the Clerical 






cadre of the Department). 

Rs. 135—5—170-6—188— 






E.B.—6— 200—8—240—10 
270 






(For others) 


88 

Refinory Attendant 

5 

75—2—95—E.B_2—106 

80—2—100—E.B.—3—115 


89 

Grader 

52 

190 

1 ] 0—4—160—E.B.—5—200 


90 

Lab rratory Assistant 

6 

190 

110—4—150—E.B.—5—200 


91 

Grading Attendant 

46 

il5 

70—1 —80—E.B.- 2—90 


92 

Laborat ory Attendant 

8 

115 

70—1 —80—E.B.—2—90 



Class IV 





93 

Driver/Driver-eiwr- 

29 

100-3-130 

110—3—128—4—J 40 



Meohanio/Driver- 
cum Peon. 





94 

95 

Daftarband 

Naik 

2 

70—1—80—E.B.—2—100 

70—1—80—E. B._ 2—85 

80 2_100 E.B 2 110 


32 

80-2—100 


96 

Peon 

941 

65—1—75 

70— 1—80—E.B.—2—90 


97 

Peon 

6 

72—1—82 (C) 

70—1—80—E.B.—2—90 


88 

Cleaner 

2 

65—1—75 

70—1—80—E.B.—2—90 


99 

Chowkidar 

1 

65—1—75 

70—1—80l_E.B.—2—90 


100 

Attendant 

713 

75 (Fixed) 

70—1—80—E.B.—2— 90 
(Subject to remarks in Chapter 






on Common categories of posts). 








CHAPTER 24 


DAIRY DEVELOPMENT DEPARTMENT 

The Dairy Development Department came into existence in October 1953. Prior to 
1-10-1953, there was a Milk Department under the Agriculture and Forests Department 
and a small Dairy Development Section under Director of Agriculture who was 
administering a few local schemes including the Poona Milk Scheme. On 1-10-1958 
the Greater Bombay Milk Scheme and the Dairy Development Section under the 
Agriculture Department were transferred under the control of the Dairy Development 
Department and the Milk Commissioner, who was later on designated as the Dairy 
Development Commissioner, was entrusted with the Dairy Development work 
throughout the State. The Dairy Development Commissioner, who is the head of the 
organisation, is assisted at the Head Office by a Deputy Dairy Development Commis¬ 
sioner who attends to all technical matters regarding procurement of milk, processing, 
quality control etc., and by other officers. 

2. In July 1904, Government had appointed a Committee to go into the job classifi¬ 
cation and revision of pay-scales of employees in the Dairy Development Department. 
As the Committee has submitted its recommendations regarding iob classification and 
revision of pay-scales of the bulk of the non-gazetted staff of the Department, we 
enquired of the Government whether Government proposes to exclude from the purview 
of the Pay Commission, the question of revision of pay-scales of the employees covered 
by the recommendations of the Job Classification Committee. The Commission was 
informed that except for a few categories of ministrial and other posts for which there 
were comparable posts in other Departments of Government, the Pay Commission need 
not go into the question of pay revision of the staff covered by the recommendations of 
the Job Classification Committee. Government also forwarded a list of non-gazetted 
posts for which the' Commission was requested to recommend revised scales along with 
its recommendations for revision of scales in other Departments. We have, therefore, 
while considering the question of revision of pay-scales in this Department, made 
recommendations only in respect of gazetted posts which were excluded from the 
purview of the Job Classification Committee and such of the non-gazetted posts as were 
specifically referred to us for our consideration. 

3. The designations and existing pay-scales of various categories of posts in the 
Department which we, have covered and the revised pay scales which we are 
recommending for these po^ts are shown in the appended schedule. In the following 
paragraphs we refer to a few important points in connection with revision of pay- 
scales of some of the categories of posts: — 

4. (1) Dairy Development Commissioner : (Rs. 1,800—2,000). 

(2) Deputy Dairy Development Commissioner (Rs. 1,300—1,600). 

(3) Director, Greater Bombay Milk Scheme (Rs. 1,300—1,600). 

Government has recently raised the pay-scale of the Dairy Development Commis¬ 
sioner to Rs 1,800—2,000. We consider that pay-scales of all these higher categories 
of posts in this Department are adequate. 

5 . Controller of Milk Accounts and Financial Adviser : 

This post is included in the Maharashtra Finance and Accounts Service Class I (Sr.). 
We have, therefore, recommended the revised scale which we have proposed for posts 
in that service. 

6 . (1) Joint Director/Dairy Engineer / General Manager (Rs. 680—1,300—C). 

(2) Dairy Development Officer/Controller of Milk Transport : (Rs. 680—1,200—C). 

All these officers are at present drawing pay scales over the standard Class I scale 
ir. view of the supervision which they are exercising over Class I officers. We have 
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recommended a revised scale of Rs. 700—1,250 (fixed pay of Rs. 650 during the period 
of probation) for the posts in question with, due regard to the duties and responsibilities 
attached to them. 

7. Regional Dairy Development Officer, Pouna and Nagpur (Rs. 350—1,100). 

These posts are at present on the standard Class 1 scale. The responsibilities 
attached to the posts have considerably increased as a result of the expansion of the 
milk scheme in mofussil areas. The officers are also supervising the work of Class I 
officers under their jurisdiction. We have, therefore, recommended a scale of 
Rs. 700—1,250 (fixed pay of Rs. 650 during the period of probation) for these posts 
also. 


S. All the remaining gazetted posts have been grouped taking into account the 
prescribed recruitment rules and the duties and responsibilities attached to them and 
have been brought on common scales. > 

9 As stated above, bulk of the non-gazetted staff is excluded from the purview 
of the Pay Commission. The posts which have been referred to the Pay Commission 
are mostly ministerial posts and are on scales common to other Government Depart¬ 
ments. We have, therefore, recommended appropriate scales for these posts. 

10. Special Pays : 


The following officers and the staff of the Department are in receipt of special 
pays for the reasons mentioned against them :— 



Designation 

Amount cf special pay 

Reasons for the grant r. f special pay 

1. 

Controller of Milk Transport 

. 10 per cent of basio pay .. 

For attending to transport work in respect of 
mofussil milk scheme in addition to his own 
duties. 

2. 

Chief Executive Officer 

. Rs. 100 

For additional duties and responsibilities. 

3. 

Labour Welfare Offioer 

. Rs. SO 

For attending to the labour matters pertaining 
to all mofussil milk schemes. 

i. 

Land Sarvty Officer 

. 20 percent of the grade pay 

In view of the change in nature of duties. 

5 

Veterinary Officers (14) 

. Ra. 25 

For loss cf private practice. 

6. 

Head Clerk-cum-Superintendent 

. Rs. 20 

For attending to confidential work. 

7. 

Head Typist 

. Rs. 20 

For supercision on the work of Typists. 

8. 

Jtaik 

. Rs. 5 

For maintaining cash collection, office keys 
and attending office lor that purpose early 
in the morning. 


The special pays drawn by the Controller of Milk Transport, the Chief Executive 
Officer, Labour Welfare Officer, Land Survey Officer, Veterinary Officer, Head Typist, 
Naik may continue as they have been sanctioned either in view of additional work or 
arduous nature of duties performed by these employees. The rate of special pay 
admissible to the Controller of Milk Transport may be fixed at Rs. .100 and the rate of 
special pay of Laud Survey Officer may be restricted to a fixed amount equal to 20 % 
of the average of the revised scale of the post. As regards the special pay drawn by 
the Head Clerk-cum-Superintendent, it is stated that the special pay is granted in 
view of confidential nature of work. It is not usual to sanction special pay for 
supervisory personnel whose duties even normally include confidential duties. We 
recommend that this special pay may be withdrawn. 

11. The special pays drawn by the staff handling cash and doing accounts duties 
and for doing shorthand work may continue. 





260 


SCHEDULE 

DAIRY DEVELOPMENT DEPARTMENT. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay 
and special pay 

Reoommended scale of 
pay and special pay 

Remarks. 

1 

2 

3 

4 

5 

6 


Gazetted 

■ 

Ra. 

Ra. 


1 

Dairy Development 
Commissioner. 

H 

1,800—100—2,000 

1,800—100—2,000 


2 

Deputy Dairy 

Developmen t 
Commissioner. 


1,300—60—1,600 

1,300—60—1,600 


3 

Director, Greater 

Bombay Milk 

Soheme. 

i 

1,300- 60—1,600 

1,300-60-1,600 


4 

Controller, Milk 

Aooounts and 

Financial Adviser. 

i 

680— 50—980—E.B_60—1,180 

—60—1,300 

740-45—1,100—50—1,160. 

(For Offiocrs of the Maharashtra 
Finance and Accounts Servioe 
Class I Senior) 



Joint Director 

i 

680—50—980—E.B.—50—1 180 
-60—1,300 (C) 

Lv\ 

700—50—1,250 

(Fixed pay of Rs. 650 during 
the period of probation) 


6 

Dairy Engineer 

i 

680- -50—980—E.B.—50—1,180 
—60—1,300 (C) 

700 -50—1,250 

(Fixed pay of Rs. 650 during the 
period of probation) 


7 

General^ Manager 
(Aarey and Worli 
Dairies). 

i 

680 -50—980—E.B.—50— 1,180 
—60—1,300 (C) 

700—50—1,250 

(Fixed pay of Rs. 650 during the 
period of probation) 


8 

Dairy Development 
Officer (extension). 

i 

680—50—1,080—60—1,200 .. 

700—50-1,260 

(Fixed pay of Rs. 650 during the 
period of probation) 

700-50-1,250 

(Fixed pay of Rs. 660 during the 
perird of probation) 

Special pay to continue at thi 
fixed rats of Rs. 100 per month. 


9 

Controller, Milk 

Transport. 

1 

680—50—1,080—60—1,200. 
Special pay 10 oent per pf the 
grado pay 


1C 

Regional Develop¬ 
ment Officer, Poona/ 
Nagpur. 

B 

350-400- 30—610—40—730— 
E.B.—45—1,000—50—1,100 

700—50—1,250 

(Fixed pay cf Rs. 860 during tbc 
period of probation) 


11 

Works Manager 

B 

680—50—1,080—60—1,200 .. 

700—50—1,250 

(Fixoa pay of Rs, 650 during the 
period of probation) 


12 

Dairy Manager 

(Worli Dairy). 

■ 

635 —730—45—1,000- 50—i ,10( 

650—45—1,100—50—i ,150 
(Fixed pay of Rs. 600 during the 
period of probation) 


13 

Animal Nutrition 
Offioer. 

i 

365—730—45—1,00u—50- 1,100 

650—45—1,100—50—1,150 
fFixed pay cf Rs. 600 during the 
period of probation) 


14 

Principal, Dairy 

Technology Insti¬ 
tute. 

i 

665-730 -45—1,000—50—1,100 

650— 45—1,100—60—1,150 
(Fixed pay of Rs. 600 during the 
period of probation) 


15 

Controller (Procure¬ 
ment and distri¬ 
bution). 1 

1 

l 

665—730—45— 1,000—50—1,100 

650—45—1,100—50 -1,150 
(Fixed pay of Rs. 600 duiing the 
period cf probation) 
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Dairy Development Department— contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing seale of pay 
and special pay 

Reoommended seale of 
pay and special pay 

Remarks, 

1 

2 

3 

4 

5 

6 


Gazetted —cont d. 


Rs. 

Rs. 


16 

Executive Engineer. 

2 

650—40—730—45—820—E.B— 
45—1,000—50—1,100 

650—45—1,100—60—1,150 
(Fixed pay of Rs. 600 during the 
period of probation) 


17 

Deputy Director, 

Dairy Economics 
and Statistics. 

1 

350—400—30—610—40—730_ 

E.B.—46—1,000—50—1,100 

410—30-660—E.B.—45—1,100 
—50—1,150 

(Fixed pay of Rs. 380 during the 
period of probation) 


18 

Quality Control 

Officer. 

1 

350—400—30—610—40—730— 
E.B.—45—1,000—60—1,100 

410—30—650—E.B.—45—1,100 
—50—1,150 

(Fixed pay of Rs. 380 during the 
period of probation) 


19 

Chief Executive 

Officer (Colony). 

1 

350—400—30—61 0— 40—730— 
E.B.—45—1,000—50-1,100 
Special pay of Rs. 100 

410—80—650—E.B—45—1,100 
50—1,150 

(Fixed pay of Rs. 380 during the 
period of probation) 

Special pay to continue 


20 

Principal Agricultural 
Officer. 

1 

350—400—30-610—40-730— 
E.B.—45—1,000 -50—1,100 

410-30— 650—E.B.—45—1,100 
-50-1,150 

(Fixed pay of Ra. 380 during the 
period of probation) 


21 

Animal Husbandry 
Offioei. 

1 

350-400—30—610—40-730— 
E.B.—45-1,000—50—1,100 

410—30 -650—E.B—45—1,100 
—50—1,150 

(Fixed pay cf Rs. 380 during the 
period of probation) 


22 

Dairy Development 
Officer. 

1 

35u— 400—30—610— 40—730— 
E.B.— 45—1,000—50—1,100 

410-—30—650—E.B.—45—1,100 
—60—1,150 

(Fixed pay of Rs. 380 during the 
period oi probatic n) 


23 

Superintendent, Poona 
Milk Scheme. 

1 

350- 400—30—610—40—730— 
E.B.-45—1,000—50—1,100 

410—30—650— E.B.—45—1,100 
— 50—1,150 

(Fixed pay of Rs. 380 during the 
period of probation) 


24 

Accounts Officer 

(Mofusail). 

1 

350—400—30—610—40—730— 
E.B.—45—1,000— 60—1,100 

410 -30—650—E.B—45—965 

(Fixed pay of Rs. 380 during the 
period of probation) 

' 

25 

Deputy Controller, 
Milk Accounts. 

1 

350—400—30—610 40 730 

410 30 650 E B 45 965 



E.B.—45—1,000—50—1,100 

(Fixed pay of Rs. 380 during the 
period of probation) 


26 

Deputy Dairy Engi¬ 
neer. 

4 

610- 30- 670—40—890—E.B— 
40—1,070 

410- 30- 650—E.B.—45- 1,100 
-50-1,150 

(Fixed pay of Kb. 380 during the 
period of probe tion) 


27 

Deputy Dairy 

Manager. 

1 

610— 30—730—40—890—E-B.— 
40—1,070 

410- 30—650—E.B—45— 1,100 
—60—1,150 

(Fixed pay of Rs. 380 during the 
period of probation) 


28 

Training Superin¬ 

tendent. 

5 

400—30—610—40—730 
(Two yean probation on Rs. 400) 

410—30-650—E.B—45—830 
(Fixed pay of Rs. 380 during the 
period of probation) 



H 2339—34 
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Dairy Development Department— -contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay 
and special pay 

Recommended scale of 
pay and special pay 

Remark*. 

1 

2 

3 

4 

5 

6 


Oaietted —contd. 

1 

j 

Rs. 

Rs. 


29 

Deputy Engineer 

(Civil). 

10 

32o—2o—500—E.B.—25—575— 

30—635—E.B_30—815 

(Probation on Rs. 300 for two 
years) 

325 -25- 550- 30 -610—E.B.— 
30- 850 

(Fixed pay of Rs. 325 during the 
period of probation) 


30 

Deputy Engineer 

(Electricity). 

1 

325—25—500 -E.B.—25—575— 
30—635—E.B.—30—815. 
(Probation on Rs. 300 for two 
yaws) 

325-25—550—30—610- E.B.— 
30—850 

(Fixed pay of Rs. 325 during the 
period of probation) 


31 

Assistant Executive 
Offioer. 

1 

250—300—15—450— E.B.—20- 
490—25 —690—E. B.—25—815 
(0) 

300—20—460—E.B—20—500— 
25—650—E. B.—30—800 
f Fixed pay of Rs. 280 during the 
period of probat ion) 


32 

Manager, Transport j 
Depot. 

2 

250—300—15—450—E. B_20— 

490—25—690—E.B. 25 815. 

300-20—460- E.B.—20—500— 
95 Ron E p 30 goo 




(C) 

(Probation ary pay of Rs. 250) 

(Fixed pay of Rs. 300 during the 
period cf probation) 


33 

Acoounts Officer 

10 

250—300—15—450—E.B.- 30— 
490—25—690—E.B. —25—815 
(C) 

(Probationary pay Rs. 250) 

340—20—500—25—550—E.B— 
25—650—30—800 
(Fixed pay of Rs. 320 during the 
period of probation) 

(For Officers of the Maharashtra 
Finance and Accounts Service) 


34 

Stores Offioer 

1 

250—300—15—450—E.B.—20^- 
490—25—690—E.B.—25—815 
(C) 

(Probationary pay of Rs. 250) 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixea pay of Rs. 280 during the 
period of probation) 


35 

Dairy Chemist 

1 

250— 300—15—450—E.B—20— 
490—25—690—E. B.—25—815 
(C) 

(Probationary pay of Rb. 260.) 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 300 during the 
period of probation) 


36 

Milk Procurement 
and Distribution 
Offioer. 

3 

250—300—15—450—E.B.—20_ 

490—25—690—E.B.—25—815 
(C) 

(Probationary pay of Rs. 2-50) 

300—20 -460—E.B—20- 500— 
25—650—E.B.—30—800 
(Fixed pay of Re. 280 during the 
period of probation) 


37 

Licensing Offioer 

1 

375—25—550—30—610—E.B— 
30—880 (C) 

(Rs. 375 probationary pay) 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Ks. 280 during the 
period of probation) 


38 

Officer in charge 
Pilot Manure 

Scheme. 

1 

250—270—15—390—E.B.—450 
-20—490—25 -715 
(Probationary pay of Rs. 250) 

300—20—460— E.B—20—500- 
25—650—E.B. -30—800 
(Fixed pay of Rs. 280 during the 
period of probation) 


39 

Assistant Animal 
Husbandry Offioer. 

1 

250—300 15- -450—E.B.—20— 
690—E.B.—2o—815 (C) 
(Probationary pay of Rs. 250) 
(Special pay of Rs. 35). 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 300 during the 
period oi probation) 

(Special pay to oontinue) 


40 

Research Chemist- 
cum- Dairy Bacterio¬ 
logist. 

1 

250—300—15—450—E.B. -20— 
690—E.B.—25—815 (C) 
(Probationary Pay Rs. 250) 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 300 during the 
period of probation) 
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Dairy Development Department —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay 
and special pay 

Recommended scale of 
pay and special pay 

Retnari 

1 

2 

3 

4 

5 

6 


Gazetted —oontd. 


Rs. 

Rs. 


41 

Assistant Manager, 

Pig Breeding Farm. 

' 

2 

250—270—15—390—E.B.—15— 
450—20—490—E.B.—25—715 
(Probationary pay ol Rs. 250) 

300—20—460—E.B—20—500— 
25—650—E.B—30—800 
(Fixed pay of Rs. 280 drning the 
period of 1 raining) 


42 

Assistart Dairy 

Manager, Students 
Dairy. 

1 

250 —270—15—390—E.B.—15— 
450— 20—490—E.B.—25—715 
(Probationary pay of Rs. 250) 

300—20—4tlO—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during the 
period of Training) 


43 

Manager, Cow Unit. 

1 

250—270—15 -390—E.B—15— 
450—20—490—E .B .—25—715 
(Probationary pay of Rs. 250) 

3')0—20—460—E.B—20—500- 
25—650—E.B.- 30—800 
(Fixed pay of Rs. 300 during the 
period of probation) 


44 

Farm Superintendent 
of Palghar. 

1 

250—270—15—390—E.B.—15— 
450—20—490—E.B.—25—715 
(Probationary pay of Rs. 250) 

300—20—460—E.B:—20—5 CO- 
25—650—E.B.—30—800 
(Fixed pay of Rs. 300 during the 
period of probation) 


45 

Prtject Officer 

1 

250—270—15—390—E.B.—15— 
450—20—490—E-B-—25—715 
(Probationary pay of Rs. 250) 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay cf Rs. 300 during the 
period of probation) 


46 

Research Officer 

1 

250—270 -15-390-E.B_15— 

450—20 -490—E.B.—25—715 
(Probationary pay of Rs. 250) 

300—20- 460—E.B—20—500— 
25—650—E.B.—30— 800 
(Fixed pay of Rs. 280 during the 
period of probation) 


47 

Assistant Dairy Deve¬ 
lopment Offioer 

(Technical) Poona/ 
Nagpur. 

2 

250—270—15—390—E.B.—15— 
450—20—490—E.B.—25—716 

300—20 -460—E. B—20—500— 
25—650—E.B—30—800 
(Fixed pay of Rs. 300 during the 
period of probation) 


4S 

Assistant Dairy Deve¬ 
lopment Officer 

(Administra t i o n) 
Poona. 

1 

t 

250—270—15—390—E.B—15— 
450—20 -490—E.B.—25—715 

300-20- 460 —E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during the 
period of probation) 


49 

Dairy Manager, Poona 
Milk Scheme. 

1 

250—270—15—390—E.B—15— 
450—20-49O-E.B.—25—715 

300—20—460—E.B.—20—500— 
25—650—E.B—30—800 
(Fixed pay of Rs. 300 during the 
period ot probation) 


50 

Dairy and Transport 
Engineer. 

1 

250—270—15—390—E.B.—15— 
450—20—490—E.B.—25—715 

i 

1 

i 

300—20—460—E.B.—20—500— 
25—650—E.B.—30-—800 
(Fixed pay ot Rs. 300 during the 
period of probation) 


51 

Milk Procurement 
Distribution Officer 

1 

250—270— 15—390—E.B—15— 
450- 20—490-E.B—25—715 

300—20— 460—E.B.—20—500— 
25—650—E.B.—30— 800 
(Fixed pay of Rs. 300 during the 
period of probation). 


52 

Chief Officer Krishna 
Valley Milk Project - 
Miraj. 

1 

250—270—15—390—E.B.—15— 
450—20—490—E. B.—25—716 

1 

300—20 -460—E.B—20—500— 
25—650—E.B—30-800 
(Fixed pay of Rs.. 300 during the 
period of probation) 


53 


8 

250-270—15—390—E.B.—15— 
450—20—490—E.B.—25—715 

i 

fpm ?r> -j.m KB ?n 500 


Milk Supply Soheme 
Sholapur/Nag pur/ 
Kolhapur/A k o la/ 
Amravati/N a a i k / 
Aurangabad/Dhulia. 

25—650—E.B—30—800 
(Fixed pay of Rs. 300 during ;he 
period of probation) 



H 2339—34 a 
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Dairy Development Department—ccmUi. 


S«rM Designation 
No. 


QateUtd-*- eontd. 

54 Assistant Dairy Deve 
Iopment Commie 
sioner. 


66 Assistant Director .. 


66 Publio Relation 
Offioer. 


67 Labour Welfare 
Offioer. 


68 Land Survey Officer 





69 Additional Land 
Survey Offioer. 


Non-QazetUd 


60 Assistant Labour 

and Welfare Offioer. 

61 Agricultural Officer 

(Dairy Fanning and 
Husbandry). 

62 Dairy Husbandry 

Supervisor. 

63 Overseer 


64 Forester 

65 Field Assistant 

66 Inspector, Sampb 

and Price Control. 

67 Superintendent 

68 Superintendent 



Existing soale of pay 
and special pay 

Recommended soale of 
pay and speoial pay 

4 

5 

Rs. 

Rs. 

250—300—16— 450—E.B.—20— 
490—25—690—E. B. —25—815 
(C) 

(Probationary period 2 years on 
Rs. 25o) 

300— 20—460—E.B.—20—500— 
25—650—E.B.—30—800 

(Fixed pay of Rs. 280 during the 
period of probation) 

250—300—15—450—E.B.—20— 
490—25—690—E.B.—25—815 
(C) 

300—20— 460—E. B.—29—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during the 
period of probation) 

250—300—15—450—E.B.—20— 
490—25—690—E.B.—25—815 
(C) 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during the 
period of probation) 

270—15—390—E.B.—15—450— 
25—550 

Speoial pay Rs. 50 

300—20—460—E.B.—20 -500— 
25—600 

(Fixed pay of Rs. 280 during the 
period cf probation) 

Special pay to oontinue. 

315—15—375 

Special pay @ 20 per oent 

300—20—500 

(Fixed pay of Rs. 280 during the 
period of probation). 

Special pay to continue at the 
fixed rate equal to 20 percent 
of the average of the revised 
scale of pay. 

316—16—375 

300—20—500 

(Fixed pay of Rs. 280 during the 
period of probation) 

270—10- 350 

260—10—290—15—410 

260—10—360 

260— 10—290—15—410 

260—10-350 

260—10—290—15—410 

150—10—300—15—300 (C) .. 

160—10 -290—E.B.—16—380 
(Higher starting pay of Rs. 180 
to Engineering Diploma 

holders) 

130=—4—170 

110—4—150—E.B.—5—200. 

125—5—145—8—185—E.B.—10 
—245 

130—5—150—8—190—E.B.-10 
—270 

160—5—190 (C) 

150— 8—190—10—220—E.B— 
—10—270 

320—20—440 (C) 

260—10—290—15—410 

270—10—350 

260—10—290—15—410 


Remarks. 
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Dairy Development Department'—con td. 


Serial 

No. 

Designation 

No. of 
posts 

Existing soale cf pay ani 
special pay 

Recommended scale of psy 
and special pay 

1 

2 

3 

4 

i 


Non-Gazetted —oontd. 


Re. 

R»# 

69 

Head Clerk-rufn- 

Superintendent. 

8 

250-10-350 (C) 

Speoial pay of Rs. 20 for one 
post. 

200—10—290—15—320 

Special pay to be discontinued. 

70 

Head Aooountant .. 

14 

325—15-400 (C) 

260—15—380— E.B.—20—600 
For persons belonging to Maha¬ 
rashtra Finance and Accounts 
Service. 

71 

Head Accountant .. 

1 

270—10—350 

260—15—380—E.B.—20—500. 
For persona belonging to Maha¬ 
rashtra Finance and Accounts 
Service. 

72 

Head Clerk-earo- 

Aoccuntant. 

11 

270—15—450 (C) 

260—15—380— E.B.—20—500. 
For persons belonging to Maha¬ 
rashtra Finance and Accounts 
Service. 

73 

74 

Head Clerk-enm- 

Accountant. 

Labour Assistant .. 

11 

1 

185—10—245 

190—8—270 (C) 

200—1(4-290— 15—320 

150—8—190—10—220—E.B.— 
10—270 

75 

Establishment Assis¬ 
tant. 

2 

190-8-270 

} 50—8—190—10—220—E.B.— 
10—270 

76 

Senior Purchase 

Assistant. 

1 

145—0—187—E.B.—6—205—8 
—245 (C) 

130—5—150—8—174—E.B.—8 
—190—10-220 

77 

Senior Stock Verifier 

1 

250—15—370—E.B.—15—400- 
20-500 (C) 

2d0—15—380—E.B.—20-500 

78 

Stock Verifier 

(Junior). 

5 

165—10—245—E.B.—15—320 
(C) 

150—8—190—10—230—E.B.— 
10—300 

79 

Senior Auditor 

8 

250—15—370—E.B.—15-400— 
20—500 (C) 

260—15—380—E.B.—20—500 

80 

Auditor 

1 

185—10—245 

200—10—290—15—320 

81 

Stenographer 

1 

250—15—370—E.B.—15—400— 
20—600 (C) 

180—6— 210—8—260—E.B.—10 
—330—E.B.—10—350—15— 
380 

82 

Stenographer 

10 

200—8—280—8—320—10—350 

(C) 

1,80—6—210—8—250—E.B.—10 
—330—E.B.—10—350—15— 
380 

83 

Stenographer 

1 

145—275 (C) 

180—6—210—8—250—E.B.—10 
—330— E.B.—10—350—15— 
380 

84 

Acoountant 

2 

225—15—375 (C) 

200—10—290—15—320 

85 

Aocountant 

4 

185-10- 246 

200—10—290—15—320 

86 

Acoountant 

5 

145—8—185 

150—8—190—10—220—E.B.— 
10—270 


Assistant Aocountant 

4 

190 8 270 (C) 

150—8—190—10—220—E.B.— 




10—270 

88 

Junior Accountant .. 

22 

250—15—295 (C) .. 

200—10-290—15—320 
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Dairy Development Department —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

* 

6 


Non-Oazette'f —contd. 


Rs. 

Rs 


89 

Junior Acoountant .. 

2 

145—8—185 

150—8—190—10—220—E.B.— 
10—270 


90 

Deputy Accountant 

31 

190—8—270 (C) . - 

150—8—190—10—220—E.B.— 
10—270 


91 

Head Clerk 

1 

185—10—225 

200— 10—290—15—320 


92 

Head Clerk 

1 

J85—10—245 

200—10—290—15—320 


93 

Head Clerk 

1 

145—8 —185—10—195 

150—8—190—10—220- E. B.— 
10—270 


94 

Senior Clerk 


165—300 (C) 

150—8 —190—10—220—E.B.— 
10—270 


95 

Senier Clerk 

24 

145—8—185 

150—8—190—10—220—E.B.— 
10—270 


96 

Senior Clerk 

4 

137—8—185 

150—8—190—10—220—E.B.— 
10—270 


97 

Senior Accounts 

Clerk. 


160—295 

150— 8—190—10 —220—E.B.— 
10—270 


98 

Senior Clerk/Acoounts 
Clerk. 

180 

120—5—160—E. B.—6—185—6 
—203—E.B.—6—245 (C) 

Plus Special pay Rs. 20. 

110—4 -150—E.B.—5—200 

Special pay to continue. 


99 

Accounts Clerk 

30 

100—3-130—E.B.—4—170 .. 
Plus Special pay of Rs. 20. 

110—4—150—E.B.—5—200 
Special pay to continue. 


100 

Clerk 

181 

120 5 160 RE *>_185_0 

110 4_150 E B 5 200 


203—E.B.—6—245 (C) 



101 

Junior Clerk 

49 

i nn q i qn t? u ± i n(\ 

J l n a i >!n v, s oop 





102 

Stationery Clerk 


130—4—170 

130—5—150—8—174—E.B.—8 
—190—10—220 


103 

104 

Audit Clerk 

Head Cashier 

i 

100 3 - 13ft KB A 1 70 

110 4 150 EB 5 200 



185—10—245 (0) .. 

Plus Special pay Rs. 30. 

150-8—190—10—220—E.B.— 
10—270 

Speoial pay to continue. 


105 

Head Cashier 


185—10—245(0 .. 

150—8—190—10—220—E.B.— 
10—270 


106 


1 

160_5_175 7 203 E.B. 7 

110—4—150_E.B._5 200 




—245 (C) 

Special pay Rs. 20. 

Special pay to continue. 


107 

Collecting Cashier .. 


120—5—160—E.B.—5—185—6 
203—E.B.—6—245 (C). 

110—4—150—E.B.— 5—200 


108 

Ward Office Cashier 


120 5 160 E.B.—5—185—6 

110—4 150—E.B.—5—200 



—203—E.B.—6—245 (C). 
Special pay Rs. 20. 

Special pay to continue. 


l()q 



137—8—185 

150 8 190 10 220—E.B.— 





10—270 
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Dairy Development Department —contd. 


derial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
speoial pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Non-Oatetitd —contd. 


Rs. 

Re. 


no 

Junior Cashier 


100—3—130—E.B.—4—170 .. 
Special pay Rs. 10. 

110—4—150—E.B.—5—200 
Speoial pay to continue. 


111 

Caahier/Cashier-eum 

Clerk. 

48 

100—3—130—E.B.—4—170 .. 
Special pay Rs. 30. 

120—5—160—E.B.—5—185—6 
203—E.B.—6—245 (C) 

Special pay Rs. 30. 

110—4—150—E.B.—5—200 
Special pay to continue. 

110—4—150—E.B.—5—200 
Special pay to continue. 

■ 

112 

Typist .. 

40 

120—5—160—E.B.—5—185—6 
203—8—245 (C) 

110—4—150—E.B_5—200 


113 

Typist .. 

14 

100—3—130—E.B.—4—170 .. 

110—4—150—E.B.—5—200 


114 

Steno-typist 

I 

145—8—185 

(i) 110—4-150—E.B.—5—200 

Plus Shorthand Allowance 

according to speed lor persons 
borne on the Clerical oadre of 
the Department. 

(ii) 135—5—170—6—188—E.B. 

—6—200—8—240—10— 
270 (For others). 


115 

Steno-typist 

9 

100-3—130-E.B.—4—170 .. 

Vijf 1 

(*) 110—4—150—E.B_5—200 

Plus Shorthand Allowance 

according to speed for persons 
borne on the clerioal cadre ot the 
Department. 

(«») 135—5—170—6—188— E.B. 
—6—200—8—240—10—270 
(For others). 


116 

Clerk typist 

12 

109-3—130—E.B.—4—170 .. 

j 10—4—160—E.B—5—200 j 

1 


117 

Typist-eam-Despat- 

cher. 


100—3—130—E.B.—4—170 .. 

110—4—150—E.B—5—200 


118 

Librarian 

1 

105—4—137—4—165—5—170— 

5—215 

135—5—170—6—188—E.B.—6 
200—8—240—10—270 


119 

Surveyor 

1 

100-3—130—E.B.—4—170 .. 

110—4—150 E.B. 5—200 



Class IV 






Naik 

3 

77—1—87 —1—92 (C) 

80—2—100 


121 

Naik 

1 

70—1—85 

80—2—100 


122 

Peon 

94 

72—1—82 (C) 

7O_i—80—E.B—2—90 


123 

Peon 

59 

65—1—75 

70—1 —80—E.B—2—90 










CHAPTER 85 


FISHERIES DEPARTMENT 

The Fisheries Department was started in 1945 initially as a Section in the 
Department of Industries and later developed into a full fledged Department. The main 
functions of the Department are to develop and utilise the natural fishery resources of 
the State both marine and fresh water and to improve the socio-economic conditions of 
fishermen. The Department is headed by the Director of Fisheries who is assisted^by 
two Deputy Directors and other scientific and technical staff at the headquarters. The 
Department controls 22 fish curing yards, one Fisheries High School, 8 Fisheries schools, 
a well equipped Fisheries Technological Laboratory at Sassoon Dock and several other 
research demonstration and training centres. 

2. The designations of various posts in the Department, their existing pay scales, 
and the pay scales recommended by us for the posts are shown in the appended 
schedule. The considerations underlying our recommendations in regard to the pay 
scales of some categories of posts are discussed in the paragraphs below 

3. Director : 

Prior to the revision of 1962 the post carried a scale of Rs. 1,000—100—1,400 (C). 
In the general revision the scale was revised to Rs. 1,100—50—1,300—E.B.—60 1,600 
100—1.800 (C). The Secretariat Department has now proposed that the scale be further 
revised to Rs. 1,800—100—2,000. The recruitment rule for the post provides for direct 
recruitment of a candidate possessing a M.Sc. or a higher degree in Zoology, practical 
training and experience in various problems connected with development of fishery 
industry and knowledge of Government rules and procedures. We do not think 
that a person possessing these qualifications is likely to be easily available outside the 
Department. Nor do we consider that the pay scale of the post as already revised is 
inadequate for the prescribed qualification or for the Head of a medium size Depart¬ 
ment. Consistent with the principles which we have followed in the case of high 
salaried posts, we do not recommend any upgrading for this post. As the present scale 
is a city scale, a revised mofussil scale of Rs. 1,100—50—1,300—60—1,600 is suggested in 
its place. 

4. Deputy Director : 

The post carries a scale of Rs. 550—650—40—730—45—865—E.B.—45—1,000— 
50—1,10G. The post is filled either by promotion of an Assistant Director or by nomina¬ 
tion from among candidates possessing a post graduate degree in Zoology and practical 
experience of five years. In our opinion the present scale is adequate but the difference 
of Rs. 100 between the fixed pay prescribed for the period of probation and the 
minimum of the time scale should be narrowed down. We accordingly recommend 
a revised scale of R§. 650—45—1,100—50—1,150 (fixed pay of Rs. 600 during the period 
of probation) for the post. 

5. Superintendent of Fisheries ( Offshore) : 

The post cairies a scale of Rs. 450—20—490—25—640—E.B.---30—880 with 
a prevision of higher start of Rs. 550 and is filled by direct appointment of a candidate 
possessing a degree in Mechanical or Electrical Engineering or a certificate of competency 
of I Class awarded by the Ministry of Transport. The post is an isolated one and the 
chances of promotion available to the incumbent in the Department are limited. We 
recommend a revised scale of Rs. 400—25—550—30—640—E.B.—30—820-40 -900 for the 
post and also suggest that the existing provision for the higher starting pay of Rs. 550 
may continue. 



<3. Other Class II Posts : 


Posts of Accounts Officer/Accountant and Statistical Office: are borne on the Finanee- 
and Accounts cadre and Statistical cadre respectively. The revised scales suggested 
by us for those services will apply to these posts. Similarly the revised scale recom¬ 
mended by us for Class II posts in the Buildings and Communications Department wiil 
apply to the post of Assistant Survey Engineer. For all the remaining posts the revised 
standard Class II scale viz. Rs. 300—20—460—E.B.—20—500—25—650- -E.B.—30—800 
(fixed pay of Rs. 280 during the period of probation) is recommended. 

7. Biologist/Biochemist/Pisciculturist : 

The posts of Biologist and Biochemist carry a scale of Rs. 250—400 and are 
tilled either by promotion of Assistant Superintendents or by direct appointment of 
candidates possessing M.Sc. degree in Zoology etc. The post of Biochemist is stated 
to have remained vacant inspite of advertisements. We consider some improvement 
is justified in the pay scale of these posts which are the highest non-gazetted pests 
available for promotion for the lower scientific staff. We accordingly recommend 
a revised scale of Rs. 275—15—470 for these posts. 

8. Senior Research Assistant (Rs. 190—300); Gear Technician (Rs. 225—325) : 

These are promotion posts for Assistant Superintendents though the recruit¬ 
ment rule for the post of Senior Research Assistant provides for direct appointment 
of a candidate possessing a M.Sc. degree in Zoology and research experience of 
3 years. A revised scale of Rs. 200—10—290—E.B.—15—380 is recommended for these 
posts. We also suggest that candidates holding a M.Sc. degree in Zoology be given 
a higher starting pay of Rs. 250 in the recommended scale. 

9. Headmaster; Assistant Superintendent of Fisheries (Rs. 160—290) and Research 

Assistant (Rs. 145—225) : 

These posts costitute the basic administrative-cum-scientific cadre from 
which appointments to higher posts are made by promotion. Persons holding a B.Sc. 
degree in Zoology are directly appointed to these posts. The Department is 
keen to have the scales improved as several posts have remained vacant, and as the 
present scales have failed to attract persons of the required calibre. Having regard 
to all these factors we recommend a revised scale of Rs 170—10—250—E.B.—10—290— 
15—350 for all these posts. 

In the context of improvement of the scale of pay and prospects of promotion of 
Assistant Superintendents, the Department has proposed that the cadre of Assistant 
Superintendents be split up into two grades—a higher grade and a lower graae—the 
posts in the higher grade being redesignated as Deputy Superintendents. These 
Deputy Superintendents are proposed to be placed incharge of fishing vessels and of 
Districts which are held by Assistant Superintendents in an independent capacity 
(there being no Superintendent for these Districts). As the proposed division of the 
cadre will result in changing the present administrative set up of the Department, 
we do not wish to make any recommendation on the proposal. 

10. Supervisor (Rs. 160—290) : 

This post has been recently created on the scale of pay of Assistant 
Superintendent for supervising the work of the fish cannery. The recruitment rule 
provides for promotion from the lower laboratory personnel or direct appointment 
of a candidate having adequate experience in a cannery in a supervisory capacity. We 
recommend a revised scale of Rs. 170—320 for the post 

H 2339—35 
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11. Oil Supervisor (Rs. 150—5—200 C): 

The post is filled by promotion of members of staff at the fisheries Techno¬ 
logical Laboratory having adequate experience in extraction of Shark Liver Oil etc. 
We recommend a scale of Rs. 130—5—170—6—200 for the post. 

12. Senior Laboratory Assistant (Rs. 150—5—200 C) : 

This is a promotion post 1 for the Laboratory Assistants. A revised scale of 
Rs. 135-5—170—0—200 is recommended. 

13. Foreman (Rs. 300—550) 

The post is filled by direct recruitment of candidates having a diploma in 
Mechanical Engineering or First Class Driver’s Certificate of Mercantile Marine 
Department with practical experience of at least 10 years in installation, overhaul and 
repairs to Marine Diesel Engines. He is incharge of Government Service Station and 
has to carry out repairs to engines of the mechanised fishing boats. A long scale 
spreading over 25 years has been sanctioned presumably as the Foreman has no 
prospects of promotion in the Department. We consider that a revised scale of 
Rs. 300—20—400—E.B.—20—500—25—600 would be adequate. ' 

14. Foreman (Refrigeration ) (Rs. 300—550) : 

This post is filled by direct recruitment of a candidate having a diploma in 
Electrical Engineering and adequate experience in Refrigeration Engineering. The 
foreman is in-charge of refrigeration machinery. A revised scale of Rs. 300—20—460— 
E.B—20—500—25—600 is recommended for the post. 

15. Assistant Manager (Rs. 250—10—350 C) : 

The post is filled by promotion of a suitable Class III member of the staff or 
by direct recruitment of a candidate having two years experience in Government or 
semi Government Department. The Assistant Manager is responsible for supervision 
over bulk purchase of fish and its distribution and over the Department’s fish stalls in 
Greater Bombay. A revised scale of Rs. 200—10—290—15—320 is recommended for the 
post. 

16. Inspector ( Fish stalls) (Rs. 145—185) : 

The post is filled by promotion of members belonging to the ministerial cadre 
of the Department. He has to assist the Assistant Manager in his work. A revised 
scale of Rs. 150- -P—190—10—220—E.B.—10—270 is recommended for the post. 

17. Bosum (Rs. 350—10—400) : 

Appointment is made by direct recruitment of a candidate having a Second 
Hand Fishing Mate’s Ticket from the Board of Trade with about 7 years’ experience. 
He is incharge of a trawler and has to supervise navigation and fishing operations. 
The present scale which is a six year scale is rather short and we recommend a revised 
scale of Rs. 350—10—450 for the post. 

18. Senior Artist (Rs. 250—450) : 

The post is filled either by promotion or by direct appointment of a candidate 
having a diploma in drawing and painting and possessing practical experience for five 
years. He has to prepare drawings, posters and models for exhibition etc. A revised 
scale of Rs. 260—15—455 is recommended. 

19. Artist (Rs. 155—215 C) : 

The post is filled by direct appointment of a candidate possessing a diploma in 
drawing and painting. A revised scale of Rs. 135—5—170—6—188—E.B.—6—200—8— 
240—10--270 is recommended for the post. 
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20. Assistant Statistician (Rs. 220—350 C) : 

The post is filled either by promotion or by nomination of a candidate having 
a first Class Bachelor’s degree or a Master’s degree in Statistics, Mathematics etc. We 
recommend a revised scale of Rs. 200—10—290—15—320 for the post. 

21. Inspector ( Statistics ) (Rs. 165—300) : 

The post is filled either by promotion of a Statistical Investigator or by direct 
appointment of a candidate having a Bachelor’s degree ir. Zoology. He has to organise 
and supervise the work of field staff in the collection of statistical information. 
A revised scale of Rs. 170—10—250—E.B.—10—290—15—350 is recommended for the post. 


22. Special pays: 

The following staff is in receipt of special pay for the reasons mentioned against it. 


Designation. 

Amount of 

Reason for the grant of 


special pay. 

special pay. 

Oil Supervisor 

Rs. 25 

For attending to the additional work of main¬ 
tenance of and minor repairs to the machinery 
at Fisheries Technological Laboratory, in 
addition to his own duties. 

Acquarium keeper 

Rs. 10 

For attending to the pump room duty in addi¬ 
tion to his own work. 


As the special pays have been granted in view of specific additional duties we 
recommend their continuance. 

Special pays drawn by Cashier, Clerk-cum-Cashier, and Account Clerks may 
continue. 
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SCHEDULE 


FISHERIES DEPARTMENT. 


Serial 

No. 

Design it ion 

No. cl 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

9 

3 

4 

5 

6 


Gazetted 


Rs. 

Rs. 


1 

Director of Fisheries. 

1 

i, 100—50—1.300—E. B.—GO— 
1,000-100- 1,800 (C) 

], 100—50— 1,300—80—1,600 


O 

Deputy Director of 
Fisheries. 

3 

550—650—40—730—45—865— 
E.B.—45—1 ,(,00-50- 1,100 

S50—45—1,100—50 -1,150 
(Fixed pay of Rs. 600 during the 
period of probation) 


3 

Sen>or Scientific 

Officer. 

1 

550—650—40—730—45—865— 
E.B.—45—1,000— 50—1,100 

6.50—45— 1,100—50—1,150 
(Fixed pay cf Kb. 600 during the 
period of probation) 


4 

Refrigeration! 

Engineer. 

1 

1 

fiSrt 4.0 730 45 S05 

4 =; i inn 50 1 15 c 


E. B. 1-45—1,000—50— 1,100 

(Fixed pay of Rb. 600 during the 
period of probation) 


5 

Survey Engineer 

1 

550—400—30— 610—40—730— 
E.B.—45—1,000-50—1,100 

410—31—650—E.B.—45-1100 
—50—i,150 

(Fixed pay of Rs. 380 during the 
period oi probation) 


6 


6 

3,10 400 30 010 40 730 

410 30 650 EB 45_1100 



Fisneries. 

E. B.—45—1,000- 50—1,100 

—60—1,150 

(Fixed pay of Rs. 380 during the 
period of probation) 


7 

Research Officer 

1 

350—400—30—610—40—730— 
E.B.—45— 1,000—50—1,100 

410- 30- 651—E.B.—45—1100 
-50-1,15? 

(Fixed pay of Rs. 380 during the 
period oi probation) 


8 

Superintendent of 

Fisheries (Off Shore) 

1 

1 

450—20—490—25—640—E.B. - 
30—880 

'1 I'M 

400 -25—550—30—640—E.B.— 
30—820—40—900 
(Fixed pay o e Rs. 400 during the 
j period of probation) 


9 

Assistant Survey 

Engineer. 

1 

250—270—15—390—E.B.—la- 
450—20 -490—E. B.—25— 715 

325—25—550—30—610—E.B.— 
30—850 

(Fixeu pay of Rs. 325 during the 
period of probation) 


10 

Personal Assistant to 
Director. 

1 

250—270—15—390—E.B —15 - 
450—20—490—E.B. —25—715 

i 

300—20—460 —E.B.—20—500— 
25—650—E.B.— 30—800 
(Fixed pay of Rs. 280 during the 
period of probation) 


11 

Recovery Officer 

1 

250—270—15—39„—E.B.—15— 
450- 20 -490—E.B.—25—715 

300— 20—460—E. B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during the 
period of probation) 


12 

Superintendent ol 

Fish? rie s' Fisherie s 
Training Officer. 

14 

250—270—15— 390—E.B.—15— 
450—20 -490—E.B.—25—715 

300- 20—460—E.B.—20—500 - 
25—650—E.B.—30—800 
(Fixed pay of Rs. 2S0 during the 
period of probation) 


13 

14 

Planning Officer 

Assistant Research 
Officer (Fresh 

1 Water Biology). 

1 

9 

250—270—15—390—E.B.—15— 
450—20—490 -E.B.—25—715 

°50 270 15—390 E B 15 

30O—20—460—E.B.- 20—500— 
25 -650—E. B.—30—800 
(Fixed pay of Rs. 2S0 dining the 
period of probation) 

300 20 461! E P. 20- 500 


( 

450 _20—490—E. B.—25—715 

25—650—E. B.—30—800 
(Fixed pay of Rs. 2S0 during the 
period of probation) 
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Fisheries Department —contd. 


Serial 

No. 

Designation 

| No. ot 
posts 

| Existing scale of pay and 

special pay 

Rscommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Gazetted —oontd. 


Rs. 

Rs. 1 


15 

Processing Technolo¬ 
gist, 

1 

•>^n O7o i a 390 e r ir. , 

300 20 460 E B. 20 500 


450 *0 490 E B 05 715 , 

25 650 E.B. 30 800 





(Fixed pay of Rs. 280 during the 
period of probation) 


16 

Superintendent cf 

Fisheries (Technolo¬ 
gy)- 

1 

250—270—15—390—E.B.—15—1 
450—20—49<1— E. B.—25—715 

| | 

i 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during the 
period cf probation) 


17 

Manager, Quick Free¬ 
zing Plant, Cola 
S f orag?s. 

1 

! *> 5 o 070 15 son f b 15 

300 °0 460— E B 20—500 


450—20—490—E.B.—25-715 

25—650—E.B.—30—800 
(Fixed pay cf Rs. 280 during the 
perioc of probation) 


18 


9 

250—270—15—390— E.B.—15— 
450—20— *90—E. B._25—715 

300 20 460 E B 20— 500 




25 -650—E.B.—30—800 
(Fixed pay of Rs. 280 during the 
period of probation) 


19 

Manager 

1 

250—270—15—390—E. B.—15— 
450—20—490— E. B._ 25—715 

’ f} 

300-20-460—E.B.—20- 500— 
25—650—E.B. -30— S00 
(Fixed pay of Rs. 280 during the 
period ol probation) 


20 

Special Officer 

1 

250—270—15—390—E.B.—15— 
450—20—490—E. B._25—715 

300—20—460—E.B.—20— 500— 
25—650—E.B.—39—800 
(Fix“d pay of Rs. 280 during the 
period of probation) 


21 

Statistical Officer .. 

1 

i 

250—270— 15— 390—E.B.—15 —. 
450—20 -490—E.B.—25-715 

300—20'—460—E.B.—20—500— 
25—650—E.B.—30—800 
fFixed pay of Rs. 280 during the 
period of probation) 


22 

Accounts Officer 

Accountant. 


j rtj 1 

950 370 \K ,390 RR 15 

340 90 500 25 550 E B 



450—20—490— E. B.—25—715 

i 

25—650—30-800 
(Fixed pay of Rs. 320 during the 
period of probation) 



Non-Gazetted 


1 



23 

Biologist 

2 

250—10—370-E.B.-10-400 

275—15—470 


24 

Biochemist 

3 

250- 10—370—E.B.—10—400 

275- 15—470 


25 

Pisciculturist .. 1 

2 

240—10- 320—E. B.—10—3'. 0— 
15—400 

275—15—470 

' 

26 

Super intendent 
(Government Fishe¬ 
ries Hign School). 

1 

250-10—400 

275—15—470 


27 

Senior Research 

Assistant. 

2 

190—10—250—E.B.—10 -300 

220—10-290—E.B.—15 -380 
(Higher starting pay of Rs. 250, 
to M. See.) 


28 

Gear Technican 

1 

225—10—325 

220—10 —290—E.B.—15— 380 
(Higher starting pay of Rs. 250 
to M. Scs.) 


29 

Assistant Superin¬ 
tendent of Fisheries 

35 

1 GO—10 -230—E. B.—10—290.. 

1 "0—10—250 — E.B.—10— 290— 
15—3o0 





274 


Fisheries Department —contd. 


Designation No. of 

posts 


Existing tcale of pay and 
speoial pay 


Recommended scale of pay 
and special pay 


Remarks 


Non-Gazetted— contd. 


Head Master 


Research Assistant 


Supervisor 


Oil Supervisor 


Senior Laboratory 
Assistant. 


Laboratory Assistant 


Foreman 


Foreman (Refri¬ 
geration). 

Eleotrieal and Meoha- 




tendent. 

Mechanical Instruc¬ 
tor. 

Foreman Engineer .. 
Mechanic 


Overseer 


Operator for Ioe 
Plant. 


Turner-cum-Shaper. 
Assistant Mechanic. 


Refrigeration Mecha- 


160—10—230—E. B.—10—290 


145—8—185—10—226 


160-10— 230—E.B.—10—290 


150—5—200(0 
(Special pay Rs. 25 p.m.) 

150 -5—200 (0 
(Special pay oi Rs. 25 p.m.) 

91—3—130—E.B.—4—170 


300—10—380—E.B.—10-400— 
E.B.—10—550 

300—10—350—E.B.—10—460— 
E.B.—10—550 

240—10—300-E.B.—15—360 
(Government of India Beale) 

250—10—350 


250—10—350 (C) 
200—10—300 


145—4—165- 


170—10—250—E. B.—10—290— 
15—350 

170—10—250—E. B.—10—290— 
15-350 

170—10—250—E.B.—10—290- 
15-350 

135—5—170—6—200 

(Special pay to continue) 

135—5—170—6—200 

(Special pay to continue) 

110—3—128—4—144—E.B.—4 
—180 

300—20—460—E.B.—20—500- 
25—600 

300—20—460—E.B.—20—500— 
25—600 

250—10—290—15—380 


250-10—290-15—380 


250—10—290—15—380 

■) (*) 200—10—290—E.B.—15— 
380 

(For diploma holders in 
- Engineering) 

(ii) 155—5—170—6—200 
(For others) 


-134—E.B.- 


150—10 -300—E.B.—l 5—360 180—10— 290—E.B.—15—380 

(Engineering graduates to start 
on Rs. 240) 

115—3—130—4—134—E.B.-4 (i) 180—10—290—E.B.—15— 

—158 —380. 

(For diploma holders in 
Mechanical Engineering) 
(ii) 135—5—170—6—200. 

(For others) 

185—5—215 .. .. 170—6—200—8—240 

145-4-165—5—190 .. 155—5—170—6—200 

140 5—175 .. .. 155—5—170—6—200 


145-4-165—5-190 

140—5—175 


Ele o t r i c i a n -cum- 
Mechanic, 



125—5—155—E.B.—7—190 .. 135—5—170—6—200 

117—4—141— E.B.—4—161 .. 125—4—157—E.B.—4—165— 

5—180 

137_4—165—E.B.—5—190 (C) 125—4—157—E.B.—4—165— 

5—180 
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Fisheries Department —contd. 



Designation 



Existing scale cf pay and 
special pay 


Recommended scale of pay 
and special pay 


Remarks 


Non-GazeU*d —contd. 


60 Mechanio 

(Acquarium). 

51 Mechanio 


1 135—4—155—5—170 (C) 


1 105—4—145 


125-4-157—E.B.—4 -165— 
5—180 

125—4-157—E.B.—4—165— 
5—180 


52 Traoer 

53 Shark liver Oil Unit 

Operator. 


54 Maistry 


55 Boiler Attendant .. 

56 Van Driver-cum- 

Cleaner. 


67 Assistant Manager .. 

58 Inspector (Fish 

Stall). 

59 Salesman 


-60 Yard Offioer 

61 Supervisor 

62 Acquarium Super¬ 

visor. 

'63 Field Collector 


64 Bosum 

•65 Assistant Bosum ..'■ 
■66 Tindel ..! 


1 91—3-130—E.B.—4—170 . . 110—4—150—E.B.—5—200 


2 100—3—130—E.B.—4—170 .. 


3 100— 3—130—E.B.—4—151 .. 


1 120—4—148 (C) 

4 120-4—148 (0 

13 100—3—130 

1 250—10—350 (C) 

2 145—8—185 t. 

13 120—5-160-E.B.-5—185—6 

—203—E.B.-6 -245 (C) 

7 100—3—130—E.B.—4—170 .. 

2 100—3—130—E.B.—4—170 .. 

1 125—5—165—8—205 (C) 


2 100-3-115—4—135 (C) 


4 350—10—400 

4 180 

1 165-10- 245 (C) 

2 160 


2 150 


(i) 110—4—150—E.B.—5-200 
(For Secondary School 
Certificate holders ) 

(it) 110—3—128—4—144—E.B. 
—4—180 
(For others) 

HO—3—128—4-136—E.B.—4 
—160 

110—3—128—4—140 

119—3_128—4—140 

110—3—128—4—140 

200-10—290—15—320 

150—8—190—10—220—E.B.— 
-10-270 

110—4—150^-E.B.—5—200 


] 10—4—150—E. B.—5—200 
110—4—150—E.B.—5—200 
110—4—150—E.B.—5—200 


. 90—2—100—3—115—E.B.—3— 
130 

. 350-10-450 
, 150—5—200 
. 150—5—200 
. 150—5—200 
. 150—5—200 


67 Senior Artist 


68 Artist 


69 Assistant Statistician. I 


70 Statistical Assistant . 


71 Research Assistant 
(Statistics). 


1 250—10-340—E.B.—10—360— 260—15—455 

15—450. 

1 155—5—185—E.B.—6-215 1C) 135—5—170—6—188—E.B.—6 

—200 —8—240—10—270 

1 220—10—260 —E. B.—15—3t>0 200-10—290—15- 320 

(C) 

1 165—10—225—10—255—E.B— 150—8—190—10—220—E.B 

15—300 (C) 10—270 

o 145_ 8—185—10—225 .. 150 —8-190—10—220—E.B.— 

10—270 
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Fisheries Department —contd. 


Serial 

Designation 

No. of 

Exis*ing scale of pay and 

Recommended scale of pay 

Remarks 

No. 


posts 

special pay 

and special pay 


1 

2 

3 

4 

5 

6 


Non-Qazetted —contd. 


Rs. 

Rs. 


72 

Coding Assistant 

1 

120—5—160—E.B.—5—185—6 

110—4-150—E.B.—5—200 





—203—E.B.—6—245 (C) 



73 

Inspector (Statistics) 

o 

165—10 -225—E.B.—10 -255— 

170—10—250—E.B.—l 0—290— 



(Statistical 


lo_300 

15-350 



Investigation). 





74 

Statistical Investi- 

6 

145—10—225 

150—8—190- 10—220—E.B. — 



gator. 



10—270 


75 

Fisheries Enumerator 

12 

100—3—130—E.B.—4—170 .. 

110—4—150—E.B.—5—200 


76 

Master Craftsman 

1 

135—5—150—8—190—10—210 

135—5—170—8—186—E.B.—8 



Teacher. 


—E.B.—l 0—31,0 

—250—10—300 


77 

Assistant Teacher .. 

85 

Junior Trained 

Revised scales prescribed for 





50—4—65—2J—70—S.G.— 

Primary Teachers n the Educa- 





2J—90 

tion Department. 





Serior Trained:— 






56—H—65 -2 J—70—S.G.— 






2 J —100 



78 

Craft Instructor 

12 

155 

110 3 128—4 144 E.B. 4 






—180 


70 

Assistant Craft 

2 

120 

100—3—136—4—140 



Instructor. 





80 

Gear Supervisor 

i 

160 (Fixed) 

150—5—200 


81 

Mechanic Driver 

7 

215 (Fixed) 

170—6—200—8—240 


82 

Me chanio-c im-Engine 

2 

150 (Fixed) 

125—4—157—E.B.—4—165— 5 



Driver. 



180 


83 

Deck Rand-cum- 

16 

160 (Fixed) 

150—5—200 



Fisherman. 





84 

Fisherman Expert .. 

4 

180 tFixed) 

150—5—200 


85 

Boatman/Deck hand. 

2 

135 (Fixed) 

100—3—136—4—140 


86 

Office Superintendent 

1 

320—20—440 (C) .. 

260—10—290—15—410 


87 

Superintendent/Plan 

3 

300—15—390—(C) 

200—10—?00_ 15—410 



Supervisor. 





88 

Junior Superintendent. 

- 






Accounts Supervisor 


6 

250—10—350 (C) .. 

200—10—290—15—320 



Superintendent in- 







charge Registry. 

J 





89 

Head of Branch/ 

2 

220-10-300 tC) .. 

200—10—290—15—320 



Supervisor. 





90 

Head Clerk 

2 

195—10—245 

200 _ 10—290—15—320 


91 

Recovery Inspector.. 

7 

220—10—300 (C) .. 

200—10—290—15—320 





195—10 —245 

200 -10—290—15—320 


92 

Inspector 

1 

195—10—245 

200—10—290—15—320 


93 

Senior Clerk 

26 

200—10—280 (C) .. 

150—8—190—10—220—E.B.— 






10-270. 




1 

160—8—200 (C) .. 

150—8—190—10—220—E.B. — 






10—270. 
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Fisheries Department —contd. 


Serial 

No. 

1 

Designation 

2 

No. of 
posts 

3 

Existing scale of pay and 
special pay 

4 

Recommended scale of pay 
e nd special pay 

5 

Remarks 

6 


Non-Gazetted —contd. 


Rs. 

Rs. 


94 

Senior Clerk 

10 

145—8—185 

] 50—8-190—10—220—E.B.— 
10—270 


95 

Olsrk-ciwn-Cashier .. 

1 

145—8—185 

(Speoial pay of Rs. 20 p.m.) 

150—8-190—10—220—E.B.— 
10—270 

(Special pay to continuo) 


96 

Acoountant 

1 

160—8—200—9—245 

150-8—190—10—220- E.B.— 
10—270 


97 

Supervisor 

1 

160—8—200—9—245 

150— 8—190— 10—220—E.B.— 
10-270 


98 

Inspector 

1 

165—10—245 (0) .. 

150—8—190 -10—220—E.B.— 
10—270 


99 

Store-keeper 

1 

160 -10—210—E.B. -10—270 
(C> 

150—8—190— 10—220—E.B.— 
10—270 


100 

Stoio-kseper 

l 

160- 5-190 (0) .. 

] 30—5— 150—8— 174— E. B.—8 
190—10—220 


101 

Store-keeper 

1 

145—4—165—5—190 

130—5—150— 8—174—E.B.—8 
190—10-220 


102 

Junior Clerk,'Cashier. 

1 

110-3—131—4—155—E.B.—4 
175-5-180 
( Plus speoial pay) 

110- 4—150—E.B. -6—200 
(Special pay to continue) 


103 

Junior Clerk 

45 

120—5—160-E.B— 5-185—6 
203— E.B.—6— 245 (C) 

(Special pay <f Rs. 10 for five 
posts) 

110-4- 160-E.B.—5-200 
(Special pay to oontinue) 


104 

105 

106 

107 

Tally Clerk 

Typist 

Clerk-Typist 

Cashier, Clerk-eum 
Cashier. 

24 

9 

4 

3 

6 

4 

100—3—130—E.B.—4—170 
(Special pay of Rs. 10 for two 
posts) 

120—5—160—E.B.—5—185—6 
—203—E.B.—6—245 (C) 

100- 3—130—E.B.—4—170 .. 

120—5—160—E.B.—5—185—6 
—203—E.B.—6—246 (C) 
100—3—130 E.B. 4—170 .. 

120—5—iaO—E.B.—5— 185—6 
—203— E.B.—6—245 (C) 
(Special pay of Rs. 30 for three 
poBts) 

(Special pay of Rs. 20 for one 
post) 

120—5—160 -E.B.—5—185—6 
—203—E.B.—6—245 (C) 

110—4—150—E.B.—5—200 
(Speoial pay to continue) 

110—4— l'O-E.B. 6—200 

110—4-150—E.B.—5-200 

110—4—160-E.B.—6—200 

110—4—150—E.B.—5—200 

110—4—160—E.B.—6—200 
(Speoial pay to oontinue) 


108 

Telephone Operator. 

1 

110—4—150—E.B.—5—200 


109 

110 

Stenographer 

Stenotypist 

2 

1 

190—8—254—E.B.—8—270—10 
—320 (C) 

120—5—160—E.B.—5—185—6 
—203 —E.B.—6—245 (C) 
(Special pay of Rs. 15 p.m.) 

180—6—210 —8— 250—E.B. — 10 
— 330—E.B.—l0—350—15— 
380 

(») 110—4—150—E.B.—5— 

200 

(Plus shorthand allowance 
according to speed for 
persons borne on the 
clerical establishment of 
the Department) 

(ii) 135—5—170—6—188—E.B. 
—6—200—8—240—10— 
270 

(For others) 


111 

Librarian 

1 

160—5—176—7—203—E.B.—7 
—245 (C) 

136 — 5—170—6—188—E.B.—6 
—200—8—240—10—270 
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Fisheries Department— contd. 


Serial 

No. 

Designai i«*n 

No. of 
posts 

Existing seal"! of pay cv.d 
speck;l pay 

id°d scale of pay 
and spt»c 5 n-I pay 

Remark* 

i 

2 

o 

•> 

4 

5 

<) 


Class IV 


Rs. 

Rb. 


112 

Petty Yard Officer .. 

18 

80—2—100—E. B.- 3 115 

90— 2—100— 3-115—E.B.—3- 
130 


113 


1 

120 



L/OOK . . 

130 


114 

Net Maker 

7 

120 

90—2—100—3—115—E.B.—3- 
130 


115 

Baftary 

1 

77—2—97—E.B.—2—107 (C) 

80—2-100—E.B.—2—110 


116 

Manual Assistant .. 

1 

75—2—95—E. B.—2 -105 

80—2—100—E.B.—2—110 



Sales Assistant 

1 


an* 9 inn_ v. b o i jo 






118 

Laboratory Boy 

12 

82—2—102—E.B.—2—112 (C) 

80—2—100—E.B.—2—110 


119 

Machine Operator .. 

2 

82—2—102—E.B.-2-I12 (C) 

80—2—100 -E.B.— 2—110 


120 

Operator 

2 

75—2—105 

80—2—100—E.B.—2—110 


121 

Naik 

2 

77—1—87—E.B.—l—92 (C) .. 

80 2—100 


122 

Acquarium Keeper. 

9 

77—1—87—1 — 92 (C) 

(Special pay of Ra. 10 for one 
post). 

75—1 —80—2-90-E.B-—2— 
100 

(Special pay for one post to 
continue) 


123 

Liftman-cam* 

Watchman. 

4 

77—1—87—E.B.—1—92 (C) .. 

75 —1—80—2—90- E.B.—2— 
100 

. 

124 

Laboratory 

Attendant. 



75—1—80—2—90—E.B.—2— 
100 





125 

Fieldman/Fisherman 

46 

70—l —80-E.B.—1—S5 

75—1—80—2—90—E.B.—2— 
100 


126 

Gardener 

1 

72—1—82—1—92 (C) 

70—1—80—E.B.-2—100 



TV i 


72—1—82 (C) 

65—1—75 

65—1—75 

7n 1 . RO -P! B _ -9. on 



Peon 

Manual Assistant .. 


70 ■ 1 RO ■ -V. B 9 on 


129 

10 

70—1—80- E.B.—2—90 


130 

Hama] 

5 

72—1—82 (C) 

70—1—80—E.B.—2—90 


131 

Watchman 

9 

72—1—82 (C) 

70—1—80—E.B.—2—90 


132 

Kihalasi 

17 

72—1—82 (C) 

70—1—80—E.B.—2—90 


133 

Watchman 

50 

65—1—75 

70—1—80—E.B.—2—90 


134 

Tank Chowkidar 

33 

65—1—75 

70—1—80—E.B.—2—90 


135 

Sweeper 

4 

72—1 —82 (C) 

70—1 —80—E. B.—2—90 


136 

Mazdoor 

38 

72—1—82 (C) 

70—1—80—E.B.—2—90 





65-1- 75 



137 

Attendant 

23 

75 fixed 

70—1—80—E.B.—2—90 
(Subject to the remarks in the 
Chapter on common categ >ries 
of posts) 










CHAPTER 26 


BUILDINGS AND COMMUNICATIONS DEPARTMENT AND IRRIGATION 

AND POWER DEPARTMENT. 

COMMON CATEGORIES OF POSTS. 

The erstwhile Public Works Department at the Secretariat level was bifurcated into 
two Departments viz. Buildings and Communications Department and Irrigation 
and Power Department after the formation of the Maharashtra State in 1960. Between 
themselves, these two Departments control the following establishments: — 

Buildings and Communications Department : — 

(i) Establishments pertaining to territorial charges viz Circles, Divisions and 
Sub-Divisions in charge of Buildings and Communications works. 

(ii) Architect to Government. 

(iii) Chief Ports Officer. 

(iv) Director, Development Department Chawls. 

(v) Electrical Engineer to Government. 

(vi) Superintendent, Parks and Gardens. 

Irrigation and Power Department : — 

(i) Establishments on the territorial charges viz. Circles, Divisions and Sub- 
Divisions attending to irrigation and power works. 

(ii) Maharashtra Engineering Research Institute. 

2. We have separately dealt with the Offices of the Architect to Government, 
Chief Ports Officer, Director, Development Department Chawls, Electrical Engineer to 
Government and Superintendent, Parks and Gardens. The common posts in Buildings 
and Communications and Irrigation and Power Departments are discussed in this chapter. 

3. The designations of various posts, their existing pay scales and revised scales 
recommended by us for them are indicated in the accompanying schedule. Our views on 
a few posts are mentioned below : — 

4. Chief Engineer (Rs. 1,800—2,000) : 

The pay scale for an officer of the Indian Service of Engineers is Rs. 2,375—125— 
3,000 whereas for others it is Rs. 1,800—100—2,000. The Chief Engineers in Sachivalaya 
are also Joint Secretaries to Government. The administrative Departments have 
suggested a revised scale of Rs. 2,500—125/2—2,750 for the posts of Chief Engineer plus 
Secretariat Allowance of Rs. 300 per month for Chief Engineer and Joint Secretary. 

We find that the scale suggested by the Departments is the sanctioned scale of 
an Indian Administrative Service Secretary to Government. 

Since the Chief Engineers are only Joint Secretaries to Government, obviously it is 
not possible to agree to the proposal. Also, since a specific scale has been sanctioned 
for the posts, it is not possible for us to agree to the proposal of granting any Secretariat 
allowance to them. The present scale is the highest scale of Heads of Departments and 
hence' we feel that no further improvement is called for 
H 2r.39—?o« 
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3. Superintending Engineers (Rs. 1,300 — 1,600) . 

The present scale is the highest scale sanctioned for a regional Head of Depart¬ 
ment. We do not therefore consider it necessary to improve this scale. 

Executive Engineer (Rs. 650—1,100) : 

Assistant Engineer (Rs. 370—930) : 

Deputy Engineer (Rs. 300—815): 

Overseer (Rs. 160—360) : 

The pay scales of these posts were improved in the general revision of 1962 after 
taking into account the duties and responsibilities of the posts, the recruitment difficulties, 
prospects of promotions, pay scales of comparable posts under the Government of 
India, etc. We do not, therefore, consider it necessary to revise them further. We 
have now recommended for these posts the nearest standard revised scales evolved 
by us for our proposed pay structure. 

6. Electrical Supervisor (Rs. 150—510) : 

We understand that diploma holders and engineering graduates were given 
mgher starting pay when recruited as Overseers or Electrical Supervisors. They were 
then kept on that pay and allowed increment only after three year’s duty and not 
after one years duty as in case of other employees. This practice, so far as Overseers 
was concerned was discontinued with effect from 1st July 1962 when the revised scales 
were sanctioned. But this practice is still continued in respect of Electrical Supervisors. 
We feel that this practice of stagnation should be discontinued. 

After taking into account the recruitment rules and the existing scale we have 
proposed a revised scale of Rs. 160—10—290—E.B.—15—380—20—400—E.B.—20—500 foi 
the posts with provision of higher start of Rs. 180 for diploma holders and Rs. 240 
tor degree holders. 

7 . Foreman (Rs. 190—320), (Rs. 125—245) . 

These posts are under Superintending Engineer (Mechanical Circle) Poona. The 
Department has stated that the posts in the two different scales were sanctioned at 
different times and were for sometime in different circles. The Department has 
suggested a common revised scale for the post since their duties are alike. 

We feel that the posts are comparable ro Overseers and accordingly suggest a revised 
scale of Rs. 160—380 for the posts with provision for higher start of Rs. 180 for diploma 
holders and Rs. 240 for degree holders. 

8. Surveyor (Rs. 150—300) : 

The post is filled in by promotion of Technical Assistants (who are on work-charged 
establishment in the scale of Rs. 115—170) or by nomination of those who have passed 
Draftsman’s or Surveyor’s course (2 years) of an Industrial Training Institute. The 
Surveyors have represented that they should have the same scale as that of Overseers since 
persons with the same qualifications can be appointed to both the posts. The Administra¬ 
tive Department has stated that the surveyors assist overseers in the Survey, investigation 
and preparation of plans and estimates of projects and supervision of works. Accordingly 
we have suggested the scale of Rs. 160—320 for surveyors as against the scale of 
Rs. 160—380 for overseers. 

9. Sub-Overseer (Rs. 115—190) : 

The Administrative Department has stated that sub-overseers form a technical 
category. Technical Assistants (Scale Rs. 115—170) after passing qualifying examination 
are taken up as sub-overseers. Also, those who have passed Industrial Training Institute 
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course of li years for Draughtsman or Surveyor are directly appointed to the post. 
The Department is, therefore, of the view that the scale for the post should be higher 
than the scale of clerk but lower than that of overseer. We have accordingly recom¬ 
mended a revised scale of Rs. 130—230 for the post. 


10. Computor (Rs. 100—170) : 

Since Secondary School Certificate holders are now appointed to these posts, 
we have proposed a revised scale of Rs. 110—4—150—E.B.—5—200 for the posts. 

It has been represented that Computors do not have chances of promotion and 
hence cadres of computors and clerks may be amalgamated. 

As the scale has now been improved materially, we think that it should now 
meet the grievance of computors. We do not, therefore, wish to make any recommenda¬ 
tion on this representation. 


11 Scientists in Maharashtra Engineering Research Institute : 

The position in regard to pay scales of these posts is indicated below: — 


Designation of the post. Pay scales on 30-6-1962. 


Pay scale on 1-8-1965. 


(i) Senior Scientific Assis¬ 

tant. 

(ii) Junior Scientific Assis¬ 

tant. 

(iii) Chemist 

(iv) Research Assistant ... 


Rs. 200-220—15-400. 

Rs. 150-10—310. 

Rs. 150—10—310. 

Rs. 100—3—140—E.B.—10— 

200 . 


Rs. 300—15—420—E.B.—15— 
450—20—550. 

Rs. 200—10—300—E.B.—10- 
350—15—425. 

Rs. 200—10—360. 


(a) Rs. 160—10—230—E.B.— 

10—290. 

(b) Rs. 195—10—245. 


We find that the pay scales of these posts except that of Chemist have been recently 
improved. 


The Director, Maharashtra Engineering Research Institute has stated that prospects 
of promotion for these scientists are limited. The staff of the institute has represented that 
Government should give due weight to the qualifications of science graduates and post 
graduates working in the institute. The problems referred to the Institute are of difficult 
nature and the problems need advance study, precise knowledge and neat work. The 
research staff has to keep its knowledge upto-date and is also required to tackle the 
problems arising in the fields (i.e. at the time of execution of the works). They have also 
pointed out that while science graduates do research work, they are' not granted any 
special pay but some of the Engineering Officers posted as Research Officers get grade 
pay plus special pay. In their view the science graduates should also get special pay. 
After taking into account the recruitment rules of the posts, the pay scales suggested 
by the' Second Central Pay Commission and the fact that the pay scales of the posts 
have been recently revised we have proposed the following revised scales for posts 
without special pay: — 


(1) Senior Scientific Assistant 

(2) Junior Scientific Assistant 

(3) Chemist 

(4) Rsearch Assistant 


Rs. 300—20-460—E.B.—20—500—25—600. 
Rs. 210—10—290—15—320—E.B.—15—425. 
Rs. 210—10—290—15—320—E.B.—15—425. 
Rs. 170—10—250—E.B.—10—290—15—320 
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12. Special Superintendent (Rs. 430—820) 

This is the highest scale for a non-Gazetted ministerial post. The post had 
been originally sanctioned for the office of Chief Engineer, Koyna Project. We find that 
posts in this scale have thereafter been sanctioned for tne offices of Chief Engineer, 
Defence Project also. 

It is reported that Special Superintendent is for all practical purposes working as 
a Non-technical Personal Assistant, helping the Chief Engineer in administrative matters 
and he co-ordinates work in the office. For this post, we are suggesting the scale of 
Rs. 340—650, which is the highest scale of non-gazetted post of Superintendent proposed 
by us. 

We feel that in view of the description of the duties, it would be desirable to 
redesignate the post as Personal Assistant (Non-technical) to Chief Engineer. 

13. Senior Acounts Clerk (Rs. 145—195), Senior Clerk (Rs. 137—185) : 

We have recommended a revised scale of Rs. 150—8—190—10—220—E.B.—10—270 
for these posts. 

While suggesting a common revised scale for the posts, the Administrative 
Department had proposed that the Senior Accounts Clerk doing accounts work in the 
divisions and sub-divisions may be given special pay of Rs. 20 per month, since the 
accounts work of the department is of a specialised nature. 

We feel that since the pay scale of the post has been substantially improved, special 
pay is not justified. 

14. Miscellaneous Posts : 

At present there are posts both ministerial and technical in the same scale of 
Rs. 100—3—130—E.B.—4—170. Where according to the recruitment rule, Secondary 
School Certificate holders are appointed to the posts, we have now proposed revised 
scale of Rs. 110—4—150—E.B.—5—200. 

For other posts for which Secondary School Certificate is not the minimum 
qualification but which are at present m the scale of Rs. 100—170, however, we have 
proposed a revised scale of Rs. 110—3—128 —4—144—E.B —4—180. 

15. Special Pays : 

At present the following officers of the department are in receipt of special pay 
on the ground that they have to perform arduous and responsible nature of technical 
duties: — 


Designation of the post. Rate of special pay per month. 

I. Posts under Central Designs Organisation. 


1 . 

Suprintending Engineer 

Rs. 200. 

2. 

Executive Engineer 

Rs. 150. 

3. 

Assistant Engineer 

Rs. 80 

4. 

Deputy Engineer 

Rs. 80. 
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Posts unde? Mahtarasiitra Engineering Research Institute-. 

1. Director (Officer of Superintending Rs. 250 subject to the condition that pay 

Engineer’s rank). plus special pay does not exceed Rs. 1,750. 

2. Deputy Director (Officer of Executive Rs. 200. 

Engineer’s rank). 

3. Research Officer (Officer of Executive 20 per cent, of grade pay subject to the 

Engineer’s rank). maximum of Rs. 150 per month. 

4. Assistant Research Officers (Officer of 20 per cent, of grade pay subject to the 

Deputy Engineer’s rank). maximum of Rs. SO per month. 

Other Special pays : 

1. Superintending Engineer (Hydro) ... Rs. 200. 

2. Deputy Engineers in all Circle Offices. Rs. 50. 

3. Deputy Engineer in Technical Exami- Rs. 50. 

ner’s Unit. 

4. Deputy Engineer (Marine Survey Sub- Rs. 30. 

Division). 

5. Overseer (Technical Examiner’s Unit). Rs. 20. 

6. Head Draftsman ... .. Rs. 50. 

Tn out chapter on special pay we have indicated our approach to the question of 
grant of special pays. Our views in regard to special pay to officers mentioned above 
are mentioned below:-' 

16. Special Pay to posts under Designs Organisation . 

We are of the view that the work of officers in the Designs Organisation is 
of specially arduous and responsible nature. We, therefore, recommend that the 
special pay granted to Superintending Engineers, Executive Engineers, Deputy 
Engineers in this organisation may be continued at the existing rates. On the lines 
of the existing special pays the administrative department has proposed that special 
pay may be granted to staff of Designs Division of Koyna Project. We recommend 
that Superintending Engineers, Executive Engineers and Deputy Engineers working in 
the designs organisation at Koyna may be granted special pay at the' rate of Rs. 200, 
Rs. 150 and Rs. 80 respectively. 

Similarly, the special pay pranted at the existing rates to Superintending Engineer 
(Hydro) may also be continued. 

17. Special pay to officers in the Maharashtra Engineering Research Unit : 

We feel that only thbse persons who have scientific bent of mind and aptitude 
for research work would be of use to the institute. The work in the institute would also 
be of a different nature than the normal field work of the officers. In view of this 
and since research work is of great importance, we recommend that the special pay 
at the existing rates may be continued. We understand that some officers working 
as Assistant Research Officers from the Engineering cadre are granted special pay while 
few others though they too are from the Engineering cadre and doing identical work 
are not granted the special pay. We recommend that all these officers may be held 
eligible for the special pay. 



18. Other Special Pay : 

We have separately suggested that* special pay to Deputy Engineer in 
Sachivalaya should be discontinued. In regard to Deputy Engineers working in Circle 
Offices also we are of the view that they do not have to perform more arduous duties 
than those which they would be required to shoulder while working in sub-divisional 
or divisional offices. Therefore, we see no justification for the grant of special pay 
to Deputy Engineers appointed in Circle Offices also. We recommend that these special 
pays may, therefore, be discontinued. 

Similarly special pay granted to Deputy Engineer, Technical Examiner’s Unit and 
Marine Survey, Sub-Division, given on the anology of special pay granted to Deputy 
Engineers in Sachivalaya or Circle Offices may also be discontinued 

Special pay of Rs. 20 per month is granted to Overseer (Technical Examiner’s Unit) 
in view of arduousness of duties in that he has to undertake tours at work sites situated 
at out of the way places, etc. The expenses on tours are required to be met out of daily 
allowance, incidentals, etc. We are unable to recommend the continuance of this 
special pay. 

From the material furnished to us we find that under the Ex-Madhya Pradesh 
Government orders, Head Draftsman electing the Ex-Madhya Pradesh scale of post 
is eligible to draw special pay of Rs. 50 per month. We suggest that this special pay 
may be reviewed in the light of principles laid down by us. 
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Schedule showing (i) all posts under the Chief Engineers, Superintending Engineers, 
Director, Maharashtra Engineering Research Institute, Technical Examiner, 
and (ii) common posts ( e.g. Peons, Clerks, etc.) under all Heads of 
Departments and Offices under the Buildings and Communications 
Department and Irrigation and Power Department. 


Serial 

No. 

Designation 

No. of 
fosfs 

Existing ecale cf pay 
and special pay 

Recommended scale of 
pay and special pay 

Remarks. 

1 

2 

3 

4 

5 

6 


Gazetted 


[ Rr. 

( 

Rs. 


1 

Chief Engineer and 
Joist Secretary to 
Government. 

7 

1,800—100—2,000.. 

1,800—100—2,000 

1 

a 

Superintending Engi¬ 
neer, 

j 48 

1,300—60—1,600 .. 

1,300—60—1,600 


s 

Director, Maha¬ 

rashtra Engineering 
Research Institute. 

! 1 

! 1,300—60—1,600 .. 

Special pay of Rs. 260 subject to 

1 the condition that pay plue 
special pay does not exoeed 
Rs. 1,750. 

1,300—60—1,600 

Special pay to continue on 
present conditions. 


4 

Deputy Director 

Maharashtra Engi¬ 
neering Research 

Institute. 

1 

800—60-1,200 .. 

Pitts speoial pay Rs. 200 

900—50—1,300 

Special pay to continue. 


5 

Executive Engineer, 

326 

650 (6th year)—40—730—45— 
1,000—50—1,100 

650— (6th Year)—45—1,100—50 
1,150 


6 

Assistant Engineer .. 

67 

400—30—6 Id—E.B.-- ■ 40—930. 
(Probationary pay Rs. 370) 

410—30-—650—E.B.—45—-965 
(Fixed pay of Rs. 380 during the 
period of probation) 


7 

Plant Engineer 

1 

400—30—610-40-730 

325—25—550—30—610—E.B.— 
30— 850 

(Fixed pay of Rs. 325 during the 
period of probation) 


8 

Deputy Engineer .. 

1427 

325—25—500—E.B.—25—675— 
30—635—E.B.—30—815 
(Fixed pay of Rs. 300 during the 
probationary period of two 
years) 

325—25—550—30—610—E.B.— 
30—850 

(Fixed pay of Rs. 325 during the 
period of probation) 



Non-Gazetted 



j 


9 

Senior Scientific 

Assistant. 

20 

300—15—420—E.B.—15 450— 
20—550 

300—20—460—E.B.—20—600 
25—600 


10 

Station Superin¬ 

tendent. 

1 

250—12—348—E.B.—12—370— 
15—480—E.B.—16—550 

275—15—425—E.B.—15—630— 
20—570 


11 

Head Draftsman .. 

37 

240—10—300—15—360 ..i 

250—10—290—16—380 


12 

General Foreman .. 

1 

225—15—375 

250—10—290—15—380 


13 

Junior Scientific 

Assistant. 

37 

200—10—300—E.B.—10—350— 
15—425 

210—10—290—15—320—E.B 
15—425. 


14 

Chemist 

1 

200—10—280—E.B.—10—360 

210—10—290—15—320—E.B 

15—425. 


IS 

Laboratory Techni¬ 
cian. 

5 

i 

19d—10—260—E.B.—10—320 

200—10—290—15—320 

i 



H 2339—37 
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Buildings and Communications Department and Irrigation 
and Power Department —contd. 


Serial 

Designation 

No. of 

Ex-'siing icalo of pav 

Recommended scale of 

Remark*. 

No. 


posts 

and apechd pay 

pav and special pay 


1 

2 

3 

4 

5 

6 


Nm-Qazetted —oontd. 


Us. 

Rs. 


16 

Hydrological Invosti- 

3 

200—10—280—E.B.—10—360 

160—10—290—E.B.—15—380 



gator. 



(Diploma holders to start on 






Rs. 180 and Dogree holder to 
start on Rs. 240) 


17 

Foreman/ l.ine Fore- 

49 

190—10—260—E.B.—10—320 

160—10—290—E.B.—15—380 



nun. 



(Diploma holders to start on 






Ra. 130 and Dogree holders to 
start on Rs. 240) 




41 

125—5—145—8—185—E.B.—10 

160—10—290—E.B.—16—380 





£45 

(Diploma holders to start on 






Rs. 180 and Dogroe holders to 
start on Rs. 240) 




1 

230—10—320 

160—10—290—K R 15_380 




(Diploma holders to start on 
Ra. 180 and Degree holder.' to 
start on Rs. 2i0) 




18 

Workshop Foreman. 

1 

200— 5—230— 10—260—K.B.— 

160—10—290—E.B.—15—380 




10—360 (C) 

(Diploma holders to start on 






Rs. 180 and Degree holders to 
start on Rs. 240) 


19 

Draftsman 

226 

150—3—190—10—270 

180—10—290—-E.B.—15—380 
(For Diploma holders in 






Engineering) 

150—8—190—10—220—E.B.— 



Custodian. 


i 

10—270 
(For others) 


20 

1 

165—10—215 

170—8—250 


21 

Model Maker 

1 

165—10—225 

170—8—250 


22 

Overseer 

6,436 

150— 10—300—E. B.—15—360 

160— 10—290—E.B.—15—3 80 





(With higher start of Rs. 160, 

(Diploma holders to start on 





180 and 210 to persons holding 

Rs. 180 and Degroe holders to. 



Divisional Artificer. 


2 years course certificate, D.C.K 
Examination and degreo 

respectively) 

start on Rs. 2a0) 


23 

1 

150—10—300—E.B.—15—360 

160—10—290—E.B.—15—380 
(Diploma holder to start on 







Rs. 180 and Degree holder to 
start on Rs. 240) 


24 

Geological Overseer. 

1 

150—10—300— E.B.—15—360 

160—10—290—E.B.—15—380 
(Diploma holder to start on 






Rs. 180 and Degree holdor to 
start on Rs. 240) 


25 

Soil Classifier/Soil 

16 

160—10—240—E.B.—10—320 

180—I O—2'O—E.B.—l 0—380 

i 


Analyst. 





26 

Electrical Supervisor 

72 

150—12—270—E.B.—12—390— 

160—10-290—E.B.—15—380— 





E.B.—12-510 

20-400—E.B.—20—500 
(Diploma holder to start on 






Rs. 180 and Degree holder to 
start on Rs. 240) 


27 

Meoh&nical Engineer 

6 

160—12—270—E.B.—12—390- 

160—10—290—E.B.—15—380— 





E.B.—12—510 

20—400—E.B.—20—500 
(Diploma holder to start on 
Rs. 180 and Degree holdor to 
start on Rs. 240) 
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Buildings and Communications Department and Irrigation 
and Power Department —contd 


Serial 

No. 

Designation 

No. oi 
posts. 

Existing scale of pay 
and special pay 

Recommended scale ul' 
pay and spe cial pay 

{ 

Remarks., 

j 

1 

4> 

3 

4 

.... . 

5 

6 . 


Non gazetted —contd. 


Re. 

li 

Rs. 


28 

Surveyor 

197 

150—8—190—10- 220—E.B-— 
10—300. 

160—10—270—E.B.—10—290— 
15—320 


29 

Sanitary Sub-Inspec¬ 
tor. 

2 

137—4—165—E.B. 5 205 .. 

145—4—165—6—185—E.B.—5 
—225 


30 

Photographer 

1 

160— 8—200—9—245 

150-8—190—10—220—E.B.— 
10—270 




1 

165—10—225 

150—8—190—10—220—E.B.— 
10—270 


31 

Head'Mster Repairer. 

3 

137—8—185 

1 50—5—190—E.B.—5—200— 6 
—230 


32 

Senior Assistant 

Meonanic. 

9 

135—5—180 

145—4—165—5—180—E.B.—6 
—210 


S3 

Sbift : Engiueer 

35 

115—5—145—8—160-E.B.—8— 
185—10-245 

130—5—150—8—190—E.B.—10 
—270 


34 

Filter Inspector 

6 

115—5—145—8—169—E.B.—8 
—185—10—245 

130—5—150—8—190—E.B.—10 
—270 


35 

Inspector (Distribu¬ 
tion 1 ). 

3 

115-5—145—8-169- E.B.—8 
—185—10—245 

130—5—150—8—190— E.B.—10 
-270 


33 

Head Laboratory 

Assistant. 

7 

137—4—165—5—170 

130—5—160—8—174^-E.B.—8 
—190—10—220 


37 

Electrician 

r 

130—5—145—5—160 

145—1—165— 6—180- E.B.—6 
—210 




<* 

137—-f—165—5—190 

145—4—165—5—181—E.B.—5 
—210 




4 

125- 4—157—K.B.- -4—165-5 
—ISO 

145—4—165—5-180- E.B.—5 
—210 


38 

Senior Survey 

Assistant. 

14 

125-4- ) 45—15.B. -5—180 .. 

145- 4—165—5-180—E.B.—6 
—210 


39 

Assistant Draftsman. 

277 

Ili5_5—155—E.B.-5-19C .. 

(Rs. 125 for qualified) 

130—4 —150—5—175—E.B.—5 
—200—6—230 


40 

Sub-Overseer 

1,087 

115—3- 130—E.B.- 4— 150— 5 
—190 

13C—4—150- 5—175— E.B.—5 
-200—6—230 





1 or. 3 .139 F. R — 3_1 .no fi 1 

iso 4 i.nn n i 7 n_ kb r 



Operator. 


—160- E.B.—5—19C 

—209—3—^30 


42 

Techtuca! Assistant.. 

i9 

115-3-130—E.B.—4—150 .. 

125—4—165 



Maisti y/MaUtr v-cuni- 
Plutnbei/Lie 1 u c < cl 
Plumber. 


inn 3 .iso. fh _4_ 170 

110 3 12K 4 144 K R 4 




9) _3—HO-KB—4—150 .. 

— 180 

1 10—3 -128—4-144—E.B.- 4 
— 180 




131 

100—3—130—E.B.—4—160 .. 

110 3—128—4—144— E.B.—4 
-180 





inn Tin p w n. 14.R 

iin ft loo a iaa B 4 






—180 



H 2339—37o 
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Buildings and Communications Department and Irrigation 
and Power Department —contd. 


Serial 

No. 

Designation 

Nc. of 
posts 

Existing seal ■ of pay 
and apeoial pay 

Recommended scale of 
j>ay and special pay 

Remarks. 

1 

2 

3 

4 

5 

6 


Non-Oateikd —contd. 


Rs. 

Rs. 


44 

Junior Survey 

Assistant. 

21 

100—3—130—E. B. —4—170 .. 

110—3 128—4—144—E.B.-4 
—180 


45 

Guide 


i An Q 19ft "R A. 17n 

110 3 128—4_144 E.B.—4 

. 



—180 

: 

46 

Water Rate Collector. 

20 

100 3 130 E.B.—4—170 .. 

110—3—128—4—144—E.B.-4 
—180 


47 

Water Level 

Observer. 

18 

100—3—130—E.B.—4—170 .. 

110—3—128—4—144-K.B.—4 
—180 


48 

Signaller 

76 

91—3—130—E.B.—4—170 .. 

110—3—128—4—144—E.B.-4 
—180 


49 

Measurer 

274 

91—3—130—E.B.—4—170 .. 

110—3—128—4—144—E.B.—4 
—J80 


50 

Meohanic/J u n i o r 
Assistant Mechanic/ 
Boring Mechanic. 

6 

10 

125—4—145 5- 160 

105—4—133-E.B.-4-181 .. 

125—4—157—E.B.—4 -165—5 
—180 

125—4—157—E.B.—4— 166 —5 
— 180 




19 

100—3—130—E.B.—4—150 .. 

125—4—157 E.B.—4 165—5 
—180 




6 

125—10—165 

125 4—157 E.B.—4 165 5 
—180 




1 


195 * 157 V.H-d- 1 ft 5—5 





—180 


51 

Steam Road Roller 
Driver. 

19 

115—5—150 

125 -4—157- E.B.—4—165—5 
—180 


52 

Driver (Veehicle) or 
Mack Driver. 

66 

105—4—145 

110 -3—128—4—144-E.B.—4 
—180 


53 

Driver (Pump and 
Engine). 

47 

105—4—145 

110—3— 1 28—4—144—E.B.—4 
—180 


54 

Driver 

45 

100—3—130—E.B.—4—150 .. 

110—3 128—4—144—E.B. -4 
—180 


55 

Fitter 

147 

100- 3—130-E.B.—4—150 .. 

110—3—128—4—136—E.B. —4 
-160 


56 

Turner 

2 

100—3—130—E.B.—4—150 .. 

110 3 128—4 136—E.B. 4 
—160 


57 

Boring Fitter 

25 

100—3—130—E.B.-4—150 .. 

110—3—128—4—136—E.B.—4 
—160 


58 

Fitter Mechanic, 

Auto Mechanic, 

Diesel M ichanic. 
Meter Repairer, 

Pump Operator, 

Boiler Attendant, 
Crusher Driver, 

Pump Driver, Head 
Fitter, J unio r Fitter, 
Turner, Black Smith, 
Moulder, Voider, 
Senior Carpenter. 

31 

100—3—130—E.B.—4—160 .. 

110—3—128—4—136—E.B.—4 
—160 
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Buildings and Communications Department and Irrigation 
and Power Department —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Non-OazetUd —contd. 


Rs. 

Rs. 


59 

Welder 

2 

100—3—130 

110—3—128—4—140 


60 

Operator 

61 

100—3—130 

110—3—128—4—140 


61 

Ambulance Driver .. 

2 

100—S—130 

110-3—128-4- 140 


62 

Switch Board 

Operator. 


inn * ha 







63 

Lineman 

163 

100—3—130 

110-3—128-4- 140 


64 

Filter Attendant .. 

4 

100—3—130 

110-3—128—4—140 


66 

Attendant 

17 

100—3—130 

110-3—128—4—140 


66 

Assistant Photo¬ 

grapher. 

1 

100—3—130 

110—3—128—4—140 


67 

Assistant Inspector. 

1 

91 3 13 ft—KR -4 160 

inn a lan_ww a nrt - 4 




—160 


68 

Meter Reader 

36 

9l—3—130—E.B.—4—150 .. 

100—3—130—E.B.—3—136—4 
—160 


69 

Artisan Grade I 

3 

115—3—130—4—160 .. 

100—3—130—E.B.—3—136—4 
—160 


70 

Artisan Grade II .. 

6 

91 — 3 — 130 —E.B.—4 —150 .. 

100—3-130-E.B.—3—136-4 
—160 


71 

Canal Inspector 

371 

91—3—130 

100-3—136—4—140 




2 

91—3—130—E.B.—4—170 .. 

100-3—136—4—140 


72 

Sectional Inspector 

6 

100—3—130 

110-3—128-4—140 


73 

Black Smith/Moulder 

6 

91—3—130 

100—3—136—4—140 


74 

Wireman 


91—3—130 

100—3—136 —4—140 


75 

Plumber 

7 

91—3—130 

100-3—136-4—140 


76 

Chlorinator 

3 

91—3—130 

100—3—136—4—140 


77 

Plumber-eum-P u m p 
Attendant. 

1 

91—3—130 

100-3—136-4—140 


78 

Binder 

1 

91—3—130 

100—3—136—4—140 


79 

Delivery Clerk 

1 

1 1 1—3—120—4—148 (C) 

100—3—136—4—140 


80 

Painter 

15 

80—2—100—E.B.—3—116 .. 

90—2—100—3—115—E.B.—3— 
130 


81 

Carpenter 

35 

80——2—100—E.B.—3—116 

90—2—100—3—115—E.B.—3— 
130 



Polishman 

1 

sn 9 10ft- 'RR-..3 1I/» 

on 9. 1 Aft <1 T1 K- "Hi R a— 




130 


83 

Mason 

20 

80—2—100—E. B.—3—115 .. 

90—2—100-3—115—E.B.—3— 
130 


84 

Fitter 

15 

80—2—100—E.B.—3—115 .. 

90—2—100—3—116—B. B.—3— 
130 
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Buildings and Communications Department and Irrigation 
and Power Department —eontd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale cf pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Not t- Gazetted —contd. 


Rs. 

Rs. 


86 

Amin 

63 

80—2—100—E.B.— 3— 115 .. 

90—2—100—3—115—E.B.— 3 — 
130 


80 

Fireman 

44 

75—2—95—E.B.—2—105 

80—2—100—E.B.—3— 115 


87 

Special Superin¬ 

tendent. 

1 

430—30—610—E.B.—40—730- 
45—820 

340—20—600—E.B.—25- 660. 
Post to be redesignated as 
Personal Assistant to Chief 
Engineer (Non-Tochnical) 


88 

Superintendent 

4 

330—15—420 

300—15—375—20—475 


89 

Superintendent of 

Stores. 

1 

310—15—400 (C) .. 

260—10—290—16- 410 


90 

Manager, M.L.A.’s 

Hostel. 

1 

250—15—370—E.B.—15—400— 
20—500 (C) 

260—15—380—E.B.—20- 500 


91 

Assistant Manager,] 
Majestic Hotel. 

1 

230—10-330—E.B.—l 0—360— 
15—450 (C) 

210—10—290—15—320— E.B.— 
15—425 


92 

Manager, Bandra 

Quarters. 

1 

180—10—230—E. B_15—400 

(C) 

160—10— 290— E.B.-15—380 


93 

Circle Head Clerk .. 

35 

270—10—350—15—380 

260—10—290—15—410 


94 

First Clerk 

32 

195—10—245 

200—10—290—15—320 


96 

Divisional Head 

Clerk. 

196 

185—10—235 

200—lo—290— 15-320 


96 

Superintendent of 

Stores. 

1 

150—10-200--15—276 

200- 10—200—15-320 


97 

Librarian 

1 

220-10—310-E.B.—15—400 

210—10-290- 15- 320- E.B.- 
15—425 

1 


98 

99 

100 

Stenographer 

46 

3 

1 18 

74 

160—6—190—8—230—E.B.—10 
—320—15—350 

200—8—280—E.B.—8 -320—10 
—350 tC) 

120- 4~ 160_F. B 5 900 (('.} 

180—6—2] 0 -8— 250- E. B.—10 
330—E. B—10—350—15— 
380 

180-6 - 210- 8— 250- E. B.— 10 
— 33C—E. B.—10-350—15- 
380 

Post to be abolished. 

170—10—250—E.B— 10—290— 
15—320 


Research Assistant 

] 60—10—230—E.B.—10—290 




4 

195—10—245 

170—10-250— K.B.—10—290— 
15—320 


101 

Senior Accounts (Jerk/ 
Cashier. 

316 

145—8—185—10—195 

150-8—190—10-220- E.B— 
10-270 


102 

Senior Clerk 

1731 

137—8—185 

150—8—190—10-220— E.B— 1 
10—270 

! 



1 

220—10—300 (C) 

150-8—190—10- 220— E.B.— 
10—270 


103 

Senior Receptionist.. 

1 

165-10-225—E.B.—10—255— 
16—300 (C) 

] 50—8—190— 10—220— E. B- 
10—270 


104 

Junior Reoeptionist.. 

1 

137—8—185 

150-8—190—10- 220- E.B— 
10—270 





291 


Buildings and Communications Department and Irrigation 
and Power Department —contd. 


Serial 

No. 

Designs‘ ion 

Nc. of 
posts 

Exist nig soale .if pay and 
special pay 

Reoonttnended scale cf pay 
and special pay 

Remarks 

1 

0 

3 

4 

5 

6 


Non-Gaz'-Ued— contd. 


Rs. 

Ra. 


105 

Statistician 

17 

139 —159 —8—190—E.B.—10 
—270—E.B.—10—320 

150—8 -190—10— 220 —E.B.— 
—10—270 


106 

Statistical Assistant 

o 

160—8—190—10—270 

150—8—190—10—220—E.B.— 
10—270 




2 

130—5-150 -8—190-10—300 

150 8 190 10 220 E.B. 




t 

10—270 


107 

Water Rate Superin¬ 
tendent. 

3 

160-9-205 

157-8—190- 10—220—E.B.— 
10—270 


108 

Storekeeper 

171 

145—8—185—10—195 

159_8—190—10—220—E.B.— 
10—270 


109 

Computer 

249 

100-3—130—E.B.—4—170 .. 
(For Secondary School Certificate 
bolder) 

j 91—3-130-E.B.—4—150 .. 

! (For others) 

110—4—150—E.B_5—200 

110-4-1 f 0—E. B.— 5— 200 


110 

Tracer .. 

1190 

190—3-130-E.B.—4—170 .. 

110 —4 -150—E.B.—5-200 


111 

Libiarian 

1 

1 

105-4-137—4—165-5—170- 

8—215 

135—5—170—6—188—E.B.- 6 
—200 —8—240—10— 270 
(For Secondary School Certifi¬ 
cate holder with diploma) 


112 

Assistant Librarian 

1 

115— 5—145—8—169—E.B.-8 
186—10—245 

135— 5— 170—6— 188 —E. B.—6 
. .200— 8—24P—10- 270 
(For Secondary School Cartifi- 
cate holders with diploma) 


113 

Accomodation 

Inspeotor. 

1 

100—5—190 (C) .. 

1 QH *5 ■ 1 nfi ft 174. V. R ft ! 


190— io— 220 ! 


114 

Daftar Karkoon 

166 

f 100—3—^130—E.B.—4—170 .. 
1 9i_3_13<'—E.B_4—170 

110—4—150—E.B.—5—200 
(Minimum qualification for 
future recruit will bo Secon¬ 
dary School Certificate) 


115 

Junior Clerk 

3,533 


no a inn E R —5 20ft 



(Minimum qualification for 

future recruit* will be Secon¬ 
dary School Certificate) 




22 

120—5—160—E.B.—5—185 - 
—203—E.B.—6—245 (C) 

110—4—150 E.B.—5—200 
(Minimum qualification for 

future recruit- will be Secou 
dary School Certificate) 


116 

Store Clerk 

4 

100—3—130—E.B.—4—170 .. 

110—4—150—E.B.—5—200 
(Minimum qualification for 

future recruit- will be Secon¬ 
dary School Certificate) 


117 

Record Keeper 

2 

100—3—130 

110—4—150—E.B.—5—200 
(Mi iimum qualification for 

f iture recruits will be Secon¬ 
dary School Certificate) 




2 

100—3—130—E.B.—4—170 .. 

1 

11 o—4—150—E.B,—5—200 
(Minimum qualification for 

f jturo recruit i will bo Secon¬ 
dary School Certificate) 
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Buildings and Communications Department and Irrigation 
and Power Department —contd. 



Designation 



Existing scab of pay and 
special pay 


Reocmmended scab of pay 
and special pay 



Non-Oazetled —contd. 


118 Delivery Clerk 


119 Bin-Card Clerk 


120 Sectional Karkoon 


121 Master Karkoon 


122 Ledger Karkoon 


123 Works Karkoon 


124 Reservoir Karkoon 


126 Karkoon 


1 100—3—130—E.B.—4—170 


32 100—3—130—E.B.—4^-170 


65 100—3—130—E.B.—4—170 

(For qualified). 


91—3—130— E.B.—4—150 
(For non-qualified). 


97 100-3—130—E.B.—4—170 

(For qualified.) 


91—3—130—E.B.—4—160 
(For non-qualifiod). 


1 100-3—130-E.B.—4—170 

' (For qualified). 


91— 3—130—E.B.—4—150 
(For non-qualified). 


1 110—3—130—E.B.—4—170 

(For qualified). 


91— 3—130—E.B.—4—160 
(For non-qualified.) 


1 100—3—130-B.B.—4—170 

(For qualified). 


91—3—130—E.B.- 
(For non-qualified). 


625 91—3—130—E.B.- 


110—4—150—E.B.—5—200 
(Minimum qualification for fu¬ 
ture recruit will be Secondary 
School Certificate) 

110—4—150— E.B.—5—200 
(Minimum qi alificaticn for fu¬ 
ture recruits will be Secondary 
School Certificate) 

110—4—150—E.B.—5—200 
(Minimum qualification for fu¬ 
ture recruit will be Secondary 
School Certificate) 

110—4—150—E.B.—5—200 
(Minimum qualification for 
future recruits will be Secondary 
School Certificate) 

110-4— 150— E.B.—5—200 
(Minimum qualification for! 
future recruits will be Secondary' 
School Certificate) 

1 ] o—4—150—E.B.—5—200 
(Minimum qualification for 
future recruits will be Secon-, 
dary Sohool Certificate) 

] l o—4—150—E.B.—6—200 
(Minimum qualification for 
future recruits will be Secon¬ 
dary School Certificate) 

110—4—150—E.B.—5—200 
(Minimum qualification for 

future recruits will be Secon¬ 
dary School Certificate) 

110—4—150—E.B.—5—220 
(Minimum qualification for 
f <tu r > recru its will be Secondary 
School Certificate) 

110—4—150—E.B.—5—200 
(Minimum qualification for 

f .ture recruits will be Secondary 
School Certificate) 

110-4—150—E.B.—5—200 
(Minimum qualification for future 
recruits will be Secondary School 
Certificate) 

110—4—150—E.B.—5—200 
(Minimum qualification for 

future recru its will be Secondary 
Sohool Certificate) 

110—4—150—E.B.—5—200 
(Minimum qualification for 

future recruits will be Secondary 
Sohool Certificate) 
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Buildings and Communications Department and Irrigation 
and Power Department —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Exist ing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

o 

.3 

4 

5 

6 


Non-Oatetted —contd. 


Rs. 

Rs. 


126 

Time-keeper 

3 

91—3—130—E.B.—4—160 

110—4—150—E.B.—6—200 
(Minimum qualification for 
future recruits will be Secondary 
School Certificate) 


127 

Qauge Karkoon 

16 

91—3—130—E.B.—4—160 .. 

110—4—150—E.B.—5—200 
(Minimum qualification for 
future recruits will be Secondary 
School Certificate) 


128 

Statistical Assistant 

3 

100—3—130—E.B.—4—170 .. 

110—4—150—E.B.—6—200 


129 

Assistant Storekeeper 

100 

1AO a _F T» a _770 






130 

Steno-typist 

21 

100—3 130—E.B.—4—170 .. 
Plus Shorthand Allowance 

(i) 135—5—170— 6—188—E.B. 

6—200—8—240—10— 270 
(For direct recruits). 




l 

120—5—160—E.B.—6—186- 6 
—203—E.B.—6—245 (C) 

Plus shorthand allowance 

(it) 110-4—160—E.B.—5—200 

(Plus Shorthand Allowance for 
those borne on theDepartmental 
cadre) 


131 

Typist 

393 

100—3—130—E.B.—4—170 .. 

110—4—160—E.B.—6—200 


132 

Cashier .. 

1 

130—4—170 

Plus special pay 

110—4—150—E.B.—6—200 

Plus Bpecial pay 


133 

Laboratory Assistant 

27 

100—3—130—E.B.—4—170 .. 

110—4—160—E.B.—6—200 


134 

Junior Laboratory 
Assistant. 

26 

100—3—130—E.B.—4—160 .. 

110—4—160—E.B.—5—200 


136 

Telephone Operator 

1 

100—3—130—E.B.—4—170 .. 

110-4—160—E.B.—6—200 














136 

Telephone Attendant 

1 

91—3—130 

100—3 136—4—140 



Class IV. 





137 

Liftman 

16 

87—2—107 (C) 

90—2—110 





75—1—80—2—90—E.B.-2— 
100 

90—2—110 


138 

Daftary 

169 

70—1—80—E.B.—2—100 

80—2—100—E.B.—2—110 


139 

Havaldar, Gatekeeper 

2 

87—2—107 (C) 

90—2—110 


140 

Naik 

122 

70—1—80—E.B.—1—85 

80—2—100 




2 

77—1—87—B.B.—1—92 (C) 

80—2—100 


141 

Head H&mal 

2 

77—1—87—KB—1—92 (C) .. 

80—2—100 





70_1 80 E B 1 85 

80—2—100 

76—1—80—2—90 —E.B.—2— 
100 


142 

Telephone Operator. 

10 

70-1—80-E.B.—1—85 


143 

Keyman 

69 

70-1—80—E.B.—1—85 

75—1 —80—2—90— E.B.—2— 
100 



H 2339—38 
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Buildings and Communications Department and Irrigation 
and Power Department —cpntd. 


Serial 

No. 

1 

Designation 

2 

No. of 
posts 

3 

Existing scale of pay and 
special pay 

4 

Recommended scale cf pay 
and speoial pay 

6 

Remarks 

144 

Class I V—eontd. 

Nalla-Keeper 

16 

Rs. 

70—1—80—E.B.—1—85 

Rs. 

75—1 —80—2—90— E. B.—2— 


145 

Mukadan 

160 

70—1—80—E.B.—1-85 

100 

75—1—SO—2—90—E.B.—2— 


146 

Pump Attendant 

93 

■ 

70—1—80—E.B.—1—85 

100 

75—1 -80—2- 90—E.B.—2— 


147 

148 

Oilma n 

Mali 

70 

46 

70—1 - 80—E.B.—1-85 

70—1 —80—E. B.—1 —85 

100 

75—1—80—2—90—E.B.—2— 

100 

75—1—80 —2 — 90—E.B.—2— 


149 

Khalashi 

2 

70—1—80—E.B.—1—85 

100 

75—1 —80 -2- 90—E.B.—2— 


150 

Tapali 

55 

70—1—80-E.B.—1- 85 

100 

75—1 - 80—2- 90—E.B.- 2— 


151 

Swoop* T 

5 

70—1—80-E.B.-1—85 

100 

75—1 -80—2—90—E.B.-2— 


162 

163 

Darwan ; Moaaiuon ; 
Car.-taker ; Sluice 

Keeper; Gauge 

Reoorder; Moulder, 
Measurer; Khan, 

sama. 

Patkari 

267 

70-1—80—E.B.—1- 85 

65—1—76 

100 

75—1—80-2—90—E.B.-2- 
100 

70—1—80—E.B.—2-90 


154 

Sluice Keeper 

41 

65—1—75 

70-1- 80—E.B.—2- 90 


156 

Lineman 

23 

65—1—75 

70—1—80—E.B.—2—90 


166 

Lin? Helper 

28 

65—1—75 

70—1—80—E.B.—2—90 


167 

158 

Boatman 

Peon 

2 

3,886 

65—1—75 

65—1—76 

70—1—80—E. B.—2—90 

70-1—80—E.B.—2—90 


159 

Peon-cum-Laboratorv 

64 

65—1—75 

70—1 _80—E.B.—2—90 


160 

161 

Boy. 

Chowlddar 

Watchman 

1,660 

38 

65—1—75 .. 

72-1-82 (C) J 

65—1—75 

70—1—80—E.B.—2—90 

70l-1—80—E.B.—2- 90 


162 

Turnoock 

1 

65—1—76 

70— I—80—E.B.—2—90 


163 

Turnkey 

1 

65—1—75 

70—1—80—E.B.—2—90 


164 

Khalaahi 

99 

65—1—75 

70-1- 80—E.B.—2—90 


165 

Onal Chowkidar 

42 

65—1—75 

70—1—80—E.B.—2—90 


166 

Valveman 

98 

65—1—75 

70—1 —80—E.B.—2—90 


167 

Bullockman 

1 

65—1—75 

70—1 —80—E.B.—2—90 


168 

Cleaner 

75 

65—1—76 

70—1—80—E.B.—2—90 
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Buildings and Communications Department find Irrigation 
and Power Department —contd. 


Serial 

No. 

1 

Designation 

2 

No. of 
pests 

3 

Existing scale oi pay and 
special pay 

4 

Ri oommmdod soule rf pay 
aod special pay 

5 

Remarks 

6 


Class XV— contd. 


Us. 

Rs. 


i69 

Mazdoor 

1,553 

65—1—75 

70—1—80—E.B.—2—90 


170 

Wireman H;lper 

3 

65—1—75 

70—1—80—E.B.—2—90 


171 

Fitter helper 

2 

65-1-75 

70— 1 —80—E. B.—2—90 


172 

Aujar Operator 

28 

65—1-75 

70— 1 —80—E.B.—2—90 


173 

174 


94 

72 1 82 (C) 

70 1 80 E.B 2 90 


Sweeper 

45 

72—l—82(C) 

70—1—80-E.B.—E- 90 


175 

176 

Treasury Guard 

Room Boy; Peon- 
cum- Fermprinter. 
Sweeper ; Labora¬ 
tory Bearer ; 

Waterman Laskar ; 
Assistant 1 arwan; 
Ha’nal; Messman. 

1 

41 

65—1—75 

65—1—75 .. "I 

72-1-82 (C) J 

70—1—80-E.B.—2—90 

70—1—80—E.B.—2—90 


177 

Attendant 

1,546 

75 fixr d 

70—1 _80—E.B.—2—90 

Subjeot to remarks in the 
Chapter on Common Categories 
of posts. 



H 2339 -38n 












CHAPTER 27 


ARCHITECT TO GOVERNMENT 

The Architect to Government is a Specialist Officer having statewide jurisdiction, 
so far as the Government Building Programme is concerned. He is responsible for 
designing and Planning Government buildings costing more than Rs. 2 lakhs. He is 
required to check all draft tender papers of building projects costing Rs. 10 lakhs 
or more. Additional responsibilities recently entrusted to the Architect to Govern¬ 
ment are of attending to architectural work relating to defence projects under 
execution on behalf of the Central Government The Architect serves on several 
Committees and Boards. He is assisted by one Deputy Architect, seven Assistant 
Architects in Class I service and two Architectural Assistants in Class II service and 
non-gazetted staff. 

2. The scales of pay proposed by us for the different posts in this Office have 
been shown in the appended Schedule. 

No special comments seem necessary in these proposals except the following.— 

Head Clerk (Rs. 200—270) : 

The Architect has proposed a revised scale of Rs. 320—20—440 for the post. It has 
been pointed out that originally in 1946, the pay scale of Head Clerk was the same 
as that of Head Clerk in Superintending Engineer’s Office i.e. Rs. 220—300. This was 
downgraded to Rs. 150—220 in 1951 as a measure of retrenchment. It is also pointed 
out that due to expansion of office (from *taff of 11 in 1946 to 74 now) the quantum 
of work and responsibilities of Head Clerk have increased considerably. We feel that 
there should be now no objection to sanction the same scale to both Head Clerk in 
Superintending Engineer’s Office and Head Clerk in Architect’s Office. Accordingly we 
have suggested a revised scale of Rs. 260—410 for this post. 

SCHEDULE 


ARCHITECT TO GOVERNMENT 


Serial 

No. 

j Designation 

j No. of 
| posts 

Existing scale of pay and 
special pay 

Reoommended scale of pay 
and special pay 

Remarks 

I 

2 

3 

4 

5 

6 


Gazetted. 


Rs. 

Rs. 


1 

Architect to Govern¬ 
ment. 

1 

1,300—60—1,600 .. 

1,300—60-1,600 


O 

Deputy Architect .. 

1 

1,250—50—1,460 .C) 

1,100 -50—1,400 


3 

Assistant Architect. 

7 

550—30—610—40—730—45— 
820—E.T1.—45 -1,000— 50- - 
1,100 

650—45—1,100—50-1,150 


4 

Architectural ’"Assis- 
tant. 

Non-Gaze tied 

2 

400-20—540—25—615 (0) .. 

325—25—550—30—610— E.B.- 
30—850 

(Fix’d pay of Rs. 32" during the 
period of probation) 


5 

Junior Aichitcctuia! 
Assistant. 

30 

350—10—450 \C} .. 

320—15—410—20—500 


6 

Head Clerk 

2 

200—10- 270 

260—10—290—15—410 


7 

Senior Clerk 

1 

195—10—245 (C) .. 

150—8—190—10—220—E.B.— 
10—270 









CHAPTER 28 


CHIEF PORTS OFFICER 

The ports organisation is headed by the Chief Ports Officer, who is a Mercantile 
Marine Officer. He is assisted by three Ports Officers and three Assistant Port Officers 
and other staff. The organisation is responsible for port development, which implies 
the construction of Docks quays, wharfs, jetties etc. 

2. The designations of the various posts in the Department, their existing pay 
scales and the revised scales recommended by us for these posts are indicated in 
accompanying schedule. Considerations underlying our recommendations in regard to 
the pay scales of some categories of posts are discussed below. 

3. At the outset it may be mentioned that apparently no recruitment rules for 
various posts in the organisation have been framed by Government since nothing about 
it is mentioned by the Department. Government may take steps to frame the recruit¬ 
ment rules for various posts if they have not already been framed. 

4. It has been reported by the Chief Ports Officer that all technical personnel of 
the organisation are engaged in field service, viz. ports, creeks, rivers etc. They are 
exposed to grave risk of health for want of basic amenities such as food, accommodation 
etc. and as such, they may be compensated by grant of a compensatory allowance to be 
named as “ Field Allowance ”. The rate of this allowance proposed by the Chief Ports 
Officer is one-third of the basic pay for the period for which the staff is on field services 
(such concession is granted by the Government of India to the survey staff and Flotila 
staff of the Senior Marine Survey). The officer has stated that recruitment difficulty 
may be met by the grant of this allowance. The staff also would then be kept efficient. 

5. We feel that merely improvement of the scales or grant of an allowance as 
suggested will not affect the recruitment position. One should have a liking for job 
on sea as also physical fitness to stand the conditions at sea. Further, when the 
staff is recruited on the basis of their field duties and responsibilities, it would be 
difficult to justify this extra allowance to these persons as in Government service there 
are several others who have to do field duty. 

6. Ports Officer (Rs. 680—1,200) : 

It is stated that the person must have a Master Marine (foreign-going steam¬ 
ship) Certificate of competancy and experience as commandant of vessels. 

It has been represented that pay scale of comparable officers ir. Port Trust of 
Bombay, Calcutta, Madras and Cochin is Rs. 800—1,750 plus various allowances, and 
that the ports Officer under Gujarat Government draws more pay and allowances. 

These Port Officers are in charge of a group of ports and have a jurisdiction of 
about 125 to 175 miles. It is pointed out that the places at which they work are most 
under developed where minimum comforts and conveniences are lacking, and that they 
have no prospects of promotion. In view of these considerations, a better scale has been 
asked for by the Department for these posts. After taking these factors into account 
and the pay-scales of comparable posts under the Maharashtra Government, we feel 
that a pay-scale of Rs. 700—1,300 is adequate for the post 

Jr has been represented that Port Officer, Redi may be allowed to retain 50% of 
Pilotage fees collected. We feel that this question is not within our terms of reference. 

7. For various ether posts in the organisation, we have proposed revised scales on 
the basis of the existing scales and the pay-scales recommended by us for comparable 
posts. As no recruitment rules appear to have been framed by Government for posts 
in this Department, the precise evaluation of posts becomes difficult. 
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SCHEDULE 


CHIEF PORTS OFFICER 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale or pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

o 

3 

4 

5 

6 


Gazetted 


Its. 

Rs. 


1 

Chief Ports Offioer .. 

1 

1,600 - 100 - 2,000 .. 

1,600—100—2,000 


2 

Marine Engineer 

1 

880—40—1,200 

900-60—1,300 


3 

Pi rts Offioor 

3 

680—50—1,080—60—1,200 

700—50—1,300 


4 

Harbour Engineer .. 

1 

550—30—610 —40—730—45— 
820-E.B. -45-1,000- 50- 
1,100 

650—45—],100—50 -1,150 


5 ' 

Assisi ant Ports 

Officer. 

2 

400—30—610—40— 650—E.B.— 
40—730—45—1,000 

4,0—30—650—E.B. -45—1,100 
oO 1,150 

(Probation pay of Rs. 380.) 


6 

Hydrographic Sur¬ 
veyor. 

1 

400—30—010—40 —730—E.B.— 
45 —1,C00—50— 1,100 

410—30-650—E.B.—45-1,100 
50-1,150 

(Probation pay of Rs. 380) 


7 

Accounts Officer 

1 

270—15—390—E.B.-15- 450— 
20 - 490—E. B,—25 —716 

300—20—430—E.B.—20—600— 

25—650—E. B_30 -800 

(Fixed pay ot Rs. 280 during 
probation period.) 



Nja-Qazctted 





8 

Superinterdent of 

Light. 

1 

250 10 290—K R 1.5 380 

2C0— 15—380—E.B.—20- 500 

i 


E.B.—15—470 


9 

Deputy Hydrographic 
Surveyor. 

1 

270—15—360—E.B_15—450 

260— 15—380—E.B.—20—500 



Deputy Marine 

Surveyor. 

1 

270-15- 360—E.B.—15—450 

260—15—380—E.B.—20—600 


11 

Dredger Master 

3 

250—10—350 

250—10—290l_E.B.—15—380 


12 

Dredger Engineer .. 

3 

260—10—350 

250—10—290—E.B.—16—380 


13 

Port Supervisor 

2 

185—10—235 

200—10—290—15—320 


14 

Boring Operator 

1 

250—10— 360 

250—10—290—E.B.—15—380 


15 

| Crane Operator 

3 

190—10—200—E.B—10—320 

200—10—290—15—320 


16 

Mechanical Overseer 

3 

150—10—300—E.B.—15—360 

160—10—290—E.B.—15—380 
(Diploma holders to start on 
Rs. 180 and degree holders to 
start on Rs. 240) 


17 

18 

Assistant Marine 

Surveyor. 

Sarang .. 

5 

4 

150—10—300—E.B.—15—360 

180—5—190 

160—10—290—E.B.—15—380 

160—5—220 


19 

Engine Driver 

4 

160—5—190 

160—5—220 


20 

Mechanic, 1st Class. . 

1 

145—5—190 

155—5—170—6—200 


21 

Sextant Reader 

12 

120—5-160-E.B.—5—180—8 
—212—E.B.—8—260—10—270 

135—5—170—8—188—E.B.—6 
—?0O_3—240—10—270 


22 

Assistant Port Super¬ 
visor. j 

17 

100—3 130 E.B.—4—170 .. 

110—3—128—4—144—E.B.—4 
— 180 
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Chief ports Officer —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and speoial pay 

1 

2 

... 

3 

4 

5 


Ntm-GavUtd —oontd. 

■ 

Rs. 

Rs. 

23 

Tindel 

| 

100—3—130 -E.B.—4—148 .. 

110—3—128—4—136—E.B.—4 
—160 

24 

Boring Tide Watcher 


91—3—130—E.B.—4—150 .. 

100—3—130—E.B.—3—136- 4 
—160 

25 

Tide Watoher 

Class IV 

B 

91-3 130 E.B.—4—150 .. 

1 00—3 —130—E.B_3—136—4 

—160 

26 

Boring Khalashi .. 

Greaser 


85_2_105 

90_2_100—3—115 

27 

9 

85—2—105 

90—2—100—3—115 

28 

Oilman 

1 

85—2—105 

90—2—100—3—115 

29 

Light Keeper 

2 

70—1 —80— E.B._I_ 8 f 

76 _l_80_2—90_E.B.— 2— 



lOo 

30 

Khalashi 

92 

70—1—80—E.B.—1—85 

75—1—80—2— 90—E.B.—2— 
100 

31 

Deok-hand 

15 

70—1—80—E.B.—1—85 

75-1—80—2—90—E.B. -2— 

— 100 

32 

Assistant Light 

Keeper. 

4 

65—1—7.-. 

70—1—80—E.B.—2—90 


Remarks 

6 







CHAPTER 29 


DIRECTOR, DEVELOPMENT DEPARTMENT CHAWLS. 

There are 207 chawls, with 16,545 tenements, situated at Worli, Delisle Road, 
Naigaum and Sewri in Bombay City. Some of the rooms are allotted rent free to 
Class IV employees of State Government and other rooms are allotted to persons of 
low income group who are required to pay economic rent. 

The Executive Engineer, Presidency Division is in administrative charge of the 
chawls. He is assisted by a Deputy Engineer, designated as Manager and some 
other staff. 

The recovery of rents of rooms is done through Chawl Superintendents. 

The designation of the various posts peculiar to this office, their existing pay scales 
and revised scales recommended by us for these posts are indicated in the accompany¬ 
ing schedule. Considerations underlying our recommendations in regard to the pay 
scales of some of the categories of posts are discussed below : 

2. Director’s Clerk (Rs. 200—280 : C); Examining Cashier (Rs. 185—245); Senior 

Clerk (Rs. 160—270 : C) : 

The posts are promotion posts for Clerks. They are, therefore, akin to the posts 
of Senior Clerks in other departments. We have, therefore, proposed a revised scale 
of Rs. 150—270 for all these posts. 

3. Chawl Superintendent (Rs. 125—245 : C) : 

They are at present on the clerical scale. They arc given rent free quarters. 
They were paid commission on certain basis from the beginning and thereafter on the 
percentage of rent recovery made by each chawl superintendent compared with the 
assessment. The commission varied from Rs. 15 to Rs. 40. This system of payment of 
commission was stopped from 1957. Ihe Director has proposed a revised scale of 
Rs 170—335 for the post whereas the Secretariat Department has proposed that the 
posts should be in Clerk’s scale (Rs. 140—270 : C) but should carry special pay 
of Rs. 50. We feel that the post would be compared to the post of cashier and would 
accordingly suggest that it may be in the scale of Rs. 110—200 with special pay based 
on cash collected. 

4. Sanitary Inspector (Rs. 130—270: C) : 

The proposed scale for Sanitary Inspector in Public Health Department is Rs. 145—4— 
185—5—225. However, considering the fact that the Sanitary Inspectors in this 
Department have to supervise the work of large number of Sweepers and look after 
the sanitation of large number of chawls, we have proposed a revised scale of 
Rs. 130- 5—150—8—190—E.B.—10—270 for these posts. 

5. Special pays : 

The Executive Engineer, Presidency Division gets special pay of Rs. 150 for 
management of the chawls. It has been proposed that the special pay be increased by 
50 per cent. The special pay appears to have been sanctioned for additional duties 
and may be continued at the existing rate only. 

Special pay granted for handling cash may be continued. 
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SCHEDULE 


DIRECTOR, DEVELOPMENT DEPARTMENT CHAWLS 


Serial 

No. 

Designation 

No. of 
posts 

Existing soate of pay ard 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Gazetted 


Rs. 

Rs. 


1 

Director, Develop¬ 
ment Department 
Chawls. 

1 

650—(6th year)—40—730—45— 
1,000—50—1,100 

Special pay of Rs. 150. 

650—(6th year)—45—1,100— 
50—1,150 

Special pay to continue. 


2 

Manager, Develop¬ 
ment Department 
Chawls. 

1 

325—25—500—E.B.—25—575— 
30—635—E.B.—30—815 
(Fixed pay of Re. 300 during 
probation) 

325—25—550—30—610—E.B. 
—30—850 

(Fixed pay of Rs. 325 during the 
period of probation) 



Class III 

; 




3 

Assistant Manager .. 

l 

1 

260—15—350 (C) 

250—10—290—15—350 


4 

Sanitary Inspector .. 

3 

130—5—150—8—190—10—270 

(C) 

130—5—150—8—190—E.B.—10 
—270 


5 

Director’s Clerk 

1 

200—10—280 (C) 

150—8—190—10—220—E.B.— 
—10—270 


6 

Examining Cashier. 

1 

185—6—246 (C) 

Special pay Rs. 30. 

160—8—190—IO—220—E.B.— 
10—270 

Special pay to oontinue. 


7 

Senior Clerk 

1 

160—6—190—8—206—8—270 

(C) 

160—8—190—10—220—E.B.— 
—10—270. 


8 

Chawl Superin¬ 

tendent. 

16 

120—5—160—5—185—6—245 
(C) 

110—4—150—E.B.—5—200 



Class IV 





9 

Sanitary Mukadam 

H 

77—1—87—1—92 (C) 

: 

l 75—1—80—2—90—E.B.—2-—* 
100 
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CHAPTER 30 


ELECTRICAL ENGINEER TO GOVERNMENT 

The department is headed by the Electrical Engineer to Government. The 
jurisdiction of the department extends to the whole State and it carries out advisory, 
administrative, and executive functions. The advisory part consists of advising 
Government on all electrical matters regarding grant and revocation of licenses to 
private companies, scrutiny of condition of supply and miscellaneous charges and 
accounts etc. The administrative part involves supervision of the working of the 
electric supply companies and general enforcement of the statutory provisions including 
those pertaining to electricity duty. 

2. There are two wings in the office of the Electrical Engineer viz. Executive Wing 
and Inspection Wing. The Executive Wing is under the control of the Buildings and 
Communications Department and the Inspection Wing is under the Industries and 
Labour Department. The designations of various posts in the department, their 
existing pay scales and the revised scales recommended by us for these posts are 
indicated in the enclosed schedule. Considerations underlying our recommendations 
in regard to the pay-scales of some posts are discussed below. 

3. Electrical Supervisor , Electrical Sub-Inspector (qualified ) (Rs. 150—510) : 

We understand that diploma holders and graduates were given higher starting 
pay when recrtiited as Overseers or Electrical Supervisors. They were then kept on 
that fixed pay and allowed increment after 3 years’ duty and not after one year’s duty 
as in other cases. This practice as far as Overseers are concerned, was discontinued 
with effect from 1st July 1962, when the revised scales were sanctioned. But the same 
has been continued in respect of the Electrical Supervisors. We suggest that this 
practice of stagnation should be discontinued. For these posts we suggest the revised 
scale of Rs. 160—10—290—E.B.—15—380—20-400—E.B.—20—500 (Higher start of Rs. 180 
for those having a diploma in Electrical/Mechanical Engineering and Rs. 240 for 
Engineering Graduates.) 

4. Chief Auditor (Rs. 350—955) : 

The existing scale shown is the scale of the post in Maharashtra Finance and 
Accounts Service (Class I Junior). This scale has been shown as the present scale of the 
post because at one time' the post had been included in the abovementioned service. 
The Administrative Department has stated that the post is now excluded from the 
Maharashtra Finance and Accounts Service. It will not be, therefore, correct to treat 
the scale of Rs. 350—955 as the scale of the post. The pay scale of the post of Chief 
Auditor, prior to 1962 revision was Rs. 350—785 (C). Therefore, Rs. 400—860 (C) can be 
assumed to be its post—1962 revised scale. On this basis and taking into account the 
duties and responsibilities of the post, we recommend a revised scale of Rs. 410—965 
for the post. 

5. Senior Auditor (Rs. 250—350 C); Junior Auditor (Rs. 160—245 C) : 

The post of Junior Auditor is filled in by nomination from among Bachelors of 
Commerce and the post of Senior Auditor is filled in by promotion. We recommend 
revised scales of Rs. 200—320 and Rs. 150—270 for these posts, on the basis of similar 
scales suggested by us for comparable posts in other department. 



303 


SCHEDULE 

ELECTRICAL ENGINEER TO GOVERNMENT 


Serial 

No. 

Designs t ion 


Existing scale of pay and 
special pay 

1 

2 


4 


Gazetted 


R8. 

1 

Electrical Engineer 
to Government. 

1 

1,300—60—1,600 .. 


Non-Gazetted 



2 

Electrical Supervisor 

68 

150—12-270—E.B.—12—390— 
E.B.—12—510 

(Higher start of Rs. 174 for 
diploma holders and Rs. 246 
for degree holders) 

3 

Electrician 

4 

137—4—165—E.B. 5 190 .. 

4 

Electrician and 

Electric Mechanic. 

4 

137—4—165—E.B.—5—190 .. 

5 

Refrigeration 

Mechanic. 

2 

137—4—166—E.B— 5—190 . . 

6 

Lift Mechanic 

6 

137—4—165—.EB.—5-190 .. 

7 

Head Wireman 

26 

117—4—145—E.B.—4—165— 
E.B.—5—170 

8 

Mechanic 

4 

105—4—133—E.B.—4—161 . 

9 

Clock Repairer 

1 

105—4—133—E.B.—4—161 . 

10 

Armature (Vinder . . 

3 

117—4—145 

11 

Pattern Maker 

1 

117—4—145 

12 

Pnmp Driver 

3 

100—3—130—E.B.-4—150 . 

13 

Pump Attendant .. 

10 

70—1—80—E.B.—1—85 

14 

Assistant Armature 
Winder. 

2 

100—3—130 

15 

Electroplater 

1 

100—3—130 

16 

Lineman 

1 

100—3—130 

17 

Electric Fitter 

2 

100—3—130 

18 

Wireman 

98 

91—3—130 


Class IV 



19 

Cleaner 

4 

85—2—105 (C) 

20 

Oilman 

1 

70—1—80—E.B.—1—85 


Recommended scale of pay 
and special pay 

5 


R8. 

1,300—60—1,600. 


160—10—290—E.B.—16—380— 
20—400—E.B.—20—600 

(Diploma holders- to start on 
Rs. 180 and Engineering 
Graduate to start on Rs. 240) 

145—4—165—6—180—E.B.—6 
—210 

145—4—165—5—180—E.B.—5 
—210 

145—4—165—5—180—E.B.—5 
—210 

145—4—165—5—180—E.B.—5 
—210 

125—4—157—E B—4—165—5 
—180 

125—4—157—E.B.—4—165—6 
—180 

125—4—157—E.B.—4—166—5 
—180 

125—4—157—E.B.—4—165—5 
—180 

125—4—157—E.B.—4—165—5 
—180 

110—3—128—4—136—E.B.—4 
—160 


75—1—80—2—00—E.B.—2— 
100 

110—3—128—4—140 


110—3—128—4—140 
110—3—128—4—140 
110—3—128 4- 140 
100—3—136—4—140 


75—1—80—2—90—E.B.—2— 
100 

75—1—80—2—90—E.B.—2— 
100 


Remarks 

6 


H 2339—390 
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Electrical Engineer to Government —contd. 


Serial 

No. 

1 

Designation 

o 

No. of 
posts 

3 


ELECTRICAL ENG¬ 
INEER (INSPECT¬ 
ION WING) 

Gazetted 


1 

Electrical Inspector. 

5 

2 

Assistant Electrical 
Inspector. 

19 

3 

Electricity Duty 

Inspector. 

4 

4 

Chief Auditor 

Non-Gazettcd 

1 

5 

Electrical Sub-Ins¬ 
pector (Qualified). 

100 

6 

Electrical Sub-Ins¬ 
pector (Non-quali- 
fied). 

46 

7 

Instrument Repairer. 

1 

8 

Superintendent 

1 

9 

Accountant 

4 

10 

Electricity Duty 

Assistant. 

8 

11 

Senior Auditor 

1 

12 

Junior Auditor 

2 


Existing scale of pay and 
special pay 

4 

Ks. 

650—40—730—45—1,000—50— 

1,100 

325—25—500—E.B.—25—575— 
30—635—E.B.—30—815 
(Probationary period of 2 years 
on Rs. 300) 

250—270—15—450—20—490— 
E.B.—25—715 


350—400—30—610—E.B.—40— 
730—45—955 


150—12—270—E.B.—12—390- 
E.B.—12—510 


137—4—165—B.B.—5-190 


100—3—130—E.B4— 170 

385—15 —40 0. -■ 

230—10—300 

210—10—280 

250—10—350 (C) 
160—8—200—9—245 (C) 


Recommended scale of pay 
and special pay 

5 


Rs. 

650—45—1,100—50—1,150 


325—25—650—30—610—E.B — 
30—850 

(Fixed pay of Re. 325 during the 
period of probation) 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 

(Fixed pay of Rs. 280 during 
the period of probation) 

410—30—650—E.B.—45—965. 

(Fixed pay of Rs. 380 during 
the period of probation; 


160—10—290—E.B.—15—380— 
20—400—E.B.—20—500 
(Diploma holders to start on 
Rs. 180 and Engineering 
graduates to start on Rb. 240) 

145-4—165—5—180—E.B.—5 
—210 


110—3—128—4—144—E.B.—4 
180 

300—15—375—20—475 
200—10—290—15—320 
200—10—290—15—320 


200—10—290—15—320 

150—8—190—10—220—E.B.— 
10—270 


Remarks 

6 



CHAPTER 31 


SUPERINTENDENT, PARKS AND GARDENS. 

The organisation, is responsible for planning and establishing gardens and parks 
belonging to the State. It helps the local bodies and the public to plan and build 
new gardens and open spaces. 

2. The Superintendent works under the direct control of the Chief Engineer and 
Joint Secretary to Government (Buildings and Communications Department). The 
gazetted posts in the Department are those of (i) Superintendent, (ii) Assistant 
Superintendent and (iii) Deputy Engineer. 

3. The designations of various posts in the Department, their existing pay scales 
and the revised scales recommended by us for these posts are indicated in the appended 
schedule. Considerations underlying our recommendations in regard to the pay scales 
of some of the categories of posts are discussed below. 

4. Superintendent, Parks and Gardens (Rs. 400—1,100—Probationary pay Rs. 350): 

The post is filled by promotion from among suitable Assistant Superintendents 
or by nomination of a candidate possessing a degree in Agriculture or Horticulture or 
a post-graduate degree in Botany with experience in the management of well-known 
parks and gardens for at least 5 years and administrative experience for at least 3 years. 

In our opinion, the post is comparable to a Class I Officer of the Agriculture 
Department and accordingly, we recommend a scale of Rs. 410—30—650—E.B.—45— 
1,100—50—1,150 (fixed pay of Rs. 380 during probation). 

5. Assistant Superintendent (Rs. 270—715) : 

Appointment to this post is made by promotion from amongst suitable members 
of proved merit in the subordinate service in the Buildings and Communications 
Department and/or Irrigation and Power Department or by transfer of suitable persons 
of proved merit in the subordinate service under Agriculture Department or by 
nomination. He is required to possess a degree in Agriculture or Horticulture or 
a post-graduate degree in Botany of a recognised University with an experience in 
the management of well-known parks and gardens for not less than 3 years. 

He has to assist Superintendent, Parks and Gardens in his work. The Buildings 
and Communications Department has proposed a scale of Deputy Engineer for this 
post. We feel that the post is not comparable to a Deputy Engineer. We have proposed 
a revised scale of Rs. 300 —20—460—E.B.—25—500—25—650—E.B.—30—800 (fixed pay of 
Rs. 3G0 during the period of probation) for the post. 

6. Supervisor (Rs. 240—480) : 

The post is filled by promotion of a suitable Agricultural Overseer working in 
Parks and Gardens or by nomination of a candidate possessing a degree in Agriculture 
of a recognised University and experience for a period of not less than 3 years in the 
management of a well-known garden or park or group of small parks and gardens 
and having practical knowledge of growing ornamental plants. He has to execute new 
works of gardens and has to look after the maintenance and development of Government/ 
Public gardens and residential bungalow gardens. We feel that a scale of Rs. 260—15— 
380—E.B.—20—500 is adequate for the post. 

7. For other posts in the office we have proposed standard revised scales after 
taking into account the existing scales, duties and responsibilities of the posts, etc. 



306 


SCHEDULE 


SUPERINTENDENT, PARKS AND GARDENS 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale cf pay and 
special pay 

Recommended scale of pay 
and special pay 

X 

2 

3 

4 

5 




Rs. 

Rs. 


(kuetted 




1 

Super intendent, 
Parks and Gardens. 

1 

400—30—610—40—730—E.B.— 
46—1,000—50—1,100 
(Probationary pay Rs. 360) 

410—30—850—E.B.—45—1,100 
—60—1,150 

(Fixed pay of Re. 380 during 
the period of probation) 

2 

Assistant Superinten¬ 
dent, Parks and 
Gardens. 

2 

270—15—390—E.B.—15—450— 
20—490—E.B.—25—715 
(Probationary pay Rs. 250) 

300—20—480—E.B—20—500— 
25—850—E.B.—30—800 
(Fixed pay of Rs. 300 during the 
period of probation) 


NoH-Qaxetted 




3 

Supervisor 

2 

240—10— 330—E.B.—15—480 

260—15—380—B.B.—20— r >00 

4 

Technical Assistant 

1 

220—10—290—E.B.—10—350 

(C) 

200—10—290—E.B.—15—380 

5 

Agricultural Overseer 

6 

130—5—150-8—190—E.B.—10 
—270—E.B.—10—320 

180—10—270—E.B.—10—290— 
15—320 

(Agricultural Graduates to start 
on Re. 200) 

6 

Horticultural Officer 

1 

125—5—145—8—185—E.B.—10 
—245 

160—10—270—E.B.—10—290— 
15—320 

(Agricultural Graduates to start 
on Rs. 200) 

7 

Garden Overseer 

3 

150—0—190—E.B.—10—250— 
E.B.—10—310 

100—10—270—E.B.—10—290— 
15—320 

(Agricultural graduates to start 
on Rs. 200) 

8 

Park Warden 


145—8—185—10—215 

160—10—270—E.B.—10—290— 
15—320 

(Agricultural graduates to start 
on Rs. 200) 

9 

Park Supervisor 


130—4-170 

135—5—170—8—200 

10 

Garden Architect 

i 

220—10—290—E.B.—10—350 
(C) 

200—10—290—E.B.—16—380 

11 

Agricultural Assistant 

i 


11 A a 1CA U ~R_—190—. 


E.B.—5—220 


Class IV 




12 

Head Mali 

7 

77—2—97—E.B.—2—107 (C) .. 

80—2—100—E.B.—2—110 




95—2—115—E.B.—2—125 

100—3—130 

13 

Mali 

118 

72—1—82—E.B.—1—92 (C) .. 

70—i—80—E.B.—2—100 




70—1—80—E.B.—1—85 

70—1—80—E.B.—2—100 


Remarks 

6 










CHAPTER 32 


ADMINISTRATOR, ULHASNAGAR TOWNSHIP 

The Administrator, Ulhasnagar, functions under the Displaced Persons Act, 1954. 
He is a Sub-Divisional Magistrate exercising jurisdiction over the area comprising the 
limits of Ulhasnagar Township. The administrator also exercises general supervision 
over the working of the Kopri Colony and the Shanti Bhavan Home. The Office attends 
to recovery of loans and rents from the occupants of the Township and deals with 
the accounts and administrative matters pertaining to the Township. 

2. The Administrator is an officer of the status of the Deputy Collector in the 
Revenue Department and is assisted by two Assistant Administrators of the rank of 
Mamlatdars. The Officer-in-charge of the Kopri Colony is also drawn from the Revenue 
Department and is in the grade of Mahalkari. At the Office level also, the posts of 
Aval-Karkun, Deputy Accountants, Inspectors, Rent Collectors, etc. are comparable to 
those in the Revenue Department. We have,, therefore, recommended the same scales 
of pay as are applicable to corresponding posts in the Revenue Department. The posts 
of Superintendent, Accountant, Clerks, etc. have been given common scales of. pay as 
in other departments of Government. As regards the posts of Accounts Clerks, Plot 
Clerks, Rent Clerks, Typists, etc. it appears from the existing scale of pay viz. Rs. 91—17G 
that the incumbents of the posts are not matriculates nor does the recruitment rule 
provide for the minimum qualification of matriculation or Secondary School Certificate. 
We have recommended a scale of Rs. 110—3—128—4—144—E.B.—4—180 for them on 
that assumption. The regular scale admissible to a matriculate clerk is Rs. 110 t- 4— 
150—E.B.—5—200. The same holds good in respect of Plot Inspectors, Rent and 
Accommodation Inspectors. For Rent Collectors we have recommended a scale of 
Rs. 90-140. 

3. Special pays : 

The Administrator, Ulhasnagar is in ieceipt of a special pay of Rs. 100 per month 
in addition to his grade pay of the post of Deputy Collector. In view of the nature 
of his duties and responsibilities, and the independent charge held by him, the special 
pay may continue. 
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SCHEDULE 


ADMINISTRATOR, ULHASNAGAR TOWNSHIP 


1 

De sig nation 

o 

No. a 
posts 

3 

Existing soale of pay and 
special pay 

4 

Recommended scale of pay 
and speoial pay 

5 

Remarks 

6 


Gazetted 


Ra. 

Rs. 


1 

Administrator 

1 

350—400— 30—610—E.B.—40— 
730—45—955. 

Special pay of Rs. 100. 

410—30—650—E.B.—45—965 

(Fixed pay of Rs. 380 during 
the period of probation). 

Special pay to oontinue. 


2 

Assistant Adminis¬ 
trate rand Assist am 
eitm-Personal Assis¬ 
tant. 

2 

250—300—15—420—E.B.—16— 
450—20—550 

300—20—460—E.B.—20—500— 
25—600 


3 

Officer in Charge 

Non-Gaze tied 

1 

22.5—15—300 

220—10—290—15—320 


4 

Loan Inspector 

B 

00 

7 

00 

i 

150—8—190—10—220—E.B— 
10—270. 


5 

Plot Inspector 


120—5—145 

110—3—128—4—144—E. B.—4 
180 


6 

Kent and Accommo¬ 
dation Inspector. 


120-5—145 

110—3-128—4 -144—E.B.—4 
—180 


7 

Rent Collectors 


85—2—105 

90-2—100—3-115 —E.B.—3— 
136—4—140 


8 

Superintendent 

i 

250—15— 325 

260-10—290—15-410 


9 

Accountant 

i 

290—10—350 

260—10—290—15—410 


10 

Senior Aooountant .. 

i 

195—10—245 

200—10—290— 15—320 


11 

Aval Karkun 

4 

145—8—185 

150—8—190—10—220—E.B.— 
10—270 


12 

Account Supervisor 

1 

185—10—215 

200 -10—290—16—320 


13 

Deputy Aooountant 

1 

146—8—185 

150—8—190—10 —220—E.B.— 
10—270 


14 

16 

Cashier 

Accounts Clerk 

1 

3 

120—5—145 

91 3—130—E.B.—4—170 .. 

110—3—128—4—144-E.B.—4 
180 

110—3—128—4—144—E.B.-4 
180 


16 

Clerk, Register and 
Record Clerk, Plot 
Clerk, Rent Clerk, 
Aocommo d a t i o n 
Clerk, Revenue and 
Magisterial Clerk, 
Typist, Clerk 

typist. 

28 

91 —3—130—E.B. —4 — 170 .. 

110—3—128—4—144—E.B.—4 
180 


17 

Driver 

Class IV 

1 

105—5—130 

110—3—128—4—140 


18 

Naik 

1 

70_ i_ 80—E.B.—I—85 

80—2—100 


19 

Lady Sweeper, Wet 
Sweeper, Peon. 

16 

65—1—75 

70— 1—80—E.B.- 2- 90 

• 















CHAPTER 33 

COMPETENT OFFICER 

The Competent Officer’s organisation was created for the administration of the 
Evacuee Interest Act, 1951. The office deals with the composite property cases of 
separation of interests and adjudication. Its jurisdiction extends to five States. The 
post of a Competent Officer carries the scale of pay prescribed by the Government 
of India and is held by an Officer of that Government. He is assisted by clerical staff 
consisting of a Head Clerk, a Shirastedar, Accounts Clerk, Typist, etc. Though the 
expenditure over this staff is initially met by the State Government, it is finally 
reimbursed by the Central Government. 

2. The pay scales of the posts of Head Clerk, Shirastedar and Accounts Clerk 
do not appear to have been revised in the general revision of 1962. We have proposed 
suitable scales of pay for them on the basis of the scales arrived at after merging 
appropriate portion of Dearness Allowance in pay. 

3. The existing scales of pay of the posts in the Competent Officer’s Organisation, 
and the revised scales recommended by us are shown in the appended statement. 


SCHEDULE 

COMPETENT OFFICER 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Reocmmended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Non-Oazetted. 

Class III 


Rs.& 

Rs. 


1 

Junior Clerk 

1 

120—5—163—5—X85 (C) 

110—4—150—E.B_5—200 


2 

Typist 

1 

120—5—160—6—185 (C) 

110-4—150—E.B.—5—200 



Class IV 





3 

Peon 

2 

72—1—82 (C) 

70—1—80—E.B.—2—90 



PART ‘B\ 

Posts of which scales were not revised in 1962 revision 


Serial 

No. 

Designation 

No. of 
posts 

Pay scales which 
remained to be revised 
in 1962 revision 

1 

Merger scale of pay 
admissible in 1962 
revision 

Recommended scale 
of pay 

1 

2 

3 

4 

5 

6 



i 

Rs. 

Rs. 

Rs. 

1 

Head Clerk 

1 

160—10—230 (C) 

210—10—280 (C) 

200—10—290—15—320 

2 

Shirastedar 

i 

120—8—200 (C) 

160—8—200—9—245 (C) 

150—8—190—10—220— 
E.B.—10—270 

3 

Accounts Clerk 

i 

120—8—200 (C) 

160—8—200—9—245 (C)' 

150—8—190—10—220— 
E.B.—10—270 


H 2339—40 











CHAPTER 34 


CHIEF OFFICER FOR CULTURAL ACTIVITIES AND SECRETARY, 
RECREATION COMMITTEE. 

The office of the Chief Officer for Cultural Activities and Secretary, Recreation 
Committee was created In September 1959 to look after various schemes of Government, 
regarding Organisation of State Drama Festival, Dramatic Competitions among Marathi, 
Gujarati, Hindi and Sanskrit amateur institutions, State Sangeet Nritya Mahotsava, State 
Tamasha Mahotsava, State Festival of Marathi Films and State Festival of Folk Arts. 
This office also has under its administrative control the management of the two 
Theatres—Rangabhavan and Ravindra Natya Mandir, at Bombay. The office participates 
in Government of India schemes, such as grant of financial assistance to authors and 
artists in indigent circumstances ; inter-State exchange of cultural troupes of outstanding 
artists, etc. Details of the staff in this office with their present pay scales and those 
recommended by us are given in the appended schedule. Comments on some of the 
posts are given below: — 

1. The Chief Officer and Secretary (Rs. 440—30—650—45—920 C) : 

It has been represented that the present pay-scale is very low and not 
commensurate with the duties and responsibilities attached to the post. The Chief Officer 
is compared with posts of the Director of Publicity, Director of Education, Director 
of Soeiai Welafre, etc. However, having regard to the recruitment qualifications, viz. 
a degree of a recognised University and knov/ledge of music, dramatics, dance, etc., 
duties and responsibilities of the post and the size of the office, we feel that the post 
cannot be equated to that of Director of Publicity, or the Director of Education, etc. 
We think that a scale of pay of Rs. 410—30—650—E.B.—45—965 is quite adequate to 
meet the requirements of the post. 

2. Assistant Chief Officer (Rs. 330—15—450—20—530 C) : 

The post is filled by promotion of a suitable graduate from among the staff 
with sufficient experience in establishment matters and organisation of various festivals, 
or by nomination on the recommendations of the Public Service' Commission, of 
a graduate with knowledge of cultural activities in Maharashtra and experience in 
establishment and organisational matters. Having regard to the mode of recruitment, 
qualifications, duties and responsibilities of the post, we recommend a scale of pay of 
Rs. 300—20—500 for the Assistant Chief Officer. 

3. Managers—Ravindra Natya Mandir and Rangabhavan : 

At present two different scales viz. Rs. 370—20—490—E.B.—25—665 (C) and 
Rs. 300—15—400 (C) respectively have been prescribed for these posts. Taking into 
consideration the educational qualifications and the comparable duties and responsi¬ 
bilities attached to these posts, there seems no justification to have two different and 
dissimilar scales of pay and, therefore, we recommend a common scale of pay of 
Rs. 275—15—410 for them. 

4. The other posts sanctioned for this office are of a common nature and, therefore, 
the scales of pay for these posts have been suggested on the basis of scales adopted for 
similar other posts in other Government Departments/Offices. 
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SCHEDULE 


CHIEF OFFICER FOR CULTURAL ACTIVITIES AND SECRETARY, 
RECREATION COMMITTEE. 


Serial 

Designation 

No. of 

Existing scale of pay and 

Recommended scale oi pav 

Remarks 

No. 


posts 

special pay 

aod special pay 


1 

2 

3 

4 

5 

6 




K, 

Rs. 



Gazetted 


' 



1 

Chief Officer and 

1 

440—30—650—45—920 (C) .. 

410—30—650—E.B.—45—965 



Secretary. 




2 

Assistant Chief 

1 

330—15—450—20—530 (C) .. 

300—20—500 



Officer for Cultural 
Activities. 






Non-Gazetted 





3 

Manager, Ravindra 

1 

370—20—490—E.B.—25—665 

275—15—410 ' 


Natya Bhavan. 


(C) 



4 

Manager Rang 

1 

300—15—450 (C) 

275—15—410 



Bhavan. 





5 

Assistant Manager .. 

1 

260—15—350 (C) 

200—10—290—15—320 


6 

Electrician 

2 

137—4-165—E.B.—5—190 .. 

145 4—165—5 180 E.B.—5 






210 


7 

Set Designer 

1 

137—4—165—E.B.—5—190 .. 

145—4—165—5—180—E.B.—5 





—210 


8 

Sound Technician .. 

1 

117—4—145—E.B.—4—165—5 

125—4 157 E.B. 4 165—5 





—170 

—180 


9 

Wireinan 

2 

91—3—130 

100—3—136—4—140 


10 

11 

Stage Servant 

Stage hand 

1 

3 

£7 2 197 

90 *> 1)0 


87—2—107 (C) 

90—2—110 


12 

Curtain Raiser 

1 

87—2—107 (C) .. 

90-2—110 


13 

Superintendent 

1 

220—10—330 (C) 

200—10—290—15—320 


14 

Accountant 

1 

220—10—320 (C) 

200—10—290—15 —320 


15 

Assistant 

1 

165—10—225—E.B.—10 250— 

150—8—190—10 220 E B 


—15—300 (C) 

—10—270 



Senior Clerk 

2 

)6.5 10_22a RK 10 2^9 

1.50 8_190 10 220 E B 




—15—300 (C) 

10—270 


17 

Store k e e p e r -cum- 

i 

160—5—175—E. B.—7—203—7 

130—5—150—8—174—E.B.—8 



Supervisor. 


—245 (C) 

190—10—220 


18 

Storekeeper 

1 

160_5 175 E.B. 7 203 7 

130—5—150—8—174—E.B—8 
—190—10—220 



—245 (C) 


19 

Cashier 

2 

120—5—160—E.B.—5—180— 8 

110—4—150 E.B—5 206 





—212—E.B.—8—260—10—270 
(C) 

Special pay to be continued 





Special pay of Rs. 15 



20 

Steno-Typist 

1 

145—5—165—E.B.—8—205 (C) 

(t) 110—4—150—E.B—5— 





200 

(Plus Shorthand AUcwar.ce 







for those drawn from the 
clerical cadre) 






(it) 135—5—170—6—188—E.B. 






—6—200—8—240—10— 

270 






(if directly recruited) 



H 2339—40 a 
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Chief Officer for Cultural Activities and Secretary, Recreation Committee —contd. 


Serial 

No. 

Designation 

1 

No. of 
posts 

Existing scale of pay and 
special pay 

Reoommended scale of pay 
and special pay 

i 

2 

3 

4 

5 


Non-Gazetted —coutd. 


P„s. 

Rs. 

21 

Clerk 

0 

IPO s 160 Kp 5 1 80 8 

no 4 _150 EB 5 200 


—212—E. B.—8—260— 10—270 

(C) 



Clerk-eim-Typist .. 

1 

120_5 160 EB 5 180 8 

110 4 150 E B.—5—200 


—212—E.B.—8—260—10—270 
(C) 


1 

23 

Typist 

1 

120—5—160—E.B.—5—180—8 
—212—E.B.—S—260—10—270 
<C) 

110—4—150—E.B_5—200 

24 

Marathi Typist 

1 

1 ‘20 5 160 E F 5 180 

1 1 fl A 1 -<i- E R n _200 

—212—E.B.—8—260—10—270 
(C) 



Class IV 




•25 

Peon 

5 

72—1—82 1C) 

70—1—80—E.B.—2—90 

26 

Sweeper 

6 

72—1—82 (C) • • 

70—1—80—E.B.—2—90 

27 

Watchman 

5 

72—1—82 (C) 

70—1—80—E.B.—2—90 



CHAPTEE 35 


DEPARTMENT OF ARCHAEOLOGY 

The State Department of Archaeology was created in September 1955. It looks 
■after the monuments and sites which do not come within the purview of the Depart¬ 
ment of Archaeology, Government of India. Its important functions are, (i) village 
to village survey of Ancient and Historical monuments and sites ; (ii) exploration and 
preservation of antiquities ; (iii) excavation and (iv) maintenance of monuments and 
protection of sites. The're are four museums under the administrative control and 
supervision of this Department, viz. (i) Central Museum, Nagpur, (ii) Raja Kelkar 
Museum, Poona (iii) Archaeological Museum, Kolhapur and (iv) Shri Bhavani Museum 
and Library, Aundh. A new Museum of Maratha History is being established at Satara. 

2. Details of the staff with their present pay-scales and those recommended by the 
Commission are shown in the appended schedules. The considerations underlying the 
revision of pay-scales of some of the posts are discussed below: — 

3. Director of Archives and Archaeology (Rs. 550—1,150) : 

The Department of Archaeology is headed by the Director of Archives and 
Archaeology (formerly the Director of Archives and Historical Monuments) who is also 
the head of the Archives Department (Secretariat Record Office). This post is under 
the administrative control of the General Administration Department and the pay and 
allowances are debited to the Budget Head of the Secretariat Record Office. It is not 
therefore, included under the Archaeological Department. The revised scale for the 
post is proposed under the Department of Archives. 

4 Deputy Director of Archaeology (Rs. 400—1,100 C) : 

The Deputy Director assists the Director of Archives and Historical Monuments 
in general supervision of the Department and attends to conservation, maintenance 
.and repairs to monuments and exploration and excavation of sites. He also attends 
to numismatic publication and epigraphical works. 

The post is filled either by promotion of a suitable officer in the Department of 
Archaeology or by nomination of a candidate holding a Master’s degree in Second Class 
in History or Indology and possessing experience of exploration and excavation work 
for over 3 years. 

The Department has suggested a scale of Rs. 880—1,200 for this post. In view of 
the above qualifications and the duties and responsibilities of the post we recommend 
a scale of Rs. 410—30—650—E.B.—45—1,100—50—1,150 for the Deputy Director. He 
will draw a fixed pay of Rs. 380 during the period of probation. 

5. Archaeological Assistant, Central Museum, Nagpur (Rs. 275—450) : 

He assists the Curator in the betterment of the galleries of the Museum and 
their display and management and is the sectional head of the Central Museum, 
Nagpur. Appointment to the post is made by nomination of a candidate possessing 
a Master’s degree in Ancient History and Culture. The present scale is arrived at by 
merger of appropriate portion of Dearness Allowance in the ex-Madhya Pradesh 
pay scale of Rst) 225—400. We recommend a revised, scale of Rs. 300—20—500 for 
this post with fixed pay of Rs. 280 during the probationary period. 

6. Anthropological Assistant, Central Museum, Nagpur (Rs. 250—425) : 

He is the sectional head in-charge of the Anthropological Section. He collects 
articles and record of anthropological interest for study and research and maintains 
the gallery. He is required to possess a Master’s degree in Anthropology or Political 
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Science. Having regard to the duties and responsibilities attached to the post we 
recommend a scale of Rs. 260—15—455 for it. 

7. Publication Officer, Technical Assistant, Exploration Assistant and Senior 

Conservation Assistant (Rs. 210—380 C) : 

These posts carry identical scale of pay. The qualifications prescribed for the 
posts except that for Senior Conservation Assistant are also the same viz. possession 
of a Master’s degree in History and experience in field archaeology. The Senior 
Conservation Assistant is required to possess a diploma or a certificate in Civil 
Engineering and five years experience as Conservation Assistant. We recommend 
a scale of Rs. 180—10—290—E.B.—15—380 for all posts. 

8. Senior Cameraman (Rs. 210—380 C), Photographer-cum-Draftsman (Rs. 145— 

380 C); Photographer, Central Museum (Rs. 185—225) : 

The duties, responsibilities and qualifications of these posts are not the same. 
The Senior Cameraman has to prepare layouts for publications. A matriculate with 
2 years experience in indoor and outdoor photography or a certificate in photography 
is appointed. We recommend a scale of Rs. 200—10—290—E.B.—15—380 for the post. 
The Photographer-cum-Draftsman is expected to possess a diploma in Architectural 
drawing and knowledge of surveying archaeological sites besides training in the Art 
of photography. A scale of Rs. 150—8—190—10—220—E.B.—10—270 is recommended 
for the post. 

The Photographer, Central Museum is in-charge of Photography Section. He 
prepares photographic record of museum exhibits and makes enlargements for display- 
in the galleries. He is required to possess a diploma in Art and a certificate of 
proficiency in Photography. The present incumbent draws pay in the scale of 
Rs. 145—245 whereas the regular scale attached to the post is Rs. 185—5—225. We 
recommend a scale of Rs. 200—8—240—10—270 for this post. 

9. Taxidermist (Rs. 145—225) : 

His duties involve collection of natural History specimens and their arrangement 
for display in the galleries. He attends to stuffing of wild beasts, birds, etc. and their 
mountings. He is required to possess a degree in Science with Zoology and Botany. 
Having regard to the qualifications and the duties which the Texidermist has to perform,, 
we recommend a scale of Rs. 150—8—190—10—220—E.B.—10—270 for this post. 

10. Artist (Rs. 145—245) : 

He prepares maps, charts, mural and landscape paintings and assists the 
sectional heads in the artistic display of exhibits in the Museum. He should possess 
knowledge of Photography, micrography, modelling, etc. In view of the duties and 
qualification, a scale of Rs. 155—5—170—6—200—E.B.--8—240—10—270 is recommended. 

11. Special pays : 

Special pay in respect of handling of cash, for the speed in shorthand-writing 
etc. may be continued. The special pay of Rs. 50 p. m. sanctioned to the Superintendent 
of Records, for looking after the Kolhapur Museum work, in addition to his own work 
pertaining to Government records may be continued. 
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SCHEDULE 


DEPARTMENT OF ARCHAEOLOGY 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

n 

6 


Gazetted 


Rs. 

Rs. 

l 

1 

Deputy Director 

Archaeology. 

1 

400—30—610—40—730—E.B.— 
45—1,000—£0— 1,100 (C) 
(Probationary pay Rs. 400) 

410—30—650—E.B.—45—1,100 
50—1,150 

(Fixed pay of Rs. 380 duringi 
the period of probation) 


2 

Assistant Director of 
Archaeology. 

1 

270—15—390—E.B.—15—450— 
20—490—E.B.—25—715 
(Rs. 270 fixed pay for 2 years) 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during, 
probation) 


3 

Curator, Central 

Museum Nagpur. 

1 

250—270—15—390—E.B.—15— 
450—20—490—E.B.—25—715 

300—20—460—E.B.—20—500 
25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during 
probation) 


4 

Archaeological Assis¬ 
tant, Central! 

Museum Nagpur. 

1 

275—275—300—15—360—E.B. 
15-450 

300—20—500 

(Fixed pay of Rs. 280 during 
probationary period) 



'Son-Gazetted 





5 

Anthro pological 
Assistant Central 
Museum, Nagpur. 

1 

250—250—15—340-E.B.—15— 
400—25—425 

260—15—455 


« 

Assistant Curator .. 

1 

200—10—260—15—350 

220—10—290—E.B—15—380 


7 

Publication Officer .. 

1 

210—10—300—E.B.—10—380- 
(C) 

180—10—290—E.B.—15—380 


8 

Technical Assistant.. 

1 

210—10—300—E. B.—10—380— 
(C) 

180—10—290—E.B.—15—380 


9 

Senior Conservation 
Assistant. 

1 

210—10—300—E.B.—10-380— 
(C) 

180—10—290—E.B.—15—380 


10 

Exploration Assistant 

1 

210—10—300—E. B.—l 0-380- 
(C) 

180—10—290—E.B.—15—380 


11 

Research Assistant .. 

1 

165—10—245—E.B.—15—350 
(C) 

180-10-290- E.B.—15—380 


12 

Junior Research 

Assistant. 

1 

150—8—190—10—210—E.B.— 
—270 

150—8—190—10—230—E.B — 
10—300 


13 

Conservation Assis¬ 
tant. 

1 

1 

145—6—175—7—196—E.B.—7 
210—10—270 (C) 

145—6—187—E.B.—6—205—8 
245 

150—8—190—10—220—E.B.— 
10—270 

150—8—190—10—220—E.B.— 
10—270 


14 

Guide Lecturer, 

Central Museum, 
Nagpur. 

1 

] oo 3 ] aft_E n 4 170 






15 

Senior Cameraman .. 

1 

210—10—300—E.B.—10—380 
(C) 

200—10—290—E.B.—15—380 


16 

Photographer Central 
Museum, Nagpur. 

1 

145—5—195—E.B.—5—245 .. 
(Present incumbent) 
185—5—225 
(For the post) 

200—8—240—10—270 

1 

1 

1 

! 

! 
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Department of Archaeology —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

i 

2 

3 

4 

5 

6 


Non-GazHted —contd. 


Rs. 

Rs. 


17 

Phot«grapher-c« n- 
Draftsman. 

1 

145—6—175—7—196—E.B.—7 
210—10—270 (C) 

150—8—190—10—220—E.B.— 
10—270 


18 

Surveyor 

1 




210—10—270 (C) 

10—270 


19 

Taxidermist 

1 


1 ft ion fn oof) F T? 


245 

(Present incumbent) 

(ii) 145—8—185—10—225 
(Post) 

270 

150—8—190—10—220—E.B.— 
10—270 


20 

Artist ,. 

1 

145—145—5—195—E.B.—5— 
245 

155—5—170—6—200—E.B.—8 
—240—10—270 


21 

Surveyor-cum-Drafts 

man. 

1 

145—6—P5—7—196—E.B.- 7 
210—10—270 (C) 

150—8—190—10—220—E. B.— 
10—270 


22 

Museum Assistant .. 

1 


1 tn A 1 KD T? T> K OAA 


Special pay Rs. 5 

Special pay to continue 


23 

Sub-Overseer 

1 

120—5—155—E.B.—5—190 .. 

130—4—150—5—175—E. B.—5 
—200—6—230 


24 

Mistries 

2 

80-2—100-3—115 

90—2—100—3—115—E.B.—3— 
130 


25 

Superintendent 

i 

370—20—490 (C) .. 

340—20—500 


26 

Senior Assistant 

i 

260—15—3O0 (C) .. 

200—10—290—15— 320 


27 

Junior Assistant 

i 

165—10—225—E.B.—10—255— 
15—300 (C) 

150—8—190—10—220—E.B.— 
10—270 


28 

Accountant 






15—300 (C) 

10—270 


29 

Gallery Assistant .. 

1 

145—6—187—E.B.—6—205—8 
245 

Special pay Rs. 5 

For handling cash 

150—8—190—10—220—E.B.— 
10—270 

Special pay to continue 


30 

Senior Acoounts 

Clerk. 

1 

145—8—185—10—195 

Special pay Rs. 15 

150—8—190—10—220—E.B.— 
10—270 

Special pay to continue 


31 

Head Clerk, Central 
Museum. 

i 

145—8—185 

Special pay Rs. 15 

For handling cash 

150—8—190—10—220—E.B.— 
10—270 

Special pay to continue 


32 

Accounts Clerk 

i 

120—5—160—E. B.—5—180—8 
212—E.B.—8—260—10—270 
(C) Special pay Rs. 5 

110—4—150—E.B.—5—200 
Special pay to continue 


33 

Clerk-Typist 

i 

120—5—160—E.B.— 5—180—8 

212—E. B.—8—260—10—270 
(C) 

Special pay Rs. 5 

110—4—150—E. B.—5—200 
Special pay to continue 










6 




34 

Typist 

1 
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Department of Archaeology —contd. 


Serial 

Designation 

No. of 

Existing scale of pay aDd 

Recommended scale of pay 

Remarks 

No. 


posts 

special pay 

and special pay 


1 

2 

3 

4 

5 

6 


Non-Oazetted —contd. 


Rs. 

Rs. 


35 

Junior Clerk/Clerk .. 

3 

120—5—160—E.B.—5—180—8 

110—4—150—E.B.—5—200 





212—E.b.—S—200—10—270 






(C) 





9 

100—3—130—E.B.— 4 —170 .. 

110—4—150—E.B.—5—200 


36 

Library Clerk-cwm- 

1 

100— 3 Tan _F p i 170 




Storeke e p e r-Care- 






taker. 

1 

100—3—130—E.B.—4—170 .. 

110—4—150—E.B. —5—200 


37 

Steno-typist 

1 

120—5—160—E.B.—5—180—8 

(»') 110-4—150—E.B.—5—200 





—212—E.B.—g—260—10—270 






(C) Plut shorthand allowance. 

Plus shorthand allowance. 






For those drawn from clerioal 






cadre. 






(t») 136—5—170-6—188—E.B. 






6—200—8—240—10—270. 






For direct recruit. 



Class IV 





38 

Head Mali 

1 

80—2—100 

90—2—110 


39 

Daftari, Central 

1 

70—1—80—E.B.—2—100 

80—2—100—E.B.—2—110 



MuBotn Nagpur. 





40 

Naik, Central 

1 

70—I-80-E.B.—I—85 

80—2—100 



Museum, Nagpur. 





41 

Mali/Malan 

7 

65—1—75—E.B.—1—85 

70—1—80—E.B.—2—100 


42 

Peon 

1 

72—1—82 (C) 

70—1—80—E.B.—2—90 




23 

65—1—76 

70—1—80—E.B.—2—90 


43 

Farash .. 

2 

65—1—75 

70—1—80—E.B.—2—90 


44 

Watchman, Hamal 

46 

65—1—75 

70—1—80—E.B.— 2 —90 



H "339—4 






CHAPTER 36 


DIRECTORATE OF ARTS 

The State Government has a comprehensive programme for integration and 
promotion of art education in the State. The Directorate of Art nas been established 
with a view to co-ordinating and ensuring progressive development of all activities in 
the sphere of visual and plastic arts and bringing about administrative cohesion in them. 
The major functions of the Directorate pertain to (a) training in art, (b) art inspection, 
(c) financial assistance to art institutions and deserving artists, (d) public art examina¬ 
tions, and (e) cultural activities such as art exhibitions, art publications, museums, art 
seminars, art-galleries etc. The various arts which the Directorate deals with are 
drawing and painting, sculpture, architecture, applied arts, visual education, art-crafts 
and all graphic arts. It has under its control, Sir J. J School of Arts, Sir J. J. Institute 
of Applied Art and the Inspectorate of Drawing and Craft work. 

2. The Director of Arts who is the head of the Department is assisted in the 
discharge of his duties and responsibilities by the Deputy Director and the Heads of the 
above Institutions, an Accounts Officer and a Personal Assistant. 

3. The details of the designations of various posts in the Directorate, their 
existing scales of pay and scales proposed by us are shown in the appended schedule. 
Major considerations underlying our recommendations in respect of some categories 
of posts are discussed below :— 

4. Dirctor of Art (Rs. 1,600—1,800) : 

It has been suggested that this post should carry the same pay scale as would 
be prescribed for the post of Director of Technical Education. No recruitment rule 
has been framed for this post so far. In view of the present pav scale of Rs. 1,600— 
1,300, we do not recommend any change in it. 

5. Dean, Sir J. J. School of Art (Rs. 1,100—1,300 C) ; Deputy Director of Art; 
Cultural Officer; Dean of Sir J. J. Institute of Applied Arts; Professors and 
Heads of Departments (Rs. 880—1,200) : 

The incumbents of these posts have to perform administrative and teaching duties. 
No recruitment rules have so far been framed for the posts of Deputy Director and 
Cultural Officer. The Dean is promoted from the Professors (Rs. 880—1,200) or 
appointed by nomination of a candidate who possesses second class degree or a diploma 
in Drawing and Painting/Sculpture/Arts Crafts/Pedagogy in Fine Arts or a diploma 
in commercial Art of the State Government. The candidate for the Dean's post should 
be an artist of recognised merit and possess teaching and administrative experience of 
10 years. The Professors are either promoted from amongst the lecturers or appointed 
by nomination of a candidate possessing a second class degree or diploma in the rele¬ 
vant art with teaching experience of not less than seven years. The Administrative 
Department has proposed for these posts a scale that may be sanctioned for the posts 
of Professors in Engineering Colleges. The Dean has been recommended a special pay 
of Rs. 300 per month in addition. These posts (except that of Dean Sir J. J. School 
of Art) formerly carried a scale of Class I service (Rs. 300—1,100) which has recently 
been upgraded to Rs. 880—1,200. We recommend for all posts including that of Dean, 
Sir J. J. School of Art, a scale of Rs. 900—50—1,300. The Dean may be given a special 
pay of Rs. 200 per month (as in thei case of the Dean of the Institute of Applied Art) 
for performing higher duties as Head of the Institution. 

6. Inspector of Drawing and Crafts Work (Rs. 350—1,100): 

He is entrusted with the inspection of the subject of Drawing taught in the 
Secondary schools, Primary Training Institutes, Multipurpose Schools etc. and payment 
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of grants-in-aid to private art institutes in the State. He also deals with the organisa¬ 
tion of the Drawing Grade Examinations. 

The post is filled by nomination of a candidate who has passed the Secondary 
School Certificate Examination and who holds Government diploma in Drawing and 
Painting or in Applied Art plus Art Master’s Certificate or a degree in Fine Arts. 
He must also possess knowledge of at least one Craft and five years’ experience of 
teaching or inspection of Drawing, 

The Administrative Department has recommended a pay scale equal to that of 
Professors in Engineering Colleges. We consider the scale of Class I service viz. 
Rs. 410—30—650—45—1,100—50—1,150 (with a fixed pay of Rs. 380 during the period 
of probation) adequate for this post. 

7. Lecturers in various departments (Rs. 450—880) : 

The posts are filled by promotion from amongst Assistant Lecturers in the 
concerned subject or by nomination of a candidate possessing a degree or a diploma in 
the subject in at least second class or Art Master’s Certificate or a diploma in Fine Arts 
of a foreign University and five years’ teaching or professional experience in a School, 
of Art or a Studio. 

The Administrative Department has suggested for these posts a scale of lecturers 
in Engineering Colleges. It appears that these posts carried a scale of Class II service 
(Its. 220—650) prior to 1-7-1962 which has recently been upgraded to Rs. 450—880. 
Having regard to the qualifications mentioned above, we recommend a scale of 
Rs. 400—25--550—30—640—E.B.—30—820—40—900 for the posts of lecturers of Arts in 
the various Departments. The same scale is proposed by us for Lectures in Engineering 
Colleges. 

8. Controller of Examinations (Rs. 270—715); and Personal Assistant to Director 

(Rs. 270—715) : 

The Controller is in overall charge of conducting and organising the Drawing 
Grade and Higher Art Examinations for which as many as 70,000 students appear every 
year. Looking to the multifarious duties and higher responsibilities attached to the 
post, the Director has suggested a higher scale of Deputy Director (Rs. 880—1,200) for 
this post. Similarly the Director has proposed a higher scale of Rs. 659—900 for the 
Personal Assistant as in the case of Personal Assistant to Director of Technical Educa¬ 
tion. We note that no recruitment rule has been framed for these posts. We do not 
consider that a Class I scale of pay is called for in these cases. Instead we recommend 
a scale of Rs. 300—20—460—E.B.—20—500—25—650—E.B—30—800 for these posts. 

9. Assistant Lecturers in various subjects (Rs. 300—400) : 

There are 20 posts of this category. They are filled by promotion of a Fellow in 
the Department or by nomination of a candidate possessing a degree or diploma in 
Drawing and Painting or a diploma in Fine Arts of a foreign University and experience 
in a School of Art for not less than 3 years. 

The present scale of pay is a short-scale of five years only and needs to be extended. 
Having regard to the above qualifications we suggest that a scale of Rs. 300—20—500 
may be prescribed for the Assistant Lecturers. 

The same scale may be adopted for the posts of Demonstrator and Studio 
Assistant who are required to pass the Secondary School Certificate Examination and 
possess diploma in commercial art of the Government of Maharashtra. 

H 2339-41a 



10. Special pays : 

(1) The Dean, Sir J. J. Institute of Applied Art is in receipt of two special pays, 
each of Rs. 20U per month for shouldering higher responsibilities of the Head of the 
Institute and for performing additional duties in connection with the Morning and 
Evening Classes. 

The Dean draws pay in the Professor’s grade. We, therefore, recommend the 
retention of the special pay of Rs. 200 per month for the higher responsibilities of 
the office of the Dean. 

He also receives a special pay of Rs. 200 for the additional duties performed by 
him in connection with the morning and evening classes. The working hours of the 
classes are 8-00 A.M to 10-00 A.M. and 5-30 P.M. to 7-30 P.M. daily, except on 
Saturdays. These classes are held beyond office hours. As the special pay is for 
additional work, it may continue. The special pay of Rs. 200 per month received by 
the Dean of Sir J. J. School of Art on similar grounds may also continue. 

(2) For performing additional duties for 2 hours every day in connection with 
the morning and/or evening classes, the following staff is paid special pay at the rates 
indicated against them :— 


Professors 

... Rs. 

200 p.m. (1 post) 


Rs. 

100 p.m. (3 post9) 


Rs. 

150 p.m. (1 post) 

Lecturers 

... Rs. 

70 p.m. (7 posts) 

Assistant Lecturers 

..; Rs. 

50 p.m. (1 post) 


Rs. 

20 p.m. (1 post) 

Head Clerk/Secretary 

.. Rs. 

40 p.m. (1 post) 


Rs. 

30 p.m. (1 post) 

Clerk 

... Rs. 

20 p.m. (2 posts) 

Clas IV servants 

... Rs. 

10 p.m. (19 posts). 


The special pays at the above rates may continue. 


(3) The special pay of Rs. 15 given to accounts clerk for handling cash may 
■continue subject to review by the Head of Department from time to time in accordance 
with the general orders of Government. 
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SCHEDULE 


DIRECTORATE OF ARTS 


Serial 

No. 

Designation 

No. of 
posts 

1 Existing scale of pay and 

1 special pay 

Recommended scab of pay 
and speoial pay 

Remarks 

1 

2 

3 

4 

5 

6 


Gazetted 


Rs. 

Rs. 


1 

Direotor of Art 

1 

1,600—100—1,800 

1,600—100—1,800 


2 

3 

Deputy Director of 
Art. 

Cultural Offioer 

■ 

880—40—1,000—30—1,200 .. 

880—40—1,000—50—1,200 .. 

900—50—1,300 

900—50—1,300 


4 ! 

Dean, Sir J. J. 

School of Art. 

Dean, Directorate of 
Art. 

1 

1 

1,100—50—1,300 (0 

Special pay Rs. 200 

880—40—1,000—50—1,200 .. 

Special pay:— 

(1) Rs. 200 ; (2) Rs. 200 

900—50—1,300 

(1) Special pay of Rs. 200 for 

higher responsibilities 

(2) Special pay of Rs. 200 for 

Additional work to continue 
900 50 1 too 



(1) Special pay of Rs. 200 for 

higher responsibilities 

(2) Special pay of Rs. 200 for; 

Additional work to continue 


6 

Professor and Head 
of the Department. 


880—40—1,000—50—1,200 .. 

Special pay Rs. 100 for 3 posts 

900—50—1,300 i 

Special pay for additional duties 
to continue 


7 

Professors, Bombay. 


880—40—1,000—50—1,200 .. 

Special pay of Rs. 100 

900—50—1,300 

Special pay for additional duties 
to continue 


8 

Inapeotor of Drawing 
and Crafts work. 

l 

350—400—30—610—40—730— 
E.B.—45—1,000—50—1,100 

410—30—650—E.B.—45—1100 
—50—1,150 

(Fixed pay of Rs. 380 during the 
probationary period). 


9 

Leoturer 

13 

450—25—550—30—670—E.B.— 
30—880 

Speoal pay Rs. 70 for 7 posts 

400—25—550—30—640—E.B— 
30-820—40-900 

Special pay for additional work 
to continue 


10 

Accounts Officer 

1 

270—15—390—E., B—15—450— 
20_490 E.B 25_715 

300—20—460—E.B.—20—500— 
25 fii>0 V. T? Qfl con 






(Fixed pay oi Rs. 280 during 
period of probation). 


11 

Controller of 

Examinations. 

1 

270—15—390—E.B—15—450— 
20—490—E. B.—25—715 

300—20—460—E.B.—20—600— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during 
period of probation). 


12 

Personal Assistant 

to the Director. 

1 

270—15—390—E.B.—15—450— 
20—490—E.B.—25—715 

300—20—460—E.B—20—500— 
25—650—E. B.—30—800 
(Fixed pay of Rs. 280 during 
period of probation). 


13 

Assistant Inspector 
of Drawing [ and 
Craft Work. 


250—270—15—390—E.B.—15— 
450—20—490—E.B.—25—715 

II 

300—20—460—E.B.—20—500— 
25— 650—E.B.—30—800 
(Fixed pay of Rs. 280 during 
probationary period). 


14 

Registrar, '-Bombay 
(Administration 
| Staff, Gazetted). 

■ 

250—270—15—390—E.B.—15— 
450—20—490—E.B.—25—715 

300—20—460—E.B.—20—500— 

25—650—E.B_30—800 

(Fixed pay of Rs. 280 during 
probationary period). 


15 

Registrar 


250—270-15—390—E.B—15— 
435 

309—20—500 

(Fixed pay of Rs. 280 during 
the probationary period). 
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Directorate of Arts — contd. 


Serial 

Designation 

No. of 

Existing soale of pay and 

Recommended scale of pay 

No. 


posts 

special pay 

and Bpecial pay 

1 

2 

3 

4 

5 


Remarks 


Non-Gazetted 

16 Assistant Lecturer 

17 Assistant Lecturer 


18 j Demonstrator, 

1 Bombay. 

19 Studio Assistant 

Bombay. 


13 300 —20—400 .. 300—20—500 

Special pay Rs. 30 for I post, (Fixed pay of Rs. 280 during 
Rs. 20 for 1 post probation) 

Special pay for additional work 
to continue for 2 posts 


320—20—400 


320—20—400 


320—20—400 


300—20—500 

(Fixed pay of Rs. 280 during 
probation) 

300—20—500 

(Fixed pay of Rs. 280 during 
probation) 

300—20—500 

(Fixed pay of Rs. 280 during 
probation) 


20 Superintendent 

21 Assistant Secretary 

to the Examination 
Committee. 

22 Supervisor 

23 Seotional Hoad 

24 Head Clerk 


25 Hoad Clerk, Bombay. 

26 Head Clerk 

27 Noting Assistant 

28 Senior Clerk 

29 Senior Clerk 

30 Librarian 

31 Secretary, Bombay. 

32 Aooounts Clerk 


1 320 -20- 440 (C) 

I 260—15—350 (C) 

1 230—10—330 (C) 

1 220—10—300 (C) 

1 220—10—300 (C) 

Special pay Rs. 40 


1 220—10—300 (C) 

Special pay Rs. 15 
Special pay Rs. 40 for additional 
work 

1 210—10—290 (C) 

Plus special pay 

3 200—10—280 (C) 

1 210—10—290 (C) 


1 160—6—190—8—230—10—270 

(C) 

2 160-5—175—7—203—E.B.—7 

-245 (C) 


1 160—5—175—7—203—E.B.—7 

—245 (C) 

Speoial pay Rs. 30 

1 120—5—160—E.B 5—185—6 

—203—E.B.—6—245 (C) 
Special pay Rs. 15 


.. 260—10—290—15—410 
.. 200—10—290—15—320 


200—10—290—15—320 ! 

200—10—290—15—320 

200—10—290—15—320 

Special pay for additional work 
to oontinue 

200—10—290—15—320 

Special pays to continue 

200—10—290—15 —320 

Special pay to continue 

150—8—190—10—220—E.B.— 
—10—270 

150—8—190—10—220—E.B— 
—10—270 

150—8—190—10—220—E.B— 
—10—270 

150—8—190—10—220—E.B.— 
—10—270 

For promotees 

150—8—190—10—220—E.B— 
10—270 

Special pay to oontinue 

110—4—150—E.B.—5-200 

Special pay to continue 
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Directorate of Arts—contd. 


Serial 

No. 

Designation 

No. of 
poets 

Existing soale of pay and 
special pay 

Recommended soale of pay 
and speoial pay 

Remarks 

1 

2 

3 

4 

5 

6 


Non-Qaietted —contd. 


Ra. 

Rs. 


33 

Clerk 

20 

120—5—160—E.B.—5—185—6 
—203—E.B.—6—245 (C) 
Speoial pay Rs. 20 for 2 posts. 

110—4—150—E.B.—5—200 
Special pay to continue. 


34 

Clerk-typist 

2 

120—5—160—E.B.—5—185—6 
—203—E.B.—6—245 (C) 
Special pay Rs. 20. 

110—4 150 E.B.—5—200 
Speoial pay to continue. 


36 

Typist 

3 

ion k ifio T? T* *5 icf; a 

110 4 150 E B 5 200 



—203—E.B.—6—245 (C) 
Speoial pay Rs. 20. 

Special pay to oontinue. 


36 

Accountant and 

Storekeeper, 

i 

120 -5—160—E.B.—5—185—6 
—203—E.B. -6—245 (C) 
Speoial pay Rs. 20. 

110—4—150 E.B.—5-^200 
Special pay to continue. 


37 

2nd Clerk 

1 

120 5 lfiO E B ft ]Sff fl 

110 4 150—EB 5 <>0fl 



—203—E.B.—6—245 (C) 
Speoial pay Rs. 15. 

Special pay to continue. 


38 

Stenographer 

i 

200—8—280—E.B.—8—320—i 0 
—350 (C) 

180—6—210—8—250—E.B.—10 
—330—E.B.—10—350—15— 
380 



Class IV 





39 

Naik 

5 

77—1 -87-E.B—1— 92 (C) .. 
Special pay of Rs. 20 for 2 
posts. 

80—2—100 

Special pay to continue. 


40 

41 

Head Mali/Mali .. 

Peon 

1/5 

18 

72 1 82 E B 1 92 (fl) 

70 1 80 E B 2 100 


72—1—82 (C) .. 

Speoial pay Rs. 10 for 14 posts. 

70—1 —80—E.B.—2—90 

Special pay to continue. 


42 

Hamal 

1 

35 (fixed) umevised 

70—1—80—E.B.—2—90 


43 

Hamal 

18 

72 1 82 (0) 

70_1 80 ER. 2 90 


Special pay Rs. 10 for 3 posts. 

Special pay to oontinue. 


44 

Ramoshi 

3 

72—1—82 (C) 

70—1—80—E.B. —2—90 


46 

Sweeper 

2 

72—1—82 (C) 

70—1—80—E.B.—2—9# 


46 

Watchman 

2 

72—1—82 (C) 

70—1—80—E.B.—2—90 









CHAPTER 3? 


EDUCATION DEPARTMENT 

The Directorate cf Education is responsible for the promotion of education in the 
State in all its branches with the exception of technical education, medical education 
and the agricultural education. The Director of Education is the head of the Directorate. 
He advises the State Government in all matters relating to education and is responsible 
for execution of the policies of Government. The Director advises the State Govern¬ 
ment in matters relating to supervision and control over universities and administers 
the grant-in-aid to universities, non-Government Colleges and research institutions. In 
the field of secondary education, though the control over the schools has now been 
transferred to the Zilla Parishads, they are required to conform to the directions and 
technical advice of the Directorate. The Director is responsible for running of the 
training institutions for Primary Teachers. Certain special branches of education such 
as physical education, visual education, vocational guidance etc. are also the 
responsibility of the Directorate. 

2. The Director of Education has his head-quarters at Poona and is assisted by 
two joint Directors, seven Deputy Directors and several other gazetted officers including 
a Special Officer, a Research Officer, an Accounts Officer, Statisticians and seven 
gazetted Superintendents. 

The field organisation of the Education Department consists of Government 
Colleges and institutions, Institute of Science, Regional Directorates, Institute of 
Vocational Guidance and Inspectorates of Girls Schools, Visual Education and Physical 
Education. 

3. The Education Department has two wings (i) administrative, and (ii) teaching, 
but several important posts in each wing are manned by officers drawn from the 
common cadres of Maharashtra Education Service Class I, Class II and Class III. Since 
this arrangement facilitates interchangeability of officers from one wing to the other, 
the Education Department is in favour of continuing the same. The Education 
Commission appointed by the Central Government has made recommendations in 
regard to the remuneration of teachers in Universities, Colleges, Secondary Schools and 
Primary Schools. We have dealt with the Education Commission's recommendations 
relating to Secondary and Primary School Teachers in a separate chapter. We will 
consider in subsequent paragraphs how far their proposals regarding college teachers 
can be accepted to suit the position referred to above. 

4. The details of the existing scale of pay of the various categories of posts in the 
Education Department and the scales proposed by us are indicated in the appended 
schedule. Some of the important considerations underlying our recommendations 
are discussed below. 

5. Director of Education (Rs. 1,800—2,000) : 

The Director holds overall administrative control over the Department as Head 
of the Department. Appointment to the post is made by promotion of an officer in 
Maharashtra Education Service Class I, of proved merit and efficiency. The administra¬ 
tive department has recommended a still higher scale of pay for this post. As, how¬ 
ever, the present scale of the post viz. Rs. 1,800—2,000 is one of the highest scale applic¬ 
able to any officer of the State Services, we do not recommend any further improve¬ 
ment in it. 

Similarly in accordance with the general principle followed by u s in regard to- 
revision of higher pay scales, we do not also recommend any change in the present 
scale of pay (Rs. 1,300—1,600) of the posts of Joint Director and Chairman, Secondary 
School Certificate Examination Board. 
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6. Principal, Government Law College, Bombay (Rs. 1,100—1,300) : 

The Principal is in-charge of the College administration and himself teaches 
some subjects in Law. Appointment to the post is made by prome T \on of a full time 
Professor of Law (Rs. 595—865 : C) or by nomination of a second class law graduate 
or a Bar-at-law having not less than 5 years’ practice as Advocate or Pleader or teaching 
experience in a Law College for not less than 5 years. A suitable person in the legal 
profession will not ordinarily be attracted to this post unless the pay-scale is equally 
attractive. Having regard to the qualifications, duties and responsibilities of the post 
of Principal, Government Law College, we recommend a scale of Rs. 1,100—50—1,400 for 
the post. 

7. Deputy Directors of Education (Rs. 350—1,100 plus special pay of Rs. 150) : 

There are seven posts of Deputy Directors and four posts of Regional Deputy 

Directors, which carry, in addition to the usual Maharashtra Education Service Class I 
scale of pay, a special pay of Rs. 150 per month. The Deputy Directors are appointed 
from among Maharashtra Education Service Class I Officers in the administrative 
Branch. The Deputy Directors may continue to draw pay in the Maharashtra Educa¬ 
tion Service Class I scale of pay which, on revision, would be Rs. 410—30—650--E.B.— 
45—1,100—50—1,150. They may also continue to receive a special pay of Rs. 150 in. 
addition to their grade pay. 

8. Teaching posts (Collegiate Branch ) : 

The teaching posts in the Collegiate Branch include the following main categories: — 

(1) Principals of Government Arts,, Science and Commerce Colleges (Rs. 350— 

1,100 plus special pay of Rs. 100) ; 

(2) Professors in Arts, Science and Commerce Colleges (Rs. 350—1,100) ; 

(3) Lecturers in Government Arts, Science and Professional Colleges (Rs. 25C— 

715). 

The Principals who are in-charge of the College administration and teaching also, 
are senior officers in Maharashtra Education Service Class I. Appointments to posts 
in Maharashtra Education Service Class I (Collegiate) are made by promotion of 
a lecturer in Class If or by nomination of a candidate possessing a Ph.D. with 
a Bachelor's or Master’s degree in the subject in second class and experience of teaching 
in a university or college for not less than 5 years. 

A candidate for the post of Lecturer has to possess at least a Bachelor's degree in 
second class in the subject and Master’s degree in pass class and experience of teaching 
in a college for at least 2 years. 

The scales of pay for these posts suggested to us by the administrative department 
are:— 

Principals—Rs. 1,300—100—1,600. 

Professors—Rs. 1,000—50—1,500. 

Lecturers—Rs. 400—30—640—40—800. 

9. Framing of scales for the above categories of posts in Government Colleges 
presents a peculiar problem because of the existing set up of the Education Depart¬ 
ment. The Education Service at higher level is divided into Class I and Class II service 
like the services pertaining to other Departments. The services in the Education 
Department are further divided into two branches viz. Teaching Branch and Adminis¬ 
trative Branch. As already mentioned, the posts in both the Branches are manned by 
officers drawn from the Maharashtra Education Service Class I and Class II. The 
existing scales of pay mentioned above against the posts of Principals, Professors and 
Lecturers also apply to administrative officers such as Deputy Directors, Education 
Officers, Deputy Education Officers, Assistant Secretary, S. S. C. Board, etc., borne on 
the same cadre. 

H 2339—42 
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10. The Colleges owned by Government are affiliated to universities according to 
their jurisdiction. There are six universities in the State having different scales for 
Teachers in affiliated Colleges. They do not follow the pattern o? model and uniform 
scales recommended by the University Grants Commission. Nomenclatures of these 
posts also differ in different Universities. It is necessary that scales of pay of 
Lecturers in Colleges should conform to the scales prescribed by the respective 
Universities. Following are the existing scales of pay prescribed by the Universities in 
this State, for teachers in affiliated Colleges :— 


Post. 

Bombay. 

Poona. 

Nagpur. 

Snivaji. 

Marathwada. 

Principals 

600-25- 800 

Professor’s pay plus 
Rs. 100. 

600—40— 800 .. 

Professor's pa v plus 
Rs. 100. 

400—25—700 

Professors 

350-20—450— 
25 -650 

300 —20—400 —25 — 
600 

400—25—700 .. 

300-20-400—25— 

600 

3 "¥)—20—400—25— 
600 

Lecturers 

250 -15—400— 
20—500 

200-15—380- 20— 
400 

200—15 -320—20 
500 

200-15—380—20 — 
400 

203 —15—380—20— 
400 


As against the above scales, Principals and Professors in Government Colleges are 
in Class I Service (Rs. 350—1,100) and Lecturers in Class II Service (Rs. 250—715). 
Principals receive a special pay of Rs. 100 per month in addition to their grade pay. 

The Education Commission has recommended the following scales of pay for 
teachers in affiliated Colleges:— 


Lecturers— 

Senior scale 
Junior scale 

Senior Lecturers— 
Reader 
Principal I 
Principal II 
Principal III 


Rs. 400—30—640—40—000 
Rs. 300—25—600 

Rs. 700—40—1,100 
Rs. 700—40—1,100. 

Rs. 800—50—1,250. 

Rs. 1,000—50—1,500. 


11. The Education Minister has indicated to us Government’s inclination to accept 
in principle the recommendations of the Education Commission in regard to the scales 
■of pay of Teachers in affiliated Colleges. We would have gladly accepted the 
recommendations cf the Education Commission, and recommended the above scales of 
pay for teachers in Government Colleges but for the following difficulties: — 

(a) The existing set up of the Education Department provides for combined 
scales of pay for administrative and teaching branches to facilitate interchange- 
ability of personnel. 

(b) The present set up of College teachers does not include different levels 
of Lectures referred to by the Education Commission. 

(c) If separate scales of pay are prescribed exclusively for Lecturers, the 
interchangeability of staff from the administrative wing to teaching wnng and 
vice versa would be affected as the scales of pay of the two categories of posts are 
not likely to be identical and may not be adjustable. 

(d) Any proposal on our part, on the lines of the Education Commission’s 
recommendations is likely to disturb the pattern of organisation and structural set 
up of the Department. Our terms of reference do not give us this power of 
proposing structural changes in the set up of the Department or creation of posts. 
We are only enjoined to propose revised scales of pay for existing scales. 
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We, therefore, recommend the following scales of pay for Professors and 
Lecturers on the basis of the common education service as at present: — 

(1) Professors (Maharashtra Educa- Rs. 410—30—650—E.B.—45—1,100—50—1,150. 

tion Service Class I). 

(2) Lecturers (Maharashtra Educa- Rs. 300—20—460—E.B.—20—500—25—650—E.B.-- 

tion Service Class II). 30—800 (fixed pay of Rs. 280 during probation). 

The junior and senior scales of Lecturers (Rs. 300—600 and Rs. 400—800) and the 
Senior Lecturer’s scale (Rs. 700—1,100) as recommended by the Education Commission 
can be suitably carved out and adjusted in the above two scales. 

12. As regards the Principals of Arts, Science and Commerce Colleges, they are 
also oorne on the Maharashtra Education Service Class I and draw in addition to their 
grade pay, a special pay of Rs. 100 per month. For the same reasons for which we have 
not recommended separate scales of pay for Lecturers and Professors, we recommend 
that the Principals may continue to draw pay in the scale of Maharashtra Education 
Service Class I, viz. Rs. 410—30—650—E.B.—45—1,100—50—1,150 and receive a special pay 
of Rs. 10C in addition, for shouldering higher responsibilities of college administration. 

13. Professors in Institute of Science (Rs. 880—1,200) : 

The posts are tilled by appointment of a suitable Officer in Maharashtra Education 
Service Class I (Collegiate Branch) or by nomination of a person possessing a D.Sc or 
Ph.D. after M. Sc, who has done research work of recognised merit. We recommend 
a scale of Rs. 900--50—1,300 for these posts. 

14. Full-time Professors of Law (Rs. 595—685 C) : 

Appointments to these posts are made by nomination of a LL.B. (II class) or Bar- 
at-law with five years' practice to his credit or a LL.M. with three years’ practice. We 
recommend a scale of Rs. 560—30—650—45—965 for these post. The above scale is 
considered appropriate as candidates with qualifications lower than LL.M. are also 
eligible for appointment though the post is designated as that of a Professor. For 
L.L.M. degree holders we would have recommended a scale of Rs. 7C0—1,100. 

15. Associate Professors in the Institute of Science, Bombay (Rs. 550—910): 

The Associate Professors teach the subject assigned to them, guide students 
in their research work and assist the head of the Department. Appointments to the 
posts are made by promotion of a suitable Lecturer in Maharashtra Education Service 
Class II, or by nomination of a candidate holding a Ph.D. in the subject with 
a Bachelor’s degree in first class or a Bachelor’s degree in second class and Master’s 
degree by research in the subject and published work of merit. We consider that the 
scale of Rs. 560—SO—650—45—965 would be adequate for the post. 

16. Head Masters (Rs. 250—715) : 

There are 193 posts of this category. The posts are filled by promotion of 
a suitable trained graduate in Maharashtra Education Service Class III or by nomina¬ 
tion of a person holding a Bachelor’s degree in II class or a Master's degree and B. T. 
with teaching experience of not less than 5 years. We recommend that the post may 
continue to be borne on Maharashtra Education Service Class II with the scale of 
Rs. 300- 20—-460 -E.B.—20—500—25—650—E.B.—30—800 (probationary pay Rs. 280). 

The Principals of basic Training Colleges who possess similar qualifications with 
special qualifications in Basic education may also be given the same scale of pay. The 
posts of Head Masters of M. R. High School, Gadhinglaj and M. R. High School, Kolhapur 

H 2339—42 a 
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carry unrevised scale;- of pay of Rs. 250—350 and Rs. 200—300 respectively. The posts 
are filled by promotion from the post of Assistant Masters or Assistant Deputy Educa¬ 
tion Inspectors or by nomination of a trained graduate with experience in the inspecting 
and teaching line. It is not clear why these posts should be in the lower scale when 
other posts oi head masters are in the scale of Maharashtra Education Service Class II. 
The administrative department has now recommended that the post should be upgraded to 
Maharashtra Education Service Class II. Accordingly we recommend the scale of 
Rs. 300—800 (Propationary pay Rs. 280) for these posts. 

17. Registrar (Rs. 250—455) : 

We recommend a revised scale of Rs. 300—20—460—E.B.—20—500—25—650— 
E.B.—30—800 (fixed pay of Rs. 280 during the period of probation) for these posts 
on the analogy, of the revised scale recommended for similar posts in the Technical 
Education Department. 

18. Assistant Lecturers (Rs. 160—250) unrevised ; 

The Assistant Lecturers are required to teach students in the colleges. They 
are appointed by promotion from the Senior Assistant Deputy Educational Inspectors/ 
Assistant Masters possessing requisite qualifications oi by nomination of a person 
possessing a Second Class degree with Second Class post-graduate degree in the subject. 
The existing scale of the post does not appear to have been revised in 1962. On the 
basis of the merger of Dearness Allowance in pay, the scale would be Rs. 210—10—300. 
On that basis and having regard to the scales of pay proposed for teachers possessing 
similar qualifications, we recommend a scale of Rs. 220—10—290—15—320 for these 
posts. Tne revised scale of pay should not however be operated unless the Assistant 
Lecturers who were in service on 1-7-1962 are first fixed in the merger scale applicable 
to the post on that dafe. 

19. Assistant Deputy Educational Inspectors and Administrative Officers of Municipal 

School Board (Lower Grade ) : 

These posts at present carry the same scales of pay as those of Assistant 
Masters. The Assistant Deputy Educational Inspectors and Administrative Officers are 
required to be trained graduates, with three years post-B. T. teaching experience. The 
Assistant Deputy Educational Inspectors for physical education possess a diploma in 
Physical Education. The revision of pay scales of secondary school teachers is already 
discussed fully in a separate chapter. We recommend that the above posts may carry 
the scale of pay applicable to a Trained Graduate i.e. Rs. 130—6—190—E.B.—8—270— 
E.B.—10—320 plus dearness allowance at the rate admissible to secondary school teachers. 

There are four posts of Lecturers in pre-primary Montessory school in the ex-Madhya 
Pradesh scale of Its. 150—400. The Lecturers have to teach the pupil-teachers m 
Training Schools. Their duties are similar to those of Assistant Masters in Govern¬ 
ment Primary Training Colleges (Rs. 120—300). They are required to be trained 
graduates. We recommend a scale of trained graduate namely Rs. 130—320 for the 
Lecturers in Montessory Schools as well as the Assistant Masters in Government 
Primary Training Colleges, with Dearness Allowance at the rates admissible to 
Secondary School Teachers. Since the existing scale of pay of Lecturers in Pre¬ 
primary Montessory schools is higher, it is open to them to retain the existing scale 
of pay. 

20. Demonstrators (Rs. 145—225) ; 

They have to demonstrate the experiments to students and issue instructions 
at the time of practicals regarding handling of instruments, and apparatus etc. They 
are required to possess a second class degree cr a post-graduate degree. We feel that 
the existing scale of the post is inadequate even if it is intended for students who 
have just graduated. We recommend a revised scale of Rs. 160—10—250—E.B.—10—300 
for these posts. 
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21. Stores Officer, Institute of Science (Rs. 210—330) : 

He is in charge of stores worth about Rs. 80,000 in the Institute of Science. 
The Stores Officer has to make total purchases of about Rs. 2,50,000 per annum and has 
to arrange for the import of valuable apparatus from foreign countries. The post is 
filled by promotion of a Store Keeper or by nomination of a second class Science 
graduate with experience of purchase of stores etc. In view of his duties and 
responsibilities we recommend a scale of Rs. 260—10—290—15—410 for this post. 

The Store Keeper working under him (Rs. 150—300) may get a scale of Rs 150— 
8—190—10—240—E.B.—10—320. 

22. Aero Modelling Insiructor-cum-Store Keepers in N. C. C. Units (Rs. 145—205) : 

There are three posts of this category. The Instructors prepare models of 
Aeroplanes and are in charge of stores in N. C. C. Units. The posts are filled by 
nomination of a Matriculate with experience of modelling and store keeping. The 
Education Department proposed a scale of Head Clerk for the posts. We recommend 
a scale of Rs. 155—5 —170—6—200—8—240 for the posts. 

23. Special Pays : 

(a) A special pay of Rs. 100 per month is granted to incumbents of the following 
posts in the Maharashtra Education Service Class I for supervision and administration 
work 

Designation. 

1. Principals of Government Arts, 

Science and Commerce Colleges. 

2. Director, State Institute of Education. 

3. Principals of Secondary Teachers 
Colleges and Graduate Basic Training 
Colleges. 

4. Secretary, S. S. C. Examination Board. 

5. Principal, Institute of Vocational Gui¬ 
dance and Seleccion, Bombay. 

6. Director, State Institute of English, 

Bombay. 

‘Since we have noc recommended a separate higher scale of pay for these posts, the 
special pay of Rs. 100 per month may continue. 


(b) Similarly, the special pays attached to the following posts which carry higher 
responsibilities and duties than other posts in the general cadre may also continue at 
the rates mentioned against them :— 



Designation 

No. ox 
posts 

Existing scale of pay 

Special pay 





Rs. 

1 

Deputy Directors of Education 

7 

Rs. 350—1,100 

.. 150 

2 

Regional Deputy Directors of Education 

4 

Rs. 350—1,100 

150 

3. 

Officer on Special Duty 

1 

Rs. 350—1,100 

150 

4 

Director, Evaluation Unit 

1 

Rs. 350—1,100 

160 

5 

Principal, Training Institute for Physical Education, 

1 

Rs. 350—1,100 

100 


Kandivali. 



6 

State Inspector for Physical Education 

1 

Rs. 350—1,100 

50 


No. of posts. 


Existing scale of pay. 
Rs. 350—1,100 

Rs. 350—1,100 
Rs. 350—1,100 


Rs. 350—1,100 
Rs. 350—1,100 


Rs, 350—1,100 
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(c) Director, Science Education Unit (Rs. 880—1,200) : 

The post carries a special pay of Rs. 100 per month for higher responsibilities and 
duties. The post is already in the higher scale of Rs. 880—1,200 (i.e. higher than the 
scale of Maharashtra Education Service Class I). We have recommended a scale of 
Rs. 900— 1,300 for this post. We do not, therefore, consider it justifiable to continue the 
special pay of Rs. 100 per month which may be discontinued. 

(d) Senior Superintendent, Directorate of Education and Assistant Secretaries 
S. S. C. Examination Boards, Nagpur, Poona (Rs. 250—715) : 

The post of Senior Superintendent in the Director of Education’s office carries 
a special pay of Rs. 30 per month. It is granted because the Senior Superintendent is 
in charge of a Branch in the Director of Education’s office. The Assistant Secretaries 
of the S. S. C. Examination Boards at Poona and Nagpur are given a special pay of 
Rs. 60 per month because they assist the Secretary in the administration of the Board. 
(The posts of Secretaries of the S. S. C. Examination Board also get a special pay for 
the same reason). Both of the above posts are included in Maharashtra Education 
Service Class II. We have proposed a scale of Rs. 300—800 to replace the existing 
Class II scale of Rs. 270—715. These special pays may be discontinued as there does- 
not seem to be sufficient justification for their continuance. The special pay granted 
to the Personal Assistant to Director of Education may also be discontinued for the 
same reason. 

(e) The following employees draw special pa> indicated against them for 
performing additional duties pertaining to the part-time posts held by them in addition; 
to their own duties:— 


Designation No. 

of posts 

Special pay 

(1) Superintendent, Government Colleges 
Hostels, Bombay. 

1 

Rs. 10(1 

(2) Superintendent, Maneck House Hostel, 
Govalia Tank, Bombay. 

1 

Rs. 50 

(3) Superintendent, Telang Memorial Hostel. 
Bombay. 

1 

Rs. 50 

(4) Superintendent, Government Temporary 
Hostel, Poona. 

1 

Rs. '40 

(5) Clerk, Government Temporary Hostel, 
Poona. 

1 

Rs. 30 

(6) Superintendent, Students’ Hostel, Bandra. 

1 

Rs. 50 

(7) Assistant Superintendent, Students’ Hostel. 

1 

Rs. 20 

(8) Watchman, Students’ Hostel, Bandra. 

Bandra. 

1 

Rs. 10 


The special pay may continue so long as the incumbents concerned perform' the duties- 
of the part-time post in addition to their own. 



SCHEDULE 


EDUCATION DEPARTMENT 


Serial 1 
No. 

Designation 

No. cf 
posts 

Existing scaD cf pay and 
special pay 

Recommended scal» of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Gazetted 


Rs. 

R S . 


1 

Director of Education 


1,800—100—2,000 

1,800—100—2,000 


2 

3 

Additional Director 
of Education. 

Joint Director of 
Education. 

1 

1 

1,800—100—2,000 

1,300—60—1,600 

1.300— 100—2,000 

1.300— 60—1,600 


4 

Chairman, Poona 

Divisional Board of 
Maharashtra State 
Board of Secondary 
Education. 

1 

1,300—60—1,600 .. 

1,300—60—1,600 


5 

Director of Institute 
of Science, Bombay. 

1 

1,300—60—1,600 .. 

1,300—60—1,600 


6 

Principal, Govern¬ 
ment Law College, 
Bombay. 

I 

1,100—50—1,300 .. 

1,100—50—1,400 


7 

Director, Science 

Education Unit. 

1 

380—40—1,000—50—1,200 .. 

Special pay Rs. 100 

900—50—1,300 

Special pay to be discontinued 


8 

Frofessar, Institute 
of Science. 

12 

880-40—1,000—50—1,200 .. 

900—50—1,300. 


9 

Director, State 

Institute of English. 

1 

350—400—30—610—40—730— 

45—1,000—50—1,100 

Special pay Rs. 100 

410—30—650—E.B.—45—1,100 
—50—1,150 

(Fixed pay of Rs. 380 during 
the period of probation) 

Special pay to continue 


1 ° 

Principal of Govern¬ 
ment Arts, Science 
and Commerce 

Colleges. 

4 

350—*00—30—550—E. B.—30— 
610—40—730—E.B.—45 
—1,000—50—1,100 

Special pay Rs. 100 

410—30—650—E.B.—45—1,100 
—50—1,150 

(Fixed pay of Rs. 380 during 
the period of probation) 

Special pay to continue 


11 

Director of State 
Institute of Educa¬ 
tion, Poona. 

1 

350—400—30—610—4 0—730— 
E.B.—45—1,000—50—1,100 
Special pay of Rs. 100 

i 

410—30—650— E.B.—45—1,100 
—50—1,150 

(Fixed pay of Rs. 380 during 
the period of probation) 

Special pay to coninute 


12 

Deputy Director of 
Education. 
(Headquarters). 

7 

350 — 100 — 30—610 — 40 — 730— 
E.B. — 45—1,000 — 50 — 1,100 
Special pay Rs. 150 

410 — 30 — 650 — E.B.- — 45 — 1,100 
—50 — 1,150 

(Fixed pay of Rs. 380 during 
the period of probation) 

Special pay to continue 


13 

Regional Deputy 

D-rector of Educa¬ 
tion. 

Director cf Evalua¬ 
tion-Unit. 

4 

1 

1 350-400—30—610 — 40—700— 
j E.B.—45—1,000—50—1,100 

V Spec 41 pay Rs. 150 

jl 

410—30—650—E.B.—45—1,100 
—50—1150 

(Fixed pay of Rs. 380 during 
the period of probation) 

Special pay to continue 


14 

Principal of Secon¬ 
dary Teachers 

Colleges and 

Graduate Basic 

Training Colleges. 

9 

350 — 400—30—610—40—730— 
E.B.—45—1,000—50—1,100 
Special pay Rb. 100 

410—30—650—E.B.—45—1,100 
—50—1,150 

(Fixed pay of Rs. 380 during 
the period of probation) 

Special pay to continue 
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Education Department —contd. 


Serial 

No. 

1 

Designation 

O 

No. of 
posts 

3 

Existing scale of pay and 
special pay 

4 

Recommended scale of pay 
and special pay 

j 5 

Remarks 

6 


Gazetted — contd. 


Rs. 

Rs. 


15 

Secretary, S.S.C. 

Examination Board, 
Poona, Nagpur. 

2 

350 — 400 — 30 — 610 — 40 — 730 — 
E.B. — 45 — 1,000 — 50 — 1,100 
Special pay Rs. 100 

410—30—650—E.B.-45—1100 
—50—1,150 

(Fixed pay of Rs. 380 during 
the period of probation) 

Special pay to continue 


16 

Professor in Arts, 
Science and 

Commerce Colleges. 

66 

350 — 400 — 30 — 550 — E.B.—30— 
610—40—730—E.B.—45—1000 
50—1,100 

410—30—650—E.B.—45—1100 
—50 — 1,150 

(Fixed pay of Rs. 380 during 
the period of probation) 


17 

Principal, Institute 
of Vocational 

Guidance and 

Selection, Bombay. 

i 

350 — 400 — 30 — 550 — E.B. — 30 — 
610 — 40 — 730 — E.B. — 45 — 1000 
— 50 — 1,100 

Special pay Rs. 100 

410—30—650—E.B.-45—1100 
—50—1,150 

(Fixed pay of Rs. 380 during 
the period of probation) 

Special pay to continue 


18 

Curator of Libraries. 

i 

350 — 400 — 30 — 550 — E.B. — 30 — 
610 — 40 — 730 — E. B.-45—1000 
—50—1,100 

410—30—650—E.B.—45—1100 
—50—1,150 

(Fixed pay of Rs. 380 during 
the period of probation) 


19 

Research Officer .. 

i 

350-400—30—610-40—730— 
E.B.—45—1,000—50—1,100 

410—30—650—E.B.—45—1100 
—50—1,150 

(Fixed pay of Rs. 380 during 
the period of probation) 


20 

Inspector for Visual 
Education, Bombay. 

1 

f 

350-400—30—610—40—730— 
E. B.—45—1,000—50—1,100 

410 — 30 — 650 — E.B. — 45 — 1100 
— 50 — 1,150 

(Fixed pay of Rs. 380 during 
Jhe period of probation) 


21 

Inspector of Commer¬ 
cial Schools. 

i 

i 

350-400—30—610-40—730— 
E.B.—45—1,000—50—1,100 

410—30—650—E.B.—45—1100 
—50—1,150 

(Fixed pay of Rs. 380 during 
the period of probation) 


22 

State Inspector of 
Physical Education 

i 

350—400—30—610—40—730— 
E.B.—45—1,000—50—1,100 
Special pay Rs. 50 

410—30—650—E.B.—45—1,100 
—50—1,150 

(Fixed pay of Rs. 380 during 
tbe period of probation) 

Special pay to continue 


23 

Principal, Training 
Institute for Physi¬ 
cal Education, 

Kandivali. 

i 

350-400—30—610—40—730— 
E.B.—45—1,000—50—1,100 
Special pay Rs. 100 

410—30—650—E.B.-45—1,100 
—50—1,150 

(Fixed pay of Rs. 380 during 
the p riod of probation) 

Special pay to continue 


24 

Inspectress of 

Girls Schools. 

4 

i 

350-400—30—610—40—730— 
E.B.-45—1,000—50—1,100 

410—30—650—E.B.—45—1100 
—50—1,150 

(Fixed pay of Rs. 380 during 
the period of probation) 


25 

Educational Ins¬ 
pector, Greater 

Bombay. 

2 

350—400—30—610-40—730— 
E.B.—45—1,000—50—1,100 

410—30—650—E.B.—45—1100 
—50—1,150 

(Fixed pay of Rs. 380 during; 
the period of probation) 


26 

Parishad Education 
Officer under Zilla 
Parishads. 

25 

350-400—30—610-40—730— 
E.B.—45—1,000—50—1,100 

410—30—650—E. B.—45—1100 
—50—1,150 

(Fixed pay of Rs. 380 during 
the period of probation) 


27 

Special Officer for 
Languages. 

1 

350-400—30—610—40—730— 
E.B.-45—1,000—50—1,100 

410—30—650—E.B.—45—1100 
—50—1,150 

j (Fixed pay of Rs. 380 during 
the period of probation) 
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Education Department —contd. 


Serial 

No. 

Designation 

No. of 
posts. 

Existing scale of pay and 
special pay 

1 

Reooimnended scale of pay 
and special pay 

Reniai ks 

1 

2 

3 

4 

5 

6 


O'.zetttd —contd. 


Rs. 

Rs. 


28 

Vice Principal and 
Professor in State 
Institute of Edu¬ 
cation. 

3 

350—400—30—610—40—730— 
E.B.—45—1,000—50—1,100 

410—30—650—E.B.—46—1100 
—50—1,150 

(Fixed pay of Rs. 380 during 
llv* period of probation) 


29 

Profess® r of Ed- 
cationin Secondary 
Teachers College's 
and Graduate Basic 
Training Colleges. 

8 

350—400—30—610—40—730— 
E.B.—45—1,000—50—1,100 

1 

410—30—650—E.B.—45—1100 
—50—1,150 

(Fixed pay of Rs. 380 during 
the period of probation) 


30 

Associate Professor 
in the Institute of 
Science, Bombay. 

6 

550—30—610—40—730—46— 
910 | 

560—30—650—45—965 


31 

Full-time Professor 
of Law. 

f> 

595—30—685—45—865 (C) .. 

560-30—650- 45—965 


32 

Accounts Officer 

Maharashtra 
Education Service 
Class 11 

1 

350—400—30—610—40—730— 
E.B.—45—1,000—50—1,100 

410—30—650—E.B.—45— 965 
(Fixed pay of Rs. 380 during 
ih period of probation) 


33 

Lecturers in Govern¬ 
ment Arts, Science 
and Professional 

Colleges. 

634 

250—270—15—390—E.B.—16— 
460—20—490—E.B.—25—715 

300—20—460—E.B.—20—600— 
25—660—E.B.— 30— 800 
(Fixed pay of Rs. 280 during 
the period of probation) 


84 

Personal Assistant 
to Director of 

Education. 

1 | 

250—270—15—390—E.B.—15— 
460—20—490—E.B.—25—715 
Special pay Rs. 50 

300—20—460—E.B.—20—600— 
25—650—E.B.—30- 800 
(Fixed pay of Rs. 280 during 
the period of prt bation) 

Special pay to discontinue 


35 

Accounts Officer 

I 

250—270—15—390—E.B —15— 
450-20-490—E.B.—25—715 

300—20—460—E.B.—20—600— 
25—650—E.B.—30— 800 
(Fixed pay of Rs. 280 during 
the period of probation) 


36 

Senior Superin¬ 

tendent. 

1 

250—270—15—390—E.B.—15— 
450—20—490—E.B.—26—715 
Special pay Rs. 30 

300—20-460—E.B.—20—600— 
25—650—E.B.- 30- 800 
(Fixed pay of Rs. 280 during 
the period of probatic n) 

Special pay to discontinue 


37 

Assistant Education 
Inspector. 

6 

250—270—15—390—E.B.—15— 
450—20—490—E.B.—25—716 

300—20-460—E.B.—20—600— 
25—650—E.B.—30- 800 
(Fixed pay of Rs. 280 during 
the period of probation) 


38 

Deputy Education 
Inspector. 

6 

250—270—15—390—E.B.—15— 
450—20—490—E. B.—25—715 

300—20—460—E.B.—20—600— 
25—650—E.B.—30- 800 
(Fixed pay of Rs. 280 during 
the period of probation) 


39 

Deputy Education 
Officer in /ilia 
Parishads. 

64 

250—270—16—390—E.B.—15— 
450—20—490—E.B.—25—715 

300— 20—460—E.B.—20—600— 
25—650—E.B.—30- 800 
(Fixed pay of Rs. 280 during 
the period of probation) 


40 

Head Masters of 
Government Secon¬ 
dary Schools. 

193 

250—270—15—390—E.B.—15— 
460—20—*90—E.B.—26—715 

300—20—460—E.B—20—600— 
25—650—E.B.—30— 800 
(Fixed pay of Rs. 280 during 
the period of probation) 



H 2339—43 
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Education Department —contd. 


Serial 

No. 

i Designation 

No. of 
posts 

Exist ing scale cf pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


M.E.8. Class //— 
contd. 


Its. 

Rs. 


41 

Principal of Diploma 
Training Insti 

tution. 

2 

250—270—15—390—E.B.—15— 
450—20—490—E.B.—25—715 

300—20—460—E.B.—20—600— 
25—650—E.B.—30— 800 
(Fixed pay of Rs. 280 during 
the period of probation) 


42 

Community Centre 
Organiser. 

1 

250—270—15—390—E.B.—16— 
450—20—490—E.B.—25—715 

300—20—400—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during 
the period of probation) 


42 

Evaluation Officer .. 

i 

250—270—15—390—E.B.—15— 
450—20—490—E.B.—25—715 

300—20-460—E.B.—20—500— 
25—650—E.B.—30— 800 
(Fixed pay of Rs. 280 during 
the period of probation) 


44 

Science Consultant .. 

i 

250 —270—16—390—E.B.—d 5— 
450—29 -490—E.B.—25—715 

300 -20—460 -E.B.—20—500— 
25—650—E.B.- 30—800 
, Fix'd pay of Es. 280 during 
the p. rind of probation) 


45 

Social Education 

Officer. 

o 

250—270—15—390—E.B.—15— 
450-20 —490-—E.B.—25—715 

300—20 -460—E.B.—20—500— 
25 -050-E.B.—30—800 
(Fixed pay cf Rs. 280 during 
the period of probation) 


46 

Technical Assistant. 

2 

2.-0—270-15—300 - E.B.—15— 
450—20—490—E.B.—25—715 

300—20-460 E.B.—20 POO- 
25—650- E.B.—30—800 
(Fix' d pay of Rs. 280 during 
the period of probation) 


47 

Principal of Basic 
Training Colleges. 

t 

62 

■ 

250-270-15- 300—E. B.—16_ 
450—20-400—E. B.—25—715 

30 ft ?0 4P0 E B 20 -500 


"25—650-E.B.—30—800 
(Fixed pay of Rs. 280 during 
th? period of probation) 


48 

Assistant Secretary, 
S.S.C. Examination 
Board, Poona and 
Nagpur. 

2 

250—270— 15—300—E. B.—15—i 
450- 20—4P0—E.B.—25—715 
Special pay Rs. 60 

300—20—460—E.B.—20 —500— 
25—650—E.B.—30—800 
(Fix'd pay of Rs. 280 during 
the peri >d or probation) 

Special pay to discontinue 


49 

Assistant Inspector 
of Commercial 

Sohools. 

2 

250 —270—15—390—E.B.—15— 
450—20—490—E, B.—25—715 

300—20—480— E.B.—20—500— 
25—650—E. B.—30—800 
(Fixer pay of Rs. 280 during 
the period of pi ebation) 

' 

50 

Assistant Vocational 
Guidanoe Officer. 

3 

260—270—15—390—E.B.—15- 
450—20—490- -E. B.—2o —715 

300- 20—460—E.B.—20—600— 
25—650 -E.B. -30—800 
(Fixed pay of Rs. 280 during 
the period or probation) 


51 

Assistant Curator of 
Libraries. 

i 

1 

250—270—15—390—E.B.— 15— 
450-20- 490—E.B.—25—715 

300 20 430 E.B. 20 500— 


25—650—E.B.—30-800 
(Fix'd pay of P.s. 280 during 
the pe.ricd of probation) 


52 

Lecturer in Pnysical 
Education, Training 
for Physical Edu¬ 
cation, Kandivali. 

2 

250—270 -15—3P0— E.B.—15— 
450—20—490—E.B. —25—715 

300—20—469—E.B. - 20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during 
the period of probati n) 


53 

Special Officer i >r 
Orgi.nisa.ion and 

Meth'rds, Director 
of Education’s 

Office. 

1 

250—270—15—390—E. B. —15— 
450 20 490 E.B 25 715 

300—20—460—E.B.—20— 500— 
25 fiSO RR 30 S00 





(Fixed pay ot Rs. 280 during 
the period jf probation) 
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Education Department —contd. 


Serial 

No. 

1 

Designation 

2 

No. of 
posts 

3 

Existing scale cf pay and 
special pay 

4 

Recommend'd scale of pay 
and special pay 

5 

Remarks 

6 


M.E.S. Class II— 
contd. 


Rs. 

Re. 


64 

Statistician irt 

Dir-ct'r of Edu¬ 
cation’s office. 

2 

220— 270—15—390—K.B.—15— 
450 -20- -490—E. B. - 25—715 

300— 20—463—E.R.—20—500— 
25—650—E.B.—30— 800 
(Fixra pay of Rs. 280 during 
the period of probation) 


56 

Lecturer, State 

Institute of Edj- 
cali m. 

6 

250—270—15 —390—E.B.—15— 
450-20-490 —E.B.—25—715 

300—20—a60— E.B. - 20—%0— 
25—850— E.B.—30- 800 
(Fixed pay of Rs. 280 during 
the period cf piebstkn) 


56 

Researcn Assistant, 
Syd°nham College 
of Commerce, 

1 

250—270— 15—390—E.B.—15— 
450--20-490— E.B.-25— 715 

300 -23—460—E.B.—20—500— 
25- 650—E.B.- 30- S00 
(Fixed pay of Rs. 280 during 
the period of probation) 


57 

Junior Superin¬ 

tendent. 

33 

250 —270—15—360— E. B.—15— 
435 

300-20 - 500 

(Fixer, pay of Rs. 280 during 
tno period of probation) 


68 

Registrar in Govern¬ 
ment Colleges. 

Non-GazetUd 

ii 

250—270— 15—360—K. B._ 15— 
435 

300—20—460—E.B.- 500-25— 1 
650—E.B. -30—800 
(Fixed pay cf Rs. 280 curing 
the period of probation) 


59 

Vijnan Mandir 

Officer. 

•i 

325—15—475 

i 

300—20—460—E. B.—20—500— 
25—600 

(Fixed pay of Rs. 280 during 
the period of probation) 


60 

Counaelit r 

3 

270—15—390—E.B.—15—450—i 
20—550 

300—20—460—E.B—20—500— 
25—600 

(Fixed pay of Rs 280 during 
the period of probation) 


61 

Superinten dent, 
Women Student 

Hostel. 

1 

400—15—550 (C) 

340—20—500 


62 

Assistant Sure pin- 

tend'nt, Women 

S tudents’ Hostel. 

1 

270—15—360-E.B.—15—435 
(C) 

260—10—290—15—410 s 


63 

Assistant Vijnan 

Mandir Officer. 

1 

210—425 .. .. 

240—10—290—15 -350—E.B.— 
15—470 


64 

Assistant to Assistant 
Vocational Guidanoe 
Offioer. 

3 

210—300 .. 

i 1 

220—10—290—15—320 


65 

Assistant Editor 

1 

210-10-300 

220 -10—290—15—320 


66 

Research Assistant. 

1 

210—10—300 

220—10—290—15—320 


67 

Publication Assis¬ 
tant, Vocational 

Guidance Institute. 

1 

210—10—300 

220—10—290—15—320 ' 


68 

Demonstrator 

61 

145—8—185—10—225 

160—10—250—E.B.—10—300 


69 

National Discipli¬ 
ne Scheme 

Supervisor. 

1 

325—15—475 

300—20—500 


70 

Senior Physical 

Training Instructor 
National Discipline 
Scheme. 

1 

210—10—290—15—320 

1 

220— 10—290—E.B.—15- 380 



H 2329- 43a 
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Education Department —contd. 


Serial 

D signaiion 

No. of 

Existing scMe of pav 

Recommend “d scale of 

No. 


posts 

and 3p*eial pay 

pay and special pay 

1 

2 

O 

4 

5 


Non-Qazeite.d —oonl d. 


Rs. 

Rd. 

71 

Physical Training 

30 

110—4—150—E.B.—4—170—5 

130—4—150—5—175—E. B.—5 


Instructor, Grade I, 


—180—KB.— 5—200 

-200-6—230 


National Disciplint 





Scheme. 




72 

Physical Training 

140 

100—3—130—4—170 

110—4—150—E.B.— 5—200 


Instructor, Grade 





II, National 





Discipline Scheme. 




73 

Coach 

4 

210—10—300 

220—10—290—15—320 

74 

Librarian in Govern- 

18 

155—5—170—6—208—E.B.—6 

160—10—250—E.B.—10—300 


mont College. 


—230—9—275 


75 

Librarian in Director 

1 

145—8—185 

150—8—190—10—220—E.B.— 


of Education’s 



10—270 


office. 




76 

Assistant Librarian 

2 

lgfi—4 153 E R 4 135 R 



—190 

—200—6—230 

77 

Stores Officer, Insti- 

i 

210—10—270—E.B.—10-330 

260—10—290—15-410 


tute of Science. 




78 

8tore Keeper, Insti- 

i 

150—8—190—10—220—E.B.— 

150—8—190—10—240—E.B.— 


tute of Science. 


10—300 

10—320 . 

79 


3 

14/5—5—175—E B —6 205 

TK5 K 17/V- « onn 0 04R 

Instructor-cuni- 





Store Keeper in 





N.C.C. Unit. 




80 

Store Kooper in 

2 

100—3—130—4—170 

110—4—160—E.B.—6—200 


Government 




81 

Work-shop Superin- 

I 

165—6—213—E.B.—8-245 .. 

170—8—210—10—270 


tendent, College of 





Science, Nagpur. 




82 

Artist-cu m-Photo- 

4 

145—5—195—E.B.—5-245 .. 

155__5_170—6—200—E.B.—8 


grapher and Artist 



—240—10—270 

83 

Senior Technician, 

1 

145—8—185—10—195—E.B.— 

150—8—190—10—220—E.B.— 


Institute of Science 


10—245 

10—270 

84 

Carpenter, Institute 

2 

125-4—145—5—160 

125—4 167 E.B.—4—165 5 


of Science, Bombay- 



—180 

85 

HC’chanic, I.V.E., 

1 

105—4—137 E.B.—4 165 5 

120—5—170—E.B.—6 —200— 8 


Bombay. 


—170—E.B.—5—215 

—240 

88 


2 

lno 3 130_E R \ 17ft 


87 

Taxidermist 

1 

100—3—130—E.B.—4—170 .. 

110—4—150—E.B.—5—200 

88 

Laboratory 

4 

100—3—130—E.B.—4—170 .. 

110—3—128—4—144—E.B.—4 


Mechanic /Moohanic 



—180 

89 

Instrument Player. 

6 

100—3—130—E.B.—4—146 .. 

110—3—128—4—136—E.B.—4 





—160 

90 

Weaver 

2 

100—3—130—E.B.—4—146 .. 

110—3—128—4—136— E.B.—4 





—160 

91 

Carpenter, V.M.V., 

1 

100—3—130—E.B.—4—146 .. 

110—3—128—4—136—E.B.-4 


Amravati. 



—160 


Remark.). 

6 
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Education Department —contd. 



Designation 


Non-Qazetted —oontd. 



118 Steno-Typist 


Existing scale of pay 
and special pay 


100—3—130—4—170 
Special pay of Es. 30 


Recommended scale of 
pay and special pay 


(») 135—6—170—6—188—E.B. 
—0—200—8 -240—10— 
270 

(Directly recru ited) 

(»»') 110—4—150—E.B.—5— 

200 

(Pint shorthand allowance 
for those drawn from 
clerical oadre) 


Remarks 


SCALES OF PAY IN WHICH DEARNESS ALLOWANCE IS NOT MERGED 


Assistant Master in 
Government 
Primary Training 
College. 


Assistant Master in 
Government High 
School. 


Administrative 
Offioers of Municipal 
Schools Boards 
(Lower Grade). 


Commerce Graduate 
Teacher. 


123 Assistant Deputy 
Educational Ins¬ 
pector. 


Assistant Deputy 
Educational Ins¬ 
pector for Physical 
Education. 


Leoturer in Pre- 
Primary Montc¬ 
ssary Sohool. 


120—5—170 —E.B.—8—250— 10 
—300 

(Fcur advance increments to 
those having 3 years post B. T. 
experience). 


120—5—170—E.B.—8—250-10 
—300 

(For B.A., B.T.) 

110—4—170—E.B.—6—200 

(For B.A..S.T.C.) 

70—3—100—E.B.—4—140—o— 
150 

(For Matric, S.T.C.) 

1 20- 5—170- E.B. -8—250-10 
—300 

(For B.A., B.T.) 

110—4- 170—E.B. -5—200 

(For B.A..S. T.C.) 

70-3— I00—E.B—4- 140-5- 
150 

(For Matrio, S.T.C.) 

120—5—170—E.B.—8—250—10 
-300 

(For B.A., B.T.) 

110-4—170—E. B. —6—200 

(For B.A., S.T.C.) 

70—3—100—E.B.—4-140—5- 
150 

(Fc r Matric, S.T.C.) 

120—5—170—E.B.—8—250- 10 
—300 

tFor B.A., B.T.) 

110—4-170-E.B. - 6-200 

fF.r B.A , S.T.C.) 

70_3—100—E.B.—4—140—6 
150 

/For Matric, S.T.C.) 

120 —5—i 70—E. B.—8—250—10 
—300 

(For B.A., B.T.) 

110—4—170—E.B.- 6—300 

(Frr B.A., S.T.C.) 

70-3- ICO—E.B.—4—140—5— 
150 

(Fcr Matric, S.T.C.) 


M.A./M.Sc. II Class 
190—8—230— 10—280—E.B.— 
10—330-15- 405—15—480 
B. A./B.Se./B.T. iB.Ed. 

130—S- 190-E.B.-8—270— 
E.B.—10-320 

B.A./B.Sc./S.T.C./T.D./Dip. T. 
120—5—170—E.B.—5- 190— 
6—220 

Matric S.T.C./T.D. :— 

85—4—125—E.B— 5—180 
Entrained Graduate t— 
110—5—135 
Untrained Matric:— 

70—3—85 


M.A./M.Sc. II Class :— 

190-8—230—10- 280—E.B. 

—10—330—15-405—E.B. 

—16—480 

B.A./B.Se./B.T./B.Ed. :— 
130_6 -190-E.B.—8 -270 
—E.B.—10—320 

B.A., S.T.C./T.D./Dip. T i - 
120- 5 170-E.B—5—190 
- 6—220 

Matric, S.T.C./T.D. 

85—4—125—E.B.—5—ISO 

Untrained Graduate :— 
110—5-135 

Untrained Matric :— 

70 -3—85 


150 -400 tEx. M.P.) 
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Education Department —contd. 


S?rial 

Nj. 

Designation 

No. of 
posts 

1 Existing scale of pay an 1 

special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

«) j 

3 

4 

6 

6 


Non-Qazett’d —cont d. 


Rs. 

Rs. 

! 

126 

Craft Instructor 

and Craft Teach' r 
who are t rained 
graduates. 

3 

120—5—170—E.B.—8 -250-10 
-300 

130-6 -190—E.B.—8 - 270- 
E.B.—10—320 


127 

Art Instructor 

1 

120 —5—170— E.B. —8—250 —10 
—305 

130—6—190—E.B.—8—270— 
E.B.—10—320 


128 

Personal Assistant 

to Inspjctoi for 
Visual Education. 

l 

1 5 1 7n E R 8 950- 10 

1 

1.30 6 190 EB 8 27U - 



—300 

E.B.—10—320.’ 


129 

Drawing Teacher .. 

1 

47 

70 _3—100—E.B.—4—1 J 0 —5 — 
150 

(Eor D.T.C./D.M.) 

110—2C0 

(For Art Masters) 

D.T.C./D.M. :— 

85—4—125—E.B.—5—180 

4.M. :— 

120—5—170—E.B_5—190— 

6—220 


ISO 

Music Teacher 

62 

110—1—170 E.B. 6 200 
(For S.S.C. witu Sangeat 
Viaharad) 

S. S. C. with Sangsct Visharad : 

120—5—170—E.B_6—190 - 

d —220 





70—160 
(For others) 

Fer otners :— 

85—4—125—E.B.—6— 180 


131 

Craft Teacher 

84 

70—1—100—E.B.—4—140— 5— 
150 

85—4—125 E.B 6—180 


132 

Sanskrit Teacher .. 

2 

?■ 

HO—4-170-E.B.—6—200 .. 

Shastri graduate without 

S.T.C.70—3- 85 

Shastri with S.T.C. :— 

120—5—170—E.B_5—190— 

6—220 


133 

Shaatri (graduate 

with 8 .T.C.). 

- 




134 

Hindi Teacher:— 

60 

1 

1 

1 J o —4—170—E. B.~ 6 — 220 .. 

'Matric with Kovid or 

Visharad:— 

70—3—85 


136 

Graduate with Jr. 
H.S.S./Si. H.S.S. 

> 

1 

J 


Matric with Bhushan: — 

70—3 -85 






< B.A. w ; th Hindi without 
H.S.S.:— 

110—5—135 


1 

_I 

» 

1 



Graduate Jr. H.S.S. :— 

1 20 -5—170—E.B.—5—190 
—6 -220 

S.S.C./H.S.S. 

(_ 85—4—125—E.B_5 180 
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Education Department —contd. 



Designation 

2 


Nan-Gazetted —oontd. 

Art Master and 

Drawing Teacher. 

Sewing Mistress 

Needle work Mistress. 

Weaving Teacher .. 

Metal work and 

Manual Training 
Instructor. 

Craft Teacher 

Fidd Assistant 

Primary Teacher .. 


Class IV 
Liftman 
Daftary 

Af distant Daftary in 
Director of Kau 
cation's office. 
Laboratory Atten¬ 
dant, Library 

Attendant. 

Naik 


Lascar in N.C.C. 
Unit. 

Agricultural ’’ T Jama- 
dar. 

Sanitary Jamadar .. 


Mali/Malan 


Book Bearer 
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Serial 

Designation 

No. of 

Existing scale of pay and 

Recommended soale of pay 

Remarks 

No. 

posts 

special pay 

and special pay 1 


1 

2 

3 

4 

5 i 

o 


Class IV— contd. 


Rs. 

Rs. 


154 

Cook 

6 


75 ]_80_2 90 E B 2 



100 


155 

Laboratory Hamal .. 

107 

70—1—80— E.B.-1-85 ■) 

70—1—80—E.B.—2— 90 



Wearing Hamal 


65—1—76 }■ 




Manual Training 


72 - 1 - 82 (C). J 




Hainal. 



70—1—80—E.B.—2—90 


156 

Peon and other 

575 

72—1—82 


157 

posts. 

Watchman, Night 

Watchman, Electric 

33) 

65-1—75 

70 i ao /n\ ) 

70 1 80 E B. 2— 90 


65—1—75 | 




Watch man, Hostel 
Watchman. 

• 




168 

Sweeper 

105 

72-1-82 (0 

70 -1—80—E.B. -2—90 


159 

Chowkidar 

47 

65—1—75 

70—1—80—E.B.- 2- 90 




1 5 
| 

65 1 75 

70 1 -80 EB 2 90 



Servant. 




161 

Farm Servant. 

y 





Agricultural Assis¬ 
tant. 

i 

J i 




162 

Care Taker 

65—1—75 .j.. 

70—1—80—E.B.—2—90 


163 

Faragh 

40 

65—1—75 

70—1—80—E.B.—2-90 


164 

Groundsman 

4 

65—1 -75 

70—1—80—E.B.—2—90 





70 1 89 rm 

70 1 80 E B. 2—90 



Katn&tlii . • 

40 

65-1- 75 

65—1—75 

70 1 80 EB. 2 90 


167 

Call womar/Ayah .. 

2 

70—1—80—E.B.-2—90 


168 

Saraf/Cashier 

2 

66—1—75 

70—1—80 - E.B.—2—90 


169 

Laboratory 






Attendant. 





170 

Agricultural 






Attendant. 





171 

Home Science > 

7 

85—1—75 

70—1-80—E.B.—2- 99 



Attendant. 





172 

Craft Attendant 





173 

Library Attendant _ 





174 

Khadima "I 





175 

, 1 

Waterman ± 

1 

IP 

65—1—75 

70—1—80—E.B.—2—90 


176 

Coolie J 





177 

Woman Cleaner 

9 

72—1—82 (C) 

70—1— 80—E.B—2 - 90 


178 

Animal Boy 

1 

72—1—82 (0 

70—1—80—E.B. —2—90 


179 

Pumpman-cum-Malf. 

1 

72—1—82 (C) 

70—1—80—E.B—2—90 


180 

Games Boy 

2 

65—1—75 

70—1—80—E.B—2—90 


181 

Plant Collector 

2 

65—1—75 

70—1—80—E.B. -2—90 


182 

Driver in N.C.C. 

141 

100—3—130 1 .. 

I 

110—3—128—4—144—E.B.—4 



—180 





} 

(Heavy vehicles) 





120—4—148 (C) j .. 

110—3—128—4—140 
(For others) 

1 



H 2339—44 









342 


Education Department —contd. 

PART B 


Posts of which scales were not revised t n 1962 revision. 


S-rial 

No 

1 

Designation 

No. of 
posts. 

3 

Scale of pay which 
remained to be revised 
in 1902 revision 

4 

M ?rgor scale of pay 
admissible i~\ 1962 
ro vision 

5 

Recommended scale 
cf pay 

3 




Rs. 

Rs. 

Rs. 

1 

Head Master, M. R. 
H'gh Sohool, 
Gadahinglaj. 

l 

250—350 

300—20—400 

300-20- 460—E.B.—20 
—500—25—650—E.B. - 
30—800 

(Fixed pay of Rs. 280 
during prebationary 

peri >d) 

2 

Head Matter, M. R. 
High Sohool, Kolha¬ 
pur. 

1 

200—300 .. 

250—10—350 

300— 20—460—E.B.—20 
— 500 —25— 650— E.B.— 
30—800 

(Fixed pay cf Rs. 280 
during pi obationary 

period) 

3 

Administrative Offi¬ 
cer of Municipal 
Sohool Board. 

11 

1 

100 -10—250 

210-10-300 

220—10—290 -15 —320 

4 

Assistant Leoturer. 

54 

100—10—250 

210-10—300 

220-10—290- 15—320 

5 

Craft Organiser 

i 

180—10—250 

210—10—300 

220-10-290—15-320 

6 

Assistant Lecturer 
in Training Institute 
for Physical Edu¬ 
cation, Kaudivali. 

3 

160-10—250 

210-10—300 

220-10—290—16—32 > 

7 

District Librarian .. 

8 

150—150- 5-200-10— 
250 

200—200—5-240- E. B. 
—5-250—10 -300 

220—10—290 -15—320 

8 

Ishue Assistant in 
Vidarbha. 

8 

100—100—5—150—5 - 
200 

(Ex-Madhya Pradesh) 

145—145—5—195—E.B. 
—5—245 

150—8—190—10 -220- 
E.B.—10-270 

9 

Shorthand and Type¬ 
writing Instructor. 

3 

60-4—I20-E.B.—5- 
170 

105—4—137—E.B.—4— 
165—5— 170—E.B.—5— 
215 

135—5-170—6- 188- 
E.B.— 6—200—8— 240 
10—270 

10 

Expert Inspector at 
Training Institute 
for Pnysinal Edu¬ 
cation, Kandivaii. 

1 

70 -5-130—E.B. - 6 —' 
160—8—200 

(i) *12( —5—17;—E.B. 

—8—250—10— 

300 

(ii) *70—3—100—E.B.— 

4—140—5—150 

•130 -6—190 - 8—270-10 
—320 

P. T. Instructor 
(Graduate) 

•65—3—155 

For existing incumbents 
only. (Non-Matrio P. T. 
Instructor.) 

11 

Physical Traiuing 

Iustruotor. 

19 

70—5-130—E.B.—6— 
160—8—200 

(iii) *60—3—150 

•85— 4—125—E.B.-5 -180 
Matric with short-term 
oouree in Physical 

Education. 

•85 -4—125—E.B.-5—180 
Matric with one year 
certificate course in 

Physical Education. 

12 

Sweeper, Institute of 
Science, Bombay. 

1 

38 fixed (C) 

72 fixed (C) 

70—1—80-E.B. -2—90 

(3 

Mali, Institute of 
Science, Bombay. 

1 

35 fixed (C) 

72 fixed (C) .. 

70—1—80-E.B.—2—100 


•These scales do not include any portion of D.A. 










CHAPTER 38 


REHABILITATION MAMLATDAR 

The work of Rehabilitation started in 1947 with the mass migration of Displaced 
persons from Pakistan. Government established an Office of the Directorate of 
Rehabilitation in 1948, but the same was dosed in 1952 and the work in Bombay and 
Bombay Suburban District transferred to the Collectorate of Bombay and Bombay 
Suburban Districts. The Collectorate has at present to look after the Colonies at 
Mulund, Chembur, Wadia Trust Estates at Kurla and also Thakkar Bappa and Koliwada 
Colonies. The Office mainly attends to the recovery of rents of the rents of the 
Government properties and the recovery of loans granted to displaced persons. 

2. The Office is headed by a Rehabilitation Mamlatdar who is assisted by three 
Officers in charge of the Colonies, eight Rent Collectors, a few Loans and Accommodation 
Inspectors and other clerical staff. 

3. The staff is mainly drawn from the Revenue Department and the pay scales are, 
therefore, those which are applicable to corresponding posts in the Revenue Department. 
We have recommended scales accordingly 

4. Special pays : 

The special pay granted to the Clerk-cum-Cashier should be continued and 
regulated after it is reviewed by the ‘ Head of the Department ’ on the basis of the 
amount of cash handled in accordance with the general orders of Government in 
that behalf. 


SCHEDULE 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay 
and special pay 

Recommended scale of ! 

pay and special pay 

^ Remarks 

1 

2 

3 

4 

5 

6 


Gazetted 


Rs. 

Rs. 


1 

Boh abilitation 
Mamlatdar. 

1 

300—15—420—E.B.—15—450— 
20—550 

300—20—460—E.B.—20—600 
—25—600 



Non-Qazetted 





2 

Officer in charge .. 

2 

240—10—310 (C) 

220—10—290—E.B.—15—380 




1 

275—15—350 

220—10—290—E.B.—15—380 


3 

Head Clerk 

1 

220—10—300 (C) 

200—10—290—15—320 


4 

Aval Karkun 

1 

190—8—270 (C) .. 

150—8—190—10—220—E.B.— 
10—270 


6 

Senior Clerk 

4 

160—8—200—9—245 (C) 

150—8—190—10—220—E.B.— 
10—270 


6 

7 

Loan Inspector 

Aocommod ation 
Inspector. 






► 

2 

145—8—185 

10—270 

150 - —8—190—10—220—E.B.—— 
10—270 


8 

Loan Inspector 

2 

195—7—230 (C) 

150—8—190—10—220—E.B.— 
10—270 



H 2339-44a 
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Rehabilitation Mamlatdar- -contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 

special pay ' 

Recommended soale of pay 
and special pay 

1 

2 

3 

* 

5 


Non-Qazette.d —contd. 


Rs. 

Rs. 

9 

Rent Collector 

8 

85—2—105 

110—4—150—E.B.—5—200 

10 

Junior Clerk .. 

7 

120—5—160—E.B.—5—185—6 
203 « 245 (0) 

110—4—150—E.B.—5—200 

11 

Clerk 

1 

100—3—130—E.B.—4—170 .. 

110—4—150—E.B.—5—200 

12 

Clerk-Typist 



lift -4 Ifift F 74 5_9.ftft 




13 

Rent Clerk 

2 

120—3—180—E.B.—5—185—6 
203—E.B.—6—245 (C) 

110—4—150—E.B.—5—200 

14 

General Duty Clerk. 

1 


11 a a i ka_ n .. k one 

—203—6 —245 (C) 


15 

Clerk-eum-Cashier .. 

1 

120—5—180—EB.—5—185—6 
—203—6—245 (C) 

Plus special pay. 

110—4—150—E.B.—5—200 
Speoial pay to continue. 

16 

Cashier 

1 

120—6—160—E.B.—5—185—6 
—203—6—245 (C) 

110—4—150—E.B.—5—200 

17 

Typist 

1 

120—5—160—E.B—5—185-6 
—203—6—245 (C) 

110—4—150—E.B.—5—200 


Class IV 




18 

Peon 

8 

72—1—82 (C) 

70—1—80—E.B.—2—90 



1 

65—1—75 

70—1—80—E.B.—2—90 

i 






CHAPTER 39 


SOCIAL WELFARE DEPARTMENT 

The Directorate of Social Welfare was formed in 1957 after merging the old 
Backward Class and Juvenile and Beggars Departments into a single Department. 
The reorganised Social Welfare Department has three wings—one each for 
(1) Correctional Administration, (2) Backward Class Welfare and (3) Welfare of 
Physically and Mentally handicapped persons. The Department is headed by the 
Director (belonging to the Indian Administrative Service cadre) who is assisted by 
four Deputy Directors at headquarters and four Divisional Social Welfare Officers in 
charge of four Divisions 

2. The designation of posts in the Department, their existing pay scales and the 
revised pay scales recommended by us are shown in the appended schedules. As the 
Department has inherited posts from several sources, there is considerable diversity 
in pay scales of posts which are more or less of a comparable nature. We have 
recommended revised pay scales for posts in all wings keeping in view the object 
of having an integrated pay structure for the entire department. 

3. Deputy Director of Social Welfare, Correctional Administration (Rs. 730—1,100): 

This post carried the designation of “ Chief Inspector of Certified Schools ” 
prior to merger of the Juvenile and Beggars Department with the Social Welfare 
Department, and was in the pay scale of Rs. 730- -1,100. After merger, the post was 
designated as that of Deputy Director of Social Welfare (Correctional Administration) 
but still it carries the same scale of pay although other posts of Deputy Directors in 
the Department are in the scale, of Rs. 400—-1,100 (Standard Class I scale). The Social 
Welfare Department has suggested that as the duties and responsibilities of all posts 
of Deputy Directors are now identical, the posts should carry a common scale of pay. 

The posts of Deputy Directors of Social Welfare are filled either by promotion 
of an Assistant Director of Social Welfare (Rs. 400—730) or by nomination of a graduate 
with honours degree or diploma in Sociology/Social Work/Social Administration and 
experience in the field of Social Welfare or Welfare of the Physically and Mentally 
Handicapped. The Deputy Directors are in charge of work under the Bombay Childrens 
Act, Prevention of Begging Act, Habitual Offenders Act, Rehabilitation work or work 
pertaining to Education and Rehabilitation of the physically handicapped or work in 
connection with the sanitation and scavenging scheme. We recommend a scale of 
Class I service viz. Rs. 410—30—650—E.B.^15—1,100—50—1,150 for all posts of Deputy 
Directors which are at present in the scale of Rs. 400—1,100. The same scale may apply 
to the post of Deputy Director of Social Welfare, Correctional Administration, also. 

4. Assistant Directors in the Backward Class Wing and the Correctional Wing 
(Rs 400—730 and Rs. 350—665) : 

The two posts of Assistant Directors in the Backward Class Wing and the 
four posts in Correctional Wing at present carry different pay scales because rationalisa¬ 
tion of cadres was not done after merger of the Juvenile and Beggars Department 
with the Social Welfare Department. 

The Assistant Directors in the Backward Class Wing are in charge of the educational 
schemes or work is connection with Revenue and Land Matters, employment of 
Backward Classes, removal of untouchability, etc. In the Correctional Wing they are 
in charge of management and inspection of institutions under the respective Acts. 

The posts are filled either by promotion of a suitable Social Welfare Officer or by 
transfer of suitable Class I or Class II Officer of the Revenue, Education or Co-operative 
Department or by nomination of candidates, who possess a degree in Social Science 
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and a degree or diploma in social work or 5 years experience of social work. The 
Social Welfare Department has proposed a scale of Deputy Collectors for these posts. 
Having regard to the scale of pay proposed for the posts of Deputy Directors and 
the qualifications, duties and responsibilities of the posts of Assistant Directors, 
we feel that a scale of Rs. 400—20—500—25—600—E.B.—25—650—30—800 (fixed pay of 
Rs. 380 during probation) would be adequate for the posts of Assistant Directors. The 
same scale may apply to the posts of Personal Assistant to Director and Probation 
Superintendent. 

5. Social Welfare Officer and Tribal Welfare Officers (Rs. 250 — 550) : 

The Social Welfare Officers are district Officers. They are responsible for the 
grant-in-aid to voluntary agencies for propaganda to eradicate untouchability and grant 
of loans and subsidies under the Economic Scheme. The Tribal Welfare Officers are 
in charge of welfare activities relating to scheduled tribes or the Vimukta Jatis. They 
are appointed by promotion of suitable non-gazetted officers of the Department or 
by nomination from amongst candidates who possess a degree in Social Sciences or 
social work. The Education and Social Welfare Department has proposed a full Class II 
scale of pay (at present Rs. 270—715) for Social Welfare Officers similar to district 
Officers in other Departments. Prior to 1st July 1962 these posts carried a scale of 
Rs. 200—325 which was thereafter upgraded to Rs. 250—550 (which is the same as 
the scale of Mamlatdars) i.e. the first half of the standard Class II scale. On that basis 
we recommend a scale of Rs. 300—20—460—E.B.—20—5C0—25—600 (fixed pay of Rs. 280 
during probation) for these posts which is also the first part of the standard scale of 
Class II service proposed by us. In our opinion a still higher maximum is not justified. 

6. Superintendent, Beggars House for Males and Yeravda Industrial School 

(Rs. 270—405); Superintendent, State Homes/Protective Homes (Rs. 270—390) . 

The duties of the Superintendents involve management of institution under the 
Prevention of Beggars Act, and Childrens Act. They have to attend to the ultimate 
rehabilitation of the inmates. Appointments are made by promotion of a suitable 
officer from the departmental cadres. For appointment by nomination a candidate 
should be a graduate or have a degree or post-graduate diploma in social work. The 
Social Welfare Department has recommended a scale of Rs. 250—550 for these posts and 
has also proposed grant of special pay to Superintendents of bigger institutes. We 
recommend a scale of Rs. 275—15—410 for these posts. We do not think that the 
grant of special pay is justified in the case of a few institutions on the basis of the 
number of inmates. Senior staff can be posted in bigger institutes. The posts of 
Chief Officers, Inspectors of Certified Schools (Junior), Superintendent, Reception centres, 
Superintendent, District Shelters, and Wardens of Hostels may carry the same scale. 

7. Social Welfare Inspectors, Circle Organisers, Tribal Welfare and Social Service 

Inspectors (Rs. 145—245) : 

Social Welfare Inspectors and Social Service Organisers assist the Social Welfare 
Officers in the implementation of Backward Class Welfare Schemes. Circle Organisers 
assist in the implementation of schemes for Scheduled Tribes. 

Social Welfare Inspectors are appointed by transfer of a suitable Head Clerk oi 
Senior Clerk. For appointment by nomination, the person should be a graduate. 
No recruitment rule is framed for the posts of Circle Organiser and Social Service 
Inspectors. However, appointments are made from amongst graduates having 
experience in Social and Tribal work. 

We suggest a scale of Rs. 150—8—190—10—220—E.B.—10—270 for these posts. 
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Posts for similar work obtaining in Marathwada areas are designated as Social. 
Service Inspectors (3 posts). The posts carry a scale of Rs. 200—325- The scale 
proposed by us will result in reduction of the scale. We have proposed the above scale 
after duly taking into account the duties and responsibilities of the above posts in all 
the regions of the State. 

8. Probation Officers, Case Workers (Rs. 145—245 for graduates, and Rs. 145—205 

for Matriculates) : 

Probation Officers conduct enquiries of cases under the Bombay Childrens Act 
and submit reports to Juvenile Courts. Case Workers conduct similar enquiries under 
the Bombay Beggars Act. It is stated that qualified persons are not available for 
manning these posts. The posts are filled both by promotion and nomination. For 
appointment by nomination a candidate is required to be a graduate with diploma in 
social work or possess previous experience of social work. Degree or Diploma in 
social work is only a preferential qualification. The Social Welfare Department has 
recommended a scale of Rs. 200—400 for direct recruits to the posts of Probation Officers, 
Case Officers etc. It appears that matriculates are also appointed to these posts. Taking 
these factors into account, we do not think that a scale as high as the one proposed 
is called for. Having regard to the scale of pay recommended by us for the posts of 
Inspectors of Certified Schools whom they assist, a scale of Rs. 150—3—190—10—220— 
E.B.—10—270 is recommended for these posts. 

9. Youth Leader and Case Workers Juvenile Vagrancy Centre (Rs. 150—300) : 

The Youth Leader organises youth activities. The case workers do case work 

of the inmates of the Juvenile Vagrancy Centre. No recruitment rules are framed for 
these posts. The Social Welfare Department has grouped together all posts of Social 
Welfare Inspectors, Circle Organisers, Case Workers, Probation Officers, etc. including 
the post of Youth Leader and has recommended a common scale of Rs. 200—400 for 
them. As stated above, we have suggested that this group should carry a scale of 
Rs. 150—270. This scale will result in reduction of the existing scale of Youth Leader 
(Rs. 150—300). We do not know the circumstances under which a higher pay scale 
was prescribed for these posts. In view of the identical duties and responsibilities 
of the above posts grouped together, we do not consider it advisable to prescribe a higher 
scale for the post of youth leader only. 

10. Mukhya Sevikas (Rs. 115—245) : 

These are block level executive posts to which graduates or Secondary School 
Certificate qualified persons having rural background are appointed. The posts carry 
a special pay of Rs. 15 per month in addition to the scale of Rs. 115—245 in view of 
the nature of duties which the Mukhya Sevikas are required to perform amongst women 
and children in villages. We recommend a scale of Rs. 135—5—170—6—188—E.B.—6— 
200—8—240—10—270 for these posts which is higher than the usual clerical scale. 

11. Teaching Posts : 

This Department has got a large number of posts of Teachers The syllabus taught 
in the Government Certified Schools, Remand Homes, Beggars Homes, Institutions for 
the Physically Handicapped and Crippled, and Yeravda Industrial School corresponds 
to that prescribed for Primary Education. The existing scales of teachers in these 
schools, however, are not uniform. Some teachers are given merged scales of pay 
(;.e. a portion of Dearness Allowance is merged in pay) while some others draw pay 
in the scale of pay applicable to Senior Trained, Junior Trained and untrained Teachers 
under the Education Department. Two types of scales of pay have been adopted 
presumably because some teachers are drawn from the Education Department. The 
Social Welfare Department has proposed that the pay scales which may be prescribed 
for teachers in the Education Department may be prescribed for the posts of 
teachers in the Social Welfare Department in case they are higher than that 
of a Junior Clerk, otherwise the revised scale applicable to Junior Clerk may be 
made applicable to them. Some posts at present carry the scale of pay applicable 
to Junior Clerks. We have prescribed different scales of pay for Primary Teachers 
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in the Education Department according as they are Senior Trained, Junior Trained, 
Untrained, etc. Since we do not know the break up of teachers in the Social Welfare 
Department in terms of their qualifiaction, we cannot say which of the scales recom¬ 
mended by us for Primary Teachers would be applicable to them and whether they 
would be more advantageous to them. We have recommended suitable scales after 
duly taking into account the present parity. In the case of those who, are governed by 
the scales of Primary Teachers in Education Department, we have indicated the schedule 
of pay scales (unmerged scales) applicable to Primary Teachers. 

12. We have been asked to make recommendations on pay scales of Teachers in 
the Aided Schools for the Blind, Deaf and Dumb and in the Vocational Instituions also. 
Our recommendations in respect of these teachers in Government Schools already 
stand included in the schedule pertaining to the Social Welfare Department. We 
recommend that the same scales may apply to teachers in comparable non-Govemment 
aided schools for the Physically Handicapped. It has been suggested to us that in view 
of the peculiar problems which the teachers have to experience in the school for the 
deaf, and the mentally handicapped, they may be given some advance increments. 
Since all schools under the Social Welfare Department are expected to present similar 
problems, we do not consider it necessary to grant special pay or advance increments 
to all those who are connected with such schools. 

13. As regards our recommendations regarding the scales of pay of teachers in 
ncn-Government Vocational Institutions, we understand that Government has not 
prescribed any scales of pay for teachers in such institutions. We do not have any list 
of such non-Govemment institutions and the categories of teachers in them. We have 
already made our recommendations regarding the scales of pay for Vocational Teachers 
and Instructors in the Social Welfare Department, the Education Department and the 
Technical Education Department. Government may adopt and prescribe suitable scales 
from out of these scales, for comparable categories of teachers in non-Govemment 
Vocational Institutions. 

14. Guarding staff : 

The scales recommended by us for posts of Jamadars and Havildars are like 
those proposed for similar posts in the 1 Jail Department. A common scale of Rs. 110—3— 
128—4—140 is recommended for Jamadars in the scales of Rs. 85—2—105, Rs. 105—110 
and Rs.110 fixed. Similarly the posts of Junior Havildars and Senior Havildars carrying 
the scales of Rs. 80—100 and Rs. 85—105 are combined into a common scale of 
Rs. 90-2—100—3-115. 

15. Special pays : 

(1) Junior Clerk-cum-Typist. —The post carries a special pay of Rs 20 per 
month sanctioned for supervision over and distribution of work amongst the typists. 
As this is done in addition to his own work, the special pay may continue. 

(2) Officers working in the Leprosy Section. —The special pay at present granted to 
officers working in the Leprosy Section (viz. Superintendent, Beggars Home, Chembur, 
one Maharashtra Medical Services, Class n Officer, and eleven Maharashtra Medical 
Service Class III Officers) may continue at the existing rates 

(3) Physical Training Jnstructor-cum-Games Teacher, Yeravda Industrial School .— 
We are informed that the special pay of Rs. 15 per month is granted to the teacher for 
imparting training to inmates of the school and for organising games in addition to his 
regular duties as teacher. Since he is a Physical Training Instructor-cum-Games Teacher 
his regular work consists of imparting physical training and organising games; in 
performing these duties he cannot be said to be doing any additional work. As such, 
we recommend that the special pay may be discontinued. 

<4) Mukhya Sevikas. —These posts carry a special pay of Rs. 15 per month for 
the arduous nature of duties which the incumbents are required to perform amongst 
women and chidren in villages. The special pay may continue. 
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SCHEDULE 


SOCIAL WELFARE DEPARTMENT 


Serial 

No. 

Designation 

No. of 
posts 

Exifting scale of pay and 
special pay 

Reccmmended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Gazetted 

1 

Rs. 

Rs. 


1 

Deputy Director! 

Sooial Welfare 

(Correctional Admi¬ 
nistration). 

1 

1 

1 

730—45—1,000—50—1,100 .. 

(Probationary pay Rs. 730) 

i l 

410—30—850—E.B.—45—1,100 
50—1,150 

(Fixed pay of Rs. 380 during the 
period of probation) 


2 

Deputy Director, 

Sooial Welfare, 

(Education and 

Rehabilitation of 

Physically handi¬ 
capped). 

1 

400—30—810—40—730—E.B.— 
45—1,000—60—1,100 
(Probationary pay Rs. 400) 

410—30—650—E.B.—45—1,100 
50—1,150 

(Fixed pay Rs. 380 during the 
period of probation) 


3 

Deputy Director, 

Social Welfare 

(Researoh/Pr o p a- 
ganda and 

Statistics). 


400—30—610—40—730—E.B.— 
45—1,000—60—1,100 

(Probationary pay Rs. 400) 

410—30—650—E.B.—45—1,100 
50—1,150 

(Fixed pay of Rs. 380 during the 
period of probation) 


4 

Deputy Director 

Social Welfare (Sani¬ 
tation and Scavang- 
ing Schemes). 

1 

400—-30—610—40—730—E. B.— 
46—1,000—50—1,100 

| (Probationary pay Rs. 400) 

4IO—30—650—E.B.—45—1,100 
60—1,160 

(Fixed pay of Rs. 380 during the 
period of probation) 


6 

| Divisional Social 

Welfare Officer. 

4 

400—30—810—40—730—E.B.— 
45—1,000—50—1,100 
(Probationary pay Rs. 400) 

410—30—650—E.B.—45—1,100 
50—1,150 

(Fixed pay of Rs. 380 during the 
period of probation) 


6 

Chief Research 

Officer (Tribal). 

1 

400—30—810—40—730—E.B.— 
45—1,000—50 — 1,100 
(Probationary pay Rs. 400) 

410 — 30 — 650 — E.B.—46—1,100 
50—1,150 

(Fixed pay of Rs. 380 during the 
period of probation) 


7 

i 

Personal Assistant to 
Director Sooial 

Welfare. 

1 

1 

400—30—610—40—730 

(Probationary pay Rs. 400) 

400—20—500—25—600 — E.B. — 
25 — 650 — 30 — 800 
(Fixed pay of Rs. 380 during the 
p rioa probation) 


8 

Assistant Direotor 

Social Welfare. 

2 

400—30—510-40—730 

400—20—500—25—600—E.B.— 
25 — 650 — 30 — 800 
(Fixed pay of Rs. 380 during the, 
period of probation) 


9 

Assistant Direotor 
Sooial Welfare 

(Correctional Admi¬ 
nistration). 

4 

350—20—410—25—485—E.B.— 
30—665 

(Probarionary pay Rs. 350) 

400—20—500—25—600—E.B.— 
25—650—30—800 

(Fixed pay of Rb. 380 during the 
period of probation) 


10 

Probation Superin¬ 
tendent. 

1 

380 — 20 — 410—25—485—E.B.— 
30—665 

(Probationary pay Re. 350) 

400—20—500—25—600—E.B.— 
25—650—30—800 
(Fixed pay of Rs. 380 during the 
period of probation) 


11 

Maharashtra Medical 
Service Class 11. 

2 

270 — 15 — 390 — E.B. — 15 — 450 — 
20 — 490 — E.B. — 25 — 715 
Special pay Rs. 50 

325—25—550—E.B.—610—E.B. 
30—860 

(Fixed pay of Rs. 326 during the 
period of probation. 

Special pay to continue. 
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Social Welfare Department—contd. 


Serial 

No. 

Designation 

No. of 
poets 

Existing scale of pay 
and speoial pay 

Reoomtnond^d soalo of 
pay and special pay 

Remarks. 

1 

2 

3 

4 

5 

6 


Gazetted —oontd. 


Rs. 

Rs. 


12 

Inspector of Insti- 
tions for Physically 
Handicapped. 

4 

250—270—16—300—E.B.—IS— 
450—20—490—E.B.—26—716 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during the 
period of probation) 


IS 

Personal Assistant to 
Deputy Director, 
Social Welfare 
(Correctional Admi¬ 
nistration). 

1 

250—270—15—390—E.B.—15— 
450—20—490—E.B.—25—715 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during the 
period of probation) 


14 

Special Officer (Sani¬ 
tation and Scavang- 
ing Schemes). J 


270—15—390—E.B.—15—450— 
20—490—E.B.—25—715 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during the 
period of probation) 


ia 

House Master 

4 

250—270—15—390—E.B.—15— 
450—20—490—E.B.—25—715 
(Probationary pay Rs. 250) 

300—20—480—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during the 
period of probation) 


10 

Research Officer 

2 

250—270—15—390—E.B.—15 
450—20—490—E. B.—25— 715 

300—20—460—E.B.—20—600— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during 
the period of probation) 


17 

1 

Statistical Officer ., 

2 

270—15—390—E.B.—15—450— 
20—490—E.B.—25—715 
(Probationary pay Ra. 270) 

300—20—460—E.B.—20—500— 
25—-650—E.B.—30—800 
(Fixed pay of Rs. 280 during the 
period of probation) 


18 

Chief Audit and 
Accounts Officer. 

1 

350—20—410—25—485—E.B.— 
30—665 

340—20—500—25—550—E.B.— 
25—850—30—800 
(Fixed pay ofRs. 320 during 
probationary period) 


19 

Accounts Officer 

1 

270—15—390—E.B. —15—450— 
20—490—E.B.—25—715 

300—20—460—E.B.—20—500— 
25—850—E.B.—30—800 
(Fixed pay of Rs. 280 during 
probation) 


20 

Social Welfare 

Officer. 

26 

250—300—15—420—E.B.—15- 
450—20—550 

(Probationary pay Rs. 250) 

300—20-460—E.B.—20—500— 
25—600 

(Fixed pay of Rs. 280 during the 
period of probation) 


21 

Nomadic Tribes 

Welfare Offioer. 

2 

250—300—15—420—E.B.—15— 
420—E B.—15—450—20—550 
(Probationary pay Rs. 250) 

300—20—460—E.B.—20—500— 
25—600 

(Fixed pay of Rs. 280 during the 
period of probation) 


22 

Vimukta Jatis 

Welfare Offioer. 

2 

250—300—15-420—E ,B.—15— 
450—20—550 

(Probationary pay of Rs. 250) 

300—20—460—E.B.—20—500— 
25—600 

(Fixed pay of Rs. 280 during the 
period of probation) 


23 

Area Organiser 

Tribal Welfare. 

7 

250—300—15—420—E.B.—15— 
450—20—550 
(Probationary pay Rs. 250) 

300—20—460—E.B.—20—500— 
25—600 

(Fixed pay of Rs. 280 during the 
period of probation) 


24 

Special Officer 

(Government oi 

India Scholarship). 

1 

250—300—15—420—E.B.—15— 
450—20—550 

300—20—460—E. B.—20—500— 
25—600 

(Fixed pay of Rs. 280 during 
the period of probation) 
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Social Welfare Department —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Gazetted —cont d. 


Rs. 

Rs. 


25 

Super intendent 
Beggars House for 
Hales and Yervada 
School. 

12 

270—15—405 

(Probationary pay Rs. 270). 
Special pay Rs. 50 to Superin¬ 
tendent, Beggars Home for 
Males, Chembur. 

275—15—410 

(Fixed pay of Rs. 275 during the 
period of probation). 

Special pay for one post to 
oontinue. 


26 

Super intendent 
Corrective Settle¬ 
ment. 

1 

270—15—405 
(Probationary pay Rs. 270) 

275—15—410 

(Fixed pay of Rs. 276 during the 
period of probation) 


27 

Junior Inspector of 
Certified Sohools. 

1 

270—15— 405 

275—16—410 


28 

Super intendent 
State Homes Protec¬ 
tive Homes. 

6 

270—16—390 
(Probationary pay Rs. 270) 

276—15—410 

(Fixed pay of Rs. 275 during the 
period of probation) 



Non-Qazetted 





29 

Cultural Officer .. 1 

1 

1 

250—10—360 
(Probationary pay Rs. 250) 

275—15—410 

(Fixed pay of Rs. 275 during the 
period of probation) 


30 

Chief Officer 

14 

270—16—376 
(Probationary pay Rs. 270) 

275-15-410 

(Fixed pay of Re. 276 during the 
period of probation) 


31 

Inspector of Certified 
Sohools (Junior). 

4 

270—16—375 

275—15—410 


32 

Assistant Inspector 
of Certified Institu¬ 
tions. 

1 

270—16—405 

275-15-410 


33 

Superi ntendent, 
Distriot-Shelters. 

4 

i 

270—16—390 
(Probationary pay Rs. 270) 

275—15—410 

(Fixed pay of Re. 276 during the 
period of probation) 


34 

35 

Superi ntendent. 
Reception Centres. 

Officer in charge 
Juvenile Vagrancy 
Centre Bombay. 

10 

1 

270—16—390 
(Probationary pay Rs. 270) 

270—25—405 

i 

275—15—410 

(Fixed pay of Rs. 275 during the 
period of probation) 
275—16—410 


36 

Superintendent, Cer¬ 
tified School for 

mentally deficient 
girls. 

1 

270—16-405 

275-15-410 


37 

Woman Inspector .. 

1 

270—15—406 

275—15—410 


38 

Supori ntendent. 
Home for crippled 
children. 

2 

270—15—406 

275—15—410 


39 

Warden, Government 
Backward Class 

hoBtel, 

■ 

250—10—350 
(Probationary pay Rs. 250) 

275—15—410 

(Fixed pay of Re. 275 during the 
period of probation) 


to 

Superintendent, Shel¬ 
tered workshop. 

■ 

250—10—350 

275—16—410 


41 

Superi ntendent, 
Beggers Home for 
Males. 

1 

250—10—350 

275—15—410 

1 



H 2339—45a 
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Social Welfare Department —contd. 


Serial 

No. 

1 

42 

43 

44 

45 

46 

47 

48 

40 

50 

51 

52 


53 

54 


55 

56 


Designation No. of Existing scale of pay and Reoommended soale of pay 

posts speoial pay and speoial pay 


Remarks 


2 3 4 5 6 


Non-Oazetted —oontd. 


Rs. 

Rs. 

Superintendent, Phy¬ 
sically Handicapped 

5 

270—15—405 

275—15-410 

Psychologist 

1 

250—10—350 
(Probationary pay Rs. 250) 

250—10—290—15—380 

Sooial Service Inspec¬ 
tor. 

3 

200—6—230—9—257—E.B.—9 
275—E.B.—10—325 

150—8—190—10—220—E.B.— 
10—270 

Sooial Welfare 

Inspector. 

35 

145—145—5—196—E. B.—5— 
245 

(Probationary pay Rs. 145) 

150—8—190—10—220—E.B.— 
10—270 

(Fixed pay of Rs. 160 during the 
period of probation) 

Assistant Inspector, 
Certified Schools. 

3 

195—10—245 

150—8—190—10—220—E.B.— 
—10—270 

Circle Organiser, 

Tribal Welfare. 

19 

145—145—5—195—E.B.—5— 
245 

150—8—190— 10-220—E.B.— 
10—270 

Deputy Superinten¬ 
dent, Receiving 

Centre, Worli. 

1 

200—10—270 

160—8—190—10—220—E.B.— 
10—270 

Senior Supervisor, 

Boggars Home for 
Malos. 

Youth Leader 

2 

1 

160—8—200—10—220—E.B.— 
10—270 

150—8—190—10—220—E.B,— 
10—300 

150—8—190—10—220—E.B.— 
10—270 

150—8—190—10—220—E.B.— 
10—270 

Cane Worker 

37 

145—8—185—10—195—E.B.— 
10—245 

(Probationary pay Rs. 125) 

Vi W'iT v \ L-b* 

150—8—190—10—220—E.B.— 
10—270 

(Fixed pay of Rs. 130 during the 
poriod of probation) 

Case Worker under 
Habitual Offenders 
Act. 

2 

145—8—185—10—245 
(Probationary pay Rs. 125 for 
graduates) 

For under graduates :— 
145—5—165—8—205 
(Probationary pay Rs. 115) 

150—8—190—10—220—E.B.— 
10—270 

(Fix ’d poy of Rs. 130 during the 
period of probation) 

160—8—190—10—220—E.B. 
10—270 

(Fixed pay of Rs. 120 during the 
period of probation) 

Social Service 

Organiser. 

6 

150—4—170—6—182—E.B.—6 
194—7—215 

150—8—190—10—220—E,B.— 
10—270 

Probation Officer .. 

64 

145—8—185—10—195—E.B.— 
10—245 

(Probationary pay Rs. 125 for 
graduates) 

150—8—190—10—220—E.B.— 
10—270 

(Fixed pay of Rs. 130 during the 
period of probation) 



145—5—165—8—205 
(Probationary pay Rs. 115) 

150—8—190—10—220—E.B.— 
10—270 

(Fixed pay of Rs. 120 during the 
period of probation) 

Superintendent of 
Minor Certified 

Schools. 

14 

145—8—185—10—195—E.B.— 
10—245 

(Probationary pay Rs. 145) 

150—8—190—10—220—E.B.— 
10—270 

(Fixed pay of Rs. 150 during the 
period of probation) 

Superintendent of 
minor certified 

institutions. 

2 

145—8—185—10—195—E.B.— 
10—245 

150—8—190—10—220—E.B.— 
10—270 
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Social Welfare Department —contd. 


Serial 

No. 

Designation 

No. of 1 
posts 1 

1 

Existing scale of pay and 
speoial pay 

Recommended soale of pay 
and special pay 

Remarks 

1 

2 

3 j 

4 

5 

6 


Non-Qaietted —oontd. 


Rs. 

Rs. 


57 

Superin t e n d e a t, 
Remand Rouse. 

1 

145—8—185—10—195 l(It 

■IfSrt_s .ion_in v -q 


10—245 

10—270 


58 

Organiser-eum- 

Reoreational 

Assistant. 

1 

145—8—185—10—195—E.B.— 
10—245 

150—8—190—10—220—E.B.— 
10—270 


69 

Deputy Superin¬ 

tendent, Yervada 
Industrial School, 
Poona. 

1 

145—5—170—10—200—E.B.— 
10—270 

150—8—190—10—220—E.B.— 
10—270 



Distriot Probation 
Officer 

10 

145—8—185—10—195—E.B.— 
10—245 

(Probationary pay Rb. 125) 

150—8—190—10—220—E.B.— 
10—270 

(Fixed pay of Rs. 130 during the 
period of probation) 


61 

Assistant Superin¬ 
tendent, State H»ine 
and Protective 

Homes. 

6 

145—8—185—10—195—E.B.— 
10—245 

150—8—190—10—220—E.B.— 
10—270 


62 

Superin t e n d e n t, 
Shishu Sudan. 

1 

145—8—185—10—195—E.B.— 
10—246 

150—8—190—10—220—E.B — 
10—270 


63 

Liaison Officer 

4 

145—8—185—10—195—E.B.— 
10—246 

150—8—190—10—220—E.B.— 
10—270 


64 

Lady Welfare Offioer 

3 

195—10—245 
(Probationary pay Rs. 195) 

150-8—190-10-220—E.B.— 
10—270 

(Fixed pay of Rs. 150 during the 
period of probation) 


65 

Lady Welfare 

Worker. 

1 

190 (fixod) 

150—8—190—10—220—E.B.— 
10—270 


66 

Social Welfare 

Organiser. 

1 

150—10—250 (C) 

150—8—190—10—220—E.B.— 
10—270 


67 

Case Worker, 

Juvenile Vagrancy 
Centre. 

2 

150—8—190—10—220—E.B.— 
10—300 

150—8—190—10—220—E.B.— 
10—270 


68 

Investigator 

4 

145—8—185 

(Probationary pay Rs. 145) 

150—8—190—10—220—E.B.— 
10—270 

(Fixed pay of Rs. 160 during the 
period of probation) 


69 

Mukhya Sevika 

206 

115—5—156—E.B.—5—175—6 
— 205—E.B.—8—245 
(Higher start of Rs. 146 for 
graduates) 

Speoial pay Rs. 15. 

135—5—170—6 — 188—E.B.— 

6—200—8—240—10 — 270 
(Graduates to start on Rs. 150.) 
Special to oontinue. 


70 

Special teacher 

2 

195 6 1-16 8 <°* 83 - TO 



—245 

—200—8—240—10—270 
(Graduate to start on Rs. 150) 


71 

Occupational Teacher 

4 

125—5—145—8—185—E.B.—10 
245 

135—5—170—6—188—E.B.—6 
—200—8—240—10—270 
(Graduate to start on Rs, 150) 


72 

Drawing Teacher . . 

1 

in* \ 137 K T* —4 _lflfi a 



170—E.B.—5—215 

B.—5—220 
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Social Welfare Department —contd. 


Serial 

Designation 

No. of 

Existing scale of pay and 

Reor mmended scale of pay 

Remarks 

No. 


posts 

special pay 

and special pay 


1 

2 

3 

4 

5 

6 


Non■ Gazetted —cont d. 


Rs. 

Rs. 


73 

Special Teacher 

1 

100—3—130—E.B.—4—170 .. 

110-4—150—E.B.—5—200 


74 

Teacher 

3 

100—3—130—E.B.—4—170 .. 

110—4—150—E.B.—6—200 


75 

Literacy Teacher .. 

18 

100—3—130—E.B.—4—170 -. 

110—4—150—E.B.—5—200 


76 

Marathi Teacher 

8 

100—3—130—E.B.—4—170 .. 

110- 4—150—E.B.—5—200 


77 

Language Teacher .. 

■a 

100—3—130—E.B.—4—17 0 .. 

110—4—160—E.B.—5—200 


78 

Teaoher-cum-House 

1 

100—3—130—E.B.—4—170 .. 

110-4—150—E.B.—5—200 



Blaster. 

n 




79 

Urdu Teacher-cum- 


100—3—130—E.B.—4—170 .. 

110—4—160—E.B.—5—200 



House Blaster. 





80 

Urdu Teacher 


100—3—130—E.B.—4^170 .. 

110—4—160—E.B.—5—200 


81 

Gujarath i Teacher .. 

1 

100—3—130—E.B.—4—170 .. 

110—4—150—E.B.—6—200 


82 

Hindi Teacher 

1 

100—3—130—E.B.—4—170 .. 

110—4—150—E.B.—5—200 


83 

Kannad Teacher .. 

1 

100—3—130—E.B.—4—170 .. 

110—4—150—E.B.—6—200 


84 

Blontessory Teacher 


100—3—130—E.B.—4—170 .. 

110-4—150—E.B.—5—200 


85 

Physical Training 

1 ■ 

100—3—130—E.B.—4—170 .. 

110—4—150—E.B.—6—200 



Instructor-cum- 


Special pay Rs. 15. 

Special pay to discontinue. 



Games Teacher. 

■i 




86 

Assistant Blaster, 


100—3—130—E.B.—4—170 .. 

110—4—150—E.B.—5—200 



P. H. Institute. 

1 




87 

Primary Teacher .. 

■ 

85—2—105—E.B.—3—135 .. 

110—4^150—E.B.—5—200 


88 

Marathi Teacher 

■1 

85—2—105—E.B.—3—135 .. 

110—4—150—E.B.—5—200 


89 

8enior Trained 

12 

80—2—100—E.B.—3—115 .. 

110-4—150—E.B.—5—200 



Teacher. 





90 

House Father 

1 

100—3—130—E.B.—4—170 .. 

110—4—150—E.B.—6—200 


91 

House Mother 

■I 

100—3—130—E.B.—4—170 .. 

110-4—150—E.B.—5—200 


92 

House Blaster 

2 

100—3—130—E.B.-4—170 .. 

110—4—160—E.B.—5—200 


93 

Matron 

II 

100—3—130—E.B.-4—170 .. 

110—4—150—E.B.—5—200 


94 

Hostel Warden 

mm 

100—3—130—E.B.—4—170 .. 

110—4—150—E.B.—5-—200 


95 

Tradesman 

B 

100—3—130—E.B.—4—170 .. 

110-4—150—E.B.—5—200 


96 

Propagandist 

8 

100—3—130—E.B.—4—170 .. 

110—4—150—E.B.—5—200 


97 

Recreational Assis- 

1 

116—3—130—4—138—E.B.—4 

110—3—128—4—144—E.B.—4 



tant. 


—166 

—180 


98 

Pramukha Kalakar. 

8 

100—3—130—E.B.—4—150 .. 

110—3—128—4—136—E.B.—4 






—160 


99 

Band Master 

■ 

145 (fixed) 

110—3 128—4—136 E.B.—4 






—160 


100 

Jamadar 

■ 

106—1—110 

110—3—128—4—140 
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Social Welfare Department —contd. 


Serial 

Designation 

No. of 

Existing scale of pay and 

Recommended scale of pay 

Remarks 

No. 


posts 

special pay 

and special pay 


1 

2 

3 

4 

5 



Non-Qazetted —contd. 


Rs. 

R«. 


101 

Jamadar 

8 

Rs. 110 (fixed) 

110—3—128—4—HO 


102 

Jamadar 


85—2—105 

110—3 128—4—140 


103 

Senior Havildar 

23 

8b —2—105 

90—2—100—3—115 


104 

Junior Havildar 

22 

80—2—100 

90—2—100—3—116 


105 


48 

7.^ . 9 . JIS-.TC ft 9 TOR 

_ 9 1 no - H! ft 9 11 R 


100 

Woman Supervisor 

7 

80—2—100 

85—2—105 


107 

Senior Caretaker .. 

299 

70—l-’—SO—-13.fi.—1—85 .. 

75—1—80—2—90—E.B.—2— 






100 


108 

Workshop Super- 

1 

250—10—350 

180—10—290—E.B.—15—380 



visor. Juvenile 






Centre, Bombay. 







1 

160—6—190—8—209—E.B.—8 

180—10—290—E.B.—15—380 





—230—10—270 



109 

Cameraman-cum- 

I 

246 (fixed) 

160—10—250—E.B.—10—300 



Project Operator. 





110 

Laboratory Techni- 

1 

185—10—245 

160—10—250—E.B.—10-^-300 



oian. 





111 

Compositor-cam- 

1 

150—10—250 

150—8—190—10—220—E.B.— 



Instructor, Beggars 



10-270 



Home. 





112 

M ichiniat-cfc m- 

1 

150—10—250 

150—8—190—10—220—E.B.— 



Instructor, 



10—270 


113 

Instructor 

2 

125—5—145—8—185—E.B.—10 

135—5—170—6—188—E.B.—6 





—245 

—200—8—240—10—270 


114 

Instructor in Arina* 

1 

125—5—145—8—185—E.B.—10 

135—5—170—6—188—E.B.—6 



ture Winding. 


245 

200—8—240—10—270 


115 

Instructor, Wireman 

1 

145—6—181—8—197—E.B.—8 

135—5—170-6—188—E.B—6 



Course. 


245 

200—8—240—10—270 


116 

Radio Mechanic 

1 

120—5—155—E.B.—5—190 .. 

135—5—170—6—200 


117 

Craft Instructor 

135 

100—3—130—E.B.—4—170 .. 

110—3—128- 4—144—B.B.—4 






—ISO 


118 

Lady Tailoring 

5 

100—3—130—E.B.—4—170 .. 

110—3—128—4—144—E.B.—4 



Instructor. 



—180 


119 

. 

Cinema Operator .. 

6 

105—10.5—3—129—E.B.—3— 

110—3—128—4—144—E.B.—4 





135—5—165 

—180 


120 

Building Works 

i 

100—3—130—E.B.—4—170 .. 

110—3—128—4—144—E.B.—4 



Mistry. 



—180 


121 

Press Assistant 

i 

100—3—130—E.B.—4—170 .. 

110—3—128—4—144—E.B.—4 






—180 


122 

Driver (Class III and 

9 

100—3—130 

110—3—128- -4-140 



Class IV). 





123 

Driver (Oil Engine).. 

4 

100—3—130 

110—3—128—4—140 
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Social Welfare Department—contd. 


Serial 

No, 

Designation 

No. cf 
posts 

Existing «oale of pay 
and special pay 

Recommended scab of 
pay and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Son-OatHUi —contd. 

■ 

Rt. 

Re. 


124 

Laundry Instructor 

■ 

80—2—100—E.B.—3—115 .. 

90—2—100—3—115—E.B.—3— 
130 


125 

Mechanic 

1 

85—2—105—E.B.—3—136 .. 

1 

90—2—100—3—115—E.B.—3— 
136—4—140 


128 

Skilled Operator 

■ 

85—2—105—3—135 

90—2—100—3—115—E.B.—3— 
136—4—140 


127 

Medical Social 

Worker. 

I 

250—10—330—E.B.—10—400 

260—15—455 


128 

Physio Therapist .. 

1 

250—10—350 

220—10—290—E.B.—15—380 


129 

Medical Social Worker 

1 

195—10—245 

200—10—290—16—320 


130 

Physio Therapist .. J 

1 . 

195—10—245 

220—10—290—E.B.—15—380 


131 

Occupational Thera¬ 
pist. 

■ 

200—10—300 

220—10—290—E.B.—16—380 


132 

Occupational Thera¬ 
pist. 

6 

195—10—245 

220—10—290—E.B.—15—380 


133 

Medical Officer(M.M.S 
Class IQ) 

14 

180—7—230—E.B.—8—810— 
E.B.—10-360 

Special pay Rs. 50 for two posts 
and Rs. 35 for 9 posts 

180—10—290—E.B. — 15—380 

(Higher starting pay of Rs. 250 
for graduates) 

Special pay to continue 


134 

Nurse 

35 

125—5—**-145 •. .. 

135—6—170—6—200 


135 

Compounder 

16 

100—3—130—E.B.—4—170 .. 

110—4—160—E.B.—5—200 


130 

Farm Supervisor .. 

1 

125—5—145—8—185—E.B.—10 
—285. 

(Probationary pay Rs. 125) 

160—10—270—E.B.—10—290— 
15—320 

(Agricultural Graduate to start 
on Rs. 200) 


137 ! 

Agricultural Supervi¬ 
sor. 

1 

145—8—185—10—225 

160—10—270—E.B.—10-290— 
15—320 

(Agricultural Graduate to start 
on Rs. 200) 


138 

Agricultural Assistant 

16 

100 1 1»>A. T7» .A 1 it 



—180 

E.B.—5—220 


139 

Health Inspector .. 

1 

137 * IrtK TCH K _9nR ' 




—226 


140 

Forest Banger 

m 

165—165—6—196—10—235— 
E.B.—10—325 

200—10— 290—E.B.—15—380 


141 

Junior Co-operative 
Inspector, 

■ 

145—8—185 

150—8—190—10—220—E.B.— 
—10—270 


142 

Manager, Printing 
Press, Beggars 

Home, Chembur. 

■ 

250—10—450 

275—15—470 

' 

143 

Overseer 

i 

130—5—160—8—190—E.B.—10 
—270—E.B.—10—350 

i 

180—10—270—E.B.—10—290 
16—380 

(Engineering graduate to start 
on Rs. 240) 
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Social Welfare Department —contd. 


Serial 

No. 

Designation 

No. of 
post? 

Existing scale of pay and 
special pay 

Recommended scale i f pay 
and special pay 

1 

2 

3 

4 

5 


Non-Gazetted —contd. 


Rs. 

Re. 

144 

Overseer 

1 

130—5—150—8—190—E.B.—10 
—270—E.B.—10—320 

180—10—270—E.B.—10—290 
15—380 

(Engineering graduate to stait 
on Rs. 240) 

145 

Accountant 

1 

250—15—335—15—420—20— 

550 

260—15—380—E. B.—20—500 

146 

Aduii, and Accounts 
Officer. 

2 

270—15—405 
(Probationary pay Rs. 270) 

300—15—375—20—475 

147 

Office Superintendent 

13 

250—10—350 

260—10—290—15—410 

148 

Assistant Office 

Superintendent. 

1 

230—10—330 

260—10—290—15—410 

149 

Head Clerk 

18 

195—10—245 

200—10—290—15—320 

150 

Head Accountant .. 

2 

195—10—245 

(Probationary pay Rs. 195) 

200—10—290—15—320 

151 

Indent Supervisor .. 

1 

195—10—245 

200—10—290—15—320 

152 

Claim Supervisor .. 

1 

195—10—245 

200—10—290—15—320 

153 

Statistician 

3 

195—10—245 

200—10—290—15—320 

154 

Statistical Assistant. 

1 

195—10—245 

200—10—290—15—320 

155 

Audit Officer 

17 

195—10—245 

160-10-290- 15-320 
(Promoteesto start on Rs. 200) 

156 

Senior Clerk 

97 

145—8—185 

150—8—190—10—220- E.B.— 
10—270 

inn_a ion in _non_fr R 

157 

Sub-Auditor 

1 



10—270 

158 

Index Clerk 

2 

145—8—185—10—195 

150—8—190—10—220—E.B.— 
10—270 

159 

Statistical Assistant. 

2 

150—8—190—10—210—E.B.— 
10—270 

160—10—290—15—320 
(Promotees to start on Rs. 200) 

160 

Checkers 

2 

145—8—185 

150—8—190—10—220—E.B.— 
10—270 

161 

Record Keeper 

1 

145—8—185 

150—8—190—10—220—E.B.— 
10—270 

162 

Accountant 

7 

145—8—185 

150—8—190—10- 220—E.B.— 
10—270 

163 

Head Clerk 

5 

145—8 — 185 

150—8—190—10—220—E.B.— 

, 10—270 

164 

Accountant 

6 

145—5—195—E.B.—5—245 .. 

150—8—190—10—220—E.B.— 
10—270 

165 

Head Clerk 

1 

145 — 8—185 — 10 — 195 .. 

15p—8—190—10—220—E.B.— 
10—270 

166 

Deputy Superinten- 
1 dens Certified 

| Schools. 

10 

^ 15 s ! Pb X Iflfi 8 

Tin A . 1 nn V Tt >j—200 

—205 



H 2339—46 















Non-Oazetted —contd. 

167 Junior Supervisor .. 14 

168 Junior Clerk includ- 256 

ding Junior Clerk- 
cam-typist. 

169 Steno typist .. 4 


115—3—130—4—150—E.B.—4 
—170 

100—3—130—E.B.—4—170 

Special pay Rs. 20 to Senior 
Typist 

100—3—130—E.B.—4—170 .. 


110—4—150—E.B.—5—200 

110 - 4 150—E.B.—5—200 
Special pay to oontinue 


H) 110—4—150—E.B.—5—200. 
Plus shorthand allowance for 
those drawn from clerical cadre, 
(it) 135—5—170—6—188—E.B. 
6—200—8—240—10—270. 

For d rect recruits 


170 

Laboratory Assistant 

1 

100—3 130—E.B. 4—170 .. 

110-4—150—E.B.—5—200 

171 

Storekeeper 

4 

100—3—130—E.B.—4—170 .. 

110—4—150—E.B.—5—200 

172 

Stenographer 

12 

160—6—190—8—230—E.B.—10 

180—6—210—8_250_E.B._10 




—320—15—350 

—330—E.B.—10—350-45— 




(Probationary pay Rs. 160) 

380 

173 

Case Writer 

1 

75—2—95—E.B.—2—105 

80—2—100—E.B.—3—115 


Class IV 




174 

Daftari 

2 

70—1—80—E.B.—2—100 

80—2—100—E.B.—2—110 

175 

Oilman 

1 

70—1—80—E.B.—1—85 

75—1—80—2—90—E.B.—2— 





100 

176 

Naik 

3 

70—1—80—E.B.—1—85 

80—2—100 

177 

Cook 

113 

70—1—80—E.B.—1—85 

75—1—80—2—90—E. B—2— 





100 

178 

Barlar 

13 

70—1—80—E.B.—1—85 

75—1—80—2—90—E.B—2— 





100 

179 

Mali 

13 

65—1—75—E.B.—1—85 . 

70—1—80—E.B.—2—100 

180 

Gardener 

6 

65—1—75—E.B.—1—85 

70—1—80—E.B.—2—100 

181 

Chowkidar 

1 

72—1—82 (C) 

70—1—80— E. B—2—90 

182 

Peon 

209 

65—1—75 

70—1—80—E.B.—2—90 

183 

Faras 

11 

65—1—75 

70—1—80—E.B.—2—90 

184 

Attendant 

29 

65—1—75 

70— 1—80—E.B.—2—90 

185 

Medical Attendant .. 

6 

65—1—75 

70—1—80—E.B.—2—90 

186 

Female Attendant .. 

18 

60—1—75 

70— I—80—E.B.—2—90 

187 

Helper 

2 

65—1—75 

70—1—80—E.B.—2—90 

188 

Workshop Attendant- 

1 

65—1—75 

70—1—30—E.B.—2—90 

189 

Hostel Servants 

15 

65—1—75 

70—1—80—E.B.—2— 90 

190 

Maid Servant 

2 

65—1—75 

70—1—80—E.B.—2—90 

191 

Junior Caretaker 

164 

65—1—75 

70—1—80—E.B.—2—90 
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Social Welfare Department —contd. 


Serial 

No. 

Designation 

No. of 
posts 

1 

2 

3 


Class IV—contd. 


192 

Sweeper 

86 

193 

Mukadam 

14 

194 

Watchman 

22 

195 

Assistant Cook 

1 

196 

Mess Servant 

1 

197 

Maid Servant 

12 

198 

Malo Cook 

2 


Attendant 

17 


Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

4 

5 

6 

Rs. 

Rs. 


65—1—75 

70—1—80—E.B.—2—90 


65—1—75 

70—1—80—E.B.—2—90 


65—1—75 

70—1—80—E.B.—2—90 


65—1—75 

70—1 —80—E.B.—2—90 


65—1—75 

70—1—80—E.B.—2—90 


65—1—75 

65—1—75 

70 fixed pay 

70—1—80—E.B._2—90 


70_1_80_E B_2_90 


4 V J. UU « \7\J 

70—1—80—E.B.—2—90 

Subject to remarks in the 
chapter on common categories 



of posts. 


199 


Head Master,' 

Primary School 


200 


Assistant Master 
Primary School. 


201 


Service Teacher 
(including Village 
Teacher). 


Scales in which dearness allowance 
is not merged :— 

167 (i) 40 1 

(Untrained) 

(it) 50—1J—85—1J—70—S 
G.—2J—90 V 

(Junior trained) 

(Hi) 56—11—65— 2J—70—S. 
G.—3—100 
(Senior trained) 


1771 


48 f 


(i) 40. 

(Untrained) 

(ii) 50—1J—65—2jf—70—S.G. 
—2J—90 
(Junior Trained) 

(tit) 56—1$—-65—2J—70—S.G. 
—3—100 
(Senior Trained) 


J 


90—4—130—E.B.—5—190 


(t) Senior Trained :— 

70—4—130—5—140—S.G. 
—5—170 

(ii) Junior Trained S.S.C.:— 
65—3—80—4—120—S.G. 
—4—140—5—150 
(tit) Junior Trained P.S.C.:— 
60—3—75 4- 115—S.G. 
—4—135—5—140 
(iv) Matric Untrained:— 
60—3—75 

(«) P.S.C. Untrained :— 
50—2—60 



H 2339—46o 
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Social Welfare Department—-coatd. 
PART B 


Posts of which scales were not revised in 1962 revision 


Serial 

No. 

Designation 

No. cf 
posts 

Soale of pay which 
remained to be revised 
in 1962. 

Merger scale of pay 
admissible in 1962 
revision. 

Recommended scale of 
pay. 

1 

2 

3 

4 

5 

6 




Rs. 

Rs. 

Rs. 

1 

Printing Instructor 

1 

200—10—300 

250—10—350 

250— 10— 290—15 -380 


Warder, Backward 
Class Hostel. 

1 ! 

100—5—130—E.B.—6— 
160—8—200 

145 5 175 205—8 

150 a 190 10 290 


245 

E.B.—10-270 

3 j 

Agriculture Farm 

Manager. 

Deputy Forest 

Ranger. 

1 

90—5—140 

135—5—185 

150—5—200 


1 


120 3 141 KB 3 

125 4 157 EB_4— 



153—4-165 

165—5—180 

5 

Handicraft Instructor 

2 

65—2i-90 .. 

110—3—137 

125—4—165 

6 

Stockman-c?m-Health 

Assistant. 

10 

55—3—85—E.B.—4—125 
5—140 

l(wv 3 13P e ft 4 1 

1 ] 0—4-150—E.B.—5— 
190—E.B.—5—220 

170-4>-ll89 

7 

Matron 

4 

Rs. 100 (Fixed) 

Rs. 145 (Fixed) 

110 3 128 4 144 

E.B. 4 180 

8 

Driver (Class IV) .. 

1 

45—3—80 .. 

100-3- 130 

110—3—128—4—140 

9 

Jamadar 

8 

65 (Fixed) .. .. 

110 (Fixed) 

110—3—128 -4—140 

10 

Assistant Propagan¬ 
dist. 

12 

45—3—85 .. 

91—3—130 

110-3—128—4—140 


Settlement Inspect¬ 
ress. 

1 

40—1—50—2—60 

75—2—105 

75—2—95 

80 2 100 E B 2 

12 

110 

Dais (Tribal area) .. 

13 

i 

40—2—50 .. 

80— l — 100—E.B.— Z — 
110 





CHAPTER 40 


SUPERINTENDENT (WORKS) REHABILITATION PRODUCTION CENTRE, 

ULHASNAQAR, PIMPRY. 

The Rehabilitation Production Centre was originally started by Government in 
the year 1949 for Rehabilitation of the Displaced persons, Destitutes and Widows from 
West Pakistan. Besides rehabilitating over 500 families, the Production Centre which 
is run on commercial basis has been catering to the needs of the Government Depart¬ 
ments and Offices in Greater Bombay in respect of furniture and other articles. The 
trainees turned out by the Technical Education Department are given Inplant Training 
at the Centre. The Centre is said to have become self-sufficient since 1962. 

2. The Rehabilitation Production Centres are situated at Ulhasnagar and Pimpri. 
They aie under the Administrative control and supervision of the Superintendent (Works) 
who is assisted by an Assistant Manager (in-charge of the’ Centre at Pimpri) and 
other technical staff including Master cutters, Carpentry supervisors etc. and clerical 
staff. 

3. The details of the various posts in the Rehabilitation Production Centre, their 
existing scales and the scales recommended by us are indicated in the appended Schedule. 
We would like to make the following observations pertaining to some categories of 
posts. 

4. Superintendent (Works) (Rs. 270—450 plus Special Pay of Rs. 75 per month) : 

The Superintendent is in overall administrative and technical charge of the 
scheme. He has to supervise the manufacture, purchases, and sales activities of the 
Centres at Ulhasnagar and Pimpri. He is appointed by nomination and'is required to 
possess a diploma in the Technical Trades. Taking into account the duties and 
responsibilities of the post, we recommend a scale of Rs. 300—15—375—20—475 for 
the post. 

5. Assistant Manager (Rs. 160—250) : 

The Assistant Manager is in-charge of the Centre at Pimpri. His duties involve 
procurement of orders for the finished goods and manufacture of articles at the Centre. 
He is also appointed by nomination and is required to possess a diploma in the 
Technical Trade. A scale of Rs. 170—8—210—10—270 is recommended for the post. 

6. Carpentry Supervisor, Master Cutter, Tailoring (Rs. 145—8—185) : 

The Carpentry Supervisor looks after the production and manufacture of articles 
in the Carpentry Department and maintains all record regarding measurements 
specifications of furniture, etc. Master Cutter performs similar work in the Tailoring 
Department. We recommend a common scale of Rs. 155—5—170—6—200—8—240 for 
these posts. 

7. The posts of Accountants, Clerks, Store-keeper, etc. are given common scales of 

pay- 

8. Special pay : 

(1) Superintendent (Works). —He is paid a special pay of Rs. 75 per month for 
operating and maintaining Personal Ledger Account for day to day running of the 
Centres. Since this involves additional responsibility, the Special pay may continue 
at the same rate. 

(2) Special pay granted to Assistant Accountants for handling Cash may continue in 
accordance with the provisions of the general orders of Government. 
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SCHEDULE 


SUPERINTENDENT (WORKS) REHABILITATION PRODUCTION CENTRE, 

ULHASNAGAR, PIMPRI 


-- 

Serial 

No. 

Designation 

No. of 
posts 

.Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Gazetted. 


Rs. 

Rs. 


1 

Superintendent 
(Works), (Raliabili- 
tation Production 
Centre). 

1 

270-16- i>60—E.B.—15—450 
Special pay Rs. 75 

300-15—375- 20—475 

Special pay to continue. 



Nan-Gazetted. 





2 

Assistant Manager. 

1 

160—8—200—9—245 

170-8—210—10-270 


3 

Supervisor, Capentry. 

1 

145— 8 —185 

155—5—170—6—200—8—240 


4 

Master Cutter 

Tailoring. 

1 

145-8-185 

155—5—170—6—200—8—240 


5 

Master Cutter 

1 

145—8—185 

155—5—170—8—200—8—240 


6 

Accountant 

1 

195-10—245 

200—10—290—15— 320 




1 

145-8- 185 

Special pay Rs. 15 

150 8 190 10 220 E B. 



A.ssisl nut Accoun- 

tar.t. 

10—270 

Special pay to continue. 



/ 


145—■8-185 

Special pay Rs. 5 

150_ 8 190 10 220 E.B. 





10—270 

Special pay to continue. 


9 

Junior Store kceper- 
etm-Tims-keeper. 

1 

117_5—145 

110 4—150 E.B. 5 200 


10 

Accounts-Clerk-ctm- 

typist. 

Typist-cttm-Clerk .. 

1 

100—3—130—4—170 

110—4—150—E.B_5—200 


11 

m 

100-3—130—4-170 

110—4—150—E.B.—5—200 


12 

Driver 

B 

105—5—120 

110-3-128—4 140 



Class IV 





13 

Peon 

3 

65-1—75 

70—1—80—E.B.—2—90 


14 

Chowkidar 

3 

65—1—75 

70—1—80—E.B.—2—90 


15 

Mazdoor 

1 

65—1—75 

70—1—80—E.B.—2—90 














CHAPTER 41 


TECHNICAL EDUCATION DEPARTMENT 

The Directorate of Technical Education with its Headquarters in Bombay was 
created in 1948 for providing efficient control over technical education at all stages. 
It controls various types of educational institutions such as the Technical High Schools, 
Industrial Technical Institutes, Arts and Crafts Schools, Handicrafts Schools, Polytechnic 
Institutes and Engineering Colleges. The power to recognise private institutions for 
payment of grant in aid also rests with the Directorate. 

2. The Directorate is headed by the Director of Technical Education who is also 
adviser to Government in all matters pertaining to Technical Education. The higher 
institutions conducting courses upto the diploma level are directly under administrative 
control of the Director. He is assisted by three Regional Deputy Directors of Technical 
Education, one each at Bombay, Poona and Nagpur. These officers look after administra¬ 
tion, supervision, control, payment of grant-in-aid, etc. of lower institutions. At 
Headquarters the Director is assisted by a Joint Director of Training-cum-Deputy 
Apprenticeship Adviser. The Department is controlling 10 Engineering and other Degree 
Colleges, 23 Engineering Polytechnics, 13 Institutions catering for diploma in subjects 
other than engineering, 90 Technical High Schools and 31 Industrial Training Institutes. 

3. Designations of various posts in the Directorate, their existing pay scales and 
revised scales recommended by us for these posts are shown in the appended schedule. 
Considerations underlying some of the recommended scales are discussed in the 
following paragraphs. 

4. Director of Technical Education : 

The post at present carries a scale of Rs. 1,600—1,800, which is the scale now in force 
for Heads of medium Departments. In view of the tremendous expansion in Technical 
Education in recent years, we feel that the scale should be brought in line with the 
pay-scale of Head of major departments. We accordingly recommend a revised scale 
of Rs. 1,800—100—2,000 for this post. 

5. Joint Director of Training-cum-Deputy Apprenticeship Adviser (Rs. 1,100—1,300): 

This post is filled either by promotion of a suitable Officer from the Department 
of Technical Education or by nomination from among the candidates holding a degree, 
at least in Second Class, in Mechanical Engineering or in combined Mechanical and 
Electrical Engineering or a post-graduate degree in Mechanical Engineering of 
a recognised university and having experience of not less than 10 years in a supervisory 
capacity in a workshop or factory. The Officer is in charge of the entire Craftsmen 
Training Programme and of Apprenticeship Programmes of the Directorate General 
of Employment and Training at the State level. Having regard to the qualifications 
prescribed and the nature of duties of the post, we consider that a revised scale of 
Rs. 1,100—1,400 would be adequate' for this post. The Officer is also in receipt of 
a special pay of Rs. 150 granted to him in view of the additional duties under Craftsmen 
Training Schemes. We recommend that the special pay may be continued. 

6. Principals, Engineering Colleges (Rs. 900—50—1,300) /Principal, Sir J. J. School 

of Art (Rs. 900—1,300) : 

These posts carry a scale of Rs. 900—1,300 which is the scale of Professors in 
the Engineering subjects and in addition a special pay of Rs. 200. We consider that the 
existing scale and special pay are adequate and recommend that they may be continued. 

7. Principal, Government Institute of Printing Technology : 

This post carries a scale of Rs. 880—1,200 and a special pay of Rs. 100. The 
special pay is sanctioned to the Principal for attending to the administration of the 
Institute in addition to his teaching duties. As the special pay is in lieu of a higher 
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pay scale, we suggest that a revised scale of Rs. 900—1,300 without any special pay 
may be attached to the post. The special pay may be taken into account for fixation 
of initial pay of the Officer. 

8 . Principal Training Officer—Technical Teachers’ Training Centre, Karad (Rs. 880— 

1,200 plus Special pay of Rs. 150) : 

In this case also we recommend a revised scale of Rs. 900—1,300 without any 
special pay. The special pay may be taken into account while fixing the initial pay 
of the Officer in the revised scale. 

9. Principal, Artisans’ Technical Training Centre (Rs. 880—1,200) : 

A revised scale of Rs. 900—1,300 is recommended having regard to the duties and 
responsibilities of the post. 

10. Professors and Heads of Departments in Engineering Colleges (Rs. 900—1,300) : 

These posts are filled either by promotion from amongst Lecturers or by 
nomination from among candidates possessing a Second Class bachelors degree in 
Engineering and having an experience of 5 to 7 years. The Department considers that 
the existing scale is inadequate and has proposed a scale of Rs. 1,100—1,500 for the post. 
Having regard to the prescribed minimum academic qualifications, viz. a Second Class 
Bachelor’s Degree in Engineering, we do noti think that the existing scale of Rs. 900—■ 
1,300 is in any way inadequate, though the department considers that the scale needs 
improvement to meet the recruitment difficulty. We, however, feel that if higher minimum 
academic qualifications viz. a suitable post graduate degree could be prescribed for the post 
there would be a case for raising the scale to Rs. 900—1,400. We, therefore, suggest that the 
existing scale of Rs 900—1,300 may continue for those who hold prescribed qualifica¬ 
tions but those possessing a Second Class post-graduate degree in Engineering may be 
given a scale of Rs. 900—50—1,400. 

11. Deputy Director of Technical Education (Rs. 350—1,100 and a special pay of 

Rs. 150) : 

Recruitment rules for the post provide for its being filled either by promotion 
or by nomination, the prescribed qualifications for direct recruits being a Second Class 
degree or a post-graduate degree in Engineering or Technology and experience as 
a teacher in an Engineering or Technological College for not less than 7 years, or 
experience in a position of responsibility for not less than 7 years including experience 
for not less than 4 years as a Technologist, or experience as an Engineer for not less 
than 7 years in an executive or administrative capacity, etc. These Officers function as 
Heads of regions for all purposes of administrative and financial rules. They have the 
powers to recognise non-governmental Technical High Schools, Industrial and Vocational 
Schools and other institutions under the Department of Technical Education (excepting 
Colleges and Polytechnics) and to sanction grant-in-aid to such institutions. The 
department has proposed that the posts should be brought on the revised scale to be 
prescribed for professors in Engineering subjects, as the recruitment qualifications 
prescribed are comparable to those of the latter. Having regard to the duties and 
responsibilities of these officers, we consider that they are more comparable to the posts 
of Deputy Directors in the Education Department than to those of Professors in 
Engineering Colleges. In the case of Deputy Directors in the Education Department, we 
are recommending a Class I scale of Rs. 410—1,150 with a special pay of Rs. 150. Since 
the existing arrangements in the Technical Education Department are analogous to 
those under Education Department, we recommend that they may continue, that is to 
say, the posts may be continued on the revised Class I scale of Rs. 410—1,150 (fixed 
pay of Rs. 380 during the period of probation) with a special pay of Rs. 150. If the 
Department finds it necessary to appoint professors to any of these posts for any 
reason, as it is reported to have now done in; some cases, we would suggest that such 
professors may continue to draw their grade pay while holding these posts. 
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12. Deputy Director of Technical Education (Administration) (Rs. 730 —50—1,030 C): 

This post is an isolated one carrying the scale of Assistant Secretaries in the Secretariat. 

The Secretariat scale of an Assistant Secretary was apparently sanctioned to 
accommodate an Officer deputed from the Secretariat in the past Having regard to 
duties and responsibilities attached to this post, we consider that this post should be 
brought on the standard class I scale. Accordingly, we recommend a revised scale 
of Rs. 410—1,150 (with a fixed pay Rs. 380 during the period of probation) for the 
post. 

13. Lecturers in Technical Subjects (Rs. 400— 880): 

Having regard to the prescribed qualifications etc., we consider that the existing 
scale is adequate and recommend a standard revised scale of Rs. 400—900 for these 
posts. We also recommend that the existing provision for a higher starting pay upto 
Rs. 450 to degree holders in Engineering subjects may continue. 

14. Assistant Lecturers (Rs. 300—510) : 

Government has recently revised pay scale of these posts taking into account 
the prescribed qualification etc. We recommend a revised scale of Rs. 300—550 in 
place of the existing scale. 

15. The Department has proposed that several other posts which are at present 
on ad hoc scales should be brought on the revised scale of Assistant Lecturers on the 
ground that they carry comparable duties. We have accepted the proposed equation 
in some cases i.e. Assistant Lecturers in Mechanical and Electrical Engineering at the 
Institute of Leather Technology and Studio Assistants in Architecture where the 
prescribed qualifications and duties of the posts are comparable. In other cases we 
have recommended revised scales taking into account duties and responsibilities, 
prescribed qualifications, etc. 

16. Assistant Lecturers in non-technical subjects : 

These posts are on the scale of Rs. 210—300 which is applicable also to Assistant 
Lecturers in the Education Department. We have recommended a revised scale of 
Rs. 220—320 which is also the recommended scale for Assistant Lecturers in the 
Education Department. 

17. Craft Instructor : 

Appointment to these posts is made from amongst candidates possessing 
a Trade certificate in the appropriate trade and about 3 years’ experience in the line. 
Government has recently revised the pay-scale of these posts to Rs. 130—270. Having 
regard to the qualifications prescribed and the nature of duties they have to perform, 
we consider that the scale already sanctioned by Government is adequate and does not 
need further improvement. We, therefore, recommend a slightly modified scale of 
Rs. 135- 270 for these posts. At the instance of Government of India, the Department 
has proposed that the Instructors who pass the National Trade Certificate Test in 
another allied Trade be allowed one advance increment. We accept the Department’s 
proposal in this regard. 

18. The Director of Technical Education has proposed to bring on the revised 
scale to be prescribed for the Craft Instructors, all the remaining categories of 
technical posts in the Department on the ground that the duties attached to them and 
the qualifications prescribed for recruitment are the same. On going through details of 
recruitment rules furnished to us we, however, find that there is no uniformity in the 
recruitment rules prescribed for the various posts. We also understand that even 
where recruitment rules have been prescribed, existing incumbents were recruited 
even before these rules were framed. We are, therefore, unable to accept the proposal 

H 2339—47 
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to bring all the said posts on the scale of pay which we are recommending for Craft 
Instructors. If an equivalance of any of these posts with the posts of Craft Instructors 
could be established in terms of nature of duties and recruitment qualifications, there 
should, however, be no objection to bring the incumbents of such equivalent posts who 
possess the prescribed qualifications, on the scale recommended by us for the Craft 
Instructors. For the purpose of immediate revision, we are recommending revised 
pay scales based on the existing valuations. We recommend that the existing 
incumbents may first be brought on these scales initially and later on be allowed the 
pay-scale of the posts of Craft Instructors if they are found eligible for the scale 
on the basis of the equation of posts and the qualifications they possess. 

19. Special pays : 

. One instructor at the Pre-Vocational Centre at Mahatma Gandhi Vidyalaya, 
Uralikanchan, is drawing a special pay of Rs. 30 for shouldering the additional 
responsibility of Senior Instructor. We recommend that this special pay may be 
continued. Special pays admissible for other categories of officers have been discussed 
in the above paragraphs. 
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SCHEDULE 


TECHNICAL EDUCATION DEPARTMENT 


Soria 

1 Designation 

No. o 

Existing aoale of pay and 

Recommended scale of pay 

Nc. 


pOBt8 

special pay 

and special pay 

1 

o 

3 

4 

5 




Rh. 

Rs. 


Gazetted 




1 

Director of Techn 

I 

1,600—100—1,800 

. 1,800—100—2,000 


cal Education. 


O 

Joint Director o 

f 1 

1,100— 60—1,300 .. 

. 1,100—50—1,400 


1 T i a i ning-eum-Dy 
j Appro n t i c e ah i 

I Adviser. 

P 

Rg. 

i 

Special pay to continue 

a 

1 u.ncipar ux Engi 

4 

900—60—1 If) 

Speoial pa Afs. 200 

, 900-50-1,300 


neermg College. 


Special pay to oomi% e 

4 

Principal, Sir J. J 

1 

900—60—1,300. 

| 900—60—1,300 


College of Archi¬ 

tecture. 


Special pa* Rs. 200 

Special pay to oont«ue 

5 

Principal of Govern- 

16 

90C- -50—1,300 

900—50—1,300 


tuent Polytechnics. 


6 

Principal, Govern- 

1 

880—40—1,000—50- 1,200 

900—60-1,300 


menl Institute of 
Printing Techno- 

i°gy- 


Special pay Rs. 100 

Special pay to be discontinued 

7 

Principal Trai nine 

I 

880—40- -1,000—60—1,200 

900—60—1,300 


Offioer, Technical 
Teachers’ Training 


Special pay Rs. 160 

Special pay to be discontinued 


Centre, Karad. 




8 

Principal, Artisans’ 

2 

880—40 -1,000- 60- 1,200 . . 

900- 50—1,300 


Technical Training 
Centra 




9 

Prof ssors and Hoads 

12 

900—60— 1,300 

900 50 1 300 


of Departments in 
Engineering College* 




10 

Professor of Archi- 

5 

900—60—1,300 

900 50 1 30(■ 


tcct ure. 



11 

Professor of Phar- 

1 

900—50—1,300 

f>00—50—1,300 


me cy. 



12 

Head of D?paittnont 

I 

880-40-1,200 

900-50-1,300 


of Sugar Techno¬ 
logy. 




13 

Deputy Director of 

4 

350—400—,30—610—40—730— 

410—3G—650—E.B.—45—1,100 
—50—1,150. 


Tech. Education. 


E.B—45—1,000—50- 1,100. 




Special pay Rs. 160 

f Fixed pay cf Rs. 380 dining the 





period cf probation). 

Special pay to continue 

14 

Deputy Director, Tech. 
Educa*ion (Admn). 

1 

730—50—1,030 (0 

410—30—650-E.B. -45—1,100 
50—1,150. 

(Fixe d pay of Rs. 380 during the 
period cf probation). 

15 

Deputy Approntic-- 

2 

650 - 40 - 730—45—1,000—60- ' 



sh’P Adviser. 


1 ,100. 


16 

Planning Offioer 

1 

650 - 40- -730— 45—1,000 -50— 

.650- 45- 1,100- 60—1,160. 




1 ,100. J 



Remarks 

6 
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Technical Education Department— contd. 


Serial 

Designation 

No. of 

Existing scale of pay and 

Raoommended scale of pay 

Remarks 

Nj. 

posts 

special pay 

and special pay 


1 

2 

3 

4 


6 


Gazetted —contd. 


Its. 

Rs. 


17 1 

Mnoipa-1, Kala Nike- 

1 i 

360—40—7.30—45-1,000 - 60— t 

S50—45—1,100—50—1,150 



tan Amravati. 


1,100 



IS J 

Vssistant Professors 

23 

650—40 -730 - 45—1,000 - 50— ( 

550 -45—1 ,t00 _ 50—1,150 



in Engineering Tech. 
Subjeots. 


—1,100 



19 

Wtt. Professors in 

1 

660—40—730—45—1,000—60 - 1 

350—46—1,100—50—1,150 



Pharmac eutiotl 
one»» 8tr y- 


1,100 

1 

j 


20 

Aostt. in 

1 

650—40—730—45*—1,000t -60— 

660—45— 1,100 — 


Organic Ck ft w.ii£ r y > 


1,100 



21 

Asst*. Professoi ITS 

1 

3flb_40—j/Jfl*—*5—1,000-50- _ 

650—45—1,100 -60- 1,160 


Awkiteoture. 


1,100 



22 

Principal, Industrial 






training InRt.itnte 

1 

V 48 

050 —40-—730—^—1,000—50— 

■§60 -45—1,100—50—1,160 


23 

Hoad of Engg. Deptt. 

j 

1,100 




at Government 





24 

Pclyteohnio. 

Head of Pharmacy .. 

■* 2 

650—40—730 - 45—1,000 -50— 

660- 45—1,100—50—1,150 



1,100 



26 

Workshop Supd*., at 

2 

660 -40—730—45—1,000—50— 

650—45- 1,100—50-1,150 



Government Engg. 


1,100 



26 

Colleges. 

Reader in ore 

1 

650—40—730—45— 1,000—50— 

650—45 -1,100—50—1,150 


Dressing. 


1,100 



27 

Research Officer 

i 

350—40—730 -45—1,000—50— 

650 —45—1,100—bO—1,160 



1,100 

1 ! 


28 

Placement Officer .. 

1 

050—40—-730—45—1,000—50 - 
1,100 

1 650—45—1,100-50-1,150 


1 

20 ' 

Administrative Offioei 
Artisan’s Technical 

« 1 

1 

500—30—860 

500 —30— 650—45— 965 



Trg. Centre. 





30 

Assistant Director < i 
Training. 

f 1 

350—400 -30- 610—40—730— 
E.B.—45—1,000- 50—1,100 

4J0_30—650— E.B.—45 -1,100 
50-1,150 

(Fixed pay of Rs. 380 during the 






period of probation) 


31 

professor of Matho 

3 

350-^400 -30—610 -40—730— 
E.B.—45 -1,000—50—1,100 

410 -30—650 -E.B.—45—1,100 
50—1,160 



matios. 


(Fixed pay or Rs. 380 during th< 
pjriod of probation) 



32 

Asstt. Professor ii 
MathMnatioa. 

u l 

350 —400 —30 —610— 40—730— 
E.B.—45—1,000— 50—1,100 

410—30—650—E.B.—46—1,100 
50 -1,150 

(Fixed pay of Rs. 380 during th 

1 

e 





psried of probation) 


33 

Secretary, Board f 
Tooh. Examination 

.f 1 

350- 400 - 30 -010—40—730— 
E.B. —45—1,000 -50—1,100 

410 -30—6fO-E.B.—45- 1,1 (K 
—50—1,150 

(Fixed pay of Rs. 380 during th 

) 

e 





period of probation) 


34 

Deputy Inspector ( 
Tech. Education. 

n & 

400—25 —550—30—670—E.B.- 
30—880 

_ 400—25—550—30—640—E.B.- 
30—820—40- 900 
(Higher starting pay of Rs. 4£ 

i0 



___ 


to degree holders in Engg 
subjeots) 
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Technical Education Department —eontd. 


Serial 

Designation 

No. of 

Existing soale of pay and 

Recommended scale of pay 

Remarks 

No. 

post* 

special pay 

and special pay 


1 

2 

3 

4 

5 

6 


Gazetted —oontd. 


Ks. 

Rs. 


.15 

Jr. Inspector of 

2 

250- 270—15—390—E. B—15 

400—25—550—30—640—E.B. - 



Training 


450—20—490—E.B_25—715 

30—820—40—900 
(Higher starting pay of Rs. 450 
to degree holders in Engg. 
subjects) 

- 

3d 

Principal, Industrial 

21 

400—25—550—30—870—E. B. — 

400 -25—550—30—640—E.B.- 



Training Instt. 


30—880 

30—820—40—900 
(Higher starting pay of Rs. 450 
to degree holders in Engg. 
snbjeots) 


87 

Head Masters, Govt. 

6 

400—25—550—30—670—E.B.— 

400—25—650—30-640—E.B.— 


Teoh. High Sohools/ 


30—880 

30—820—40—900 



Centres. 



(Higher starting pay of Rs. 450 






to degree holders in Engineering 
subjects) 


38 

Lecturers in Tech- 

195 

400—35—550—30-670—E.B.— 




nioal subject. 


30—880 



39 

Superintendent of 

13 

400—25—550—30—670—E.B.— 

400—25—550—30-640—E.B. 



Workshop at Govt. 


30—880 

—30—820—40—900 



Polytechnics. 



(Higher starting pay of Rs. 
450 to degree holders in Engg. 


40 

Lecturer in Applied 

28 

400—25—550—31—070—E. B.— 

subjects) 



Mechanics. 


30—880 



41 

Lecturer in General 

3 

400—25—550—30—670—E.B.— 




Pharmacy. 


30—830 

►400—25—550—-30—840—K, B. 


42 

Lecturer in Pharma- 

3 

400—25—550—30—670—E.B.— 

—30—820—40—900 



oology. 


30—830 

J 


43 

Lecturer in Arehi- 

7 

400—450—25—550—30—670— 



A. a. 


E B 30—880 



44 

Lecturer In Struc- 

l 

400—450—25—550—30—670— 

*400—'25—450—E.B. 


tural Design. 

i 

E.B.—30—880 

—30—820—40—900 

j 

1 

45 

Lecturer in Art 

1 

5 

400—150—25—',50—30—670— 




E.B.—30—880 


46 

Lecturer in Camera 

i 

400—450—25—550—30—870— 

% 


Operation and Plate 
making. 


B.B.—30—880 




47 

1 

Lecturer in Litho- 

i 

400—450—25—650—30—670— 



graphy. 


E.B.—30—880 



48 

Lecturer in Photo- 

i 

400—450—25—550—30-670— 



engraving. 


E.B_30—880 

.400—25—550—30—640—E.B. 


49 

Lecturer in Binding. 

i 

400—450—25—550—30_j670— 

—30—120—40—600 



E.B.—30—880 



60 

Inplant Training 

i 

450—25—550—30 —870—30— 




Offioer. 


830 



51 

Lecturer in Mining .. 

2 

450—25—550—30—070—30— 
880 

450—25—560—30—670—30— 



62 

Leoturer in Survey- 

1 




ing. 


880 j 

J 


53 

Aastt. Direotor of 

1 

270—15—390—E. B.—16—450— 

400—25—550-30-640—E.B.— 


Textile. 


20—490—E.B.—25—716 

30—820—40—900 


54 

Geo Chemist at 

l 

450—-25—530—30—670—E.B.— 

400—25—550—30—640—E.B. 


College of Engi¬ 
neering, Poona. 


30—880 

—30—820—40—900 
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Technical Education Department— cantd. 


Serial 

No. 


65 

66 

67 

68 

69 

60 

61 

62 

63 

64 

66 

66 

67 

68 

69 

70 

71 

72 

73 


Designation 


No. of 

Existing scale of pay and 

poStB 

special pay 

3 

4 


OautUti —eont d. 

Lecturer in Letter] 
Pres* Maohine. 

Lecturer in Compo-] 
sing. 

Workshop Instructor] 
at J. J. College of 
Architecture. 

Prinoipal, Tech. Trg. 
Centre. 

Engineering Supdt. 
at Vocational High 
School. 

Leather Expert and 
Superintendent. 

Tanning Expert, and] 
Superintendent. 

Aooounts Officer 


Medical Officers] 

Industrial Training] 
Instta, M.M.S., 

Class II. 

I>y. Inspectress of] 
Tech. Education. 


Registrar . (Colleges] 
and Polytechnics). 


Statistical Officer 

Lecturer in Physics] 
and Chemistry. 

Lecturer in Physics 
Lecturerin Chemistry 


Lecturer in Mathe¬ 
matics. 

Lecturer in English 


Lecturer, Botany and 
Zoology. 

Lecturer in Biology 


14 


19 


19 

4 

2 

28 

16 


Rs. 

400—460—26—550—30—670— 
E.B_30—880 

400—450—25—550—30—670— 
E.B_30—880 

400—450—26—560—U0—370— 
E.B_30—880 


400—450—25—550—30—870 — 
E.B_30—880 

400—450—25 —550—30—870— 
E.B_30—880 

400—30—610—E.B.—40—730'| 
-45—865 (C) i 

400—30—610—E.B.-40—730 f 
—46—866 (C) J 

250—270—IS—390—E.B.—16—| 
450—20-490—E. B.—25—715 


250—270- 15—390—E.B.—15- 
450—20—490—E. B.—25—715 


250—270 -15—390—E.B.—15— 
450—20—490—E.B.—25—716 


250—270—15—390—E.B.—15— 
450 —20—490—E. B. —25—715 


250—270—15—390 -E.B.—15— 
450—20—4 90—E. B. —25—715 


250—270—15—390—E.B.—15— 
450—20—490—E.B.—25—715 

250—270—15—390—E.B_15— 

450—20—490—E.B.—25—715 

250—270—15—390—E.B.—15— 
450—20—490—E.B—25—715 

250—270—15—390—E. B—15—] 
450-20- 490—E B.—25—715 

250—270—16—390—E.B.—15— 
450—20—490—E.B.—25—715 

250—270—15—390—E.B.—15— 
450—20—490—E. B,—25—715 

250—270—15—390—E.B.—15— 
450—20—490—E.B.—25—716 


Recommended Beale of pay 
and special pay 


Rs. 


V400—25—550—30- 640— E.B. 
I 30—820—40— 900 


400—25—550—30—640—E.B.—| 
30—820—40—900 


400—25—550—30—640—E.B. 
30—820—40—900 

400—25—550—30—640-E.B.- 
30— 820—40—900 


400—25—550—30—640—E.B. 
30—820—40—900 


340—20—500—25—550—E.B.—] 
25—650—30—800 
(Fixed pay of Rs. 320 during the] 
period of probation) 

325—25—550—30—610—E.B. 
30—850 

(Fixed pay of Rs. 325 during the] 
period of probation) 

300—20—460—E.B ■—20—500—| 
25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during the 
period of probation) 

300—20-400—E.B.—20—600—] 
25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during the] 
period of probation) 

300—20—460—E.B.—20—500—| 
25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during the] 
period of probation) 


300—20—460—E.B.—20—500] 
—25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during] 
the period of probation) 


' 300—20—460—E.B.—20—500] 
—25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during] 
y the period of probation) 


300—20-460—E.B.—20—500—] 
25—650—E.B.-30—800 ' 

(Fixed pay of Rs. 280 during the 
period of probation; 


:c marks 

6 
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Technical Education Department —contd. 


Serial 

No. 

1 

D’signation j 

«> 

No. of 
posts 

3 

Exis:ing scale of pay and 
special pay 

4 

It commended scale of pay 
and special pay 

5 

Remarks 

6 


Gazetted —contd. 


Rs. 

Rs. 


74 

Lecturer iu Econo¬ 
mics in Engineering 
Colleges. 

1 

1 

250—270—15—390—E.B.—15— 
450—20—490—E. B.—25—715 

300—20—460—E. B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during the 
period of probation) 


75 

Lecturer in Science 

1 

250—270—15—390—E. B.—15— 
450—20-490—E.B.—25—715 

300—20—460—E.B.—20—600—1 
25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during the* 
period of probation) 


76 

Lecturer in Sociology. 

1 

250—270—15—390—E.B.—15— 
450—20—490—E.B.—25—715 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during the 
period of probation) 


77 

Lecturer in Sociology 
and History of 

Culture. 

1 

250—770—15 -390-E.B.—16— 
450 —20 -400 ■ -E.B.—25—715 

300—20—460—E.B.—20—600— 
25—650—30—800 
(Fixed pay of Rs. 280 during the 
period of probation) 


78 

Principal, Govern¬ 
ment Girl’s Voca¬ 
tional Institute, 

Aurangabad. 

1 

150—270—15—390—E.B.-15— 
450—20—400—E.B.—35—715 

300—20—460—E.B.—20—500— 
25—050—30—800 
(Fixed pay of Rs. 280 during the 
period of probation) 


78A 

Organisation and 

Metbcx Officer. 

1 

250-270—16—390- E.B.—15— 
450—20—490—E.B.—25—715 

300—20—400—-E.B.—20—500— 
25—650—30—800 
(Fixod pay of Rs. 280 during the 
period of probation) 


78 

Assistant Director of 
Tech. Education 

(Administration). 

Non-Qaxetted 

1 

ii50—270—15—390—i.B,—-15— 
450—20—490—E. B.— 25 —716 

300—20—460—E.B.—20—600— 
25—050—30—800 
(Fixed pay of Rs. i.80 during the 
period of probation / 


80 

8enior Technical 

Offioer, Tech. Train¬ 
ing Centre, Nasik. 

3 

500—30— 860 

500—30—650—45—875 


81 

Lecturer for Short- 
Term Training 

Course. 

13 

360—20—490—E.B.—25—665- • 

360- 20—500—"5—550—E. B.— 
25—075 


82 

Supdt. Grade I, Govt. 
Technical and 

Voocational High 
School/Centre. 

30 

360—20—490—E.B.—25—665 

360—20—500—25—550—E.B.— 
25—675 


83 

Deputy Manager, In¬ 
dustrial Training 

Institute. 

1 

350—20—490—E.B.—25—665 

330—20—600—25—550—E.B.— 
25—675 


84 

Vice-Principal, Indus- 
rial Institute. 

2 

350—20—490—E.B.—26—665 

360—20—500—25—550—E.B.— 
25—e75 


85 

Jr. Apprenticeship 
Adviser/ Assittant. 
Apprenticeship 
Adviser. 

29 

1 

330—20-490—E.B.—25—665 

360-20- 500—25—550—E.B.— 
25—676 


86 

Foreman, Aircraft and 
Aeroengine Training 

I 2 

350—25—600 

360—20—500—25—550—E.B.— 
25—675 


87 

Foroman-Ai rcraft 
Electrician and 

Instrument Mech. 
Trg. 

1 

350-25- 600 

360—20—600—25—550—E.B.— 
25-675 
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Technical Education Department— contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 


Recommended scale of pay 
and special pay 

Remarks 

1 

O 

3 

4 


5 

6 


Kon-Oazetted—o ontd. 

. 

Rs. 


Rs. 


88 

Foreman, Instru 

me, re Meoh. Train¬ 
ing. 

1 

350-25-600 

j 


1 


89 

eo 

Foreman, Machine- 
Shop, Fitting Shop 
Training. 

Foreman-S h e e t 
Metal Trainii.g and 
Welding Shop 

Training. 

1 

2 

350—2o~-600 .. 

360—25—600 

1 

1 

( 

.360-20-600- 25—550—E.B. 
- 25- 675 


91 

Foreman, Training 
and maintenance 

of Maohine and 
Equipment. 

1 

360—25—600 

• 



92 

Stenog raphar 
Instructor. 

8 

300—10—380—E. B—10—460— 
10—550 

300—15—390—20—430—E.B.— 
20—550 


93 

Instructor for Busi¬ 
ness Management at 
Traininj-cuis- 
Orientation Centre. 

1 

300—10—380—E.B_10—460— 

10—550 

t 

300—15—390 -20—430—E.B — 
20- 550 


94 

Fc reman 

5 

300— 15— 390—E.B. —20—510. 

300-15—390—20 -430—E.B— 
20—550 


98 

Draftsman Instructor/ 
Surveyor Instructor^ 

2 

300—15—390—E.B.—20—510. 

300-15—390—20—430- E.B.— 
20—560 


96 

Asst.. Engineering 

Supdt. and Asst. 

Supdt. in Govt. 
Tech. High School/ 
Industrial Schools/ 
Centre. 

39 

300—15—390-E.B.—20—510. 

300—J5—390—20—430—E.B— 
20—550 


97 

Foreman Instructor 

44 

300 -15- 390—E.B.—20—510. 

300—15— 390—20—430—E.B.— 
20—550 


98 

Assistant Lecturer in 
Engineering subject. 

311 

30C—15—390—20-510 

300—15 - 390—20—430- E.B.— 
20- 550 


99 

Demonstrator in 

Engineering subject. 

10 

300-15—390- 20—510 

300—15 -390- 20—430—E.B.— 
20—550 


100 

Junior Apprentice¬ 
ship Adviser at 
Head Offioe. 

1 

300- 15-390-20- 510 

i 

1 

300-15- 390- 20— 430—E. B.— 
20—550 


101 

Assistant Lecturer in 
Auto-Engineering. 

2 

300—15- 390—1,0—510 

300— 15-390—20- 430—E.B— 
20—550 


102 

Assistant Lecturer in 

Surveying. 

2 

300—15 —390—20—610 

300 -15—390—20—430—E.B— 
20—550 


103 

Assistant Lecturer 

iD Mining. 

i 

300—15—3P0 -20—510 

300—15 - 390- 20—430 -E.B— 
20—650 


104 

Assistant Lcoturor in 
Pharmac e u t i o a 1 
Chemistry. 

1 

300—15—390 —20—510 

300-15—390— 20—430— E.B— 
20—550 


105 

Abssitant I>oturer in 
Orga lie Chemistry. 

1 

300 -15—390—20- 510 

300—15—3P0—20—430—E. B— 
20- 550 
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Technical Education Department— contd. 


Serial 

No. 

Defigiiatirm 

No. of 
post. 

Existing seslc of pay and 
special pay 

Rcootmncnded scale m pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


N on-QazeU.ed —coctd. 


Rs. 

Rs. 


106 

Assistant Lecturer in 
Mechanical and 

Electrical Engi- 

nccri.ig, Institute 

! of Leather Techno¬ 
logy. 

1 

1 30C—20—4(*0 

i 

300—15—390-20—430—E.B.— 
20 -550 


J07 

Assistant Lmturr, 
Mechanical 
Composing. 

1 

300- -15 — 390—20—510 

300 -15—390 —20 - 430--K. B.— 
20—550 


108 

Assistant Lecturer i 
Letter Press 

Print! tig. 

1 

300 15 —390—20—510 

300—15-390—20 —430— E.B.— 
20—550 


109 

Assistant Lecturer in 
Offset and Printing. 

1 

300-15 -390-20-510 

300— 15—390—20—430—E. B.— 
20—550 


no 

Draftsman (Mechani¬ 
cal and Civil Engi¬ 
neering). 

39 

300-15 - 390—20—510 

300—15—390—20—430—E.B.— 
20—550 


111 

Assistant Superin¬ 

tendent of workshop, 
Government Poly¬ 
technic and Govern¬ 
ment Technical 

High Schools. 

11 

300—15— 390"—20-—510 

300—15—390—20—430—E.B.— 
20—550 


112 

First Mechanician .. 

1 

300—15—390—20—510 

300—15—390—20—430—E.B.— 
20—550 


113 

Studio Assistant in 
Architecture. 

17 

350—25—400 (C) 

300—15—390—20—430—E.B.— 
20—550 


114 

Studio Assistant and 
Technical Assistant 
in Art at Govern¬ 
ment Polytechnic, 
Nagpur. 

2 

300—20—400 

300—15—390—20—450 


115 

Head Master, Govern¬ 
ment Technical and 
Vocational High' 

School. 

1 

300—20-400 

300—15—390—20—450 


116 | 

Foreman in engineer¬ 
ing College. 

o 

300—20—400 .. ,.| 

300—15—390—20—450 


117 

Senior Chemist at 
Government Insti¬ 
tute of Leather 

Technology. 

i 

300-20-400 

300—15—390—20—450 


118 

Senior Instructor, 
Artizen Technical 
Training Centre. 

o 

250—10—350—E.B.—10—450 

270—15—390—20—450 


119 

Career Master at Pte- 
Vocational Centre 
attached to Techni¬ 
cal High School. 

4 

270—15—390 

270—15—390—20—450 


120 

Service Engineer 

1 

250—15—400 

270—15—390—20—450 


121 

Supervisor 

1 

250—10—350 

j 260—10—290—15—410 



H 2339—48 
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Technical Education Department —contd. 


S :r/al 
No. 

Designation 

No. of 
posts 

Existing scale *>i pay 
and special pay 

R commend 'd scale of 
pay and special pay 

Remarks. 

1 

o 

3 

4 

5 

6 


Non-Gazcttzd —contd. 


Rs. 

Rs. 


122 

Assistant Sup3rin- 
tondant, Engineering 

1 

250—10—350 

260-40—290—15—410 


123 

Assistant Superin¬ 
tendent, Ceramics. 

1 

250—10—350 

260—10—290—15—410 


124 

Instructor in:— 

(1) Composing 
(i») Letter Press 
(Hi) Binding 
(it>) Lithography 
(uj Photography .. 

(vi) Design 

(vii) Monotype 
(out) Linotypo 

Trade subjects at 
Government Insti¬ 
tute of Printing 
Technology. 

11 

250—10—350 

260—10—290—16—410 


125 

Assistant Lecturer in 
in Technical High 
School. 

65 

220—10—310—-15—400 

220—10—290—16—320—E.B.— 
15—410 


129 

Supervisor, Instructor, 
Industrial Technical 
Institute. 

158 

220-10—310-15—400 

220—! 0—290—15—320—E.B.— 
15-410 


127 

Lecturer in Weaving 

3 

220—10—310—15—400 

220—10—290—15—320—E.B.— 
15—410 


128 

Lecturer in Dyeing 

1 

220—10—310—15—400 

220—10—290—15 -320—E.B.— 
15—410 


129 

Technical Assistant 
at Head Office. 

1 

220—10-310—15—400 

220—10—290—15—320—E.B.— 
15-410 


130 

Technical Assistant 

1 

225—15—300—10—350 

220—10—290—16—320—E.B.- 
15—410 


131 

English Instructor .. 

2 

195—15—375 

220—10-290—15—320—E.B.— 
15—410 


132 

Instructor for Mathe¬ 
matics. 

3 

195—15—375 

220—10—290—15—320—E.B. — 
15—410 


133 

Instructor for Air- 
Frame Mechanical. 

14 

195—16—375 

220—10—290—15—320—E.B.— 
15—410 



Instructor for Aero¬ 
engine Meohauicai 
Training. 

2 

195 15_375 

220 10 290 15 320 E B. 





15—410 


135 

Instructor for Air¬ 
craft Electrical 

Training. 

5 

195—15—375 

220—10—290—15—320—E.B. - 
15—410 


136 

Instructor for Air¬ 
craft Institute 

Jltch. Training. 

5 

195—15—375 

220— 10—290—15—320—E.B. — 
15—410 


137 

Instructor for Lathe 
Opjrator Training. 

2 

195—15—375 

220—10—290—15—320—E.B.— 
15-410 


138 

Instructor for Milling 
Meohino Operator 
Training. 

2 

195—15—375 

220—10—290—15—320—E.B. — 
15—410 
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Technical Education Department—contd. 


Serial 

No. 

Designation 

Nr. of 
ports 1 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

I 

2 

3 

4 

r 

0 


Non-Oazeiled —contd. 


Rs. 

Its. 


139 

Instructor for 

Shapper and 

Planner. 

1 

195—15—375 

220—10—290— 15—320—E. B._ 
15-410 


140 

Instructor for grinder 
Operator. 

1 

196—15—375 

220—10—290— If—320—E.B.— 
15—410 


141 

Instructor for 

Machine Tools 

Setter. 

3 

195—15—375 

220—10—290—16—320 -E.B. - 
15—410 


142 

Instructor for Sheet- 
metal Training. 

5 

195—15—375 

220—10—290-15—320—E.B.— 
15—410 


143 

Instructor for Fitter 
Training and 

Welding Training. 

4 

U)5-)o-37*» 

ii 

220 -10—290-15- 320—E.B.— 
16—410 


144 

Textile Designer 

1 

200—10 -250— KB—15—325 

220-10- 290-15- 320- E.B.— 
If -410 


146 

Assistant Lecturer 
ii Biology. 

r j 



1 

146 

Assistant Lecturer 
in Physics. 

12 j 

i 

1 

1 



147 

Assistant Lecturer in 
Chemistry. 

13 ! 

1 

i 

! 



148 

, 

Assistant Lecturer ir 
Physics and Chemis¬ 
try. 

1] 




149 

Assistant Lecturer in' 
Physics and Mathe¬ 
matics. 


21 0_10— -30(1 

290 — 10- - 9P0— ] /» 320 






150 

Assistant Lecturer in 
Mathematics. 

5 

i 



161 

Assistant Lecturer in 
English. 

3 




162 

Assistant Lecturer in 
General Scierc*. 

I 




153 

Demonstrator in 

Science. 

1 

i 



164 

Supervisor (Leather) 
Industrial Insti¬ 

tute, Nagpur. 

1 

j 006—10—300 

» 

220—10— 290— 15—320 


156 

Assistant Superin¬ 
tend.'Ut, Govern¬ 
ment Ir-athii 

Working School 

Khar and Tanninj 

Institute, Bandra. 

O 

210—10—290 (C) 

220— • 0—290—15—320 


156 

Supervisor at Heac 

Office and Super 
vis ir for part-time 
classes for Indus 
trial workers. 

1 5 

210-10 -300 (0 

220—10—290—15—320 

1 

1 



H 2339—48a 
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Technical Education Department —contd. 


Serial 

No. 

D.vMjiialiou 

No. of 
posts 

Exiting sc-tlo of pay and 
special pav 

1 

| Recommend •<] seal' of pay 

1 a id special pay 

Uctuari 

1 

‘•y 

3 

4 

j 5 

; 8 


Son-Gazetted — ooutd. 


Its. 

Rs. 


i.>7 

Teohnioal Assistant. 

Mathematics Instruc¬ 
tor at I.T.I. 

1 

195—10 245 

220 10 200 15 320 


158 

33 

KiO ii 170 8 _K B R 

170-8—200—8—224—E.B. -8 
-240-10-300 


—250 — 10—390 

I 

159 

Technical Assistant 
to VVircl *6* Operator 

1 

100-8—200—9-245 

170—6 -200—8—224—E.B.— 8 
—240—10—300 


lao 

Auto Mechanic 

1 

1 60 —5—375 - 7—203- -E. B. —7 
—245 

170—6-2eO -8—224—E.B. —8 
-249-10—300 


101 

Techuioal Assistant 
(Advanced Meta¬ 
llurgy Course). 

l 

100 —5—175—7 —203 —E. B.—7 
245 

170—6—200—8—224—E.B.—8 
240—10 —300 


102 

Chargoman 

31 

160 —6 —220 

170—6—200—8—224—E.B.—8 
240—10—300 


103 

Technical Assistant. 1 

1 

160 —0 —220 

170—6 -209—8—224—E.B.—8 
240—10—300 


164 

Mechanio Grade 

‘A’. 

O 

160 —6 —220 ., 

170—6—200—3—224—E.B. —8 
240—10—300 


165 

Eleotrician, College of 
of Engineering, 

Poona. 

1 

160-8-220 

170 -6—200-8—224—E.B.— 8 
—240—10—300 


166 

Windor, College of 
Eoginocring, Poona. 

1 

100—6—220 

170—6—200—8—224—E.B.—8 
—249—10—300 


167 

168 

Mechanic Advanood 
Electronics/ 
Instrument 
Mechauio/Alochanio. 
Jr Lecturer in Tech¬ 
nical Drawing. 

5 

23 

160—6—220 

1 

145- -8—185—10 —225 

170—6—200—8—224—E. B.—8 
—240—10—300 

170 —6—290—8—224—E. U.—S 
240—10—300 


169 

Draftsman in Head 
Offioe. 

l 1 

145—5—165—8—185—E.B.—8 
—245 

170—6-200—8—224—E.B.—8 
240—10—300 


170 

Toohnical Draftsman 

3 

145- 8—185—10- 225 

170—6—200—8—224—E. B.—8 
—240—10—300 


171 

Chemical Assistant. 

1 

200 -7—235—8 -275 (C) 

170—6 -200—8—224—E. B.—8 
—2!'J -19—300 


172 

Cinoma Project 

Operator. 

I 

200—10—280 (C) .. 

170—6 —200—8—224 -E. B. —8 
—210—10—300 


173 

Drawing Instructor 

4 

160-12—280—15—310 

160—10—270—E.B.—10—290—, 
15—320 


174 

Draftsman 

3 

1G0—12—280—15—310 

160—10—270—E.B.—10—290— 
15—320 


175 

Physical Fitness 

Instructor. 

3 

1G0—12—280 

160—10—270—E.B.—10—290- 
15—320 


170 

Craft Instructor 

847 

130—5—170—E.B.—8—250—10 
270 

135—5—170—6—1S8—E.B.—0 
—200—8—240—10—270 


177 

Drawing Instructor 

52 

139 5 170 E.B.—8—250—10 
270 

135—5 —170—6—188—E. B.—6 
—200—8—210—10—270 


178 i 

Draftsman Instructor! 
/Instructor Surveyor. 

29 

130—5—170—E.B.—8—250—10 
270 

135—5—170—6—188—E.B.—6 
—100—8—240—10—270 
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Technical Education Department —contd. 


Designation 

No. of 

Existing scab of pay and 

Recoinm o nd<<l scale of pay 

Ro marks 


p0st8 

npecial pay 

a nd special pay 


2 

3 

4 

r; 

6 


Non-Qazttted —contd. Ra. I Rs. j 

179 Allied Trade In,tru 15 130—5—170—E.B.—8—250—10 135—5—170— 6—188—E.B.—6 j 

ctor. 270 200—8—240--10—270 

180 General Education 8 120—5—170—E.B.—8—250—1ft 135—5—170—6—188—E.B.—6 

Teacher attached to 270 200—8—240—10—270 

Pre-V o c a t i o n a 1 

Centro. 

181 Weaving Demons- 1 145—5—195—E.B.—5—245 .. 135—5—170—6—188-E.B.—6 

tor. —200-8—240—10—270 

182 Instructor/Store- 1 145—5—195—E.B.—5—245 .. 135—5—170—6—188—E.B.—6 


koepor. 

183 Reeoarch Assistant. 


—200—8—240—10—270 

1 145-5—195—E.B.—5—245 .. 135—5—170—6—188—E.B.—6 

—200—8—240—10—270 


184 Hosiery Demonstra- 1 145—5—195—E.B.—5—245 ..I 135—5—170—6—188—E.B.—6 

tor. I j —200—8—240—10—270 

185 Printing Demonstra- 1 145—5—195—E.B.—5—245 .. 135—5—170—6—188—E.B.—6 

tor. —200—8—240—10—270 

186 Dyeing Demons- 1 145—5—195—E.B.—5—245 .. 135—5—170—6—188—E.B.—6 

trator. —200—8—240—10—270 

187 Demonstrator in 1 145—8—185—10—225 .. 135—5—170—6—188—E.B.—6 

Dyeing. —200—8—240—10—270 


188 Draftsman Instructor l 145—6—193—E.B.—5—245 .. 135—5—170—6—188—E.B.—6 

200—8—240—10—270 

189 Chemical Instructor. ! 1 145—5—195—E.B.—5—245 .. 135—5—170—6—188—E.B.—6 

| 200—8—240—10—270 


190 Wood 

Machinist. 


Work 1 145—5—195—E.B.—5—245 .. 135—5—170—6—188—E.B.—6 

—200-8—240—10—270 


191 Investigator (Glazedl 1 145—5-195—E.B.—5—245 .. 135—5—170—6—188—E.B.—6 


Pottery) 


-200—8—240—10—270 


192 Investigator (Lacquer 1 j 145—5—195 —E.B.—5—245 .. 135—5—170—6—188—E.B.—6 
work). —200—8—240—10—270 


work). 

193 Mill wricht 


2 145—145—6—181—S—197— I 135—5—170-6—188—E.B.—6 


E.B.—8—245 


—200- 8—240—10—270 


194 I Investigator (Village! 2 145—5—-195—E.B.—5—245 .. 135—5—170—6—188—E.B.—6 

! ! ! —200—8—240—10—270 


Pottery) 


195 Instructor (Wood 9 145—5—195—E.B.—5—245 .. 135—5—170—6—188—E.B.—6 

work). | —200—8—240—10—270 

i 

196 Junior Lecturer in| I 145-6—181—8—197—E.B.-8 135—5—170— 6—188—E.B.—6 


Weaving. 


—200—8—240—10—270 


197 1 Dyeing Demons- 1 145—6—195—E.B.—5—225 ... 135—5—170—6—188—E.B.—6 

trator. —200—8—240—10—270 

198 Cotton Foreman .. 1 150—4—182 .. .. 135—5—170—6—188—E.B.—6 

| —200—8—240—10—270 

199 Woollen Maker .. 1 150—4—182 .. .. 135—5—170—6—188—E.B.—6 

-200—8- 240—10—270 

200 j Tanning Foreman .. 1 150—4—182 .. .. 135—5—170—6—188—E.B.—C 

—200—8—240—10—270 


1 150—4—182 

1 150—4—182 
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Technical Education Department —contd. 


Serial 

Xo. 

Designation 

No. of 
posts 

Existing acalo of pay and 
special pay 

Recommended pcalo of pay 
and special pay 

i 

2 

3 

4 

5 


Non-Oazeited —oontd. 


Its. 

Rs. 

201 

L e a t h e r-G o o d s 
Master. 

1 

150—4—182 

135—5—170—6—188—E.B.—6 
—200—8—240—10—270 

202 j 

Workshop Foreman. 

1 

150—4—182 

135—5—170—6—188—E.B.—6 
—200—8—240—10—270 

203 

Assistant Chemist .. 

1 

160—5—175—7—203—E.B.—7 
—245 (C) 

130—5—150—8—174—E.B.—8 
—190—10—220 


204 Senior Laboratory 1 120—5—1S5—E.B.—5—160—8 130—5—150—8—174— E.B.-8 


Assistant. —205 (C) —190—10—220 

206 Fitter Instructor .. 

206 Glass Blower 

i 

207 Fitter and Turner IKQ 105—4—137—E.B.-4—165—5 120—5—170—E.B.—6—200-8 

Instructor. f 170—E.B.—5—215 —240 

208 Foreman Fitter 

209 Turner Instructor .. j j 

210 Machine Shop Ins- 1 105—4-137—E.B.—4—165—6 120—5—170—E.B.—6—200—8 I 


-190—10—220 


105—4—137—E. B.—4—165—5 120—5— 170—E. B.—6—200- - 8 

170—E.B.—5—215 —240 


tructor. 

211 Machinist Instructor 

212 Turner Fitter 


170—E.B.—5—215 —240 

105—4—137—E.B.—4—165—5 120—5—170—E.B.—6—200—8 

170—E.B.—5—215 -240. 

2 105—4—137—E.B.—4—165—5 120—5—170—E.B.—6—200- 8 

170—E.B.—5—215 —210 


213 Mechanic Grade ‘ B ’ 3 105—4—137—E.B.—4—165—5 120—5—170—E.B.—6—200- 8 

—170—E.B.—5—215 —240 

214 Mechanic .. 6 105—4—137—E.B.—4—165—5 120—5—170—E.B.—6—200— 8 I 

—170—E.B.—5—215 —240 


215 Ilnd Mechanician .. 1 137-4—165—E.B.—5—190 .. 120—5—170-E.B.—6—200-8 

—240 

216 Survey Instrument 6 137—4—165—E.B.—5—190 .. 120—5—170—E.B.—6—200—8 

Repairer. —240 

217 Instrument Mechanic 4 105—4—137—E.B.—4—105—5 120—5—170—E.B.—6—200—8 

—170—E.B.—5—215 —240 


218 Auto Mechanio 

219 Auto Mechanio 

220 Eleotrioian 


—170—E.B.—5—215 
1 120—5—170 

120—5—170 

3 | 120—5—170 


.. 120—5—170—E.B.—6—200—8 
—240 

.. 120—5—170—E.B.-6—200—8 
—240 

.. 120—5—170—E.B.—6—200—8 
—240 


221 Instructor Black- 2 105— 1 —137—E.B.—4—165—5 120—5—170—E.B.-6—200—8 

smith. 170—E.B.—5—215 —240 

222 Instructor Carpentry 3 105—4^-137—E.B.—4—165—5 120—5—170—E.B.—6—200—8 

170—E.B.—5—215 —240 

223 General Mechanic .. 12 105—4—137—E.B.—4—165—5 120—5—170—E.B.—6— 200—8 

170—E.B.—5—215 —240 

224 Radio Mechanic .. 4 105—4—137—E.B.—4—165—5 120—5—170—E.B.—6—200—8 ! 

170—E.B.—6—215 —240 l 
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Technical Education Department- -contd. 


Serial 

Designation 

No. of 

Existi, g scale of pay and 

Recommend'd scale of pay 

No. 


posts 

special pay 

ard special pay 

1 

2 

3 

4 

5 


Non-Q<izetted — oontd. 







Rs. 

Re. 

225 

Pattern Maker 

13 

105—4—137 E.B.—4—165—5 

120—5—170—E.B.—6—200- 8 




170—E.B.—5—215 

—240 

220 

Welder 

10 

105—4—137 E.B.—4—165—5 

120—5—170—E.B.—6—200— 8 




170—E.B.—5—215 

—240 

227 

Tinsmith cum-Welder 

2 

105—4—137—E.B.—4—165—5 

120—5—170—E.B.-6—200—8 




170—E.B.—5—215 

—240 

228 

Tinsmith cum-Plum- 

18 

105—4—137—E.B.—4—165—5 

120—5—170—E.B.—6—200—8 


her. 


—170—E.B.—5—215 

—240 

229 

Plumber 

1 

105—4—137 E.B.—4—165—5 

120—5—170—E.B.—6—200—8 




170—E.B.—5—215 

240 

230 

Qas and Electrical 

10 

105—4—137 E.B.—4—165 5 

120—5—170—E.B.—6—200—8 


Weldor. 


—170—E.B.—5—215 

—240 

231 

Technical Assistant.. 

1 

105—4—137 E.B. 4—165—5 

120—5—170—E.B.—6—200- 8 




—170—E.B.—5— 215 

—240 

232 

Mason 

18 

105—4—137—E.B.—4—165—5 

120—5—170—E.B.—6—200— 8 




—170—E.B.—6—215 

—240 

233 

Electrioal Instrument 

5 

105—4—137 E.B.—4—166—5 

120— 5 —170—E.B,-—6—200— 8 


Mechanic. 


—170—E.B.—5—215 

—240 

234 

Instruneiii Mecba- 

4 

105—4 -137—E.B.—4—165—5 

120-5-170—E.B.—6—20)-S 


nin (Survey). 


—170—E.B.—5—21b 

- 240 

235 

Electric Maiatry 

18 

10.7— 4—137—E.B.— 4— 165—5 

120—5—170—E.B.—6—200— 8 




-170—E.B. -5—215 

—240 

236 

Eli ctrician 

IS 

105-4-137- E.B.— 4- 165-5 

120- 5—170—E.B.—6—200—8 




—170—E.B.—5-215 

—240 

237 

Kin*cl ric Mi cha nic ,. 

1 

115—5—185—E.B. -6—215 .. 

120—5—170—E.B.- 6- 200—8 





—240 

238 

Keaii Motoi 

1 

125—4—149—E.B.—4—105-5 

120-5-170—E.B.—3 —200— S 


Mechanician. 


— 170 

-240 

239 

Electrician Meehani- 

2 

105—4—137 -E.B.—4—165—5 

120- 5—170—E.B.—6—200—8 


cian. 


—170—E.B,—5—215 

—240 

2*0 

.Motor Oar Driving 

10 

125 4—149 E.B.—4—165— 5 

120-5-170—E.B.—6 -200—8 


Instructor. 


—170 

-240 


^ ... 

1 

I2J5 4 149 TC ft -i lnfi f5 

12(l 5 170 F B fi <>00 ft 



—170 

—24u 

242 

Machine Instructor 

1 

125-4—149—E.B.—4—165-o 

120—5-170—E.B.- 6- 20ft- 8 




—170 

-240 

243 

. T 

1 

125 4 J4Q E.B 4- 105. 5 

ion * i7ft f b 9/yv 8 



—170 

—240 

244 

General Mechanic .. 

1 

125—4—149—E.B.—4—160—6 

120—5— 170—E.B.— 0 —200— 8 




—170 

—240 

245 

Mechanical 

1 

125 4—149 E.B.—4—165 5 

120—5—170—E.B.—6—200—8 


Instructor. 


—170 

—240 

246 

Meta! Turning 

2 

105—4 137 E.B. 4—165 5 

120—5—170—E.B.- 6—200—8 


Instructor. 


—174—E.B,—5— 215 

—240 


Remarks 

0 
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Technical Education Department —contd. 


Serial 

No. 

Pesiernat i.<n 

No. of 
posts 

Ex biting scale of pay and 
special pay 

Ri commends d scale ot pay 

and special pay | 

1 

2 

3 

4 

5 


Non-GazelUd —contd 


Its 

Its 

247 

Mechanical Fitter .. 

1 

105 - 4-137—E.B.-4 -165—3 
—170—E.B_3 -215 

120-5—170-E.P..-6 - 200 -S 
—240 

248 

Senior Electrician .. 

3 

125— 125 -4-165— E. 11.- 5- 
220 

120 — 5—170—E.B.— 6 200 8 
—240 

249 

Boiler Attendant 

13 

105—4—137— E.B_4—165—5 

—170l_E.B_5—215 

120—5—170— E.B.— 6—:.00 H 
—240 

250 

Foreman at Govern¬ 
ment Training 

Institute. 

2 

120 —5—160—E.B.—5—18 —0 
—203—E.B.—6—245 (C) 

120 -5— 170— E. B. - 6 - 200 - 5 
— 240 

1 

251 

W< rkshop Assistan* 

i 

135 _5—170-8—194—E.R.- 8 
—250—10-270 (Ci'y) 

120-5—170- E.B.-6—206 8 
- 240 

252 

Furnace Operator .. 

13 

105 4—137 E.B. 4 165 5 
— 170—E.B.—5-215 

120-5—170- E.B.— 6 - 200 -8 
—240 

253 

Assistant Chnrgcman. 

2 

105—4-137—E.B.—4--165—5 
—170-E.B.—5—215 

120 5-170- K.B.—0—200 —8 
—240 

254 

Workshop Instructor. 

3 

105—4— 137—F..B.—4—165—6 
-170— E.B.-5-2I5 

120- 5- 170 -K.a- « 2<H>- S 
-240 

255 

Assistant Draftsman. 


iio/» 4 ian rr a 

120 o 170 EH o— ‘>00 8 


220 

-240 

256 

Animal House 

Keeper. 

1 

123—125 —4—165—E.B.-5— 
220 

120-5—170- K. 11.-6- 200- 8 
-240 

257 

Engine Attendant .. 

14 

105-4—137—E.B.—4—165—5 
—170—K.B.—6—215 

120—5 -170- E.B.- . 6—200 . 8 
-240 

258 

leather Work/ 

Moehi Instructor. 

2 

125—125 —4—166—E.B.-6— 
220 

120- 5—170—E. 11. 1-200 - 8 

- 240 

259 

Tailoring Instiuctcr . 

I 

125- 12o—4—165—E.B.—5— 
220 

120- 5—170—E.B. -6—200 - 8 
-240 

260 

Fitter Instructor 

13 

128—4 -166—E.B.- 4- 190—6 
—200 

120- 5-170- E.ll.— 6 -200- 8 
—240 

261 

Mac h i n e 8 h o p 
Instructor. 

2 

] 26—4— 166—E.B.—4 -190- 5 
-200 

120-5 -170—E.B.-6 -200-8 
- 240 

262 

Oil Engine Mechanic 
Ins:ructor. 

I 

126—4—166-E.B.-4-190- 5 
-200 

120- 5—170- E.B. - 6 — 200 -8 
- 240 

263 

Elect rical Shop 

Instruct rr. 

1 

126—4—186—E.B.-4—190- 5 
—200 

120-5-170— E.B.-- 0 — 200 . 8 
—240 

264 

Cape Work 

Instructor. 

2 

126-4-168—E.B.—4—190 -5 
—200 

120—5—170—E.B.—6—200— 8 
- 2*0 

265 

Cloth Heaving 

Instructor. 

2 

128—4—166 -E.B.—4—190—5 

— 2 e 0 

120 -5—!70- KT*. i1—200- S 
- 240 

286 

Tailoring Instructor. 

l 

126—4—136—E.B.—4—190- 5 
—200 

120 -5- 170- E.P. -- 6 —200- 8 
- 240 | 

267 

Physical Training 

Instructor. 

1 

128 -4-166—E.B.-4-190-O 
— 20 C 

120—6—170 -K. 11.—0- 2 <“' - 8 
- 240 

268 

Domestic Scionoe 

Instructor. 

3 

126—4 -166—E.B.—4—190—5 
—200 

120—5—170—E.B. 6 —rtiO 8 

1 
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Technical Education Department —contd. 


Serial 

No. 

1 

Designation 

2 

No of 
posts 

3 

Existing scale of pay and 
special pay 

4 


Non-Oazetted —contd 


Rs. 

269 

Fitter II 


100 3 130—E.B.—4 170 .. 

270 

Fitter and Turner .. 


100—3 130 E.B.—4—170 .. 

271 

Mechanical Fitter .. 


100—3—130—E.B. -4—170 .. 

272 

Fitter 

*> 



273 

Fitter Instructor 




274 

Turner Instructor .. 

131 

► 

100—3—130—E.B.—4—170 .. 

275 

Turner II 




276 

Turner Fitter 

„ 



277 

Pattern Maker 

2 

100—3—130—E.B.—4—170 .. 

278 

Carpentry Instructor 

43 

100—3—130—E.B.—4—170 .. 

279 

Machinist II 

1 

100—3—130—E.B.—4—170 .. 

280 

Machinist 

1 

100—3—130—E.B.—4—170 .. 

281 

Glass Blower 

1 

100—3—130—E.B.—4—170 .. 

282 

Maistry Mechanic .. 

1 

100—3—130—E.B.—4—170 .. 

283 

Moulder 


100—3—130—E.B.—4—170 .. 

284 

Blacksmith 

10 

100—3—130—E.B.—4-170 .. 

285 

Skilled Artisan 

13 

100—3—130—E.B.—4—170 .. 

286 

Mason 

19 

100—3—130—E.B.—4—170 .. 

287 

Tin-Smith-eutn-PIum- 


100—3—130—E.B.—4—170 .. 


her. 



288 

Plumber eum-Welder 


100—3—130—E.B.—4—170 .. 

289 

Plumber for sanitary 


100—3—130—E.B.—4—170 .. 


Fitting. 



290 

Assistant Mechanic 


100—3—130—E.B.—4—170 .. 

291 

Mochi Instructor .. 

2 

100—3—130—E.B.—4—170 .. 

292 

Wire-man Class 


100—3—130—E.B.—4—170 .. 


Teacher. 




Recommended scale rf pay 
and special pay 

5 


Rs. 

110—3—128—4—144—E.B.—4 
—18C 

110-3—128—4- 144- E.B.—4 
—180 


110—3—128—4—144—E.B.—4 
—180 


110—3—128—4—144—E.B.—4 
—180 


110— 3—128—4—144—E.B.—4 

—180 

110—3—128—4—144—E.B.—4 ! 
—180 

110—3—128—4-144—E.B.—4 
—180 

110—3—128-4—144—E.B.—4 
—180 

110-3—128—4—144—E.B.—4 
180 

110—3—128-4—144—E.B.—4 
—180 

110—3—128—4—144—E.B.—4 
180 

110—3—128—4—144—E.B.—4 
—180 

110—3—128—4—144—E.B.—4 
—180 

110—3—128—4—144—E.B.—4 
180 

110—3—128—4—144—E.B—4 
180 

110—3—128—4—144—E.B.—4 
180 

110—3—128—4—144—E.B.—4 
180 

110—3—128—4—144—E.B.-4 
—180 

110-3—128 - 4 144—E.B.—4 

180 

110—3—128—4—144—E.B.—4 
—180 


Remarks 

6 


H 2339—49 
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Technical Education Department —contd. 


Serial 

Designation 

No. of 

Existing scale of pay and 

Recommended scale of pav 

Remarks 

No. 


posts 

special pay 

and special pay 


1 

2 

3 

4 

5 

6 





Rs. 



Non-Gazcthd — contd 


Rs. 



293 

Trained Maistrv 


100—3—130—E.B.—4—170 .. 

110—3—128—4—144—E.B.—4 






—180 


294 

Maehineshop Instru- 

3 

100—3—130-E.B.—4—170 .. 

100—3—128-4—144—E.B.—4 



ctor. 



—180 


295 

Engine Attendant .. 

9 

100—3—130—E.B.—4—170 .. 

110—3 128—4—144—E.B.—4 






—180 


296 

Curator 



110—3 1«>0 A ^AA p-D A 



" 

—180 


297 

Curator of Survey 

19 

100—3—130—E.B.—4—170 .. 

110—3—128—4—144—E.B.—4 



Instrument. 



—180 


298 

Curator of Instru- 

1 

100—3—130—E.B.—4—170 .. 

110—3—128—4—144—E.B.—4 



ment. 



—180 




1 

3 130— F T? A I7n 

lift 3 TOO A TAA. „ F T> A 



Mechanic. 


—180 


300 

Curator of Apparatus 

1 

100—3—130—E.B.—4—170 .. 

110—3—128—4—144 E.B.—4 





1 

—180 


301 

Electric Maistry 


100 — 3 —3 30 — E.B.—4 — -170 .. 

110—3—128 — 4 — 144 — E.B. — 4 






—180 


302 

Electrician and 


100—3—130—E.B.—4—170 .. 

110—3—128 — 4 — 144 — E.B. — 4 



Mechanician. 



—180 


303 

Electric Mechanic .. 

1 

100—3—130— E.B.— 4— 170 .. 

110—3—128—4—144—E.B.—4 






—180 


304 

Electrician 

1 

100—3 130— RB-4 -170 , 

no _ 3 T 28 4 144 FR—4 




180 


305 

Junior Electrician .. 

1 

100 _3 130_F R 4 -170 

T 1(V O TOO A 1AA T? Tt A 



180 


306 

Head Motor Mechanic 

1 

125—5—170 

1 1 0 — 3 — 128 — 4 — 144 — E.B. — 4 






180 


307 

Craft Instructor 

5 

100—3—130-E.B.— 4— 170 .. 

110—3—128—4—144—E.B.—4 






180 


308 

Wireman 


100 — 3 _ 130 — F R 4 170 

T10 _3 4 144 FR A 




—180 


309 

Machine Attendant 

1 

100—3—130—E.B.—4—170 .. 

110—3—128—4—144—E.B.—4 






—180 


310 

Machine Assistant .. 

3 

100 3 130 RR—4—170 

no 3 19» 4 ^, 1 44 F P _ A 




—180 


311 


0 

100—3 130 E B 4 _ 170 

no 3 lofi A 144 F R 4 


Instructor. 



—ISO 


312 

Metal Work Instruc- 

9 

100 -3—130- E.B. — 4— 170 .. 

110—3—128—4-144-E.B. -4 



tor. 



—180 


313 

W’elding Instructor 

1 

100 3—130— E.B.—4—170 .. 

110—3—’28—4 -144—E.B. — i 






- 180 


314 

Carpentry Instructor 

10 

100—3—130-E.B.—4—170 .. 

110—3—12S- 4- 144—E.B.—4 






—180 







383 


Technical Education Department —contd. 


Serial 

N>. 

Designation 

No. of | 
posts ! 

Existing scale of pay and 
special pay 

Rr commended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Non-Qazetted —contd. 


Rs. 

Rs. 


315 

Leather work 

Instructor. 

1 

100—3—130—E.B. -4-170 .. j 

110- 3—128—4—144-E.B.-4 
—180 


316 

Tailoring and Cutti ig 
1 Instructor. 

2 

100—3-130—E.B.—4—170 .. 

110 -3—128- 4—144—E.B.-4 
-180 


317 

Tailoring Instructor J 

l 

4 

100 3 130 EB 4_170 

110 _3 128—4—J 44_EB 4 




—180 


318 

Carpentry Instructor. 

40 

100—3 130 E.B. 4 170 .. 

11 0—3 —128—4 —144—E.B.—* 
—180 


319 

Toy makiLg Instruc¬ 
tor. 

1 

100—3-130—E.B.—4—170 .. 

110—3—128—4—144—E. B._4 
—180 


320 

321 

Cane Work Instruc¬ 
tor. , 

'<#* 

Cotton Weaving 

Instructor. 

1 

1 

100 —3—130—E.B.—4—170 .. 

100—3-130—E.B.—4—170 .. 

(3JW1 

110—3—128— 4-144—E.B.—4 
-180 

110-3—128—4—144—E.B.—4 
—180 


322 

i 

Carpentry and Navar 
Making Instructor. 

1 

100 - 3—130—E.B.-4—170 .. 

110- 3 —128 —4—j44—E.B.—4 
—180 


323 

Wireman Class 

Teacher. 


100—3—loO—E.B.—4—170 .. 

110-3-128-4-144—E.B.—4 
—180 


324 

Trained Maistiy 

Instructor. 

1 

100—3-130—E.B.—4—170 .. 

110-3-128—4—144—E.B.—4 
—180 

i 

325 

Assistant Plumber .. 


100- 3- 130- E.B.— 4-170 .. 

110—5—128—4—144- E.B.—4 
—180 


326 

Gas and Electric 
Welder. 

1 

100—3—130-E.B.—4—170 .. 

110—3—128 -4-144—E.B.—4 
—180 


327 

Carpenter Maistry .. 


100—3—130-E.B.—4—170 .. 

110—3—128—4—144—E.B.—4 
-180 


328 

Carpenter 

39 

100 -3—130—E.B.—4—170 .. 

110—3—128—4 -144—E.B .—4 
—180 


329 

Carpenter Grade I .. 


100_5—130—E.B.—4—170 .. 

1)0-3—128—4- 144—E.B.—4 
—180 


330 

Printing Instructor . 

i 

100—3—130— E.B_4—170 .. 

11 0—3 —128—4—144—E.B.—4 
—180 


331 

Master Instructor .. j 


100—3—130—E.B.—4-170 .. 

110—3—128—4—144—E.B.—4 
—180 


332 

Electrical Instructor. 

15 

100—3—130—E.B.—4—170 .. 

110—3—128—4—144—E.B.—4 
—180 


333 

Motor Mechanic 

Instructor. 


91 —3—130—E.B.-4—150 .. 

110- 3-128- 4- 136—E.B.—4 
—160 


334 

Sm ithy 


91 j no ub \ ) -n 

110 3 128_4_136—E.B.- 4 




- 160 


335 

Blacksmith 

' 

► 29 

91—3 130 E.B.—4—150 .. 

110—3—128—4—136—E.B.-4 
—160 


336 

Blacksmith and 

Moulder. 

J 

91—3—130—E.B.—4 —150 .. 

| 

110—3—128—4—136—E.B. -4 
— 160 



H 2339—49a 





384 


Serial 

No. 

Designation 

1 

2 


Non-Gazetted —contd. 

337 

Moulder Instructor. 

338 

Blacksmith Moulder. 

339 

Assistant Tailoring 
Instructor. 

340 

Handicraft Assistant. 

341 

Tailoring and Cutting 
Instructor. 

342 

Handloom and 

Powerlcom 
Demonstrator. 

343 

Carpenter-cum- 

Fitter. 

344 

Junior Instructor 

(Glass Pottery). 

346 

Junior Instructor 

(Oil Ghani). 

346 

Instructor, vVood 

Work and Carpenter 

347 

Junior Fitter 

348 

Instructor, Black- 

smithy-Tinsmithy. 

349 

Fitter 

350 

Dying Laboratory 

Assistant. 

351 

Mechanic 

352 

Carpentry Instructor 
in Kalaniketan, 

353 

Pattern Maker 


Technical Education Department —contd. 


No. of 
poets 


13 

3 

1 

5 

8 

2 

1 

1 

1 

2 

3 

1 

1 


Existing scale of pay and 
special pay 


Rs. 

91—3 —130—E.B.—4—150 
85—2 -105—E. B.—3— 135 
85—2—105—E.B.—3—135 
91 —3—130—E.B.—4—150 
120-5-145 
120—5—145 

120—5—145 

120-5—145 

120—5—145 

120—5—145 

120—5—145 

120—5—145 

111—3—120-4—148 (City) 
91—3—130—E.B.—4—150 
91—3—130—E.B.—4—150 
91—3—130—E.B.—4—150 
105—3—135 


Recommended scale of pay 
and special pay 


Rs. 

110—3—128—4—136—E.B. —4 
—160 

110-3- 128—4—136—E.B.—4 
—160 

110—3—128—4—136—E.B.—4 
—160 

110-3—128—4-136—E.B.—4 
—160 

110-3—128—4—136—E.B.—4 
—160 

110—3—128—4—136—E.B.—4 
-160 


110-3—128—4—136—E.B.—4 
—160 

!10—3—128—4—136—E.B.—4 
—160 

110—3—128—4—136—E.B.—4 
—160 

110—3—128—4—136—E.B.—4 
—160 

1 lo—3—128—4—136—E.B.—4 
—160 

110—3—128—4—136—E.B.—4 
—160 

110—3—128—4-136—E.B.—4 
—160 

110—3—128—4—136—E.B.—4 
—160 

110—3—128—4—136—E.B.—4 
—160 

110—3—128—4—136—E.B.—4 
—160 

110—3—128—4—136—E.B.—4 
—160 


Remaike 


354 


Moulder Instructor 


105—3—135 


355 


Blacksmith 


105—3—135 


110—3—128—4—136—E.B.—t 
—160 

110—3_128—4—136—E.B.—4 
—lf.O 


356 


Welder 


105—3—135 


110—3—128—4—136—E.B.—4 
—160 


367 


Fitter Instructor 


105—3—135 


110—3—128—4—136—E.B.—4 
—160 


358 


Turner 


105—3—135 


110-3—128- 4 —136—E.B.—4 
—160 





Technical Education Department— contd. 


Serial 

No. 

Designation 

No. of 
posts 

1 Existing soale of pay and 

special pay 

Recommended soale of pay 
and speoUl pay 

Remarks 

1 

2 

3 

4 

5 

6 


Non-Oazetted —oontd. 


389 Motor Mechanic .. 3 105—3—135 


.. 110—3—128—4—136—E.B.- 
—160 


Painter 

Carpentry Instructor. 
Electrician 


Motor Mechanic 
Instructor. 


Second Assistant, 

Turner. i 


Switch Board Atten¬ 
dant. 

Workshop Instructor. 

Bioler Attendant .. 

Workshop Instructor 

Workshop Attendant 

Instructor in Black- 
mithy and Moulding. 

Cotton Artisan 

Woollen Artisan 

Tanning Artisan 

Leather Goods 

Artisan. 

Hosiery Artisan 
Dyer and Printer .. 
Carpenter 

Machine Foreman .. 


105—3—135 
105—3—135 
105—3—135 
105—3—135 

105—3—135 

100—3—130 
105—3—135 
91—3—130—E.B.- 
6 91—3—130—E.B.- 

8 91—3—130—E.B.- 

3 91—3—130—E.B.- 

2 110—3—137 

2 110-3—137 

1 uo—3—137 
110—3—137 
110—3 -137 

110—3 -137 
110—3—137 

2 I uo—3—137 


.. 110—3—128—4—136—E.B.—4 
—160 

.. 110—3—128—4—136—E.B.-4 
—160 

.. 110—3—128—4—136—E.B.—4 
—160 

.. 110—3—128—4—136—E.B.—4 
—160 


.. 110—3—128—4—136—E.B.- 
—160 


.. 110—3—128—4—136—E.B.-4 
160 

.. 110—3—128—4—136—E.B.—4 
—160 

.. no—3—128—4—136—E.B.—4 
—160 

.. 110—3—128 4 - 136—E.B.—4 
—160 

.. 110—3—128—4—136—E.B.—4 
—160 

.. 110—3—128—4—136—E.B.—4 
—160 


. no—3—128—4—136—E.B.—4 
—160 

. HO—3—128—4-136—E.B.—4 
— 160 

. HO—3—128—4—136—B.B.—4 
—160 

. no—3—128-4—136—E.B.—4 
—160 

. 110—3—128—4-136—E.B.—4 
— 160 

. HO—3—128—4—136—E.B.—4 
—160 

. 110—3—128—4—136—E.B.—4 
—160 

. no—3—128—4—136—E.B.—4 
—160 







386 


Technical Education Department —contd. 


Serial Designation 
No. 


| No. of Existing seals of pay and 
i posts special pay 


Recommended scale of pay 
and special pay 


Remarks 


Non-Qazetted —contd. 

379 Assistant Instruotoi ,"| 
Blacksmithy, 
Tinsmithy, 
Carpentry, 
Hammerman, 
Storeman, > 

Pottery, 

Chemical, 

Tailoring, 

Lecquer Work, 
Welding. J 


12 110-3—137 


.. 110—3—128—4-136—E.B.—4 
—160 


380 Museum Assistant 

(Colleges). 

381 Engine Assistant .. 


382 Beltman 


383 Semi Skilled 

Worker. 

384 Weaving Mechanic .. 


385 Winder 


386 Dyeing Instructor .. 


387 Engine Driver 


388 Assistant Engine 

Driver. 

389 Skilled Workman at 

Leather Working 

Irstitute. 

390 Mason 


1 91—3— 130 


1 91—3—130 


91—3—130 


8 110—3—137 


1 91—3—130 


1 91—3—130 


91—3—130 


91—3—130 


91—3—130 


100—3—136—4—140 


100—3—136—4—140 


ICO—3—136—4—140 


100—3—136—4—140 


100—3—136—4—140 


100—3—136—4—140 


100—3—136-4—140 


100—3—136—4—140 


100—3—136—4—140 


95- 2- 105- E.B.—3—120 (C) 100—3—136—4—140 


91—3—130 


100—3—136—4—140 


391 Assistant Hacdloom 

Weaving Instructor. 

392 Assistant Tailoring 

Instructor. 

393 Assistant Carpenter. 


91—3—130 


91—3—130 


91—3—130 


100-3—136—4—140 


100-3—133-4—140 


100—3—136—4—140 


394 Wireman-cum- 

La borate ry 
Assistant. 

395 Compositor 


91—3—13C 


1 91—3—130 


100—3—136—4 -140 


100-3—136—4—140 


396 Assistant Moulder .. 


100—3—130 


110-3—128—4—140 









Technical Education Department— contd. 


Serial 

No. 

Resignation 

No. of 
posts 

1 

2 

3 


Non-Qazetted —contd. 


397 

Assistant Pattern 

Maker. 

1 

398 

Assistant Blacksmith 

1 

399 

1st Assistant Turner. 

1 

400 

2nd Assistant Turner. 

1 

401 

Third Assistant Tur¬ 
ner. 

1 

402 

Paid Apprentice 

1 

403 

Assistant Instrument 
Repairer. 

2 

404 

Assistant Fitter 

1 

405 

Motor Car Driver .. 

3 

406 

Junior Fitter in 
Carpentry, 
Blacksmithy, 

Tin Smithy. 

3 

407 

Physical Training 

Instructor. 

5 



1 

408 

Laboratory Assistant 
and General Clerk. 

3 

409 

Laboratory Assistant 

145 

410 

Head Laboratory 
Attendant. 

1 

411 

Compounder in 

Industrial Training 
Institutions. 

22 

412 

Distributor 


413 

Library Attendant .. 

17 

4 14 

Store Attendant 

1 

415 

Oil Engine Driver .. 



Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

4 

5 

--— 


Remark* 

6 


1 100—3—130 

1 100—3—130 

1 100-3—130 

1 100 -3—130 

1 100—3—130 

1 100—3—130 

2 100-3—130 

1 100—3—130 

3 100—3—130 

3 91-3-130 


4—165 j 

1 (it) 100—3—130—E.B.—4—170 

3 100—3—130—E.B.—4—170 .. 

145 100—3—130—E.B.—4—170 .. 

1 91—3—130—E.B.—4—150 .. 


(For qualified) 

85—2—105 
(For non-qualified) 


100—3—115—4—135 (0) 

% 

17 30—2—100—E.B.—3—115 .. 

1 80—2—100—E.B.—3—115 >. 

80—2—100—E.B.—3—115 .. 


Ra. 

110—3—128—4—140 
110—3—128—4—140 
110-3-128—4—140 
110—3—128—4—140 
110-3—128-4 -140 
110—3—128-4—140 
110—3- 128—4—140 
110—3—128—4—140 
110-3—128-4—140 
100-3-136—4—140 

HO—1—150—E.B.—5—200 
110—4—150—E.B.—5—200 
110—4—150—E.B.—5—200 
110—4—150—E.B.—5—200 


100—3—130—E.B.—3—136— 
4—160 

110—4—150—E.B.—5—200 

(For qualified) 

90—2—100—3—115—E.B.—3 - 
130 

(For non-qualified) 

90—2—100—3—115—E.B.—3— 
130 

90—2—100—3—115—E.B.—3— 
130 

90—2—100—3—115—E.B.—3— 
130 

90—2—100—3—115—E.B.—3— i 
130 






388 


Technical Education Department —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Reoommended soaie of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


i Non-Oazetkd —contd. 


Ra. 

Rs. 



416 Wireman Instructor 

417 Oil Engine Driver .. 

418 Engine Driver 

419 ■. Assistant Engine 

Driver. 

420 Engineering Assistant 

421 Machinist Grade II 

422 Carpenter 

423 Weaver 

424 Winder 

425 Fireman 

426 Fireman 

427 Assistant Moulder 

and Pattern Maker. 

428 Laboratory Attendant 

429 Studio Attendant .. 

430 Assistant Blacksmith 

Instructor. 

431 1st Assistant Turner. 
3rd Assistant Turner. 

432 Assistant Fitter 

433 Paid Apprentice 

434 Workshop Attendant 

435 Assistant Instrument 

Repairer. 

436 Teacher at Govern¬ 

ment Leather Work¬ 
ing School. 

437 Assistant Master / 

Assistant Mistress. 

438 Medical Officer, 

M. M. S. Class III. 

439 Office Superintendent 

440 Office Superintendent 

441 Accountant 

442 Head Clerk/Head of 

Section. 


7 91—3—130 

4 91—3—130 

91—3—130 
91—3—130 

1 91—3—130 

1 91—3—130 

3 91—3—130 

1 91—3—130 

1 91—3—130 

3 85—2—105—E.B.—3—135 

3 75—2—95—E.B.—2—105 

1 75—2—95—E.B.—2—105 

13 75—2—95—E.B.—2—105 

75—2—95—E.B.—2—105 

1 75—2—95—E.B.—2—105 

2 75—2—95—E.B.—2—105 

1 75—2—95—E.B.—2—105 
1 75—2—95—E.B.—2—105 

1 75—2—95—E.B.—2—105 

2 75—2—95—E.B.—2—105 


100—3—136—4—140 
100—3—136—4—140 
100—3—136—4—140 
100—3—136—4—140 

100—3—136—4—140 
100-3—136-4—140 
100—3—136—4—140 
100—3—136—4—140 
100—3—136—4—140 
100—3—136—4—140 
80—2—100—E.B.—3—115 
80—2—100—E.B.—3—115 

80—2—100—E.B.—3—115 
80—2—100—E.B.—3—115 
80—2—100—E.B.—3—115 

80—2—100—E.B.—3—115 

80—2—100—E.B.—3—115 
80—2—100—E.B.—3—115 
80—2—100—E.B.—3—115 
80—2—100—E.B.—3—115 


1 I 120—5—170—E.B.—8—250— Revised scale recommended for 

E.B.—10—300 Teachers in Education Depart¬ 

ment. 

55 120—6—170—E.B.—8—250— Revised scales recommended for 

E.B.—10—300 Teachers in Education 

Department. 

4 160—7—230—E.B.—8—310— 180—10—290—E.B.—15—380 

E.B.—10—350 

17 270—15—360—E.B.—15—435 300-15—375—20—475 


21 320-20—440 (C) 

250—10—350 
9 220—10—300 (C) 


.. 260-10—290—15-410 
.. 260—10—290—15—410 
.. 200—10—290—15—320 


443 Auditor 


1 250—10—350 (C) 


.. 200—10—290—15—320 











389 


Technical Education Department —contd. 


1 

Sorial 

No. 

Designation 

No. of 
posta 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Nan-Oazetted —oontd. 


Rs. 

Rs. 


444 

Head Clerk/Senior 
Clerk. 

51 

195—10—245 

200—10—290—15—320 





145—8—185—10—195 

! 

150—8—190—10—220—E.B.— 
10—270 


446 

Accountant 

1 

145—8—185—10—195—E.B.— 
—10—245 

150—8—190—10—220—E.B.— 
—10—270 


446 

Cashier 

1 

145—10—195 

150-8—190—10—220—E.B.— 
—10—270 


447 

Senior Clerk/Noting 
Assistant. 

160 

145—8—185—10—195 

150—8—190—10—220—E.B. 
10—270 





! 145—8—185—E.B.—10—215 .. 

1 

150—8—190—10—220—E.B.— 
10—270 





145—8—185 

150—8—190-10—220—E.B.— 
10—270 


448 

Accountant 

22 

145—8—185 

1 

150-8—190—10—220—E.B.— 
10—270 












10—270 





146—8—185—10—215 

150—8—190—10—220—E.B.— 
10—270 


449 

Senior Clerk/Notingl 
Assistant. 

67 

200—10-280 (C) 

150—8—190—10—220—E.B.— 
10—270 


460 


4 

200—10—280 (C) 

150—8—190—10—220—E.B.— 


Accountant/ 

Accountant. 



10—270 


461 

Hostel Superin- 

ten dent-cum- 
Physical Training 
Instructor. 

19 

145—8—185—10—215 

150—8—190—10—220—E.B.— 
10—270 


452 

Store-Keeper/Clerk- 

curo-Store-Keeper. 

41 

115—5—145—E.B.—8—185—10 
—195. 

100 3 130 TC R .4 170 

130—5—150—8—190—E.B—10 
—270 

lie A len r U c. oon 


453 

Clerk/Jr. Clerk/ 

Clerk-Typist/ 
Library Clerk/ 

Accounts Clerk / 

Noting Clerk. 

320 




120—5—160—E.B.—5—185—6 
—203—E.B.—6—245 (C) 

11 o—l—l 50—E.B.—5—200 


454 

Stock Clerk/Store- 
Keeper. 

2 

100 3 1 ft! n * nn 



91 lao. T* - 4 - ISO 

110-4 1KA Ti!H K Oflf) 


455 

Stenographer 

15 

160—6—190—8—230— E.B. —10 
— 320 — 15—350 

180—6—210—8—250—E.B.—10 
— 330—E.B.—10—350—15— 
380 


466 

Stenographer 

2 

200—8—280—E.B.—8—320—10 
—350 (C) 

180—6 —210—8—250—E.B.—10 
— 330—E.B.—10—350—15— 
380 



H 2339—50 



390 


Technical Education Department —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay 
and spool's 1 pay 

Recommended scale of pay 
and speoial pay 

1 

2 

3 

4 

5 


Non-Gazetted —conoid. 


Ra. 

Rs. 

457 

Steno-Typist 

6 

inn _a 13ft E P 4 170 


(Plus Shorthand Allowance) 

200 . 

(Plus Shorthand Allowance 
aooording to speed) 

For those borne on the 
Clerical Cadre of the 
Department 



3 

120—5—160—-E.B.—S—185— 3 
—203—E.B.—6—245 (C) 

(Plus Shorthand allowance) 

(it) 135—5—170—6—188—E.B. 
— 6 —200— 8 —240—1 0 — 
270 For others 

458 

Librarian/Librar i a n 
at Board of Techni¬ 
cal Examination. 

26 

155—5—170—6- 206—E.B— 6 
230-9- 275 

220—10 -300 (C) 

{») 160-10—250—E.B.—10- 
300 

For Graduates possessing a 
diploma or certificate in 
Library Science. 




145—8—185 

(ii) 135—5—170—6-188—E.B. 

6—200—8—240—10—270. 
Frr S.S.C. holders possessing 
a diploma cr Certificate in 
Library Scienoe. 

459 

Librarian College of 
Engineering, Poona. 

i 

200—10— 30o 

200-10- 290- 15- 320 

480 

Assistant Librarian 

3 

105-4- 137-E.B—4—165—5 
-170—E.B. —5—215 

135—5-170—6—188—E.B.—6 
—200—8—240 -10—270 

461 

Cataloguer 

1 

145- 8—185 

135-5-170—6-188—E.B. —6 
-200—8—240- 10—270 

462 

Record Keeper 

1 

91—3 -130 -E.B— 4—160 .. 

100—3—130—E.B.—3—136—4 
—160 


Class IV 




463 

Liftman 

1 

87—2-107 (C) 

90—2—110 

464 

Daftari 

3 

70—1—80—1—100 

80- 2—100—E. B. —2—110 




70-1—80-2—100 

80 2 100 K B 2 110 

466 

Naik 

5 

77-1 -87-E.B.-1—92 (C) .. 

80-2- 100 



1 

70—1 —80-E. B.—1 —85 

80—2—100 

466 

laboratory Attendant 

o 

70— 1 —80—E. B. 1 —85 

7R ] »A 9 an i? n o 



100 

467 

Oilman 

3 

70—1—80—1 85 



100 

468 

Workshop Attendant. 

123 

70—1—80—1—85 .. 

75 1-80 ? 00 771 H 9 


100 

469 

Dresser 

17 

70— 1—80—E.B.—1—85 

(For untrained) 

75—1 —80—2—90- E.B.—2— 
100 

(For untrained) 




75—2—95—E.B.-2—105 

SO 9 mn tstj q j 7 k 




(For certificate holders) 

(For certificate holders) 


Remarks. 

6 
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Technical Education Department —contd. 


Serial 

No. 

1 

Designation 

2 

1 No. of 
posts 

3 

Existing scale of pay 
and special pay 

4 

Recommended scale of pay 
ana special pay 

5 

Remarks. 

6 

470 

Class IV— contd. 

VW.rKshop Attendant, 

3 

Rs. 

77_1—87—E.B.—1—92 (C) . 

Rs. 

75—1—80—2—90—E.B.—2— 


471 

Laboratory Attenda¬ 
nt, Leather working 
School. 

Hatual Grade I 

3 

70—1-80-E.B.—1—85 

100 

75-1—80-2- 90—E.B_2— 


472 

Drawing Hall 

4 

70—1—80—E.B.—1—85 

100 

75—1-80— 2—90-E.B.—2 - 


473 

Attendant. 

Survey Instrument 
Attendant. 

Machine Attendant 

3 

70—1 80 E.B. 1 85 

100 

7B-. 1. 80- 9 DO KB 2 


474 

136 

70—1—80—E.B.-1—85 

100 

75- -1—80—2- 90-E.B.- 2— 


475 

(Grade I). 

Gas Plant Attendant 

1 

70- 1—80—E.B.—1 - 85 

100 

75—1—80—2—90-E.B.—2— 


478 

Head Mali 

1 

70— 1—SO—E.B.—1—85 

100 

76—1—80—2—90—E.B.—2- 


477 

Assistant Mali 

1 

70—1-80—E.B.—1—85 

100 

75-1—80-2—90—E.B.—2— 


478 

Mali 

25 

65—1—75—E.B.—l -85 

lOt 

70—1—80—E.B.—2-100 


479 

Mali 

2 

85—1—75 

70—1-80—E.B.-2- 100 

* 


480 

Machine Attendant 

31 

66 -1— 75 

70—1—80-E.B.-2—100 


481 

(Grade II). 

Peon 

127 

65—1—75 

] 

70— 1- 80—E.B.—2— 90 


482 

Tccnnical Harnal 

32 

65-1- 75 

70—1 -80—E.B.—2—90 


483 

Hatual Grade II 

420 

65—J—75 .. .. 

70- 1—80—E.B.—2—90 ; 


484 

Unskilled worker 

1 

72—1 -82 (C) 

70—1 - 80-E.B.—2—90 


485 

Pat rash (Hamal) 

6 

i 

66-1—75 

70— 1—80 — E.B.—2—90 


486 

Peon / Hatual / W e tch- 

185 

72-l—82(C) 

70-1- 80—E.B.- 2—90 


487 

mar. 

Peon/H amal /Wait h- 

823 

66—1—76 

70—1 —80—E.B.—2-90 


488 

man. 

Manual Attendant/ 

2 

65— 1—76 

70—1—80-E.B.—2—90 


489 

Machine Attendant. 

Watchtnan/Chowki- 

72 

65—1—75 

70—1—80— E.B.—2—90 


490 

dar. 

Sweeper 

66 

35—1—76 

70—1—80—E.B.—2 -80 
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CHAPTER 42 

BUREAU OF ECONOMICS AND STATISTICS 

The State Statistical Orgaisation came into existence in the year 1946. Its main 
functions are (i) to collect, compile, analyse statistical data and co-ordinate the 
statistical activities of different departments of Government, (ii) to keep liaison 
between the Central and State Governments in statistical matters, (iii) to conduct 
surveys for ascertaining various socio-economic aspects of the State economy, and 
(iv) to bring out statistical publications. When the Bureau was set up, it had a staff 
of not more than 15 persons which was confined to Bombay City. It has now about 
800 members spread over the whole State. The organisation is controlled by the 
Director who is assisted by an Additional Director, two Joint Directors, eleven Deputy 
Directors, three Senior Research Officers and forty seven Class II Officers including 
District Statistical Officers. 

2. The designations of posts in the department, their existing pay scales and the 
revised pay scales recommended by us are shown m the appended schedule. The 
considerations underlying our recommendations in regard to the pay scales of some 
posts are discussed in the following paragraphs: 

3. Director (Rs. 1,100—1,350 C, pi us special pay at 20 per cent.) : 

Though the Statistical Organisation under the Director has developed 
considerably during the last three plan periods, the pay scale of the Director which was 
sanctioned in the year 1947 has not undergone any change. With the greater awareness 
on the part of the Sachivalaya Departments to lean on the statistical data in formulating 
various policies and schemes particularly in the context of planning, the responsibilities 
of the Director have increased. The present pay scale of the post is lower than that 
of the Joint Director in the Central Statistical Organisation (Rs. 1,100—1,800). It has 
therefore been proposed that the existing scale of pay should be suitably revised. 
Appointment to the post of Director is made either by promotion of a Deputy Director 
or by nomination from amongst candidates possessing a Master’s degree in Mathematics 
or Economics and a diploma with Statistics as a special subject or actuarial qualifica¬ 
tions and ten years administrative/field experience involving statistics. In view of 
these requirements and the technical nature of the work and having regard to the scale 
of pay recommended by us for other comparable heads of departments, we consider 
that the scale of Rs. 1,100—50—1,300—60—1,600 would be suitable for the Director of 
the State Organisation. 

The Director is at present in receipt of a special pay at the rate of 20 % of his pay 
for doing additional work pertaining to the scheme of National Sample Surveys. The 
special pay is shared with the Government of India in the ratio of 2 : 1. Since the 
special pay is sanctioned for special work, it may be continued till the work is 
completed. It may, however, be fixed at Rs. 250 and not expressed at 20 % of pay. 

4. Additional Director (Rs. 1,100—1,350 C) : 

The post carries the same scale of pay as the Director. The recruitment 
qualifications for the two posts are roughly the same. We do noti however agree that 
their duties and responsibilities are the same. Being the head of the department, the 
Director's overall responsibilities, particularly administrative, are bound to be higher 
than those of the Additional Director. We have, therefore, proposed a lower scale cf 
Rs. 1,000—50—1,300 for the Additional Director. 

5. Joint Director (Rs. 900—1,200 C) : 

In view of the present hierarchy of posts including the Director, Additional 
Director, Joint Director and Deputy Directors and their present pay scales with small 
differentials, we feel that the charge of Joint Director is superfluous. We have, there- 
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fore, grouped this post with the posts of Deputy Directors and recommended Deputy 
Director’s scale for it. The Joint Director’s post may be redesignated as that of Deputy 
Director 

6. Deputy Director (Rs. 400—1,000) : 

It has been stated that the Deputy Directors have very limited prospects of 
promotion and therefore a selection grade should be provided for them. There are at 
present 11 posts of Deputy Directors who have 4 higher posts for which they can aspire. 
If the Joint Director’s posts are downgraded, the proportion will be 13 : 2. We have 
already mentioned why the post of Joint Director should be down graded. Addition 
of a selection grade will only make the pay structure top heavy. We have not there¬ 
fore, thought it fit to provide for a selection grade foi Deputy Directors. Instead, we 
have recommended a full Class I scale for the posts of Deputy Directors thereby 
extending the present maximum from Rs. 1,000 to Rs. 1,150 (Rs. 410—30—650—E.B.— 
45- -1,1(10—50-4,150). 


7. Senior Research Officer (Rs. 400—1,000) : 

Appointment to these posts is made either by promotion of a suitable Class II 
Officer in the Bureau or by nomination of a candidate possessing a Master’s Degree in 
second class obtained by research in Economics or in Commerce or in Statistics and 
acquainted with development in the field of Economics and Commerce. The Senior 
Research Officers assist the Additional Director in preparing economic interpretation 
of available material for purposes of planning and advise Government on economic 
matters when required. Since their recruitment qualifications and duties are similar 
to those of Deputy Directors, we propose a common scale of pay viz. Rs. 410—30—650— 
E.B.—45—1,100—50—1,150 for them. 

8. Assistant Director (Rs. 300—550 C) : 

These are non-gazetted posts, appointments to which are made by promotion 
from among Research Assistants of proved merit possessing at least 3 years experience 
as Research Assistant. The Finance Department has suggested that these posts may be 
brought on the cadre of Research Assistants and may be allowed a suitable special pay 
in addition to grade pay. Like Research Assistant the Assistant Director is required 
to possess an honours degree in Second Class in Mathematics or Economics and hold 
a diploma in Statistics or two years’ experience of application of statistical methods. 
His duties involve supervision over a section but for which he is just like a Research 
Assistant. We therefore agree that the post should carry the scale of pay 'applicable 
to Research Assistant plus a suitable supervisory allowance. A special pay of Rs. 50 
per month should meet the requirements of the case. The post should be redesignated 
suitably. 

9. Research Assistant (Rs. 220—430 C and Rs. 190—390) : 

There are 90 posts of this category. The post is filled either by promotion of 
a statistical assistant or by nomination of a candidate possessing a second class degree 
in Commerce, Economics or Mathematics, and a diploma in Statistics with two years’ 
experience in Statistical work. It is reported that persons do not stick to the post for 
long. Having regard to this position and the qualifications prescribed for the post, we 
recommend a scale of Rs. 200—10—290—E.B.—15—410 for the Researcn Assistant. 

10. Accountant (Rs. 220—430 C) : 

There is one post of Accountant in the Bureau, appointment to which is made 
by nomination from amongst the candidates who possess a degree in Commerce with 
advanced accountancy as a special subject and 3 years experience of establishment and 
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accounts matters or from those who have passed Accountant’s examination and have 
five years experience. The post is not included in the Maharashtra Finance and 
Accounts Services Class III. Having regard to the qualifications and experience 
prescribed for the post, we recommend a scale of Rs. 200—10—290—E.B.—15—410 which 
is higher than that of a Deputy Accountant in the Treasuries but lower than that of 
a Head Accountant in the Maharashtra Finance and Accounts Services Class III. 

11. Inspectors (Rs. 160—300) : 

There are 23 posts of Inspectors who supervise the work of Investigators, 
Field Assistants, Fieldman, etc. and canvas the schedules prescribed by the Bureau 
wherever necessary. They are appointed by promotion of persons from the cadres of 
clerk-typists, field assistants and Investigators. They are also appointed by nomination 
of candidates possessing a bachelor’s degree in second class in Mathematics, Economics, 
Commerce, Statistics or Agriculture, preference being given to those possessing 
experience of field work. Though the duties and pay scales of the posts of Inspectors 
and Statistical Assistant (Rs. 150—270) are different, they are in practice treated as 
interchargeable for administrative convenience. There is however no proposal to have 
a common scale for these posts. In view of the executive duties performed by the 
Inspectors we do not consider it necessary to disturb the existing relativity and 
recommend a scale of Rs. 170—10—250—E.B.—10—290—15—320 for Inspectors which 
is higher than the scale proposed by us for Statistical Assistants. 

12. Statistical Assitant (Rs. 165—300 C and Rs. 150—270) : 

Appointment to these posts is made by promotion of persons from the cadre of 
clerk-typists or supervisors, field assistants and Investigators who have passed 
Secondary School Certificate Examination and have put in 5 years service. Direct 
recruitment to these posts is made from among candidates who possess a second class 
Bachelor’s degree in Mathematics, Economics, Commerce or Statistics. In view of 
these qualifications and the scale recommended by us for similar qualifications else¬ 
where we recommend a scale of Rs. 150—8—190—10—220—E.B.—10—270 for the posts of 
statistical Assistants. 

13. Supervisor (Rs. 91—150), Field Assistant (Rs. 91—150), and Fieldman (Rs. 80—130): 

These posts constitute the lowest category of Class III executive posts in the 
Bureau. The posts of supervisors and Field Assistants are promotion posts for Fieldmen. 
The Fieldmen are required to have passed the Primary School Leaving Certificate 
Examination. Their duties mainly consist of canvassing the schedules prescribed by the 
Bureau. We recommend a scale of Rs. 90—2—100—3—115—E.B.—3—136—4 -140 for 
Fieldmen and Rs. 100—3—130—E.B.—3—136—4—160 for the Field Assistant and 
Supervisor. 

14. Special pays : 

One Research Assistant, three Statistical Assistants and four Punch Operators 
are at present granted special pay of Rs. 10 per month for working on electrically 
operated heavy hoilerith machine. Since the operation of the machine involves 
additional labour and responsibility, the special pay may continue at the present rate. 

One clerk-typist is granted special pay of Rs. 20 per month for doing confidential 
work. The same may continue. As regards the grant of special pay for handling cash, 
it is regulated in accordance with the general orders of Government and is to be reviewed 
by the head of Department from time to time on the basis of the cash actually handled. 
The special pays on that account are not therefore, reviewed by us again. 
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SCHEDULE 


BUREAU OF ECONOMICS AND STATISTICS 


1 

Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay 
| and epecial pay 

Rocommonded scale 
ot pay and special pay 

Remarks 

1 

2 

3 

4 

6 

6 


Gazetted 


Rs* 

Rs. 


1 

Direotor 

1 

1,100—60—1,350 (0) 

Special pay at 20 % 

1,100— 50—1,300^-60—1,600. 
Special pay of Rs. 250 


2 

Additional Director. 

1 

1.100—60—1,360 (0 

1,000—50—1,300 


3 

Joint Director 

2 

900-fO—1,200 (O 
(Probationary pay Rs. 900) 

410—30—650—E.B. —45—1100 
—50—1,150. 

To be desig¬ 
nated as 
Deputy 
Direotor. 

4 

Deputy Director 

10 

400—30—610—40—660—E.B.— 
40—730— 45—1,000 
(Probationary pay Rs. 400) 

410—30—650—E.B 45—1,100 

—50—1,150 

(Fixed pay of Rs. 380 during the 
perioa of prcbation) 



Deputy Director 

(A.E.). 

1 

400—30—610—40 -860—E.B.— 
40—730—45—1,000 

410— 30—650—E.B.—45—1,100 
—50—1,150 

(Fixed pay of Rs. 380 during the 
period of probation) 


5 

Senior Research 

Officer. 

3 

400- 30—G10—40—650—E.B. — 
40 -730 -45—1,000 
(Probationary pay of Rs. 400 
for 2 years) 

410—30—650—E.B.—45—1,100 
—59—1,150 

(Fixed pay of Rs. 380 during the 
period of probation) 


6 

Research Offioer 

i 

11 

250—270—15—390-E.B.—16— 
460 -20 -490—E.B.—26—716 
(Probationary pay Rs. 250) 

300—20—460 -E.B. -20—500 - 
25- 650—E.B.—30 -800 
(Fixed pay of Rs. 280 during tne 
period cf probation) 



Statistical Officer .. 

8 

250 270 15—390 EB 16— 

300 20_460_E.B 20 500— 



450 -20—490—E.B.—25—715 
(Probationary pay Rs. 250) 

25-650- E.B.—30—800 
(Fixed pay of Rs. 280 during the 
perioa or probation) 


8 

District Statistical 
Officer. 

27 

260—270—15—390—E.B.—16— 
450 20—490—E.B 25 715 

300 —20—460 -E.B.—20-500— 
25 650 E B 30— 800 




(Probationary pay Rs. 250) 

(Fixed pay oi Rs. 280 during the 
period of probation) 


9 

Est ablishmcnt 
Offioer. 

1 

250—270—15—390—E.B—15— 
450—20—490-E.B.—25 -715 
(Probationary Pay Rs. 250) 

300—20—460—E.B.—20 -500— 
25—650—E.B.- 30- 800 
(Fixed pay of Rs. 280 during the 
period of probation) 



Son-Gazetted 





10 

Assistant Director .. 

5 

300—15 -420—E.B—15—450— 
20—550 (C) 

200—10—2P0—E.B. -15-410 
Special pay of Rs. 60 per month 

To be re¬ 
designated 






Reae a r oh 
Assistant. 

11 

Research Assistant. 1 

63 

220-10—250—15- 325—E.B— 
15—430 (C) 

(Probationery pay Bs. 220) 
Special pay of Rs. 10 for 1 post 

200— 10 —290—E. B.—15-410. 
Special pay to continue 

■ 



Research Assistant. 

37 

190-10—240—15—285—E.B— 
15—390 

(Probationery pay Re. 190) 

200—10—290—E.B.—15— 410 
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Bureau of Economics and Statistics —contd. 


Serial Designation 
No. 


Hon-OazeUtd —contd. 

12 Aooountant 

13 Head Draughtsman. 

14 Inspector 

16 Stenographer 
Stenographer 

16 Draughtsman 

17 Statistical Assistant. 


18 Investigator 

19 Clork-typist 

20 Clerk-Typist 

21 Steno-Typist 


No. cf 
poets. 

Existing seal; of pay 
and special pay 

Reorramend'd scale of pay 
and special pay 

Remarks 

3 

4 

3 

8 


Rb. 

Rs. 


1 

220—10—250—15—325—E.B.— 
15—430 (C) 

200—10—290—E.B.—15- 410 


1 

220 -10—250—15-325—E. B.— 
15-430 (C) 

200— 10—290—E.B—15—380 
(Promot ies to start on Rs. 250) 


23 

165 -10—225—E.B—10—255 - 
15-300 

170—10—250—E.B—10—290— 
16—320 



22 | Punoh Operator 

I 

23 Supervisor 

24 Field Assistant 

25 Maohineman 

26 Fieldma.i 

Glass IV 

27 Naik 

28 Peon 

29 Attendant 


200—8—280— E.B.- 
10—350 iC) 


-320— I 


160 -6 -190-8 - 230—E.B—10 
—320—15—350 

165—10 -225—E.B. -10—255— 
16—JCO (C) 

(i i) 165—10—225—E.B.—10— 
255—15—300 (C) 

Special pay of Rs. 10 for 
three posts. 

(ii) 150—8—190—10—210— 
E.B.—10—270 

100—3—130—E.B.—4—170 .. 

120—5—ISO—E.B.—5—185—6 
—203—E.B.—6- 245 (C) 
Special pay of Rs. 20 for one 
post. I 

100—3—130—E.B.—4—170 .. 

120—5—160—E.B.—5-—185—6 
—203—E.B.-6—245 (C) 

(Plus shorthand allowance). 


120—5—160—E.B.—5—185—6 
—203—E.B.—6—245 (C) 
Special pay of Rs. 10 for 4 
posts. 

91-3—130—E.B. 4 150 .. 

91—3—130—E.B.—4—150 .. 

115—3—151— E.B.—4—175—5 
—IeO (C) 

80—2—100—E.B.—3—130 .. 


77_ 1—87—E.B.—1—92 (C) 


72—1—82 (C) 
65—1—75 
Rs. 75 (fixed) 


180—6—210—8—250—E.B.— 10 
—330—E.B.—10- 350—15— 
380 

180-6—210—8- 250—E.B—10 
—330—E.B.—10—350—16— 
380 

150 -8—190—10—220—E.B— 
10—270 

150—8—190—10—220—E.B.— 
10—270 1 

Special pay to oontinue. j 


110—4—160—E.B.—5—200 

110—4—150—E.B.—5—200 
Special pay to continue 


110—4—160—E.B.—5—200 

(») 110—4—150— E.B.—5— 
200 

(Plw shorthand allowance 
according to speed). 

For those borne on the 
Departmental clerical 
Cadre. 

(ii) 135—5—170—6—188— 
E.B.—6—200-8—240—10 
—270 For others. 

110—4—160—E.B.—5—200 

Specail pay to continue 


100—3—130—E.B.—3—136—4 
—160 

100—3—130—E.B.—3—136—4 
—160 

100—3—130—E.B.—3—136—4 
—160 

90—2—100—3—115—E.B.—3— 
136—4—140 


80—2—100 

70—1—80—E.B.—2—90 


70— 1—80—E.B.—2—90 
Subject to remarks on the 
chapter on common categories 
of posts. I 





CHAPTER 43 


DIRECTORATE OF ACCOUNTS AND TREASURIES 

A Directorate of Accounts and Treasuries has been established since the 1st 

January 1962, bringing the following offices under its control 

(1) All District Treasury Offices. 

(.2) Pay and Accounts Office. 

(3) Office of the Chief Auditor of Local Fund Accounts 

(4) Stores Verification Organisation. 

(5) Treasury Inspection Unit in Finance Department. 

(6) Accounts Offices (Training). 

(7) Vigilance Section in Finance Department. 

The Head Office of the Directorate is located in Bombay and the Regional Offices at 
Poona and Nagpur. The Director of Accounts and Treasuries is the Head of this 
Department and is also ex-officio Joint Secretary in the Finance Department. He is 
assisted by four Deputy Directors including 2 Regional Deputy Directors, three Assistant 
Directors, a Stores Verification Officer, three Accounts Officers and an Organisations and 
Methods Officer. The Director exercises general supervision over the two Regional 
Offices and the offices of the Pay and Accounts Officer and the Chief Auditor, Local Fund 
Accounts. The recently created Maharashtra Finance and Accounts Service is 
administered by the Director of Accounts and Treasuries. The Regional Deputy 
Directors at Poona and Nagpur are in charge of the District Treasuries and Sub- 
Treasuries under the Finance Department in the Bombay-Poona and Nagpur-Aurang- 
abad Divisions respectively. 

2. The designations of posts in the Department, their existing pay scales and the 
revised scales recommended by us are shown in the appended schedules. The 
considerations underlying our recommendations in regard to the pay scales of some 
categories cf posts are discussed in the following paragraphs. 

3. Director of Accounts and Treasuries (Rs. 1,800—100—2,000) : 

The existing scale of pay of the post is the highest scale prescribed for the 
Heads of major Departments such as the Director of Agriculture, the Director of 
Education etc. Appointment to the post of the Director of Accounts and Treasuries 
is made by promotion of a suitable officer with not less than five years service 
in the Maharashtra Finance and Accounts Service, Class I (Senior) or by transfer 
of an officer of sufficient standing from the Indian Audit and Accounts Service. 
Taking into account the scale of pay of the Maharashtra Finance and Accounts 
Service Class I (Senior) and also the Senior scale of the Indian Audit and Accounts 
Service (Rs 1,600—1,800) we feel that the present pay scale of the post of Director is 
suitable and adequate. It is also the scale recommended by us for the Heads of Major 
Departments. We, therefore, recommend no change in the present scale. 

4. Chief Auditor , Local Fund Accounts (Rs. 730—1.100): 

The post is included in the Maharashtra Finance and Accounts Service, Class I 
(Senior). Appointment to the Maharashtra Finance and Accounts Service, Class I 
(Senior) is made by promotion of a suitable officer from the Maharashtra Finance and 
Accounts Service, Class I (Junior) or by nomination of a candidate who is a Chartered 
Accountant or at least a second class graduate possessing five years experience in 
accounts and audit in a large organisation. It has been pointed out to us that with 
the launching of the Panchayat Raj, the Chief Auditor’s post has grown in importance. 
In addition to the audit of Zilla Parishads and Panchayat Samitis, the audit of Village 
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Panchayats has also been, entrusted to the Chief Auditor with effect from 1st November 
1964. As against 4 gazetted officers and 172 non-gazetted officers working under him 
prior to 1st May 1962, there are at present 35 gazetted officers and 377 non-gazetted 
officers under him. The Finance Department therefore, considers that this post should 
generally be held by an officer of the Indian Audit and Accounts Service. Taking into 
account these considerations and especially the volume of the charge entrusted to the 
Chief Auditor, we recommend a scale of Rs. 900—50—1,300 for this post. We have 
recommended the same scale for Heads of small Departments. For other posts in 
Maharashtra Finance and Accounts Service, Class I (Senior), the scale of Rs. 740—45— 
1,100—50—1,150 should be adequate. 

5. Maharashtra Finance and Accounts Service, Class 11, (Rs. 300—715) : 

The existing scale of pay of Maharashtra Finance and Accounts Service, Class II, 
is higher at the minimum than the standard Class II scale of Rs. 250—715. The scale 
with the higher minimum was orginally prescribed for the Treasury Officers in view of 
the recruitment difficulty. It was also necessary to pitch the Treasury Officer’s scale 
slightly higher than the Head Accountant’s scale of Rs 250—500. We have proposed 
a revised scale of Rs. 260—500 for the Head Accountants and a scale of Rs. 28(1—800 
for general Class II service. If the same relativities are to be maintained, the 
Maharashtra Finance- and Accounts Service, Class II scale should commence from 
Rs. 340 (probationers to start on Rs. 320). Appointments to Maharashtra Finance and 
Accounts Service, Class n, are made either by promotion of suitable persons from 
Maharashtra Finance and Accounts Service, Class III or by nomination of candidates 
who are Chartered/Registered Accountants, or graduates, on the basis of a competitive 
examination, the prescribed ratio for appointment by promotion and nomination being 
50 : 50. In view cf these qualifications, and the scale proposed by us for the 
Maharashtra Finance and Accounts Service, Class III, we recommend a scale of 
Rs. 340—20 - 500- -25 —550—E.B.—25—650—30—800 for the Maharasbtia Finance and 
Accounts Service, Class II (with fixed pay of Rs. 320 during the period of probation). 

G. Maharashtra Finance and Accounts Service, Class III, (Rs. 250—500) : 

Appointment to the posts in Maharashtra Finance and Accounts Service, 
Class III is made either by promotion of persons who have passed the Maharashtra 
Finance and Accounts Service, Class III examination or by nomination of candidates 
holding a second class degree. Candidates appointed by nomination are required to 
pass the Maharashtra Finance and Accounts Service, Class ni examination within the 
probationary period. The scale of these posts has recently been upgraded. In view of 
the recruitment qualifications and the scales of pay of the next lower and higher pests, 
we think that the present scale is adequate. After making minor adjustments for 
purposes of rationalisation, we recommend a revised scale of Rs. 260—15—330—E.B.— 
20—500 for the posts in the Maharashtra Finance and Accounts Service. Class III. 

7. District Village Panchayat Auditors, Grade I (Rs 250—350) . 

Though no recruitment rule has so far been framed for this post, the posts are 
filled by promotion from the District Village Panchayat Auditors, Grade n for whom 
we have recommended a scale of Rs. 200—320. A District Village Panchayat Auditor 
has to audit 60 Panchayats in a year and to make a test audit of 20 % of the audits 
done by Sub-Auditors. He has to complete the audit of all Panchayats in the District 
within a period of 5 years. We understand that the question of including these posts 
in Maharashtra F inance and Accounts Service, Class III is separately under 
consideration of Government. After taking into account the duties and responsibilities 
of the posts and the scale of pay prescribed for Village Panchayat Auditors, Grade 13, 
viz. Rs. 200—320, w’e recommend a scale of Rs. 260—1C—290—15—410 for the Village 
Panchayat Auditors, Grade 1. 



399 


8. The Director of Accounts and Treasuries has suggested mat the Class III posts 
which are not included in the regular Maharashtra Finance and Accounts Service, 
Class III, may be grouped as follows 

Group-1. Eonsting pay scale. 

1. Assistant Superintendents in the Directorate of Rs. 230—300. 

Accounts and Treasuries. 

2. Selection Grade Clerk in the Offices of the Local Rs. 185—10—245. 

Fund Accounts. 

3. Assistant Superintendents/selection Grade Clerks in Rs. 185—245. 

Pay and Accounts Office, Bombay. 

4. Deputy Accountants in District Treasuries. Rs. 185—245. 

5. District Village Panchayat Auditor, Grade II. Rs. 160—300. 

Group-11. Existing pay scale. 

1. Noting Assistants in Directorate of Accounts and Treasuries ... Rs. 185—245 

2. Stock Verifiers in Directorate of Accounts and Treasuries .. Rs. 145—215 

3. Junior Auditors in Local Fund Account. ... ... Rs. 145—215 

4. Upper Division Clerks in Pay and Accounts Office ... ... Rs. 145—215 

5. Stamp Head Clerk in Treasuries ... ... ... Rs. 145—215 

6. Senior Clerks in Treasuries ... ... ... Rs. 145—185 

7. Village Panchayat Sub-Auditor ... ... ... Rs. 130—180 

The posts in group I are semi-supervisory posts, appointments to which are made 
by promotion of persons holding posts in group II. They involve higher clerical 
responsibilities and knowledge of Audit and Accounts. Taking into account the 
comparable nature of their duties and responsibilities we recommend a common pay 
scale of Rs. 200—10—290—15—320 for all posts in Group I above. As regards the 
posts included in group II above, having regard to the tact that they are also 
promotion posts to clerks recruited at the lowest rung of the ladder, we recommend 
the standard scale of Senior Clerks viz. Rs. 150—8—190—10—220—E.B.—10—270 for 
all of them. A special pay of Rs. 25 per month has been proposed for Stamp Head 
clerks who are required to handle stamps and to furnish a security of Rs. 10,000 
for the same. Since the responsibility is inherent in the duties attached to the post 
of stamp Head Clerk, handling of stamps would not amount to additional responsibility. 
Moreover the scale of pay of the post having been adequately upgraded, we do not 
think it necessary to sanction special pay to the Stamp Head Clerk in addition. 

9. Senior Stenographer (Rs. 190—320) : 

The present scale of the post is an isolated scale. The prescribed minimum 
qualification for this post is 120 words per minute in shorthand and 40 words per minute 
in typing. These qualifications are meant for higher grade stenographer in the 
Secretariat. The Senior stenographer is attached to the Director of Accounts and 
Treasuries who is ex-officio Joint Secretary to Government in the Finance Department. 
We recommend a scale of Rs. 240—10—290—15—350—E.B.—15—470 for the post. 

10. Nagdinavis (Rs. 42—2—54 Ex-Hyderabad) : 

The scale was not revised in 1962. Incumbents of the posts in the ex- 
Hyderabad State were mainly doing the work of pension disbursement in the 
Treasuries. This work has since been transferred to the State Bank. Nagdinavis at 
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present handle cash in Treasuries and perform semi-clerical duties. There are only 
two posts of this category and the incumbents are allowed to draw pay in the present 
scale till they retire. It is necessary in the first instance to convert the existing scale 
into a suitable scale after merging appropriate quantum of dearness allowance in pay. 
We suggest a merger scale of Rs. 85—2—105 for the post and a revised scale of 
r s 90 —2—100—3—115—E.B,—3—136—4—140 in the present scheme of revision. 

11 . Special pays : 

(i) Selection Grade Clerk working as Cashier in the Office of the Pay and 
Accounts Officer (Rs.185—245 -1- Special pay of Rs. 50).—The special pay is granted to 
him in view of the responsibility involved in handling large amounts of cash 
and also for supervision over staff consisting of 40 persons. The cashier handles 
cash amounting to over Rs. 60,00,000 per annum and draws over 3,00,000 cheques. 
In view of the responsibility involved in this work and in the supervision over 
the cash and cheque sections, the special pay of Rs. 50 granted to him may continue. 
We do not consider it necesasry to upgrade the post to that of a Superintendent in the 
scale of Rs. 250—500 with special pay. The present post is grouped along with Deputy 
Accountants and will carry a scale of Rs. 200—320 plus a special pay of Rs. 50 per 
month. We feel that this remuneration would be adequate for the work. We do not 
favour the Department’s proposal of granting special pay on percentage basis. 

(ii) Selection Grade Clerk working as Assistant Cashier (Rs. 185—245 plus special 
pay of Rs. 25 per month.)—The special pay of Rs. 25 per month has been sanctioned to the 
Selection Grade Clerk in view of the responsibility involved in handling cheques. 
According to Government Resolution, Finance Department, No. PAY 1061-V, dated the 
28th November 1962, payments made by cheques do not entitle a person for grant of 
special pay for handling cash. We however agree that it is a different case with the 
Pay and Accounts Office which issues a large number of cheques. During the financial 
year 1965-66, in all 78,382 central and 2,29,872 state cheques were issued involving 
total amounts of Rs. 1,02,89,90,155 and Rs. 46,36,20,755 respectively. We think that the 
handling of a large number of cheques to that extent -would add to the person’s 
responsibility. He is required to lodge a security of Rs. 5,000 for it. We, therefore, 
agree that the grant of special pay in this case may continue. There is however no 
case for enhancing the existing amount of special pay. 

(iii) Bill Clerks (Rs. 100—170 + Special pay of Rs. 10).—Their duties involve 
preparation of pay bills, Travelling allowance bills, budget estimates, etc. which are 
more responsible than the routine clerical duties. The special pay may continue at the 
present rate. 

(iv) Comptists (Rs. 120—245—C, plus special pay of Rs. 25).—Three clerks working 
as comptists are given special pay at Rs. 25 each. They possess special knowledge of 
working on Comptometer machines and their work is comparatively more responsible 
and arduous. The special pay granted to them may continue. 

As regard the other cases of special pay for handling cash, they are governed 
by the' general orders of Government in that behalf. As the special pays are reviewed 
periodically by the Head of Department on the basis of the cash actually handled 
by the persons concerned, we have not reviewed the same again. The special pay in 
each case may be regulated on the basis of those orders. 
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SCHEDULE 


DIRECTORATE OF ACCOUNTS AND TREASURIES. 


Serial 

N". 

D/signation 

No. of 
posts 

Existing fcale cf pay 
and special pay 

Recommended scale 
of pay and special pay 

Remarks 

i 

0 

3 

4 

5 

6 


Gazetted. 


R, | 

Rs. 


i 

Director of Accounts 
and Treasuries and 
Joint Secretary 

Finance Department 

1 

1,800—100—2,000 

1,800—100—2,000 


2 

Chief Auditor Local 
Fund Acoount. 

1 

730—45—1,000—50—1,100 

900—50—1,300 


3 

Deputy Director of 
Accounts and Trea¬ 
suries. 

4 

730—45—1,000—50—1,100 .. 

740—45—1,100— 50—1,150 


4 

Pay and Accounts 
Officer. 

1 

730—45—1,000—50—1,100 .. 

(Probationary pay of Rs. 665) 

740-45—1,100—50—1,150 
(Fixed pay of Rs. 695 during 
the period of probation) 


5 

Assistant Director .. 

3 

350—400—30—610—E.B.—40— 
730-45—955 

410—30—650—E.B.—46—965 

(Fixed pay of Rs. 380 during the 
period of pro tat ion) 


6 

Deputy Chief Auditor 

9 

| 

350—400—30—610—E.B.—40— 
730—45—955 

410—30—650—E.B.—45—965 

(Fixed pay of Rs. 380 during the 
period of probation) 


7 

Assistant Pay and; 

Accounts Officer. 

7 

350-400—30—610—E.B.—40— 
730—45—955 

410—30—650—E.B.-45—965 

(Fixed pay of Rs. 380 during the 
peri o d of pro bat ion) 


8 

Senior Treasury 

Officer, Poona, 

Nagpur and Auran¬ 
gabad. 

3 

350—400— 30—810—E.B.—40- 
730—45—955 

i 

410—30—650—E.B.—45—965 

(Fixed pay of Rx. 380 during the 
period of probation) 


9 

Organisations and 

Methods Offioor. 

1 

300—’330—15—450—20—490— 
E.B.—25—715 

i 

340—20—500—25—550—E.B.— 
25—650—30—800 
(Fixed pay of Rs. 320 during the 
period of probation) 


10 

Acoounts Officer 

(Training). 

6 

300—330—15—450—20—490 
E.B.—25—715 

(Probationary pay of Rs. 300 for 
two years) 

340—20—500—25—550—E.B.— 
25—650—30—800 
(Fixed pay of Rs. 320 during the 
period of probation) 


11 

Accounts Officer 

(Reconciliation). 

1 

300—330—15—450—20—490— 
E.B.—25—715 

(Probationary pay of Rs. 300 for 
two years) 

340—20—500—25—550—E.B.— 
25—650—30—800 
(Fix d pay of Rs. 320 during the 
period of probation) 


12 

Stores Verification 
Officer. 

3 

300—330—15—450—20—490— 
E.B.—25—715 

(Probationary pay of Rs. 300 for 
two years) 

340—20—500—25—550—E. B.— 
25—650—30—800 
(Fixed pay of Rs. 320 during the 
period of probation) 


13 

District Treasury 

Officer. 

> 

27 

300—330—15—450—20—490— 
E.B.—25—715 

(Probationary pay of Rs. 300 for 
two years; 

340—20—500—25—550—E.B.— 
25—650—30—800 
(Fixed pay of Rs. 320 during the 
period of probation) 
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Directorate of Accounts and Treasuries —contd. 


Serial 

No. 

Designator 

No. of 
posts. 

Existing scale of pay 
and special pay 

Recommended scale 
of pay and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Gazetted -—contd 


Rs. 

Rs. 


U 

Aooolints Officer 

4 

300—330—15—450—20—490- 
E.B.—25—715 

(Probationary pay of Rs. 300 for 
two years) 

340—20—600—25—560—E.B.— 
25—650—30—800 
(Fixed pay of Rs. 320 during the 
period of probation) 


15 

District Audit Offioer 

28 

300—330—15—450—20—490— 
E.B.—25—715 

(Probationary pay of Rs. 300 for 
two years) 

340—20—600—25—650—E.B.— 
25—860—30—800 
(Fixed pay of Rs. 320 during the 
period of pobation) 



Ntm-OaztUei 





i« 

Superintendent 

3 

250—15—370—K.B.—15—400 
—20—500 

260—16—380—E.B.—20—600 


17 

Head Accountant, 
8uli-Trea«ury Offi¬ 
oer, Koyna. 

41 

250—15- 370—E.B.—15—400- 
20—500 

260—15—380—E.B.—20—600 


18 

Inspector of Storec. 

n 

250-15—370—E. B.—15 —400— 
20—500 

260—15—380—E.B.—20—500 


19 

Superintendent 

62 

250 -15—370—E.B.—15—400— 
20—600 

260—15—380—E.B.—20- 600 


20 

District Village 

Panohayat Auditor, 
Grade I. 

4 

250-10—350 

260 -10—290—16—410 


21 

Assistant Superin¬ 

tendent. 

13 

230—10—300 

200—10—290—15—320 


22 

Deputy Aocouutant. 

66 

185—10—245 

200-10-290-15—320 


23 

Selection Grade 

Clerk. 

47 

(i) 210—10—280—E.B.-10- 
350 

For old entrants formerly 
working under Government 
of India 

200 -10—290—15—320 

(Special pay tc continue) 





(si) 210—10—300 

Applicable to Upper Divi¬ 
sion clerks in Rs. 80 —220 
iPre-revised) or Rs. 130— 
270 (Revised) appointed 
as Selection Grade Clerk 






(«»«) 185—10—245 

Applicable to all others 
exoept those at (») and (»»). 
(Special pay of Rs. 5 to 
Cashier and Rs. 25 to Asstt. 
Cashier in Pay and 

Acoount Office) 



24 

District Village 

Panohayat Auditor, 
Grade II. 

21 

160—8—220—E.B. -6- 250—10 
300 

200—10—290—15—321 


26 

Noting Assistant 

including Accoun¬ 
tant. 

21 

185-10-245 

150—8—190—10—220— E. B.— 
10—270 
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Directorate of Accounts and Treasuries —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended soale of pay 
and spooial pay 

Remarks 

1 

o 

3 

4 

5 

6 


Non-Qazeited —oontd 


Rs. 

Rs. 


26 

Stamp Head Clerk .. 

17 

145—8—185—10—216 

150—8—190—10—220—E.B— 
10- 270 


27 

Senior Clerk 

92 

145—8—185 

150—8—190—10—220—.EB.— 
10—270 


28 

Stock Verifior 

66 

145—8—185—10—215 

150— 8—190—10—220—E.B.— 
10—270 


29 

Sub-Auditor 

1 

v i) 130—5—170—E.B.— 8—250 
—10—270 

(it) 145—8—185—10—215 

150—8—190—10— 220—E.B.— 
10—270 


30 

Upper Division 

Clerk. 

371 

(») 130—5—170—E.B.-8—250 
—10—270 

(»») 145-8—185-10—215 

150—8—190—10—220—E.B.— 
10—270 


31 

i 

' 

Village Panohayat 

J Sub-Auditor. 

192 

130 4—154—E.B.—4—170—5 
—180 

150—8—190—10—220—E.B.— 
10—270 


32 

Cashiet 

1 

! 

145—8—185—10—215 

Special pay Rs. 15 

150—8—190—10—220—E.B— 
10—270 

Speoial pay to continue 


33 

Clerk 

712 

100—3—130—E.B.—4—170 .. 

110 —4-150—E.B.—5—200 


34 

Typist 

20 

100—3—130—E.B.— 4—170 .. 

110—4-150-E.B_5—200 


36 

Clerk Typist 


Io0—3—130—E.B.-4-170 .. 

110-4—150—E.B_5—200 


36 

Bill Clerk 

B 

100—3—130—E.B.—4—170 .. 

Special pay Rs. 10 

110—4—150—E.B.—5—200 

Special pay to oontinua 


37 

Comptiat ..1 

H 

120-5—160—E.B.—5—185—6 
—203—E.B.—6—245 (C) 
Special pay Rs. 25 

110—4—150 E.B.—5 200 
Special pay to oontinue 


38 

Assistant Cashier .. 

B 

ai i 130 KB-4—170 



Special pay Rs. 15 

110 4 lfiO KB—5_200 j 

Speoial pay to continue 


39 

Senior Stenographer . 

B 

190— 8 —254—E.B.—8 -270—10 
—320 

240—10—290 -15—350—E.B.— 
15-470 


40 

Junior Stenographer. 


160—6—190—8—230—E.B_10 

__320—15—350 

180—6—210-8-250—E.B—10 
—330—E.B.—10—350—16— 

380 



Class IV. 





41 

Binder 

i 

70--1—80—E.B.—2—100 

90—2—100—3—115—E.B. -3— 
130 




i 

100-3—115—4-135 (0 .. 

CO—2—100—3—115 —E. B. -3— 
130 


43 

Daftary 

12 

yi) 70—1—80—EB.—2—100 .. 

80—2—100—E.B—2—110 





\ii) 77-1—87— E.B.- 1—92<C) 



43 

Naik 

8 

70—1—80—E.B.—1—85 

80—2-100 





77 o Q7 9 107 



44 

Binder boy 

1 

77_1-87—E.B.—1-92 (C) .. 

75- 1—80—2—90—E.B.—2—100 
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Directorate of Accounts and Treasuries —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
i special pay 

! 

Rocommended scale of pay J 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Claw TV— contd 

' 

Rs. 

Rs. 


46 

Peon ' 



(i) 65—1—75 

70- 1- 80-E.B.-2—90 






(ii) 72—1—82 (O) 



*8 

Watchman 



(i) 85—1—75 

70-1- 80-E.B.—2—90 



i 



(ii) 72—1—82 (C) 



47 

1 

Sweeper 

•* 

267 

(i) 65—1—75 

70— 1— SO— E.B.— 2—90 






(ii) 72- 1—82 (C) 

i 


48 

Cyole Messenger 



(i) 65—1-75 

70-1—80—E.B_2—90 j 



i 



(ii) 72-1-82 (C! 

| 


49 

Hamal-cum-Peon 



(i) 66-1—75 

70—1—80—E.B.—2—90 j 






l»i) 72—1—82 (C) 



50 

Hatuai 



(i) 65—1—75 

70—1 -80—E.B.—2 -00 





(ii) 72—1—82 (C) 



61 

Attendant 

295 

i 

75 Fixed 

70—1—80—E.B.—2—90 

Subject ',to remarks in Chapter 
on common categories of posts 



, PART B 

Posts of which scales were not revised in 1962 revision. 


Serial 

No. 

' 

Designation 

No. of 
posts 

Scale of pay which 
remained to be revised 
in 1962 geneial 
revision. 

Merger soale of pay 
adminiBsible in 
1962 revision. 

Recommended scale 
of pay. 

Remarks. 

1 

2 ! 

3 

4 

5 

6 

7 




Rs. 

Rs. 

i 

R8. 


1 

Nagdinavis 

2 

42—2—54 

(Ex-Hyderabad) 

85— 2— 1C5 

90 •? 100 E.B.—3 



136—4 140. 




















CHAPTER 44 

DIRECTORATE OF SMALL SAVINGS 

The State Government has established a separate Directorate of Small Savings 
to introduce and implement various schemes of small savings and to raise internal 
resources through such savings for financing the development plans in the State. 
The organisation is headed by the Director of Small Savings who is assisted by a Joint 
Director, five Deputy Directors, one Assistant Director, one Development Officer, One 
Publicity Officer and other non-gazetted staff Including Small Savings Organisers. 

2. Over 18,000 agents under the small savings organisation operate actively 
throughout the State for obtaining investments in small savings and for fulfilling the 
targets for collection fixed from time to time. The Commissioners of Divisions and 
District Collectors are in-charge of the small savings movement in areas under their 
respective jurisdiction. They have been given seme staff for this work. Each district 
has a Small Savings Mamlatdar who functions under the control of the Collector. 
In view of the important role which publicity plays in popularising such schemes, 
there is a special publicity unit for this work under the Director of Publicity who is 
also ex-officio Joint Director of Small Savings. 

3. The designations of the various posts, their existing scales of pay and the scales 
recommended by us are shown in the appended schedules. Some features of the 
revision are discussed in the following paragraphs : — 

4. Director of Small Savings (Rs. 1,100—1,500) (C) : 

Before establishment of the separate Directorate, the small savings scheme was 
operated by the Finance Department itself. The Secretary to Government, Finance 
Department was also the ex-officio Director of the organisation and a Deputy Secretary 
attend' J to all work pertaining to the scheme. A full pledged post of the Director of 
Sman Savings in the scale of Rs. 1,100—1,500 (C) was created in 1965. The recruitment 
rule for the post of Director provides that an officer of the rank of Deputy Secretary to 
Government should be appointed to this post. The nature of work and the responsibilities 
of the two posts are not quite comparable. However, in view of the importance of the 
scheme and the set up of the whole organisation, we feel that the scale of Rs. 1,100—50— 
1,300—60—1,600 would be justified for the head of the Directorate. We accordingly 
recommend that scale for this post. 

5. Joint Director of Small Savings (Rs. 730—1,180) (C) : 

The post was formerly designated as Small Savings Officer who was of the 
rank of an Under Secretary to Government. Appointment to this post is made by 
promotion of a Deputy Director of Small Savings or by transfer of an Under Secretary, 
a Senior Deputy Collector, a Deputy Director of Agriculture or a Deputy Registrar 
of Co-operative Societies. Having regard to the fact that the Deputy Directors of 
Small Savings are officers of the rank of a Deputy Collector, the post of Joint Director 
has to be placed on a higher pay scale than that of a Deputy Collector. We recommend 
that a scale of Rs. 695—45—1,100—50—1,150 may be prescribed for this post 

6 . Senior Deputy Director (Rs. 775—955) and Deputy Director (Rs. 400—730) : 

The Senior Deuty Director’s post is filled by promotion of an Assistant 

Director of Small Savings or by transfer of a Deputy Collector. The existing scale is 
that of a higher grade Deputy Collector. Appointment to the post of Deputy Director 
is made by transfer of a suitable officer from the Secretariat or Deputy Collector, 
a District Agriculture Officer or an Assistant Registrar of Co-operative Societies or by 
promotion of a Superintendent in the Secretariat Department with five years standing. 

H 2339—52 
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The recruitment qualifications for the' posts of Senior Deputy Director and the Deputy 
Director are not much different. We think that a common scale equal to that of 
Deputy Collector would be adequate for these posts. Accordingly we recommend 
a common scale of Rs. 410—30—650—E.B.—45—965 for them. 

7. Assistant Director of Small Savings (Rs. 250—550) : 

The present scale is that of Mamlatdar. Appointment to this post is also made 
by transfer of a suitable Mamlatdar. A Mamlatdar’s scale (viz. Rs. 300—20—460— 
E.B—20—500—25—600) would, threfore, be suitable for this post. 

8 . Publicity Officer, Small Savings (Rs. 450—715) : 

The work of small savings is attended to in the Directorate of Publicity by 
an officer of the grade of Information Officer. We, therefore, recommend the scale of 
Information Officer viz. Rs. 460—20—500—25—650—E.B.—30—800 for the post ot 
Publicity Officer. 

9. The non-gazetted staff under the Directorate of Small Savings falls into three 
parts. 

The posts in the head office correspond to posts in the Secretariat Department. 
The set up of the publicity unit which functions under the Director of Publicity is 
akin to that of the Department of Publicity. The posts in the divisional and district 
establishments except those of Small Savings Organisers, are drawn from the Revenue 
Department. 

The set up of the head office of the Directorate has not been fixed so far. In the 
meanwhile a regular Branch of the Finance Department consisting of one Superinten¬ 
dent, five Assistants, five Clerks and one Clerk-typist is attending to the work of the 
Directorate. Since the incumbents of the posts will draw pay admissible to posts in 
the Finance Department, we do not recommend any separate scales for these posts. 

As regards the publicity unit, the various posts are declared as temporary additions 
to the respective cadres in the Publicity Department. The pay scales recommended 
by us for the posts in that department will therefore, apply to corresponding posts 
in the Publicity Unit for small savings. Similarly the posts in the divisional and 
district establishments of the small savings organisation like Aval-Karkuns, 
Supervisors, etc. will carry the scales of pay recommended for corresponding posts in 
the Revenue Department. 

10. Small Savings Organisers (Rs. 200—350) : 

This is the only independent category which properly belongs to the small 
savings organisation and is not connected with any other cadres. There are eleven 
posts of Small Savings Organisers, appointment to which is made by nomination oi 
persons showing aptitude in field work. No recruitment rule has so far been prescribed 
for the post. Taking into consideration the nature of duties, we recommend a scale ot 
Rs. 200—10—290—E.B.—15—380 for these posts. 
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SCHEDULE 


DIRECTORATE OF SMALL SAVINGS 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay 
and special pay 

Recommended scale of 
pay and special pay 


Remarks 

1 

2 

3 

4 

6 


6 




Rs. 

Rs. 




Gazetted 






1 

Director of Small 
Savings. 

I 

1 ,100 -50— 1,200—60— 
1,500 (C) 

1,100-50—1,300- 60— 
1,600 



0 

Joint Director 

1 

730—CO—1,180 (C) 

69 5—45-1,100- 50— 
1,150 



3 

Senior Deputy 

Direotor. 

2 

775—45—955 

410—30—6&0—E.B.—45 
—065 


4 

Deputy Director 

3 

400—30—610—40—730.. 

410—30—650—E.B.—45 
—965 


5 

Assistant Director of 
Small Savings. 

25 

- 

250—300—15— 420—E-B. 
—15—450—20—550 

300—20—460—E.B.—20 
—500—25—600 
(Fixed pay of Rs. 280 
during the period of 
probation) 


6 

Development Officer, 
Small Savings. 

i 

1 

i 

270—15—390—E.B.—15 
—450—20—490- E.B.— 
25—715 

300—20—460—E.B.—20 
_600—25—650—E.B.— 
30—800 

(Fixed pay of Rs. 280 
dnring probation) 


7 

■ 

Publicity Offiocr, 

Small Savings. 

1 

450 --20- 490—E.B.—25 
—590—E.B.—25—716 

460—20—500—25— 050— 
E.B.—30—800 



Non-Qazetted 






8 

Superintendent 

1 

370—20—490—E.B.— 25 
—665 IQ) 

1 



9 

Assistant 

r; 

' 

260—10—300- -15—450 
(C) 

.... 



10 

Clerk 

5 

120—5—160—E.B_5— 

180 8—212 E.B. 8— 







260-10-270 (C) 




11 

12 

Clerk-Typist 

Class 17 

Peon 

1 

5 

i 

120—5—160-E.B— 6— 
180—8—212-E.B.—8— 
260-10- 270 (C) 

(Special pay of Rs. 15) 

72-1 — 82 (0) 

1 

| 

1 

► 

No separate pay scales 
(incumb.’nts o. the posts 
may draw jrsde pay of 
the post in the parent 
department). 


Publicity Unit 

I 





13 

Superntendent 

1 

250—15—340—E.B.—16 
—43o (C) 




14 

Senior Sub-Editor . . 

1 

230—10-330-E.B—10 
—360-15—450 (t) 




15 

Publicity Assistant. 

1 

230-10-330 




16 

Accountant 

1 

220-10- 320 (0) ..| 

J 
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Directorate of Small Savings —contd. 


Serial 

Designation 

No. of 

Existing seal’- of pav 

Rocommcnd^d scalo of 

Koiuarks. 

No. 


posts. 

and special pay 

pay and special pay 


1 

o 

3 

4 

5 

0 


Publicity Unit —oomd. 

17 Regional Language 

Assistant. 

18 Clerk 

19 StenoTypist 

Class IV 

20 Pack T 

21 Peon 

1 

divisional and 
Districts 
K stablishment 

22 Small Savings 

Organiser. 

23 Aval KarUun 

24 Supervisor 


25 Statistical Assistant. 

28 Clerk and Clerk-cum- 

Typiat. 

Class IV 

27 Peon 

28 Cleaner 

29 Driver ... 


1 120—A—160 - 5—180—8 

—280—10—270 it) 

2 120—5—160—5—ISO—8 

—260—10—270 fQ 

1 100—3—130-EB.-4— 

170 

(Plus shorthand allo¬ 
wance) 


4 77-2—107 (C) 

2 72—1—82 (C) 


1 163-10—225-E.B.-10 

—25*— 1G-300 (C! 

29 100—3—130—E.B.-4— 

i70 


110—4—150—KB.- 
290 


J4 65—1—75 
5 65—1—75 

5 100-3—130 


No separate pay scales 
(incmulents of the post 
may draw grade pay of 
tne post in the parent 
department). 


18 200—10-270—E.P,. - 10 200—10—290—E.B.—15 

—290—15—350 -380 

4 145—8—185—10— 215 .. 

8 145—8—185—10—215.. 


No separate pay scale 
(incumbents may draw 
grade pay of the post 
in the parent depart¬ 
ment). 


., 70- 1 —80—E.B.—2—90 
. , 70 -1—80—E.B.—2-90 
.. 110-3—128-4-140 


CHAPTER 45 


REGISTRAR OF FIRMS 

The Registrar of Firms is entrusted with the work of registering partnership firms 
under the Indian Partnership Act, 1932. The work of registration of corporations, and 
maintenance of libraries and museums under the provisions of the Bombay Non-Trading 
Corporations Act 1959, is also attended to by the Registrar of Firms at Bombay. 

There are three Registrars of Firms in the State viz. Registrar of Firms, Bombay 
with jurisdiction in Western Maharashtra, Registrar of Firms, Nagpur with jurisdic¬ 
tion in Vidarbha and Registrar of Firms, Aurangabad with jurisdiction in Marath- 
wada. Only the Registrar of Firms, Bombay is a full time Officer. At Nagpur and 
Aurangabad, one of the Assistant Commissioner under the Divisional Commissioner is 
notified as Registrar of Firms. The Registrar of Firms, Bombay acts as the Controlling 
Officer in respect of the budget grants of all three Registrars. He has a small ministerial 
establishment under him. The Registrar of Firms, Nagpur has the assistance of an Awal 
Karkun and Clerk. The Registrar at Aurangabad has no separate establishment for 
this work 

2 . The revised scales of pay recommended by us for the office of the Registrar 
of Firms, Bombay are shown in the appended schedule 

3. The post of Registrar of Firms, carries a scale of Rs. 350—400—30--550- -E.B.— 
30—610- -40—730. The present scale is the first part of the Class I scale of Rs. 350—1,100. 
The post is filled by nomination of a candidate who is a law graduate with five years 
experience as an Advocate. Taking into consideration the duties and responsibilities 
attached to the post, we recommend a scale of Rs. 410—30—650—E.B.—45- 830 (fixed 
pay of Rs. 380 during the period of probation) which is the first part of the standard 
Class I scale of Rs. 410—1,150 proposed by us. 

4. The scale* of pay for the ministerial posts in the organisation are standard 
scales recommended by us for similar posts in other offices. 

SCHEDULE 


Serial 

No. 

1 

Designation 

n 

No. of 
posts 

3 

Existing scale of pay and 
special pay 

4 

Recommended scalo of pay 
and special pay 

5 

Remarks 

6 


' 

Gazetted 

1 

> Rs. 

Rs. 


1 

Registrar of Firms .. 

Non-OazHttd 

1 

. 

350—410— SV —550—E.B.—30—j 
610—40—730 

410—30—650—E.B.—45— 830 

(Fixed pay of Rs. 380 during the 
p ried of probation) 


2 

Head Clerk 

1 

210—10—300 (C) .. 

200—10—290—15—320 


3 

Senior Clerk 

2 

] 65—10-225 —E.B.—10—255— 
15—300 (C) 

150- 8—190—10 -220—E.B.— 
10—270 


i 

Clerk and Clerk- 
Typis*. 

Class IV. 

5 

120—5—160—E.B.—5—185—6 
203—E.B.—6—245 (C) 

110—4—150—E.B.—5—200 


G 

Daftary 

Peon, Night. Watch¬ 
man. 

1 

77—2 97—E.B. 2 107 (C) 

80 2 100 E.B 2 110 


6 

3 

II 

72—1—82 (C) 

70—1—80-E.B.—2 - 90 










CHAPTER 46 


SALES TAX DEPARTMENT 

The Sales Tax Department was started for administering the Bombay Sales Tax 
Act, 1946. The Organisation is at present headed by the Commissioner of Sales Tax 
who is assisted by an Additional Commissioner, 11 Deputy Commissioners, 25 Assistant 
Commissioners, 192 Sales Tax Officers and over 1,000 Inspector. The post of 
Commissioner is generally held by an officer of the I.A.S. cadre. The posts of Additional 
Commissioners, Deputy Commissioners and Assistant Commissioners are promotion posts 
but are sometimes held by I.A.S. Officers. Pay scales of the posts of Deputy Commis¬ 
sioners, Sales Tax Officers, Sales Tax Inspectors, etc. have recently been upgraded. 

2. The designations of posts in the Department, their existing pay scales and the 
revised pay scales recommended by us are shown in the appended schedule. The 
considerations underlying our recommendations in regard to the pay scales of a few 
special categories of postsi are discussed in the following paragraphs. 

3 . Deputy Commissioner of Sales Tax (Rs. 1,100—1,600): 

The Deputy Commissioners are Heads of the Department having jurisdiction 
over a division comprising some districts. Appointment to the post is made by promotion 
of a suitable Assistant Commissioner. The post is also filled by appointment of an I.A.S. 
Officer. The pay scale of Deputy Commissioner has been revised from Rs. 695—1,100 
plus Rs. 100 special pay (pre-merger) to Rs. 1,100—50—1,300—60—1,600 in 1962, after 
merging dearness allowance and upgrading it further. We do not consider any further 
change necessary. 

4. Assistant Commissioner of Sales Tax (Rs. 775—1,100) : 

Appointment to this post is made by promotion of an officer from the cadre of 
Sales Tax Officers, Grade II, and sometimes by transfer of a Junior I.A.S. Officer. Having 
regard to the scale of pay of Deputy Commissioners and the scale of pay recommended 
for Sales Tax Officers, we do not consider it necessary to effect any major change rn the 
existing scale of Assistant Commissioners. We recommend a scale of Rs. 735—45— 
1,100—50—1,150 for them. 

5. Sales Tax Officers (Grade II Rs. 350—730) and Grade III (Rs. 300—550). 

Originally the charge of a Grade III Sales Tax Officer, appears to have been 
lighter than that of the Sales Tax Officer, Grade II. However, later on, these charges 
were made inter-changeable for administrative reasons. At present, there is no distinc¬ 
tion between the two, in respect of duties and responsibilities. The Commissioner of 
Sales Tax has proposed and the Secretariat Department has recommended that these 
cadres should be merged into one cadre of Sales Tax Officers. There are at present 
52 officers in Grade II and 140 officers in Grade III. According to the recruitment 
rule, the post of Sales Tax Officer, Grade II, is filled either by promotion of a suitable 
Sales Tax Officer, Grade III, or by nomination of a candidate who is a Chartered 
Accountant or holds a first or second class degree with 5 years practical experience. 
A Sales Tax Officer, Grade III is recruited either by promotion of a Sales Tax 
Inspector or by nomination of a Chartered Accountant/Registered Accountant/ 
Associated Chartered Accountant or a first or second class degree holder, preference 
being given to candidates with five years practical experience. We agree to the 
amalgamation of the two grades, and recommend a combined grade of Rs. 3?0—20— 
460—E.B.—20—500—25—650—E.B.—30—800 (with fixed pay of Rs. 300 during the 
period of probation) i.e. the standard Class II scale, for all posts. With this scale, the 
post of Sales Tax Officer would be more attractive from the recruitment point of view. 
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6 . Sales Tax Inspectors (Rs. 180—405) : 

Appointment to the post of Sales Tax Inspector is ordinarily made by nomina¬ 
tion of a person possessing a degree of a recognised university, preference being given 
to Commerce Graduates. It has been urged that the work done by the Sales Tax 
Inspectors is similar to the work done by the Inspectors of Income Tax, and therefore, 
they should have the same scales of pay. It has been also pointed out that there are 
difficulties in recruiting suitable candidates. We, however, find that all these factors 
have been duly taken into account while upgrading their pay scale from Rs. 120—220 
to Rs. ISO—405. There is, therefore, no need for further revision. For purposes of 
rationalisation, we recommend that the scale may be recast to Rs. ISO—10—290 - E.B.-- 
15—425. 


7. Notice Servers (Rs. 77—107) (C) : 

The Notice Servers have asked for a scale on par with the Bailiffs in Courts. 
We do not consider that the Notice Servers are comparable to Bailiffs in respect of 
duties and responsibilities. We have recommended a scale of Rs. 80—2—100--E.B.— 
2--110 for them which is the same as that of Daftarbands. 


8 . Special pays r 

Thirty posts of Sales Tax Officers and 171 posts of Sales Tax Inspectors carry, 
at present, special pays of Rs. 35 and Rs. 15 each, respectively. The reasons why these 
special pays are attached to the posts are mentioned below:— 

(i) The Sales Tax Officers and Sales Tax Inspectors attached to Enforcement 
Branch carry higher responsibility as the work of detecting and pursuing cases of 
tax evasion involves specially arduous work. Since it would not be desirable to 
create a special cadre of such officers, the special pay at present sanctioned to 
them may continue. We, however, see no reason to enhance the amount of 
special pay. 

(ii) Six additional Government Agents (Sales Tax Officers attending to the 
cases before the Sales Tax Tribunal on behalf of Government) carry a special pay 
of Rs. 35 each, for work in connection with the examination of briefs in the office of 
the Government Agent. In view of the special nature of work done by them, the 
special pay granted to them may continue. 

(iii) The Sales Tax Officer, Training School, is granted special pay of Rs. 35 
per month on the ground that his duties are of specialised nature and involve higher 
responsibility. The special pay granted to him may continue. 

(iv) The duties and responsibilties of Sales Tax Officers and Inspectors in the 
Registration Branch are comparable to those of Sales Tax Officers and Sales Tax 
Inspectors in the Enforcement Branch, the object of both the Branches being to 
help in checking and detecting evasion of tax. As the work is of arduous nature and 
involves higher responsibilities, the special pay granted to these officers maj 
continue. 

(v) Four pests of Sales Tax Inspectors in the Commissioner's office are granted 
special pay of Ks. 20 p.m. for attending to the ministerial work of various sections 
in that office. In fact, there is no justification for wasting highly paid Inspectors 
for office work and much less, for granting them special pay, in addition, for doing 
iess responsible work. Similar work in other offices is attended to by supervisors 
whose pay is comparatively less. Prima facie, there seems little justification for 
continuing this special pay. We suggest that the need for the special pay should 
be fully examined with reference to the need for utilising the services of Inspectors 
for this work. 
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(vi) Twentj-eight posts of clerks designated as second clerks in different Sales 
Tax offices are given a special pay of Rs. 10 per month each for assisting the Sales 
Tax Inspectors (Administration) in their work. We understand that there are no 
posts of Senior Clerks in the offices of the Sales Tax Department. As the Second 
Clerks arc entrusted with work involving higher responsibility, the special pay of 
Rs. 10 granted to them may continue. 

(vii) Special pay of Rs. 10 each granted to clerks in the offices of the Sales 
Tax Officers in Bombay City and Central Division (32 in Bombay City and 13 in 
the Mofussil) for assisting the Sales Tax Officers in supervising the work of the 
clerical staff may also continue. 

(viii> The special pay granted to Sales Tax Inspectors (Administration) and 
Clerks for handling cash may continue as apparently it is in accordance with the 
general orders of Government in that behalf. 

(ix) The special pay granted to clerks for doing confidential work may 
continue. 


SCHEDULE 


SALES TAX DEPARTMENT 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scab of pay 
ana special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Gazetted 


jh 1 " S’ 

Rs. 

Rs. 


1 

Additional Commis¬ 
sioner of Sales Tax. 

1 

1,800-100-2,000 
(When belt by non-IAS) 

1,800—100- !\000 


2 

Deputy Commissioner 
ci Sales Tax. 

11 

1,100—60—1,300—60—1,600 .. 
(For protnotees) 

1 , 1 00—50— 1,300—60—1,600 
(For promotces) 


3 

Assistant Commis¬ 
sioner of Sales Tax. 

25 

775—45—955—E.B.—45—1,000 
—50-1,100 
(For protnotees) 

785—45 -1,100—50—1,150 


4 

Sales Tax Officer, 
Graae IJ. 

52 

' 400 30 550 K.B 30 flJO 

300 20 480 - i ’ p ^O 500 



40—730 

[Special psy of Rs. 3c u Addi 
tionsl Go vi rnnient Agents, and 
Sales Tax Officei (Kuforcemi nt] 

25—650—E.B. -30 - 800 
(Fixed pay of Rs. 200 during the 
p: rird of probation) 
lSpee.ie.1 pay to centilitre) 


5 

Sales Tax Officer, 
Grade III. 

140 

100—16—420—E. B.—15- 450- 
20- 550 

[Special pay Rs. 35 to Sales Taj. 
Officer (Enforcement) Sales Tax 
Officer, (Itegistratirn Braucn) 
Sales Tax Officer (Traininj 
Schorl), Adaitionai Government 
Agent.] 

S00—20—460- -E.B.— 20 — 

25— 660—E. B.—30— 800 
(Fix' d pay of Kh. 300 during the 
period rf probation) 

(Sp< ciai pay to com into) 



Nan-Gazetted 





6 

Superintendent .. 

4 

2.50 15 370 E.B. 20 490 
(C) 

300—15 -375-10- ,17,'- 


7 

Assistant Sup'-rinten- 
dent/Head Clerk. 

2 

200—10—300 (0 

200—10—290 l.'_ ;‘,20 


8 

Head Ci' rk 

2 

180-10- 300—15— 405 

180- 10- 290—E.B.—12—125 
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Sales Tax Department — contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Eemarks 

i 

2 

3 

4 

5 

6 


Class IV. 


Es. 

Rs. 


9 

Sales Tax Inspector 

1,025 

180—10—280—E. B.—10—300— 
15—405 

(B. Com. with second class to 
start on Es. 200) 

180—10- 290—E.B—15—425 

(B. Cc-m. with second class to 
start on Rs. 200) 


10 

Stenographer 

11 

200—8—280 —E.B.—8—320—10 
—350 (C) 

180 —6—210—8—250—E.B.—10 
330—E.B.—10 -350- 15—380 


11 

Stenographer 

2 

160—6—190—8—230—E.B.—10 
320—10—350 

180—6—210—8—250—E.B.—10 
—3d0—E.B—10-350—15- 380 


12 

Clerk 

753 

120—5—160—E.B.—5—185—6 
—201—E.B. -6—245 (C) 

110—4—150—E.B.—5—200 


13 

14 

Clerk 

Clerk-Typist 


i on o l cn V T? i 170 

110 4 150—E.B.-5—200 


51 

120—5—160—E. 6— 5—185—6 
—203—E.B.—6—245 { C) 

110 4 150 E.B. 5 200 


15 

Typist 

87 

120—5—160—E.B.—5—185—6 
—203—E.B—6—245 <C) 

110—4—150—E.B—5—200 


16 

Havildar 

2 

87- 2—107 (C) 

90 -2-110 


17 

Daftarband 

7 

77—2—97—E.B. -2—107 (C) 

80-2—100—E.B.—2 -110 


18 

Dai'tarband 

2 

70-1—80-E.B_2—100 

80—2—100—E.B—2—110 


19 

Naik 

8 

77—1—87—E.B.-1-92 (C) .. 

80—2—100 


20 

Naik 


70—1—80-E.B.-1—85 

80—2—100 


21 

Notice Server 

Notice Server 

61 

7 

m 9 Q7 1? P <> 107 

80 2 100—E.B—2—110 



80 2 100 E.B. 2—110 


22 




23 

Peon 

337 

72—1—82 (0) 

70-1- 80—E.B—2—90 


24 

25 

Peon 

Night watchman 

193 

4 


70 1 80 E.B— 2—90 


72—1—82 (C) 

70—1—80—E.B_2—90 


26 

Night-Watchman .. 

14 

ao—i —75 

70—1—80—E.B—2- 90 


27 

Night-Watchman .. 

1.8 

65—I—75 

70—1 -80—E.B—2—90 


28 

Hamal 

16 

72—1—82 (C) 

70—1—80—E.B—2—90 


29 

Mali 

8 

05—1—75 

70—1 —80—E.B—2—100 


30 

Attendant 

25 

75 (Fixed) 

70—1—80—E.B—2—90 

Subject to remarks in Chapter 
on Common Categories of posts. 



H 2339- BS 
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MAHARASHTRA STATE SALES TAX TRIBUNAL. 

The Sales Tax Tribunal which is constituted under a provision in the Sales Tax 
Act, adjudicates upon matters relating to sales tax which are disputed by the parties 
with the departmental authorities. The Tribunal comprises (1) The President, and 
(2) Four Members. There are three Benches of the Tribunal working at present. The 
Tribunal is assisted by a whole time Registrar who is deputed from the cadre of Sales 
Tax Officers, Grade III, and 32 ministerial Officers. 

2. The President and Members are remunerated by honoraria (except for one 
Member who is a District Judge and draws his grade pay). As Honorarium does not 
come within our scope, we have no comments to offer on the same. 

3. Registrar : 

No recruitment rule has been framed for this post. At present Sales Tax 
Officer, Grade III is appointed to this post. He is granted special pay of Rs. 75 in 
addition to his grade pay. It has been urged that the special pay should be enhanced 
to Rs. 150 per month as the number of benches of the Tribunal has increased. As the 
nature of work which the Sales Tax Officer has to do as Registrar of the Tribunal is 
materially different and is more intensive, the special pay may continue. However 
there seems no need to link this special pay to the number of benches, 

4. The President of the Tribunal has stressed that the work and responsibilities 
of the Registrar, the Superintendent and the Head Clerk have increased in consequence 
of the formation of additional two benches. He, therefore, considers that an upward 
revision of pay scales of these, posts is necessary. He has also suggested merging o! 
the post of Head Clerk into that of the Sales Tax Inspector (Administration) as wal 
done in the offices under the Sales Tax Department. 

In the Sales Tax Department there is a common cadre of Head Clerk, Assistant 
Superintendents, and Sales Tax Inspectors. This being not so in the Tribunal’s Office, 
where it is not necessary to have a common cadre, there is no case of the Sales Tax 
Inspector’s scale being made applicable to Head Clerk. As the duties of the Head 
Clerk are purely clerical, a suitable scale prescribed for supervisory clerical posts is 
recommended for that post. 

5. One of the Members of the Tribunal who is in the cadre of District Judges 
draws a special pay of Rs. 300 per month in addition to his grade pay (Rs. 900—1,800), 
in view of the onerous work which he has to perform as a Member of the Tribunal" 
The special pay may continue subject to condition that the pay plus special pay do not 
exceed the Honorarium paid to the President of the Tribunal. 
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SCHEDULE 


MAHARASHTRA STATE SALES TAX TRIBUNAL 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay 
and special pay 

Recommended scale of 
pay and special pay 

Remarks. 

1 

2 

3 

4 

5 

6 


Gazetted 


Rs. 

Rs. 


1 

Registrar 

1 

250—390—15—420—E.B.—15- 
450—20—550 

(Sales Tax Officer’s third grade). 
(Special pay Rs. 75) 

300—20—460—E.B.— 20—500— 
2." 650—E.B.—30—800 
(Special pay to continue) 



Non-Gazetted. 




' 

2 

■ Superintendent 

1 

250—15 -370—E.B.—20—490 
(C) 

300—15—375 —20—476 


3 

Head Clerk 

1 

200—10—300 (C) .. 

200—10—290—15—320 


4 

! Sales Tax Inspector 

4 

ISO—10—2S0—E.B.—10 -300— 
15—,05 

180—10—290—E.B- -15 -425 
(B. Com. with second class to 
start on Rs. 200) 


5 

Stenographer (Higher 
Grade). 

3 

250—10—350-E.B.—15—500 

(C) 

240—10- 290—15—350—E.B.— 
15—47C 


6 

Stenographer (Lower 
Grade). 

3 

200—8 —280—E. B.—8—320—10 
350 (C) 

180—6—210—8—250—E.B_10 

330—E.B.—10- 350—15—380 


7 

Typist- .. 

8 

120—5—160—E.B.-185—6— 
203—E.B.—6—245 (C) 

110— i —150—E.B.—5 200 



CDrk 

12 

120—5—160—E.B.—185- 6 

] 10—4 150 E B 5 200 1 



203 ER 6 245 (0) 




Class IV 






Havildar 

Daftory 

3 

87 2 107 (D 

90 2 110 


10 

i 

82—2—107 (C) 

80- 2- 100- E.B.— 2-110 


11 

Naik 

i 

77—1—87—E.B.—1—92 (C) .. 

80—2 -10O 


12 

Peon 

10 

72—1—82 (C) 

70—1 _80—E.B. - 2—90 



A 23S9—63o 




CHAPTER 47 


CHIEF ACCOUNTS OFFICER AND DEPUTY SECRETARY, 

FOOD AND CIVIL SUPPLIES DEPARTMENT 

The office was created during the last war for giving directions in Civil Supplies 
-accounts matters, consolidation of departmental accounts and giving financial advice to 
the Civil Supplies Department. After decontrol in 1953-54 the strength of the office was 
reduced, progressively. However, due to re-introduction of statutory rationing in 
Bombay City and other areas of the State, additional staff has been sanctioned for the 
office. 

2. The designations of the posts in the office, treir existing scales of pay and) the 
revised scales recommended by us are shown in the accompanying schedule. The post of 
Chief Accounts Officer is at present held by an officer of the Indian Audit and Accounts 
Service but it has been included in the Maharashtra Finance and Accounts Service 
Class I (Senior). Other gazetted posts and the post of Senior Accountant are also 
included in the appropriate Maharashtra Finance and Accounts Services. Other posts 
in the organisation are common posts. We dc not consider it necessary to make any 
special comments about the proposed scales. 

SCHEDULE 


Chief Accounts Officer and Deputy Secretary, Food and 
Civil Supplies Department —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 




Rs. 

Rs. 



Gazetted 





1 

Chief Accounts 

Officer and Deputy 
Secretary to Govern¬ 
ment. 

4 

J 

1,100—50—1,300 (0) 

730-45—1,000 -50—1,100 .. 

740—45—1,100—50—1,150 
(For those belonging to Maha¬ 
rashtra Finance and Accounts 
Service Class I (Senior) 


2 

Deputy Chief 

Accounts Officer. 

i 

730—50—1,180 (C) 

410—30—650—E.B—45—965. 
(Fixed pay of Rs. 380 during the 
period of probation) 

For Officers belonging to Maha¬ 
rashtra Finance and Accounts 
Service, Class I (Junior) 


3 

Accounts Officer 

(Civil Supplies). 

Non-Qazettfd 

7 

450—20—550—25—-670 

340—20—500—25—550—E.B.— 
25—650—30—800 
(Fixed pay of Rs. 320 during the 
period of probation) 

For those belonging to Maha¬ 
rashtra Finance and Accounts 
Service, Class 11 


4 

Senior Accountant .. 

8 

325-15-400 (C) 

. 

260—15—380—E.B.—20—500 
For those belonging to Maha¬ 
rashtra Finance and Accounts 
Service, Class III 


5 

Junior Aeoountant .. 

13 

250—15—295 (C) 

200—10—290—15—320 


6 

Head Clerk 

1 

220—10—300 (C) 

200—10—290—15—320 


7 

Junior Accountant .. 

4 

200—10—250 

200—10—290—15—320 
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Chief Accounts Officer and Deputy Secretary, Food and 
Civil Supplies Department —contd. 


1 

Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay' 
special pay 

Remarks 

1 

2 

3 

4 

5 

6 



1 

Rs. 

Rs. 


8 

Stenographer 

1 

i j 

i 

190 -8—270 (C) 

180—6—210-8—250—E.B.—10 
330—E.B.—10—350—15—3S0 


9 


17 

185—10—215 (C) 

150 8 190 10 220 E B 



in Head Office. 

10—270 


10 

Deputy Acoountant. 

8 

U5—8—185—E.B.- 10—215 .. 

150—8—190—10—220—E.B— 
10—270 


11 

Cashier 

1 

120—5—160—E.B. —5—185 —6 
—203-E.B.—6-245 (C) 
Special pay Rs. 30 per month. 

1 ] 0—4—150—E.B—5—200 
Special pay to continue 


12 ; 
1 
1 

Accounts Clerk 

10 

120—5—160—E.B.—5—185-6 
—203—E.B—6—245 (C) 
Special pay Rs. 20 per month. 

110 4 150 E.B. 5 200 

Special pay’ to continue. 




17 

120 5 160 EB 5 185 6 

110 4 150 EB 5 200 




—203—E.B.—6—245 (C) 



14 

Comptist 

1 

120-5-160—E.B.- 5—185—6 
—203-E.B.—tv-245 (C) 
Special pay Rs. 20 per month. 

1 U-.4— 150—E.B— 5—200 
Special pay to continue. 


15 

Head Typist 

1 

120—5—ICO—E.B.—5—185— 6 
—203—E.B.—6- 245 (C) 
Special pay Rs. 20. 

110-4- 150—E..B—5—200 
Special pay to continue. 


16 

Typist 

6 

120 _ r > 1 oO K R 5 1 85 6 

110 4 15ft—EB 5 200 


—203--E.B.—6—245 (C) 




Non-Qazetted —contd. j 





17 

| Steno-Typist 

1 

| 120—5—160— E. B.—5—185—6 
<>03 "R R fi *245 (0.\ 

(t) 135— 5—170—6—188—E.B 
-900 8 240 10 



i 


(Plus shorthand allowance) 

270 

(For direct recruits) 



1 

i 

i 

j 


i 

) 

(it) 110—4—150—E.B—5- 
200 . 

(Plus shorthand allowance 
accoruing to speed ior those 
borne on the clerical 
establishment of thr 

Department) 



Class IV 


i 

i 




Daftry 

Naik 

1 

77 o 97 EB 2 107 (fl) 

80 2 100 E.B. 2 110 


19 

2 

77—1—87—E.B—1—92 (C) .. 

80—2—100 




12 

72-1-82 (0 

65—1—75 

70 1 80 E.B. 2 90 


21 

Peon 

4 

70 -1 —SO—E.B_2—90 


22 

Haraal'Bhangi 

2 

72—1—82 (C) 

70 -1—80—E.B—2—90 


23 

Watchman/ Chowki 
dar. 

3 

72—1—82 (C) 

70_1—80—E.B—2—90 





CHAPTER 48 


CONTROLLER OF IRON, STEEL AND CEMENT 

The office is headed by the Controller of Iron, Steel and Cement who is an 
I.A.S. Officer. 

2. The designations of the posts in the office, their existing scales of pay and the 
revised scales recommended by us are shown in the accompanying schedule to this 
Report. We do not consider it necessary to add any comments on the proposed scales 
as the posts in this office are of a common nature. 
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SCHEDULE 


CONTROLLER OF IRON, STEEL AND CEMENT 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

1 Remarks 

1 

2 

3 

4 

5 

6 


Gazetted. 


Rs. 

Rs. 


1 

Controller of Iron, 
Steel and Cement. 

1 

I.A.S., Scale 

Special pay of Rs. 200 

I.A.S. Scale 

Special pay as at present. 


2 

Assistant Controller 
of Iron, Steel and 
Cement. 

1 

325—25—500—E.B.—25—575— 
30—635—E.B.—30—815 

325—25—550—30—610—E.B.— 
—30—850 

(Fixed pay of Rs. 325 during the 
period of probation) 


3 

Assistant Controller 
or Iron, Steel and 
Cement. 

1 

325—25—500— E.B. —25—575— 
30—€35—E.B.—30—815 

325—25—550—30—610-E.B.— 
30—850 

(Fixed pay of Rs. 325 during the 
period of probation) 


4 

Regional Assistant 
Controller of Iron, 
Steel and Cement. 

2 

325—25—500—E.B.—25—575— 
30—635—E.B.—30—SI 5 

j 

325—25—550—30—610—E.B.— 
30—850 

(Fixed pay ot R». 325 during the 
period of probat ion) 


6 

Assistant Controller 
(Legal). 

1 

250—10—300 -15—345—E.B. - 
15—450 

300—20—500 

(Fixed pay of Rs. 280 during the 
period of probation). 



Nan-Gazetted 





6 

Superintendent 

1 

270—10—350 (C) 

260—10—290—15—410 


7 

! 

8 

Stenographer 

Overseer 

1 

7 

200- 8- 280—E.B.—8—320—10' 
350 (C) 

150—10—300— E.B.—15—360 
(Higher start of Rs. 180 to 
diploma holders and Rs. 240 to 
degree holders) 

180—6—210—8—250—E.B.—10 
-330- E.B.—10—350—15— 
380 

160—10—290—E.B.—15—380. 

(Higher start cf Rs. 180 to 
diploma holders and Rs. 240 to 
degree holders) 


9 

Statistician 

1 

200—8—280—E.B.—8—320—10 
—350 (C) 

170—10—250—E.B.—10—290— 
15—320 



. . . 

1 

5 175 7-50,1 TIE 7 

150 8 190 10 220_E.B. 



Clerk. 


‘—245 (C) " 

10—270 


11 

Higher Grade Clerk 

Q 

137—8—185 

150 - 8—190—10—220—E.B.— 
10—270 


12 

Typist 

4 

120—5—160—E.B.—5—185—6 
—203—E.B.—6—245 (C) 

110 4—150—E.B. 5 200 


13 

Junior Clerk 

26 

120 5 160 HR 5_185 6 

110—4—150 E.B. 5 200 


203—E.B.—6—245 (C) 





9 

100 3 130_E B. 4 170 . 

110 4_150 E.B. 5—200 


15 

Inspector 

18 

100—3—130—E.B.—4—170 .. 

110—4—150 E.B.—5 200 



Class IV. 






Naik 

Peon 

1 

77 1 S7 E.B 1 92 (C) . 

80—2 100 


17 

7 

72—1—82 (0) 

70 -1—80—E.B.—2—90 


18 

Khalasi 

2 

72—1—82 (C) 

70—1—80 -E.B.—2—90 


19 

Peon and Khalasi .. 

11 

65- 1—75 

70—1 —80—E. B.—2—00 

l 










CHAPTER 49 


SUPPLY COMMISSIONER AND OFFICES OF CONTROLLERS OF RATIONING, 
BOMBAY, POONA, NAGPUR AND SHOLAPUR 

We propose to deal with the pay-scales of posts in these two sister Organisations 
together, as there are several categories of posts common to the two Organisations. 

2. The Supply Commissioner’s Office attends to the day-to-day work connected 
with various civil supplies problems including those of procurement, movement and 
distribution of foodgiains. Rationing Organisations, on the other hand, are concerned 
with the enforcement of statutory rationing of food grains in the cities of Bombay, 
Poona, Nagpur and Sholapur. A separate Controller of Rationing has been appointed 
for Bombay Rationing Area while Collectors of Poona, Nagpur, Sholapur have been 
appointed as ex-officio Controllers of Rationing for the respective three cities. 


3. Designations and existing pay-scales of various posts in the two Organisations 
and the revised scales of pay recommended for these posts are shown in the 
appended schedule. Considerations underlying our recommendations in respect of 
some of the posts are discussed below . 

4. Deputy Director of Sivil Supplies (Rs. 775—955), Movement Officer (Rs. 350—955) 

and Deputy Controller of Rationing (Rs. 540—815) (C) : 

The Department has proposed that all these posts may be brought on 
a common scale. The post of Deputy Director of Civil Supplies is filled either by 
promotion from amongst Class II Officers under the Directorate of Civil Supplies or 
by transfer of a suitable Class I Officer possessing experience in the Civil Supplies 
matters or by nomination from among candidates who are graduates in Arts, Science 
etc. The post of Movement Officer is also filled on the same basis. No rules have so 
far been prescribed for recruitment to the posts of Deputy Controller of Rationing 
and most of these posts are at present filled by appointment of Deputy Collectors, 
Having regard to the nature of duties and responsibilities attached to the posts, we feel 
that these posts should be equated with those of the Deputy Collectors. We have 
accordingly recommended a revised scale of Rs. 410—965 with a fixed pay of Rs. 380 
during the probationary period for these posts. 

The Department considers that Deputy Collectors appointed to these posts should 
be given a special pay of Rs. 150 having regard to the fact that when posted in Bombay 
they have to suffer several disadvantages including the necessity of maintaining 
double establishment, lack of accommodation etc. We are not, however, convinced 
of the need to attach a special pay to these posts on the grounds mentioned as officers 
belonging to other cadres when brought to Bombay are not granted such special pays. 
We do not therefore support the proposal of the Department in this behalf. 

5. Assistant Director of Civil Supplies (Rs. 350—730), (Rs. 375—650) (C) and Assistant 

Controller of Rationing (Rs. 375—650) (C) : 

Here also, the Secretariat Department has suggested a common scale of pay 
for all these posts. The post of Assistant Director'of Civil Supplies is filled either 
by promotion from amongst Head Clerks or Civil Supply Inspectors working in the 
Supply Commissioner’s Office or by transfer of a suitable officer of Mamlatdars rank 
from the Revenue Department. No recruitment rule' has so far been prescribed for 
the post of Assistant Controller of Rationing and the posts have been filled by 
appointment of Mamlatdars drawn from the Revenue Department Taking into 
account the nature and type of the work required to be handled by the Assistant 
Controller of Rationing and Assistant Director of Civil Supplies, we consider that 
these posts can appropriately be equated with those of Mamlatdars. The Admin istra- 
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tive Department has pointed out that in the case of these posts, there is a possibility 
of the posts being filled by promotion of Superintendents on the non-gazetted 
establishment of the Department. Having regard to the scale which we are recom¬ 
mending for the Superintendents in these two organisations, namely, Rs. 300—475, we 
consider that a revised scale of Rs 340—20—500—E.B—25—650 would be adequate for 
these posts. 

The Department has proposed that the Mamlatdars appointed to these posts 
should be granted a special pay of Rs. 75 for the same reason for which it has 
proposed a special pay for the Deputy Collectors appointed as Deputy Controllers of 
Rationing. We arc unable to accept the need to grant a special pay in these cases as 
we are not satisfied that officers appointed as Assistant Controllers would be 
shouldering responsibilities of a higher order than those of a Mamlatdar. We, how¬ 
ever, recommend that Mamlatdars appointed against these posts may be allowed to 
draw their grade pay in the revised scale recommended by us for these posts. 

6. So far as non-gazetted posts are concerned, Ihe Department has proposed that 
the Head Clerks in the Office of the Supply Commissioner (Rs. 300—380 : C) should be 
brought on the pay scale that may be recommended for the post of Superintendent in 
the Rationing Department. We accept this equation and recommend a scale of Rs. 300— 
475 for all the posts of Superintendents. 

7. The department has also proposed equation of the post of Chief Supply Inspector 
in the Supply Commissioner’s office with that of Chief Inspecting Officer in the 
Rationing Department. We have accepted this equation. We have also accepted 
other equations suggested by the Department in the case of Supply Inspectors and 
Rationing Inspectors etc. 

8. Remaining posts in the two organisations are of a common nature and we have, 
therefore, suggested common scales which we have recommended for similar posts in 
other Departments. 

9. Special pays : 

Special pays now granted to Bill Accountant, Cashiers, Confidential Clerks, 
Accounts Clerks are within permissible limit and may, therefore, continue. 

10. We do not support the proposal made by the Department for the grant of 
special pay of Es. 100 and Rs. 50 to Deputy Controllers of Rationing and Assistant 
Controllers of Rationing in the cities of Poona, Nagpur and Sholapur. 

11. We are also unable to accept the proposal for the grant of a special pay to 
Assistant Commissioners (Supply) in the office of Divisional Commissioners as we are 
recommending withdrawal of special pays granted to other Assistant Commissioners 
in the Commissioner’s Office. 


H 2339—54 
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SCHEDULE 


(A) SUPPLY COMMISSIONER 


Serial 

No. 

Designation 

No. of 

1 posts 

Existing seal' of pay and 
bp 'cial pay 

Recommended scale of pay 
and special pay 

Remarks 

I 

2 

3 

4 

5 

6 


i 

Gazetted 


Rs. 

Rs. 


1 

Dirootor of Civil 
Supplies. 

1 

I.A.S. scale 

I.A.S. soale. 


2 

Deputy Direotor of 
Civil Supplies. 

3 

775—45—955 

410—30—650—E.B.—45—965 
(Fixed pay of Rs. 380 during the 
period of probation) 


3 

Movement Officer .. 

1 

350—400—30—610—E.B.—40— 
730—45— 955 

410—30—650—E.B.—45—965 
(Fixeo pay of Rs. 380 during the 
period of probation) 


4 

Assistant Director of 
Civil Supplies. 

3 

350—400—30—550—E. B.—,301 
—610—40—730 1 

340—20—500-E.B.—25—650 




3 

375—25—650 (C) J 




Non-Gazetted 





5 

Hoad Cl< rk 

8 

300—10—350—15—380 (C) .. 

300 -15 —375- 20 -475 
(To be redesignated as Superin¬ 
tendent) 


6 

Chief Supply 
Inspector. 

1 

250- 10—330 (C) 

300— 15—375—20—476 
(To be redesignated as Superin¬ 
tendent) 


7 

Food Grains 

Inspector. 

41 

225—15—315 (C) 

200-10—290—15-320 


8 

Deputy Chief Supply 
Inspector. 

Stenographer 

1 

195—7—230 (C) 

200-10- 290—15—320 , 


» 


230—10—330—E. B.—10—360— 
15—450 (C) 

180—6—210—8—250—E.B.—Hi 
330—E. B.—10—360—15—380 1 

i 

10 j 

Senior Clerk 

15 

160—10 -220—E.B. -10-270 
(C) 

160—8-190—10—220—E.B.— j 
10- 270 1 


11 

Deputy Aocountant 

1 

185—10—245 (C) 

200—10 -290—15- 320 1 


12 

Supply Inspector .. 

19 

160-5- 190 (C) .. 

150—8—190—10—220— K.B.— ! 
10—270 

1 

13 

Cashier .. 1 

1 

120—5—160—E.B.—5—185—6 
—200—E.B.—6—245 (C) 
Special pay of Rs. 15 

110—4 150 E.B. 5—200 
Special pay to oontinue 


14 

Aocounts Clerk 

2 

120—5—160—E. B.—5 —185—6 
-203—E.B.—6—245 (C) 

110—4—150—E.B.—6 200 


15 

Clerk .. 

27 

120—5—160—E.B.—5—185—6 
—203-E.B.—6-245 (C) 

110—4—160 E.B. 5 200 



Class IV 





16 

Driver 

2 

100—3—130 

110—3—128—4—140 


17 

Naik 

1 

77—1—87—E.B.—1—92 (C) .. 

80—2—100 


18 

Peon 

17 

72—1—82 (C) 

70—1-80—E.B.—2—90 
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(B) CONTROLLER OF RATIONING, BOMBAY 


Serial 

No. 

Designation 

No. of 
pests 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 




Rs. 

Rs. 



Gazetted 





I 

Controller of 
Rationing. 

i 

I.A.S. scale 

Special pay of Rs. 200 

I.A.S. scale 

Special pay as at present 


2 

Deputy Controller of 
Rationing. 

9 

540—25— 665—50—815 (0 .. 

410—30—650—E.B.—45—966. 
(Fixed pay of Rs. 380 during the 
pel iod of probation) 


3 

Assistant Controller 
of Rationing. 

27 

375-25—600- 25—650 (C) .. 

340—20—600—E.B.—25—650 

1 



Non-Gazetted 


| 



4 

Senior Accountant .. 

1 

325—15—400 (0 

260—10—290—15—410 


5 

Superintendent 

9 

320—20—520 (C) 

300-15—375- 20—475 


6 

Rationing Offioer .. 

52 

320—20—520 (C) 

300—15—375—20— 475 


7 

Chief Inspecting 

Officer. 

1 

320—10—620 (C) 

300—15—375—20—475 


8 

Superintendent 

1 

310—20—410(0) 

300-15- 375—20—475 


9 

Stenographers 

8 

200— 8 - 280— E.B.—8—300- 16 
—350 (C) 

180—6—210—8—250—E.B_10 

—330—E.B—10—350-15- 
380 


10 

Stenographer 

i 

190-8—270—10- 350 (0 

180— 6-210—8—250- E.B.—10 
—330—E.B.—10-350—lb- 
380 


11 

Junior Accountant .. 

8 

250—15—285 (0 .. 

200—10—290—15— 320 


12 

Research Assistant .. 

7 

200—10—250—15—325—E.B— 
15—430 (C) 

180—10—290—E.B.—15—425 


13 

Head. Clerk 

60 

200—10—300 (C) .. 

200-10—290—15-320 


14 

Assistant Rationing 
Officer. 

88 

1 

200—10—300 (C) .. 

200—10—290—15— 320 


15 

Statistical Assistant 

i 

165—10—225—E.B—10—255— 
15—300 (C) 

150—8—190—10—220—E.B— 
10—270 


16 

Senior Clerk 

165 

160—10—220—E.B.—10—270 
(C) 

150—8—190— 10—220—E.B— 
10—270 


17 

Rationing Inspectors 

1400 

160—10- 220—E.B.-10—270 
(0) 

150—8— 190—10—220—E. B— 
10—270 


18 

Senior Clerk 

2 

160—8—200—9—245 (C) 

150—8— 190—10—220—E.B— 
10—270 


19 

Bill Accountant 

7 

120—5—160— E.B.—5—185— 6 
203—E.B.-6-245 (C) 

Speoial pay of Rs. 20 

110—4—150 E.B—5 200 

Special pay to continue 


20 

Cashier 

7 

120 5 160 E.B. 5 185 6 

110_4_150 E.B 5_200 



—203—E.B.—6- 245 (C) 

Flu” sp°oial pay 

! 

Special pay to continue 



H 2339— 54a 
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(B) Controller of Rationing, Bombay —contd. 


So rial 
No. 

1 

IX: big .ration 

2 

No. of 
po.it 3 

3 

Existing scale of pay and 
special pay 

4 

Recommended scale of pay 
and special pay 

5 

Remarks 

6 

21 

Non-Gazetled — contc. 

Cl'rk-cim Typist .. 

i 

Rs. 

120—5 -160—E.B_5 -185—0 

Rs. 

110—4—150—E.B.—5—200 


22 

Clork 

1,339 

—203-E.8.—0-245 (C). 

120—5—160—E.B.—5—185—6 

110—4—150—E.B.—5—£00 


23 

Typist 

42 

—203—E.B.—0—245 (C). 

120—5 -160—E.B.—5—185—6 

110-4 150—E.B.—5 200 


24 

Tolophono Operator 

2 

203—B.B.—6—245 (C). 

120—5—160—E.B.—5—185—6 

. 

110—4—160—E.B.—5—200 


25 

Class IV 

Motor Cycle Mosson- 

2 

—203—E.B.—0—245 (C). 

100-3-115—4—i35 (C) 

90—2—100—3—115—E.B.—3— 


26 

<mr 

n 

Drivo r 

13 

100-3-130 

130 

110—3—128—4-HO 


27 

Naik 

17 

77—1—87—E.B—1—92 (O) .. 

80—2—100 


2S 

Watchman 

47 

72—l—82(C) 

70-1- 80—E.B—2—90 


29 

Peon 

342 

72—1—82 (0 

70—1—80—E.B.—2—90 


1 

Gazetted 

Deputy Controller oi 

(C) CON 

5 

TROLLERS OP RATIONING 
SHOLAPUR 

ri/iy A | ! . ;, 4 L, 

,jj 

350—400—30—010—E.B.- 40- 

NAGPUR, POONA AND 

410—30—050—E.B.—45—965 


2 

Rati >ning. 

Assistant Controller 

20 

730—40—955. 

‘ 1 ■ 1 rV j jn l 

250—300—15—420—E.B.—15 - 

(Fixed pay of Rj. 380 during the 
period of probation). 

300—20 -460—E.B_20—500— 


3 

of Rationing. 

Non~Qazctted . 

Superintendent 

,2 

450 —20—550. 

300—15—375—20—475 

25 - 600 

(Fixed nay of Rs. 2S0 during th“ 
probation period). 

300—15—375—20—475 


i 

Rationing Officer 

18 

210—10—280 

220—10—290—E.B.—15-3S0 


5 

Chief Rationing 

2 

210—10—280 

220—10—290—E.B—15—380 


a 

Inspector. 

Inspeofing Officer .. 

44 

210—10—280 

220— 10—290—E.B.—15—380 


7 

Public Relations 

3 

210—10—230 

220—10—290—EB.—15—380 


8 

Officer. 

Godown Supervisor 

3 

210—10—280 

220—10—290—E.B.-15- 380 


9 

Deputy Accountant 

3 

185—10—245 

200—10—290—15—320 


10 

Head Cashier 

3 

185—10—245 

200—10—290—15—320 


11 

Supply Aooountant 

6 

185—10—245 

200—10—290—15—320 


12 

Accounts Supervisor. 

4 

185—10—245 

200—10—290—15—320 
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(C) Controller of Rationing, Nagpur, Poona, Sholapur —contd. 


Serial 

Designation 

No. of 

Existing scale ot pay and 

Recommended scale, oi pay 

Remarks 

No. 


posts 

speoial pay 

and special pay 


1 

o 

3 

4 

5 

6 


Non-Qazetted— contd. 


Us. 

Rs. 


13 

Head Clerk 

28 

185—10—215 

200—10—290—15—320 


14 

Research Assistant. 

2 

183—10—215 

200—10—290—15—320 


15 

Statistioal Assistant. 

3 

145—8—185—10—215 

150—8—190—10—220—E.B.— 






10—270 


16 

Aval Karkun 

80 

145—8—185—10—215 

150—8—190—10—220—E.B.— 






10—270 


17 

Assistant Rationing 

33 

145—8—185—10—215 

150—8—190—10—220—E.B.— 



Officer. 



10—270 


18 

Rationing I nspector 

535 

145—8—185—10—215 

150—8—190—10—220—E.B.— 






10—270 


19 

Godown Superi- 

9 

145—8—185—10—215 

150—8—190—10—220—E.B.— 



tendent. 



10—270 


20 

Stenographer 

5 

J45—5—170—E.B.—5—200— 

180-6—210—8—250—E.B.—10 





E.B.—6—230—9—275 

—330—E.B.—10—350—15— 






380 


21 

Cashier 

22 

100—3—130—E.B.—4—170 

110—4—150 E.B.—5—200 





(Speoial pay of Rs. 30) 

(Speoial pay to continue) 

! 

22 

Confidential Clerk .. 

3 

100—3—130—E.B.—4—170 .. 

110—4—150 E.B.—5 200 





(Speoial pay of Rs. 10) 

(Special pay to continue) 


23 

Accounts Clerk 

01 

100—3—130—E.B.—4—170 .. 

110—4—150—E.B.—6—200 





(Special pay of Rs. 10) 

(Special pay to continue) 


24 

Clerk 

63 r ‘ 

100—3—130—E.B.—4—170 .. 

110—4—150—E.B.—5—200 


23 

Godown Cli rk 

59 

100—3—130—E.B.—4—170 .. 

110—4—150—E.B.—6-—200 


26 

Typist 

53 

100—3—130—E.B.—4-170 .. 

110-4—150—E.B.—5 200 



Class IV 





27 

Daftari 

3 

75—1—80—E.B.—2—100 

80—2— 100—E.B.—2—110 


28 


3 

75 l 80_E.B. 2 100 

80 2 100 


29 

Peon 

180 

65—1—75 

70—1—80—E.B.—2—90 


30 

Watohman 

22 

65—1—75 

70—1—20—E.B.—2—90 


31 


12 

100 3 130 

110 a. -19ft. 4 140 


32 

Motor Cyole 

o 

100—3—130 

110—3—128—4 140 



Messenger. 











CHAPTER SO 

ARCHIVES DEPARTMENT 


The Department of Archives, and Archaeology is under the administrative control of the Genera) 
Administration Department, so far as Archives are concerned and of the Education and Social Welfare 
Department so far as the Archaeology is concerned. It is headed by the Director of Archives and 
Archaeology. 

The Archives section controls the non-current record of the State Secretariat, arranges to classify 
it, and takes such measures as are necessary for its preservation. 

2. Besides the Secretariat Record Office, the department also has under it, a Record Office at 
Kolhapur which houses historical record pertaining to the former Kolhapur State and its Jagirs. The 
Director is assisted by an Assistant Director and non-gazetted staff including Record keeper. Research 
Assistant, Binders, Filers etc. The Kolhapur Record Office is in charge of the Superintendent of 
Records. 

3. The designations of the various posts in the organisation with their existing pay scales and 
the scale of pay recommended by us are shown in the appended schedules. Son.e special cases are 
mentioned below :— 

4. The Director of Archives and Archaeology (Rs. 550 — 1,150). —The Director is in charge of 
the general supervision of the Secretariat Record Office and the Department of Archaeology. His 
duties include inspection and acquisition of Historical record, ancient manuscripts and their 
publication, and survey of Historical sites, monuments and antiquities in the State. 

The post is filled either by promotion of a Gazetted officer of the department or by nomination of 
a candidate possessing a Master’s degree in History or Ancient Indian Culture and Doctorate in 
History or Archaeology plus research of recognised merit. 

The present incumbent of the post is granted a personal scale of Rs. 1,000—1,500 plus a special 
pay of Rs. 250. We understand that the question of separation of the present directorate is under 
consideration of Government. The present arrangement is, however, likely to continue for some time. 
In view of the qualifications prescribed fcr the post and the technical nature of duties, we propose 
a scale of Rs. 900—50—1,300 for the joint charge without any special pay in addition. 

5. Assistant Director of Archives (Rs. 270—715) (C).—He helps the Director in the research and 
publication programme of the Secretariat Record Office and subordinate offices and also in dealing 
with the technical problems of preservation of archives, their housing, micro-filming, etc. 

Appointment to the post is made by promotion of a Research Assistant of proved merit who holds 
a Master’s degree in modem History preferably by research and has 5 years experience of work in the 
record office ; or by nomination of a person who holds a Master’s degree in modern History in second 
class or a doctorate in Indian History and possesses knowledge of Modi. Having regard to the above 
duties and qualifications, we recommend a scale of Rs. 300—20—460—E.B.—20—500 —25—650— 
E.B.—30—800 for the post. 

6. Record Keeper (Rs. 200 — 450 ) (C).—His duties involve supervision over staff of record room 
and dealing with cases and problems of preservation of record. Appointment to the post is made by 
promotion of a clerk. We recommend a scale of Rs. 180—10—290—-E.B.—15—425 for this post. 

7. Research Assistant (Rs. 165—350) (C).—His work involves handlisting, cataloguing and 
indexing of Government records. Appointment to the post in made by promotion of a Junior 
Assistant or a lower division clerk who is a graduate in History or by nomination of candidate possessing 
at least a second class bachelor’s degree in History. Having regard to the nature of work and the 
recruitment rule, we feel that a scale of Rs. 150—8—190—10—240—E.B.—10—320 should be 
adequate for this post. 
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8. Senior Binder ( Rs. 120 — 165) (C); Binder ( Rs. 111—148) (C).—Their duties involve binding 
of records and books. The Director has suggested that the scales of these posts may be amalgamated 
into one scale of pay. Since there is no difference in their duties, we recommend a common scale of 
Rs. 100—3—130— E.B. —3—136—4—160 for these posts. 

9. Special pays. —(1) The Director of Archives and Archaeology is given a special pay of 
Rs. 250 per month in addition to his pay in the scale of Rs. 1,000—! ,500. The scale as well as 
special pay has been sanctioned to the present incumbent as personal. We have not therefore reviewed 
either his personal scale or his personal special pay. 

(2) Superintendent of Records, Kolhapur is in receipt of a special pay of Rs. 50 per month for 
additional work pertaining to the Kolhapur Museum which is placed under him. The special pay 
may continue. 

(3) The special pays in the nature of cash allowance and typing allowance may be continued in 
accordance with our remarks in the general chapter on special pay. 


SCHEDULE 


ARCHIVES DEPARTMENT 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay. 

Recommended soale of pay and 
special pay. 

Remarks. 

1 

2 

3 

4 

5 

6 


QaztiUd 

■ 

Rs. 

Rs. 


1 

Director of Archives 
and Historical 

Monuments. 


550 25— 700 50- 800—E.B.— 

900—50—1,300. 



60—1,150 (C> 

(Pera)nal scale of Rs. 1,000— 
1,500 with special pay Ol Rs. 250 
to present incumbent) 


2 

Assistant Director of 
Arohives. 

1 

270-15 -390—E.B.—15—450 - 
20—490—E.B.-25-715 ,C) 

300—20—460—E.B.—20- 500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during 
probation) 



Non-Qazelted. 





3 

Junior Superinten¬ 
dent. 

1 

370—20 -490- (C) 

340—20—500 


4 

Superintendent of 

Records (Kolhapur 
Re corn Office). 

1 

250—10—350 .. ..i 

Plus special pay of Rs. 50 

260 - 10—290—15—410 

Special pay to continue 


s 

Record Keeper 


200—10-280—E.B.—10—300- 
15—360—E.B.—15 -450 (C) 

180—10—290—E.B.—15 -425 


8 

Resoaroh Assistant 

3 

165—10—245—E.B.—15 - 350— 
(C> 

150-8-190-10—240—E.B.— 
10—320 


7 

Assistant Superinten¬ 
dent. 

■ 

165—10—225—E.B.—10-255— 
—15—300 fC) 

150—8—190—10—220— E. B.— 
10—270 


8 

Junior Assistant 

■ 

165—10—225— E.B.—10—255— 
15—300 (C) 

150- 8—190—10—220—E.B.- 
10-270 


9 

Modi knowing Assis¬ 
tant. 

2 

135—10—225—E.B.—10—255- 
15—300 (C) 

150-8—190—10—220—E.B.— 
10—270 


10 

Senior Clerk 

1 

l 

137—8—185 

Plus special pay of Rs. 5 

150—8—190—10— 220— E.B.— 
10—270 

Sp oial pay to oontinue 
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Archives Department —contd, 


Serial 

No. 

Designation 

1 

Q 


Nou-Gazetted —contd. 

11 

Clerk 

12 

Clerk-typist 

13 

Typist 

14 

Deonagari Typist ., 

15 

Clerk 

16 

Senior Binder 

17 

Binder 

18 

Assistant Binder 

10 

Mender-cunt-Bindoi 

20 

Mender 


Coass IV 

21 

Filer ,. 

22 

Daftari 

23 

Naik .. 

24 

Binder Bov (Kolhapur 
Record Office). 

26 

Peon 

26 

Peon 

27 

Mender .. 

28 

Assistant Mender .. 

29 

Hamal . . 

30 

Hamal 



Existing scale of pay and 
special pay. 


9 120—5—160—E.B.—5—180— 8 

212—E.B_8 —260—10—270 

(C) 

Plus special pay its. IS for 
Cashier’s work. 

3 120—5—160—E.B.—5—180—8 

—212—E.B.—8-260—10—270 
(C) 

Plus Rs. 15 sp.-oial pay 

2 120—5—160—E.B.—o—180-8 

212— E.B.—8—260—10—270 
(C) 

Plus Rs. 15 special pay. 

1 120- 5—180—E.B.—5—180—8 

—212—E.B.—8- 260-10 - 270 

(C) 

plus Rs. 15 special pay 

100—3—130—E.B.—4—170 .. 

120—4 -I44-E.B.-4—160-5 
165 (C) 

1U_3—120—4-148 (C) 


95-2—106—3- 120 (C) 


91-3—130 
100—5-135—(C) 


77—2—07—E.B.—2- 107 (C) 
77—2—97—E.B.—2—107 (C) 


77—1—97 (C) 
85-2-105 (0) 


6 72- 1—82 (C) 


65—1—75 


72—1—82 (C) 
72-1—82 (C) 
12 72—1—82 1C) 

l 65—1—75 



Recommended scale of pay and 
speoial pay. 

5 

Rs. 

110—4—150—E.B.—5—200 
Special pay io continue 

110- 4- 150- E.B. -5—200 
Special pay to continue 


K0- 4-150— E.B_6—200 

Special pay to oontinue 


110—4—150—E.B. - 5- 200 
Special pay to continue I 

110—4—150—E.B_5—200 

100—3—130—E.B_3-136- 4 

1G0 

100-3- 130- E.B.-3 - 136—4 
—160 

90- 2—100—3—115—E.B.- 3— 
130 

100—3—136—4—140 

90-2-100 - 3—115 —E.B. -3 - 
130 

80—2-100—E.B.—2- 110 
80—2—100—E. B.—2— 110 
80—2—100 

75—1—80—2—90— E.B.- 2— 
100 

70- 1—80—E.B. - 2—90 
70—1—80—E.B.- 2 -90 
70— 1 — 80—E.B.—2—90 
70—1—80—E.B.-2—90 
70— 1 —80—E.I!.— 2- 90 
70— 1—80—E.B.—2- 90 


Remarks. 

6 













CHAPTER 51 


DEFENCE PROJECTS ORGANISATION 

The Government of India has entrusted to the State Government the execution of civil works 
relating to the four defence projects located in the State. For that purpose a self contained field 
organisation has been set up, headed by two Chief Engineers, one stationed at Bombay and one at 
Nagpur. For all administrative purposes the organisation is directly under the control of the General 
Administration Department. The set up under the Chief Engineers is similar to that in the Buildings 
and Communications Department. At head quarters, the Chief Engineer, Defence Projects, Bombay 
and Chief Engineer, Nagpur are assisted by an Executive Engineer and two Deputy Engineers each. 
The organisation under the Chief Engineer, Bombay includes 2 Circle Offices, one each at Nasik and 
Varangaon with 5 Ex-Divisions and 21 Sub-divisions under Nasik Circle and 4 Ex-Divisions and 
17 Sub-Divisions under Bhusawal Circle. The set up under the Chief Engineer Nagpur also consists 
of two circle offices at Nagpur and Chandrapur with 5 Ex-Divisions and 20 Sub Divisions under 
Nagpur Circle and 4 Executive Engineers and 17 Sub-Divisions under Chandrapur Circle. The other 
staff at Circle, Divisional and Sub-Divisional levels includes Overseers, Draftsman, Tracers, Divisional 
Accountants, Store-Keepers and Clerical personnel. 

2. For the execution of electrical works pertaining to the defence projects, an independent 
organisation has been set up under a Superintending Engineer designated as Superintending Engineer 
(Electrical) Bombay. 

At headquarters, he has the assistance of a Deputy Engineer, some electrical supervisors, tracers, 
store keepers etc. There are 4 electrical divisions and elevan electrical sub-divisions included in 
this circle. 

3. The Circle, the Divisional and the Sub-Divisional offices under the Defence Organisation are 
constituted on the pattern of the Buildings and Communications Deparment and the Irrigation and 
Power Department and the various cadres are treated as temporary additions to the permanent cadres 
in those departments. Most of the field and office staff has been deputed from the Buildings and 
Communications Department and Irrigation and Power Department. We have, therefore, reco¬ 
mmended the same scales of pay in this organisation as those recommended in the Buildings and 
Communications Department and Irrigation and Power Departments vide appended schedule. 

4. Special pays. —In the offices of the Chief Engineer, Bombay and Nagpur the following posts 
carry special pays mentioned against them :— 

Special pay 

Rs. 

(1) Personal Assistant to Chief Engineer, Bombay/Nagpur .. 100 

(2) Deputy Engineers attached to Chief Engineer, Bombay/Nagpur. 50 

(3) Overseers/Junior Engineers .. .. • • 20 

The special pays have been granted in the abov e cases on grounds of arduous nature of duties and 
specific addition to work and responsibilities. Since the nature of work and set up of the Defence 
Organisation is the same as that under Buildings and Communications and Irrigation and Power 
Departments, we do not think that the deputation of staff from these departments results in any addition 
to their normal duties and responsibilities. We also do not subscribe to the view that the deputation 
from a subrodinate office to the head office necessarily adds to person’s duties and responsibilities. We, 
therefore, recommend that the special pay in the above cases may be discontinued. 

The same reasoning holds good in the case of Deputy Engineers attached to Superintending 
Engineers in circle offices who are granted a special pay of Rs. 50 each. We do not agree that the 
technical and administrative responsibilities of the Deputy Engineer increase on his appointment as 
Personal Assistant to Superintending Engineer. We would, therefore, recommend that special pay m 
all such cases should be discontinued. 

As regards the special pays granted to Circle Head Clerks, Divisional Head Clerks, Senior Clerks 
and Senior Accounts Clerks for disbursing cash, the special pays may be continued after they are 
reviewed by the Head of Department on the basis of the actual amount of cash handled by each person 
as provided under the general orders of Government. 

K 2339—55 
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SCHEDULE 


DEFENCE PROJECTS ORGANISATION 


Seiial 

No. 

Desigration. 

No. of 
posts. 

Existing scale of pay and 
special pay. 

Recommended scale ef pay 
and special pay. 

Remarks. 

1 

2 

3 

4 

5 

6 


Gazetted. 


Its. 

Rs. 


l 

Chief Engineer 

o 

1,800-100—2,000.. 

l,800—100—2,00n 


o 

Supci intending En¬ 
gineer. 

5 

1,300—60—1,600 .. 

1,300—60—1,600 


3 

Executive Engineer. 

19 

650 -(6th year) -40—730—45-- 
1,000- 50—1,100 

650—(6th Year)—45—1,100 - 
50—1,150 


4 

Executive Engineer 
and Personal Assis¬ 
tant- to Chief 

Engineer. 

2 

650— (6th year)- 40—730—45 
1,000 —50—1,100 

Special pay Rs. 100 

650—(6th year) —45—1,100— 
60—1,160 

Special pay to be discontinued 


5 

Assistant Engineer .. 

2 

370—370—30—610—E.B.—40— 
930 

410—30 -660—E.B.-45—965 
(Fixed pay of Rs. 380 during 
probation) 


a 

Deputy Engineer .. 

86 

325—25—500—E. B.—26—575- 
30 635 gK 30 fi'P 

325— 25—550—30—610—E.B.— 
30 850 





Special pay Rg. 50 for 7 posts 

(Fixed pay c-f Rg. 325 during 
probation) 

Speoial pay to be discontinued 



Non-Gazetted 



. 


7 

Elootrioal Supervisor. 

16 

150- 12—270—E.B.—12—390— 
12—510 

160 -10—290—E.B.—15—380— 
20—4o0—E.B.—20—500 
(Diploma holder to start on 
Rs. 180 and degree bolder to 
start on Rs. 240) 


8 

Head Draftsman 

6 

240—10- 300- 15- 360 

25ft- 10- 290- 15- 380 


9 

Draftsman 

23 

150 -8 —190—10—210—E.B.— 
10—270 

180—10— 290—E.B.—15—380 
(For diploma holders in Engineer¬ 
ing) 

150— 8—190—10—220—E.B.— 
10—270 
(For others) 


10 

Assistant Draftsman. 

28 

115—5—155—E.B.-5- 190 .. 

(Higher start of Rs, 125 for 
qualified persons) 

130- 4- 150- 5- 175—E.B.—5 
200-6-230 


11 

Overseer /Junior 
Engineer. 

371 

150-10- 300—E. B.—15 -360 
Special pay Rs. 20 to overseers 
in C.E.’a, offioe (5 posts) 

160—10—290—E.B.—16—380 
(Diploma holder to start on 
Rs. 180 and degree holder to 
start on Rs. 24t>) 

Special pay to be discontinued 


12 

Traoer 

56 

100—3—130 -E.B.-4- 170 .. 
for S.S.C. 

91—3 130 E.B.—4—170 .. 

for others 

110—4—150 E.B.—5 200 


13 

Computor 

30 

91—3—130-E.B.—4—170 .. 

110—4—150 E.B.-5 200 


14 

Special Superinten¬ 
dent. 

2 

430—30-610—E.B.—40 -730- 
45 -820 

340—20— 500—E.B.- 25—650 


IS 

Superintendent 

30 

330—15—420 

300—15—376—20 -475 
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Defence Projects Organisation— contd. 


Serial 

Designation. 

No. of 

Existing scale oi pay and 

Recommended scale of pay 

No. 

posts. 

speoial pay. 

and special pay. 

1 

2 

3 


o 


Non-Gazetted —contd. 


Rs. 

Rs. 

Id 

Circle Hea l Clerk .. 

4 

270—10—350 

260— i 0—290-15- 410 




Special pay Rs. 15 

Special pay to be continued 

17 

First Clerk to Superin 
tending Engineer. 

4 

195-10- 245 

20j—10- 290—15- 320 

18 

Divisional Head 

21 

185—10—235 

200-10- 290—15- 320 


Clerk. 


Speoial pay Re. 15 for 7 posts 

Special pay to oontinue 

19 

Senior Aooounts 

30 

145—8—185—10—1P6 

160 -8—190-10—220—E.B.— 


Clerk. 


Special pay Rc. 15 for one post 

10—270 

Speoial pay to continue 

1 

Senior Clerk 

137 

137-8-185 

150—8—190—10—220—E.B— 





10—270 




Speoial pay Rs. 15 for 11 posts 

Speoial pay to continue 

21 

Store Keeper 

7 

145—8—186—10—195 

160—8—190—10—220—E.B.— 




10-270 

22 

Statistician 

3 

130—5—150—8-190—E.B.—10 

150- 8—190—10—220—E.B.— 




—270-E.B.—10—320 
\2nd Class Graduates to start on 

10—270 




Rs. 174 and post Graduates on 
Rs. 240) 


24 

Junior Clerk and 

314 

100-3—130— E.B.- 4- 170 

110- 4- 150- E.B.— 6—200 


Typist. 

■ 

for 8.S.C. 

91—3—130—E.B.—4—150 





for others. 


25 

Stenographer 

4 

180 -6—190- 8 -230—E.B.—10 

(i) 180- 6—210 - 8-2.0—E.B. 



-320-10-350 

—10—330- E.B.—10—350—16 




250—10 —350—E.B.—15—6CO 

380 (Lower Grade) 

(it) 240—10—290—15—350- 
E.B.— 15—470 




(C) 





(Higher Grade) 

28 

Driver 

2 

100—3—130—K.B.—4—150 .. 

HO—3—128—4-144—E.B.—4 





-180 


Class IV. 




27 

Daftari 

22 

70 - 1- 80—E.B.-2—100 

80—2-100- E.B.- 2- 110 

28 

Naik .. 

21 

70-1—80—E.B.—2—100 

80-2-100 

29 

Peon 

228 

65-1-75 

70-1—80—E.B.—2—90 

30 

Chowkidar 

26 

65-1-76 

70- 1- 80- E.B.- 2- 90 

31 

Attendant 

55 

75 (Fixed). 

70—1—80—E.B.—2- 90 





(Subject to remarks in the 
Chapter on oommon categories 
of posts) 


H 2339—560 











CHAPTER 52 

DIRECTORATE OF LANGUAGES 


In pursuance of the State Government's policy of introducing Marathi to replace English in the 
Government administration, the Directorate of Languages was established in 1960 with the responsi¬ 
bility of undertaking measures to facilitate the introduction of Marathi as the official language of the 
State. The main functions of the Directorate include preparation of administrative, legal and 
technical terminology, compilation of dictionaries, guide books, reference books for Marathi noting 
and drafting and departmental manuals ; training of typists and stenographers and imparting general 
training to staff in Hindi and Marathi. The Directorate is also entrusted with the work of transaltion 
of Rules and Regulations, State and Central Acts, Budget etc. and evolution of standard system of 
Marathi shorthand and standard key-board in Devnagri for Marathi typewriters as well as lino, mono, 
and teleprinter machines. The Directorate has an administration section, translation section and 
a training section The Director of Languages is the head of the Department, and also ex-officio 
Deputy Secretary in the General Administration Department He is assisted by two Deputy 
Directors, two Translation Officers, two Training Officers, a Terminology Officer and a Research 
Officer—all of gazetted rank At the office level, the Translation and Terminology Officers are assisted 
by several Junior and Senior Translators. 

2. The designations of posts in the Departments, their existing pay-scales and the revised pay 
scales recommended by us are shown in the appended schedule. The main considerations underlying 
our recommendations in respect of posts, other than common posts are given below :— 

3. Director ( Rs. 1,100 — 50 — 1,300 ).—Besides the main responsibility towards implementing 
Government’s policy regarding the linguistic change-over in Administration, the Director has been 
entrusted with a number of schemes having a bearing on language problems. It has been pointed 
out to us that similar schemes at the Centre, have been distributed among 3-4 different agencies. In 
view of the manifold duties of the Director, a higher scale of pay has been proposed for him. We have 
been informed that a post of Joint Director has recently been sanctioned mainly to share the 
responsibilities of the Director. 

The post of Director is filled by nomination of a candidate possessing first class Master’s degree 
in Arts or a Doctorate with Marathi or Sanskrit and at least five years administrative experience. 

Having regard to these qualifications and the nature of work entrusted to the Director, we 
recommend a scale of Rs 1,100—50—1,400 for the post. 

4. Joint Director (Rs. 350—1,100 plus Special pay of Rs. 200). —The post has been recently 
sanctioned. The Joint Director is entrusted with the overall charge of the terminology and drafting 
wings and is responsible for all publications brought out by the Directorate. He has to supervise 
and co-ordinate the work done in those wings. No recruitment rule has so far been framed for this 
post. At present the post carries the scale of pay applicable to Deputy Director (Rs 350—1,100) 
plus special pay of Rs. 200 per month. We recommend that the same arrangement may continue till 
the recruitment rule is framed for the post. 

5. Deputy Director (Rs. 350 — 1,100). —This post is often compared with that of the Deputy 
Director of Publicity (Rs. 730—1,100 C). A candidate for this post is required to possess a 
Master’s degree in Arts with Marathi or SansI rit as the principal subject. We do not consider that 
the post is comparable to that of the Deputy Director of Publicity in respect of duties and responsi¬ 
bilities. A higher minimum as in the case of the Deputy Director of Publicity does not appear to be 
justified. We recommend a revised scale of Class I service to this post viz. Rs. 410—30—650—E.B.— 
45 —1,100—50—1,150 (with fixed pay of Rs. 380 during the period of probation). 

6. Translation, Terminology, Training and Research Officers (Rs. 250 —7/5).—In view of the 
technical and scientific nature of work requiring special aptitude, the department has recommended 
a Class II scale with higher minimum so as to attract the right type of persons. A candidate for these 
posts is required to possess a second class Bachelor’s degree in Marathi or Sanskrit and experience fo 
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translation work. In view of these qualifications, we do not think that a higher minimum is called for. 
We recommend a standard scale of Class II service for these posts viz. Rs. 300—20—460—E.B.—20— 
500—25—650—E.B.—30—800 with fixed pay of Rs. 280 during the period of probation. 

7. Supervisor (Budget work) (Rs. 370 — 20 — 490) (C) ; Junior Translators (Rs. 165 — 300) and 
Senior Translator (Rs. 260 — 350) (C).—The posts of Supervisors are created seasonally for Budget 
Translation. They supervise the work of Translators and are responsible for the completion of tne 
Budget work in the scheduled time. The posts are filled by promotion of Senior Translator 
(Rs. 260—350) : (C). It is, therefore, necessary to fix the Translator’s scale in the first instance. The 
department has proposed a common scale of pay for Junior and Senior Translators [present pay 
scale :—Junior—Rs. 165—300 : (C), Senior—Rs. 260—350 : (C)] in view of the recruitment difficulty. 
A candidate for the Junior Translator’s post is required to be a graduate possessing a thorough 
knowledge of Marathi language. Appointment to the post of Senior Translator is made by promotion 
from amongst Junior Translators. We recommend a combined scale of Rs. 180—10—270—E.B.— 
10—290—15 —380 to replace the existing city scales of Rs. 165—300 and Rs. 260—350 for Translators. 

Having regard to the scale of pay proposed by us for Translators, we feel that a revised scale o^ 
Rs. 340—20—500 would be adequate for the Supervisor. 

8. Artist (Rs. 450 — 20 — 550). —The candidate is required to possess a Secondary School Certi¬ 
ficate and a diploma in Commercial Art with lettering as special subject. He is also required to have 
knowledge of Devnagri Calligraphy and Typography. He has to attend to designing of characters as 
per typographer’s scheme, reducing the characters for testing purpose, cutting the punches and 
striking matrices. In our opinion, the minimum of the existing scale is high for the qualification 
prescribed for the incumbent. The span of the scale is also short. We, therefore, recommend a longer 
scale with a lower minimum viz. Rs. 300—15—390—20—430—E.B.—20—550 for the post. 

9. Special pays .—Eight posts of typists and one post of Cashier in the Clerk’s scale of pay carry 
a special pay of Rs. 15 per month each. They may be continued in accordance with our observations 
in the general chapter on special pay. 


SCHEDULE 

DIRECTORATE OF LANGUAGES 


Serial 

No. 

Designation. 

No. of 
posts. 

Existing scale of pay and 
special pay. 

Recommended scale or pay 
and special pay. 

Remarks. 

1 

2 

3 

4 

5 

6 


Gazetted 

■ 

Rs. 

Rs. 


i 

Director 


1,100—50—1,300 

1,100—50—1,400 


2 

Joint Director 

■ 

350—400—30—610—40—730— 
E.B.—45—1,000—50—1,100 

410—30—650—E.B.—45- 1,100 
50-1,150 





Plus Special pay ot Rs. 200 

Plus Special pay of Rs. 200 


3 ! 

Deputy Directoi 

(Translation, and 
Terminology). 

i 

350-400—30—610—40- 730— 
EJB.—4a—1,000—50 -1,100 

410-30—650—E.B.—45—1,100 
. —50—1,150 

(Fixed pay of Rs. 380 during 
probation) 


4 | 

Depnty Direotor 

(Training and Esta- 
| blishmcnt). 

i 

350—400—30—610—40—730— 
E.B.—45—1,000—50— 1,100 

410—30—650—E.B.—45—1,100 
—50—1,150 

(Fixed pay of Rs. 380 during 
probation) 


5 

Translation Officer .. 

2 

250—270—15—390—E. B.—15— 
450—20—490—E.B.—25—715 

i 

goo 26_466 E p 20 500 




25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during 
probation) 
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Directorate of Languages —contd. 


Serial 

Designation. 

No. of 

Existing soale of pay and 

Recommended scale of pay 

Remarks. 

No. 


posts. 

special pay. 

and speoial pay. 


1 

2 

3 

4 

5 

6 


Gazetted —oontd. 


lit,. 

Rs. 


e 

Terminology Offioer 

l 

250—270—15 —190—E.B.—15— 

300—20—460—E.B.—20—500— 




450—20—490— E.B.—25—715 

25—650—E.B. -30—800 
(Fixed pay ox Rs. 280 during 







probation) 


7 

Training Offioer 

e'Sl 

250—270—15—390—E.B. —16— 

300—20—460—E.B.—20—600 



■ 

450—20—490—E.B.—25—715 

25—650—E.B.—20—800 
(Fixed pay of Rs. 280 during 
probation) 




8 

Research Offioer 


250—270—15—390—E. B—16— 

300—20-460—E.B.—20 -500— 




■ 

450—20—490—E.B.—25 -716 

25- 650—E.B.—30—800. 
(Fixed pay of Rs. 280 during 
probation) 



Non-Gazetted 




8 

Artist 

1 

450—20—550 

300-15—390—20—430—E.B. — 






20—550 


10 

Supervisor (Budget 

2 

370—20—490 (C) 

340- 20—500 



work) 





11 

Superintendent 

3 

270-15—360—E.B.—15—436 

260-10- 290-E.B.—410 




(C) 



12 

Superintendent 

2 

250—10—350 

260-10- 290—16—410 


18 

Senior Translator .. 

12 

280—15—350 (C) 

180—10—270—E.B.—10—290— 
15—380 

(To be designated as Translator) 


14 

Junior Translator .. 

28 

165—10—225—E.B. 10—255— 

18C 10 270_EB 10 990 


16—300 (C) 

15—380 

(To be designated as Translator) 





16 

Aoocuntant 

2 

[50—8—190—10—220— E.B.— 

200-10-290—15—320 





10—300 



18 

Accountant 

1 

165-10-225—10—255 -16— 

150—8—190—10— 220—E.B_ 





300 (G) 

10—270 

(To be redesignated as Accounts 
Clerk) 

160- 8—190- 10—220—E.B.— 


17 

Senior Clerk 

6 

160—10—220—E. B.—10- 270— 





(C) 

10—270 


18 

Senior Clerk 

2 

145—8—185 

160—8—190 -10—220— E.B_ 






10—270 


19 

Cashier 

I 

120-5- 160- E.B.— 5- 185-6 

110-4-150- E.B.—5—200 





203—E.B.—6—245 tC) 

Rs. 15 Special pay 

Special pay to continue 


20 

Junior Clerk 

8 

120—5—160—E.B.—5— 185- 6 

1)0-4— 150- E.B.— 6- 200. 





203-E.B.—6-245 (C) 





4 

100—3—130—E.B.—4—170 .. 

110—4— 150—E.B.—5— 200 


21 

Typ* 8t 

6 

120—5—160—E.B.—5—115—6 

110-4—150—E.B. -5—200 





203—E.B.—6—245 (C) 

Special pay Bs. 15 per month 

Special pay to oontinue 


21a 

Typist 

2 

100_3 130_EB 4 170 




Special pay cf Rs. 16 per month 

Special pay to continue 



Class IV. 




22 

Naik 

2 

77—1—87 (C) 

80—2—100 


23 

Peon 

9 

72—1—82 (C) 

70 1 80 E B 2 90 


2 

65—1—75 

70—1—80—E. B.—2—90 















CHAPTER 53 

DIRECTORATE OF PUBLICITY 


The main purpose of the Directorate of Publicity is to keep the people informed of the activities of 
he State Government and to bring to the notice of the Government, the published comments and 
criticism affecting the Government. The Directorate issues press-notes and news items on various 
activities of the Government and publishes several periodicals for that purpose. Information Centres 
are operated at district headquarters which have special responsibilities for making known the aims and 
objectives of the Five Year Plans and the achievements of the Government under these Plans. The 
Directorate undertakes the installation and maintenance of community radio sets in villages through 
the Rural Broadcasting Organisation and assists All India Radio in arranging talks on general activities. 
The medium of the Film is also used for publicity purposes. 

2. The Director of Publicity is also the Director of Tourism. The Directorate of Tourism 
promotes visits to places of interest and arranges reservations in holiday camps maintained by Govern¬ 
ment at various hill stations, health resorts etc. and organises trips to places of interest in the State. 

3. At the headquarters, the Director of Publicity is assisted by 5 Class I officers viz. Deputy 
Directors and 23 Class II officers including the Assistant Directors, Liaison Officers, Joint Director of 
Tourism, Publicity Officers etc. At the divisional and district levels the publicity work is done by the 
Regional Publicity Officers and District Publicity Officers. 

4. The Regional Broadcasting Organisation is headed by an Engineer-in-charge in Class I 
service who has under him divisional engineers with technical and non-technical staff. 

5. The designations of posts in the Department, their existing pay scales and the revised pay 
scales recommended by us are shown in the appended schedules. The considerations underlying our 
recommendations in regard to the pay scales of some posts are discussed in the following paragraphs. 

6. Director of Publicity (Rs. 1,300—1,600) (C).—'The post is filled by promotion of a Deputy 
Director or by nomination of a candidate possessing honours degree, and working knowledge of film, 
radio and other field publicity, and with 10 years experience in journalism. The present scale 
compares favourably with that of a Head of equally important Department and we feel that it would 
be quite adequate. Instead of the present city scale, it should be a general scale (Rs. 1,300—60— 
1,600) eligible for compensatory local allowance and house rent allowances where admissible. 

7. Joint Director of Tourism (Rs. 400 — 730 4* Special pay of Rs. 150.) —The pay-scale^ of 
an Under Secretary to Government has been proposed for this post. The post is filled by promotion 
of an Assistant Director of Tourism or by nomination of a graduate with 5 years exDerience in 
government department or private travel agencies. We feel that it is wrong to equate this post with 
that of an Under Secretary or any other officer in the Secretariat. As the post is filled generally by 
promotion of an Assistant Director of Tourism for whom we have recon mended a Class II scale of 
Rs. 300—800, we suggest a higher scale of Rs. 410—30—650—E.B.—45—965 for this post. 

8. Liaison Officer (Rs. 270 —715) and Departmental Liaison Officers f Rs. 330 — 715) (C).—The 
Liaison Officer acts as an intermediary between Government on the one hand and the Press and Public 
on the other. The Departmental Liaison Officers function as reporters stationed in the Secretariat 
Department for reporting news concerning the Department's activities. They also wnte feature 
articles on the policies followed by Government. The posts are filled by promotion of Sub Editors 
and District Publicity Officer.;. As their duties are alike, we recommend for them a common scale of 

Rs. 300—20—460—E.B. -20—500—25—650—E.B.—30-800. 

9. District Publicity Officer (Rs. 195—245 ; Rs. 250—300).— There are at present two scales of 
pay for these posts having the same set of duties. They are in charge of District Publicity Offices 
and function as news officers for the district. The) also cover ministerial engagements and organise 
publicity end film shows in the districts. The Administrative department has proposed a common 
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scale of Rs. 300 —730 which is equal to a Class II scale. We feel that the present sa le of the post is 
not commensurate with the duties and importance of the post but the scale proposed by the administra¬ 
tive department is very high. We recommend a common scale of Rs. 240—10—290—15—350—E.B.— 
15—470 to replace the existing scales of Rs 195—10—245 and Rs. 250—10—300. This scale would 
give adequate increase in pay to the District Publicity Officers. 

10. Movie Cameraman (Rs. 450 fixed) (C) and Assistant Movie Cameraman (Rs. 300 — 15—450) 
(C). —They cover Government functions and take films of important programmes. They are appointed 
by selection of persons who are sufficiently educated and possess experience in motion picture for 5 
years The administrative department has recommended a common scale for both the posts. We 
propose a revised scale of Rs. 275—15—410 for them. 

11. (i) Photographer (Rs. 250 — 10 — 350), (ii) Assistant Photographer (Rs. 145 — 190), 
(iii) Photographer (Rs. 145 — 195). —The Photographer (i) at headquarters takes and prepares photo¬ 
graphs of Government functions. He is either promoted from amongst Assistant Photographers or 
is appointed by selection of a S.S.C. candidate with practical experience of 3 years in photography. 
In our opinion a scale of Rs. 250—10—290—15—380 would be suitable for the post. 

The Assistant Photographer at (ii) assists the Photographer at (i). He is also required to be 
S.S.C. holder with experience in photography. The photograj her at (iii) works in a divisional office. 
For both of them we recommend a common scale of Rs. 160—5—220. 

12. Operator (Talex) and Operator-cum-Typist (Divisional) (Rs. 145—300). —These operators 
are S.S.C. holders with knowledge of operation of Talex and Teleprinter machines. W'e recommend 
for them a scale of Rs. 160—10— 270 —E.B,—10—290—15—320 which is higher than a Senior Clerk’s 
scale. 

13. Electrician (Rs. 137 — 190) (C).—He attends to all electrical jobs in the workshops. He is 
required to have studied upto VIII standard and possess 2nd Class Wireman’s licence of the Public 
Works Department and 2 years experience in film studio. Having regard to these qualifications we 
recommend a scale of Rs. 145—4—165—5—180—E.B.—5—210 for the post. 

14. Senior Storekeeper (Rs. 165 — 300) (C).—He is in-charge of the dead stock articles and publi¬ 
cations of the Directorate and has to maintain an account of the same. He is appointed by promotion 
of a Junior Storekeeper for whom a scale of Rs. 130—220 is recommended. We, therefore, recommend 
for the Senior Storekeeper a scale of Rs. 150—8—190—10—220—E.B.—10—270 which has been 
proposed for Senior Clerks. 

15 Personal Assistant to Joint Director of Tourism (Rs. 200 —3 50) (Q.—He has to work as Steno¬ 
grapher and Personal Assistant to the Joint Director of Tourism. He is required to be a graduate with 
experience in travel agency and know shorthand and typing. He should vet one of the standard scales 
of Stenographer tRs. 240—10—290—15—350—E.B.—15-470-Higher Grade or Rs. 180-6-210 
—8—250—E.B.—10—330—E.B.—10—350—15—380—Lower Grade) according as he is required to 
possess the speed of 120 words per minute or 100 words per minute in shorthand and 40 words per 
minute in typing under the recruitment rule. 

16. (i) Receptionist, Enquiry-cum- Reception Officer (Rs. 230 — 450), (ii) Receptionist (Rs. 120 — 
270) (C).—The Receptionists at (i) have to attend to enquiries at the enquiry counter of the Sachiva- 
laya or to attend to enquiries from the tourists and receive them at the Directorate. They are 
graduates with three years experience in public relations or in liaison wor^ or possess experience in 
a travel agency . Taking into account the nature of their duties as also the scale admissible to other 
Receptionists in the department (viz. Rs. 120—270) (C), we feel that the existing scale of these posts 
is quite adequate. We recommend a scale of Rs. 24C—10—290—15—350—E.B.—1>—470 for these 
posts more or less on existing basis. For other posts of Receptionists including the Librarian-cum- 
Receptionist, the scale may be the usual clerical scale of Rs. 110—200. 

As regards the ministerial posts of Superintendent, Accountants, Head Clerks, Senior Clerks etc. 
we have fixed them in suitable common scales devised for supervisory posts. 
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RURAL BROADCASTING SECTION 

17. Divisional Engineer (Rs. 550 — 910 ).—For purpose of appointment by nomination, a candidate 
is required to be a degree bolder in Electrical Engineering with Radio communications as one of the 
subject or possess a degree in Telecommunication Engineering, or be a science graduate with diploma 
in Radio Engineering, and have practical experience of not less than five years. It has been proposed 
that in view of the qualifications and duties of these i-osts, the existing pay scale should be brought in 
line with that of the Executive Engineer (Rs. 650—1,100). Though we agree that the existing maximum 
of the scale needs to be raised, there does not appear to be sufficient justification to pitch the minimum 
as high as that of the Executive Engineer's scale. In view of the duties and responsibilities of the 
Divisional Engineer we recommend a scale of Rs. 560—30—650—45—875—E.B.—45—1,100—50— 
1,150 for these posts. 

18. Senior Assistant Engineer (Rs. 490 — 850 ).—He is in-charge of the technical side of the 
manufacturing division and is promoted from the Assistant Engineer or is appointed by nomination 
of a candidate possessing qualifications prescribed for the post of Assistant Engineer. Having regard 
to the scale proposed for the post of Assistant Engineer (viz. Rs. 460—800) we recommend for him 
a scale of Rs. 500-25-550-30-730—E.B.—30-820-40-900. 

19. Assistant Engineer (Rs. 450 — 715 ).—They are in-charge of Radio and Electronics Laboratory, 
Research and Development Section, Central Workshops and Central Stores. 

The posts are filled either by promotion from amongst qualified Radio Assistants (Rs. 275—450) 
or Technical Assistants (Rs. 270—390) or by nomination of a candidate holding a degree in Electrical/ 
Mechanical Engineering with Radio communications as one subject or a second class Science graduate 
holding diploma in Radio Engineering and practical experience. The department recommends a pay 
scale of Rs. 400—930 like Assistant Engineer in Buildings and Communications Department but does 
not propose to change the present classification. The Assistant Engineer’s post in the Buildings and 
Communications Department is a Class I post, and it would not be justifiable to compare the Assistant 
Engineer’s post in this department with that post on grounds of duties and responsibilities. We 
have accordingly recommended a Class II scale of pay with higher starting pay of Rs. 460 for this post 
(Rs. 460—20—500—25—650—E.B.—30—800) as in the case of Assistant Engineer under the Director 
of Publicity. 

20. Radio Assistant (Rs 275—450 ).—He is in-charge of the workshop at Divisional Head¬ 
quarters and Electrical and machanical shops. He is promoted from Technical Assistants (Rs 270—390) 
or appointed by nomination of a candidate possessing a degree in electrical engineering with Radio 
Communications or a science graduate with diploma in Radio Engineering, and practical experience. 
The department has recommended a scale of Deputy Engineer for the post. Taking into consideration 
the duties and responsibilities of the post, we feel that a scale of Rs. 300—20—460—E.B.—20—500— 
25—600 would be adequate for the post. 

21. Supervisor (Rs. 200 — 320), Senior Radio Mechanic (Rs. 200 — 10 — 300 )—They are in-charge 
of a sub-section of the Central Workshop. Candidates holding diploma in Radio Engineering or a 
certificate of competency and practical experience, are appointed. The department has proposed 
a combined scale for these posts with a maximum like that of an Overseer. Accordingly a scale of 
Rs. 200—10—290—E.B.—15—380 is recommended. 

22. Head Mechanic (Rs. 145 — 190), Radio Mechanic (Rs. 120 — 190 ).—They have to do usual 
mechanical work at District/Divisional Headquarters and Central Workshop. They are incharge of 
maintenance of Radio se's involving medium skilled technical work. They are required to have passed 
at least X standard and possess a certificate of competency in Radio servicing and practical experience. 
The department has asked for a combined scale for the two posts. In view of the duties entrusted 
to them a combined scale of Rs. 135—5—170—6—188—E.B.—6—200—8—240 is proposed for the 
posts. 

H 2339— 60 
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23. Pay scales of the following posts in the Publicity Department do not appear to have been 
revised in 1962 :— 




Un-re vised scale. 

Proposed scale. 

1 


o 

3 

Assistant District Publ'oity Officer, 
Kc lhapur. 

Rs. 

80—10—150-*125—10—195) . 

. Rs,. 150— 8—190—10—220 -E.B.—10 
—270. 

Operator 

. Rs. 80 -3—95—5—130- (125—3— 
140—5—170). 

Rb. 110—3 128—4 144 KB.—4 
180. 


The corresponding scales on the basis of merger of dearness allowance in pay are indicated in the 
brackets. Taking those scales as the basis, we propose that the revised scales for the posts should be 
as indicated in Column 3 above. 

24. Special Pays. —(1) The Joint Director of Tourism is paid a special pay of Rs. 150. The 
special pay is presumably in the nature of deputation allowance as the incumbent of the post is deputed 
from the Revenue Department. The reasons for grant of special pay are not communicated to us. 
The post of Joint Director so far carried the scale of Rs. 400—730 which is now proposed to be revised 
to Rs. 410—965. The special pay was justified so long as the scale of the Joint Director’s post was 
lower. Since the scale has now been substantially in,proved, the special pay should be discontinued. 

(2) The following posts in the Directorate of Publicity carry special pay for handling cash :— 

DIRECTORATE OF PUBLICITY 

I Accountant .. .. .^4 .. .. Rs. 35. 

4 Accounts Clerks .. .. .. .. Rs. 5 each. 

RURAL BROADCASTING SECTION 
I Clerk .. .. .. .. .. .. Rs. 25. 

4 Clerks .. .. .. .. .. Rs. 5 each. 

According to Government Resolution, Finance Department No. PAY-1061/V, dated the 28th 
November 1962, the special pays granted for handling cash are required to be reviewed periodically 
on the basis of the cash handled. The above special pays may be reviewed accordingly by the 
Head of Department. In the meantime they may be continued. 
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SCHEDULE 

DIRECTORATE OF PUBLICITY 


1 

Seriul 

No. 

Designation. 

No. of 
posts. 

Existing scale of pa}' and 
special pay. 

Recommended scale of pay 
and special pay. 

1 

Remarks. 

] 

O 

3 

4 

5 

8 


Gazetted 


Hs. 

Rs. 


1 

Direotcr of Publicity 

1 

1,300—60—1,600 (0 

1,300—60-1,600 





1,601—100—2,000 (C) 

(Personal) 



2 

Deputy Director of 
Publicily. 

5 

730-45 -1,000 - 50—1,100 (C) 

595—45—1,100—50—1,150 


3 

Accounts Offioer 

1 

400—30 - 610—E.B.—40- 730- 
45—955 

410—3C—650—E.B.-45 -985 
(Fixed pay of Rs. 380 during the 
period of prt batie n) 
(Maharashtra Finance and 

Accourts Service Class I JuDior 
Soab) 


4 

Joint Director oi 
Tourism. 

1 

400- 30—610—E.B.—10 -730 
Special pay '.f Rs. 150 

410- 30—650—E.B.—45—965 
Special pay to be discontinued 


5 

Information Officer . . 

1 

450-20-490- 25—590—E.B.— 
25—715 

460—20—500—25—650L-E.B.— 
30- 800 


6 

Manager, Information 
Centre. 

1 

450 -20 -490- 25- 590—E.B. — 
25—715 

460—20—600—25—650—E.B.— 
30-800 



Publicity Officer 

(Small Savings) 

1 

450—20 -490 -25—590—E.B. _ 
25—715 

460 20-4500—25—660—E.B.— 



30-800 


8 

Assistant Engineer . . 

1 

450—20—490—25— 590—E.B. — 
25—715 

460-20—500- 25— 650 - E.B.— 
30-800 


9 

Research Offioer 

1 

450—20—490—25—590— E.B.- 
25-715 

460—20—500—25—650—E.B.— 
30-800 


10 

Chief Librarian 

1 

•,20 -15 -450—20—490—25— 
615—E.B.—25—815 (C) 

380 —20—500—25 -600—E.B.— 
25 -650—30—800 


11 

Assistant Accounts 
Officer. 

! 

300 -330 -15—450— 20 -491— 
E.B.—25—715. 

340 -20—500—25-650-E.B.— 
25—650—30 -800 
(Fixed pay of Rs. 320 during the 
p rioi of probation) 

(For officers of the Maharashlia 
Finanoe and Accounts Service 
Class II scale) 


12 

Assistant Director of 
Publicity. 

9 

270—15—390—E. B.—15—450— 
20—490— E.B.—25-715 

300- 20- 430— E.B.—20— 1 '00— 
25-650—E.B. -30 -800 
(Fixed pay of Rs. 280 during the 
period of probation) 


13 

Assistant Direc'or ol 
Tourism. 

i 

270 -15—390—E.B—15—450— 
20 —490—E.B.—25 -715 

300—20—460—E.B.—20—500— 
25—650— E.B.—30—800 
(Fixed pay of Re. 280 durmg the 
peried of probation) 


14 

Regional Publicity 

Officoi. 

4 

270 -15 -390-E.B—15—450- 
20-490—E.B.—25—715 

300—20 -460—E.B.—20 -500- 
25— 650—E.B.— 30- 800 
t Fixed pay of Rs. 280 during the 
perk a of probation) 



H 2339—56o 
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Directorate of Publicity —contd. 


Serial 

No. 

Designation. 

No. of 
pests. 

Existing scab of pay and 
special pay. 

Recommended seal* of pay 
and special pay. 

1 

2 

3 

4 

6 


Gazetted —oontd. 


Rs. 

Rs. 

15 

Departmental Liaison 
Office;. 

4 

330—15—450—29 -490—E.B. — 
25—715 t C) 

300—20-460—E.B. -20—500— 
25—650—E.B.—30- 800 
(Fixed pay of Rs. 280 during the 
period of Probation) 

10 

Liaison Officer 

1 

270—15—390—E.B.—15—450- 
20—490—E.B.—25—715 

300—20—460—E.B.—20—500— 
25—650—E.B.—30- 800. 

(Fixed pay of Rs. 280 during the 
period of probation) 

17 

Regional Organiser 

3 

270— 15—300—E.B.—15—450 

300—20—500 

(Fixed pay of Rs. 280 during the 
period of probation) 

18 

Recreation Offioer .. 

1 

330—15—450—20—530 (C) . - 

300—20—500. 

(Fixed pay cl Rs. 280 during the 
period of probation) 


Nun-Gazetted 




19 

Manager, Information 
Centre, Nagpur. 

1 

300—10—370—E.B—10—410— 
15-5(0 

300—15-390—20—430—E.B.- 
20—550 

20 

Movie Camsiatnan .. 

1 

*50 (Fixed) (C) .. 

275—15—410 

21 

Assistant Movie 

Cameraman. 

3 

300—15—450(0 .. 

275—lo-4l0 

22 

Technical Assistant.. 

1 

270—15—390 

275—15—410 

23 

Photographer 

1 

250—10—350 

250—1 a —290—15—380 


Receptionist 

1 

230 10- 330 EB 10 300— 

240—10—290—15—350-E.B.— 


15—450. 

15-470 

25 

Enqu ; ry-ru«i-Recep¬ 
tion Officor. 

1 

230—10—330 -E.B.—10- 300 

240—10—290—15—350 -E.B.— 
15—470 

20 

State Tourist Offioer 

3 

270—15—300—E.B.—15 -450 
(C). 

240—10 -290—15—350—E.B. — 
15—470 

27 

District Publicity 

Officer. 

28 

(1) 195—10—245 .. 

(2) 250—10—300. 

240—10—290—15 -350—E. B.— 
15—470 

28 

Film Editor 

2 

250—10 -350 (C) .. 

220 —10—290—15—320 

29 

Sub-Editor 

32 

230—10—450 (C) .. 

210—10 -290—15 - 320—E.B. — 
15—425 

30 

Information Assistant. 

10 

200—10—300 

200-10—290—15- 320 

31 

Assistant Exhibition 
Offioer. 

1 

250—10—300(0) .. 

200—10—290—15—320 

32 

Artist 

1 

230-10 - 330 (0) .. 

200—10—290—15—320 

33 

Oporator (Tabx) 

2 

145—5—190—E.B.—10—300 .. 

160—10—270—E.B.—l0—290— 
15—320 

3* 

Operator -cum-Typist. 

2 

145 5 190 F. B 10 300 .. 

160—10—270—E.B.—10—290— 


15—320 

35 

Operate r-cum-Sviper* 
visor. 

1 

165 -7—235 (C) 

155_ 5—170— 6—200—8—240 


Remarks, 

6 
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Directorate of Publicity —contd. 


Serial 

Designation. 

No. of 

Existing scale of pay and 

Recommended scale cf pay 

Remarks. 

No. : 


posts. 

special pay. 

and special pay. 


1 ! 

2 

3 

4 

5 

6 


' ' . ' ' ' 

NOn-Gazetted —oontd. 


Rs. 

Ks. 


36 

Assistant Photogra- 

1 

145-6—190 

160—5—220 



phcr. 





37 

Photographer 

1 

i45—6—190 

| 

160—5—220 


38 

Eleotiician 

1 

137—4—165 E.B.—5 190 (C) 

146-4—165—5—180—E. B._5 





—210 


39 

General Publicity 

1 

145-6—165—8—205 (0 

130-6—150- 8—174—E.B.—8 



Supervisor. 



—190—10—220 


40 

Operator 

3 

100—3—130—E.B.—4—150 .. 

110—3—128—4—144—E.B.-4 





—180 


41 

Oporator 

3 

140 (Fixed) 

110—3—128—4—144—E.B.—4 





-180 


42 

Film Joiner 

1 

111—3—120—4—144—E.B.—4 

100—3—130—E.B.—3— 136—4 





160—5—165 (C) 

—160 

l 


43 

Bradma Operator ,. 

3 

1U_3_J20—4—148 tC) 

100-3-136—4—140 ! 

44 

Camera Attendant .. 

4 

80— 2—100— E.B.—3—116 .. 

90—2—100—3—115—E.B_3— 




1 

—130 


40 

Driver 

] 

1 H 

100-3—130—E.B.—4—160 .. 

110- 3—128— 4—144—E.B.—4 
—180 

(Heavy Vehicles). 


i 



1 

3 

100—3—120 

110-3—128-4—140 




J 



(Others). 


46 

Deapatoh Ridor 

2 

100—3—115 -4.-135 (0 

90—2—100—3—116—E.B.— 





3—130 


47 

Superintendent 

6 

250—15—340—E.B.-15—430 
(C) 

i 

260-10-290—15—410 

„ „ i 

; 

48 

Assistant Superin- 

6 

220—10—320 (C) 

200-10-290—15-320 



tendent. 


1 



49 

Accountant 

8 

220—10—320 (C) .. 

200-10- 290—16— 320 





Special pay of Rg. 36 to one 
poat. 

Special pay to oontinuo 


60 

Internal Auditor 

2 

185-10—245 

200—10—290—15—320 

■ 


Senior Librarian 


165 10— 225 E.B. 10 255 

160—iO- 250—10-300 
(For graduates having a certifi- 




15-300 {C) 






cate in library science). 


62 

Senior Store-keeper 

3 

185- 10- 2z5—E.B.—10—255— 

150- 8—190—10—220—E.B— 




15 -300 (C) 

10—270 


63 

Head Clerk 

4 

145—10—245 

150—8—190—10 — 220 — E.B _ 





10—270 


54 

Senior Clerk 

12 

165—10—225—E.B.—iO—255 - 

150—8 — 190—10—220—E.B.— 




16—300 (C) 

10-270 


55 

Senior Clerk 

2 

130-4-170 

130—5 —150 -8—174—E.B.—8 





1P0—10—220 


66 

Accounts Clerk 

4 

130-4—170 

130—5—150- 8—174—E.B.—8 




Special pay of Rs. 5. 

_190—10—220 

Special pay to continue 




Junior Stora-koeper. 

I 

1 

120 5 150 KB 5 180 

130 5_1 frO 8- 174_E B 8 





—190— 10—220 " " 
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Directorate of Publicity —contd. 


Serial 

No. 

Detig nation. 

No. of 

p08T,B. 

Existing scale of pay and 
special pay. 

Recommended sosle oi pay 
and special pay. 

Remarks. 

1 

2 

3 

4 

5 

6 


Non-Oazetted —contd- 


Rs. 

Rs. 


58 

Junior Clerk 

29 

120 5 160 KB 5 180 -8 

li0-4—150—E.B.—5-200 


—212-E.B.—8 - 260—10—270 
(C) 



59 

Clerk 


100-3-130-E.B.—4-370 .. 

110—4—150—E.B.—5 -200 





100 3 130 E.B. 4 -170 .. 

110-4-150—E.B.—5—200 






61 

General Assistant .. 


100 3 130 E.B.—4 170 .. 

110-4-150 -E.B.—5 -200 


82 

Accounts Clerk 


120-5—loO-E.B.—5-ISO-8 
—2i2- E.B.—8— 260 -10—270' 
(C) 

110-4 -150—E.B.—5—200 


63 

Clerk-eunt-Cashier .. 


120—5-160-E.B.-6-180—8 
—212 — E.B.—8—260—10— 270, 
(O 

110- 4-150—E.B.—5—200 


64 

Clerk-Typist 


I9i| ft l«n KB ft 180 -8 1 

11C_4 150 Ell-5 200 


-212—E.B.—8— 260—10—270 
(C) 



65 

Typist 


120—5-160— E.B.—5—ISOl-8 
212—E.B.—8-260—10—270 | 
(C) 

Special pay of R3. 15. 

110—4—150—E.B.—5—200 

Special pay to continue 


66 

Regional Languago 
Typist. 

6 

120—5—160-E.B.—5—180-8 
212—E.B.—8 - 260—10—271 
1C) 

Special pay of Rs. 16. 

110—4—150-E.B.—5- 200 j 

Special pay to continue 


67 

Clerk 


100—3—130—E.B.—4—170 .. 

110—4—150— E.B.—5- 200 


68 

Typist 


100—3—130—E.B.—4—170 .. 

110-4—150—E.B.—5—200 


69 

Libra rian-cum-Rooep- 
tionist. 

■ 

120 -5—160—E.B.—5—180-8 
—212—E.B.—8—260—10--270 
(C) 

110 - 4—160— E.B.—5—200 


7° ! 

Film Librarian 

1 


110 4 150 E B_5 200 


212—E.B.—8—260—10—270 
(C) 



71 

Receptionist 

1 

120—5—160—E.B.—5—180- 8 
—212—E.B.—8—260—10—270 
(C) 

110-4—150— E.B.—5-200 


72 

Demonstiator 

■ 

120— 5—169—E.B.—6—180— 8 
212-E.B. -8-260—10-270 
(C) 

110—4—150— E.B.-5-200 


73 

74 

Steno-TypiBt 

- 

Stenographer 

| 

100—3 130 E.B.—4-170 .. 
{Plus shorthand allowance). 

<») 250-10—350—E.B.—15— 
500 (C) 

(Higher Grade). 

(it) 200—8—280—E.B_8—320 

—10—360 (C) 

110- 4—150—E.B. -5—200 
{Plus shorthand allowance). 
(For those drawn from 

the cadre of clerks) or 

135- 5- 170- 6- 1S8-E.B—6 
— 200—8—240—10—270 
(For direct recruits). 

240-10 —290—15- 350—E.B. - 
15-470. 

(Higbei Grade). 

180-6-210—8- 250-K.B.- 10 
330—E.B.— 10—350—15—380 
(Lower Grade) 
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Serial 

No. 

1 

Designation. 

2 

No. of 
posts. 

3 

Existing scale ct pay aod 
special pay. 

4 

Recommended scale of pay 
a id special pay. 

5 


Non-Qazelted —oontd. 


Rs. 

Kb. 

75 

Personal Assistant to 
Joint liircotir of 
Tourism. 

1 

200 —8 —280 -E.B. -8— 320—10 
350 (C) 

180 - 6 —210—8—250—E.B.—.0 
330- E.B. - Id- 350— 15-380 

73 

77 

Reporter 

Class IV. 

Head Packer 

2 

\ 

250- 10 - 300 (C) 

iUO—3—115-4—135 (C) 

220- 10- 290- 15- 320. 

90 -2—100- 3—115_E.B— 

3—130 

78 


15 

77 2 97 E B 2 197 (0) 

80 —0 150 1RR 0 no 

79 

Filer 

i 

77—2—97 —E.B 107 (C) 

80—2—100—E.B.—2— 1 1 0 

8 !j 


o 

77 “ 97 FR 0 in? (O') 

80 2 100 EB 2 110 

81 

Block Libraran 

I 

77— 2—97—E.B. —2- 107 (C) 

80-2—100— E.B.—2—11(1 

82 

Shelf Attendant 

i 

77-2-97 -E.B.—2—107 (C) 

80—2 -100—E.B.—2—110 

83 

Wrier 

i 

77—2—97—E.B —2 -107 (C) 

80 -2—100—E.B. -2—110 

81 

Naik .. 

i 

77-1—87—E.B.—1— 92 (0) 

80- 2-100 

85 

Peon 


7; -1—82(0 

70—1 —80—E.B.—2—90 

80 

Peon, Cycle Peon .. 

33 

65—1 -75 

70—1 -80—E.B.—2—90 

87 

Film Cheoker 

l 

72 - 1 -82 (C) 

70—1—80- E.B.-2—90 

88 

Dsher .. 

1 

72- 1 —82 (C) 

70—1—80-E.B.—2—90 

89 

Film Shipper 

I 

72—1—82 (SI 1 * ^ 

70-1—80-E.B.—2-90 

90 

Chowkiaar-cttTO-Swee- 

pcr. 

1 

72—1—82 (0 

70—1—80— E.B. - 2—90 

91 

Watehm a n - c u m - 
Hamal. 

1 

72-1-82 (0 

70-1-80 -E.B.—2-90 

92 

Hatr.al .. 

2 

72—1—82 (0 

70 -I—80 - E.B.—2—90 

93 

Cleaner-mm-Peon .. 

4 

65-1-75 

70—1—80—E.B.—2-90 

94 

Cleaner 

3 

65—l—7o 

70—1—80—E.B.-2—90 

95 

Attendant 

1 

72—1—82 (C) 

70—1—80—E.B.—2—90 

96 

Watchman 

4 

72—1—82 (C) 

70-1—80-E.B.-2-90 

97 

Dark Room Assistant 

2 

72-1- 82 tC) 

70—1—80 -E.B.—2—90 

98 

Sw “eper-cum-Hamal 

2 

72—1—82 (C) 

70—1—80—E.B.—2—90 

99 

Sweeper 

2 

72—1—82 (C) 

70—1—80—E.B_2—90 

100 

Sweeper 

1 

05—1—75 

70—1—80—E.B.—2—90 

101 

Attendant 

O 

75 (Fixed) 

70—1—80—E.B.—2 -90 
(Subject to remarks in the 
Chapter on common categories 
of Posts) 


Remarks. 

6 
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Directorate of Publicity —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks. 

1 

2 

3 

4 

£ 

6 


RURAL BROAD¬ 
CASTING. 


Rs. 

Rs. 



Gazetted 





1 

Engine 3r-in-Charge 

1 

1,300—60—1,800 .. 

1,300—60—1,600 


2 

Divisional Engineer 

7 

550—30—610-40—730-45— 

910 

560—30—650—45—875—E.B. - 
45—1,100—50—1,150 


3 

Senior Assistant 

Engineer. 

1 

490—30 - 610—E.B.-40—850 

500—25—550—30—730—E.B.— 
30-820-40—900 


4 

Assistant Engineer .. 

4 

460—20-490—25—590—E.B.— 
25—715 

460-20—500- 25 -650—E.B. - 
30—800 


5 

Eatabliahment Officer 

1 

270—15—390—E.B.—15—450— 
20-490—E.B.—25—715 

300—20 —480—E. B.—20- 500— 
25-650- E.B.—30—800 
(Fixed pay oi Rs. 280 during 
period of probation) 


6 

Radio Assistant 

3 

275—275 -300—J 5—360—E.B. 
-15-450 

310—20—460—E.B.—20—SCO - 
25—600 

(Fixed pay of Rs. 300 during 
peiiod of probation) 



Non-Oazetted 





7 

Technical Assistant 

17 

270—15—390 

275—15—410 


8 

Supervisor 

34 

200 - 10—260- E.B.-I0—320. 

200 -10—290—E.B.—15—380 


9 




200- 10 290- EB- 15—380 


Senior Radio Mecba- 





10 

nio. 

Draftsman 

1 

165—7—235 (C) .. 

150—8—190—10—220-E.B.- 
10—270 


11 

Head Mechanio 

1 

145—5—190 

135—5—170—6—188—E.B.—6 
—200—8-240 


12 

Radio Mechanic 

11 

120—5—155—E.B.—5—190 .. 

1 35 —5—170—6—188—E. B.—6 
—200—8—240 


13 

Mechanic 

35 


125- 4- 157 E.B 4—166—f 



—180 


14 

Tracer 

1 

i oft 5 mn p. "R 5 T RO 8 

110 4 j50 E.B.—5—200 


212—E.B.—8—260—10- 270 
(C) 



15 

Mechanical Assistant. 

10 

111—3—120—4—148 (0 

100 -3—138—4—149 


18 

Mechanical Assistant, 

13 


100 3 136_4 140 


- 'i~lou • • • • 



17 

Assembler/Wnrier .. 

10 

91-3—130 

,00-3—136—4-140 


18 

Driver 

24 

100-3—130—E.B.—4—150 .. 

110- 3- 128—4-144—K.B.- 4 
—180 

(Heavy vehicles). 
110-3—128—4- 140 
(Others) 


19 

Driver 

3 

100—3—130—E.B.—4—170 .. 

lit,- 3- 128-4—144-E.B—4 
-180 

(Heavy vehicles). 
110—3-128—4- 140 
(Others) 
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Directorate of Publicity —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
spe ual pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Bubal Bboad 

CASTING. 

Non Gazetetd —contd. 


Rs. 

R3. 


20 

Stores Superinte i- 

dent. 

1 

270—10—390 

2o0- 10-200—15-410 


21 

Offic» Superinten¬ 

dent. 

1 

250— 15—340— E. B. -15—430 
(0) 

260—10—290—15—410 


22 

Assistant Superinten¬ 
dent. 

1 

200—10 -230—E.B.—10—320- 
(C) 

200-10—290- 15- 320 


23 

Accountant 

2 

220—10—320 (0) .. 

200-10—290- 15—320 


24 

Senior Store-keeper 

1 

i i6o—10 - 225— E.B.— 10- 265— 
15- 300 0.1 

150—8-190- 10- 220- E.B.- 
10-270 


25 

Senior Accounts 

Clerk. 

4 

145-8- .So-10—215 

150-8—190—10—220 E.B 



10-270 


28 

Senior Clerk 


135—10— 225—E.B. 10 255- 

150—8 190 10 220 EB 



15—300 (Cl 

10—270 


27 

Senior Clerk 

4 

137-8—186 

150—8-190—10-220—E.B.- 
10—270 


28 

Upper Division Clerk- 
cum-Storo-keeper 

1 

120-5—155—E.B_5—190 .. 

130-5- 150-8—174—E.B.—8 
-190—10- 220 


29 

Senior Store-keeper 

4 

137—8—185 

150—8—190—10—220—E.B.— 
10—270 


30 

Store-keeper 

1 

120—5—150—E.B.—5—ISO .. 

130—5—150—8—174—E.B.—8 
—190—IC—22< 


31 

Store-keeper 

4 

100—3-130—E.B.—4—170 .. 

110- 4—150—E.B.—5-200 


32 

Clerk 

13 

120—o—ICO—E.B—5—180—8 
—212—E.B.—8 -260—10—270 
(C) 

Special pay Rs. 25 for one po3t 
i9t. 5 ifiO F.R _5 180—8 

110-4—150—E.B.—5—200 
Special pay to continue 

• 

33 

Time-keeper 

1 ' 

t 

110 4 150 EB 5 200 


- 212- E.B.— 8- 260—10—270 
(C) 



34 

Clerk 

14 

100—3—130-E.B.-4—170 .. 
Special pay Rs. 5 

1 10—4 -150—E.B.-5- 200 
Special pay to continue 


35 

Stores Clerk 

1 1 

| 

120—5—160—E.B.-5-180- 8 
—212—E. B.—8 -260 -10—270 
(C) 

110-4- 150—E.B.—5—200 




1 

1 

100—3—13<>—E.B. 4 170 .. 

110- 4—150—E.B.—5—200 

110-4-150-E. B.—5—200 


37 

Clerk-Typist 

120—5 - 160—E.B.—5—180—8 
—212—E.B. _8—260—10—270 

(C) . ...... 


38 

Clerk-Typist 

6 

100—3—130—E.B.-4—170 .. 

110—4—150 E.B.—5 100 



T n . ... j~l 1 

1 

3 

100 3 130— E.B.—4 170 .. 

110_4 150 EB 5 200 


40 

eum-Store-keeper. 

Typist 

120—5—160—E.B.-5—ISO—8 
—212—E.B—8—260—10—270 
(C). 

Special pay Rs. 15 

U 0—4—150- E.B.—5—200 
Special pay to continue 



H 2339—57 








446 


Directorate of Publicity —contd. 


Seiial 

No. 

1 

Designation 

2 

No. of 
posts 

3 

1 

Existing scale oi pay and 
special pay 

4 

Recommended scale of pay 
and special pay 

5 

Remarks 

6 

41 

Rubai. Bboad- 

CASTINQ. 

Non Gazetted —contd. 

Stenographer 

3 

Be. 

200—8—280— E.B.—8 -320—10 

Rs. 

180—6—210—8- 250—E.B.—10 


42 

Daftary (Class III) 

1 

—350 (C) 

77—2—97—E.B.—2—107 (C) 

—330—E. B.— 10—350—15— 
380 

80—2—100-E.B.—2—110 


43 

Class IV. 

Naik 

1 

77—1—87—E.B.—1—97 (C) .. 

80—2—100 


44 

Battery Peon 

53 

70—1—80—E.B.—1—85 

75—1—80—E.B.—2—100 


45 

Offioe/Orderly Peon 

16/4 

65—1—75 

70—1—80—E.B.—2—90 


46 

Watchman 

7 

72—1—82 (C) 

70—1—80—E.B.—2—90 


47 

Battery Attendant .. 

Battery Peon-cam- 

20 

75 2 95 E.B. 2 105 

80 2 100 EB. 2 110 


48 

6 

65—1—75 

70—1—80—E.B.—2—90 


49 

Cleaner. 

Cleaner 

9 

65-1—75 

70—1—80—E.B.—2—90 


50 

Helper 

11 

70—1—80—E.B.—1—85 

70—1—80—E.B.—2—90 



PART B 

Posts of which scales were not revised in 1962 revision 


Serial 

No. 

Designation j 

| j 

No. of 
posts 

Scale of pay which 
re .nained to be revised 
| in 1962 general revis ; on 

Merger scale of pay 
admissible in 1962 
revision 

Recommended scale of 
pay 

1 

2 | 

3 

! 

4 

5 

6 



i t 

( 

I 

Rs. 

Rs. 

Rs. 

1 

'Assistant Director of 
Publicity Offioe, 

Kolhapur. 

l 1 

j 

80—10—150 

125—10—195 

150—8-190—10—220— 
E.B.—10—270 

2 

Operator .. 1 

1 

80—3—95—5—130 .. 

125—3—140—5—170 .. 

i 

110 3 128 4—144— 
E.B.—4—180 









CHAPTER 54 

DIRECTOR OF RELIEF AND REHABILITATION, CHANDRAPUR 

In 1964, the Government of Maharashtra agreed to accept 10,000 migrant families from East 
Pakistan for rehabilitation in this State. For the purpose of organising relief measures, a unit was 
set up under the Collector of Chanda with an Officer on Special Duty as its head. A survey team 
was also set up under a Deputy Collector to survey the land available for agricultural resettlement of 
the migrants. Jn view of the size of the rehabilitation problem, a separate Directorate of Relief and 
Rehabilitation was established in 1965 with a Director as its head. 

2. The main functions of the Directorate are to provide shelter to the migrants together with 
other amenities like water supply, food grains, clothing, etc. and attend to their problems regarding 
health, sanitation, education and also provide employment to them till they are rehabilitated. 

3. The Director who is a Senior Officer of the Indian Administrative Service is assisted by two 
Deputy Directors, a Deputy Collector, Assistant Conservator of Forests, Deputy Engineers, Overseers, 
Agriculture and Animal Husbandry Officers, and other technical and non-technical staff. Except 
for a few categories of posts such as clerks, peons, drivers, etc. all posts are manned by persons 
deputed from other Government departments. Since the duties and responsibilities attached to various 
posts in this department (such as Deputy Engineer, Agricultural Officer, Tahsildar, Overseers, Range 
Forests Officers, Tracer, Aval Karkuns, etc.) are comparable to those of corresponding posts in the 
parent departments, we have recommended the same scales of pay for them as in the respective depart¬ 
ments concerned. The posts which are filled by direct recruitment are posts of common categories 
to which general scales will apply . The revised scales of pay recommended by us for the various posts 
are indicated in the appended schedule. One or two important points, however deserve to be 
mentioned. 

4. Deputy Director (Rehabilitation ) (Rs. 400 — 1,250).— The post carries the scale of pay applicable 
to Maharashtra Agriculture Service Class I. We, therefore, recommend the same scale of pay for this 
post as is recommended by us for Maharashtra Agricultural Service Class I, viz. Rs. 410—30—650— 
45—1,100—50—1,150. fpixed pay of Rs. 380 during the period of probation). 

5. Deputy Diredor-cum-Personal Assistant to Director (Rs. 775—955).—The present scale of the 
post is that of a Grade I, Deputy Collector. The two grades of the Deputy Collectors have already 
been amalgamated into a running scale of Rs. 350—955 with effect from 1st July 1962. We have 
recommended a revised scale of Rs. 410—30—650—E.B.—45—965 for the Deputy Collectors to replace 
the existing scale of Rs. 350—955. We recommend the same scale for the Deputy Director-cum- 
Personal Assistant to avoid multiplicity of scales. Government can always appoint a Senior Deputy 
Collector to this post. 

6. Agricultural Assistant, Grade I (Rs 145—215).— The Agricultural Assistants in the Agriculture 
Department are at present divided into two grades viz. Grade I—Rs. 145—215, and Grade II 
Rs. 100—180. It is proposed to amalgamate these grades into a combined scale of Rs. i 10—4—150 
EB.—5—190—E.B.—5—220. We, therefore, recommend the same scale of pay for Agriculture 
Assistants Grade I, and Agriculture Assistant Grade II in this department also. 

7. There are several posts in this department on fixed pay. Some of them are on a fixed consoli¬ 
dated pay and others on a fixed pay plus dearness allowance. Posts on consolidated pay do not fall 
within the puriview of the Commission’s work. As regards the other posts on fixed pay, we have not 
recommended any regular time scales for them, for want of any definite proposals from the department 
in the matter. 

8. The posts of Auxiliary Nurse midwife in the scale of Rs. 120—145 carries a special pay of 

Rs. 25 p.m. As no reasons are furnished for grant of special pay, we are unable to comment on the 
necessity of continuing the same. We have proposed its continuation pending further scrutiny by 
Government. ■ - — 

H 2339—57o 
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SCHEDULE 


DIRECTOR OF RELIEF AND REHABILITATION, CHANDRAPUR 


Serial 

No. 

Designation. 

l 

No. of 
posts. 

Existing scale of pay and 
special pay. 

Recommended scale of pay 
and special pay. 

Remarks. 

1 

2 

3 

4 

5 

6 


Gazetted. 


Rs. 

Rs. 


1 

Deputy Director 

(Rehabilitation). 

1 

400—30—610—40—730—E.B.— 
45—1,000—50— 1,250 

410-30—650—E.B.—45— 1, ICO 
50—1,150 

(Fixed pay of Rs. 380 duringi 
the p'tiod of probation) 


2 

Deputy Director-ewm- 
Personal Assistant 
to Director. 

1 

775—45—955 

410—30—650—E.B.—45—965 
(Fixed pay of Rs. 380 during 
ihe peiiod of probation) 


3 

Deputy Collector .. 

1 

350—400—30—550—E.B.—30— 
010—40—730 

410—30—650—E.B.—45—965 
(Fixed pay of Rs. 380 during; 
th? period of probation) 


4 

Deputy Engineer 

Mechanical. 

1 

325—25—500—E.B.—25—575— 
30— 635—E. B.—30 —815 

325—25—550—30—610—E.B.— 
30—850 

(Fixed pay of Rs. 325 duiing the 
period of probation) 


5 

Deputy Engineer 

Public Health. 

1 

325—25—500-E. B.—25—575— 
30—635—E.B_30-815 

325—25—550—30—610—E.B.— 
30—850 

(Fixed pay of Rs. 325 during the 
period of probation) 


6 

Deputy Engineer .. 

1 

250—270—15—390—15—450— 
20—490—E.B.—25—715 

1 

325—25-550—30—610—E.B.— 
30—860 

(Fixed pay of Rs. 325 during the 
period of probation) 


7 

Agriculture Officer .. 

1 

300—15—450—20—490—E.B.— 
25—765 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 300 during the 
P“riod of probation) 


8 

Animal Husbandry 
Offioer. 

1 

1 300—15 —450—20—490— E.B.— 
j 25—765 

300—20—460—E.B.—20—500—! 
25—650—E.B.—30—800 
(Fixed pay of Rs. 300 during the 
period of probation) 


9 

Agricultural Offioer 

1 

250—270—15—390—E.B.—15— 
460—20—490—E. B—25—715 

300—20—460—E.B.—20—500— 1 
25—650—E.B.—30—800 
(Fixed pay of Rs. 300 during the] 
period of probation) 

' 

: 

j 

10 

Assistant Cmserva- 
vator of Forests. 

1 

250—270—15—390—E.B.—15— 
430—20—490—E.B.—25-715 

340—20—500—25—550 -E.B.—! 
25—650—30—8(8) ] 

(Fixed pay of Rs. 320 during 
the period of probation) 

« 

11 

Tahsildar / Camp 
Commandant. 

4 

250—300— 15—420—E. B.—15— 
450-20—550 

300—20—400—E.B.—20 —500- 
25—600 

(Fixed pay of Rs. 280 during the 
p?rioa of probation) 


12 

Camp Commandant 

1 

250—300—15—375 

300—20—460—E.B.—20—500 - 
25—600 

(Fixed pay of Rs. 2S0 during the 
period of proba'icn) 

i 

i 
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Director of Relief and Rehabilitation, Chandrapur —contd. 


Serial 

No. 

Designation. 

No. of 
posts. 

Existing scale of pay and 
special pay. 

Recommended scale of pay 
and special pay. 

Remarks. 

i 

2 

3 

4 

5 



Non-Gazette i 


Rs. 

Rs. 


13 

Naib Tahasildar 

Assistant Camp 

Commandant. 

1 

210—10—280 

220 -10—290—E.B.—15—380 


14 

Range Forest Officer 

1 

190—10—270— E.B.—10- 310— 
15—360 

200—10—290— E.B.—If—380 


15 

Overseer 

o 

150—10 -300—E.B.—15—360. 

160 -10—290— EB.—15 -380 
(Diploma holder to start on 
Bs. 180) 


16 

Overseer (Mechanic) 

2 

150—10—300— E.B.—15—360. 

160-10—290—E.B.—15-380 
(Diploma holder to start on 
Rs. 180) 


17 

Overseer (Public 

Health). 

2 

150—10—300—E.B.—15 -360 

160—10-290— E.B.—15-380 
(Diploma holder to start on 
Rs. 180) 


18 

Agricultural Super- 
vibor. 

7 

150—8—190—10—250—E.B.— 
10—310 

(Higher Start of Rs. 190 for 
graduates) 

160-10—270—E.B.-10—290— 
15—320 

(Higher start of Rs. 200 for 

graduates) 


19 

Extension Officer 

(Publio Health). 

1 

150—9-195- 10-285—E.B.— 
15-360 

160—iO—290— E.B.—15—380. 
(Higher start of Rs. 220 for 
Veterinary graduates) 


20 

Avalkarkun 

1 

145-8-185—10—215 

150- 8—190- It—220—E.B.— 
10—270 




1 

100—3—130—E.B.—4—170 .. 

150—8—190—10—220—E.B.- 
10—270 


21 

Sanitary Inspector .. 

3 

1Q7 4 1A5 F ft *5 905 

145_4_165_5 185_E B 5 



225 


22 

Auxiliary Nurse 

Midwife. 

4 

120—5—145 

Plus special pay of Rs. 25 

125-4-165 

Special pay tc continue 


23 

Agriculture Assistant, 
Grade I. 

5 

145_8—185—10—215 

110—4—150 E.B_5 190— 

E.B.—5-220 


24 

Agriculture Assistant 

26 

100—3—130—E.B.—4—170—5 
180 

110—4—150—E.B.—5—190— 
E.B.—5—220 


25 

Forester 

8 

100—3 -130—E.B.-4- 170— 
(Non rnatric Rs. 91) 

110—4—150—E.B.—5—200 


26 

Tracer 

8 

100—3—130—E.B.—4—170 .. 

110—4—150—E.B.—5- 200 


27 

Revenue Inspector .. 

6 

100—3—130—E.B.—4—170 .. 

110—4—150—E.B.—5—200 


28 

Surveyor 

1 


H04 1 fiO F! F .6_200 





29 

Fitter 

2 

1 no 3 130 F R 4 150 .. 

110—3—128_4—136—E.B. 4 



—160 


30 

Vaccinator 

3 

85—2—105 

90—2—100—3—115 


31 

Darwan 

4 

80—2—105 

80—2—100—E.B.—3—115 


32 

Malaria Surveillance 
Worker. 

3 

75_2—85—E.B_2—105 

80—2—100—E.B.—3—115 
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Director of Relief and Rehabilitation, Chandrapur— contd. 


Serial 

No. 

Designation. 

No. of 
posts. 

Exisring scale of pay and 
special pay. 

Recommended scale of pay 
and special pay. 

Remarks. 

1 

2 

3 

4 

5 

6 


Non-Qazetted —contd. 


Rs. 

Rs. 


33 

Assistant Superinten¬ 
dent. 

9 

200—10—250—15—295 

200—10—290—15—320 


34 

Assistant Superinten¬ 
dent. 

1 

210—10—250—15—290 

200—10—290—15—320 


35 

Auditor 

1 

195_10—245 

200—10—290—15—320 


36 

] 

Store-keeper 

1 

145_8—185—10—195 

150—8- 190 -10—220—E.B.— 
10—270 


37 

Store-keeper 

1 

145—8—185 

150-8—190—10—220—E.B.— 
10—270 


38 

Senior Clerk/First! 

Grade Clerk. 

14 

145-8-185 

150—8—190—10—220—E. B. — 
10—270 


39 

Accountant 

8 

Ho-8—185 

150—8—190—10—220—E.B.— 
10—270 


40 

Sub-Auditor 

1 

145—8—185 SfcH, 

15C—8—190—10—220—E.B.— 
10—270 


41 

Camp Assistant 

8 

110—3—131—4—155—E.B.—4 
—175—5—ISO. 

110-4—150— EB.—5 200 


42 

Junior Clerk 

28 

100—3—130—E.B.—4—170 .. 

1 ] 0—4—150—E.B.—5—200 


43 

Typist 

11 

100—3—130—E.B.—4—170 .. 

110—4—150—E.B.—5—200 
(Plus short hand allowance) 
For those drawn from clerks 
cadre 


44 

Steno Typist 

3 

100—3—'30—E.B.—4—170 .. 

(Short hand allowances Rs. 20). 

110—4 150 E.B. 5 200 
(Plus short hand allowance for 
those drawn frem clerical cadre) 
135—5—170—6—188—E.B.—6 
—200—8—240—10—270 
(for Direct recruits) 


45 

Stenographer 

2 


180 6 210 — 8 — 250 — E.B. — 10 


320—15—350. 

330—E.B.—10—350—15—380 


46 

Tractor Driver 

1 

1 



110 3 128—4 144 F Tt 


i 

100—3—130—E.B.—4—170 j 


4—180 

(Heavy Vehicles) 
110—3—128—4—140 1 

(Others) 

1 

47 

Truck Drver 

6 

100-3- 130 


110- 3- 128- 4—144—E.B.-4 j 
180 

(Heavy Vehicles) 


48 

Jeep Driver 

9 

100—3—130 .. i 

>• 



49 

Driver for station 
Wagon. 

1 

100-3—130 

i 


j 

110-3—128-4—140 

(Others) 


50 

Driver 

5 

10o—3—130 

J 




51 

Drilling Operator .. 

9 

91—3—130 

! 

100—3—130—E.B.—3—136—4 
—160 
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Director of Relief and Rehabilitation, Chandrapur —contd. 


■Serial 

No. 

Designation. 

No. of 
posts. 

Existing scale of pay and 
special pay. 

Recommended scale of pay 
and special pay 

1 

2 

3 

4 

5 


Class IV 


Rs. 

Rs. 

62 

63 

Mukadam 

Forest Guard 

6 

77 1 87 E B 1 92 

80-2—100 

8 

70 i an v. p l rs 

75_l_80_2—90_E.B 2 


100 

-64 

Orderly Guard 

1 

70—1—80—E.B.—1—85 

75—1—80 -2—90—E. B._2— 
100 

65 

Khalasis 

2 

70—1—80—E.B.—1—85 

75-1- 80 —2—90—E.B.—2— 

100 

66 

Peon 

22 

65—1—75 

70—1—80—E.B.- 2—90 

67 

Chaukidar 

4 

65-1—75 

70—1—80—E.B.—2—90 

68 

Fajash 

1 

85—J -75 

70—1—80—E.B.—2—90 

69 

Peon for courier 
servioe. 

1 

65—1—75 

70—1—80—E.B.—2—90 

60 

Cleaner 

2 

65-1-75 

70—1—80—E.B.—2—90 

A1 


to 

65 1 75 

70 1 80_E.B 2 90 



o 

1 75 

70 1 80—E B 2 90 

63 

Bullock Cart Driver 

3 

65—1—75 

70—1—80—E.B.—2—90 

64 

Sweeper 

102 

65—1—75 

70—1 —80—E.B.—2—90 

66 

Attendant .. 

10 

75 (Fixed) 

70—1—80—E.B. -2—90 
(Subject to the remarks in the 
Chapter on Common Categories 

of Posts) 


Re-marks 

6 











CHAPTER 55 

DISTRICT GAZETTEER EDITORIAL BOARD 

The Gazetteers Department is entrusted with the work of publishing revised editions of the District 
Gazetteers and compilation and publication of the general volumes covering the whole area of the 
State. The Editorial Board consists of the Chief Secretary to Government as Chairman, five members 
who are scholars in various fields and a whole ti me Executive Editor who is also Secretary to the Board. 
The Executive Editor is assisted by a Joint Edi tor and other ministerial staff. 

2. Executive Editor and Secretary (Rs. 850 — 1,100) (C) {unrevised scale for non-I.A.S). —The 
Executive Editor is responsible to the Government for the execution of the work of compilation, 
revision and publication of the various gazetteers of the State. Appointment to the post is made either 
from officers belonging to the I.A.S. cadre or by nomination from among candidates who possess a 
Doctorate in Economics, History or Sociology or teaching experience of 10 years. The post is 
also filled by promotion of Joint Editor. The present incumbent of the post is a senior I.A.S. Officer. 
Revision of his pay does not fall within the scope of our terms of reference. 

As regards the scale applicable to non-I.A.S. Officer, the scale of Rs. 850—1,100 (C) does not 
appear to have been revised in 1962 by merging dearness allowance in pay. After merging appropriate 
portion of dearness allowance in pay, the revised scale would be Rs. 950—50—1,100 (C). Having 
ragard to the duties and responsibilities of the post and the revised scale admissible on 1st July 1962, 
we recommend a common scale of Rs. 900—50—1,300 for this post, vide Part B of the schedule. 

3. Joint Editor {Rs. 550 — 955). —This post is recently created by upgrading the post of Assistant 
Editor which carried the scale of Rs. 500—30—880 (C). The Joint Editor helps the Executive Editor 
in every stage of compilation, revision and publication of the gazetteers and also attends to adminis¬ 
trative work of the office. Appointment to the post is made by nomination of a candidate who possesses 
second class Master’s Degree, preferably a Doctorate in Economics, History or Sociology with research 
or teaching experience. 

In view of these duties, responsibilities and qualifications, we think that the existing scale of pay 
is adequate for the post and that it is not necessary to prescribe a higher scale. The existing scale of 
Rs. 550—955 slightly modified to Rs. 560—965 with a view to rationalisation, is, in our opinion quite 
appropriate. 

4. Superintendent {Rs. 370 — 490) (C); Rs. 440 (C) fixed). —It has been suggested that the revised 
scale for this post should be the same as that of the Secretariat Superintendent. Appointment to the 
post is made either by nomination of a candidate who possesses a second class Master’s degree in 
Economics, History or Sociology with five years administrative experience or by promotion of a Senior 
Assistant or Research Assistant in the department. We do not consider it necessary to prescribe 
a scale admissible to the Superintendent in the Secretariat for this post as the duties are not comparable. 
We propose a general scale of Rs. 340—20—500 for this post. There is one more post of Superin¬ 
tendent on a fixed pay of Rs. 440 (C). The Administrative Department has recommended that this 
post should be on par with the other post of Superintendent in the office. We accordingly recommend 
the same scale of pay viz. Rs. 340—20—500 for this post also. 

5. Research Assistant {Rs. 260 — 490) (C).—The Research Assistant’s duties involve collection of 
information, conducting surveys, compilation of the same in the form of Sections or Chapters, proof 
reading, indexing etc. Appointment to the post is made either by promotion of a Senior or Junior 
Assistant or by nomination of a candidate possessing a Master's degree in Second Class in Economics, 
History or Sociology. Having regard to these qualifications, we recommend a scale of Rs. 240—10— 
290—15—350—E.B.—15—470, for this post. 

6. Senior Assistant {Rs. 260 — 330) (C), Junior Assistant {Rs. 165 — 300) (C).—In view of the similar 
nature of duties of these posts, the General Administration Department has recommended a common 
scale of pay for them. Their duties consist of noting, drafting, compilation of information etc. 
Appointments to the posts of Senior Assistants are made from amongst Junior Assistants. Junior 
Assistants are required to possess a degree (second class) in Economics, Commerce, Statistics or 
History. 

In view of the above qualifications and the common duties assigned to them, we recommend a 
combined scale of Rs. 160—10—290—E.B.—15—380 for the posts of Junior and Senior Assistants.. 
The present distinction of Junior and Senior should be removed. 
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SCHEDULE 

DISTRICT GAZETTEER EDITORIAL BOARD 


Serial 

No. 

Designation. 

No. of 
posts. 

Existing seal 3 (f pay 
and special pay. 

Recommended scale of 
pay and special pay. 

1 

2 

3 

4 

5 


Gazetted 


Rs. 

Rs. 

1 

Joint Editor 

1 

550—30—610—40—730— E.B.— 
45—956 

(Rs. 600 on probation) 

560 —30—650— 46— 965 

(Fixed pay of Rs. 530 during t] 
probation period) 


NOn-Gazetted 




2 

Superintendent 

I 

370—20—490 (C) .. *j 

340—20—500 



1 

440 <C) (Fixed) .. j 


3 

Research Assistant 

7 

260-15- 350—E.B_20-490- 

(C). 

240-10—290—16 -350-E B- 
16—470 

4 

Soniir Assistant 

1 

260—15 —350 (C) .. 

160—10—290—E.B.—16—380' 

5 

Junior Assistant 

5 

165—10— 225—E.B.—10—256— 
15—300 (C) 

160—10 —290—E.B.-—15 —380 

6 

Senior Clerk 

1 

] 60—10- 220 —E.B.—10—270 
(0) 

150—8-190—10—220—E.B.— 
10-270 

7 

Clerk /Typiit 

5 

120-5-100-E.B.—5—185 -0 
203—E.B.—6—245 (C) 

110-4—150-E.B.—5—200 


Class IV. 




8 

Naik 

1 

77—1—87—E.B—1-92 (C) .. 

80—2—100 

9 

Peon 

4 

72—1—82 (C) 

70—1—80—E.B.—2—90 


Tie marks. 


6 


To be snita- 
bly redesi¬ 
gnated. 


PART B 

The post of which the scale was not revised in the 1962 revision. 


Serial 

No. 

Designation. 

1 

No. <f 
posts. 

i 

Scale of pay which 
remained to be revised 
in 1962 revision. 

Merger scale cf pay 
admissible in the 1962 
revision. 

Recommended scale of 
pay. 

1 

2 

i 3 

4 

6 

6 




Rs. 

Rs. 

Rs. 

l 

Executive Editor and 
Secretary. 


850- 50-1,100 (0) 

950—60—1,100 (0 

900—50—1,300. 
when held by non I.A.8. 
065 cer 


K 2339—58 























CHAPTER 56 


GOVERNOR’S SECRETARIAT AND OFFICE OF THE COMPTROLLER OF THE 

HOUSEHOLD TO THE GOVERNOR 

The Governor’s Secretariat attends to all Secretarial work of the Governor including the work that 
the Governor has to do under the various provisions of the constitution such as that relating to the 
Legislature, the High Court, the Public Service Commission and matters submitted to him by the 
various departments of Government. It attends to the Governor’s work in his capacity of ex-officio 
Chancellor of Universities and Chairman of Ex-Servicemen’s Funds. It arranges all tours, visits to 
institutions and interviews of the Governor, and attends to his correspondence with the Central and 
state ministers, other high officials and private bodies, and citizens. 

The organisation consists of the Secretary to the Governor (i.A.S. cadre) assisted by an Assistant 
Secretary, a private Secretary to Governor and an Additional private Secretary. The non-gazetted 
staff consists of two Superintendents, Assistants, a Personal Assistant and a Stenographer. 

2. The main function of the office of the Comptroller of the Household is the running of the 
Governor’s Household comprising of three Raj-Bhavans at Bombay, Poona and Nagpur. The office 
has to make catering arrangements for the Governor and his family and to arrange for official receptions 
and other parties including catering arrangements for Very Important Personalities staying in Raj- 
bhavan. The establishment of the Comptroller of Household includes, besides, office staff, a large 
number of Class IV employees of the categories of cooks, head cooks, butlers, tailors, malees and 
mazdoors. 

3. The designations of the various posts, their present scales of pay and the scales recommended 
by us are indicated in the appended schedules. The important considerations underlying some of the 
changes recommended by us, are mentioned below :— 

4. Assistant Secretary ( Rs. 730 — 50 — 1,030) (C).—The Assistant Secretary is in-charge of general 
supervison of the office of the Secretary to the Governor and attends to disposal of routine cases. Cash, 
accounts, and all secret and confidential papers are in his custody. He is appointed by the Governor 
by promotion from the office members or by nomination. We propose a scale of Rs. 695—45—1,055 
for him. 

5. Private Secretary and Additional Private Secretary ( Rs. 730 — 50 — 1,030) (C).—They have to 
attend to English dictation of the Governor. They are also in charge of the custody of the Governor’s 
personal papers. They are appointed either by promotion from the office members or by nomination 
by the Governor. A revised scale of Rs. 695—45—l ,055 will be adequate for them. 

6. Comptroller and Assistant Comptroller of the Household {Rs. 730 — 50 — 1,030) (C).—Both of 
these posts carry identical pay scale. They are in charge of the maintenance of Raj Bhavan and all 
establishment matters pertaining to the Governor's house-hold. Appointment to these posts is made 
by the Governor either by nomination or promotion. The post of Comptroller carries a special pay 
of Rs. 150 in addition for higher duties. We propose a common scale of Rs. 695—45—1,055 for these 
posts as there is only a small difference in their duties and responsibilities which may be distinguished 
by grant of special pay to the Comptroller. 

7. Superintendent (Rs. 450 — 620) (C).—Appointment to this post is made by promotion from the 
post of senior assistant or stenographer. The Superintendent is in charge of the supervision of the 
office and notes on important cases. It has been proposed that the scale of the post should be brought 
on par with that of the superintendent in the Sachivalaya. The staff of the office of the Secretary to 
the Governor is not subject to selection by the Maharashtra Public Service Commission. Unlike the 
Sachivalaya staff, this staff is eligible for free quarters and free electricity. Taking all these facts into 
account we do not think that the posts in the Secretary’s office should carry the same pay scales as are 
prescribed for corresponding posts in the Sachivalaya. We recommend a scale of Rs. 420—20—500— 
25—600 for the Superintendent in the office of the Secretary to Governor. 
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8. Office. Superintendent and Personal Assistant to Comptroller (Rs. 450 — 620) (Q.—The office 
superintendent has to assist the Comptroller and supervise matters connected with the Governor’s 
Household establishment. He is appointed by promotion. The above view regarding the revised 
scale for the post of superintendent in the office of the Secretary to Governor applies to this post also. 
Like his counterpart in the Secretary’s Office, we recommend the same scale of pay viz. Rs. 420—20— 
500—25—600 for him. 

9. We have noted that the posts of Steward (Rs. 290—380) (C) and Assistant Steward 
(Rs. 150—270 : C) in the office of the Comptroller of Household and that of Stenographer (English) 
(Rs. 250—500: C) in the office of the Secretary to the Governor, have recently been upgraded and 
redesignated as Superintendent (Catering), Assistant Superintendent (Catering) and Superintendent 
(Code) respectively, and a common revised scale of Rs. 150—10—270—15—450—25—500—30—620 
(C) has been prescribed for them with effect from 1st March 1966. The propriety for such a long 
scale covering a span of 30 years is not quite clear to us. We do not know whether there has been an 
addition to the duties and responsibilities of the above posts, and whether the recruitment rule has been 
revised. In the absence of these particulars and on the basis of the information before us, we 
recommend the following scales of pay for these posts consistent with the duties and responsibilities 
involved in them and the scales of pay recommended for similar posts in other Departments :— 

Superintendent (Catering) / (Code) .. .. Rs. 300—25—375—20—475. 

Assistant Superintendent (Catering) .. .. Rs. 260—10—290—15—410. 

10. Stenographer to the Governor (Rs. 325 — 550 : C).—The Stenographer attends to the English 
dictation of the Governor. The post is filled by nomination by the Secretary to Governor on the basis 
of a test in shorthand and typing. The present scale is higher than the scale of Rs. 250—500 (C) 
applicable to higher grade stenographers, in the Sachivalaya but lower than the selection grade of 
Rs. 350—600 prescribed for Stenographers in the Sachivalaya. We recommend a revised scale of 
Rs. 340—20—500—25—575 for the post which is the Selction Grade scale for higher grade 
Steno-grapher proposed by us. 

11. Junior and Senior Assistants in the Office of the Secretary to Governor (Rs. 165—280 ; 
Rs. 200 — 350) (Q. —The Secretary to the Governor has suggested that the pay scales of the posts of 
Junior Assistant and Senior Assistant in his office may be combined into a common scale of 
Rs. 200—450 as has been done in the Sachivalaya. We have already indicated why parity with the 
posts in the Sachivalaya cannot be applied in the case of the posts in the office of the Secretary to 
Governor. While, therefore, agreeing to the combination of the two pay scales, we recommend a 
revised scale of Rs. 170—10—250—E.B.—10—290—15—350 for the combined cadre after taking into 
account the mode of recuritment and the concessions available to the staff on the Governor’s establish- 
ment. The posts may be suitably redesignated. 

12. Class IV staff under the Comptroller of Household Works. —At present there are 5 scales of 


pay into which 7 posts of Cooks are distributed :— 

(1) Rs. 115-3—130 (C) .. .. .. .. 1 post. 

(2) Rs. 110-2-126 (C) .. .. .. .. 1 post. 

(3) Rs. 100-2—110 (C) .. . .. 2 posts. 

(4) Rs. 77—1—87—E.B.—1-92 (C) .. .. .. 1 post. 

(5) Rs. 72—1-82 (C) .. .. .. •• 2 posts. 


We do not consider it necessary to have so many scales of pay with small difference to distinguish 
one cook from the other. We have accordingly recommended a higher scale of Rs. 110—3—125 for 
the Hedd Cook and combined the posts of 2nd Cook, 3rd Cook and the Cook carrying the scales of 
Rs. 110—126 (C) and 100—110 (C) into one category with a common scale of Rs. 100—3—115. 
We do not think that a scale of Rs. 150—5—200 is necessary for the Head Cook as recommended by 
the Comptroller. Similarly the scales at (4) and (5) are also proposed to be combined into a common 
scale of Rs. 80—2—100. The Administrative Department has also agreed that these scales should be 
combined. The posts as now redistributed into 3 scales may be suitably redesignated. 
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13. Tailors ( Rs. 115—130 (C); Rs. 95—105 (C) ; and Rs. 72—82 (Q—There is one post of Tailor 
in the scale of Rs. 115—3—130 (C). He has to do upholstery of furniture. In view of the specialised 
nature of this work, and having regard to the wages which a tailor in the open market gets, the 
Comptroller has recommended a revised scale of Rs. 150—5—200 presumably, to be a city scale. We 
recommend a scale of Rs. 110— 5 —128—4—140 for this post. For the other Tailor (Rs. 95—105) (C) 
who is in charge of linen work, we suggest a scale of Rs. 90—2—110 and for the three tailors who 
are at present drawing pay in the scale of Rs. 72—1—82 (C) a revised scale of Rs. 75 1 80 2 100 
is recommended. 

14. Polisher (Rs. 100 — 2—110) (Q.—The Comptoller has recommended a higher scale for the 
Raj Bhavan Polisher to make the post more attractive. He has stated that a polisher in the open market 
gets wages ranging from Rs. 8 to Rs. 10 pay day. We recommend that a revised scale of Rs. 90 2 110 
may be fixed for this post. 

15. Malis.— The posts are at present divided into following pay scales :— 

(1) Rs. 87-2-107 (C) (4) Rs. 80-2-110. 

(2) Rs. 77-1-87 (C) (5) Rs. 70-1-80-1-85. 

(3) Rs. 72-1-82 (C) (6) Rs. 65-1-75. 

The scales at (1) and (2) are for Mali-Mukadam and Assistant Mali Mukadam. We have recommended 
for them a scale of Rs. 90—2—110 and Rs. 80—2—100 respectively. As regards the Mali in the scale 
of Rs. 80—2—110 [ (4) above) ], the Administrative Department has recommended that it can be reduced 
to the scale admissible to Assistant Mali Mukadam (viz. Rs. 80—2—100) after the present incumbent 
retires. We accordingly recommend a scale of Rs. 80—2—100 for the post. The present incumbent 
may draw pay in the existing scale till he retires. For the Mali in the existing scale of Rs. 70—85 and 
other Malis in the scale of Rs. 65—1—75 and Rs. 72—1—82 (C) a scale of Rs. 70—1—80—E.B.—2—90 
is recommended. 

16. Special pay. —(1) A special pay of Rs. 100 is attached to the post of Secretary to the 
Governor. The reasons for grant of special pay have not been reported to us. As the incumbent of 
the post is the head of the office, and is drawing pay in the Senior I.A.S. time scale, Government may 
examine whether there is any need for continuing the special pay. 

(2) The Comptroller of the Household to the Governor is given a special pay of Rs. 150. At 
present both the posts of Comptroller and Assistant Comptroller carry the same scale of pay. The 
special pay of Rs. 150 is given to the Comptroller in lieu of a higher time scale. As we propose to 
continue the present arrangement of the common scale for these posts the special pay granted to the 
Comptroller may continue. 

(3) A special pay of Rs. 50 per month is given to the Personal Assistant (Hindi) to the Governor 
for doing personal and confidential work of the Governor. The special pay may continue. 

(4) The Stenographer to the Secretary is in receipt of a special pay of Rs. 30 per month which is 
granted to him for cypher work. The same may continue. 

(5) The special pay of Rs. 30 per month is granted to the Junior Assistant and office Accountant 
for doing accounts work. As the Junior Assistant’s scale of pay has substantially been improved, the 
special pay may be discontinued. The special pay may be counted for purposes of pay fixation in the 
revised scale. 

f6) The Medical Officer, Raj Bhavan Dispensary and the compounder in the dispensary are in 
receipt of a special pay of Rs. 50 and Rs. 10 respectively in addition to their grade pay. While the 
special pay of Rs. 10 given to the compounder is evidently for carrying out all the clerical duties in the 
Office, the reasons for the special pay of Rs. 50 granted to the Medical Officer are not clear. The 
special p-»y of Rs. 10 granted to the Compounder may continue. Government may examine the full 
justification for continuance of the special pay granted to the Medical Officer in the light of our remarks 
in the Chapter on special pay. 
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SCHEDULE 

OFFICE OF THE SECRETARY TO GOVERNOR 


Serial 

No. 

D -signation. 

No. *T 
pr sta. 

Existing scale cf pay 
and sp-cial pay. 

Rocoumicpded scale of 
pay and special pay 

Remarks. 

1 

2 

3 

4 

5 

6 


Gazetted. 


Rs. 

Rs. 


1 

Assistant Secretary 

1 

730—50—1,030 (C) 

695—45—1,055 


2 

Private Secretary .. 

1 

730—50—1,030 (C) 

695—45—1,055 


3 

Additional Private 
Secretary. 

1 

730—50—1,030 (C) 

695—45—1,055 



Non-Oazetted. 





4 

Superintendent 

1 

450—25—500—30—620 (C) .. 

420—20—500—25—600 


5 

Supe rintendont 
(Code) 


150—10—270—15—450—25— 
600—30—620 (C) 

300—15—375—20—476 


6 

Stenographer to the 
Governor. 

1 

325—15—550 (C) 

340—20—500—25—675 


7 

Personal Assistant to 
the Governor 

(Hindi) 

1 

280—15—350—E.B.—20—450 
(C) 

Special pay Rs. 50 

240—10—290—15—350—K.B.— 
15—470 

Special pay to continue 


8 

Stenographer to the 
Secretary to the 
Governor. 

1 

250—10—350—E.B.—15—500 
(C) 

Special pay of Rs. 30 

210—10—290—15—350—E.B.— 
15—470 

Special pay to continue 


9 

Senior Assistant 

1 

200—15—350 (0 

170—10—250—E.B.—10—290— 
15—350 


10 

Junior Assistant and 
Office Accountant. 

1 

165—10—225—E.B.—10-265— 
15—280 (C) 

Special pay Rs. 30 

170—10—250—E.B.—10—290— 
15—350 

Special pay to Accountant to be 
discontinued 


11 

Clerk-typist 


120—5—160—E.B.—5—185—6 
—203—6—245 (C) 

Spocial pay Rs. 15 

110—4—150—E.B.—5—200 

Special pay to continue 


12 

Clerk 

1 

120—5—160—E. B.—5—185—6 
—203—6—245 (C) 

110—4—150—E.B.—6—200 



Class IV, 





13 

Daftary 

1 

72—2—87—2—107 (C) 

80—2—100—E.B.—2—110 


14 

Peon 

5 

72-1—82 (C) 

70—1—80—E.B.—2—90 











458 


Serial 

No. 

1 

1 

2 


3 


6 

6 


8 

9 

10 

11 

12 

13 

H 


16 

16 

17 

18 
19 


SCHEDULE 

OFFICE OF THE COMPTROLLER OF THE HOUSEHOLD 


Designation. 


Gazetted. 


Comptroller of the 
House hold. 

Assistant Comptroller 
of the Household. 


Non-Gazetted. 

Office Superintendent 
and P;n,onal Assis¬ 
tant to Comptroller 

Superintendent (Cate 
ring). 

Assistant Superinten¬ 
dent (Catering). 

Assistant Superinten¬ 
dent and Offic< 
Accountant. 

First Assistant 

Tour Clerk 

Junior Assistant 

Clerk 


Garage Clerk 


Medical Officer, Raj 
Bhavan Dispensary 


Midwife 

Compounder, Raj 
Bhavan Dispensary 


Class IV. 
Jamadar 
Chobdar 
Havildar 
Daftary 
Naik 






Existing Beale of pay 
and special pay. 

4 

Recommended scale of 
pay and special pay. 

5 

Rs. 

Rs. 

730—50—1,030(0) 

695—45—1,055 

Special pay Rs. 150 

Special pay to oontinue 

730—50—1,030 (C) 

695—45—1,055 

450—25—500 —30—620 (C) .. 

420- 20—500—25—600 

150—10—270—15—450—25— 

300—15—376—20—475 

500 —30—620 (C) 


150-10—270—15—450—25— 

260- 10—290—15—410 

500—30—620 (C) 


300-15 -450 (0) .. 

260—10—290—15—410 

165 -10—245—E.B.—15- 350 

150—8—190—10—240—E.B.- 

(C) 

10—320 

135—10-245—E.B.—15 350 

lo0-8—190—10—240—E.B.— 

(C) 

10-320 

165—10—225— E.B.—10-265— 

150—8—190—10—220—E.B.— 

15—2S0 (C) 

10-270 

120—5—160-E.B.—5—185- 6 

110—4—1 CO—E. B.—5—200 

203—E.B.—6-245 (C) 


120- 5—160-E.B.—5—185—6 

110 4 150 E.B. 5 200 

203—E.B.-6—245 (C) 


120-5—130—E.B_5-185—6 

110—4—150—E.B.—5—200 

203—E.B.—6—245 (C) 


160- 7— 230- E. B._8—310— 

180 -10-290—E.B.—15 - 380. 

E.B.—10-350 

(Graduate to start on Rs. 25<i) 

Special pay Rs. 50 

Sp< cial pay vide remarks in the 


Chapter 

120—4—148 (C) .. 

125—4—165 

120—5—160—E.B.—5—185—6 

110—4^150—E.B.—6—200 

203—E.B.—6—246 (C) 


Special pay Rs. 10 

Special pay to oontinue 

110—2—126 (C) .. J 

110—3—125 

100—2—110 (C) .. 

100—3—115 

87—2—107 (C) 

90—2—110 

77—2—97—E.B.—2—107 (C).. 

80—2—100—E.B.—2—110 

77—1—87—E.B.—1—92 (C) .. 

80—2—100 
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Office of the Comptroller of the Household —contd. 


Serial 

No. 

1 

Designation. 

o 

No. of 
posts. 

3 

Existing scale of pay 
and special pay. 

4 


Recommended scale of 
pay and special pay 

5 

20 

Class IV—oontd. 

Peon 

17 

Rs. 

72—1—02 (C) 


Rs. 

70—1—80—E.B.—2—90 

21 

Messenger 

9 

72—1—82 (C) 


70—I—80—E.B,—2—90 

22 

Head Cook 

1 

115—3—130 (C) .. 


110—3—125 

23 

2nd Cook 

1 

110—2—126 (C) .. 


100—3—115 

24 

3rd Cook, Cook 

1/1 

100—2—110 (C) .. 


100—3—115 

25 

Cook 

1 

77—1—87—E.B.—1—92 (C) 

* ’ 

80—2—100 

26 

Cook 

2 

72—1—82 (C) 


80—2—100 

27 

Head Batler 

1 

115—3—130 (C) .. 


110—3—125 

28 

2nd Khidmatgar 

1 

110—2—126 (C) .. 


100—3—115 

29 

Khidmatgar 

2 

100—2—110(0) .. 


80—2—100 

30 

Khidmatgar 

1 

77—1—87—E.B.—1—92 (C) 


70—1—80—E.B.—2—90 

31 

Khidmatgar 

2 

77—1—87—E.B.—1—92 (C) 


70—1—80—E.B.—2—90 

32 

Pantryman 

i 

77_ 1-87—E.B.—1—92 (C) 


70—1—80—E.B.—2—90 

33 

Silver Cleaner 

3 

72—1—82 (C) 


70—1—80—E.B.— 2 —90 

34 

Plate Washer 

3 

72—1—82 (C) 


70—1—80—E.B.—2—90 

35 

Hamal Mukadam .. 

1 

87—2—107 (C) 


90—2—110 

36 

Assistant Hamal 

1- 

77- 1—87—E.B—1-92 f« 


80-2—100 

37 

Mukadam. 

Hamal 

6 

72—1—82 (C) 


70 _1—80—E.B.—2 -90 

38 

39 

Hamal Mazdoor 

Mashal 

14 

1 

72—1—82 (C) 

72-1- 82 (0) 

“ 

70—1—80-E.B.—2—90 

70—1—80—E.B—2—90 

40 

Tailor (Upholstery 

1 

115—3—130(0 .. 


110—3 128—4—140 

41 

of furniture). 

Tailor (Linen work) 

1 

95- 1—105 (C) 


90—2—110 

42 

43 


3 

72—1—82 (C) 


75 1 80 2 90— RB 2 

Boatmen 

1 

72-1 -82 (0 


100 

70—1—80-E.B.- 2-90 

44 

Polisher 

1 

100-2—110(0) .. 


90—2—110 

45 

Caretaker 

1 

72- 1—82 (C) 


70 -1—80—E.B—2—90 

« 

Caretaker (Nagpur) 

1 

65—1 —75 


70—I—80—E.B.—2—90 

47 

48 

Sweeper Mukadam . . 

Sweeper 

1 

13 

77—1—87—E.B.-1—92 (C) 

72-1—82 (0 


80—2—100 

70—1—80—E.B—2—90 

49 

Mali Mukadam 

1 

87—2—107 (C) 


90-2-110 

60 

Assistant Mali 

1 

77-1-87 (0 


80—2—100 


Mukadam. 






Remarks. 

6 
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Office of the Comptroller of the Household —contd. 


Serial 

Designation 

No. of 

Existing scale of pay and 

Recommended scale of pay 

Remarks 

No. 


posts 

special pay 

and special pay 


1 

' 2 

3 

4 

6 

6 


Class IV—contd. 


Rs. 

Rs. 


SI 

Make (Bombay) 

10 

72—1—82 (0 

70—1 -80— E.B.—2—90 


62 

Malee (Bombay) 

17 

72-1-82 (0 

70-1- 80—E.B.—2—!H. 


53 

Make (Poona) 

13 

36—1—75 

70—1 -80- E.B.—2—90 


d4 

Malee (Nagpur) 

1 

80—2—110 

80 -2—100. 


66 

Make (Nagpur) 

1 

70-1-80—1—86 .. 

70-1- 80—E.B.—2—90 


63 

Make (Nagpur) 

11 

65-1-75 

70 -1—80—E.B.—2—90 


67 

Motor Driver 


130—6—160 (C) .. 


110 3—128 -4—144—E.B.—4 







—180 






► 

(Heavy Vehicle) 


68 

Motor Driver 


120—4—148 (C) .. 


110—3—128—4—140 (Othsis) 


69 

Motor Cleaner 


72—1—82 (C) 

70—1—80— E.B.—2—90 


m 

Lascar Tindel 

1 

87—2—107 (C) .. 

90—2—110 


61 

Lascar 

6 

72—1—82 (C) 

70—1 -80—E.B.—2-90 


62 

Ward Servant 

D 

72—1—82^(0 

70—1—80—E.B.—2- 90 


63 

Ayah 

■ 

72-1-82 (0) 

70-1—80—E.B.—2—90 



PART B 

Posts of which scales were not revised in 1962 Revision. 


Serial 

No. 

Designation. 

No. of 
post. 

Seale cf pay which 
remained to be revised 
in 1962 general revision. 

Merger scale of pay 
admissible in 1982 
revision. 

Recommended Beale of 
pay. 

1 

2 

3 

4 

6 

6 




Rs. 

Rs. 

Rs. 

1 

Dresser 

1 

45 3 75 

89 9. 10° R ft ? 

80—2—100—E.B. -3— 
116 


112 (C) 




























CHAPTER 57 


MAHARASHTRA PUBLIC SERVICE COMMISSION 

Under the Constitution, the Public Service Commission is entrusted with the 
functions of holding competitive examinations for recruitment to the State services and 
advising Government on service matters such as appointments, promotions, transfers, 
disciplinary matters etc. The Bombay Public Service Commission was first established 
in the Province of Bombay in April 1937 when the Government of India Act, 1935 came 
into operation. It was then known as Bombay Sind Public Service Commission. It was 
reconstituted in August 1947 as Bombay Public Service Commission. On 1st May 1960, 
it became the Public Service Commission for the State of Maharashtra. It consists of 
a Chairman and three other members appointed by the Governor. At the official level 
the Commission is assisted by a Secretary, two Deputy Secretaries and two Assistant 
Secretaries. 

2. Secretary. 

Appointment to the post of Secretary is made on a tenure basis. Though hitherto 
appointment to the post has been made by deputation, of an Officer from another 
Government Department, it is open to fill the post by promotion as well. At present 
the post is held 'ey an officer of the status of Deputy Secretary deputed from the 
Secretariat service. No separate scale of pay nas been prescribed for the post nor is one 
proposed to us. We, however, feel that the post should carry a pay scale. The post 
has been held by office: of the rank of Deputy Secretaries. The Maharashtra Public 
Service Commission’s office being one of the smaller offices, the post of Secretary 
would not hold comparison with that of Deputy Secretary in respect of duties and 
responsibilities. However, taking into account the status of the post and of the 
Commission, a scale of Rs. 1,100—50—1,300—60—1,600 may be considered suitable for it. 
It need not carry any special pay, in addition. 

3. Deputy Secretary (Rs. 800—1,080 C); Assistant Secretary (Rs. 680—980 C) : 

The post of Deputy Secretary is filled by promotion of an Assistant Secretary in 
the Commission’s Office. The Public Service Commission has held that the duties and 
responsibilities which the Assistant Secretaries in that office have to discharge are 
equal to, if not higher than those performed by Assistant Secretaries (now Under 
Secretaries) in the Secretariat Departments. We have studied the nature of work and 
responsibilities attached to both the posts as also the historical background of the scales 
of 'he two categories and are inclined to hold that though the responsibilities of the 
two posts are comparable in some aspects of work, particularly in service matters where 
the Public Service Commission acts in advisory capacity, on the whole, the Under 
Secretary in tne Secretariat Department has ‘o perform different duties and to shoulder 
higher and wider responsibilities. Having regard to these facts, we have recommended 
a scale of Rs. 650- -45 -965 for Assistant Secretaries which will result in improvement 
in the maximum of the present scale. 

So far as the post of Deputy Secretary is concerned, apparently the Public 
Service Commission also agrees that there is no comparison between the Deputy 
Secretary in the Commission’s Office and the Deputy Secretaries in the Departments 
of the Secretariat. Tr.e Public Service Commission has suggested a scale of Rs. 1.080— 
50—1,380 for the post of Deputy Secretary. The scale of the Deputy Secretary in the 
Commission's Office will have to be inter-related to that of the Assistant Secretaries in 
that office from out of whom appointment is made to that post,, by promotion. 
Accordingly we suggest a scale of Rs. 740—15—1,100—50—1,150 for the post of Deputy 
Secretary. 

H 233a—i59 
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4. As regards the scales of the ministerial staff, it has been pointed out that they 
are entitled under the Bombay Public Service Commission (Conditions of Service) 
Regulations, 1958, to receive pay and allowances admissible to staff of corresponding 
grades in the Secretariat. We have, therefore, recommended for them the same 
revised scales as we have recommended for corresponding posts in the Secretariat. 

5. Special Pays : 

(i) The posts cf Assistants in charge of f he examinations and Research Unit carry 
a special pay of Pis. 30 per month each. Similarly the Clerk handling cash is also 
granted a special pay according to rules. In view of the responsible nature of duties 
performed by them, these special pays may continue 

(ii) The special pay of Rs. 20 per month granted to the Clerk in charge of office 
library and official manuals may also continue at the present rate as the work involves 
additional responsibility in keeping over 5,000 publications up-to-date and supplying 
them to candidates at the examinations conducted by the Commission. 

(iii) The Special pays granted to Typists including the one granted for performing 
the duties of Plead Typist may continue, on the basis of similar special pays granted 
to Secretariat Typists 


SCHEDULE 


MAHARASHTRA PUBLIC SERVICE COMMISSION 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 

special pay ; 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 

1 

2 

Gazetted 

Secretary 

Deputy Secretary .. 

1 

2 

Rs. 

Rs. 

UOO—50—1,300—60—1,600 

740—45—1,100—50—1,150 


800 —45—980—50—1,080 (C) .. 


3 

Assistant Secretary. 

2 

680—30—800—45—980 (C) .. 

650-45—965 



Non-Gazetled 





4 

Superintendent 

4 

370—20—490—E.B.—25—665— ! 
(C). 

340—20—500—E.B.—25—650 1 


6 

Assistant 

24 

200—10—280—E.B.—l 0—300— 
15—360—E.B.—15—450 (C). 
Special pay Rs. 30 per month 
for 2 posts only. 

180—10—290—E.B.—15—425 
Special pay to continue 


6 

Accountant 

1 

165—10—245—E.B.—15—300 
(C). 

150—8—190—1 o—220—E. B.— 
10—270 


7 

Clerk 

23 

120—.5—160—E.B.—5—180—8 
—212—E.B.—8—260—10—270 
(C). 

Only 2 posts carry special pay 
of Rs. 20 per month. 

110—4—150—E.B.—5—200 
Special pay to continue 


8 

Clerk-typist 

1 

120—5—160—E.B.—5—180—8 
—212—E.B.—8—260—10—270 
(C). 

Plus special pay of Rs. 15. 

110-4—150—E.B.—5—200 
Special pay to continue 
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Maharashtra Public Service Commission —contd. 


Serial 

No. 

j Designation 

No. of 
posts 

i 

Ex is'ins scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 




Rs. 

Rs. 


9 

Typist 

6 

120—5—160—E.B.— 5—180—8 
—212—E.B.—8—260—10—270 
(C). 

Plus special pay of Rs. 15. 

110—4—150—E. B.—5—200 
Special pay to continue 


10 

Stenographer 
(Higher scale) 

3 

250—10—350— E.B.— 1 5—500 
(C). 

240—10—290—15—350—E.B.— 
15-470. 


11 

Stenographer 
(Lower scale). 

3 

, 

200—8—280—E.B.—8—320—10 
—350 (C). 

180—6—210—8—250—E.B.—10 
—330—E.B.—10—350—15— 
380 



Class IV 





12 

Chopdar 

1 

100—2—110(0) 

100—3—115 


13 

Naik 

1 

77—1—87—E.B.—1—92 (C) .. 

80—2—100 


14 

Peon 

21 

72—1—82 (C) 

il 

70—1—80—E.B.—2—90 



Part B. 


Posts of which scales were not revised in 1962 revision 


Serial 

No. 

1 

Designation. 

No. of 
posts. 

! Scale of pay which 

remained to be revised 
in 1962 general 
revision. 

Merger scale of pay 
admissible in 1962 
revision. 

Recommended scale 
of pay. 

6 

2 

3 

4 

5 

x i 

Watohman 

Hamal 

I 

1 

Rs. 

35_ i 40 (C\ 

Rs. 

72 1 - -fl2 f m 

Ra. 

70 1 ^0 V. R 2 00 

2 

1 

35—J—40 (C) 

72—1—82 (C) 

70—1—80—E.B.—2—90 

3 

Sweeper 

1 

35—J—40 (C) 

72—1—82 (C) 

70—1—80—E.B.—2—90 
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CHAPTER 58 


MAHARASHTRA STATE COMMITTEE FOR A HISTORY OF THE FREEDOM 

MOVEMENT IN INDIA 

A Committee had been appointed some years ago for collecting material for the 
preparation of a history of the freedom movement in India, in its relation to 
Maharashtra State. The work of publication of source material from Government 
records and publication of a who’s who of persons who had participated in the struggle 
for independence is in progress under the charge of the Executive Secretary who 
works in an honorary capacity. Under him are a Reserch Officer, a Research Collabo¬ 
rator and few Investigators all of whom are cr consolidated pay and do not come 
within the scope of our enquiry. The post of Research Assistant is in the scale of 
Rs. 165- 350 : C. He is appointed by the Executive Secretary. He assists the Research 
Investigators in writing life sketches of the Freedom fighters. We recommond a scale 
of Rs. 150—8—190—10—240—E.B.—10—320 for the Research Assistant. 

2. As regards other posts of Senior Clerk, Clerk, Typists, etc., common scales 
applicable to such posts are recommended. The special pay of Rs. 15 granted to the 
Senior Clerk may continue after the Head of Department has scrutnised it in accor¬ 
dance wilh the general orders of Government in that behalf on the basis of the 
amount of cash handled by the Senior Clerk. 


SCHEDULE 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Class III 


Rs. 

Rs. 


1 

Research Assistant. 

1 

165—10—245—E.B.—15—350 
(C). 

150—8—190—10—240—E.B.— 
10—320. 


2 

Senior Clerk 

1 

160—10—220— E.B.—! 0—270 
(C). 

Special pay Rs. 15. 

150—8—190—10—220—E.B.— 
10—270. 

Special pay to continue. 


3 

Clerk 

1 

120—5—160—E.B.—5—180— 8 
—212—E.B.—8—220—10—270 
(C). 

110 4—150—E.B. 5 200. 


4 

Typist 

3 

120—5—160—E.B.—5—180—8 
—212—E.B.—8—220—10—270 
(C). 

110—4—150— E.B. 5 200. 



Class IV 





5 

Peon 

3 

72—1—82 (C) 

i 

70— 1—SO— E.B.—2—90. 









CHAPTER 59 


STATE AVIATION DEPARTMENT 


A separate Aviation Department of the Government of Maharashtra was set up in 
1954 because the facilities offered by the Indian Airlines Corporation and other private 
agencies to maintain the State Government’s fleet of aircraft were not found to be 
satisfactory. The Government’s fleet of aircraft includes 2 planes and 1 helicopter. 
A separate organisation of this type was necessary because landing grounds are not 
available in all areas and where no schedule airlines operate, Government aircraft 
comes handy. This is particularly useful when there are floods, disturbances and other 
natural calamities. The helicopter is used also for agricultural purposes. 


2. The Aviation Adviser is the head of the department and works in honorary 
capacity. The staff sanctioned for the organisation includes a Chief Pilot, a Senior 
Commander, Chief Ground Engineer, Deputy Chief Ground Engineer, a Maintenance 
Supervisor, some Mechanics and Clerical staff. The salient considerations underlying 
our recommendations for revised scales of pay are mentioned below :— 


3. The following technical posts in this department have no comparable posts in any 
other Government departments :— 

(11 Chief Pilot (Rs. 2,000—2,500 (C) plus special pay of Rs. 500). 

(2) Senior Commander (Rs. 1,800—2,300). 

f 3) Chief Ground Engineer (Rs. 1,900—2,200). 

(4) Deputy Chief Ground Engineer (Rs. 1,200—1,500). 

The pay scales of these posts are super-time scales and seem to have been framed on 
ad-hoc basis. It appears that they have recently been revised by Government and that 
it is not intended to revise them further. We do not, propose any change in them or in 
the rates of allowances and special pay going with them. 


4. Senior Mechanic (Rs. 250—350 C) : 

The Aviation department has stated that the present scale of the post is outdated 
and it will not be possible to secure the services of a suitable person on this scale in the 
face of the higher grades of pay offered for similar posts by the Airline Companies. The 
Senior Mechanics are entrusted with the work of maintenance of Government aircrafts 
and helicopters. Taking into account the administrative department’s proposal in the 
matter and the fact that the present scale is a city scale of pay, we propose a scale of 
Rs. 250—10—290—15 - 350 for this post. They will be eligible to get Compensatory 
Local Allowance and House Rent Allowance over their pay in this scale. The same 
scale may apply to the Radio Mechanic (Rs. 250—350 : C) also. 


5. Junior Mechanic (Rs. 150—245 C) : 

They have to carry out Chief Engineer’s orders in regard to maintenace, overhaul 
etc. of Government aircrafts and helicopters. For the same reasons as mentioned in 
the case of Senior Mechanics, the Aviation department has recommended a higher 
scale for these posts. Having regard to the duties performed by the Junior Mechanics 
we feel that a scale of Rs. 155—5—170—6—200—8—240 with Compensatory Local 
Allowance and House Rent Allowance, if admissible, would be sufficient for them. 
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6. Office Superintendent (Rs. 450—670 C) : 

The Office Superintendent attends to office administration and general supervision 
of all office matters. He is also entrusted with the booking of flights, maintenance of 
flight records,, correspondance regarding purchase of spares etc. The Administrative 
department has recommended increase in the Superintendent’s scale in the proportion 
in which the grade of secretariat Superintendents is revised. As against the present 
scale of pay of Rs. 370—665 (C) of secretariat Superintendents, the present scale of 
the Office Superintendent in the Aviation department is Rs. 450—670 (C). Although 
the maxima of the two scales are comparable, we think that comparison with the scale 
of pay of the secretariat superintendent is not called for as their duties are essentially 
different. We recommend a scale of Rs. 400—20—500—25—650 for the post of Office 
Superintendent in the Aviation department on the basis of the duties and responsibilities 
involved in the post. 

7. Special pay : 

Special pay granted to the Accountant for handling cash and maintaining accounts 
may continue subject to periodical review by the head of the department as provided 
for in the general orders of the Government on the subject. 
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SCHEDULE 


STATE AVIATION DEPARTMENT. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Gazetted 


i 

Rs. 

Rs. 


1 

Chief Pilot 

1 

2,000—100—2,500 (C) 

(Plies Elying allowance Rs. 250). 
Special pay Rs. 500. 

2,000—100—2,500. 

(Plus flying allowance). 

Special pay to continue. 


2 

Senior Commander. 

1 

1,800—100—2,300 
(Plus flying allowance). 

1,800—100—2,300. 

(Plus flying allowance). 


3 

Chief ground 

Engineer. 

1 

1,900—75—2,200 (C) 

(Pluslicence allowance Rs. 100) 

1,900—75—2,200. 

(Plus licence allowance). 


4 

Deputy Chief ground 
Engineer. 

1 

1,200—75—1,500 (C) 

(Licence allowance Rs. 100). 

1,200—75—1,500. 

(Pluslicence allowance). 



Non-Gazetted 



1 


5 

Maintenance 

Supervisor. 

1 

505—20—605 (Cl 

460—20—500—25—600. 


6 

Electrical and 

Communication 
Superintendent. 

1 

450—25—500—30— 590 (C) .. 

420—20—500—25— 600. 


7 

Senior Mechanic 

3 

250—20—350 (C) 

250—10—290—15— 350. 


8 

Radio Mechanio 

1 

250—10—350 (C) 

250—10—290—15—350. 


9 

Junior Mechanic .. 

2 


IRt;_K 170 6 .oon a oao 


—245 (C). 

1 


10 

11 

Office Superintendent 

Senior Accountant. 

1 

1 

450—25—550—30—670 (C) 

260—15—350 (C) 

400—20—500—25—650. 

200—10—290—15—320. 


12 

Head Clerk 

1 

220—10—300 (C) 

200—10—290—15—320. 


13 

Senior Store Keeper. 

1 

200—10—300 (C) 

200—10—290—15— 320. 


14 

15 

Accountant 

Junior Store Keeper 

1 

1 

160—8—200—9—245 

Special pay Rs. 10. 

160—8—200—9—245 (C) 

150—8—190—10— 220— E.B.— 
10—270. 

Spcci.l pay to continue. 

150—8—190—10—229—E.B.— 
10—270. 


16 

Clerk Typist 

4 

120—5—160—E.B.—5—185—6 
203 E B 6—245 (f!) 

110- 4 150—E.B.—5—200. 


17 

Senior Stenographer 

1 

200—8—280— E.B.—10—320— 
10—350 (C). 

180—6—210—8—250—E.B.—10 
—330—E.B.—10—350—15— 
380. 


18 

Police Constable 

Driver. 


95—1—105 (C) .. 

85—2—101—E.B.—3—107—3— 
110. 

(Plus special pay of Rs. 10 if 
drawn from police department). 


19 

Cleaner 

16 

85—2—105 (C) 

75—1—89—2—90—E.B.—2— 
100. 


20 

Peon 

4 

72—1—82 (C) 

70—1—80—E.B.—2—90. 


21 | 

Sweeper 

1 

72—1—82 (C) 

70—1—80—E.B.—2—90. 




CHAPTER 60 


STATE BOARD FOR LITERATURE AND CULTURE 

For the development of literature, history and culture of Maharashtra, the State 
Government has set up a State Board 1 for literature and culture, consisting of a non¬ 
official Chairman and twelve members. The functions of the Board are to initiate or 
assist research schemes in the field of Language, Culture and History of the State and 
to publish independent learned works, translations and works of reference. 

2. The Chairman is paid a monthly honorarium and the members are paid fees 
for the meetings attended. For the preparation of the encyclopedia, a unit has been 
established at VVai under the supervision and, guidance of the Chairman. The unit 
includes four Section Editors, three Associate Editors, six Scholar Assistants, a Research 
Assistant, four Editorial Assistants and other staff. Other activities of the Board are 
concentrated in Bombay and are organised by the Secretary of the Board who is assisted 
by an Assistant Secretary, Office Superintendent and other staff. 

3. Details of the posts of various categories in the Board, together with their 
existing pay scales and the scales recommended by us are shown in the appended 
schedules. The main considerations underlying the revision of pay scales of some 
posts are discussed below : 

4. Section Editors (Rs. 700—950 unrevised) : 

The Section Editors in the Vi^hwakosha Unit, Wai, write original editorials in 
respect of the subjects allotted to the Section. They guide, control and supervise the 
work of junior editors and also that of the outside scholars who work as visiting editors. 
No recruitment rule has been framed for the post. The posts are usually filled by 
selection of persons possessing a post-graduate degree, at least in Second Class, with 
not less than five years experience in responsible academic position and possessing 
acknowledged merit as writer in Marathi. The present scale of Rs. 700—50—950 does 
not appear to have been revised by merging dearness allowance in pay on 1-7-62. In 
view of the above qualifications prescribed for this post and the scale admissible on 
the basis of merger of Dearness Allowance in pay on 1-7-62 (vide Part B of the 
schedule) we feel that a revised scale of Rs. 785—45—1,100—50—1,150 would be adequate 
for the post. Accordingly we recommend that scale for the posts of Section Editors. 

5. Assistant Editors (Rs. 500—650 unrevised) : 

They undertake the writing of original editorials on the subjects allotted to them 
and guide the work of Junior Editors who assist them. No recruitment rule has so far 
been framed for these posts though generally the qualifications expected of these persons 
are the same as in the case of section editors. They are on a scale of Rs. 500—650 which 
has no: been revised in 1962 by merging dearness allowance in pay. Having regard to the 
qualifications required for the post, and the scale admissible on the basis of the 
merger of dearness allowance in pay from 1-7-62 (vide Part B of the schedule) we 
recommend a scale of Rs. 500—25—650—30—800 for these posts. 

6. Scholar Assistants (Rs. 300—450) and Research Assistant (Rs. 250—350) : 

They write the editorials under the supervision and guidance of the editors and 

render assistance to the editors and also to the visiting editors in their work. 
Recruitment rule for these posts also has not yet been framed. Candidates possessing 
a Master’s degree and practical experience of editorial work are usually selected. As 
the duties, responsibilities and qualifications of the Scholar Assistants and the 
Research Assistants are the same, the Board has recommended a common revised 1 
scale for both posts. We recommend a combined scale of Rs. 300—15—375—20—475 
for both these posts. 
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T. .Assistant Secretary of the Board (Rs. 350—550) : 

He controls and supervises the day to day administration of the office of the State 
Board at the headquarters. He plans and guides the publication programme of the 
Board and drafts the various literary schemes of the Board in accordance with the 
policies of the Board. The post is filled by promotion from the Board’s Office or from 
the sub-Secretariat service as well as by nomination through the Maharashtra Public 
Service Commission. For selection by nomination, the candidate should possess 
a Master’s degree in languages or History in second class and three years administra¬ 
tive experience in a Government or semi-Government office. We propose a scale of 
Rs. 340— 20—500—E.B.—25—650 for the Assistant Secretary’s post. 

8. Office Superintendent (Rs. 200—385 unrevised) : 

The existing scale is an unrevised scale of pay. Ordinarily the revised scale' of 
Rs. 250—270—15—435 would have been admissible to this post after merger of dear¬ 
ness allowance in pay with effect from 1-7-62. No recruitment rule has so far been 
framed for this post. In the meanwhile, appointment is made by nomination of 
a candidate who is a graduate in languages and has experience of noting in English 
and Marathi. We propose a scale of Rs. 280—300—20—500 for this post. 


SCHEDULE 

STATE BOARD FOR LITERATURE AND CULTURE 


Serial 

No. 

Designation j 

1 

j No. of 

1 posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

_ . i 

6 


Gazetted 


Its. 

Rs. 


1 

Assistant Secretary 
to the Board. 

1 

360 — 20—550 

340—20—500—E.B.—25- 650. 

1 


Non-Gazetted 





2 

Librarian 

1 

360-20-550 

360 — 20 — 500—25 — 600. 


3 

Scholar Assistant .. 

6 

300-15—450 

300—15—375—20—475. 


4 

Research Assistant. 

1 

250—10—350 

300—15—375—20—475. 


6 

Personal Assistant 
to Chaiiman. 

■ 

190 — 8 — 254 — E.B. — 8 — 270 — 10 
— 320. 

180—6—210—8—250—E.B.—10 
—339—E.B—10—350—15— 
380. 


6 

Editorial Assistant .. 

H 

165—10—225—E.B.—l 0—300. 

180—10—270—E.B.—10—290— 
15—380. 


7 

Accountant 

■ 

195—10—245 

200—10—290—15—320. 


8 

Library Assistant .. 

■ 

145—10—245 

150—8—190—10 — 220 — E.B. — 
10 — 270. 


9 

Senior Clerk 

■ 

146—8—185—E.B.—10—195 .. 

150—8—190—10—220—E.B.— 
10—270. 


10 

Clerk Typist 

9 


110 4 - 1KO P! "R - *»- 9*00 






Class IV 





11 

Peon 

■ 

05—1—75 

70—1—80—E.B.—2—90. 



H 2339—60 
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State Board of Literature and Culture —contd 

Part ‘B\ 


Posts of which scales were not revised in 1962 revision 


Serial 

No. 

Designation 

No. of 
posts 

Scale of pay which 
remained to he revised 
in 1962 revision 

Merger scale of pay ! 

admissible in the 

1962 revision 

Recommended scale 
of pay 

1 

o 

1 

3 

4 

5 

6 



■ 

Rs. 

Rs. 

Rs. 

1 

Section Editor 

I 

700—50—960 

780—50—1,030 

785—45—1,100—50— 

1,150. 

2 

Associate Editor 


500—25—650 

550—25—625—30—715. 

500—25—650—30—8 CO. 














CHAPTER 61 


OFFICE OF THE STATE LIAISON OFFICER, GOVERNMENT OF 
MAHARASHTRA, NEW DELHI. 

The post of a State Liaison Officer at New Delhi, has recently been created to 
follow up important matters of the State Government pending with the different 
ministries of the Government of India. He represents the State Government at meetings 
and conferences at Delhi, maintains contact with Liaison Officers of other States and keeps 
continuous touch with the various ministries for useful and important information in 
various fields. The post carries the super time-scale of the Indian Administrative 
Service. The State Liaison Officer is assisted by a Superintendent and a Stenographer. 

2. The post of Superintendent carries the scale of pay of Rs. 370—20—490—E.B.— 
25—665 (C) which is the same as that of a Superintnedent in the Secretariat. The posts 
of Steno and Peon are sanctioned in the scales of pay applicable to those posts in 
the Central Secretariat. Mode of recruitment to both of these posts has not yet 
been decided. The present incumbents are on deputation from the Government of 
India. 

3. The Liaison Officer enjoys the status of an Additional Secretary to Govern¬ 
ment in the General Administration Department. We therefore recommend that 
pending finalisation of the reruitment rule, the posts of Superintendent, Stenographer 
and Peon should be in the scales of pay applicable to those posts in the Secretariat 
Departments. We have recommended the revised scales accordingly. 


SCHEDULE 


OFFICE OF THE STATE LIAISON OFFICER, NEW DELHI. 


Serial 

No. 

Designation 

No. of 
posts 

Exist ing scale of pay and 
special pay 

Raoommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

6 

6 


Class JJJ 


Rs. 

Rs. 


1 

Superintendent 

1 

370—20—490—E.B.—25—685 
(C). 

340—20—600—E.B.—26—660. 


2 

Stenographer 

1 

210—10—290—15—630 

240—10—290—15—360—E.B.— 
16—470. 



Class IV 





a 

Peon .. .. 1 

2 

70—1—80—E.B.—1—86 

70—1 —80—E.B.—2—90. 



II 23:m-6(w 











CHAPTER 62 


STATE VIGILANCE COMMISSION 

The State Vigilance Commission has been recently established for the purpose of 
enquiring into complaints of corruption, mis-conduct or other kinds of malpractice^ 
on the part of a public servant under the administrative control of the State 
Government. 

2. The Commission consists of a single official known as the State Vigilance 
Commissioner. He has the assistance of a small staff consisting of a Secretary, 
Superintendent, Assistants etc. 

3. The designations and the scale’s of pay of the posts in the Commissioner’s office 
(superintendent, assistant, etc.) are the same as those for corresponding posts in the 
Secretariat Department. The posts are manned by personnel deputed from the 
secretariat department. No separate recruitment rules have been framed for these 
posts. The duties and responsibilities of the posts at the non-gazetted level, it is 
pointed out, are comparable to those of the corresponding posts in the secretariat. 
We have not, for this reason, proposed separate scales of pay for these posts. Those on 
deputation may draw pay in the scales of pay admissible to them in their parent 
departments. 

4. The Vigilance Commission’s office has proposed that the posts in that office, 
filled as they are, by deputation of only capable and dependable persons from the 
secretariat departments, should carry special pay; because unless there is some 
incentive, persons are not likely to leave their parent offices. The work in the 
Commission’s office, it is stressed, is highly confidential and it must be handled by 
experienced staff having knowledge of service rules and cognate matters. We would 
refer in this connection, to our remarks regarding grant of special pay to Government 
servants on deputation, in the general chapter on Special Pays. Having regard to the 
work done in the secretariat department on the one hand and that in the Commission’s 
office, on the other, we do not think that deputation in this case would add substantially 
to the normal responsibilities of the persons concerned so as to warrant grant of special 
pay in every case. We cannot, therefore, recommend grant of special pay. 

5. The incumbent of the post of Secretary is given special pay of Rs. 100 per 

month for doing work relating to the Maharashtra-Mysore Boundary dispute. We do 
not have full particulars of the nature of this work but feel that this work, quite 
unrelated to the Secretary’s work, seems to have been given to him on some considera¬ 
tions which are not clear to us. Government should review the need for continuing 

this special pay and examine whether the work cannot be transferred to the Depart¬ 

ment which normally deals with such questions. 

6. The stenographer to the Vigilance Commission is granted a special pay of 

Rs. 30 per month in view of the confidential nature of work which he has to handle. 

The special pay may continue. Similarly the special pays granted to accountant-cum- 
cashier and the typist may also be continued 
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SCHEDULE 


STATE VIGILANCE COMMISSION 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recomme nde d scale of pay 
and special pay 

Remarks 

1 

*> 

t> 

4 

5 

6 


Gazette i. 


Rs. 

Rs. 


I 

Seoroiaiy to tlie 

Maharashtra Vigi¬ 
lance Cotnnrsaion. 

I 

730 -50—3,180 (0) 

Plus special pav of 
Rs. 100 


No separate pay scale. 
The incumbent may draw 
pay in his own graue 
in the parent depart¬ 
ment. 


Non-Gazetted. 





2 

Superintendent 

2 

370—20-490—E.B.—25 
605 (C) 

• 



3 

Stenographer 

1 

X 

250—10—350—E.B.—15 
500 (C) 

(Higher Grade) 

900 8 980_ V Tt 8_ 

* * * * 

y 

No separate pay scales 
The incumbents may 
draw pay in their own 
grades in the parent 
department. 

4 

.Assistant 

4 

320 -10 - 360 (0) 

(Lower Grade) 

200-10- 280—E. B.—10 
—300—15—369—E.B. - 
15-450 (C) 

J 


5 

Aocounta n t - « u ta • 
Cashier. 

1 

120- 5—160—E.B.—5— 

180—8—212—E.B.—8— 
260—10-270 iC) 

Phis special pay of Rs. 50 

110-4—150—E.B.-5— 
200 

Special pay to continue 


6 

Clerk 

3 

120-5-160-E.B.—5— 

] SO- 8—212—E.B.—8— 

] 10—4—150—E.B.—5— 
200 





260—10— 270 (C) 



7 

Typist 

2 

120—5—160—E.B.-5— 

180- 8—212—E. B.—8— 
260-10 -270 (0). 

110 -4. .150_ETC 5 




200 





Plus special pay of 
K.'. 15 

Special pay to continue 



Class IV 





8 

Naik 

1 

77—1—87—E.B.—1—92 
(C) 

80—2—100 


9 

Peon .. 

5 

72—1—82 (C) 

i0—1—80—B.B.—2—90 







CHAPTER 03 


ADMINISTRATOR-GENERAL AND OFFICIAL TRUSTEE. 

The Administrator-General and Official Trustee carries out the functions arising 
from two separate Acts, viz. Administrator-General’s Act, 1S63, and Official Trustees 
Act, 1913. 

2. The designations of posts in the office, their existing scales of pay and the revised 
scales recommended by us are shown in the accompanying schedule. We do not 
consider that any special comments are necessary regarding the scales of pay, as the 
lower posts in the office are of a common nature. For the post of the Head of the 
Organisation v/e have recommended a revised scale of Rs. 1,300—60—1,600—100—1,800. 

3. The special pay for the cash work and that for the roneo work may continue. 

SCHEDULE 


Serial 

No. 

Designation 

No. of 

posts 

■Existing scale of pay and 
speoial pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Gazetted. 


Us. 

Be. 


1 

Administrator Gen. raj 
and Official Trustee. 

1 

1,400—'>0—1,700 (C) .. 

1,300—60— J ,600—i 00— 
—1,800 



Nan-Gazetted. 





2 

Superintendent 

1 

360—20—530 (C) 

300—15—375—20- 475 


3 

Aooountant 

1 

300—16-390 (C) 

280—15 —38C —E.B 20 

500 

(For those appointed from 
Maharashtra Finance and 
Accounts Service) 




1 

1 


4 

Second Clerk 

1 

200—10—280 (C) 

150—8—190—10—220— 
E.B. 10 270 


5 

Senior Assistant 

Accountant. 

1 

200—10—280 (C) 

150—8—190 -10—220— 
E.B.—10—270 


6 

Additional Second 
Clerk. 

1 

200—10 -280 (0) 

J50—8—190 -10—220— 
E.B.—10-270 


7 

Additional Senior 

Attsistant Accoun¬ 
tant. 

1 

200—10—280 (C) 

150—8—190—10—220— 
E.B.—10—270 


8 

Aasiss&nt Accoun¬ 

tant. 

1 

160—8—200 9—245 (C) 

150-8—190-10— 220— 
E.B.—10- £70 


9 

Clerk doing Steno¬ 
graphic work. 

x 

120- 5—160 E.B. 6— 

(i) 110—4 150 KB 5 



] 85—6—203—E.B,- 6— 
245 (C) 

(Plus Shorthand Allow¬ 
ance of Rb. 40). 

200 

(*i) 135—5—170—6-188 
E.B.—6 -200—8— 240 
—10—270 for others 






Plus Shorthand allow¬ 
ance according to speed 
for those drawn from the 
clerical establishment 

of the Department. 
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Administrator-General and Official Trustee —contd. 


Serial 

No. 

1 

Designation 

No. of 
posts 

i 

Existing scale of pay and 
special pay 

Recommended soalo of pay 
and special pay 

Remarks 

1 

0 

3 

4 

5 

6 


Non-Qazetted —contd. 


Rs. 

Rs. 


10 

.Establishment Clerk 

1 

120_6_160—E.B.—5— 

110—4—150—E.B.—5— 
200 

Special pay tocontinae 



185-6—203- E.B.— 6- 
245 (C) 

Special pay Rs. 15 


11 

Clerk 

13 

120— 5—160— E.B.—5— 
185—6—203—E.B.—8— 
245 1C) 

110—4—loo— E.B_5— 

200 


12 

Typist 

Class IV. 

1 

120—5—160—E. B.—5— 
185- 6— 203—E.B.—6— 
245 (C) 

110- 4— 150—E.B.—5 - 
200 


13 

Daftary 

1 

77—1—87—1—07 (C) .. 

80—2—100—E.B.—2— 
110 


14 

Naik 

1 

77—1—87—1—97 (C) .. 

80—2—100—E.B.—2— 
110 


13 

Peon 

6 

72—1—82 (C) 

70-1—80—E.B.—2—90 








CHAPTER 64 


ANTI-CORRUPTION AND PROHIBITION INTELLIGENCE BUREAU 

The Bureau has been created for eradicating the evil of corruption and bribery 
and for a more effective implementation of prohibition policy of Government. It is 
headed by the Director who is of the rank of Deputy Inspector-General of Police. 
Corresponding to the four Police Ranges, there are four units of this Bureau with 
headquarters at Bombay, Poona, Aurangabad and Nagpur, each in charge of a Deputy 
Superintendent of Police. The unit for Greater Bombay is in charge of a Superintendent 
of Police. An Executive Engineer, Divisional Forest Officer, a Deputy Collector and 
a Sales Tax Officer are attached to the Bureau. These Officers advise the Director in 
matters pertaining to their respective Departments. 

2. The designations of the various posts, their existing scales of pay etc. are 
shown in the appended schedule. The officers and staff of the Bureau are drawn 
from various departments like Police, Public "Works Department and Revenue. We 
have not therefore, recommended any scales for the posts in this office. The incumbents 
will draw their pay in the scales of pay applicable to them in their parent Departments/ 
offices. Where the persons are not (drawn from other Departments /Offices, we have 
recommended suitable revised scales of pay for such posts. 

3. Almost all thq officers and staff are in receipt, of special pay evidently on the 
ground that the duties performed by them in the Bureau are more arduous compared, 
with those they have to perform in their parent Departments/Offices. These special 
pays may be continued. We have, however, observed that some officers are in receipt 
of special pay in excess of 20 per cent, of their grade pay. In view of the recommenda¬ 
tions made in the Chapter on “ Special Pays ” we suggest that the special pays granted 
in such cases may be reviewed and amounts of special pays be restricted to 20 per cent, 
of the average of the pay scales of the employees concerned. 

4. The Bureau has suggested that the rates of special pay drawn by some of the 
ministerial staff be raised suitably. We are not, however, in favour of raising the 
existing rates in ary case and would not, therefore, recommend any upward revision. 
We are also unable to support the suggestion to grant a special pay to the Stenographer, 
who does not draw any special pay at present. 


SCHEDULE 


Serial 

Designation 

No. of 

Existing scale of pay and 

Recommended soal? of pav 

Remarks 

No. 


posts 

special pay 

and special pay 


i 

2 

3 

4 

5 

6 




Rs. 

Rs. 



Oazeiled. 





i 

Deputy Director (P) 

1 

850—40—730—45—1,000 

.... 

1 

No separate scales of pay 


(Executive 


50—1,100 



have been recommended 


Engineer) 


Special pay of Rs. 200 



for the various posts in 







this office; and the 

2 

Deputy Direotoi (F) 

1 

—40—'730 -45—1,000 

.... 


incumbents may draw 


(Divisional Format 


50—l,10o 


[ 

the pay in the scales 


Officer). 


Specie 1 pay of Rs. 2C0 



applicable to them in 







their parent Department 

3 

Assistant Director 

1 

400-30- 610—40—730— 



Plus special pay accord- 


(Revenue) (Deputy 


45—955 



ing to our remarks in 


Collector). 


Special pay of Rs. 150 

- 


the Chapter. 
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Anti-Corruption and Prohibition Intelligence Bureau —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay 
and special pay 

Recommended scai3 of 
pay and special pay 

Remarks. 

1 

2 

3 

4 

5 

0 




Ks. 

Hb. 


4 

Assistant Commis¬ 
sioner of Pi lice, 
Bombay. 

J 

630-00-930 (C) 

470 - 20—650—E. B.--30 
820 

Speoial pay of Its. 100 

.... 


6 

Deputy Superinten¬ 
dent of Police 

(Divisional). 

5 

630 — 60—930 (C) 

470- 20- 550—E.B.— 30 
820 

Special pay of He. 150 



6 

Police Inspector 

10 

325-10 -425 

Speoial pay i f Rs. 100 



7 

Polioe Inspector 

(Greater Bombay). 

3 

450—14—500 (0 
325—10—425 

Speoial pay if Ks. 100, 
Its. 50 for combined 
cadre 

1 

l 

i 

1 

; 

! 

8 

Polioe Inspector 

Header, Polioe Ins¬ 
pector. 

1 

450—14—590 (0 
: 325—10—425. 

| Special pay of Rs. 100 
i Rs. 50 for combined 
j cadre 

i 

i 

; 

t 


yon-Oazetted 


1 

1 

1 



9 

Selection Grade Sub- 
Inspector. 

1 

320—10—340 (0 

Special pay of l?s. 00 


No separate soalegofp&y 
have lx en r.'oommmdid 
for the various posts 
in this offioe ; ana the 
inonmbenis raoy draw 
the pay in the soales 
applicable io them in 
their parent Depart¬ 
ments, plus special pay 
according to our remarks 
iu the chapter. 

10 

11 

Police Sub-Inspector, 
Greater Bombay 

limits. 

Sub-Inspector, Dis¬ 
trict Head-Quarters. 

12 

28 

235-5-310 (C) 3 ;=r 

Special pay of Rs. 60 

155-175-6—205—8— 
221—E.B.— 8 — 245—10 
—275 

Special pay cf Rs. 00 


12 

Head Constable 

(Armed). 

1 

110—2—123 (C) 
100-2—116 

Special pay ot Rs. 15 



13 

K>id Constable 

(Unarmed.) 

9 

110-2—126 (C) 

Special pay of Re. 15 



14 

Head Constabli 

posted in Bombay 
City. 

3 

Grade I:— 

Rs. 125 

Grade II and III:— 

Rs. 100—2-118 

Special pay of Rs. 15 



16 

Head Constable 

posted at District 
Head-Quarters. 

24 

Grade I— 

Rs. 125 

Grade I and II— 

Rs. 100—2—116 

Special pay of Rs. 15 




H 2339—61 
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Anti-Corruption and Prohibition Intelligence Bureau —contd. 


Designation 


No. of 

Existing scale of pay 

posts. 

and sp cial pay 

*> 

■ " 

4 


i Non-Qazrtted —contd. 


Recommended scale of 
pay and special pay 


Remarks. 


16 Police Constable 

(Orderly). 

17 Police Constable 

(Creator Bombay). 


18 Police Constable 

(District Head 
Quarters and Range 
Hoad Quarters). 

19 Overseer 


5 95—1 —10.) (O) 

75—1—85 

Special pay of Rs. Hi 

40 95—1—105 (C) 

Special pay of Rs. 10 


56 75—1—85 

Special pay of Rs. 10 


150—10—300—E.B.—15 
—360 

Spocial pay of Rs. 60 


Noseparate scales ol pay 
havo been recommended 
for the various posts 
in this office ; and the 
incumbents may draw 
the pay in the scal“B 
applicable to them in 
the parent Departments 
Plus special pay accord¬ 
ing to our remarks in the 
Chapter. 


20 Office Superinten¬ 
dent. 

(Inspector General’s 
office). 


1 300—10—350—15—380 

(C). 

Special pay of Rs. 20 


Head Clerk (Insp¬ 
ector General’s 

clerical city cadre). 


1 230—10—330 (C) 

Special pay of Rs. 18 


22 Head Clerk (Commis¬ 
sioner of Police’s 
clerical cadre). j 


l I 220—10—300 (C) 

I Spocial pay of Rs. 18 


23 Senior Grade Clerk 
(Inspector General’s 
clerical cadre). 


1 165—10—245 (C) 

Special pay of Rs. 15 


24 Senior Clerk drawn I 
from Revenue! 

Department. 


1 190—8—254—E.B.—8— 

270—20—320 (C) 
Special pay of Rs. 15 


25 Intermediate Grade 

Clerk (Commissioner 
of Police’s clerical 
cadre). 

26 Selection Grade Clerk 

(Inspector of 

General’s clerical 
cadre). 


2 160—8—200—9—245 (C) 

Special pay of Rs. 15 


4 160—8—20C—9—245(C) 

Spocial pay of Rs. 15 


27 Selection Grade Clerk 
(Mofussil). 


3 145—8—185 

Special pay ofRs. 15 


Junior Grade Clerk, 
Inspector General’s 
clerical cadre and 
Commissioner of 
Police’s clerical 
cadre. 


8 120—5—160— E.B.—5— 

185—6—203—E.B.—6- 
245 (C) 

Special pay of Rs. 15 
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Anti-Corruption and Prohibition Intelligence Bureau— contd. 


Serial 

Designation 

No. of 

Existing scale of pav 

ReroinTnended scale of 

i 

Remarks 

No. 


posts 

and special pay 

pay and speoial pay 


1 

2 

3 

4 

5 

B 


j 

Non-Gazetted —contd. 


Rs. 

Rs. 


29 

Junior Grade Clerk 

1 

100—3—130—E.B.—4— 


No separate scales of pav 


drawn from the 


170 


have been recommended 


Forest Department. 


Special pay of Rs. 15 


for the various posts 
in this office; the 

30 

Junior Grade Clerk 

4 

100—3—130—E.B.—4— 


incumbents may draw 




170 


the pav in ih* azalea 

31 

Radio Mechanic 


Special pay of Rs. 15 


applicable to them in 
the parent Department 

1 

195—5—245 


Plus special pay accord¬ 
ing to remarks in the 



32 

Photographer (from 

1 

190—10—270 


chapter. 


Commissioner of 
Police’s office). 


Special pay of Rs. 18 



33 

Stenographer 

1 

200—8—280—E.B.—8- 

180—6—210—8—250— 




320—10—350 (C) 

E.B. 10 330- K B 





10-350—15—380 





(With effect from 2 lst 
May 1965) 



34 

Watcher 

6 

100 (Fixed) (C) 

80_2—100—E.B.—3— 





115 



Class IV. 





35 

Peon (Bombay) 

6 

72—1—82 (C) 

70—1—80—E.B.—2—90 


36 

Peon (Mofussil) 

20 

65—1—75 

70_1— 80—E.B.—2—90 


37 

Sweeper (Bombay) .. 

I 

72—1—82 (C) 

70 1 80—E B. 2—90 





B 2339-Cla 







CHAPTER 65 
CORONER OF BOMBAY 

The main function of the office is to hold inquest under the Coroner’s Act, 1871 
and to distribute unclaimed dead bodies to various approved medical institutions and 
colleges in Bombay City for dissection purposes under the Eombay Anatomy Act. The 
Coroner also oxdeis the removal of the eye balls under the Corneal Grafting Act. 

2. The designations of the posts in the office, their existing pay scales and the 
revised scales recommended by us for the posts are shown in the appended schedule. 
The following paragraphs deal with some special cases. 

3. Coroner.— (1,080—1,300 : C). The present scale of the post of the Coroner is 
Rs. 1,080—30—1,260—40—1,300 (C) the same as that of a Presidency Magistrate. The post 
is filled by nomination from Advocates, Attorneys or Pleaders with practice of not 
less than 5 years. It has been represented to us that the present scale is not adequate 
and that the post should be brought on a scale of pay that may be prescribed for the 
post of Chief Presidency Magistrates, particularly in view of the fact that he is required 
to work round the clock without availing the benefits of the Sundays or Public Holidays, 
or even the annual vacations enjoyed by other judicial courts. It has also been 
suggested that a bad climate allowance of Rs. 100 per month may be granted to the 
Coroner, as he has to work in filthy and insanitary surroundings in the morgue and that 
he is exposed to the foul smell emanating from the dead and often decomposed bodies. 
We have carefully examined these suggestions. We are, however, unable to accept the 
suggestion that the Coroner’s post should be equated with that of a Chief Presidency 
Magistrate. We are also not convinced that there is a case for the grant of bad climate 
allowance. The present scale of the post is a city scale. Against this, we recommend 
a common scale of Rs. 1,000—50—1,300 which will permit the holder to draw all the 
eligible city allowances. 

4. Personal Assistant to Coroner (Rs. 300—350 C) : The post is filled by promotion 
of a clerk. Against the present city scale of pay of Rs. 300—10—350, we suggest a scale 
of pay of Ks 260—10—290-15—410. 


SCHEDULE 


Serial 

No. 

Designation 

Ni. of 
posts 

Existing scale of pay and 
Hpeciul pay 

50 co/nmrnded scale of pay 
aDd special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Gazetted 


! 

Rs. 

Ks. 


1 

Coroner of Bombay 

1 

1,080—30—1,260—40—1,300 (C) 

1,000—50—1,300 



Noti-Gazetted 





2 

Personal Assistant 
to Coroner o f 

Bombay. 

1 

300—10—300 (C) 

260—10—290—15—410 


3 

4 

Clerk 

Typist 

Class IV 

1 

2 

120—5—160—E.B.—5—185—6 
—201—E.B.—6—245 (C) 

120—5—16 0—E. B.—5— 185—6 
—203—E.B.-6—245 (C) 

110—4—150—E.B.—5—200 

110-4—150— E.B.—5—200 


5 

Naik 

i 

77—1—87—E.B.—1—92 (C) .. 

80—2—100 


6 

Peon 

4 

72—1—82 (C) 

72—l—82(C) 

70—1 so KB 1 ()ft 


7 

Sweeper 

6 

70—1—80—E.B.—2—90 


8 

Chapiasi 

1 

77—1—87—E.B.—1—92 (C) .. 

70—1—80—E.B.—2—90 







CHAPTER 66 

DIRECTOR OF PUBLIC PROSECUTION, BOMBAY 

The Office was created in 1958, with a view to pin-point the defects in police 
investigation and in the conduct of cases in courts. The Director of Public Prosecution 
is the head of Office. The post of the Director carries a scale' of Rs. 900—1,800 which 
is the sanctioned scale of District Judges. The recruitment rule provides for the post 
being filled either by transfer of a District and Sessions Judge or an Additional 
Sessions Judge or by nomination from amongst candidates who possess a degree in 
Law of a recognised University and have been holding a post in the Judicial service 
of the State or have been practicing as Advocates or Pleaders in any High Court or 
Courts for not less than 10 years and have experience of work in a Court of Sessions. 
The Secretariat Department has pointed out that though the rule provides for the 
direct recruitment, the intention has always been to apopint a senior District and 
Sessions Judge to the post and that the provision regarding appointment by a transfer 
of an Additional Sessions Judge is only meant for exceptional circumstances. The 
Department has equated the post with that of a Joint Secretary and considers that the 
special pay of Rs. 300 per month now attached to it should be continued. We do not 
see how the dutjcs of a Joint Secretary in the Secretariat can be equated to those of 
a Director of Prosecution but agree that he should have the same scale of pay as that for 
District Judges. We also agree that in view of more arduous nature of duties, a special 
pay of Rs. 200 may be attached to the post. 


2. The Director is assisted by a non-gazetted Superintendent, who is on the city scale 
of Rs. 270—350. The Director considers that the existing scale is not commensurate 
with the duties attached to the post and has suggested a revised scale of Rs. 300-450 (C) 
for the post. We are not impressed by the reasons given for raising the scale but 
recommend a slightly improved scale of Rs. 260—10—290—15—410 which we have 
recommended for the post of Superintendent in some of the Offices of Heads of 
Departments. 


3. The pay-scales recommended by us for other posts are shown in the appended 
schedule. 

SCHEDULE 


Sr rial 
No. 

Designation 

No. of 
posts 

Existing scale of pa 3 ' and 
special pay 


R^oimmonietl scale of pay 
and special pay 

Remarks 

1 

o 

3 

4 


!> 

0 


Gazetted 


* 


1 

R 8 . 

' 

1 

Director of Public 
Prosecution. 

1 

900—50—1,000—60—1,600—50 

—1,800 

Special pay Rs. 300 for the 
presont incumbent 

900—50—1,000—60—1,480— 
E.B.— 60 —1,600—50—1,800 
Special pay Rs. 200 

i 


Non-Gazctted 



| 


1 

2 

Superintendent 

1 

270—10—350 (C) 


260—10—290—15—410 


3 

Junior Clerk/ 

Typist. 

3 

120—5—160—E.B.—5—185 
—203—E.B.—6—245 (C) 

-6 

110—4—150—E.B.—5— 200 


4 

Stenographer 

1 

100 fi 9.XX K P 8 °70- 

-10 

) 



i 

—320 (C) 

—330—E.B.—10—350—15— 
380 | 


1 

; Class IV 



i 

I 


5 

Peon .. ..! 

' 3 

j 72—1—82 (C) 


70—1 —80—E.B.—2-90 

• 



CHAPTER 67 


EXAMINER OF BOOKS AND PUBLICATIONS 

The main functions of the office are to examine books, newspapers and periodicals 
for ana on behalf of Government for the purpose of scrutiny of their contents and to 
administer the provisions of the Press and Registration of Books Act, 1867. The office 
also attends to the translation of non-statutory work consisting of notifications 
agreement forms, mortgage deeds, rules, standing orders, miscellaneous pamphlets, etc. 

2. Designations of the various posts in the Department, their existing pay-scales 
and the revised scales recommended by us for those posts are indicated in the 
appended schedule. Considerations underlying our recommendations in regard to some 
posts are discussed below: — 

3. Examiner of Books and Publications (Rs. 450—715 C) : 

This post will normally be filled by promotion of one of the Assistant Examiners. 
It has been represented to us that the post should be upgraded to Class I, as the 
Examiner is a Head of Office and has State-wide jurisdiction. Having regard to the 
duties and responsibilities of the post, we however, consider that a revised scale of 
Rs. 400—20—500—25—600—E.B.—25—650—30—800 would be adequate for it. 

4. Assistant Examiner (Rs. 350—530 C) : 

The post is filled by promotion. The scale ox the post has been recently revised 
from Rs 320—440 (C) to Rs. 350—530 (C). A revised scale of Rs. 300—500 is recommended 
for the post. 

5. Senior Translator (Rs. 250—430 C), Junior Translator/Scrutiniser (Rs. 165—380 C): 

The posts of Senior Translators and Reporters are filled by promotion of Junior 
Translators. It has been, suggested to us that the scales of pay of posts of Senior 
Translators/Reporters/Supervisors/Junior Translators and Scrutinisers may be 
merged and brought on par with the scales of pay admissible to Assistants in 
the Secretariat. We accept the suggestion for merging the two scales into one but are 
unable to accept the proposal to equate the posts with those of Assistants in the 
Secretariat as the nature of duties and responsibilities are different. In*our opinion 
a common scale of Rs. 180—10—290—E.B.—15—380 would be adequate for all these posts. 

G. Head Clerk and Cashier (Rs. 220—10—320 C): 

It has been stated that while the scales of pay for the posts of Junior Translators 
and Senior Translators were revised in 1964, the scale of pay for the post of Head Clerk 
was not so revised. Looking to the supervisory work the Head Clerk is expected to do, 
we suggest a scale of pay of Rs. 200—10—290—15—320. The special pay granted to him 
for the work pertaining to cash, may be continued. Incidentally, in most of the offices, 
a Cashier is normally drawn up from the clerical cadre, and is paid in the scale of pay 
of Clerk plus special pay for the work pertaining to the cash transactions. It would, 
therefore, be desirable to follow the common procedure and transfer the Cashier’s work 
to some junior clerk. This will also enable the Head Clerk to devote more attention 
to the supervisory work. 

7. Librarian (Rs. 160—245 C) : 

The post is filled by appointment of a S. S. C. holder possessing a Certificate in 
Library Science. A scale of pay of Rs. 135—5—170—6—188—E.B.—6—200—8—240— 
10—270 is recommended for the post. 
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8. Special pays : 

One Assistant Examiner is in receipt of a special pay of Rs. 50 for attending to 
translation work in Kannada. Similarly a special pay of Rs. 105 is being paid for 
a Senior Translator who attends to the work of translation of Portuguese and Konkani 
languages. The special pay in the former case may be continued. In the latter case, 
however, a special pay of Rs. 105 is, in our opinion, on the higher side. We recommend 
that the special pay may be reduced to Rs. 60, in order to bring it within 
the permissible limit of 20 per cent, of the average of the scale of pay of the post. 

SCHEDULE 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
sp 'cial pay 

Recommend* d scale rf pay 1 

and special pay 

Remarks 

1 

0 

3 

4 

5 

c 


Gazetted 


Rs. 

Rs. 


1 

Examiner of Books 
and Publications. 

1 

450—20—490—25—590—E.B.— 
25—715 (C). 

400—20—500—25—600— E.B.— 
25—650—30—800. 



Non-Gazetted 





2 

Assistant Examiner. 

3 

350—20—530 (C) 

Special pay of Rs. 50 to one 
; Assistant Examiner. 

i 

300—20—500. 

Special pay drawn by one 
Assistant Examiner to conti¬ 
nue. 


3 

Senior Translator/ 
Reporter. 

9 

250—15—340—E.B.—15-430 
(C). 

Special pay of Rs. 105 to one 
Senior Translator. 

180—10—290—E.B.—15—380. 
Special pay of Re. 105 drawn by 
one Senior Translator to be 
reduced to Rs. 60. 


4 

Supervisor, English 
Branch. 

1 

250-15—340—E.B.—15—430 
(0). 

180—10—270—E.B.—10—380. 


5 

Junior Translator/ 
Reporter. 

29 

165—10—245 -E.B.—l5—380 
(C). 

180—10—290—E. B.—1 5 —380. 


6 

Sirutinisor (English 
Branch). 

2 

165—10—245—E.B.—1 0 —380 
(C). 

180—10 -299—E. B.—15—380. 


7 

Hoad Clerk and 
Cashier. 

i 

220—10—320 (C) 

Special pay of Rs. 40. 

200—10—290—15—320. 

Special pay to continue. 


8 

Clerk/Typist 

n 

120—5—160—E.B.— 5—180— 
E.B.—8—212—E.B.—8—260— 
10—270 (C). 

110—4—150—E.B. 5 200. 

1 

1 

9 

Librarian 

i 

160—5—175—7—203—E.B.—7 
—245 (C). 

135—5—170—6—188—E.B.- 6 
—200—8—240—10—270. 



Class IV 




i 

1 

10 

Naik 

i 

77—1—87—E.B.—1—92 (C) .. 

80—2—100. 

1 

11 

Peon 

9 

72—1—82 (C) 

70—1—80—E.B.—2—90. 

1 

12 

Haiaal .. 

| 1 

71—1—82 (C) 

70—1—80—E.B.—2—90. 

1 




CHAPTER 65 


FIRE ADVISER TO GOVERNMENT AND THE DIVISIONAL FIRE OFFICER 

The Fire Adviser is responsible to the Government to advise them on all matters 
concerning measures to be adopted in the prevention of fires, about the suitability or 
otherwise of the fire resisting materials for use in the cinema houses, and about recruit¬ 
ment of suitable technical persons in the Fire Service. He arranges for training of the 
tire-lighting personnel in various industries, and in fire fighting and rescue measures to 
the members of National Cadet Corps, Scouts, Police and Home Guards, etc. The 
present Fire Adviser holds this post in an honorary capacity. 

2 Designations of the various posts in this office, their existing pay-scales and the 
revised scales recommended by us for those posts are indicated in the appended 
Schedule. The following paragraphs deal with a few special cases in this office. 

3. Accountant and Senior Clerk : 

It has been suggested to us that the posts of Accountant and Senior Clerk may be 
brought on one common scale of pay, as both these posts carry equal responsibilities. 
It has also been suggested to us that the existing Mofussil scales of pay for the post of 
Senior Clerk and Clerk-typist may be converted, into those of City Scales of pay. We 
have considered ttuse suggestions and have recommenced a common scale of pay of 
Rs. 150—8--190—11—220—E.B.—10—270 for the posts of Accountant and Senior Clerk. 
As we have recommended the abolition of City Scales and suggested common scales of 
pay for all alike, the question of recommending city scales for Senior Clerk and 
Clerk-typist does not arise. We have also suggested a common scale for all post of 
clerks and clerk-typists viz. Rs. 110—4—150—E.B.—5—200. 

4. It has been represented to us that the Executive posts of Fire Service Depart¬ 
ment namely those of Divisional Fire Officer, Station Officers (4), Leading Fireman (5) 
Firemen (30) and Driver-Operators (5), may be sanctioned a special pay, as they have 
to remain on ‘call duty’ for all the 24 hours of the day, i.e. round-the-clock. We have 
been informed that similar special pay is at present sanctioned to the Bombay Fire 
Service Personnel. 

Considering the circumstances in which the persons of the executive wing of the 
Fire Service Department are required to work, we recommend a special pay of Rs. 30 
per month in the case of Station Officers and Rs. 20 p.m. in the case of Leading 
Fireman, Fireman and Driver Operators. No. Special pay is recommended for the 
Divisional Fire Officer as the considerations mentioned above do not hold good in the 
case of higher officers. 
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SCHEDULE 


Fire Adviser to Government and the Divisional Fire Officer 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

— 

2 

3 

4 

5 

6 


Gazetted 


Rs. 

Rs. 


1 

Divisional Fire 
Officer. 

| Non-Gazetted 

Head Clerk 

1 

350—25—500—E.B.— 25—550— 
30—670. 

350—25—550—E.B.—30—700. 


2 

1 

220—10—300 

200—10—290—15—320. 


3 

Aooountant 

1 

160—8—200—9—245 (C) 

150—8—190—10—220—E.B.— 
10—270. 


4 

Accountant 

1 

150_4 170 f> 182 EB 6 





—194—7—215. 

10—270. 


5 

Senior Clerk 

1 

145—8—185 

150—8—190—10—220—E.B.— 
10-270. 

. 

6 

Clerk/Typist 

1 

120—5—160—6 185—EB 6 

110_4 150 KR 5 O00 




—203—E.B.-6 -245 (C). 



7 

Clerk/Typist 

8 

100—3—130—E.B.—4—170 .. 

110—4—150—E.B.—5—200. 


8 

Telephone Operator. 

4 

100—3—130—E.B.—4—170 .. 

110—4—150—E.B.—5-200. 


9 

Chief Mechanic 

1 

150—4—182 

160—5—220. 


10 

11 

Station Officer 

Leading Fireman .. 

4 

5 

150-4-182 

fj 

110—3—137 

160—5—220. 

Plus a special pay of Rs. 30 per 
month 


125—4—165. 

Plus a special pay of Rs. 20 per 
month 


12 

Motor Fitter 

2 

110—3-137 

125—4—165. 


13 

Driver Operator 

5 

100—3—130—E.B.—4—150 .. 

110—3 128—4—144 E.B.—4 
—180. 

Plus a special pay of Rs. 20 per 
month. 


14 

Fireman 

30 

100—3—130 

110—3—128—4—140. 

Plus a special pay of Rs. 20 per 
month 



Glass IV 





15 

Peon 

1 

72—1—82 (C) 

70—1—80—E.B.—2—90. 




2 

65—1—75 

70—1—80—E.B_2 -90. 


16 

Sweeper 

4 

63- 1—75 

70 1 80 E B *> 90 
















CHAPTER 69 


FORENSIC SCIENCE LABORATORY, BOMBAY 

The Forensic Science Laboratory, Bombay was established in 1958 by merging in it, 
the former Chemical Analyser’s establishment. The Laboratory is now fully equipped 
to provide scientific aids to the police in the investigation of crimes. It is headed by 
a Director, who is assisted by two Assistant Directors and other scientific staff. 

2. The designations of the various posts in the Organisation, their existing pay 
scales and the revised scales recommended by us for those posts are shown in the 
appended schedule. Considerations underlying our recommendations in regard to the 
pay scales of some of the posts are discuissed in the foregoing paragraphs. 

3. Director —Rs. 1,100—1,600 (C) : 

The appointment to the post is made by nomination from amongst candidates who 
possess a post-graduate degree in Organic Chemistry or Biochemistry or Zoology of 
a recognised University, have practical experience in general analytical work, toxi¬ 
cological work, serological work etc. and have held a post of responsibility for not 
less than 5 years in a recognised analytical and toxicological laboratory. In our 
opinion, the present scale is not inadequate for the qualifications prescribed for direct 
recruits. It is however a city scale of pay. We recommend that the same should be 
treated as a new common scale, entitling the holder to all the eligible city allowances. 

4. Assistant Director —Rs. 880—1,250 : 

There are two posts of Assistant Directors, one in Physical Section and the other 
in Biological Section and both posts have been recently created. No recruitment rules 
for the posts have still been framed. As the scales have been fixed recently with due 
regard to the experience and qualifications required for the post, we do not see any 
need for any improvement in the present scales. However, with a view to rationalisa¬ 
tion. we recommend a scale of Rs. 900—50—1,300 for the post. 

5. Senior Toxicologist/Senior Analyst/Senior Chemist —Rs. 550—880 : 

The posts of Senior Analyst an<J Senior Chemist are filled by promotion from 
amongst suitable Assistant Chemical Analysers while the post of Senior Toxicologist is 
filled by nomination from amongst candidates, who possess a post-graduate degree in 
Organic Chemistry or Biochemistry and have training and experience in a responsible 
position for about 5 years in the analysis of various organic materials. All the three 
posts carry the same scale of pay. We recommend revised scale of Rs. 560—30—650— 
45—965 for purposes of rationalisation. 

6. Assistant Chemical Analyser —Rs. 250—715 : 

The posts are filled either by promotion of technicians or by nomination from 
amongst the candidates possessing a degree in at least Second Class in Forensic Science 
•Qr a post graduate degree at least in second class in Chemistry. After considering the 
departmental proposals and the duties of the post, we recommend a revised scale of 
Rs. 300—20—460—E.B.—20—500—25—650—E.B.--30—800 (fixed pay of Rs. 300 during the 
period of probation). 

7. Technicians —Rs. 160—300 (C) : 

The posts are filled either by promotion from Senior Laboratory Assistants in 
Forensic Science Laboratory or by nomination from amongst the candidates who are 
graduates in Science. The Department has suggested a pay scale of Rs. 210—425 which 
-we consider to be high. We feel that a scale of Rs. 170—10—250—E.B.—10—290— 
15—320 is quite adequate for the post. 
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8. Senior Laboratory Assistants —Rs. 160—245 (C) : 

The posts are filled either by promotion of Junior Laboratory Assistants or by 
appointment of a candidate who has passed at least Intermediate Science Examination. 
Against the present city scale of Rs. 160—245 we recommend a common scale of 
Rs. 130—5—150—3—174—E.B.—8—190—10—220 for these posts. 

9. Junior Laboratory Assistants —Rs. 120—245 (C) for S. S. C. holders, Rs. Ill—180 (C) 

for others : 

The posts are filled either by promotion from amongst Laboratory Attendants or by 
nomination of candidates who have passed Secondary School Certificate Examination. 
The post carries two scales viz. (i) Rs. 120—245 (which is admissible to those who have 
passed Secondary School Certificate Examination) and Rs. Ill—180 (admissible to 
those who have not passed the Secondary School Certificate Examination). The 
Department has suggested a common scale for all the Junior Laboratory Assistants. 
We agree that it is unfair to discriminate between the Laboratory Assistants, as all of 
them) perform more or less identical duties. A common revised scale of Rs. 110—4— 
150—E.B —5—200 is recommended for all the posts. 


10. Laboratory Attendant —Rs. 77—107 (C), Rs. 77—92 (C) and Rs. 72—1—82 (C): 


The posts in the scale of Rs. 72—1—82 are filled by direct recruitment of persons, 
who have passed 8th standard while the two higher categories of posts are filled by 
promotion. The Department has suggested a common scale for all the 
categories. We, however, feel that, as in the case of other departments, it 
would be desirable to provide two scales for Laboratory Attendants, one scale for 
directly recruited unskilled workers and the other for promotees i.e. those who have 
acquired skill after service. We accordingly recommend two scales of Rs. 80 -2— 
100—E.B—2—110 and Rs. 70—1—80—E.B.—2—90 for these posts. 

SCHEDULE 

FORENSIC SCIENCE LABORATORY 


Serial Designation 
No. 


Gazetted 


Director 


Assistant Director 

Senior Toxicologist. 

Senior Analyst 

6 Senior Chemist 

6 Assistant Chemical 
Analyser. 


Non-Gazetted 


Technician 


No. of 
posts 

3 

Existing scale of pay and 
special pay 

4 

Recommended scale of pay 
and special pay 

5 

Remarks 

6 


Rs. 

Rs. 


1 

1,100-50- ’,300—60—1,600 
(C). 

1,100—50—1,300—60—1,600. 


2 

880—40—1,000—50—1,250 .. i 

900—50—1,300. 


1 

550—30—640—40—880 

560—30—650 -45—965. 


2 

550—30—640—40—880 

560-30—650—45- 965. 


1 

43 

550—30—640—40—880 

250—270—15—390—E.B—15— 
450- 20—490—E.B.—25—715. 

560—30—650—45—965. 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800. 
(Fixed pay cf Rs. 300 during the 
period of probation). 


16 

160—10—230—E.B.—10—300 
(C). 

170—10—250—E.B—10—290— 
15—320. 



H 2339—62a 
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Forensic Science Laboratory —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Non-Gazetted —contd. 


Rs. 

Rs. 


8 

Senior Laboratory 
Assistant. 

31 

160—5—175—7—203—E.B. -7 
—245 (C). 

130—5—150—8— 174—E. B .—8 
—190—10—220. 


9 

Junior Laboratory 
Assistant. 

15 

1 **>0 1 f>0 F ^ 1 85 fi 

110 4 150—E.B.—5—200. 


—203-E.B.—6—245 (C). 

(For S.S.C.) and 

111 3 120—4—144—E.B.—4 

-160- 5- 180 (C). 

(For Others). 

' 


10 

Office Superintendent 

1 

320—20—440 (C) .. 

260-10—290—15—410. 


11 

Head Clerk 

1 

19.i_) 0—245 

Special pay Rs. 15. 

200—10—290—15—320. 

Special pay to continue. 


12 

Senior Clerk 

3 

(i) 145—8—185. 

(it) 145—8—185—10—195. 

150—8—190—10—220—E.B.— 
10—270. 


13 

Store Keeper 

1 


150 8 190 10 220—E.B.— 


—195. 

10—270. 


14 

Clerk/Clerk-Typist/ 

Typist/Setno- 

Typist. 

33 

100—3—130—E.B.—4—170 .. 

110—4—150—E. B.—5—200. 

(In addition a short hand allo¬ 
wance as admissible to the 
Stenc-typist). 


15 

Senior Laboratory 
Attendant/ 
Laboratory Servant 

6 


80 2 100 F B. 2 110. 





16 

Laboratory 

Attendant. 

1 

77—1—87—E.B—1-92 (C) .. 

80—2—100—E.B.—2—110, 


17 

Labcratory 

Attendant / 
Laboratory Servant. 

41 

72- 1—82 (C) 

70—1—80-E.B.—2—90. 



Class IV 






Peon, Hama), 
Sweeper, Store boy. 


18 


17 


72—1—82 (C) 


70-1—80- E.B.—2—90 






CHAPTER 70 


HOME GUARDS ORGANISATION 

The organisation was started in the year 1946. Initially, the aim of the 
organisation was to assist the Police in the maintenance of law and order. 
Subsequently, its activities have been widened. The members of the Home Guards 
(who are trained in fire fighting, rescue work, first-aid, social welfare, wireless 
communication, etc.) man the essential services in time of emergency and take active 
part in social services like construction of schools, roads etc. during normal times. 

The Commandant General, who is the Head of the Department is assisted at the 
district level by District Commandants. All members of the organisation from the 
Commandant General to the Home Guards are honorary, except a skeleton paid staff 
employed for day to day work. 

Designations of the various posts in the Department, their existing pay-scales and 
the revised scales recommended by us for those posts are indicated in the enclosed 
schedule. Considerations underlying our recommendations in regard to the pay scales 
of some posts are discussed below :— 

1. Chief Instructor (Rs. 595—30—715—45—805) : 

The post is filled by promotion from members of the staff of the Central Training 
Head-quarters or by nomination. A direct recruit must have a University degree and 
experience in Civil Defence Organisation, fire fighting, Home Guard, Police or Army 
Services, at least for a period of three years. The Chief Inspector is in over-all charge 
of the Central Training Head Quarters. The pay scale of this post was revised in 1962. 
We, however, recommend a scale of pay of Rs. 590 —30—G50—45—830. 

2. Accounts Officer (Rs. 550—30—640—40—880—C) : 

He is responsible for maintenance of accounts of the Organisation. He has to guide 
Honorary Officers and to carry out periodical internal audit and inspection of offices of 
District Commandants. As there is no other full-time gazetted officer for administra¬ 
tive work in the organisation, he has to shoulder heavy responsibilities. The post is 
included in the Maharashtra Finance Accounts Service, and therefore we have proposed 
a scale of pay as admissible to it in that service. 

3. Administrative Officer (Rs. 350—20—550); Assistant Administrative Officer; 

Assistant Officer-in-charge Training (Rs. 250—10—350) : 

Pay scales are generally prescribed for posts after taking into account the duties 
and responsibilities thereof. We understand that the incumbents of these posts are not 
performing the duties for which the existing scales were sanctioned. These posts were 
formerly in ex-Madhya Pradesh States and have been transferred to Bombay. It would 
not be proper to prescribe revised scales of pay on the basis of the existing scales. We 
have however suggested revised scales for these posts as shown in the accompanying 
schedule in accordance with our general policy of revision of scales of pay. 

4. Fire Fighting Instructor (Rs. 640—25—815—C) : 

We have converted this into a common scale of Rs. 600—25—650—30—800. In case, 
the Administrative Department finds that suitable or well qualified persons are not 
available, a higher starting pay may be granted in individual case. 

5. Rescue Instructor (Rs. 420—13—550 C) : 

The existing scale of pay is comparable to that of some posts in the Police Depart¬ 
ment, but a Police Officer is not required to be appointed to the post. The post is 
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filled by promotion of holders of lower posts in the Home Guards Organisation. We f 
therefore, recommend a pay scale of Rs. 350—15—440—20—500 for this post. If 
a Police Officer is appointed to this post, he will draw his grade pay. 

6. Instructors (Rs. 195—10—245) : 

We have recommended a scale of Rs. 200 - 8—240—10—270. In case any officers 
from the Police Department are appointed to these posts, they will draw the grade pay 
in their own department. 

7. Weapon Training Instructor (Rs. 195—5—245 C) : 

We have recommended a scale of pay of Rs. 170—6—200—8—240 for this post. As 
in other cases if an officer from the Police Department is appointed, he will draw the 
grade pay in his own department. 

8. Driver (Rs. 100—3—130) : 

We have recommended a scale of pay of Rs. 110—3 -123—4—144—E.B.—4—180 for 
this post, which we have recommended for similar posts of drivers in other departments. 

9. Junior Stenographers (Rs. 165 fixed) : 

It has been suggested to us that it is necessary to convert the post of Junior Steno¬ 
grapher from fixed pay to Junior Stenographer’s scale, to attract suitable persons. We 
have considered this suggestion and have accordingly suggested a suitable scale. 

10. Telephone Operator (Rs. 120—5-160-E.B.—5—185—6—203—E.B.—6 -245 C) : 

The existing scale of pay is the same as that of clerk in Bombay City. He gets 
special pay of Rs. 50 in addition. We understand that duties of the post are different 
from those of Telephone Operators in other Offices. A person who has undergone 
training in Home Defence, is appointed to the post. He has to man the control room 
and to attend to all correspondence in connection with Home Defence Scheme. We how¬ 
ever consider that the special pay of Rs. 50 which is sanctioned to this post fully com¬ 
pensates the extra duties and responsibilities this operator is required to shoulder; and 
have therefore recommended the same scale as that of a clerk. 

11. Special pays :—- 

Special pays are drawn at present by the following staff in this organisation, viz 

(1) Armed Jamadars. 

(2) Armed Head Constables. 

(3) Head Constables. 

(4) Police Constable Qualified Armourer. 

(5) Constable Armourer. 

(6) Constable Drivers, and 

(7) Telephone Operator. 

The personnel drawing special pay is drawn from the Police Department and the 
special pay is also admissible to them in their parent Department. In view of the 
arduous nature of duties special pay as admissible to similar posts in the Police 
Department is recommended to the posts at Serial Nos. 1 to 6 above. As regards the 
special pay to the Telephone Operator, we have recommended the continuance of the 
same in the preceding paragraph. 
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SCHEDU LE 


HOME GUARDS ORGANISATION 


Serial 

No. 

Designation 

No. of 

posts 

1 

Existing scale of pay 
and special pay 

Recommended scale of 
pay and special pay 

Remarks. 

1 

2 

3 

4 

5 

6 


Gazetted 


Rs. 

Rs. 


1 

Chief Instructor 

1 

595—30—715—45—805 

590—30—650—45—830. 


2 

Aooounts Offioer 

1 

j 

550—30—840—40—880 (C) .. 

410—30—650—E.B.—45—965. 
(Fixed pay of Rs. 380 during the 
period of probation for offioers 
of Maharashtra Finance and 
Accounts Services.) 


3 

| Inspector of Police .. 

1 

450—14—590 (C) 

Revised scale in the Polioe 
Department. 


4 

Administrative OfS- 
oer. 

2 

350—20—550 

360—20—500—25—600. 


5 

Assistant Adminis¬ 
trative Offioer. 

4 

250—10—350 

260—10—290—15—380. 


6 

Assistant Officer-in- 
charge Training. 

1 

250—10—350 

260—10—290—15—380. 


7 

8 

Personal Assistant 
to Commandant 
General. 

Paid Assistant 

to Commandant. 


280—5—330 (C) 

350—15—4^0^®* 

250—10—290—15—350. 

300—15—390—20—450 


9 

Assistant to quarter 
Master. 

■ 

220—5—250—E.B.—5—295 (C) 

200—10—300. 


10 

Fire Fighting 

Instructor. 

■ 

640—25—815 (C) 

600—25—650—30—800. 


11 

Rescue Instructor .. 


420—13—550 (C) 

350—15—440—20—500. 


12 

Deputy Chief 

Instructor. 

■ 

400—10—450 (C) 

350—10—450. 


13 

Instructor 

5 

220—5—260—E.B.—5—295 (C) 

200—8—240—10—270. 


14 

Instructor 


195—10—245 

200—8—240—10—270. 


15 

Weapon Training 

Instructor. 

4 

195—5—245(0) .. 

170—6—200—8—240. 


16 

Fire Fighting 
Assistant. 

4 

120—5—160—E.B.—5—185—6 
—203—E.B.—6—245 (C). 

110—4—150—E.B.—5—200. 


17 

Polioe Instructor 

95 

195—10—245 

Revised scale of pay applicable 
in the Police Department. 


18 

Armed Jamadar 

5 

135—4—151 

Plus special pay Rs. 15 

Do. 


19 

Armed Head 

Constable. 

15 

110—2—126 

Plus Bpecia] pay Rs. 10 

Do. 


20 

Head Constable 

3 

110—2—126(0) .. 

Plus special pay Rs. 10 

Do. 


21 

Head Constable 

4 

110—2—126(0 

Plus special pay of Rs. 10 to one 
post 

Do. 

1 
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Home Guards Organisation— contd. 


Serial 

Designation 

No. of 

Existing scale of pay and 

Recommended scale of pay 

No. 


posts 

special pay 

and special pay 

1 

2 

3 

4 

5 




Rs. 

Rs. 

22 

Police Constable 

1 

95—l—105(C) 

Revised scale of pay applicable 


qualified Armourer. 


Plus special pay of Rs. 5. 

in the Police Department. 

23 

Constable Armourer 

3 

95—1—105 (C) 

Do. 

24 

Constable Armourer. 

1 

9'—I—105 (C) 

Do. 




Plus Special Pay of Rs. 5. 


25 

Police Constable 

9 

95—1—105 (C) 

Do. 

26 

Police Constable 

8 

95—1—105 (0 

Do. 


Driver. 


Plus Special pay of Rs. 15. 


27 

Constable Driver 

4 

95—1—105 (C) 

Do. 

28 

Constable Driver 

1 

95—1—105 (C) 

Do. 


(Leave Reserve). 




29 

Fitter Mechanic 

1 

205 per month fixed 

170—6—200—8—240. 

30 

Carpenter 

1 

111—3—120—4—148 (0 

100 3 136 4 140. 

31 

Driver 

1 

100—3—130 

110—3—128—4—140. 

32 

Despatch Rider 

1 

100—3—115—4—135 ^C) 

90—2—100—3—11 5 _E. B.—3— 





130 

33 

Offioe Supervisor .. 

1 

300—15—390 (C) 

260—10—290—15—410. 

34 

Store Superintendent 

1 

300—15—390 (C) 

260—10—290—15—410. 

35 

Accountant 

1 

300—15—390 (C) 

260—10—290—15—410. 

36 

Deputy Accountant 

2 

220—10—300 (C) 

200—10—290—15—320. 

37 

Head Clerk 

3 

220—10—300 (C) 

200—10—290—15—320. 

38 

Auditor 

1 

220—10—300 (C) 

200—10—290—15—320. 

39 

Assstant Supervisor. 

9 

inn a eon 9 ea- m\ 

150 8 190 10 990 K B 


10—270. 

40 

Head Clerk 

26 

145—8—185—10—215 

150—8—190—10—220—E.B.— 





10—270. 

41 

Senior Clerk 

25 

145—8—185 

150—8—190—10—220—E.B.— 





10—270. 

42 

Senior Stenographer 

1 

200—8—280—E. B.—10—320— 

1 

(i) 180—6—210—8—250— 




10—350 (C). 


E.B.—10—330—E.B.— 






10—350—15—380.) 

43 

Senior Stenographer 

1 

195—10—245 (C) 


(For those possessing a 






k shorthand speed of 100 

44 

Junior Stenographer 

1 

165—9—210(0 


words per minute. 

46 

Junior Stenographer 

1 

165 per month fixed 


(it) 135—5—170—6—188— 






E. B.—6—200—8—240— 






10—270. 






(For those possessing a 





speed of 80 words per 





rniDute). 

46 

Clerk Typist 

23 

120—5—160—EB—5—185—6 

110—4—150 E.B. 5 200. 




—203—E.B.—6—245 (C). 
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Home Guards Organisation —contd 


Serial 

No. 

1 

Designation 

2 

No. of 
post* 

3 

Existing scale of pay and 
special pay 

4 

Recommended scale of pay 
ant. special pay 

r 

Remarks 

6 




Rs. 

Bg. 


47 

Junior Clerk 

28 

100—3—130—E.B.—4—170 .. 

lio—4—150—E.B_5—200. 


48 

Telephone Operator 

1 

120—5—160—E.B.—5—185—6 

110—4—150—E.B.—5—200. 





—203—E.B.—6—245 (C). 

Plus special pay at Rs. 50 per 


• 



Plus special pay' of Rs. 50. 

month. 



Class IV 





49 

Havildar 

4 

100—2—116 

110—3—125. 


60 

Naik 

3 

75—1—85 

110—3—125. 


61 


2 

77 1—87 ER 1 92 (£) 

80 2 160 


52 

Lanoe Naik 

2 

75—1—85 

80—2—100. 


53 

Sainik 

54 

75—1—85 

80—2—100. 


54 

Peon 

17 

72 1—82 (C) 

70 1 80 HR p Qp 



54 

65—1—75 

70—1—80—E.B.—2—90. 


55 

Hamal 

3 

72—1—82 (C) 

70—1—80—E.B.—2—90. 


56 

Sweeper 

5 

72—1—82 (c) aafiSaj 

70—1—80—E.B.—2—90. 


67 

Watchman 

3 

72—1—82 (0 

70—1—80—E. B.—2—90. 


58 

Mali 

1 

72 1—82 (C) 

70 1_80 KB 2 100 


69 

Cleaner 

4 

72—1—82 (C) 

70—1—80—E.B.—2—90. 



H 2339—63 














CHAPTER 71 


JAIL DEPARTMENT 

The Jail Department has been constituted under the Prisons Act of 1894. The main 
functions of ihe Department are to receive and detain all persons duly committed to the 
custody of the Cfficer-in-charge of the jail by any Court. The Department also 
administers the schemes for improving discipline and attitudes of the prisoners and 
also for their ultimate rehabilitation in society. The Inspector-General of Prisons is 
the Head of the Department and is assisted by a Deputy Inspector General of Prisons 
at headquarters. For the purpose of administration, the State is divided into two 
regions viz. the Western region comprising Bombay and Poona revenue divisions and 
Eastern Region comprising Nagpur and Aurangabad revenue divisions. There are 
26 prisons and a Bcrstal School in the Western region and 13 prisons in the Eastern 
Region. There are 185 Taluka Jails which are in charge of Revenue Officers. The 
Inspector-General of Prisons exercises general control over all the Taluka Jails. The 
Department is also running a Jail Officer’s Training School since 1955. 

2. The designations of various posts in the Department, their existing pay-scales 
and the pay-scales recommended by us for them are shown in the accompanying 
schedule. Considerations underlying our recommendations in regard to pay-scales 
of some of the important categories are discussed in the following paragraphs. 

3. The post of Inspector-General of Prisons is held by an Indian Administrative 
Service Officer. It is not included in the departmental schedule. 

4. Deputy Inspector-General of Prisons, Superintendent of Central Prison, Principal, 

Jail Officers’ Training School (Rs. 820—1,090) : 

All these posts are filled by, promotion from amongst Superintendents of Central 
Prisons (Class I)- It is the highest post available for promotion to the Departmental 
Officers. The existing scale does not reach the maximum of the standard Class I scale. 
Having regard to the responsibilities attached to the posts we consider that the 
maximum of the scale should be raised to the maximum of the scale of Class I. 
A revised scale of Rs. 830—45—1,100—50—1,150 is accordingly recommended for the 
post. 

The Superintendents appointed as Deputy Inspector-General of Prisons at head¬ 
quarters and the Superintendents in charge of Yervada Central Prison and Nagpur 
Central Prison, who function as Ex-officio Deputy Inspector-General of Western and 
Eastern Regions respectively, are in receipt of a special pay of Rs. 100. It is under¬ 
stood that a proposal to form a separate cadre for these officers is separately under 
consideration of Government. In the meantime we recommend that the special pay of 
Rs 100 now admissible to the officers may continue. 

5. Superintendent, District Prison Class I, Deputy Superintendent and Principal, 

Borstal School, Kolhapur (Rs. 535—805) : 

Superintendent, District Prisons Class J, Vice-Principal, Jail Officers’ Training 
School (Rs. 450—20—550) : 

The posts in the scale of Rs. 535—805 are filled from amongst Superintendents of 
District Prisons in the scale of Rs. 450—550, while the posts of Superintendents in the 
scale of Rs. 450—550 are filled partly by promotion of meritorious Jailors and partly 
by direct recruitment from amongst candidates who are Honours Graduates with 
a degree or diploma in Sociology from a recognised University or Institution. The 
Secretariat Department has proposed that both the grades may be combined as there 
is not much difference in the duties and responsibilities attached to the posts. In our 
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opinion the present scale of Rs. 450—550, which is attached to the lower grade 
Superintendents is rather short for direct recruit:. We also think that the minimum 
of this scale viz. Rs. 450 is on the high side compared with the qualifications prescribed 
for direct recruits. Taking all these factors into account, we accept the recommenda¬ 
tion made by the Department to amalgamate the posts and recommend a revised scale 
of Rs. 410 —30—650—E.B.—45—830 (fixed pay of Rs. 380 during the period of probation) 
for all these posts. We also suggest that the Jailors promoted to the new scale may 
be allowed a higher starting pay of Rs. 460. 


6. Jailor Group I, Physical Training Instructor, Factory Manager (Rs. 320—440). 

The posts of Jailor Group I are filled either by promotion of Jailors Group II or 
by nomination from amongst candidates possessing a degree in Law, Arts, Science, 
Agriculture etc. and a diploma in Sociology. The post of Factory Manager is also filled 
either by promt tion from amongst Jailor Group II or by nomination of candidates 
possessing a degree or diploma of a recognised institution in Chemistry, Engineering, 
Textiles, Leather, Commerce, etc. and 5 years practical experience of which atleast 
3 years experience should be in a responsible organising capacity. No recruitment rule 
for the Physical Training Instructor has been framed as yet. The Department has 
proposed that the cadre of Factory Managers should be merged in the cadre of Jailor 
Group I. It is stated that though the posts of Jailor Group I and Factory Manager are 
at present on the same scale of pay, the former are declared as gazetted for certain 
purposes and that tne pay drawn as a Factory Manager 1 is not protected on promotion 
to the post of Jailor Group I. This has resulted in frequent transfers of Factory 
Managers and consequent dislocation of work. The Department considers that these 
difficulties will be obviated by bringing the post of Factory Manager on the cadre of 
Jailor Group I We accept the suggestion and recommend a revised scale of Rs. 320— 
15—440—-0—500 for all these posts. 

Jailor Group II (Rs. 145—300) : 

The pcs'.s are filled either by promotion from amongst the subordinate staff of the 
Department or by nomination from amongst candidates who are graduates of 
a recognised University. We recommend a revised scale of Rs. 160—170—10—250— 
E.B.—10—290—15—350 for the post. 

8. Guard Staff (Lower Executive Ranks) : 

Subhedar 
Jamadar 
Havildar 
Naik 
Sepoy 


Rs 115—135 
Rs. 100—130 
Rs. 85—105 
Rs. 80—100 
Rs. 70—85 


We have considered whether it is possible to reduce the number of these grades. 
We, however, find that the existing scales of Jamadars, Havildaras, Naiks and Sepoys 
were arrived at after merger of several scales and fixed rates of pay in the last general 
revision. A further reduction in the level of responsibilities may not, in our view, be 
consistent with efficiency. Nor has the Department proposed any amalgamation of 
scales in these cases. We, therefore, recommend that all the existing grades may be 
retained with the following revised scales 


Subhedar 

Jamadar 

Havildar 

Naik 

Sepoy 


Rs. 125-4—145 

Rs. 110—3—128—4—140 

Rs. 90—2—100—3—115 

Rs. 80—2—100—E.B.—2—110 

Rs. 75—1—80—2—90—E.B.—2—100 


H 2339—63o 
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9. The Department has proposed that 9 posts in the cadre of Stewards/Head of 
Branches/Canteen Accountants in the scale of Rs. 195—245 and 9 posts in the/ cadre of 
Head Clerks in the scale of Rs. 145—215 should] be brought on a common scale of Rs. 275— 
425. While details of duties attached to the posts in the two cadres'have been furnished to 
show that they are the same, we are reluctant to disturb the existing relativity especially 
in the case of supervisory posts. We also find that along with Head Clerks in the scale 
of Rs. 145—215 there are also Senior Clerks on the same scale and the latter will have 
to be grouped with other Senior Clerks on the lower scales. We are, therefore, unable 
to accept the suggestion regarding amalgamation of these two categories of posts. 
Hov/ever, the revised scales suggested by us for the two categories of posts viz. 
Rs. 200—320 and Rs. 150—270 would result in improvement of the existing scales to 
.a considerable extent. 

JAIL INDUSTRIES SECTION 

10. Superintendent of Jail (Rs. 270—715) 

The pest is filled by promotion of suitable jail staff or bv nomination from 
amongst candidates possessing a diploma in Mechanical or Electrical Engineering or 
in Textile Technology. We recommend a revised scale of Rs. 300—20—460—E.B.— 
20 —500—25—650—E.B.—30—800 (fixed pay of Rs. 300 during the period of probation) 
for the post. 

11. Weaving Assistant in the office of the Inspector-General of Prisons (Rs. 180— 

5—215) 

The recruitment rule provides for the post being filled by nomination of 
a candidate who has completed full textile course in a recognised technical school and 
has three years’ experience. It is understood that the post is lying vacant. The Home 
Department has suggested that the post be upgraded to a Class II post. We agree that 
the existing scale which has a span of only 8 years is too short for a direct recruit and 
is inadequate for the type of training and experience which the incumbent of the post 
is required to possess but we are unable to accept the proposal to convert it into 
a Class II post. A revised scale of Rs. 21C—10—290—15—320—E.B.—15—425 is 
recommended for the post. 

12. Instructors: 

At present there are about a dozen different pay scales attached to various 
technical posts in the Department. The/ Department has, therefore, proposed that this 
multiplicity should be removed and all the posts should be brought on two scales. It 
has also been suggested that having regard to the fact that the Instructors are in 
immediate charge of the respective Jail Industries which are run on a commercial basis 
and the fact that they have to train and get work from prisoners who are often unskilled 
and unwilling workers, sufficiently attractive scales of pay should be provided for the 
pests. We accept the grouping suggested by the Department and with due regard to 
the nature of duties and responsibilities of the posts suggest the following two pay, 
scales for them :— 

(i) Rs. 155—5—170—6—200—E.B.—8—240—10—270 ; and 

(ii) Rs. 135—5—170—6—188-—E.B.—6—200—8—240 
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13. Special pays : 

In addition to the special pays discussed in paragraph 4 above, the following posts 
carry special pays for the reasons given against them :— 


Designation. 


Amount of Reasons for the grant of special pay. 
Special pay. 


1. Jailor Group I, Yeravada, Nagpur, Aurangabad and 

Nasik Roao Central Prisons. 

2. Jailor-cum-Superintendent, Sangli District Prisons 

3. Jailor Group II (Instructor) Jail Officers' Training 

School (3). 

4 Nursing Orderlies 
5. Tractor Driver 
6 Sepoys working on oil engines 

7. Sepoys in charge of flour mills .. 

8. Sepoys working as Lamp-men ,. .. 

9. Sepoys in charge of garden at Sab-Jails in Vidarbha 

area. 

10. Sepoys in charge of garden at District Prisons in 

Vidarbha area. 

11. Jamadar 


Rs. 

50 For shouldering additional responsibilities. 

60 For holding additional charge of Superintendent. 

20 For conducting classes of the newly recruited 
Jail Guards. 

7 For performing duties of Nursing Orderlies. 

15 For performing specialised duties. 

7 For performing specialised duties. 

5 For performing specialised duties. 

5 For performing specialised duties. 

3 For performing specialised duties. 

2 For performing specialised duties. 


For performing work of instruction at the 
Departmental Training School. 


All the above special pays have been sanctioned fo r doing additional work of 
a specialised nature in addition to the normal work of the officers. We, therefore, 
recommend that they may be continued. 


SCHEDULE 

JAIL DEPARTMENT 


Serial 
No. | 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Re marks 

1 

2 

3 

4 

5 

6 


Gazetted. 


Rs. 

Rs. 


1 

Deputy Inspector 

General of Prisons. 

1 

Rs.820—45—1,090 

Special pay Rs. 100 

830—45—1,100—50—1,150 
Special pay to continue 


2 

Superintendent of 

Central Prison /Prin¬ 
cipal, Jail Officers’ 
Training School. 

5 

820—45—1,090 

830—45—1,100—50—1,150 

See para 4 
for special 
pay. 

3 

Superintendent Dis¬ 
trict Prison (Class I). 
Deputy Superinten¬ 
dent Principal, 
Borstal School, 

Kolhapur. 

9 

535—30—715—45—805 

410—30—650—E.B.—45—830 
(Fixed pay of Rs. 380 during the 
period of probation) 
(Promotees to start on Rs. 460) 
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Jail Department —contd. 


Serial 

Designation. 

No. of 

Existing scale of pay and 

Recommended scale of pay and 

Remarks. 

No. 


posts. 

special pay. 

special pay. 


1 

2 

3 

4 

5 

6 


1 


Rs. 

Rs. 



Gazetted — contd. j 





4 

Superintendent Dis¬ 
trict Prisons (Class I); 

5 

450—20—550 

410—30—650—E.B.—45—830 



Vice Principal, Jail 
Officers’ Training 



(Fixed pay of Rs. 380 during the 





period of probation) 



School. 



(Promotees to start on Rs. 460) 


6 

Superintendent of 

1 

270—15—390—E.B.—15—450 — 

300 — 20—460—E.B.—20—500— 



Jail Industries. 


20—490—E.B.—25—715. 

25—650—E.B.—30—800 
(Fixed pay of Rs. 300 during the 
period of probation) 


6 

Personal Assistant to 

1 

400—30—550 

420—20—500—25—600 



Inspector General 
of Prisons. 





7 

Organisation and 

1 

400—30—550 

420—20—500—25—600 



Methods Officer. 





8 

Jailor Group I 

15 

1 

320—10-350—15-440 

Special pay Rs. 50 at Central 

320-15-440—20—500 

Special pay to continue 





Prisons, Rs. 60 at the Sangli 
District Prison 

■ 



Non-Gazetted 





9 

Physical Training 

1 

320-10—350—15-440 

320—15-440—20—500 



Instructor. 





10 

Factory Manager .. 

4 

320—10—350—15—440 

320—15—440—20—500 


11 

Jailor, Group 11/ 

120 

145—150—8—190—10—220— 

160—170—10—250—E.B.—10— 



Assistant Vice-Prin- 


E.B.—10—300 

290—15—350 



cipal Borstal School, 


Special pay Rs. 20 to 3 Jailors 

Special pay to continue 



Kolhapur. 


at JailOfficers’ Training School) 


12 

Woman Jailor, Group 

2 

145—150—8—190—10—220— 

160—170—10—250—E.B.—10— 



II. 


E.B.—10—300 

290—15—350 


13 

Subhedar 

8 

115—3—130—5—135 

125-4—145 


14 

Jamadar 

77 

100—3—130 

110—3—128—4—140 


15 

Havildar 

126 

85—2—105 

90—2—100—E.B.—3—115 


16 

17 

Naik 

Sepoy 

334 

1101 

an 2 inn 

an *> inn. v b 9 nn 


(i) 70—1—80—E.B.—1—85 | 

75—1 — 80—2—90—E.B.—2— 




100 





(»*) 90—1—100 (C) J 



18 

Nursing Orderly 

28 

70 — 1 — 80 — E.B. — 1 — 85 .. 

75 —1—80—2—90—E.B.—2— 




Special pay of Rs. 7 p. m. 

100 

Special pav to continue. 



19 

Senior Matron 

Junior Matron 

Male Nurse 

3 

100 3 130 

ifn t i*>a \ i4n 


in 2 100 

qa _ o -inn v B 9 iin 


21 

4 

125—5—165—E.B.—5—205 

135—5—170—6—188—E.B.—6 
—200—8—240 
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Jail Department —contd. 


Serial 

Designation 

No. of 

Existing scale of pay and 

Recommended scale of pay 

Remarks 

No. 


posts 

special pay 

and special pay 


1 

2 

3 

4 

5 

6 




Rs. 

Rs. 



Non Gazetted —contd. 





22 

Compounder 

24 

100—3—130—E.B.—4—170 .. 

110—4—150—E.B.—5— 200 




Special pay Rs. 5 

Special pay to continue. 


23 

Teaoher 

1 

106-3 130—4 138—£.B.—4 

110—4 -150—E.B_5-200 





—170 





13 

85—2—105—E.B.—3—135 

As in Education Department. 


24 

Field Kamgar 

4 

100—3—130—E.B.-4—170—5 

110—4— 150—E.B.—5—190— 




—180 

(For qualified) 

E.B.—5—220 



25 

Laboratory Techni- 

1 

145 -8 -185—10—195 -E.B.— 

150 -8—190—10 —220—E.B.— 



cian. 


10—245 

10-270 


26 

Textile Offioer, Auran- 

1 

320—10—350—15—440 

300- 15-390- 20—450 



gabad Central 

Prison. 





27 

Technical Assistant 

2 | 

200—10—300—E.B. -10—400 

210—10—290—15—320—E B. _ 



(Weaving) Yeravda 
and Nasik Road 
Central Prisons. 



15—425 


28 

Weaving Assistant, 

1 1 

180-5-215 

210 -10-290—15—320-E.B. — 



Inspector General of 
Prisons Offioe. 



15-425 


29 

Carpentrv Supervisor 

1 

160-8 -200—9—245 

155-5—170—6- 200—E.B.—8 



Yeravda Central 1 

Prison. 



—240—10—270 


30 

Master Cutter (Nasik 

1 

160-8—200-9- 245 

155- 5- 170- 6—200—E.B.—8 



Road Central Prison) 

Jobber Aurangabad 
Central Prison. 



—240—Kb- 270 



1 

145 6 18] 8_197 KB 

155—5 -170- 6- 200 —E.B.—8 
—240—10—270 



8—245 


32 

Technical Assistant 

1 

145-5—175—6- 205 

155—5—170—6 -200—E.B.—8 



Carpentry (ISasik 
Road Central 

Prison) 



-240—10—270 


33 

Carpentry Instructor 

1 

145-5-175-6—205 

155—5—170 -6—200—E.B. —S 



(Aurangabad Central 
Prison). 



—240—10—270 


34 

Carpentry Instructor 
(Thana District 

1 


155 5 170 fi 900 KB 8 



240—10—270 



Prison). 






Technical Assistant 
(Leather) (Yeravde 

I 

145 5 17.5 fi 905 

155—5—170—6—200—E.B.—8 
—240—10—270 






Central Prison). 





36 

Technical Assistant 

1 

145—5—175—6—205 

155—5—170—6—200—E. B.—8 



(Leather) (Nasik 

Road Central Prison) 



240-10- 270 


37 

Technical Assistant 

1 

145—5—175—6—205 

155—5—170—6—200—E. B.—8 



tChemical) (Nasik 
Road Central Prison) 



—240—10—270 


38 

Technical Assistant 
(Paper) (Yeravda 

1 

145 5 175 6 205 

155—5 -170—6—200—E.B.—8 
—240—10—270 






Central Prison). 
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Jail Department —contd. 


Serial 

No, 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Reoommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Non-Qazetled —contd. 


Rs. 

{ 

Rs. 


39 

Technical Supervisor 
(Carpentry) (Nagpur 
Central Prison). 

1 

120—5—145—8—185 

155-5—170—6 - 200—E.B.—8 
—240—10—270 


40 

Tailor Master (Instru¬ 
ctor) (Aurangabad 
Central Prison). 

1 

125—5—160 

155—5—170—6—200—E.B.—8 
—240—10—270 


41 

Tailoring Instructor 
(Amraoti Distriot 
Prison). 

1 

125—5—160 

155—5—170—6—200—E.B.—8 
—240—10—270 


42 

Technical Assistant 
(Smithy and sheet 
Metal) (Nasik Road 
Central Prison). 

1 

120—5—160 

155—5—170—6 —200—E.B.—8 
—240—10—270 


43 

Lacquer Instructor 
(Yervada Central 

Prison). 

1 

145—5—175—6—205 

135—5—170—6—188—E.B.—6 
—200—8—24 0 


44 

Pile and Punja Carpet 
Instructor, (Yeravda 
Central Prison). 

1 

145—5—175—8—205 

135—3—170—6—188—E.B.—6 
—200—8—240 


45 

Carpentry Instructor 
(Joinery) (Nagpur 
CentralPrison). 

1 

145—5—175—8—205 

135—5—170—6—188—E.B.—6 
—200—8—240 


48 

47 

Carpentry Instructor] 
(Dhulia District 

Prison). 

Carpentry Instructor 
(Akola District 

Prison). 

1 

1 

145—5—175—6—205 

145—5—175—8—205 

135_5_170—6—188—E.B.—8 
—200—8—240 

135—5—170—8—188—E.B.—8 
—200—8—240 


48 ; 

! 

Carpentry Instructor 
(Borstal School, 

Kolhapur). 

1 

145—5—175—8—205 

135_5_170—8—188—E.B.—8 
—200—8—240 


49 

Weaving Instructor 
(Dhulia District 

Prison). 

1 

145_5_175—8—205 

135—5—170—8—188—E.B.—6 
—200—8—240 


50 

Weaving Master 

(Borstal School, 

Kolhapur). 

1 

tAK K OAfi 

135—5—170—6 188—E.B.—8 



—200—8—240 


51 

Turner Instructor 

(Borstal Sohool, 

Kolhapur). 

1 

137—4—161 

135—5—170—6—188—E.B.—6 
—200—8—240 


62 

Tailor Master (Ins¬ 
tructor) (Nasik 

Road Central 

Prison. 

1 

125—5—180 

135—5—170—6—188—E.B.—6 
—200—8—240 


53 

Carpentry Instructor 
(Yerarda Central 

Prison). 

1 

120—5—145—8—185 

135 — 5 _ no—6—188—E.B.—6 
—200—8—240 








Jail Department —contd. 


Serial 
No. | 

Designation 

No. of 
posts 

Existing soah of pay and 
speoial pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 




Rs. 

Rs. 



Non-GazeUed— contd. 





54 

Technical Supervisor 
Tailoring (Thana 

District Prison). 

1 

120—5—143—8—185 

135—5—170—6—188—E.B.—6 
200—8—240 


55 

Tailor Master (Borstal 
School Kolhapur). 

1 

117 4 145 

135—5—170—6—188—E.B.—6 
—200— 8—240 


56 

Lady Tailoring Ins¬ 
tructor (Yeravda 

Central Prison, 

Women Jail). 

1 

117 4—145 

135—5—170—6—188— E.B.—6 
—200—8—240 


57 

Tailoring Instructor 
(Training) (Nagpur 
Central Prison). 

1 

117—4—145 

135—5—170—6—188—E.B.—6 
200—8—240 


58 

Tailoring Instructor 
(Training) (Amraoti 
District Prison). 

1 

117—4—145 

135—5-170—6—188- E.B.—6 
200—8—240 


59 

Mochi Instructorj 

(Akola District 

Prison). 

1 

117—4—145 

135—5—170—0—188—E.B.—6 
—200—8—240 


60 

Black-smith Instru¬ 
ctor (Borstal 

School, Kolhapur). 

1 

]]7 4. 145 




200—8—240 


61 

Bakery Instructor 

(Yervda Central 

Prison). 

1 

117—4—145 

135—5—170—6—188—E.B.- 0 
—200—8—240 


62 

Bakery Instructor 
(Nasik Road Contra] 
Prison). 

1 

117—4—145 

135—5—170—6—188—E.B.—6 
—200—8—240 



Fitter Instructor 

(Borstal School, 

Kolhapur). 

l 

11 3 1QO A TOO X> A 



Oo 


—166. 

—200—8—240 


64 

Warper (Auranga¬ 
bad Central Prison). 

1 

100—3—130—E.B.-4—170 .. 

135—5—170—6—188—E.B.—6 
—200—8—240 


65 

Paper Instructor 

(Yeravda Central 
Prison). 

1 

85—2—105—E.B.—3—135 .. 

i 

13ft 5 17ft—ft 1RR "R ft 6 



—200—8—240 


66 

67 

Traotor Drivers 

Office Superintendent 

2 

3 

70—1—85 

Special pay Rs. 15 

250—10—350 

75—1—80—2—90—E.B.—2— 
100 

Special pay to cont inue 
260—10—290—15—410 


68 

Senior Auditor 

2 

250—10—350 

260—10—290—15—410 


69 

Accountant 

1 

250—10—360 

260—10—290—15—410 


70 

Senior Assistant 

1 

250—10—350 

260—10—290—15—410 


71 

Head of Branch, 
Canteen Acoountant 
and steward. 

10 

195—10—245 

200—10—290—15—320 



H 2339—64 
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Jail Department —contd. 


Serial 

No. 

Designation 

No. of 

pOSt8 

Existing scale of pay and 
special pay 

Recommended scale of pay 
special pay 

Remarks 

1 

2 

3 

4 

5 

6 




Rs. 

Rs. 



Non - Gazetted, —con i d. 





72 

Statistician 

1 

165—10—225—E.B.—10—255— 
15—300 

170-10—250—E.B.-10—290— 
15—320 


73 

Head Clerk/Senior 
Clerk. 

19 

145—5—185—10—215 

150—8—190—10—220—E.B.— 
10- 270 


74 

Senior Clerk, Junior 
Auditor. 

57 

145—8—185 

150—8—190—10—220—E.B.— 
10—270 


75 

Junior Clerk/ 

Typist. 

119 


110 4 1 y, "R 5 90ft 


18< t—0—190—8—230—E. B. — 

10—-320—15—350 

ISO ft 91 n_ft 950 y T? 10 



Stenographer .. j 




—330—E.B.—10—350—16— 
380 



Class IV. 





77 

Daftarband 

1 

75—1—85 

80—2—100—E.B.—2—110 


78 

Naik 

1 

70—1—80—1—85 

80—2—100 


79 

Peon 

9 

65—1—75 

70-1—80—E.B.—2—90 


80 

Aaya 

3 

65—1—75 

70—1—80—E.B.—2—90 


81 

Sweeper 

4 

05—1—75 

70—1—80—E.B.—2—90 



PART B 

Posts of which the scale was not revised in 1962 revision 


Serial 

No. 

Designation 

No. of 
posts 

Unrevised scale 
of pay 

Recommended scale 
of pay 



Teacher 


54—2—56—2J—81—E.B.—3J— 
130 

(Ex. Hyd. Scale) 

Scale ps recommended for Tea¬ 
chers in Education Department. 













CHAPTER 72 


MAHARASHTRA STATE SOLDIERS’, SAILORS’ AND AIRMEN’S BOARD 

The Board is constituted for the welfare and well being of the ex-servicemen. The 
Board administers various funds the benefits of which were originally limited to ex- 
servicemen who served during World War II and their dependents, but have now been 
extended to cover wider activities. The Board functions through 18 District Soldiers’, 
Sailor’s and Airmen’s Boards which have recently been declared as Government Offices. 
The Office of the Board consists of one Secretary, one Head Clerk and other non-gazetted 
staff while the District Boards have each a Secretary, Senior Clerk, Junior Clerk and 
other Class IV establishment. The District Boards are classified as Grade I, Grade II 
and Grade III, depending upon the number of ex-servicemen to whose needs they have 
to cater. 

2. The designations of various posts in the Board’s Office, their existing scales and 
the revised scales recommended by us are shown in the accompanying schedule. The 
present scale of Rs. 620—30—770—40—8'50 of the Secretary is said to have been sanctioned 
to the present holder of the post. This is stated to have been prescribed by the 
Government of India for a released retired Military Officer on his re-employment to 
a civil post. Looking to the rank of the army officer usually selected for the post with 
a State-wide jurisdiction and its duties and responsibilities, we consider that a revised 
scale of Rs. 650—45—965 would be suitable for the post. As regards other posts, 
appointments are made from among persons drawn from the Revenue Department, from 
the Directorate of Treasuries and Accounts Services, etc. We have, therefore, 
recommended the revised scales of comparable posts in those departments for these 
posts. We have also recommended suitable revised scales for the posts at the District 
Soldiers’, Sailors’ and Airmen’s Boards after taking into account the nature of duties 
and responsibilities attached to them and other relevant factors. 

SCHEDULE 


MAHARASHTRA STATE SOLDIERS’, SAILORS’ AND AIRMENS’ BOARD 


Serial 

No. 

Designation 

No. of 1 
posts 

Exist ing scale of pay 
and special pay 

Recommended scale of 
pay and special pay 

Remarks. 

1 

2 

3 

4 

5 

6 


Gazetted 


Rs. 

Rs. 


1 

Secretary, Maha¬ 
rashtra State 

Soldiers’, Sailors’ 

and Airmen’s 

Board. 

1 

620—30—770—40—860 

650—45—965 


2 

Head Clerk 

1 

250—300—16-420—E.B.—15- 
450—20—560 
(Promotee on Rs. 300) 

300—20—460—E.B.—20—500— 
26—600 

(Fixed pay of Rs. 280 during the 
period of probation) 



Non-Gazetted 





3 

Head Accountant .. 

1 

250—15—370—E. B.—15—400- 
20—500 

260—15—380—E.B.—20—500 


4 

Senior Clerk 

1 

210—10—280 

200—10—290—15—320 


5 

Senior Clerk 

5 

1 

(i) 145—8—185—10—215 1 

(ii) 145—8—185 1 

150—8—190—10—220—E.B.— 
10—270 


5 

Clerk 

2 

inn ft lftn v t* a. i7n 
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Maharashtra State Soldiers’, Sailors’ and Airmens’ Board —contd. 


Serial 

No. 

Designation 

No. of 
pests 

Existing scale of pay and 
special pay 

Recommended Beale of pay 
and special pay 

Remarks. 

1 

2 

3 

4 

5 

6 




Ra. 

Rs. 


7 

Stenographer 

1 

160—6—190—8—230—E.B.—l 0 
—320—15—350 

180—6—210—8—250—E.B.—10 
—330—E.B.—10—350—15— 
380 



Class IV 





8 

Peon 

5 

65—1—75 

70—1—80—E.B.—2—90 



DIS 

TRICTS 

OLDIERS*, SAILORS’ and AI 

RMEN’S BOARDS 



Gazetted 





9 

Secretary, Grade I .. 

11 

350—25—550 

360—20—500—25—600 



Non-Gazetted 





10 

Secretary, Grade II 

2 

200—8—256—E.B.—8—280 .. 

200—10—290—15—320 


11 

Secretary, Grade III 

5 

130—5—160—8—200 

150—8—190—10—220—E.B.— 
10—270 


12 

Senior Clork 

1 

160—10—220—E.B.—10—270l 
(C) 1 

116 8 186 S 

1.70—8—190—10-220—E.B.— 
10—270 


13 

Junior Clerk 

4 

120—5-160—E.B.—5—185—6 
—203—E.B.—6—245 (C, 

110—4 150—E.B. 5 200 




58 

100—3—130—E.B.—4—170 




Class IV 





14 

Peon 

1 

72—1—82 (C) | 

70—1—80—E.B.—2—90 




18 

85—1—75 j 



15 

Watchman 

1 

65—1—75 

70—1—80—E.B.—2- 90 




CHAPTER 73 


MOTOR ACCIDENTS CLAIMS TRIBUNAL 


The Tribunal was established in the year 1959, to try claims for compensations in 
respect of accidents arising out of the use of Motor Vehicles in Greater Bombay, 
which were tried by the Civil Courts and High Court, in Greater Bombay, earlier. The 
jurisdiction of the Civil Courts is now taken away and the motor accident cases are 
exclusively tried by the Tribunal. The Tribunal is headed by a Member who is in 
the scale of pay of a District Judge. He is assisted by a Registrar and other staff in 
the day to day working of the Tribunal. 

2. So far as the pay-scale of the post of Registrar is concerned there has arisen 
a controversy as to whether the existing scale should be treated as mofussil or city. 
The Tribunal’s Office has forwarded to us a Copy of Government Resolution, Home 
Department, No. MVA-5961/57745-XII, dated 8th June 1962 sanctioning the post. 
The Resolution shows that the post was intended to be created “ in the scale of Assistant 
Regional Transport Officer i.e. Rs. 300—20—500 plus special pay of Rs. 75”. Since the 
scale of pay of Assistant Regional Transport Officer is mofussil, we have assumed that 
the pay-scale of Registrar is intended to be mofussil. The Tribunal was intended to 
function as a Court, and accordingly it is now working as an independent office under 
the direct control of Home Department. The present Registrar is brought over from 
the City Civil Court. Considering all these facts and on the basis of duties and 
responsibilities of the post; we suggest the pay scale of Rs. 360—20—500—25—600 for 
this post. 


3. The Tribunal has not furnished us with sufficient justification regarding the 
special pay attached to the post of Registrar. We have suggested a slightly improved 
scale of pay. We do not consider it necessary to continue the special pay which is 
attached to post. We, therefore, recommend (hat the special pay may be discontinued 
but be taken into account for fixation of initial pay of the present incumbent. 

4. The designations of the various posts in the Tribunal, their existing pay-scales 
and the pay-scales recommended by us for these posts are shown in the accompanying 
schedule. 

SCHEDULE 


Serial 

No. 

1 

Designation 

2 

No. of 
posts 

3 

Existing scale of pay 
and special pay 

4 

Recommended scale of 
pay and special pay 

5 


Gazetted 


Rs. 

Rs. 

1 

Member, Greater 

Bombay. 

Non-Gazetted 

1 

900—50—1,000—6 0—1,6 00—50 
—1,800 

900—50—1,000—60—1,480— 
E.B.—60—1,600—60—1,800 

2 

[ Registrar 

1 

350—20—650 

Special pay of Rs. 75 per month. 

360—20—500—25—600 

Special pay to be discontinued 
and taken into account for 
initial pay fixation. 

3 

Sheristedar .. 

1 

300—10—350—15—380 (C) .. 

260—10—290—15—410 

4 

Head Clerk 

1 

200—10—300 (C) 

200—10—290—16—320 

6 

Stenographer 

I 

200—8—280—E.B.—8—320—10 
—350 (C) 

180—6—210—8—260—E.B.—10 
—330—E.B.—10—350—15— 
380 

6 

7 

Clerk/Typist 

Bailiff 

Class IV 

4 

1 

120—5—160—E.B.—5—185—6 
—203—E.B.—6—245 (C). 
120—4—152 (C) .. 

110—4—150—E.B.—5- 200 

110—3—128—4—140 

8 

Havildar 

1 

87—2—107 (C) 

90—2—110 

9 

Peon/Hama] 

3 

72—1—82 (C) 

70—1—80—E.B.—2—90 


Remarks. 

6 
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CHAPTER 74 


MOTOR VEHICLES DEPARTMENT 

The Motor Vehicles Department administers the Motor Vehicle Act, 1939, Bombay 
Motor Vehicles Tax Act, 1958, Bombay Motor Vehicle (Tax on Passengers) Act, 1958, 
Maharashtra Tax on Goods (Carried by Road) Act, 1962, and Control Orders on 
distribution and sales of Motor Vehicles. It deals with registration and taxation of 
motor vehicles, and grant of licences such as driving licence, etc. 

The Department is headed by the Director of Transport who is assisted by two Deputy 
Directors, who are in the cadre of Regional Transport Officers. There are five Regional 
Transport Officers who are assisted by Assistant Regional Transport Officers, Regional 
Supervisors, Motor Vehicle Inspectors, etc. Attached to the Department is the Govern¬ 
ment Transport Service which maintains a fairly big fleet of vehicles for the use of 
high dignitories. It also attends to repairs and maintenance of Ministers’ cars and cars 
of high dignitories. 

2. The designations of various posts in the Department, their existing pay-scales 
and the pay-scales recommended by us for them are shown in the accompanying 
Schedule. Considerations underlying our recommendations in regard to pay-scales of 
some categories are discussed in tKe following paragraphs. 

3. Deputy Director of Transport (Rs. 550—1,100) : 

The posts are generally filled by appointment of Regional Transport Officers. 
We have suggested a revised scale viz. Rs. 560—30—650—45—875—E.B.—45—1,100—50— 
1,150 for the post. The Department has proposed that the officers should be given 
a suitable special pay as their duties are of onerous nature. We are unable to support 
this proposal as we are not satisfied that their duties and responsibilities are in any 
way higher than those of Regional Transport Officers. 

4. Regional Transport Officers (Rs. 550—-1,100) : 

The posts are filled either by promotion of Assistant Regional Transport Officers or 
by nomination from among candidates possessing adequate experience in management 
of transport. We have, after taking into consideration the fact that Regional Transport 
Officers are required to perform multifarious duties, have suggested a revised scale of 
Rs. 560—30—650—45—875f—E.B.—45—1,100—50—1,150 for these posts. The Regional 
Transport Officer, Bombay, whose charge is heavier than that of others has been granted 
a special pay of Rs. 75 per month. The special pay granted to him on this account 
may continue. 

5. Assistant Regional Transport Officers (Rs. 375—715) : 

The posts are filled by promotion of Supervisors or by direct recruitment of 
graduates preferably in Science or Mechanical, Electrical or Automobile Engineering, 
with at least two years’ experience in management of transport. Considering the recruit¬ 
ment requirements, we have suggested a revised scale of Rs. 380—20—500—25—600— 
E.B.—25—650—30—800 for these posts. 

6. Supervisors (Rs. 350—490) : 

The posts are filled by promotion of Motor Vehicle Inspectors or by nomination 
of 1st or 2nd class graduates preferably in Seience, Mechanical or Electrical Engineering 
with at least two years’ practical experience of Automobile Engineering. Considering 
the recruitment rule, we have suggested a suitable scale of pay of Rs, 340—20—500 for the 
post. 
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7. Inspector oj Motor Vehicles (Rs. 250—350) : 

The posts are filled by promotion of Assistant Motor Vehicle Inspectors for whom 
we have recommended a scale of pay of Rs. 200—10—290—15—320. We have 
recommended a scale of pay of Rs. 275—15—410 for these posts. 

8. Assistant Inspectors oj Motor Vehicles (Rs. 200—3C0) : 

The posts are filled by direct recruitment from among persons possessing a Degree/ 
Diploma in Automobile Engineering or having good practical experience. These are the 
feeding posts for higher posts of Inspectors or Motor Vehicles Supervisors, etc. Having 
regard to the recruitment qualifications, we have recommended a scale of pay of 
Rs. 200—10—290—15—320 for the posts. 

9. Motor Vehicle Prosecutors (Rs. 200—300) : 

The posts are filled by appointment of Law Graduates from open market. It has 
been suggested that these posts should be inter-changeable with those of Supervisors, 
and therefore should be brought on the same pay-scale as may be prescribed for those 
posts. We are unable to accept the proposed equation as the posts are not 
comparable. Having regal’d to the recruitment qualifications prescribed for the posts, 
we have suggested a revised scale of Rs. 220—10—290—E.B.—15—380 for these posts. 

10. Special pays : 

We have recommended in the above paragraphs the continuance of the special pay 
at present drawn by the Regional Transport Officer Bombay. The other special pays 
drawn at present in this Department are in respect of handling of cash. The same 
may be continued at the present rates, as they are quite within the general principles 
enunciated by us in our chapter dealing with ‘ Special Pays ’. The special pay drawn 
by the leading Drivers may also be continued. 

SCHEDULE 


MOTOR VEHICLES DEPARTMENT 


Serial 

Mo. 

1 

Designation 

2 

No. of I 
pos f s. | 
1 

3 

Existing scab- of pay 
and '.pecinl pay 

4 

Recommended scale of 
pay and special pay 

5 

Remarks. 

6 


Gazetted 


Rs. 

Rs. 


1 

Director of Trans¬ 
port. 

I 

900—50—1,000—60—1,300—50 
— 1,800 

Special pay of Rs. 200 p.tn. 

I.A.S. scale. 

Special pay to continue 

i 


2 

Deputy Director of 
Transport. 

2 

550—550—30—610—40—730— 
45—820—E.B .—45—1,000— 
50—1,100 

560—30—650—45—875—E.B.— 
45—1,100—50—1,150 
(Fixed pay of Rs. 560 during the 
period of probation) 


3 

Regional Transport 
Officer. 

5 

550—550—30—610—40—730— 
45—820—E.B.—45—1,000— 
i 50—1,100. 

Special pay of Rs. 75 for 1 pnst 
in Bombay 

560—30—650—45—875—E.B.— 
45—1,100—50—1,150 
(Fixed pay of Rs. 560 during the 
period of probation) 

Special pay to Regional Trans¬ 
port Officer, Bombay to 
continue 


4 

Assistant Regional 
Transport Officer. 

14 

375—20—535—E.B.—30—715 

380—20—600—25—600—E.B.— 
25—650—30—800 


5 

Public Relation 

Officer. 

1 

375—20—535—E.B.—30— 715 

380—20—500—25—600—E.B. 
25—650—30—800 


6 

Accounts Officer 

1 

270—15—390—E.B.—15—450 
20—490—E.B.—25—715 

340—20—500—25—550—E.B.— 
25—650—30—800 
(Fixed pay of Rs. 320 during the 
period of probation) 
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Motor Vehicles Department —contd. 


Serial 

No. 

Designat ion 

No. of 
posts 

Existing scale of pay 
and special pay 

Recommended scale of 
pay and special pay 

1 

2 

3 

4 

5 


Non-Qazetttd 


Rs. 

Kb. 



4 

snn ann .asn so 4.QO 

340—20—500 


Supervisor. 



(Fixed pay of Rs. 320 during 
the period of probation) 

8 

Regiotnal Supervisor 

u 

300—300—350—20—490 

340—20—500 

(Fixed pay of Re. 320 during the 
period of probation) 

9 

Inspector of Motor 
Vehicle. 

73 

250—250—275—15—350 

275—15—410 

(Fixed pay of Rs. 260 during the 
period of probation) 

10 

Motor Vehicle 

Prosecutor. 

4 

1 

200—10—300 

260 fixed. 

j-220—10—290—E.B.—15—380 

11 

Assistant Inspector 
of Motor Vehicle. 

90 

200—200—10—300 

200—10—290—15—320 
(Fixed pay of Rs. 200 during the 
period of probation) 

12 

Offico Superintendent 

2 

350—20—530 (C) .. 

300—15—375—20—476 

13 

Accountant (City) .. 

4 

320—20—440 (C) 

260—10- 290—15—410 

14 

Statistician 

1 

300—20—400 (C) 

26 0—10—290—15—410 

15 

Senior Auditor 

1 

320—20—440 (C) 

260—10—290—15—410 

16 

Head Clerk (Director 
of Transport 

Offico). 

4 

300—10.—350—15—380 (C) .. 

260—10—290—15—410 

17 

Head Clerk 

(Regional Trans¬ 
port Officer, 

Bombay). 

6 

280—10—350—15—380 (C) .. 

260—10—290—15—410 

18 

Deputy Accountant 

4 

260—15—360 (0) 

200—10—290—15—320 

19 

Junior Auditor 

2 

260—15—350 (0) 

200—10—290—15—320 

20 

Head Clerk 

1 

195—10—245 

200—10—290—15—320 



6 

145—8—185—10—215 

200—10—290—15—320 

21 

Head Cashier 

2 

220—10—300 (0) 

Special pay at Rs. 50 p.m. 

160—8 190 10—220—E.B.— 
10—270 

Special pay to oontinue. 

22 

Accountant (Direotor 
of Transport Office). 

1 

220—10—300 (C) 

150—8—190—10—220—E.B.— 
10—270 

23 

Senior Clerk 

39 

220—10—300 (C) 

160—8—190—10—220—E.B.— 
10—270 

24 

Accountant (Internal 
Audit). 

2 

185—10—245 

1 go—8—190—10—220—E.B.— 
10—270 

25 

Head Cashier 

7 

145—8—185 

Special pay at Rs. 30 per 
month. 

150 8 190—10—220—E.B.— 
10—270 

Special pay to continue. 

26 

Accountant 

2 

22 

145—8—185—10—215 

145—8—185—10—105 

150—8—190—10—220—E.B 
10—270 

150—8—190—10—220—E.B.*— 
10—270 


Remarks. 

6 
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Motor Vehicles Department —contd. 


Si-rial 

Xo. 

Designation 

No. of 
posts 

Existing scale of pay and 
sp- cial pay 

Recommended scale of pay 
and special pay 

Remarks 


2 

3 

4 

5 

6 


Non-OaKtted —contd. 


Re. 

Rs. 


27 

Selection Grade 

Clerk. 

60 

145—8—185 

150—8—190—10—220—E. B.— 
10—270 


28 

Assistant Cashier .. 

45 

120—5—160—E.B.—5—185—6 
—203—E.B.—6—245 (C) 
Special payofRs. 15 per Month 

110—4—150—E.B.—5—200 
Special pay to continue. 


20 

Assistant Cashier .. 

20 

100—3 130 E.B. 4—170 .. 
Special pay of Bs. 15 per 

Month, 

110—4 150—E.B.—5—200 
Special pay to continue. 



Junior Grade Clerk/ 
Typist/Corn ptist. 

196 

120—5—160-E.B.—5—185—6 
—203—E.B.—6—245 (C) 

110—4—150—E.B.—5—200 




247 

4 

12 

100_3 730—K p t 170 



:i 

Stenographer 

Operator 

200—8—280—E.B.—8—320— 
10—350 (C). 

7Q—1—80—^gj^^g^ .. 

180—6—210—8—250—E.B.—10 
—330—E.B.—10—350—15— 
380 

75—1—80—2—90—K.B.—2— 
100 



Class IV 






Raftary 

1 

70—1—80—E.B.—1—85 

80—2—100—E.B.—2—110 


: l 

Xaik 

5 

77—1—87—E.B 1—92 (C) 

80 2 100 



Mali .. 

1 

2 

72—1—82 (C) 

65—1—80. 

J-70—1—80—E.B—2—100 

J 


»> 

Peon /Hamal/Watch- 
man/Sweeper. 

54 

77 

72—1—82 (C) 

65—1—75 rijg _ 

70—1—80—E.B.—2—90 

70—1 -80—E.B.—2—90 




GOVE 

RNMENT TRANSPORT SERV 

ICE 



(facetted 






Superintendent 

1 

375—20—535—E.B.—3 0—715 

380—20—500—25—60O-E.B.— 
25—650—30—800 



Non-Gazelled 






Assistant Superin¬ 
tendent (Works). 

1 

300—300—350—20—490 

300—20—500 



Head Clerk 

1 

280—10—350—15—380 (C) 

260—10—290—15—410 



Accountant 

1 

250—15—295 

200—10—290—15—320 



Assistant Accountant 

1 

190—8—270 (C) .. 

150—8—190—10-220—E.B.— 
10—270 



looking Supervisor. 

1 

160—5—175—7—203—E.B.—7 
—245 (C) 

150—8—190—10—220—E.B.— 
10—270 



Senior Clerk-cwtTi- 
Cashier. 

1 

145—6—187—E.B.—6—205—8 
—245 (C) 

Spec : al pay of Rs. 15 per 
month 

150— 8—190—10—220—E. B.— 
10—270 

Special pay to continue 
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Motor Vehicles Department —contd. 


Serial 

No. 

1 

Designation 

2 

8 

Non-dazetted —contd. 

Clerk/Typist 

9 

Booking Assistant .. 

10 

Leading Driver 

11 

Driver 

12 

Foreman 

13 

Head Mechanic 

14 

Head Electrician 

15 

Turner 

16 

Joiner 

17 

Assistant Electrician 

18 

Welder 

19 

Mechanic 

20 

Storekeeper 

21 

Assistant Mechanic 

22 

Junior Mechanic 

23 

Electrioian 

24 

Store Assistant 

25 

Store Purchaser 

26 

Carpenter-cum-Bo dy 

27 

Repairer. 

Class IV 

Skilled Assistant 

28 

Helper-cttm-Painter. 

29 

Unskilled Worker .. 

30 

Peon 

31 

Watchman 

32 

8weeper 


No. of 

Existing soalc of pay and 

Recommended scale of pay 

posts 

special pay 

and special pay 

3 

4 

5 

GOVE 

RNMEN^ TRANSPORT SERV1 

CE—contld. 

i 


Rft. 

Rs. 

13 

120—5—160—E.B.—5—185—6 

110—4—150—E.B.—5—200 


—203—E.B.—0—245 (C) 


1 

100 3 115—4—135 (C) 

90—2—100—3—115—E.B.—3— 



130 

3 

110—5—180(C) 

110—3 128-4—144 E.B.—4 


Special pay Rs. 15 

—180 



Special pay to continue 

26 

110—5—180 (C) 

110—3—128—4—144—E.B.—4 



180 

1 

240—10—270 (C) 

200—10—300 

5 

170—7—205—8—245 (0) 

155—5—170—6—200—8—240 

1 

170—7—205—8—245 (0) 

155—5—170—6—200—8—240 

1 

170—7—205—8—245 (C) 

155—5—170-—0—200—8—240 

1 

170—7—205—8—245 (C) 

155—5—170—6—200—8—240 

1 

\9A _ 4. UQ- - P D A icr er 

1 1 K O lOfL A I Kft 


—170 (C) 


l 


115 .qiOA_.il IRA 

—170 (C) 


1 

125-4—145—5—100 (C) 

115—3—130—4—150 

1 

120 E —Iftn P Tl K IQ*; A 


—203—E.B.—6—245 (C) 


7 

lll—3—120—4—I48{C) 

100-3—136-4—140 

1 

111—3—120—4—148 (C) 

100—3—136—4—140 

1 

111—3—120—4—148 (C) 

100—3—136—4—140 

1 

IDO- q_llfi- 4 iqer 




130 

1 

100 3 115—4—135 (0) 

90—2—100—3—115—E.B.—3^- 



130 

1 

100-3—115-4—135(0 

90—2—100—3—115—E.B.—3— 



130 

5 

82—2—102—E R J 112(0!) 

fift 9 I ftrt_F R - o _ 11 5 

i 

82—2—102—E.B.—2—112(C) 

80—2—100—E.B.—3—115 

3 

72—1—82 (C) 

70—1—80—E.B.—2—90 

3 

72—1—82 (C) 

70—1—80—E.B.—2— 90 

2 

72—1—82 (C) 

70—1—80—E.B.—2—90 

1 

72—1—82 (C) 

70—1 —80—E.B.—2—90 


Remarks 

6 




CHAPTER 75 


POLICE DEPARTMENT 

The main function of the 1 Police Department is to maintain law and order. The 
Police Force in the State is broadly divided into three categories viz.: (1) Greater 
Bombay Police Force, (2) District and Railway Police Force and (3) State Reserve 
Police Force. The Inspector-General of Police is the Head of the Department. The 
Commissioner of Police who is second in hierarchy is in charge of the administration 
of the Police Force in Greater Bombay. Similar posts of Commissioners of Police have 
recently been sanctined for Poona and Nagpur. The remaining area of the State is 
divided into 4 Police Ranges which are placed in charge of officers of the rank of 
a Deputy Inspector-General of Police. The four Ranges are further divided into 
districts and each district into sub-divisions. The Head of the Police Administration 
in a district is the Superintendent of Police, who is assisted by Sub-Divisional Police 
Officers and Circle Police Inspectors, who are in charge of Sub-Divisions. 

2. The higher posts, viz. those of Inspector-General of Police, Commissioners of 
Police, and Deputy Inspector-General of Police are held by All-India Service Officers. 
Their pay-scales are, therefore, not considered by us. The designations of various 
other posts, their existing pay-scales and the revised scales recommended by us for 
those posts are shown in the appended schedule. Considerations underlying our 
recommendations in regard to pay-scales of some categories of posts are discussed in 
the following paragraphs. 

3. Superintendent of Police, Wireless, Poona (Rs. 900—1,600) : 

The recruitment rule for the post of Superintendent of Police, Wireless provides 
for the post being filled either by promotion of a suitable officer from Bombay Police 
Force or by nomination from amongst the candidates possessing a degree in Tele¬ 
communication or Radio Engineering of a recognised University or an equivalent 
qualification or a post-graduate degree with Physics with Wireless as a special subject, 
and having experience of not less than 5 years in a Radio Communication Organisation. 
Prior to 1st July 1962 the post carried a scale of Rs. 700—30—1,000. The pay-scale 
was revised in the general revision of 1962 and has again been revised to 900—1,600. 
The Department considers that the revised scale is still inadequate and has proposed 
that tiie scale should be further revised to Rs. 1,600—1,800 or a special pay of Rs. 200 
attached to the post. Having regard to the duties and responsibilities attached to the 
post and the recruitment qualifications prescribed for it and also the pay-scales granted 
to comparable officers in other States etc., we feel inclined to accept the Department’s 
proposal. The revised scale may be Rs. 1,600—100—1,800. The present designation of 
the post is misleading and requires to be corrected to signify the technical and special 
nature of the post. 

4. Superintendent of Police, Motor Transport. (Rs. 900—1,600) : 

The post is filled by nomination from amongst candidates possessing a degree in 
Automobile Engineering and experience of not less than 10 years in the field. The 
pay-scale of the post has recently been revised from Rs. 700—30—1,000 to Rs. 900—1,600 
but the Department considers it necessary to raise the scale further and has proposed 
a scale of Rs. 1,600—1,800 for the post. In proposing the scale of Rs. 1,600—1,800 the 
Department has apparently equated the post with that of Superintendent of Police, 
Wireless. Though these two posts have carried in the past identical scales, we do not 
consider that the two posts are comparable. In our opinion the scale as recently 
revised viz. Rs. 900—1,600 is commensurate with the duties and responsibilities of the 
post. We are, therefore, unable to recommend any revision in this case. However, as 
a part of standardisation of the pay structure, a revised scale of Rs. 1,100—50—1,300— 
60—1,600 is recommended. 

H 2339—66o 
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5. Deputy Superintendent of Police/Assistant Commissioner of Police/Assistant 

Commandant/Adjutant. (Rs. 300—820 promoted officers to start on Rs. 470) : 

Seventy per cent, of these posts are filled by promotion from among Inspectors and 
the remaining 30 per cent, by nomination from amongst the candidates possessing 
a degree and required physical qualifications. Prior to 1962 the posts carried two 
pay-scales, viz. (i) Rs. 250—500 and (ii) Rs. 530—750. In the general revision the two 
scales were amalgamated. We consider some improvement necessary in the scale and 
accordingly recommend a revised scale of Rs. 375—25—550—30—640—E.B.—30—850 
(fixed pay of Rs. 350 during the period of probation) for them. 

At present the persons promoted as Deputy Superintendents of Police from the 
cadre of Inspectors are eligible for an initial start of Rs. 470. We recommend that the 
existing araingement for higher start may continue and that the promotees may be 
allowed an initial pay of Rs. 475 in the revised scale suggested by us. 

6. Inspector (Rs. 420—550 C/Rs, 325—425), 

( Selection Grades —Rs. 450 for 8 per cent./'Rs. 475 for 7 per cent.) : 

The posts are filled either by promotion from amongst Sub-Inspectors or by 
nomination of candidates, who have passed Intermediate Examination in Arts, Science 
etc. or possess equivalent qualifications. Department has recommended that the 

existing selection grades in the mofussil may be done away with and a running scale 
be prescribed for all the posts. We accept the suggestion for a running scale and 
recommend a revised scale of Rs. 350—15—440—20- 500 for the posts. 

7. Chief Police Prosecutor (Rs. 800—1,080 C) : 

The post is filled by promotion from the cadre of Police Prosecutor. The pay-scale 
has been recently revised from Rs. 550—850 (C) to Rs. 800—1,080 (C). We do not 
consider any further revision necessary but in view of the recommendation to bring 
all the scales on common basis a revised scale of Rs. 740—45—1.055 is recommended for 
the post. 

8. Legal Adviser to the Inspector-General of Police (Rs. 590—790) : 

Selection Grade Police Prosecutor (Rs. 730—930 C and Rs. 590—690) : 

The pay-scales of these posts also have been recently revised. We do not consider 
any further revision necessary. However, the existing scale of Selection Grade Police 
Prosecutors in the mofussil is, in our opinion, a short one and needs to be little longer. 
We, therefore, suggest a revised scale of Rs. 600—800 for the posts of Legal Adviser and 
Selection Grade Police Prosecutors in the mofussil. A slightly higher scale of Rs. 700— 
30—820—40—900 is recommended for the posts of Selection Grade Police Prosecutors 
in the city. 

9. Police Prosecutor, Greater Bombay (Rs. 400—800 C) : 

The pay-scale of these posts has also been recently revised from Rs. 350—500 (C) to 
Rs. 400—800 (C). The posts are filled by nomination from amongst candidates who are 
Law Graduates with three years’ practice on the criminal side of the Bar. We 
recommend a revised scale of Rs. 340—20—500—E.B.—25—650—30—710 for the posts. 

10. Deputy Assistant to the Inspector-General of Police (Rs. 540—665 C) : 

It has been suggested to us that the scale should be improved taking into account 
the duties and responsibilities of the post and also the fact that this is the highest 
post available for promotion to the ministerial staff in the Department. We accept the 
suggestion for an improved scale and recommend a revised scale of Rs. 500—25—650— 
30—800. 
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11. Sub-Inspector of Police (Rs. 155—275) : 

The posts of Sub-Inspector are filled either by nomination or by promotion. The 
qualification prescribed for direct recruits is Intermediate Arts, Science, etc. On selection 
for the posts the candidates have to undergo a training course of 18 months in the 
Police Training School followed by practical training for a period of 12 months. 
Thereafter they are placed in an independent charge of Police Stations for the period of 
six months. During the period of probation they are allowed a pay of Rs. 155. The 
Department considers that the existing scale is not commensurate with the duties and 
responsibilities attached to the post. We consider that a revised scale of Rs. 170—190— 
10—300 (Rs. 170 during the period of probation) would adequately meet the' requirements 
of the case. 

12. Assistant Sub-Inspector (Rs. 145—180 C) : 

These posts have been sanctioned on an experimental basis, in the city of Bombay. 
The Department considers that there is a case for expanding this cadre in order to 
ensure better officering of the Police Force. A revised scale of Rs. 155—5—170—6—200 
is recommended for the posts. 

13. Head Constables : 


Head Constables are in three different grades as shown below: — 



Greater Bombay. 

Districts. 

State Reserve 
Police Force. 


Rs. 

Rs. 

Rs. 

Grade I 

... 175 (C) 

125 


Grade II 

135—151 (C) 

100—116 

120 

Grade III 

.. 110—126 (C) 

100—116 

100—116 

(Gr. Ill and Gr. IV) 


All the above posts are filled by promotion from among the Constables. The Inspector 
General of Police considers that the posts should be regrouped so as to form two grades 
in Bombay and District Police' Forces and three grades in the case of State Reserve Police 
Force. We accept the suggestion for two grades and consider that even in the case of 
State Reserve Police Force only two grades would be adequate. We accordingly 
recommend the following two scales for the posts: — 

Grade I ... Rs. 130—4—150 in place of the existing Grade I and Grade II 
Jamadars in Greater Bombay, Grade I in the Districts, and 
Grade II in the State Reserve Police Force. 

Grade II ... Rs. 110—3—125 to include the existing Grade III posts in Greater 
Bombay, Grade II and III posts in the Districts and Grades III 
and IV posts in the State Reserve Police' Force. 

Uniform scales as indicated above have been recommended in view of our suggestion 
to do away with the distinction between city and mofussil scales. We, however, notice 
that the conversion of the city scales into mofussil scales as recommended by us would 
lead to slight reduction in the pay-scales of the City Head Constables. This is because 
the existing city scales are higher than the mofussil scales by more than the element of 
compensatory allowance. It seems to us that the existing city scales have been pitched 
slightly higher than the mofussil scales in view of the more onerous nature of duties 
performed by the Head Constables in the city of Bombay. In this connection it has been 
brought to our notice that in 1959 when Government made the services of Police Officers 
transferable from Bombay to mofussil and vice-a-versa Government had prescribed some 
special rules, vide the Bombay Police Officers (Combined Cadre) Condition of Service 
Order, 1954, providing for a special-pay to those officers brought to Bombay city in the 
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mofussil scales. The special pay was presumably justified on the ground that duties 
in the Bombay City are of a more responsible nature. Following this analogy we 
recommend that the Head Constables in Greater Bombay be allowed, in addition to 
the scales recommended by us a special pay to cover the special arduousness of their 
duties in the city. The' rates of special pay recommended by us for the Head Constables 
in the two grades are Rs. 20 for Grade I and Rs. 10 for Grade II. 

14. Constables (Rs. 95—105 C, Rs. 75—85) : 

This is perhaps the largest single category of Government employees. Having regard 
to the qualifications prescribed (6th standard pass in a Primary School or Second Standard 
pass in an English School) and the duties attached to the post, we recommend a revised 
scale of Rs. 85—2—101—E.B.—2—107—3—110 for the post. As in the case of Head 
Constables referred to above, we also recommend that a special pay of Rs. 10 may be 
sanctioned to the Constables in Greater Bombay in view of the arduous nature of duties 
which they have to perform in the city. 


15. Police Prosecutor (Mofussil) (Rs. 270—590) : 

These posts are non-gazetted unlike their counter parts in the Bombay city. The 
pay-scales attached to these posts are also lower than the scales attached to the posts 
of Police Prosecutors in Greater Bombay. The distinction between the scales is 
justified on the ground that recruitment position in the City of Bombay is more acute. 
The scale has been recently revised from Rs. 200—400 to Rs. 270—590, which, in our 
opinion, is adequate having regard to the qualifications prescribed viz.: 3 years practice 
after graduation in law. A revised scale on more or less existing basis viz : 
Rs. 300—20—460—E.B.—20—500—25—600 is accordingly recommended for the post. 

As a further measure of liberalisation of emoluments and improvement of prospects 
of promotion of the Police Prosecutors in the mfussil, it has been suggested to us that 
the number of posts in the selection grade viz. 10 should be increased adequately so as 
to allocate at least one selection grade post for each District. The existing provision 
of selection grade works out to only 5 per cent, and we feel inclined to accept the view 
that the provision is inadequate. We, therefore, recommend the suggestion to increase 
the strength to the number of districts for the consideration of Government. 

16. Supervisory ( clerical) posts in the office of the Inspector-General of Police, 

Deputy Inspector-General, Commissioner of Police, Bombay, and Superinten¬ 
dent of Police : 


We have grouped these posts on the basis of duties and responsibilities taking into 
account suggestions made by the Inspector-General of Police and brought them on the 
scales recommended by us in the Chapter on “ Common Categories of Posts ”. One of 
the suggestions made by the Inspector-General of Police relates to bringing on 
a common scale all Head Clerks in the office of the Superintendents of Police. It has 
been pointed out to us that the Junior Head Clerks in the offices of some of the 
Superintendents of Police, who are on the scale of Rs. 145—215 plus special pay of Rs. 20 
perform similar duties and shoulder the same responsibilities as those of Head Clerks 
in the scale of Rs. 195—245 in the offices of the other Superintendents of Police. As 
pointed out elsewhere, in the scheme of rationalisation, we have ignored minor 
differences in the duties of the posts. We also do not see that there can be much 
difference in the responsibilities of Head Clerk from district to district. We have, 
therefore, accepted the suggestion to bring both the categories of Head Clerks on 
a common scale and have recommended a revised scale of Rs. 200—320 for all the 
posts. With the revision of the pay-scale of Junior Head Clerks, their special pay of 
Rs. 20 which they now draw, may be discontinued. 
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Similarly, we do not consider that there is any valid reason lor differentiating 
senior’ Accountants in the offices of some Superintendents of Police from ‘junior’ 
Accountants in the offices of other Superintendents. We have, therefore, brought all 
these posts on the common scale of Rs. 150—0—190—10—220—E'.B.—10—270 w’hich has 
been recommended for all senior clerks. Here also, as the proposed scale is an improved 
scale we suggest that the special pay of Rs. 10 drawn by the Senior and Junior 
Accountants in the offices of the Superintendents of Police be discontinued. For the 
same reason we also recommend that the special pay of Rs. 20 attached to the posts 
of Senior and Junior Accountants in the office of the Commandants may also be 
discontinued. 

17. Senior Stenographer (Confidential Assistant to Deputy Inspector-General) 

(Rs. 230—380 C plus special pay of Rs. 30) : 

The post is filled by promotion of Stenographers. The Department has recom¬ 
mended a higher scale for the post as the Senior Stenographer is attached to the Deputy 
Inspector-General and has to handle some confidential papers. We, however, consider 
that as no specially higher qualifications are prescribed for this post, it will be better to 
bring the post in the standard scale of Stenographers and to attach a special pay to 
the post in view of the confidential nature of work entrusted to the incumbent. We 
accordingly recommend a scale of Rs. 180—6—210—8—250—E.B.—10—330—E.B.—10— 
350—15—380 for the post and suggest that the existing special pay of Rs. 30 may continue. 

18. Selection Grade Clerk-cuxn-Stenographer (Rs. 160—245) : 

These posts exist in the offices of some Superintendents only. In the offices of 
other Superintendents regular posts of Stenographers have been sanctioned. The 
Selection Grade Clerks-cum-Stenographers have represented that they should be given 
the full scale of Stenographers as admissible to Stenographers in other Districts where 
posts of Stenographers have been sanctioned. We accept the request made by these 
Selection Grade Clerks-curruStenographers and recommend the revised scale of 
Rs. 180—380 for them. 

19. Shorthand Reporter : (Rs. 145—275 plus special pay of Rs. 20) : 

Reporter (Rs. 145—245 C plus special pay of Rs. 50) : 

These are comparable to Lower Grade Stenographers. We have, therefore, 
recommended a revised scale of Rs. 180—6—210—8—250—E.B.—10—330—E.B.—10—350— 
15—380, without any special pay. The special pay drawn by the present incumbents 
may be taken into account for fixation of their initial pay. 

20. Photographer ( Modus Operandi Bureau and Anti-Corruptipn Bureau) (Rs. 190—270 

C plus special pay of Rs. 30) : 

The post is filled by nomination of a candidate who has passed S. S. C. Examination 
and has necessary experience. A revised scale of Rs. 200—10—300 without any special 
pay is recommended for the post. The special pay may be taken into account for 
fixation of initial pay of the present incumbents. 

21. Assistant Photographer (Modus Operandi Bureau and Anti-Corruption Bureau) 

(Rs. 120—165 C plus special pay of Rs. 25) : 

A revised scale of Rs. 13 0-4 ■ 150—5—170—E.B—5—200 without any special pay 
is recommended for the post. Special pay may be taken into account for fixation of 
initial pay of the present incumbents. 

22. Finger Print Bureau : 

The Finger Print Bureau, which is a wing of the C.I.D., is controlled by the Deputy 
Inspector-General of Police, C. I. D. The Director, Grade I is in charge of the Bureau. 
The Bureau has to maintain notes of the persons registered in the Modus Operandi 
Bureau, persons wanted in connection with crime etc. 
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23. Director, Grade I (Rs. 300—550 plus special pay of Rs. 40) : 

This is the highest post available in the Organisation for the promotion of non- 
gazetted staff of the Bureau. The post is filled by promotion from amongst Directors 
Grade II. The Department has proposed a scale of Rs. 450—25—600, with a special 
pay of Rs. 50 per month. We consider that revised scale of Rs. 400—20—500—25—650 
would be adequate for the post. With the improvement in the pay-scale there will be 
no justification for the grant of special pay, which we' recommend may be discontinued, 
but be taken into account for fixation of the initial pay of the incumbent. 

24. Director, Grade II (Rs. 300—350 plus special pay of Rs. 30) : 

This post is also filled by promotion of the subordinate staff. The scale which 
has a span of only 6 years is rather short. We recommend a revised scale of Rs. 300—475 
without any special pay for the post. The special pay may be taken into account 
for fixation of the initial pay of the incumbent. 

Below the Directors there are two Senior Experts, 10 First Experts, 24 Second 
Experts, 21 Senior Searchers and 64 Junior Searchers. We have examined whether 
the pay-scales of any two or more categories of posts could be merged with a view 
to reducing the number of pay-scales and on the basis of the evidence made available 
to us we are of the opinion that such amalgamation is feasible only in the 
case of Junior and Senior Searchers for whom we’ have recommended a revised 
scale of Rs. 130—5—150—8—174—E.B.—8—190—10—220. While suggesting this 
improved scale we have taken into account the limited prospects of promotion 
available to the members of the staff of the Bureau, who have represented 
in the matter. We have also recommended improved scales, viz. Rs. 260—10— 
290—15—410 for the posts of Senior Experts., Rs. 220—10—290—15—320 for 
the posts of First Experts and Rs. 160—10—250—E.B.—10—300 for those of Second 
Experts. All these scales are fairly higher than the exisling scales. We, therefore, 
recommend that the special pays, which are now attached to all these posts, should be 
discontinued. They may, however, be taken into account for fixation of the initial pay 
of the present incumbents. 

25. Handwriting and Photographic Bureau : 

The Bureau functions under the administrative control of the Deputy Inspector 
General of Police, C. I. D. The Chief State Examiner of Documents is in charge of 
the main Bureau at Poona, the branches at Bombay and Nagpur being headed by the 
State Examiners of Documents. The Bureau gives expert opinion on the questioned 
documents and attends to identification of handwriting and all photographic require¬ 
ments at the scenes of accidents, etc. 

26 Chief State Examiner of Documents (Rs. 270—380 plus special pay of Rs. 50) : 

State Examiner of Documents (Rs. 270—380 plus special pay of Rs. 35) : 

Both the posts are on a common scale, but a special pay of Rs. 50 is attached to 
to the post of Chief Examiner of Documents as against a special pay of Rs. 35 attached 
to the post of State Examiner of Documents. Since the pay-scale is the same, the 
posts were presumably intended to carry roughly equal status. The’ Department considers 
it necessary to place the two posts on two separate scales as the duties and responsibilities 
attached to them are different. In view of this, we have suggested two separate 
scales for the two categories. A revised scale of Rs. 340—20—500 is recommended for 
the post of Chief State Examiner of Documents and Rs. 300—15—375—20—475 for the 
post of State Examiner of Documents. The scales proposed for both the categories are 
considerably higher than the existing scales. In recommending such high scales we 
have borne in mind the fact that the members of the Bureau have limited prospects of 
promotion. We, however, recommend that with the improvement in the scales the 
special pays attached to the two categories of posts should be discontinued. They may, 
however, be taken into account for fixation of initial pay of the present incumbents. 
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27. Assistant Examiner of Documents (Rs. 285—245) : 

The post is filled by direct recruitment of candidates who possess a Second Class 
B.Sc. degree with Chemistry or Physics as a special subject. Having regard to these 
qualifications and the nature of duties attached to the post, we recommend a revised 
scale of Rs. 200—10—300 for it. 

28. Foreman Photographer (Rs. 145—190 plus special pay of Rs. 20 for one post) : 

The post is filled either by promotion from amongst Assistant Photographers or by 
direct appointment from amongst the candidates who are S. S. C. holders and have 
necessary experience of detailed supervision over a photographic unit. A revised scale 
of Rs. 150—8—190—10—220—E.B.—10—270 is recommended for the post. We also 
suggest that the special pay of Rs. 20 drawn by one of the Foreman Photographers may 
be continued as he supervises the work of the remaining Photographers. 

29. Assistant Photographer (Rs. 120—145) : 

This post is filled by nomination from amongst candidates who are S. S. C. holders 
and have experience of micro filming and micro photography. A revised scale of 
Rs. 130—4—150—5—170—E.B.—5—200 is recommended for the post. 

30. Senior Technical Assistant (Rs. 115—145) : 

Appointment to the post is made from amongst candidates who are S. S. C. holders. 
We accordingly recommend a scale of Rs. 110—4—150—E.B.—5—200 for the post. 

31. Junior Technical Assistant (Rs. 95—125) : 

The post is filled by nomination from amongst candidates who have studied upto 
the high-school standard. A revised scale of Rs. 100—3—136—4—140 is recommended 
for the post. 

32. Police Wireless Organisation : 

The organisation is headed by the Superintendent of Police, Wireless, who has 
a supervisory staff of 3 Deputy Superintendents of Police, 11 Police Inspectors, 
23 Police Sub-Inspectors and a large number of technical functionaries. The posts of 
Deputy Superintendents of Police and of Inspectors are on the scale of pay applicable 
to corresponding posts on the executive side. We have, therefore, recommended the 
corresponding revised scales for these posts. 

33. Police Sub-Inspectors (Rs. 210—380) : 

The posts are filled either by promotion from amongst the lower technical personnel 
or by nomination from among candidates who have passed Intermediate Science 
Examination with Physics as one of the subjects and have taken a Diploma in Radio 
Engineering or Electrical Engineering. A revised scale of Rs. 220—10—290—15—320— 
E.B.—15—410 is recommended for the posts. 

34. Radio Mechanics (Rs. 195—245); Head Wireless Operator (Rs. 195—245) : 

The post of Radio Mechanic is filled either by promotion or by nomination from 
amongst candidates who have passed the S. S. C. Examination or have a diploma or 
certificate in Radio Servicing. The post of Head Radio Operator, on the other hand, 
is filled by promotion from among Wireless Operators. Having regard to the qualifica¬ 
tions prescribed for the post of Radio Mechanics we consider that a revised scale of 
Rs. 200—10—300 would be adequate. The same scale is recommended for the posts of 
Head Wireless Operator also. 

H 2339—68 
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35. Wireless Operator Rs. 125—145 : 

The posts are filled by appointment of Policemen, who have specifically undergone 
training in Wireless Telegraphy in the Police Wireless Training Centre, Poona. We 
understand that the revised scale of corresponding posts under the Government of India 
is Rs. 125—155. We, therefore, consider that the revised scale proposed by the 
Department viz. Rs. 150—250 is on the high side. We recommend a scale of Rs. 125— 
4—165 fox the post. The class pay at present drawn by the Operators may be continued. 

36. Police Motor Transport : 

This organisation looks after the fleet of motor vehicles belonging to the Depart¬ 
ment. The organisation is headed by the Superintendent of Police, who is assisted by 
a Deputy Superintendent, 6 Inspectors, 30 Sub-Inspectors and a large other technical 
staff. The posts of Deputy Superintendent, Police Inspectors and Police Sub-Inspecors 
are on the scales prescribed for corresponding posts on the executive side. We 
recommend that this ararngement may continue. The Drivers working in the 
Organisation in Greater Bombay as well as in the mofussil hold the ranks of Police 
Jamadars, Head Constables or Police Constables, and draw in addition to the grade pay 
of the rank, special pay ranging from Rs. 15 to Rs. 40. We recommend that this 
arrangment may be continued. For other technical staff and launch staff we have 
recommended revised scales taking into account the qualifications prescribed for the 
posts and revised scales recommended by us for similar posts in other Departments. 

37. Special pays : 

The Police Department accounts for the largest number of cases of special pays 
This is because in a large number of cases executive staff is appointed to posts carrying 
specialised or technical duties and given special pay in addition to the grade pay to bring 
their emoluments in line with those admissible for holders of corresponding posts in 
other Departments. In the preceeding paragraphs we have dealt with some of these 
special pays. Our recommendations in regard to the remaining cases are as follows. 

S3. We recommend that the special pays sanctioned in the following cases be 
continued as the conditions laid down for the grant of special pays may be said to have 
been satisfied in them cases :— 


Designation. 

Me. of 
posts. 

Amount of 
Special pay. 

1 

2 

3 


(1) Criminal Investigation Department 


Rs. 


Deputy Sup irmtendent of Police 

12 

100 

1 

Inspecror 01 Police 

38 

75 

1 

Polioe Sub-Inspector 

.. 419 

45 

} 

Head Constables/Constables 

.. 189 

15 

j 

(2) State Reserve Police Force :— 




Commandants 

5 

200 

*■ 

Adjutant Commandant/Adjutants 

16 

50 


Batallion Commandant 

27 

20 

:■ 

Company Commandants 

83 

20 


Platoon Commandants/Head Constables 

1,190 

10 



Reasons for the grant of special pay. 


4 


In view of arduous, onerous and highly 
confidential nature of dut ies. 


In view of arduous and exacting duties. 
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U’sipiiM! ion. 


No. of Amount of Reasons for the grant of special pay 
posts. Special pay. 


1 


2 3 


4 




Rk. 


(3) Police Training College, Nasik and Regional 

Police Training Schools :— 

Vic Principal, (D -puty Superintendent of 
Police), Police Training College, Nasik. 

1 

75 

Has to supervise the working of College in 
addition to teaching duties. 

Principals, R?eional Police Training Schools. 

3 

75 

Strenuous nature of work. 

(Deputy Superintendent of Police). 

Police Inspector, Police. Training College 

6 

50 

Do. 

Medical Officer, Police Training College 

1 

60 

Has to teach Medical Jurisprudence and 
First Aid in addition to his work 
as Medical Officer. 

Vice Principal (Inspectors of Police) Regional 

3 

35 I 


Police Training Schools. 




Police Sufc-Inspector, Police Training College 

1 

30 


Police Prosecutor, Police Training College . . 

6 

50 


Police Prosecutor, Regional Training Schools 

ULgjsu 

35 

Has to supervise the working of the 

Law Instructor (Sub-Inspectors), Regional 
Police Training Schools. 

9 

20 

■ institute in addition to teaching duties 
which are strenuous. 

Hoad Drill Instructor (Sub-Inspectors), 

3 

20 


Regional Police Training Schools. 




Drill Instructor (Head Constables), Regional 

31 

10 


Police Training Schools. 




Assistant Drill Instructor Armourers and 

10 

7 


Farrier Major (Armed Head Constables). 

(4) Motor Transport :— 




Launch Maintenance Officer (Police Inspector) 

1 

60 


Police Inspector (State Reserve Police Groups) 

6 

30 

> In view of special Technical nature of work. 

Head Constablo and Constable Driver 

889 

15 


(6) Wireless Organisation :— 

Wireless Operator and Radio Mechanics 

352 

15 to 
40 

For maintaining efficiency by passing the 
prescribed examinations. 

Deputy Superintendent of Police 

3 

90 

In view of extensive charge. 

Reader to Deputy Inspector General 

4 

30 

In view of responsible and specially arduous 
nature of duties. 

(6) G.I.D. Bombay City :— 

Assistant Commissioner of Police 

7 

76 


Police Inspectors 

35 

50 

In view of arduous, onerous and highly 
confidential nature of duties. 

Police Sub-Inspectors 

340 

30 


Police Jamadar 

6 

10 

Please also see our remarks in paragraph 
39(®i») in this connection. 

Police Head Constable 

401 

7 

Police Constable 

889 

3 

1 


H 2339—60a 
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Designation. 

1 

STo. of 
posts. 

2 

Amount of Reasons for the giant of speoial pay. 

Special pay. 

3 4 



its. 

(7) Dogs Units : — 

Police Inspector 

1 

30 ' 

Police Sub-Inspector 

2 

15 

- In view of specialised nature of duties. 

Head Constable 

6 

8 

Constable 

4 

10 J 

Constable 

2 

5 For guarding Kennels, (as Kennel 

Allowance). 

Sweeper 

1 

5 For Additional work (as Kennel Allowance) 

(8) Traffic Duty (Greater Bombay) :— 

Police Jamadar 

6 

5 I 

Head Constable 

9 

i 

3.50^. In view of arduous nature of duties. 

Constable 

580 

2 j' 

(9) Writers' Allowance (Greater Bombay) 

Head Constable 

401 

15 -) 

> For clerioal duties. 

Constable 

302 

10 j 

(10) Writer’s Allowance ( Districts and State Reserve 

Police Force ):— 

Writer Head Constable 

1,205 

10 -1 

v Fcr olerioal duties. 

Writer Constable .. .. .. 

779 

5 J 

(11) Protection Branch Allowance —( Greater Bombay 
and State C.I.D.): — 

Head Constable 

22 

8 1 

k In view of secret and onerous duties. 

Constable 

49 

v J 

(12) Chief Operators Allowance : — 

Head Constable 

20 

10 "I 

> In view of specialised nature of work. 

Constable 

39 

^ J 

(13) Armourers’ Allowance :— 

Head Constable 

59 

10 1 

> For performing duties of a technical nature. 

Constable 

99 

5 J 

(14) Duty Allowance for Telephone Operators :— 

Head Constable 

2 

10 'l 

>- For working as Telephone Operator. 

Constable 

5 

5 J 

(15) Detective Staff Allowance (On Railways ):— 

Sub-Inspector 

3 

20 T 
i 

Head Constable 

9 

5 f. In view of special type of work to be done 

j on Railways. 

Constable 

14 

» J 
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Designation. 

1 

Xo. of 
posts. 

2 

Amount of 
Special pay, 

3 

Reasons for the grant oi special pay. 

4 



Rs. 


(! 6) M imdlanemis :— 

Hoad of Special Branch (Inspector General of 
Police’s Office). 

1 

30 ' 





Senior Grade Clerk (Inspector General of 

o 

20 


of Police’s Office). 




Junior Grade Clerk (Inspector General of 
Pelioe’s Office). 

3 

15 

» For dealing with top-secret and oenfidontial 
nature of work. 

Stenographer (Inspector General of Police’s 

4 

20 


Office and C.I.D.). 




Senior Stenographer (C.I.D.) 

1 

30 

' 

Storekeeper (Head Constable) .. 

46 

,0 , 

» Higher responsibilities involved and main¬ 

Assistant Store Keeper (Police Constable) .. 

37 

7 J 

taining stores and their accounts. 

Head clerk tc the Commandant 

7 

20 

In view of arduous nature of duties. 

Sub-Inspector (Local Intelligence Bureau) .. 

25 

10 i 

; 

Head Co ratable (Local Intelligence Bureau) 

349 

5 ] 

► In view of special nature of work. 

! 

Constable (Local Intelligence Bureau) 

201 

3 . 

i 

Cashier (in Inspector General of Police’s office, 

96 

15 to 

District State Reserve Police Force, and 


36 

For handling cash. 

Bombay City). 

Selection Grade Clerk who has completed 

2 

15 

For specialised nature of work. 

training in pension matters. 

Head Constable 

24 

10 1 

For preparing oopies of all the documents 
y which are to be supplied to the 

Constable 

206 

s J 

| accused. 

Polioe Inspector Arms and Ammunition, 
Inspection Branch. 

1 

20 

For inspection Arms, and cycles whioh is an 
arduous and responsible type of work. 

Head Typist (Inspector General uf Polioe’s 

1 

20 

For supervising the work of typists. 

Office). 

Constable (Buglers) 

30 

O 

For performing stiff dutios (as Bugler 
Allowance). 

Constable 

- 

2 1 

^ For roneo work. 

Daftry 

1 

2 

1 

Constable typist 

64 

10 

Fcr doing oopying work. 

Selection Grade Polioe Prosecutor (Bombay) 

1 

80 

For looking after investigation of impor¬ 
tant oases in addition to his ncrmal duties. 

Electrician, Bombay 

6 

15 to 
40 

i ) For maintain ing efficiency by passing 
j presaribed examinations. 

Polioe Jamadar Driver, Head Constable 
Driver, Police Constable Driver. 

351 

20 to For driving vehicles. 

40 

Technician (Head Constable) 

42 

20 to For proficiency and technical duties. 

45 

(17) Special pay under Combined Cadre Order :— 

Assistant Commissioner of Police 

21 

60 ’ 

] 

Police Inspector 

63 

50 

J. In view of specially arduous nature £f 

1 duties in the City. 

Police Sub-Inspector 

388 

50 

J 
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39. The Department has proposed that the rates of special pays now admissible in 
some cases should be increased taking into account the increase in responsibilities of 
the posts etc. It has also proposed to grant special pays where no special pays are 
admissible now. Our recommendations on these proposals are as follows: — 

(i) We do not accept the proposal to enhance the rates of special pays admissible 
to the teaching staff at the Police Training College, Nasik and Regional Police 
Training Schools. The main reason given for increase in the special pay is that 
the responsibilities of the staff have increased after the rates of special pays were 
fixed. We, however, do not consider that increase in work in cases of this type 
should be taken as an argument for enhancement of special pays. In our opinion 
the teaching duties entrusted to these officers are in no way of a higher order than 
those of the executive officers performing their normal duties in the Department, 
though the grant of special pay can be justified on the ground that some incentive 
is necessary to attract officers of required caliber and aptitude. Therefore, while 
agreeing to recommend the continuance of the special pays in these cases, we are 
unable to support the suggestion for an increase in the existing rates. 

(ii) We are unable to express an opinion on the proposal to increase the rate 
of special pay admissible to the Police Inspectors in the State Reserve' Police Force 
Group, from Rs. 30 to Rs. 50. The reason given foi raising the rate of special pay 
viz. ‘ highly specialised and technical nature of duties ’ is of a general character and 
would not justify the proposal. We suggest that the question may be examined by 
Government after obtaining further justification. 

(iii) We accept the proposal to increase the rate of special pay admissible to 
Head Constable and the Constable Drivers in the Motor Transport Section of the 
Department from Rs. 15 to Rs. 20 as the emoluments admissible' to Drivers in 
othex Departments are fairly high. 

(iv) We accept the proposal of the Department to increase the special pays 
admissible to the three Deputy Superintendents of Police on Railways from Rs. 90 
to Rs. 100 as the jurisdiction of these officers is reported to have been increased 
since the rate was fixed. 

(v) Writers’ Allowance : 

Head constables and Police Constables who are doing writers’ duties are in 
receipt of special pays. At present two rates of special pays are in force, one for 
the Writers in the Districts and State Reserve Police Force and other for Writers 
in the Bombay Police Force. The Writer Head Constables and Writer Constables 
in the former cases are in receipt of special pay of Rs. 10 and Rs. 5 respectively 
against the special pays of Rs. 15 and Rs. 10 admissible to Head Constables and 
Constables in the Bombay City. The department has proposed uniform rates in 
both the cases, viz. Rs. 20 in the case of Head Constable Writers and Rs. 10 in the 
case of Constable Writers. We accept the suggestion for uniformity but do not 
consider that there is any need to increase the special pay admissible the Head 
Constables in the Bombay City from Rs. 15 to Rs. 20. We recommend uniform 
rates viz. Rs. 10 for Writer Constables and Rs. 15 for Head Constables in all cases. 

(vi) Chief Operators’ Alowance : 

The proposal to increase the special pay now admissible to Head Constables and 
Police Constables from Rs. 10 and Rs. 5 respectively to Rs. 15 and Rs. 10 is not 
acceptable to us as the reason given in support of the proposal viz. “ increase in 
volume of work” is of a general nature. Government may if they consider 
necessary obtain further justification and examine the proposal in the light of 
such justification. 
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(vii) Similarly, the proposal to raise the rates of special pay admissible to 
Head Constables and Constables for the additional work arising out of amendment 
to Criminal Procedure Code which is also being justified on the ground of “ increase 
in work consequent to increase in crime” needs to be examined further after 
obtaining further details. 

(viii) Armourers’ Allowance : 

Fifty-nine Head Constables and ninety-nine Police Constables are in receipt of 
special pay at the rate of Rs. 10 and Rs. 5 respectively for performing duties of 
“ technical nature It is proposed to increase the rate to Rs. 25 and Rs. 15 respec¬ 
tively. It is stated that the Sub-Committee appointed by the Inspector-Generals of 
Police Conference had recommended among other things, raising of special pay to 
attract better type of personnel in this line. We accept the suggestion for raising the 
rates and recommend revised rates of Rs. 15 and Rs. 10 respectively for the Head 
Constables and Constables. 


Cx) We accept the proposal for enhancement of special pay from Rs. 20 to 
Rs. 40 admissible to the Police Inspector Arms and Ammunition Inspection Branch 
as the existing rate is on the low side. We also accept the proposal to grant 
special pay of Rs. 30 to the Police Sub-Inspector Armourer, Greater Bombay whose 
duties are similar to those of the Police Inspector, Arms and Ammunition 
Inspection Branch. 

(x) We do not accept the proposal to raise the rate of special pay admissible to 
Head Typist in the Inspector General of Police’s Office from Rs. 20 to Rs. 30 
as we are not convinced of the need to increase the rate particularly having regard 
to the fact that no such arrangments exists in any of the subordinate offices of 
Government. 

(xi) We accept the proposal to increase the rate of special pay admissible to 
Constables who are required to maintain proficiency in driving to be available for 
emergency duty as Drivers, from Rs. 2 to Rs. 5 as we feel that existing rate is 
too meager. 

(xii) We accept the proposal made by the Department to bring the rates of 
snecial pays admissible to C. I. D. personnel in the Bombay City in line with those 
of the officers of the corresponding rank in the State C. I. D. 


(xiii) On the analogy of the special pay admissible to officers at the Regional 
Police Training Schools and Police Training College, Nasik, we accept the proposal 
to sanction special pays at the following rates to the officers of the Traffic Institute 
for Police Officers, viz: — 

Assistant Commissioner of Police ... ... Rs. 75 

Police Prosecutor ... • ••• Rs- 40 


Police Inspector 
Police Sub-Inspector 


Rs. 40 
Rs. 25 


We also accept the proposal to grant special pay to officers and constabulary staff 
attached to the Research Bureau in the State Traffic Branch, Bombay on the ground 
that duties which are required to be performed by the staff of the Bureau are of 
an arduous nature involving thorough knowledge of Motor Vehicles Act and the 
Rules, etc. We recommend the following rates of special pays in this case: — 

Police Inspector ... Rs. 40 

Police Sub-Inspector • •• Rs. 25 

Police Head Constable ... ••• Rs. 15 


Police Constables 


Rs. 10 
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(xiv) We are unable to support the proposal made by the Department for the 
grant of special pay of Rs. 20 to Police Sub-Inspectors who function as Reader 
Police Sub-Inspectors to the District Superintendents of Police and Sub-Divisional 
Police Officers, as in our opinion, the clerical work viz. preparation of periodical 
returns and compilation of statistical data, etc. entrusted to these officers is not 
such as would justify grant of a special pay. 

(xv) We are unable to recommend the proposal for the grant of special pay to 
<he Deputy Superintendents of Police and Police Inspectors serving in the District 
Special Branches, as the details furnished to us are not adequate to bring out the 
extent of arduous nature of their duties compared with those of officers performing 
normal duties. Similarly, we are also unable to express an opinion on the proposal 
for the grant of special pay to the staff of the Local Crime Branches in the district. 
We recommend that further details about the duties and responsibilities of the 
officers may be obtained and case for grant of special pay be considered by 
Government in the light of general recommendations made' by us in the chapter 
on ‘ Special Pays ’. 

(xvi) We recommend the proposal for the grant of special pays to the Commis¬ 
sioners and Deputy Commissioners of Police at Poona and Nagpur in view of the 
comparatively heavier responsibilities devolved on these officers consequent on 
the formation of the Commissarates in the two cities. The rates of special pays 
may be Rs. 150 in the case of Commissioners and Rs. 100 in the case of Deputy 
Commissioner. 

40. In the above paragraphs we have expressed our opinion on the basis of the 
material furnished to us by the Inspector-General of Police and the Home Department. 
We do not, however, wish to suggest that our opinions should be binding in these 
cases as the information on which they are based is not quite adequate to draw 
objective conclusions. We, therefore, suggest that before our recommendations in these 
cases are finally accepted, Government may re-examine the proposals in the light of 
the observations and take such decisions as they may deem fit having regard to the full 
facts of the case 
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SCHEDULE 


POLICE DEPARTMENT 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Becommended scale of pay 
and special pay 

Be marks 

1 

2 

3 

4 

5 

6 


Gazetted 


Bs. 

Bs. 


1 

Superintendent of 
Police, Wireless, 

Poona. 

1 

900—60—1,300—E.B.—60— 
1,600 

1,600—100—1,800 


2 

Superintendent of 

Police (Motor 

Transport), Poona. 

1 

900—50—1,300—E.B.—60— 
1,600 

1,100—50—1,300—60—1,600 


3 

Deputy Superin¬ 

tendent of Police, 
Assistant Commi¬ 
ssioner of Police, 
Assistant Comman¬ 
dant Adjutant. 

127 

300—300—350—20—470—20— 
550—E.B.—30—820 
(Promoted officers to start on 
Bs. 470) Spl. pays Bs. 100 foi 
12, Bs. 75 for 11, Bs. 60 for 21, 
Bs. 50 for 16 posts 

375—25—550—30—640—E.B.— 
30—850 

(Fixed pay of Bs. 350 during the 
period of probation) 

(Promotees to start on Bs. 475) 


4 

Police Inspector 

377 

420—13—550 (C) 

350—15—440—20—500 





325—10—425 

350—15—440—20—500 

1 




450 (for 8 %) 

350—15—440—20—500 

, 




475 (for 7 %) 

350-15—440—20—500 

! 

6 

Police Inspector 

(Foreman) in Motor 
Transport. 

1 

375 (fixed) 

1 1 V wll 

i 

350—15—440—20—500 

i 

6 

Chief Police 

Prosecutor. 


1 

1 

: 800—45—980—50—1,080 (C) .. 

i 

740—45—1,055 

600—25—650—30—800 

. 

7 

Legal Adviser to the 
Inspector General 
of Police. 


i 590—-25—790 • * ,. 

I 71-} Pld 

i 

i 


8 

Selection Grade 

Police Prosecutor. 

5 

730—25—930 (C) 

Special pay of Bs. 80 

700—30—820—40—900 

Special pay to one post at Bs. 80 
to continue 




10 

590—25—690 

600—25—650—30—800 


9 

Police Prosecutor 

(Greater Bombay). 

32 

400—15—520—E.B.—15—550— 
20—670—E.B.—20—750—25— 
800 (C) 

340—20—500—E.B.—25—650— 1 
30—710 


10 

Deputy Assistant to 
the Inspector 

General of Police. 

3 

540—25—665 (C) 

500—25—650—30—800 

i 

i 


11 

Office Superintendent 
to the Inspector 
General of Police. 

3 

400—20—540—25—615 (C) .. 

420—20—500—25—600 



Non-Gazetted 





12 

13 

Deputy Inspector of 
Police. 

Selection Grade 

Sub-Inspector. 

I 

1 

| : 

l 41 

1 

390 (C) 

320—10—340 (C) 

170—190—10—300 
(Bs. 170 during the period of 
probation) 



h 2339-67 
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Police Department —contd. 


Ser ial 
No. 

Designation 

Xo. of 
posts 

Existing scale cf pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

i 

2 

3 

4 

5 

6 


Non-Oazeited —contd. 


Rs. 

Rs. 


14 

Sub-Inspector of 

Police. 

2,694 

235—5—310 (C) .. 

170—190—10—300 
(Rs. 170 during the period of 
probation) 





155—175—6—205—8—221— 
E.B.—8—245—10—275. 

170—190—10—300 
(Rs. 170 during the period of 
probation) 


15 

Assistant Sub- 

Inspector. 

9 

145—5—180 (C) .. 

150—5—190 

150—5—170—6—200 

150—5—170—6—200 


16 

Head Constable 

(Greater Bombay)— 
Grade I (Jamadar) 


175(C) 

Grade I — 

(130—4—150 

Special pay of Rs. 20 


| 

Grade II (Jamadar) 


135—4—151 (C) .. 

Grade 1— 

130—4—150 

Special pay of Rs. 20 



Grade III 


110—2—126(0) .. 

Grade II — 

110—3—125 

Special pay of Rs. 10 1 


17 

Head Constable 

(District) Grade I. 

13,313 

125 

Grade 1 — 

130-4—150 



Grade II 

Grade III 


100—2—116 

100—2—116 

Grade 11 — 

110—3—125 

Grade 11 — 

110—3—125 

1 

1 

1 

18 

Head Constable 

(State Reserve 

Police Force) 

Grade II. 


120 

Grade 1 — 

130-4 150 

1 

1 


Grade III 


100—2—116 

Grade II— 

110—3—125 



i Grade IV 
| 


100—2—116 

Grade 11 — 

110—3—125 


19 

Constable 

13,565 

95—1—105 (C) 

85—2—101—E.B.—2—107—3— 

no 

Special pay of Re. 10 




37,319 

75—1—85 

85—2—101—E.B—2 107 3 




110 


20 

Police Prosecutor .. 

264 

270—15—390—E.B.—15—450- 
20—490—25—590. 

■ 300—20—460—E.B.—20—500- 
25—600 


21 

Senior Offic< 

Superin t e n d e n t 
Office of tbi 

Commissioner o 

Police, Bombay. 

; 1 

f 

450—25—500—30—620 (C) .. 

. 420—20—500—25—900 

j 
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Police Department —contd. 


Serial 

No. 


Designation 


No. of 
posts 


Existing scale of pay and 
special pay 


Recommended .-.calc of pay 
and special pay 


Remarks 

6 


22 


23 


24 


25 


26 


27 


28 


29 


30 


Nan-Gazetted —oontd. 

Office Superintendent! 
to the Commissioner! 
of Police, Bombay. 

Superintcndeat / 
First Clerk, Office 
of fihe Commissioner] 
ofPolioe, Bombay. 

Accountant, Office 
of the Commissioner 
of Police, Bombay. 

Head Clerk to the 
Inspector General 
of Police. 

Office Superintendent 
to Deputy Ins¬ 
pector General. 


Office Superintendent 
to the Superin¬ 
tendent of Police. 

Cashier, Office ofthe 
Commissioner of 
Police, Bombay. 

Deputy Accountant, 
Office of the Comml 
[ ssioner of Police, 
Bombay. 

Head Clerk, Office of 
the Commissioner 
of Police, Bombay. 


31 | Head of Branch in 

I Inspector General’s 
Office. 


32 ] Head Clerk, Office of 

the Commandant 
and Deputy Ins¬ 
pector General. 


33 | Junior Head of 

Branch, Inspector 
General’s Office. 


Accountant, Crime 
Investigation De 
partment. 


: 1 ; Head Clerk, Physical 

i Training College, 
! Nasik. 


32 


22 


Rs. 

350—26—530 (C) .. 

300—15—390 (C) 

300—15—390 <C) 

1 | 300—10—350—15—380 (C) 

300—10—350—15—380 (C) 
270—10—350 
270—10—350 


220—10—300 (C) 
Special pay of Rs. 40 


220—10—300 (C) 
Special pay of Rs. 30 


220—10—300 (C) 

Special pay of RQ. 30 for 1 post, 
of Rs. 25 for i post and Rs. 18 
for two posts. 

230—10—330 (C) 

Special pay ofRs. 30 for top 
Secret, Secret and Confidential 
work for 1 post 


200—10—300 
Special pay of Rs. 
posts. 


230—10—280 (C) 


195—10—245 


20 for 7 


Rs. 

300—15—375—20—475 

260—10—290—15—410 

260—10—290—15—410 

260—10—290—15—410 

260—10—290—15—410 

260—10—290—15—410 

260—10—290—15—410 


200—10—290—15—320 
Special pay to continue. 


200—10—290—15—320 
Special pay to continue. 


200—10—290—15—320 
Special pays to continue. 


200—10—290—15—320 
Special pay of Rs. 30 drawn by] 
Head of Special Branch in thei 
Inspector General of Police’s 
Office to be continued 

200—10—290—15—320 
Special pay of Rs. 20 to Head 
Clerk of the Commandant to be 
continued 


200—10—290—15—320 


200—10—290—15—320 


ti 2339—67o 
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Police Department —contd. 


."Sinai 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

o 

3 

4 

5 

6 




Rs. 

Rs. 



Non Gazetted —contd. 





35 

Head Clerk, Superin¬ 
tendent of Police, 
C.I.D. (Crime), 

Poona. 

1 

195—10—245 

200—10—290—15—320 


36 

Senior Head Clerk, 
Superintendent of 
Police’s Office. 

5 

195—10—245 

200—10—290—15—320 


37 

Junior Head Clerk, 
Superintendent of 
Police’s Office. 

27 

145—8—185—10—215 

Special pay cf Rs. 20 

200-10—290—15—320 

Special pay of Rs. 20 sanctioned 
to the Junioi Head Cl^rk to be 
discontinued. 


38 

Intermediate Clerk, 

67 

160—8—200—9—245 (0 

150—8—190—10—220—E.B 



Office of the Ccnimi- 
ssionsi of Police, 
Bombay. 



10—279 


39 

Senior Accountant, 
Offioe of the 

Superintendent of 
Polioe. 

5 

145—8—185—10—215 

Special pay of Re. 10 

150—8—IPO—10—220—E.B_ 

10—270 

Special pay to be discontinued. 


40 

Junior Aco'iuntant, 
Offioe of the 

Superintendent of 
Polioe. 

31 

145—8—185—10—195 

Special pay at Rs. 10 

150 -8—190—10—220—E.B — 
rO—270 

Special pay to be discontinued. 


41 

Senior/Junior 
Accountants in 

S.R.P.F. Group. 

7 

145—8—185—10—195 
(Junior) Special pay of Rs. 10 

145—8—185—10—215 

150—8—190—10—220— E.B.— 
10-270 

Special pay to be discontinued. 





(Senior) 

Special pay Rs, 20 per month 

10-270 

Specie] pay to be discontinued. 


42 

Senior Grade Clerk 

37 

165-10—245 (C) 

Special pay of Rs. 20 for 2 
posts 

150—8—190—10—220—E.B.— 
10—270 

Special pay to continue 





145—8—185—10—195 

150—8—190—10-220—E B — 
10—270 


43 

Selection Grade 

Clerk. 

206 

[ 

160—8—200-9—245 (C) 

150 -8—190—10—220—E.B.— 
10—270 





145—8—185 

150 8 ion in oon t? 






10—270 


44 

Statistical Assistant 

2 

125-5—145—8—185—10—245 

150 8 190 If) 099 IT R 



C.I.D. 



10—270 



Statistician 

1 

150—10—230 —E.B.— 10—300 
(C) 

150—8—190—10—220—E B_ 

10 -270 


45 

Junior Grade Clerk 

1,120 

120—5—160—E.B.—5—185—6 
—203—E.B.—6—245 (C) 
Special pay of Rs. 15 for 47 posts 

110—4—150—E.B.—5—200. 
Special pay to continue. 





100—3—130— E.B.—4—170 

110—4—150^-E.B.-5—200 | 

1 
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Police Department —contd. 


Serial 

t No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

emarks 

1 

2 

3 

4 

5 

6 




Rs. 

Rs. 



Non-Gazetted —contd. 





46 

Assistant Cashier .. 

2 

120—5—160—E.B.—5—185—6 
—203—E.B.-6—245 (C) 
Special pay of Rs. 20 

110—4—150—E.B.—5- 200 
Special pay to continue. 


47 

Senior Stenographer 
(Confidential 
Assistant to Deputy 
Inspector General) 

1 

230—10—310—E.B.—10—350— 
15—380 (C) 

Special pay of Rs. 30 per 
month 

180— 6 —210—8—250—E.B.—10 
—330—E.B.—10—350—15— 
380 

Special pay to continue. 


■48 

Stenographer 

12 

200—8—280—E.B. —8—320 -10 
—350 (C) 

Special pay of Rs. 20 for 4 
posts 

180—3—210—8—250—E.B.—10 
—330—E.B.—10—350—15— 
380 

Special pay for 4 posts to 
continue. 




4 

100—6—190— 8—230—E.B.—10 
—320—15—350 

180—6 — 210— 8 — 250—E.B_10 

—330—E.B.—IOl—350—15— 
380 

, 

49 

Selection Grade 

Clerk-eirm-Steno- 
grapher. 

22 

160— 8 —200—9—245 

] 80—6—210—8—250—E. B.—10 
—330—E.B.—10—350—15— 
380 


50 

Shorthand Reporter 
(C.I.D.). 

15 

145—5—170—6—200—E.B_ 6 

—230—9—275 

180 -6—210—8—250—E.B.—10 

S30_ R ft in 3 C 0 ]>; 




Special pay of Rs. 29 per 
month 

i 

380 

Special pay drawn by Short¬ 
hand Reporter and Reporter 
to be discontinued but to be 
taken into account for payi 
fixation. 


51 

! 

Reporter 

1 

10 

1 

145—5 —165—8—189—E.B.—8 
—245 (C) 

Special pay of Rs. 50 per 
month 

i 

i 

j 

180—6—210—8—250—E.B.—10 
—330—E. B.—10—350—15— 
380 

Special pay drawn by Short¬ 
hand Reporter and Reporter 
to be discontinued but to be 
taken into account for pay 
fixation. 

' 

52 

Photographer 
(Modus Operandi 
Bureau and Anti- 
Corruprion Bureau, 
Greater Bombay). 

5 

190—10—270 (C) 

Special pay of Rs. 30 tor 2 posts 

200—10— 300 

Special pay to be discontinued 
but to be taken tnto account 
for pay fixation. 


53 

Assistant Photo¬ 
grapher (Modus 

Operandi Bureau 

and Anti Corruption 
Bureau, Greater 

Bombay.) 

2 

120—4 144 E.B. 4—160—5 
—165 (C) 

Special pay of Rs. 25 per 
month 

135—5—170—6—200 

Special pay to be discontinued 
but to be taken into account 
foi pay fixation. 


54 

Head Master 

1 

100—3—130—E.B.—4—146 .. 

110 3 128—4—144—E.B.—4 
—180 


55 

Assistant Master 

6 

85—2-105—E.B.—3-135 .. 

90—2—100—3 il5 R ft 3 






136 4 140 

1 
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Police Department —contd. 


Serial 

Designation 

No. of 

Existing scale of pay and 

Recommended scale of pay 

Remarks 

No. 

pOBtS 

special pay 

ana special pay 


1 

2 

3 

4 

5 

6 


FINGER PRINT 


Rs. 

Rs. 



BDREAU 






Gazetted 





56 

Director, Finger 

1 

300— 350—20—450—E.B.—2C— 

400—20—500—25—650 



Print Bureau, 


550 

Special pay to be discontinued 


Grade I. 


Special pay Rs. 40 per month 

* 

The special 



Nan-Gazetted 




pay which 
is recom¬ 
mended to 

67 

Director, Finger 

2 

300 -10—350 

300—15 —375—20—475 

be discon- 


Print Bureau, 


Special pay Rs. 30 

•Special pay to be discontinued 

tinued is 


Grade II. 




to be 

► taken into 

68 

Senior Expert 

2 

250—10—300 

260-10—290—15 -410 

considera- 



Special pay Rs. 25 

•Special pay to be discontinued 

tion at the 
time of 


59 

First Expert 

10 

195—10—245 

220—10—290—15—320 

fixation of 



Special pay Rs. 15 

•Special pay to be discontinued 

initial pay 
of the pre¬ 
sent in- 


60 

Second Expert 

24 

145—8—185—10—215 

160—10—250—E.B.—10—300 



Special pay Rs. 10 

•Special pay to be discontinued 

cumbents. 

61 

Senior Searcher 

21 

145—8—185 

130—5—150—8—174—E.B.—8 






—190—10—220 


62 

Junior Searcher 

1 64 

115—3—130—4—150—E.B—4 

130—5—150—8—174—E.B.—8 





—170 

—190—10—220 

J 


HANDWRITING 
AND PHOTOGRA¬ 
PHIC, BUREAU 





63 

Chief State Examiner 

1 

270-10—350—15—380 

340—20—500 



of Documents. 


Special pay of Rs. 50 per 

•Special pay to be discontinued 





month 


64 

State Examiner of 

2 

270—10—360—15—380 

300—15—375—20—475 



Documents. 


[ Special pay of Rs. 35 per 

•Special pay to be discontinued ■ 





me nth 


65 

Assistant State 

3 

185—6—245 

200—10—300 | 



Examiner of 

Documents. 



| 


66 

Foreman Photo- 

4 

145-5-190 

150-8—190—10-220—E.B.— 



grapher. 


Special pay of Rs. 20 for 1 post 

10—270 

Special pay to be continued 


67 

Assistant Photo¬ 

grapher. 

4 

120—5—145 

135-5—170—6—200 


68 

Senior Technical 

4 

115—3—145 

110—4—150—E.B.—5—210 



Assistant. 





69 

Junior Technical 

Assistant. 

4 

95 2—115—E.B 2 125 

100_3 136- 4 -140 
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Police Department —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale cf pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 




Rs. 

Rs. 



WIRELESS 

ORGANISATION 






Gazetted 





70 

Deputy Superin¬ 

tendent of Police, 
Wireless. 

3 

300_300_350—20_470 20 

375—25—550 30 640 E B 



550—E.B.—30—820 

30—850 

(Fixed pay of Rs. 350 during the 
period of probation) 


71 

Polioe Inspector 

Wireless. 

a 

310—10—360—E.B.—15—450 

320—15—440—20—500 



Non-Gazetted 





•72 

Polioe Sub-Inspeotor, 
Wireless. 

23 

f 

210—10-300—E.B.—10—380 

220—10—290—15—320—E.B. - 
15—410 


73 

Radio Mechanics .. 

53 

195- 5- 245 

(Class pav Ranging from Rs. 15 
to Rs. 40) 

200-10- 300 

(Proficiency pay at Rs. 20 per 
moDth (Class pay to continue) 


74 

Head Wireless 

Operator 

56 

195-5-245 

200- 10- 300 


76 

Electrician 

29 

145- 5-160 

(Ranging from Rs. 15 to Rs. 40 
for 6 posts) 

155-5-170-6-200 

Class pay to continue 


76 

Wireless Operator .. 

533 

125- 5-145 

(Class pay Ranging from Rs. 10 
to Rs. 40) 

125-4-165 

(.Class pay to continue) 


77 

Draftsman 

i 

155-10-225 

150- 8-190- It- 220—E.B.— 
10—270 


78 

Score Keeper 

i 

145—8—185 

150—8—190—J 0—220—E.B.— 
10—270 


79 

Workshop Assistant 

2 

150—5—175—6—205 

155—5—170—6—200—8—240 


80 

81 

Fitter 

Carpenter, 

Tinsmith, Painter, 
Packer etc. 

3 

4 

120 3 150 

105 4 i 


80 2 100 EB 3 115 

90 9 160 3 115 E B 3 




130 



MOTOR 

TRANSPORT 


! 




Gazetted 





•82 

Deputy Superin¬ 

tendent of Police, 
Motor Transport. 

i 

300—300—3.50 -20—470—20— 
550—E.B.—30—820 

375—25—550 -30—640—E.B.— 
30—850 

(Fixed pay of Rs. 350 during the 
period of probation) 


83 

Police Inspector, 

Motor Transport. 

6 

325—10—425 

350 15—440 20 500 

1 
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Serial Designation 
No. 

1 2 


Non-Oazetted —contd. 


84 Polioe Sub-Inspectors 
Motor Transport. 


85 Police Jamadar 

(Motor Vehicle 
Driver) 

86 Head Constable 

Driver. 

87 Motor Transport 

Snpe r v i s o r/Head 
Constable Driver/ 
Mechanic. 

88 Police Constable 

Driver. 


89 Head Mechanic, 

Motcr Transport. 

90 Store-Keeper, Motor 

Transport (Mofussil 
and Greater 

Bombay) 


91 Assistant Store 
Keeper • 


92 Technicians:— 

Class I 

Class II 

93 Police Jamadar 

Technician— 

Class II 

94 Head Constable 

Technician. 


LAUNCH STAFF 

95 Launch Driver 

Class II. 

93 Motor Launch 

Driver (Greatei 

Bombay)-rum- 
Jamader (Senior) 

97 Mutor Launch 

Driver (Greater 

Bombay) Grade I 
(Jatnadar). 


Police Department —contd. 


Existing scale of pay 
and special pay 


Reco mm ended scale of 
pay and special pay 


Remarks 


155—175—6—205—8—221— 
E.B.—8—245—10—275 


170—190—10—300 
(Rs. 170 during the period of 
probation) 


135—4—151 (C) .. 1 

Special pay of Rs. 40 for two I 
posts. 


Rs. 125 fixed 
Grade II—100—2—116 
Grade III—100—2—116 
110—2—126 (C) 

Special pay ot Rs. 15 to 40 


75—1—85 

95—1—105 (C) 

Special pay Rs. 15 to 35 

145-8—185—10—225 


135- 3—156- 


l 160—8—200—9—245 (C) 


3 105—3—132 

2 145—5—160 (C) .. 


24 135-3- 158-4—160 

49 105—3—132 


145- 5—160 (C) .. 

95_1_105 (C) 

Special pay of Rs. 20 to 45 


3 145—8—185 


12 145-5—170-6-200 (C) 


> Grade pay of the rank tc which 
the person belongs. 

Special pay to continue. 


155—5—170—6—200—E.B.—8 
—240—10—270 

130—5—150—8—174—E.B.—8 
—190—10—220 


. 130—5—150—8—174—E.B.—8 
190—10—220 

. 110-4—150—E.B_5—200 

. 110—4—150—E.B.—5—200 


. 150—5—200 
. 115-3—130- 


. 125-4-165 

. Grade pay of the rank. 
Special pay to continue. 


135-5-170—6- 200 


135-5 -170—6—200 


145—5—160 


.. 125—4—165 
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Police Department— contd. 


Serial 

No. 

Designation 

Nc. of 
posts. 

Existing us&lu oi pay 
and up* oial puv 

Reccinmendcd scale of 
pay and special pay 

Remarks. 

1 

2 

3 

4 

5 

6 


Noa-Qazelled -comd. 


Rs. 

Ru. 


98 

Motor Launch 

Driver <Ureair r 

Bombay) Grade II 
(Jamadar). 


120 - 4—144 -E.B.—4—160—5 
-165 t C) 

125—4—105 


99 

Assistant Launch 

Driver. 

5 

120-3—150 

125- 4--165 


100 

Tandel and Sarang. 

4 

115- 3-130 

110-3-128-4-140 


101 

Head Constable 

Tandcl (Greater 

Bombay). 

1C 

110-2-128 (C) 

Grade pay of tho rank. 


102 

Dinghy Driver, 

D. C- Dinghy 

Driver. 

6 

<J 5 - j — !Go (Cl 

105-3—132 

(») Grade pay oi th > rank. 

(ii) 1 10 - 3—128 —4 —140 


P3 

Khalasis and 

Laskars. 

6 

75-1—85 

(i) Grade pay of tho rank if 
drawn from thr ranks. 




169 

95— 1 —lt5 (C) 

(ii) 80- 2—100—E. B. —2—110 
(For ethers) 



Class IV 





104 

Head Cook 

30 

80 — 2 - i 0 o 

ao —2 - no 


105 

Dresser 


75—2 —95 —E. B—2—105 
(For tiaite i men) 

80—2— 100-E.B. -3—115 
tFer trained men) 





70—1—SO—E.B.-—1—86 

75—1-80-2—90—E.B-2— 

100 

(For untrained) 


100 

D«*taiy 

O 

i7—2—07—E.B. —2—107 <C). 

80-2-100- E.B. -2—110 




P 

70—1—87 -E. B.—2—100 

80-2-100—E.B.- 2- 110 


107 

Naik 

3 

77- 1-87- E.B.- 1- 92 

80- 2— IOO 




7 

70—1—80— E.B.—1—85 

80-2—100 


108 

Tailor 

22 

70 _1—80—E. B. -1—85 

7c- 1—80—2—90—E.B.—2 - 
100 


109 

Moohi 

21 

79-1 -80-RB.- 1- SC. 

75 1 — SG-2-90-E.B.—2— 
iOO 


110 

Assistant Ceuk 

87 

70—1 —80— E. B.-1— 85 

75 - 1—80 -2— 90—E. B.—2— 
100 


111 

Nursing Orderly 

.8 

Of- 1-75 

70—1 -80—E.B.—2-90 



Syce 



75 1 80 - •> 00 V. T*. *> 





ICO 


113 

Mali 

1 

72—1—82-E.B—1—92 (C) .. 

70—1—80—E.B. —2—100 




' 

<35—1—75—E.B.—1—85 

70-1—80- E.B.- 2- 100 



H 2339—CS 
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Police Department —contd. 


S-irial 

No. 

Designation 

X«*. of 
posts 

Exiting scale of pay 
as4 .op cial pay 

Recommended seal? ej 
pay and spe cial pay 

Remarks. 

1 

2 

3 

4 

5 

6 


Class IV—contd. 


Br. 

Its. 


114 

Peon 

m 

T2-1-S2(C) 

70 _ 1—80—E.B,-2-90 




240 

85—1-75 

70—1—80—E.B. -2 -90 


115 

Servant- 

81 

Rs. 65 (fixed) 

70—1—80—E B.—2-00 


lid 

Sweeper 

124 

05—1—75 
{Special pay Rs. 5 

70-1- 80—K.B.—2—90 

Spacial pay lo continue 




3 

65—1 -76 

65—1—75 

70 1 80 E.B. 2 90 


118 

4ya 

2 

70--I—80—E.B.—2- 90 


119 

Shroff . . 

5 

70—1—80 -E.B_1 —85 

75—1 -SO—2—9.1—E.B. -2 

ICO 


120 

Ward Boy 

i 

5-1 .75 

70—1 —80—E.B.—2—00 


121 

Chowk idar 

i 

65—I - .76 

70-1—80 -E.B. -2 —90 


122 

Labourer 

12 

65-1-75 

70-1—80— E.B.—2- 90 


123 

Maxoor 

12 

65—1—75 

70-1—80—E.B.—2- 90 


124 

125 

Assistant Greaser .. 

Civilian Cleaner 


05 1 75 

70_1 SO E.B. 2 90 


295 

72-1-82 (0 

70—1—SO- E. B.—2—90 


126 

Cleaner, Motor 

Transport Scheme. 

295 

i 

65-1—75 

70-1—80—E.B.—2 -90 



PART ‘B\ 

Posts of whch Scales were not Revised in 1962 Revision 


Serial 

No. 

D agnation 

Nfi. ot 

posts 

•Seal* cf pay which 
remained to bo 
revised in 19f>2 
general ro vision 

Merger scale of pay 
admissible in 1962 
revision 

Rr ecmmonden scale 
of pay 

1 

2 

3 

• 

4 

5 

6 



■ 

Rs. 

Rs. 

Us. 

1 

Storeman 

H 

80—5—120—8—200—10 
—220 (C) 

130—5—170—E.B.—8 - 
250—10—270 (C) 

] 50—8—190 -10-220- 
E.B.—270 




40—2-60 (0 

125-6-155 (0 

i 

85 2 UiK ir.\ 

100-3-150 

150—5—200 

3 

■ 

Pol ioe Jaraada r 

Technician, Grade I 

52 

165- 6- 208 (0 











CHAPTER 76 


PROHIBITION AND EXCISE DEPARTMENT 

The department is responsible for the administration of Excise and Prohibition Laws 
of the State. It also co-operates with the Police Department in the prevention and 
detection of prohibition crimes and also carries out propaganda on prohibition. The 
Director, who is the head of the Department, is assisted by two Deputy Directors, who 
are Class I Officers. 

2. Designations of the various posts in the Department their existing pay scales 
and the revised scales recommended by us for those posts are indicated in the 
appended schedule. Considerations underlying our recommendations in regard to the 
pay scales of some categories of posts are discussed below. 

3. Director ; 

The post is held by an Indian Administrative Service officer. Hence no separate 
scale is recommended for the post. 

4. Superintendent of Prohibition and Excise (Class I) (Rs. 350—1,100) : 

The posts are filled by promotion from among the Superintendents of Prohibition 
and Excise, Class II. The posts are on the standard Class I scale and we have 
recommended corresponding Class I scale for tftem. 

5. Prohibition Liaison Officer (Rs. 350—1,100) : 

This post is filled by (i) promotion of a suitable Officer in Class II service of the 
Prohibition and Excise Department, (ii) by transfer of a suitable officer in Class I of 
the Prohibition and Excise Department, or of any other department, or (iii) by nomination 
from among candidates possessing at least a Second Class degree in Arts, Science, 
Commerce, etc. This post also is in the Standard Class I scale and we recommend 
that it may be continued on the revised Class I scale. 

6. Chief Accounts Officer (Rs. 400—865 C Plus Spl. pay of Rs. 75) : 

The post is filled either by promotion from among the officers belonging to the 
Maharashtra Finance and Accounts Service Class II or by transfer of a suitable 
Superintendent from Sectt. or by deputation of a suitable officer from the Indian Audit 
and Accounts Department or by nomination from among the candidates who are 
Chartered or Assoc : ate Chartered or Incorporated or Registered Accountants or possess 
a degree in Arts, Science, Commerce, etc. of a recognised University. A special pay of 
Rs. 75 has b°en attached to the post, for carrying out the additional duties in connec¬ 
tion with the assessment of duty under the Medicinal and Toilet preparations (Excise 
Duties) A-mendment Act, 1961. The post was initially included in the Maharashtra 
Finance and Accounts Service Class I (Jr.) but wo understand that the same has, now, 
been excluded from that service. However, having regard to the responsibilities 
attached to ihe pest we consider that a revised scale of Rs. 410—30—650—E.B.—45—965 
(fixed pay of Rs. 380 during the period of probation) would be appropriate for the post. 
With the improvement of the scale we do not consider that it is necessary to continue 
the existing special pay of Rs. 75 in addition to the revised scale. We, therefore, 
recommend that the special pay be discontinued but be taken into account for fixation 
of initial pay of the incumbent. 

7. Assistant Director of Prohibition and Excise (Rs. 325—670 C, Rs. 250—715) : 

The recruitment rule for the post provides for the post being filled either by 

promotion of an office Superintendent in the Prohibition and Excise Department or, in 
special circumstances, by the transfer of a Superintendent of Prohibition and Excise 
(Class II). The two scales prescribed for the post viz. one city scale and the other 
mofussil scale are meant for the two types of appointments provided for in the recruit¬ 
ment rules, the former scale viz. Rs. 325—670 (C) being admissible to those promoted from 

H 2339—6?a 
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the cadre of office Superintendents and the latter scale (viz. Rs. 250-—'715) being 
admissible to Assistant Directors appointed from the cadre of Superintendent of 
P. and D. Department (Class II). We do not consider that it is a happy arrangement 
to have two scales for one and the same post. Having regard to the duties of the 
post we consider that the post should be brought on the regular Class II scale. 
A revised scale of Rs. 300—20—460—E.B.—20—500—25—650—E.B.—30—800 (fixed pay 
of Rs. 280 during the period of probation) is accordingly recommended for the post. 

8. Superintendent of Prohibition and Excise (Class 11) (Rs. 250—715) : 

The post is filled either by promotion from among District Inspectors and 
Inspectors of Prohibition and Excise or by nomination of candidates recruited on the 
basis of the results of the competitive examination held by the Public Service 
Commission for the posts of Probationary Deputy Collectors, Mamlatdars etc. The 
posts are in the Slandard Class II scale and we recommend that they be continued 
on the revised Class II scale. 

9. Accounts Officer (Rs. 250—715) : 

The post has been included in the Maharashtra Finance and Accounts Service 
Class II. We have, therefore, recommended the revised scale as in that service. 

10. Prohibition Propaganda Relations Officer (Rs. 400—550) : 

This is a post on an ad-hoc scale and we understand that the post has been held 
in abeyance. The recruitment rule for the post provides for nomination of a person 
who has passed S. S. C. Examination and possesses good experience of social work and 
capacity to carry prohibition propaganda in the city. In our opinion this scale is 
rather cn a high side compared with the prescribed qualifications. As stated above the 
post has been held in abeyance. We, therefore, suggest that in future this post be 
included in the cadre of District Inspectors of Prohibition and Excise if it becomes 
necessary to revive the post. 

11. District Inspector of Prohibition and Excise (Rs. 270—350) : 

The post is filled by promotion from among the Inspectors of Prohibition and 
Excise. A revised scale of Rs. 275—15—410 is recommended for the post. 

12. Inspector of Prohibition and Excise (Rs. 205—295) : 

The post is filled by promotion of Sub-Inspectors of Prohibition and Excise. 
A revised scale of Rs. 220—10—290—15—320 is recommended for the post. 

13. Prohibition Propaganda Officer (Rs. 200—280) : 

The posts are filled by nomination from among persons who have passed S. S. C. 
Examination and have good knowledge and command over the regional languages of 
the District, and have good hold over masses. A revised scale of Rs. 200—10—300 is 
recommended for the posts. 

14. Sub-Inspector of Prohibition and Excise (Rs. 130—245) : 

The posts are filled either by promotion from the clerical and constabulary 
establishment of the Department or by nomination from among candidates who have 
passed Intermediate Examination or possess equivalent qualifications. A revised scale 
of Rs. 135—5—170—6—188—E.B.—6—200—8—240—10—270 is recommended for the 
post. 

15. Petty Officer (Rs. 100—139 C, Rs. 80—115) : 

Prior to the general revision of 1962 the posts carried three different scales in the 
city and 4 scales in the mofussil. In the general revision all these grades were merged 
into two scales one for the post in the city and th; other for corresponding posts in the 
mofussil. The pcs^s are generally filled by promotion from among the constables. 
A common revised scale of Rs. 90—2—100—3—115—E.B.—3—130 is recommended for the 
posts. 
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16. Constables ( Rs . 77—92 C, Rs. 70—85) : 

The posts are filled by nomination from among candidates who have passed at least 
sixth standard examination of an approved primary school. Though they are designated 
Constables, their duties are not comparable to Police Constables. A revised scale cf 
Rs. 75--1—80—2—90—E.B.—2—100 is recommended for the post. 


17. Head Typist (Rs. 165—275 C) : 

In other offices Head Typists are generally on the scale of Junior Clerks. Only in 
some cases they are given a special pay. We are unable to see any special reason for 
departing from the normal practice in the present case. We, therefore, recommend 
a scale of Typst for the post. We also recommend that a special pay of Rs. 20 may be 
attached to the post. 


18. Special Pays : 

The special pay attached to the post of Chief Accounts Officer has been dealt with 
while considering the revised scale for the post. The following are other posts which 
carry special pays for the reasons mentioned against them : — 


Designation. Amount of Special 

Pay 

Superintendent of Prohibition Rs. 150 
and Excise, Class I, when 
appointed to hold the post of 
Deputy Director, Prohibition 
and Excise. 


Assistant Director, Prohibition Rs. 50 
and Excise and Ex-Officio 
Secretary, Maharashtra State 
Prohibition Board. 


Reasons for the grant 
of special pay. 

Responsibilities attached to the 
post of Deputy Director are 
considered to be much heavier 
than those attached to the 
post of Superintendent of 
Prohibition and Excise. 

For handling legal problems of 
the Department and attend¬ 
ing to the duties as Secretary, 
State Prohibition Board and 
in view of heavy increase in 
duties and responsibilities on 
account of the closure of 
Nasik Distillery. 


Office Superintendent 


Rs. 20 For maintenance of confiden¬ 

tial records and attending to 
other confidential work. 


The special pays sanctioned in the case of Deputy Director and Assistant 
Director are in view of some additional work or higher responsibilities. They may 
therefore be continued. We are, however, unable to recommend the continuance of 
the special pay santioned for the Office Superintendent for the maintenance of 
confidential records and attending to other confidential work. Handling of confiden¬ 
tial papers is a part of the normal duties of all supervisory personnel and we do not 
see any justification for allowing the special pay in this case particularly having 
regard to the fact that we have not come across cases of this type in any orher 
Department. We, therefore, suggest that the special pay granted in this case should 
be discontinued. 


19. The special pay is also drawn by some staff handling cash and doing accounts 
work. These special pays are for doing extra duties and therefore may continue. 



SCHEDULE 


PROHIBITION AND EXCISE DEPARTMENT. 


Designation 


Existing scab of pay and 
speoiat pay 


Recommended scale of 
pay and special pay 


Rema> ks. 


QaieUed 

Superintendent ot 
Prohibition and 
Excise. 


350—350—400—30 -610-E.B. 410-30-650-E.B.—45-1,100 

40—730—E.B.—45—1,000—oO —50—1,150. 

1,100 (Fixed pay cf Rs. 380 during the 

Special pay of Rs. 150 for period ol probalion) 
Superintendents working as Special pay to two Deputy 
Deputy Directors Directors to continue. 


2 l'i exhibition Liaison 

Officer. 


350—350—400—30—610—E.B. 
—40—730—E. B—45—1,000— 
50-1,100 


410—30—650—E.B.—45—1,100 
50—1,150 

(Fixed pay of Rs. 380 during the 
pe riod of probat ion) 


3 Chief Accounts Officer 
of Prohibition and 
Excise. 


4 Assistant Diicot r of 
Prohibition and 
Excise. 


6 Superintendent of 
Prohibition ard 

Excise. ! 


6 I Account* Officer 


7 Prohibition Propa¬ 
ganda Relation 
Officer. 


400 -30—810—E.B.—40—730— 410 -30- 350—E.B. -45 -965— 


j 45 —865 (C) 1 Fixed pay ot Rs. 380 during th ■ 

1 Special pay cf Rs. 75 period of pr..batir n) 

Special pay to be discontinued 
buttr be tak'n into account ror 
the purprse of fixation of initial 
pay of the present incumbent. 

325—25—500-E.B.—2a—550- 300—20— 430-E.B. -20—600— 
30—670 (C) 25— 6o0—E.B.—30—800 

(When held by an Office Supcrin- (Fixed pay Its. 280 during the 
tendent) period or probation) 

250—2a0—270-15—390—E.B. 

—16—450—20 —490—E.B.—25 Special pay to one Assistant 
715 Director to continue. 

(When held by Superintendent oi 
Prohibition and Excise, Class IT) 

Special pay of Rs. 50 to one 
Assistant Director 


Director to continue. 


250—250—270—15—390—E.B. 3o0—20—460—E.B.—20—500— 
—15—*50—20—490—E.B. —25 25—650-E.B.—.0-800 I 

715 (Fixed pay of Rs. 280 duiirg the 

period or probation) 

225—25—500—E.B.—25—550— 310—20—550—25—550- E.B.— 
30—6/0 (C) 25 - 650- 30—800 

(Fixed pay of Rs. 320 during the 
period or probation) 

For persons belonging to Mana- 
rashtra Finanoe and Aecounts 
Services. 

400—26 —50 (C) .. 275-15—410 


Non-QaztUtd 


8 District Inspector of 

Prohibition and 
Excise. 

9 Inspectors cf Prohibi¬ 

tion and Excise. 


9 270 -10—350 


24 205-8—245—10—295 


275-15—410 


220—10-290- -15 - 320 
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Prohibition and Excise Department —contd. 


Seiial 

Designation 

No. of 

Existing scale of pay 

Recommended scale of 

Remarks, 

No. 


p>als 

and <pcci.il pay 

pay and special pay 


1 

2 

3 

4 

6 

6 




Rs. 

Rs. 



Non-Qazetted —contd. 





10 

Prohibition Propo- 

21 

200 —10—250 —E. B.—10—280 

200—10-300 



ganda Officer. 





11 

Sub-Insp'otcr of 

Prohibition and 

3(>9 

130 5 a75 E B 0 205 8 

135-5- 170-6—188—E.B.—6 
200 - 8—240—10 .27o 



—245 



Excise. 


(Fixed pay ot Ra. 130 during the 

(Fixed pay Rs. 135 during the 





period of probation) 

period of probation) 


12 

Patty Officer 

2 

100-3—115-4—139 (C) "I 

90 -2—100- 3—115—E.B.—3— 





130 




21 

80 -2—100 —3-115 J 



13 

Constable 

233 

77 -1—87—E.B.—1—92 (C) .. 

75 -1 —80—2—90 —E.B. —2— 
100 




306 

70—1—80—E.B.—1—85 

75—1 -80—2—90 -E.B.—2— 






100 


14 

Driver 

1 

120-4-148 (C) 

no—3-128-4—140 




2 

100—3-130 

110 3 128—4 140 


15 

Office Superinten- 

12 

300 -20—400 (0) 

230-10—290—15—4>0 



riant. 


Special pay of Rs. 20 for one 

Special pay admissible to one 



■ 


Superintendent. 1 

Superintendent to be discon¬ 
tinued 


16 

Noting Assistant 

26 

165—10—255—E.B.—15—300 

150—8—190—10—220—E.B.— 





(C) 

10—270 


17 

Head Clerk and 

28 

145— 8 —185 

150—8—190-10—220—E.B— 



Accountant. 



10-270 


18 

Sr. Clerk 

9 

130—8-200 -9—245 10 

] 50—8—190—10—220—E.B.— 






10—270 i 


19 

Head Typist 

1 1 

1«5_7_235—8—275 <C) 

110—4—150—E.B.—5-200 
special pay of Rs. 20 


20 

Clerk Manager 

126 

120—5—160l_E.B.—5—185—6 

110—4—150—E.B.—5—200 




203—E.B.—6—245 (C) 



21 

Clerk 

100 

100—3—130—E.B.-4-170 .. 

110—4—150—E.B.—5 -200 


22 

Stenographer, Steno- 

3 

200—8—280—E.B.—8—320 -10 

180—3—210—8—250-E.B.—10! 


1 

typist. 


350 (C) 

—330—E.B. -10—350-15— 
380 


2-5 

i Operator for Prohibi- 

13 

106—3—130—E.B.—4—150 .. 

1 ] 0—3 -128—4—136—E.B.—4 



I tion Propaganda van. 



-130 



Coass IV 





24 

Dcttcr Band 

4 

77—2-97-E.B.—2—107 iC) 

80—2 -100—E.B.—2—110 




1 

70—1 -80—E.B.—2—100 

80—2—100—E. B. —2 -110 


25 

Patta Naik 

3 

77-1—87—E.B.—1—92 (C) 

80-2—100 


26 

Packer 

3 

77—1—87—E.B.—1—92 (C) .. 

75—1 —80—2—90—E.B.—2 






— 100 . 


27 

Peon, Cleaner, Hatnal 

43 

72-1-82 (0) 

70—1—80—E.B.—2—90 



Night Watoatnan. 




28 

Pron, Night Watch- 

86 

65—1—75 

70 -1—80—E.B.—2—90 



tnan. Cleaner. 





29 

Attend.: nt 

9 

75 

70—1-80-E.B.—2 -90 
(Subject to our remarks in 






Chapter on Common categories 
of posts) 











CHAPTER 77 


STAGE PERFORMANCES SCRUTINY BOARD 

The Stage Performances Scrutiny Board is constituted under the Bombay Police 
Act, 1361. It consists of a Chairman and nine members, all nominated by Govern¬ 
ment from among persons in the literary field. They all work in an honorary 
capacity. The Board is entrusted with the work of prior scrutiny of scripts of 
tamashas, dramas, melas, lokanatya and similar other public amusement peiformances. 

2. The designations of posts in the office, their existing scales of pay and the 
revised scales recommended by us are shown in the appended schedule. 

3. As regards the special pay drawn by the Senior Clerk for handling Govern¬ 
ment money, we recommend its continuation as it falls within the permissible cate¬ 
gories of special pays. 


SCHEDULE 

STAGE PERFORMANCES SCRUTINY BOARD. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale i f 
pay and special pay 

Remarks. 

1 

o 

3 


5 

6 




Its. 

Rb. 



Non-Gazrlted 





1 

Seoretory 

1 

370—10 -490—E.B.—23 -065 
<C) 

340—20—500—E.B. -25-650 


2 

Senior Clerk 

1 

185-10 -245 (0 
bpecial pay Rs. 15 for handling 
cash. 

150-8-190- 10- 220—E.B.— 
10-270. 

Sp r cial par of Rs. lo to coni inue 


3 

Chrk/Cl'-'rk Typist .. 

3 

120- 5- 180—E.B.—5—1S5—8 
—203—E.B. —6 -245 (C) 

110-4—150- E.B. —5—200 



Class IV 





4 

Peon 

1 

72-l—82(C) 

70 - 1 - 80— E.B.— 2—90 








CHAPTER 78 


COMMISSIONER FOR WORKMEN’S COMPENSATION 

Commissioner for Workmen’s Compensation is the administrative authority for 
Payment of Wages Act and Minimum Wages Act. He is, also, appointed Judge for 
Employees’ Insurance Court. In addition to the Commissioner, Bombay, there are 27- 
ex-oflicio Commissioners in the State who are mostly Civil Judges (Senior Division). 
They are administrative authorities for these Acts within their areas. They submit 
statistical returns of the proceedings to enable the Commissioner, Bombay, to compile 
Annual Administration Report on the working of the Workmen’s Compensation Act. 

2. The designations and existing scales of pay of various posts in the organisa¬ 
tion and the revised scales recommended by us for those posts are shown in the 
appended schedule. 

3. The posts of Commissioner and Additional Commissioner, Workmen’s 
Compensation are filled either by transfer of Assistant Judge or Civil Judge (Senior 
Division) or by nomination from among candidates having a degree in Law and seven 
year's, practice as an Advocate or a Pleader. The directly appointed Officers are on 
a scale of Rs. 595—365 (C) and we recommend a revised general scale of Rs. 560—30— 
650—45—965 for the posts when held by such Officers. As regards the Officers 
transfeired from the Judicial services, we suggest that the existing practice of 
allowing them, their grade pay in the parent Department plus a special pay of 
Rs. 150 may continue. 

4. For the post of Registrar/Additional Registrar (Rs. 350—550 C) we recommend 
a revised scale of Rs. 340—20—500. 

5. For other posts in the Organisation we have recommended revised scales 
common with similar posts in other offices. 

SCHEDULE 


COMMISSIONER FOR WORKMEN’S COMPENSATION 


Serial 

Xo. 

Designation 

Xo. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of 
pay and special pay 

Remarks. 

1 

o 

.3 

4 

5 

6 


GazHted 


Rp. 

Rs. 


] 

Commissioner for 

Workmen’s Conipen- 
sat ion. 

1 

(») 595 _3d— 885- 45—865 (C) 

(For direct recruit) 

(it) Grade pay pius special pay 
of its. 150 for persons from 
Jucicial Cadre, 

(r) 560—30- 650- -45—965 
(For direct recruit) 

[it) Grade pay plus special pay of 
Rs. ) 50 for persons from 
Judicial Cadre. 


2 

Additional Commis¬ 
sioner for Work¬ 
men’s Compensation 

1 

(i) 595-30—885-45-805 (C) 
(For direct recruit) 

(tt) Grad? pay plus special pay of 
Rs. 150 for persons from 
Judicial Cadie). 

Do. 

do. 


3 

Second Addi.ional 

Commissioner nr 

Woikmen’s Compen¬ 
sation. 

1 

If) 595-30—685—45—865 (C) 
(For direct recruit) 

(ti) Gr^dc pay plus special pay 
of Rs. 160 for persons from 
Judicial Cadre. 

Do. 

do. 
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Commissioner for Workmen’s Compensation —contd. 


Serial 

No. 

Designation 

No. cf 
posts 

Existing scale of pay 
and special pay 

Recommended scale of 
pay and special pay 

Remarks. 

1 

2 

3 

4 

5 

8 


Gazetted — contd. 


Rs. | 

Rs. 


4 

Third Additional 

Cimrnissionei for 

Workmen’s Com¬ 
pensation. 

1 

(*) 595-30—685—45-865 (C) 
(For direct reciuit) 

(ii) Grade pay plus special pay 
of Rs. 150 for persons from 
Judioial Cadre). 

(i) 560—30—650—45—965 

{*») Grade pay plus special pay 
of Rs. 160 for persons from 
Judicial Cadre 


5 

Registrar 

1 

350-15—440—E.B. -15—470— 
20—550 tC) 

340-20 -500 


6 

Additional Registrar 

1 

350-15—440—E.B.—15—470 
20—65C (C). 

340—2t—5o0 



Nan-Gazetted 





7 

Accountant 

1 

230—10 - 300 (C) .. 

260-15—380—E.B.—20 -500 
Fcr persons belonging to Maha¬ 
rashtra Finance and Accounts 
9“ivioe, class III. 


8 

Superintendent 

2 

220—10 -250—15 -325—E.B.— 
15-430,0) 

280-10—290-15 -410 


9 

Judioial Cleik 

5 

210-10-290 (0) .. 

200-10 -290—15—320 


10 

Senior Clerk 

8 

105 10 225 E.B. 10—255 

160—8-190-10—220 -E.B.— 
10—270. 


15—300 (C) 


11 

Cashier 

2 

120—5—160—E. B. - 5-185- 6 
—2C3-E.B.— 6 - 245 (C) 
Special pay oi Rs. 20 

110 -4-150—E.B.—5 -200 

Special pay to continue 


12 

Clerk-Typist 

12 

120—5—180 -E.B.—5—185—6 
—203—E.B.-6—245 tC) 

110—4-150—E.B.—5—200 


13 

Sten "-Typist 


H.i Ifi5 V. B fi 245 (C) 

(i) 110 4- 1 50 RB 5 900 




{Plus shorthand allowance 
according to speed fcr those 
borne on Departmental 
cadre). 






(»») 135 — 5— 17T — 6 — 188—E.B. 
—6—200—8—24C—10—27t> 
(For direct recruit) 


14 

Stenographer 

3 

2n0 — 8 -280—E.B. — 8 — 32 ) — 10 
350 (C) 

180 -6 — 210—8—250—E.B.—1C 
330—E.B.—10 -350—15—380 


15 

Bailiff 

4 

120—4—162 (C) .. 

90_2 100 3 T15 R 3 



136 —4—140^ 



Class IV 





16 

Daitaiy 

i 

77—2—97—E.B.-2—107 (C) 

80—2—100—E.B. —2— 110 

i 


17 

Naik 

i 

77- 1 - 87- E.B.— 1-92 

80-2—100 


18 

Peon 

7 

72 1 82 (0) 

70 1 80 E B 2 90 
















CHAPTER 79 


DIRECTORATE OF EMPLOYMENT 

The Employment Exchange Organisation was taken over by the State Government 
from the Central Government in 1956. The main functions of this Organisation are 
(a) to register applicants seeking employment assistance, to register demands for 
workers from employers and to select and submit suitable applications to the employers, 
and (6) ;o collect employment market information. These functions are performed 
through a net work of Employment Exchanges at all district headquarters. 

The Director of Employment is the Head of Department. He is assisted by a Deputy 
Director and an Assistant Director at headquarters. 

2. Designations of various posts in the organisation, their existing pay scales and 
the revised scales recommended by us for these posts, are shown in the appended 
schedule. Considerations underlying our recommendations in regard to the pay scales 
of a few categories of posts are discussed in the following paragraphs. 

3. Director of Employment (Rs. 1,300—1,800) : 

The post has been created after 1-7-1962. As the existing scale has been recently 
sanctioned, we do not consider it necessary to revise the pay scale. 

4. Deputy Director (Rs. 900—1,200—C) : 

The post is filled either by promotion or by nomination, minimum qualifications for 
direct recruitment being a second class degree in Arts, Science, Commerce etc. and 
experience of not less than 10 years in administration and/or labour management. 
A revised scale of Rs. 740-45—1,100—50—1,150 is recommended for the post against 
the present City scale. 

5. Assistant Director/Regional Employment Officer (Rs. 450—1,000—C) : 

The post is generally filled by promotion, though a provision exists in the recruit¬ 
ment rule for the direct appointment of a cand ; dste possessing a second class degree 
in Arts, Science etc. with 5 years experience in administration and/or labour manage¬ 
ment. A revised scale of Rs. 410—30—650—E.B.—45—965 (fixed pay of Rs. 380 during 
the period of probation) is recommended for the post. 

6. Sub-Regional Employment Officer / Employment Market Information Officer / 

Employment Liaison and Youth Employment Officer / Sub-Regional Employ¬ 
ment Officer/Employment Officer for special Employment Exchange for 
Physically Handicapped (Rs. 345—715) : 

These posts are filled both by promotion and by nomination. The qualifications 
prescribed fer direct recruits are a degree in Arts, Science, Commerce etc. and three 
years experience in administration, industry, labour employment organisation etc. The 
Sub-Regional Employment Officers are in charge of bigger district exchanges and other 
officers are in administrative and supervisory charge of other branches of the Organisa¬ 
tion. Having regard to the qualifications prescribed for direct recruits, we consider 
that a revised scale of Rs. 300—20—460—E.B. —20—500—25—650— E.B.—30—300 (fixed 
pay of Rs. 300 during the period of probation) would be adequate for the posts. 

7. District Employment Officer/Assistant Employment Officer (Rs. 250—390) : 

The posts are filled either by promotion of Junior Employment Officer or Superin¬ 
tendent of the Employment Exchange or by nomination of direct candidates possessing 
a second class degree in Arts, Science, etc. and at least one year’s experience in 

H 2339—69o 
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administration, labour management etc. District Employment Officers are in charge of 
smaller district Employment Exchanges and Assistant Employment Officers are in charge 
of Vocational Guidance Units, Scheme of collection of Employment Market Informa¬ 
tion, etc. A revised scale of Rs. 300—20—500 (fixed pay of Rs. 280 during the period of 
probation 1 is recommended for the post. 

8. Junior Employment Officer (Rs. 220—10—300) : 

The post is filled both by promotion and nomination, prescribed qualifications for 
nominavion being a degree. These officers are in charge of registration or submission 
sections in Exchanges. The Officers in charge of Employment Market Information are 
responsible for implementing the Information Market Programme. The existing scale 
has a span of only nine years which is rather shore for direct recruits. A longer scale 
of.Rs. 200—10—290—E.B.—15—380 is recommended for the post. 

9. Investigator (Rs. 220—10—300) : 

The mode of recruitment for the post is the same as in the case of Junior Emlpoy- 
ment Officer. They assist Assistant Employment Officers and undertake visits to work¬ 
sites or establishments to study the material for job definitions and occupational titles 
etc. A revised scale of Rs. 200—10—290—E.B.—15—380 is recommended for the post. 

10. Cashier-cum-Accountant (Rs. 105—215 Plus Special pay of Rs. 15) : 

The post is filled by promotion of a junior clerk or by nomination. The existing 
scale is an ad-hoc scale which is slightly higher than that of a Junior clerk. Though 
the designation of the post is Cashier-cum-Accountant, his duties mainly consist Of 
maintenance of cash and accounts, preparation of pay bills, contingent bills. Travelling 
Allowance bills etc. He also prepares expenditure statement for budget estimates. In 
other offices such duties are performed by office cashiers who are usually on the scale 
of Junior Clerk, with a special pay based on the amount of cash handled. As the post 
is lower than that of a senior clerk, we are unable to equate it to the latter. We, there¬ 
fore, recommend that the post be brought on the cadre of Junior Clerk (Rs. 110—200) 
and the special pay which is attached to the post be continued. 

11. Artist (Rs. 220—300): 

The post is filled by nomination of a candidate possessing a Certificate of Commercial 
Art and some experience as an Artist. He has to prepare charts, diagrams, graphs, etc. 
We recommend a revised scale of Rs. 200—10—290—15—320 for the post. 

12. Craft Instructor (Rs. 205—280) : 

The post is filled by nomination of a candidate who is a matriculate or possesses 
equivalent qualifications and has at least two years’ industrial experience in any engineer¬ 
ing trade as a Fitter or Machinist. The Instructor assists the Employment Officer in 
initiating and establishing contacts with employers with a view to placing physically 
handicapped persons with the employers. In our opinion the minimum of the existing 
scale is somewhat on the high side. There are similar posts in the Technical Education 
Department, for which we have proposed a revised scale of Rs. 135—270. For this post 
also we recommend the same revised scale of Rs. 135—5—170—6—188 E.B.—6—200—8— 
240—10—270. 

11. Special Pays : 

Special pays at varying rates have been sanctioned for some clerks handling cash, 
doing accounts work, attending to shorthand work etc. We recommend that these special 
pays may be continued 
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SCHEDULE 


DIRECTORATE OF EMPLOYMENT 


Serial 

No. 

1 

Designation 

2 

No. of 
posts 

3 

Existing scale of pay and 
special pay 

4 

Recommended scale of pay 
and special pay 

5 

Remarks 

8 


Gazetted 


<V» 

Rs. 


1 

Director of Employ¬ 
ment. 

1 

1,300 -80— 1,COO -100- 1,800 

1,300-60 -1,600 - 100- 1800. 

■ 

2 

Deputy Director of 
Employment. 
Assistant Director of 
Employment. 

1 

POO— 50—> ,200 (C) 

7,0—15—1.100 - 50 -1,160 


3 

1 

450—400—"0 - 610 -40 -750— 
E.B.—45-1,000 (C). 

410—30 -650— E. B.—4o—966 
(Fixed pay of Rs. 380 during the 
period of probati' n). 


4 

Regio na 1 Empl oyme nl 
Officer. 

1 

450-490—30 -810 -40 —750— 
E.B.—4o -1,000 (Cl 

410—30-650—E.B.—45—965 
(Fixed pay of Rs. 380 during the 
period of irobation). 


5 

Sub-Regional Em¬ 
ployment Offic r; 
Market information 
Officor; Employ 

ment Liaison and 
Youth Employment 
Officer; Snb-Ivegio- 
nal Employment 

Officor (Professional 
AndEx"futive Office 
rum Training Tj nit); 
Sub-Regional Em¬ 
ployment Officer 

(Vocational Guidance 
Oo-or di tia f i > n); 
Employment Offiocr 
for special employ¬ 
ment exchange for 
Physically Handi¬ 
capped. 

17 

345—15—450—20-490—E.B.- 
25—715 

300 - 20 -460 -E.B.—20-500- 

25-650 -E.B_30-800 

(Fixed pay of Rs. 300 during the 
period of probation) 

1 

! 


8 

District Employment 
Officer/AsBistant 
Employment Officer 

-V yn-Quzelted 

r >6 

250—270—15—390 
(Fixed pay of P v a. 250 during the 
peri’.O of probation). 

300—20 —500. 

(Fix°d pay of *?R0 during tl o 

period of probat ion) 


7 

Superintendent 

1 

260 —16 —350 —E.B.—20 -450 
(C) 

200—10—290— E.B. -15—410 
(Priraoteea to start on Rs. 260) 


8 

Superintendent 

1 

220- -10 —250 -15 - 325—E.B.— 
—15—430 t C) 

200—10—290—E.B. —15—410 
(Prometees to start on R». 260) 


9 

Superintendent 

(Employment 

Exchange) 

1 

220—10—300 .. 

200 - 10—290—E.B. -15-380 


10 

Junior Employment 
Officer. 

35 

220—10 —300 .. 

200—10—290 —E.B. -15-380 


11 

Employment Offiocr, 
Youth Employment 
Service. 

i 

22o—10—30o .. 

200-10- 290—E.B. -15-380 


12 

Investigator 

o 

220—10—300 

200—10—290—E.B.—16—380 


13 

Aooountant 

i 

260—10—320—E.B.—10—370 
tC) 

200—10—290 —E.B.—15—410 


14 

Assistant (Exchange), 
Assistant (Employ¬ 
ment Market Infor¬ 
mation). 

58 

130—5—170—E.B.—8—250—10 
—270 

i 

150—8—190—10—220—E.B.— 
10-270. 
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Directorate of Employment —contd. 


Serial 

Designation 

No. of 

Existing scale of pay and 

Recomir ended scale ot pay 

Remarks. 

No. 

poses. 

special pay. 

and special pay. 


1 

o 

3 

4 

5 

6 




Rs. 

Rs. 



Non Quzeiled 





Id 

Senior Cl"rk 

10 

165 10 225 E.B. 10 255 

150—8—190 10 - 220 E.B. 


15—300 (C) 

10—270. 


16 

Senior Clerk 

l 

145—8—185 

150—8—190—10—220—E.B.— 






10-270. 


17 

Cashior-cum-Acc jun- 

l 

105—4—137—E.B.—4- 165—5 

IrO—4—150—E.B.- 5 200 



.ant 


—170—E.B.—5 -21t> 

Special pay Rs. 15 

Special pay tc continue 


18 

Junior Clerk 

10 

i20—5—130—E.B.—5—185—6 

110—4—150 E.B. 5 200 





203—E.B.—6—246 (C) 



18 

Junior Clerk 

228 

100—3—130—E.B.—4—170 .. 

110—4—150—E.B_5-200 


20 

Clerk-Typist 

2 

100— 3-130—E.B.—4—170 .. 

110—4—150—E.B.—5—200 




27 

19.1 /> lfift F Ti K lRfi ft 

110—4—150—E.B.—5—200 




203—E.B.—6—245 iC) 


21 

Typist 

2 

120-6—160—E.B.-5- 18( —6 

110-4—150- E.B—6—£00 




203—E.B.—6—245 (C) 



22 

Telephone Op»rator 

1 

120—5—160—E.B. —5—185—6 
—203—E.B.—6 -245 (0) 

1 ] 0—4- -150—E.B_5—200 




2 

100—3—130—E.B.—4-170 .. 

110—4—150—E.B 200 


23 

Stenographer 

2 

200- 8—280—E.B.—8—.320—)0 

180-6- 210- 8 -250—E.B—1C 




—360 

330 —E.B.— 10- 350—15- 380 


24 

Stena-typist 

4 

145-5—165—8-18P-E.B—8 

O') 110—4-150—E.B.—6- 200 




245 (C) 

plus (Shorthand Allowano' 






according to Bpeed for thosr 
borne on the clerical establish¬ 
ment rf the department) 




2 

100-3 _) 30—E.B.—4—170 .. 

( ii) 135—5—170— 6-188—E.B. 





Speoial pay Rs. 20 

6- 200- 8—240—10 -270 
(For others) 


26 

Artist 

1 

220-10- 300 .. 

200-10—200u_l5 _320 


26 

Craft Instructor 

1 

205—7—240—8—280 

135—5- 170—6—188—E.B.- 6 






200-8-240—10-270 


27 

StafT Car Diver 

x 

100—3—J 30 

110—3—J 28—4- 140 


28 

Guide 

7 

91—3—130-E.B.—4-i50 .. 

lOo—3—130—E.B. -3—136—4 






—ICO. 



Class IV 





29 

Daftary 

4 

77—2—97—E.B.—2—107 (Cl 

80—2 -100- E.B.—2—J10 



0 

70—1 - 80—E.B.—2—100 

80—2—100—E.B.— 2—110 


30 

Naik 

3 

77—i—87—E.B.— 1 -92 ,C) .. 

80—2—100 




2 

70-1—80- E.B.—1—85 

80—2—100 


31 

Peon 

31 

72 -1-82 (C) 

70 -1—80 -E.B.—2—90 




91 

f>5 —1— 75 

70 -1—80—E.B.—2 -90 


32 

Cbowkidar 

3 

72—1—82 (0 

70—1—80—E.B. -2- 90 




6 

65—1—75 

70- 1 — 80—E.B.—2—90 


33 

Chowkidar-ntm- 

6 

65—1—75 

70—1—80—E.B.—2—90 



Sweeper. 





34 

Sweeper 

3 

72—1—82 (0 

70-1—80—E.B. -2- 90 


35 

Trollyman 

1 

65-1-75 

70 -1 -80-E.B.—2 -90 












CHAPTER 80 


DIRECTORATE OF GEOLOGY AND MINING 

The Directorate of Geology and Mining is comparatively a young organisation 
having been created after the reorganisation of States in 1956. However, a full- 
fledged Directorate of Geology and Mining .vas functioning in the erstwhile state of 
Madhya Pradesh of which the Vidarbha region formed a part prior to 1956. The main 
functions oi' the Department, consist of mineral exploration and administration. The 
Director of Geology and Mining is the head of Department end is assisted by a Deputy 
Director, 4 Senior Geologists, 14 Geologists and other Geological and Laboratory stall. 
The Departmental set-up also provides for a post of an Additional Director to be 
filled when the post of Director is held by a non-technical officer. 

2. The designations of the various posts in the Department, their existing pay- 
scales and the revised scales recommended by us for these posts are indicated in the 
appended schedule. Considerations underlying our recommendations in regard to the 
pay-scales of some of the categories of posts are discussed below. 

3. Director of Geology and Mining (Rs. 1,200—1,600) : 

No recruitment rules seem to have been framed for the post so far. The scale of 
the post was revised from Rs. 800—1,200 to Rs. 1,200—1,600 in the last revision. The 
Secretariat Department has proposed that the post may be brought on a scale of 
Rs. 1,450—60—1,750. We do not, however, consider any substantial improvement 
necessary so soon after the last revision. A revised scale of Rs. 1,300—60—1,600 is 
recommended for the post. 

4. Joint Director of Geology and Mining (Rs 1,100—1,300) : 

No recruitn.ent rules have been finalised ir. the case of this post also. The post 
is intended to be filled only if the post of the Director is held by a non-technical 
officer. We consider that the existing scale which has a span of only 5 years is 
rather short and. therefore, recommend a slightly longer scale of Rs. 1,100—50—1,400 

5. Deputy Director of Geology and Mining (Rs. 880—1,200) : 

The post is filled either by promotion from among the members of the staff 
possessing the prescribed qualifications or oy nomination from amongst candidates 
possessing a post-graduate degree in Geology and Mining of a recognised University or 
a Diploma in Applied Geology and Mining and have practical experience in 
a responsible capacity, of not less than 5 years. A revised scale of Rs. 900—50—1,300 
is recommended for the post. 

6. Senior Geologist (Rs. 680—1,150) : 

The post is filled either by promotion from among Geologists or by nomination 
from amongst candidates possessing a post-graduate degree in Geology or applied 
Geology or a diploma in Geology or Applied Geology and have practical experience 
of geological field work of not less than 7 years. The Secretariat Department has 
recommended the continuance of the post on existing scale. However, with a view to 
bringing the post, on one of the standard scales adopted by us, we suggest a slight 
modification in the scale and recommend a scale of Rs. 650—45 — 1,100—50—1,150 for 
the post 

7. Geologist (Rs. 370—930) : 

The post is filled either by promotion from amongst suitable Assistant Geologists 
or by nomination from amongst candidates possessing a post-graduate degree in 
Geology or Applied Geology or a diploma in Geology or Applied Geology and have 
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practical experience of geologiial field work of not less than 5 years. We recommend 
a revised scale of Rs 410—30—650—E.B.—45—f>65 (fixed pay of Rs. 380 during the 
period of probation) for the post. 

8. Senior Chemist (Rs. 370—930) : 

The post's filled either by promotion of a Chemist or by nomination from amongst 
candidates possessing either a Doctorate or a post-graduate degree, at least in Second 
Class, in Chemistry and having not less than 2 years experience in the analysis of coal 
and minerals. The Senior Chemist is in charge of the Chemical Laboratory of the 
Department. We recommend a revised scale of Rs. 410—30—650—E.B.—45—965 (fixed 
pay of Rs. 380 during the period of probation) for the post. 

9. Deputy Engineer (Rs. 250—715) : 

No recruitment rules for the post have been finalised. But the post is comparable 
to that cf a Deputy Engineer in the Buildings and Communications Department. We, 
therefore, recommend a revised scale of Rs. 325—25—550—30—610—E.B.—30—850 
(fixed pay of Rs. 325 during the period of probation) for the post. 

10. Assistant Geologist (Rs. 300—715) : 

The post is filled either by promotion of a suitable Geological Assistant or by 
nomination from amongst candidates possessing a M.Sc. or Honours Degree in 
Geology or Applied Geology. This post is also comparable to the post of a Deputy 
Engineer and we recommend the same scale of Rs. 325—25—550—30—610—E B.—30—850 
(fixed pay of Rs. 325 during the period of probation) for the post. 

XI. Assistant Drilling Engineer (Rs. 300—715) : 

There is no recruitment rule for the post. But in our opinion the post is 
comparable to that of a Deputy Engineer and accordingly we recommend a revised 
scale of Rs. 325—25—550—30—610—E.B.—30—-850 (fixed pay of Rs. 325 during the 
period of probation) for the post. 

12. Chemists (Rs. 300—715) : 

The post is filled by nomination from amongst candidates possessing a post¬ 
graduate degree in chemistry. Having regard to the pay scales recommended by us 
for similar posts in other organisations, we recommend a revised scale of Rs. 300--20— 
460—E.B.—20—500—25—650—E.B.—30—800 (fixed pay of Rs. 300 during the period of 
probation) for the post. 

13. Statistical Officer (Rs. 270—715) : 

The post is filled either by transfer of a suitable officer from the cadre cf District 
Statistical Officers under the Bureau of Economics-and Statistics or by nomination from 
amongst candidates possessing a post-graduate degree in Economics, Statistics, etc. 
Having regard to the revised scale proposed by us for similar posts in the Bureau of 
Economics and Statistics we recommend a revised scale of Rs. 300—20—460—E.B — 20— 
500—25—650—E.B.—30—800 (fixed pay of Rs. 280 during the period of probation) for 
this post. 

14. Accounts Officer (Rs. 270—715) : 

The post is included in the Maharashtra Finance and Accounts Service Class II. 
Hence a scale, of Rs. 340—20—500—25—550—E.B —25—650—30—800 (fixed pay of 
Rs. 320 during the period of probation) is recommended for the post. 



549 


15. Driller Mechanics (Rs. 300—375) : 

The post is filled by nomination from amongst candidates who are literate in 
English ana have at least 5 years experience with various types of machinery and 
diamond drilling machines. Driller Mechanics are in overall charge of maintenance of 
records and drilling equipments. They also guide the field staff in drilling operations. 
The existing scale which has a span of only 6 years is, in our opinion, rather short for 
direct recruits. We are also of the view that the minimum of the existing scale viz. 
Rs. 300 is on the high side from the point of view of the recruitment qualifications 
prescribed for the post, though we are reluctant to suggest a reduction in view of 
dearth of skilled hands possessing the required experience. Taking into account all 
these factors, we recommend a scale of Rs. 300—450 for the post. 

16. Geological Assistants (Rs. 250—500 for Technical, Rs. 210—425 for non- 

Technical) : 

The post carries two scales one for those possessing prescribed qualifications and 
the other for those who do not possess the prescribed qualifications. The Department 
considers it necessary to retain this distinction as Geological Graduates are not available 
in sufficient numbers. The qualifications prescribed for those holding technical posts 
are a Master’s or Honours Degree in Geology or Applied Geology while those prescribed 
for Non-technical Geological Assistants are a Secondary School Certificate and 6 years’ 
experience (three years in the case of Graduates) in the field of mineral administration. 
There is a difference in the work entrusted to the two categories of Geological Assistants 
also. While technical Geological Assistants attend to the work of geological mapping 
and the supervision over prospecting, Non-technical Assistants are entrusted with the 
work of checking the quantity of ore prospected from the mines, issue of royalty 
clearance certificates and other non-technical duties. We, therefore, accept the 
need to retain the present two scales and recommend revised scales of Rs. 275—570 
for those holding technical qualifications and Rs. 240—470 for those who do not possess 
the technical qualifications. 

17. Driller (Rs. 210—425) : 

The post is filled either by promotion of Assistant Driller or by nomination from 
amongst candidates who are literate in Marathi or Hindi and have at least three years’ 
practical experience of handling drilling machines and of drilling by diamond 
machines. A revised scale of Rs. 240—470 is recommended for the post. 

18'. Assistant Driller (Rs. 125—160) : 

The post is filled by nomination from amongst; candidates holding a degree oi 
diploma in mining. We consider that the existing scale is too low for the qualifica¬ 
tions prescribed and therefore, recommend a revised scale of Rs. 170—320. We 
further suggest that this scale be allowed only to those satisfying the prescribed 
recruitment qualifications. For those who do not possess the prescribed qualifications 
we recommend a revised scale of Rs. 135—5—170—6—188—E.B.—6—200—8—240. 

19. Senior Mechanic (Rs. 150—360) : 

The post is filled either by promotion from amongst Mechanics or by nomination 
of candidates holding a diploma in Mechanical or Automobile Engineering. 
A revised scale of Rs. 180—10—290—E.B.—15—380 is recommended for the post. 

20. Operator-cum-Mechanic (Rs. 130—320) : 

The posts are filled by nomination from amongst candidates who have studied upto 
the matriculation standard and have completed a short-term course of Mechanics of 
the Department of Technical Education. In our opinion, the existing scale is over- 
fl 2339—70 
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fixed. We understand that Mechanics doing more or less similar duties in Geological 
Survey of India are on a scale of Rs. 110—200. We are, however, reluctant to suggest 
a reduction in the pay scale because of the scarcity of suitable candidates and recommend 
the retention of the present scale. 

21. Rigmen (Rs. 105—190) : 

The posts are filled by nomination from amongst candidates who are literate in 
Marathi or Hindi and have practical experience of at least one year in machine 
operating. Considering the hard type of work attached to the post, we suggest 
a revised scale of Rs. 110—220 for it. 

22. Senior Surveyor (Rs. 180—360) : 

The post is filled either by promotion from amongst suitable surveyors or 
by nomination from amongst candidates holding a diploma in Civil Engineering 
or in Surveying and possessing not less than 5 years practical experience. The 
Department considers that the responsibilities of the Survey staff are heavy 
and its duties hard as the surveyors have to work in jungles and isolated 
localities. Having regard to the nature of duties attached to the post we recommend 
a revised scale of Rs. 210—425 for the post. 

23. Surveyor (Rs. 145—300) : 

The post is filled by nomination from amonst candidates possessing a diploma in 
Civil Engineering or in Surveying. A revised scale of Rs. 160—320 (diploma holders in 
Civil Engineering to start on Rs. 180) is recommended for the post. 

24. Head Draftsman ... ... Rs. 240—360 

Draftsman ... ... Rs. 145—215 

Assistant Draftsman ... ... Rs. 125—160 

Tracer ... ... Rs. 100—170 

The qualifications prescribed for these posts and nature of duties attached to them 
are more or less comparable to those of corresponding posts in the Buildings and 
Communications Department. We, therefore, recommend for these pests the same 
revised scales, as we are recommending for parallel posts in the Buildings and 
Communications Department. 

25. Sampler (Rs. 100—170 for S.S.C., Rs. 91—150 for non-S.S.C.) : 

In our opinion the post has been wrongly included in Class IV. The recruitment 
rule provides for the post being filled by nomination from among candidates holding 
a Secondary School Certificate. As the samplers are expected to assist Laboratory 
Assistants (who are also Secondary School Certificate holders) we recommend a revised 
scale of Rs. 100—160 for the post. However, those satisfying the recruitment 
qualifications may be allowed the scale of Rs. 110—200. 
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SCHEDULE 


DIRECTORATE OF GEOLOGY AND MINING 


Serial 

No. 

1 

Designation. 

2 

No. cf 
posts. 

3 

Existing scale of pay and 
special pay. 

4 

Recommended scale of pay 
and special pay. 

5 

1 Remarks. 

8 


Gazetted. 


Rs. 

Rs. 


1 

Director oi Geology 
and Mining. 

1 

1,200—50- i ,600 

1,300—60—1,600 


2 

Joint Director 

1 

1,100—50—1,300 

1,100—50—1,400 


3 

Deputy Director 

1 

880—40—1,000—50—1 ,?0O .. 

900—50—1,300 


4 

Senior Geologist 

4 

680—40—920—E.B.—40—1,000 
—60—1,160 

650 -45—1,100—50—1,150 


5 

Geologist 

14 

370—370—40—650—E.B.—40— 
930 

i 

410—30—650—E.B.—45—985 
(Fixed pay oi Rs. 380 during the 
period of probat ion) 


6 

Senior Chemist 

1 

370 -370 —40—650—E.B.—40— 
930 

410—30—650—E.B.—45—965 
(Fixed pay cf Rs. 380 during the 
period of probation) 


7 

Deputy Engineer .. 

1 

250—270—15—390—15—450— 
20—490—E.B.—25—715 

325—25—550—30—610—E.B.— 
30—850 

(Fixed pay of Rs. 325 during the 
period of probation) 


8 

Assistant Geologist.. 

20 

300—25—550—E. B.—25—825— 
30—715 S. 

325—25—550—30—610—E.B.— 
30-850 

(Fix'd pay of Rs. 325 during :he 
period of probation) 


9 

Assistant Drilling 

Engineer. 

2 

300—25 -550—E.B.—25—625- 
30—715 

i 

325—25—550-30—610—E.B.— 
30-850 

(Fixed pay of Rs. 325 during she 
period of probation) 


10 

Chemist 

3 

300—25 —550—E.B.—25—625— 
30—71-5 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 300 during the 
period of probation) 


11 

Accounts Officer 

i 

270—15—390—E.B.—15—450— 
20—490—E.B.—25—716 

340—20—500—25—550—E.B.— 
25—650—30—800 
(Fixed pay of Rs. 320 during the 
period of probation) 


12 

Statisitoal Officer .. 

i 

270—15—390—E.B.—15—450— 
20—490—E.B.—25—715 

300—20—460—-E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay cf Rs. 280 during the 
period of probation) 


13 

Estab lishme nt 
Offioer 

Nan-Gazetted 

i 

250 —270—15—390—E.B.—15-^- 
450—20—490—E.B.—25—716 

\ 

300—20—460—E.B.—20—600— 

25— 650—E.B_30—800 

(Fixed pay or Rs. 280 during the 
period of probation) 


14 

Driller Meohanio 

6 

300—15—375 

300— 15—390—20—450 


15 

Geological Assistant 

48 

250—15—37lr—E.B.—15—400— 
20—600 
(For technical) 

210—10—300—E.B.—10—350— 
15—425 

(For non-technical) 

275—15—425—E.B.—15—530— 
20—570 
(For technical) 

240—10—299—15—350—E.B.— 
15—470 

(For non-technical) 



H 2339—70a 
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Directorate of Geology, and Mining —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay 
and special pay 

Reoommended scale of 
pay and special pay 

Remarks. 

1 

2 

3 

4 

5 

6 




Rs. 

R8. 



Non-Qazetted —contd. 





16 

Driller .. 

20’ 

210—10—300—E. B.—10—350- 
la—425 

240—10—290—15—350—E.B.— 
15—470 


17 

Assistant Driller 

20 

125 125_4_145—5_160 

( i ) 170—10—250—E.B.—10— 
290—15—320 
(For graduates in mining) 








(it) 135—5—170—6—188— 

E. B.—6—200—8—240 
(For others) 


18 

Senior Mechanic 

1 

150—10—300—E.B.—15—360 

180—10—290—E.B.—15—380 


19 

0 p e r a t o r-e u m- 
Mechanic. 

3 

130—5—150—8—190—E.B.—10 
—270—E.B.—10—320 

130—5—150—8—190—E.B.—10 
—270—E.B.—10—320 


20 

Rigman 

40 

105 —5—140—E.B.—5—150—10 
—190 

110-4—150—E.B.—5 -190— 
E.B.—5—220 


21 

Senior Surveyor 

1 

180—10—300—E.B.—15—360 

210—10—29C—15—320—E.B.— 



15—425 


22 

Surveyor 

14 

145—5—190—E.B.—10—300 .. 

160— 10 -270—E.B.—10—290— 
15—320 






(Diploma holders in Engineering 
to start on Rs. 180) 


23 

Head Draftsman 

1 

240-10—300—15 -360 

250—10—290—15—380 


24 

Draftsman 

11 

145—5—185—E.B.—6— 215 .. 

150—8—190—10—220—E.B.— 
10—270 


25 

Assistant Draftsman 

6 

125—5—160 .W 

130-4—150—5—175—E.B.—5 
—200—6—230 


26 

27 

Tracer 

Laboratory Assistant. 

3 

100 *1_130_KB 4_170 

110 4_150 KB 5 


4 

100—3—130—E.B.—4—170 .. 

110—4—150—E.B.—5—200 


28 

Superintendent 

1 

250—10—350 

260—10—290 -15—410 


29 

Head Accountant .. 

I 

250—10—350 

260—10—290—15 —410 


30 

Store Superintendent. 

1 

200—10—260—E.B.—15—350 

200—10—290—E.B.—15—410 


31 

Storekeeper 

2 

145—8—185—10—195 

150—8—190—10-220—E.B.— 
10—270 


32 

Noting Assistant .. 

2 

145-8-185-10—195 

150—8—190—10—220—E.B.— 
10—270 


33 

Upper Division 

Cleik. 

3 

145—8—185—10—195 

150- 8—190—10—220—E.B.— 
10-270 


34 

Accountant 

3 

160—8—200—9—245 

150—8—190—10 -220—E.B.— 
10—270 


35 

Cashier 

1 

145-8—185-10- 195 

150- 8—190—10—220-E.B.— 
10—270 


36 

Mining Clerk 

7 

125—5—170 

150—8—190—10—220—E.B.- 
10—270 
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Directorate of Geology and Mining —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing soale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 




Re. 

Es. 



Non-Qazetted —contd. 





57 

Museum and Library 
Assistant. 

1 

150—8—190—10—210—E.B.— 
10—270 

(i) 160—10—250—E.B.—10— 
300 

(For graduates holding a 
diploma in Library 

Science) 






(it) 150-8—190—10—220— 
E.B.—10—270 
(For others) 


38 

Lower Division Clerk. 

5 

inn q ion T? T* A 17A 

110-4 150_"R B 5 200 





39 

Assistant Mining 

Clerk. 

9 

100—3-130—E.B.—4— 1V0 .. 

] 10—4 —150—E. B.—5—200 


40 

Typist 

5 

100—3—130-E.B.—4—170 .. 

110-4 -150— E.B.—5- 200 


41 

Stenographer 

5 

180—6—190—8—230—E.B.—10 
—320—15—350 

180-6- 210—8—25u-E.B—10 
—330—E.B.—10—350—15— 
380 



CLA88 IV 





42 

Sampler 

2 

100-3—130—E.B.—4-170 .. 
(For Secondary School Certi¬ 
ficate holders) 

110—4—150-E.B.—5—200 
(For Secondary School Certi¬ 
ficate holders 





91—3—130—E.B.—4—160 
(For non Secondary School 
Certificate holders) 

100 —3—130—E.B.—3-136-4 
—160 

(For others) 


43 

Driver 

26 

(») 100—3—130— 

(Jeep Driver) 

(t) 110-3-128—4—140 
(For post of Jeep Drivers) 





lit) 100—3—130—E.B.—4- 
150 

(For those who posses 
licence for heavy motor 
vehicle) 

(it) 110-3—128-4—180 

(For posts, incumbents of 
which are required to 
possess a licence for 
driving heavy motor 

vehicles) 


44 

Section Grinder 

1 

85—2—105 

90—2—100— E.B.—3—115 


45 

Naik 

2 

70—1—80—E.B.—I—85 

80—2—100 


46 

Peon 

21 

65—1—75 

70—1—80 -E.B.—2—90 


47 

Chainman 

12 

35—1—75 

70-1—80—E.B.—2—90 


48 

Mazdoor 

6 

85—1—75 

70—1—80—E.B.—2—90 





05 I 75 

70 1 80 E B 2—90 








50 

A 11 e n d a n t-« u m- 
Watchman 

11 

65_ 1-75 

70—1—80—E.B. —2—90 


51 

Pump Khalashi 

20 

65-1—75 

70 -1—80—E.B.—2—90 


52 

Sweeper 

1 

65—1—75 

70—1—80—E.B.—2—90 











CHAPTER 81 


DIRECTORATE OF INDUSTRIES 

The main function of the Directorate is to promote the growth of industries in the 
State. Its activities can be broadly considered under the following heads 

(i) Large scale industries. 

(.ii) Small scale industries. 

(hi) Cottage and Village industries. 

(iv) Miscellaneous. 

The miscellaneous functions of the Directorate are as follows: — 

(a) Stores purchase for Offices and Departments of the State Government. 

through a Central Stores Purchase Organisation. 

(b) Operation of the Textile Control orders issued by the Central Government 

(c) Conduct of the Government Distillary at Chitali, etc. 

The Department conducts Industrial Research Institute at Bombay and Poona and 
Small Scale Industries Research Institute at Poona at which analytical and testing 
work is done. 

At the head of the Department is the Industries Commissioner who is also ex-officio 
Additional Secretary to Government in the Industries and Labour Department. He is 
assisted at head quarters by Joint Directors of Industries, Deputy Directors of Industries, 
Assistant Directors of Industries and Industries Officers, etc. Directly under 
Industries Commissioner is an Accounts Officer, who looks after all accounts matters. 
The field staff of the Department is under the Control of Regional Deputy Directors of 
Industries, with Plead Quarters at Bombay, Poona and Nagpur and an Assistant 
Director of Industries with head Quarters at Aurangabad. 

Directly under the Head quarter office come (i) the Bombay Region, (ii) the 
Superintendent of the Government Distillary at Chitali, (iii) the 4 Assistant Directors 
and few other officers. 

There is an Industries Officer in each District. He is responsible for the work 
within the District. Each Industries Officer is assisted by a number of Industries 
Inspectors stationed at Taluka Head Quarters. The Industries Officers are directly 
responsible not to the Deputy or Assistant Director of Industries for the Divisions 
concerned but to the Collector of the District who is er-officio Deputy Commissioner of 
Industries and vested with several of the executive powers of the Industries 
Commissioner. 

The post of Industries Commissioner is held by an I.A.S. Officer and therefore, we 
have not considered this post. Designations of various other posts in the Department,, 
their existing pay scales, and pay scales recommended by us for them are indicated in 
the accompanying schedule. Considerations underlying our recommendations in 
regard to pay-scales of some of the categories are discussed below: — 

2. Director of Industries (Rs. 1,800—2,000 C) : 

We have suggested abolition of City scales, and revised scale of Rs. 1,800—2,000 is 
recommended for the post. 

3. Accounts Officers (Rs. 400—1,100) : 

The post is included in Maharashtra Finance and Accounts Service. We have, 
therefore, proposed a revised scale of Rs. 410—965 (Probationary pay of Rs. 380) for the 
post. 
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4. Senior Industries Inspector (Rs. 210—425); Junior Industries Inspector 

(Rs. 200-275) : 

The Administrative Department has suggested that a common scale may be 
prescribed for both the categories of posts. We. however, feel that the present 
difference in the scales should be maintained. Accordingly we have proposed a revised 
scale of Rs. 260—455 for the post of Senior Industries Inspector and scale of Rs. 200--320 
for the post of Junior Industries Inspector. 

5. Stenographer ( Higher Grade ) (Rs. 230—450 C) : 

The department has reported that the existing incumbents are allowed this scale 
as personal to them. We do not consider it necessary to allow them the benefit of the 
revised scale which we are separately proposing for higher grade Stenographer. 

We understand that revised pay scales for the post of Maistry, Head Master and 
Assistant Cotton Weaving Instructor had not been sanctioned in the general revision of 
pay scales of 1962. We have now proposed revised scales for the posts on the basis 
of revised scales which are admissiable to them in the revision of 1962. 

6 . Offices under Industries Commissioner: — 

(i) Government Distillery, Chitli: — 

We find that at present for some posts special pay equal to 15 % of grade pay has 
been attached. For such posts scales with the benefit of merger of dearness allowance 
in pay had riot beer, sanctioned, in the revision of pay scales of 1962. We have now 
proposed revised scales for these posts after taking into account the revised scales which 
would have been admissible for the posts in the revision of 1962. Government may 
re-examine now the case for continuance of special pay to the staff. 

(ii) Government Central Workshop and Stores , Nagpur. 

(i) Assistant Superintendent (Rs. 250—715) : 

From the recruitment rule and duties, it seems that the post is equivalent to the 
post of Deputy Engineer. We have, therefore, suggested a revised scale of Rs. 325—850 
(probationary pay Rs. 325) for the post. The same scale has been proposed by us for 
the post of Deputy Engineer under Buildings and Communications Department. 

(iii) Junior Engineer (Rs. 300—375); Junior Assistant (Rs. 225—350) : 

The Administrative Department has equated these posts with the post of Overseer in 
the Buildings and Communications Department and hence we have suggested a revised 
scale of Rs. 160—380 for the posts with provision for higher start of Rs. 180 for Diploma 
holders and Rs. 240 for Engineering graduates. 

The same scale has been proposed by us for Overseer in the Buildings and 
Communications Department. 

7. Special pay : 

The posts for which special pay is at present sanctioned are mentioned below : 

(i) Deputy Director of Industries (Industrial Estate). Rs. 100 

(ii) Assistant Industries Commissioner ... ... Rs. 150 and Rs. 100 

(iii) Industries Officer ... ... Rs. 50 

We are informed that duties of these Officers are arduous in that they are dealing 
with State wide planning of industrial estates, etc. We, therefore, recommend the 
■continuance of these special pays. 
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(iv) . Chief Zonal Inspector Rs. 50 : 

The special pay has been granted as he is required to supervise the work of 
various Industries Inspectors. The special pay may therefore, continue. 

(v) Senior Clerk (Building Control) Rs.15, and (vi) Stores Clerk : Rs. 15 : 

We understand that the special pay has been given for attending to correspondence 
of building control section and for handling stores respectively. The special pay does 
not appear to be justified and may therefore be discontinued. 

(vii) Bradma Operator —Rs. 15 : 

Special pay has been given for operating the machine. The special pay may be 
continued 

(viii) Special pay sanctioned to head typist for supervising the work of typists and 
to Clerks/Cashiers for handling cash may be contiued. 

SCHEDULE 


DIRECTORATE OF INDUSTRIES 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale ot pay and 
special pay 

! 

1 Recommended scale of pay 
j and special pay 

Remarks 

1 

2 

3 

4 

1 

5 

6 


Gazetted 


Rs. 

Rs. 


1 

Director of Industries 

1 

1,800—100—2,000 (C) 

1,800—100—2,000 


2 

Joint Director of 
Industries. 

1 

900—50—1,200 .. ..1 

(Pay of Rs. 900 duiirg the! 
period of probation) 

900—50—1,300 

(Fixed pay of Rs. 900 during the 
period of probation) 

1 

3 

Deputy Director of 
Industries. 

13 

650 -40—730— 45—1,000—50— 
1,100 

(Pay of Rs. 650 during the period 
of probation) 

Special pay of Rs. 100 for one 
post 

650-45—1,100—50—1,150 

(Fixed pay of Rs. 650 during the 
peri'Hi of probation) 

Special pay cf Rs. 100 for on»! 
post, to continue. 


4 

Assistant Director 1 

of Industries. 

16 

400—30—610—40—730—E. B. — 
45—1,000—50—1,100 
(Pay of Rs. 350 during the period 
rf probation). 

410—30—650—E.B.—45—1,100 
50-1,150 

(Fixed pay cf Rs. 380 during the 
period of probation). 


5 

Acoounts Officer 

1 

400—30—610—40—730—E.B.— 
45—1,000—50— 1,100 
(Pay of Rs. 350 during the period 
of probation). 

i 

410—30—650—E.B. —45—965 

i 

(Fixed pay of Rs. 380 during the 
period of probation) 

(For officers of the .Maharashtra 
Finance and Account Service) 


6 

Offioer on Speoial 
Duty 

1 

400—30 -610—40—730—E.B.— 1 
45—1,000- 50—1,100 
(Pay of Rs. 350 during .he period 
cf probation) 

410— 30—650— E.B.—45—1,100 
50—1,150 

(Fixed pay of Rs. 380 during the 
period of probat.on). 


7 

Industrial Statistician 

1 

400-30—010—E.B.—40—730 - 
45—865 (C) 

(Pay of Rs. 350 during the period 
of probation) 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during the 
period of probation) 

To be 

redesignated 
as Industries 
Officer. 


Assistant Industries 
Commissioner. 

■ 

' 

2 I 

350—400—30—810—40—730 .. 
Special pays of Rs. 150 and 
Rs. 100 respectively. 

300 —20—460—E.B.—20—500— 
25—850—E.B.—30—800 
(Fixed pay of Rs. 280 during the 
period of probation). 

Special pays to continue. 

| 
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Directorate of Industries —contd. 


Serial 

Designation 

No. of 

i Existing settle of pay and 

Recommended scale of pay 

Remarks 

No. 

posts 

sp -cial pay 

and special pay 


1 

2 

3 

4 

5 

6 


Gazetted —oontd. 


Rs. 

Rs. 


9 

Industries Offioei 


375—25—500— E.B.—25—550- 

300—20—460—E.B.—20-500— 





30-670 (C) 

25—650—E.B.—30—800 
(Fixed pay of Rs. 280 auring the 






period of probation) 


10 

Industries Officer . . 

67 

250 -270—15—390—E.B.—15— 

300—20—460—E.B.—20—500— 





460—20—490—E.B.—25— 715 

25—850—E.B.—30— 800 





Special pav of Rs. 50 for one 

(Fixed pay of Rs. 280 during t he 





post. 

period of probation). 

Special pay to continue. 


11 

Fibre Expert 

1 

250—270—15—390—E.B.—15— 

300—20—460—E.B.—20—600— 




450—20—490—E.B. -25 -715 

25 -650—E.B.—30-800 
(Fixed pay of Rs. 280 during the 







period of probation). 


12 

Wool Expert 

1 

250—270—15—390-E.B.—15- 

300—20—460—E.B.—20—500- 




450—20—490- E.B.— 25- 715 

25- 650- E.B— 30—800 
(Fixed pay of Rs. 280 during the 
period of probation). 




13 

Leather Expert 

1 

250—270—15—390— E.B.—15— 

300—20—460—E.B.—20—500— 




450—20—490—E.B.—25—715 

25—650—E.B.—30-800 
(Fixed pay of Rs. 280 during the 







period of probation). 


14 

Superintendent (Work 

3 

250 -270—15 -390—E.B.-15—; 

300—20—460—E.B.—20—500 - 



shop) (Nagpur, 

Sangli and Poona). 


450—20—490—E.B.—25—715 

25— 650—E.B.—30—800 
(Fixed pay of Rs. 280 during the 





period of probation). 



Son-GazeUed 





15 

Senior Industries 

59 

210-10—300 - E.B.-10—350- 

260—15—466 



Inspector. 


15—425 



18 

Jr. Industi ios Inspec- 

163 

200-7—235—8—275 

200- 10—290—15—320 


17 

toy. 

Manager, Industrial 

2 

256—10—305—15—350—E.B.— 

260—15 -455 



Estate. 


16 —410-20-450 



18 

Manager, Extension 

2 

255 -10—305—15—350—E.B.— 

200—15—455 



Centre. 


15 —410—20—450 



19 

Bradma Operator .. 

1 

120—5—160—E.B.—5—185— 6 

110—3—128—4—144—E.B.—4 




203—E.B.—6-245 (C) 

—180 





Special pay of Rs. 15 

Special pay to continue. 


20 

Mistry 

4 

100—3—130—E.B. 4—150 .. 

110—3—128—4—136—E.B.—4 





—160 


21 

Assistant Mia!ry 

i 

115—3—145 

110—3—128—4—136—E.B.—4 





—160 


22 

Machinist 

8 

100—3—130—4—146 at Nagpur 
91 3 130 E.B. 4—150 

110—3—128—4—136—E.B.—4 
—160 





(For non-S.S.C. at Sangli) 

10O—3—130-E.B.—4—170 






(For S.S.C., at Sangli) 



23 

Researoh Assistant 

6 

300— 15 -420 —E. B. -15- 450 - 

300—15 -390- 20—430—E.B— 



(Chemicals) 


20— 490 (C) 

250—10—300—E.B.—10-460 

20-550 


24 

Assistant Chemist .. 

1 

200-10—300 (0 

170—10—250—E.B.—10—290— 





15—320 


25 

Junior Chemist 

4 

200—7—235—8—275 (C) 

170—10—250—E. B.—10—290— 




16-320 


28 

Junior Chemist 

1 

160—5—175—7—203—E.B.—7 

170—10—250—E.B.—10—290— 





245. 

15—320 


27 

Draftsman 

3 

165 -5—195—7—265 (C) '[ 

130—4 -150—5— 175—E.B.—5 





200—6—230 




2 

125—4—165—E.B.—5-220 J 



28 

Tracer 

1 

91_3_130 

110 _4—150—E.B.—5—200 


29 

Textile Inspeotor 

1 

160—5—190 (C) .. 

135—6—170—6—200 


30 

Cotton Weaving 

0 

115—3—130 

125-4—165 



Instructor. 






H 2339—71 
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Directorate of Industries —contd. 


Serial 

Designation 

No. of 

Existing soaie Gf pay 

Recommended soaie ot 

Remarks. 

No. 


posts. 

and special pay 

pay and sp°oial pay 


1 

o 

3 

4 

5 

6 




Rs. 

Rs. 



Non-Oazettfd —contd. 





31 

Leather workincr 







Instruct r. 






32 

Tanning Demonstra- 


. 10 

125—4—145—5—160 

135—5—170—6 -200 



tor. 





33 

Leather Demonstra- 







tor. 






34 

Supervisor 

2 

145—5—195—E.B_5—246 .. 

155—5—170—6—200—E.B.- 8 





—240—10—270 


33 

Driror 

5 

120—4—148 (C) .. 

100—3 -130 

110-3—128-4—140 


36 

Meohanio 

1 

130—4—170 (C) .. 

I25 4 165 


37 

Manual Assistant .. 

3 

82—2—102—E.B.—2—112 (O'! 

90 2 100 3 115 KB 3 




105 

85—2—105—E.B.—3—135 j 

136—4—140 


38 

Research Assistant 

7 

270—15—360—E.B.—15—450— 

200—10—290—E.B.—15—110 



(Statistic). 


(C) 



39 

Statistical Assistant 

6 

220—10—300 (C) 

200-10—290—15—320 


40 

Statistical Assistant 
(Investigator). 

4 

145 8 185 

150 8 190- 10 220 E B 




10—270 


41 

Senior Superinton- 

2 

370-20 -490 (0 .. 

340-20-500 



dent. 





42 

Junior Superinten¬ 
dent 

8 

320—20—440 (C) .. 

260—10—290—15—410 


43 

Auditor 

1 

250—10—350 

260—10—290—15—410 


44 

Head cf Branch 

34 

220—10—300 (C) .. 

200—10—290—15—320 


45 

Head of Branch 

2 

220—10—300 (C) .. 

200 -10—290—15—320 


46 

Head of Branoh/ 

5 

195—10—245 

200—10—290—15—320 



Head Clerk. 





47 

Head Clerk-cam- 

4 

195—10—245 

200—10—290—15—320 



Accountant. 





48 

Noting Assistant .. 

53 

200-10-280 (C) .. 

150—8—190—10—220—E.B— 





10—270 


49 

Noting Assistant 

3 

145-8—185—10-195 

150—8—190—10 -220—E.B.— 





10—270 


50 

Aooountan t-cam- 

2 

145—8—185 

150—8—190—10—220— E. B.— 



Typiso. 



10—270 


51 

A«c o u a t a n t -cum- 

1 

145—5—195—E.B.—A—245 . . 

150—8—190—10—220—E.B.— 



Storekeeper 



10-270 


52 

Senior Clerk 

39 

145—8—185 

150—8—190—10 - 220—E.B. - 






10—270 


53 

Upper Division Clerk 

O 

145-8-185—10-195 

150—8—190—10—220—E.B.— 





10—270 


54 

Clork/Junior Clerk .. 

155 

120—5—160—E.B.—5—185—^ 





0—203— E.B.—6—245 (C) )> 

110 -4—150—E.B_5—200 




149 

100—3-130—E.B.—4—170 j 
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Serial 

Designation 

No. of 

Existing scule of pay and 

Recommended soale ol pay 

Remarks 

No. 

post* 

special pay 

and special pay 


1 

2 

3 

4 

5 

6 




Rs. 

Rs. 



Non-Oazttted —contd. 





as 

Typist 

31 

120—5—160—E.B.—5—185—"] 




8 

6- 203—E.B.—6—245 (C) V 
100—3—130—E.B.—4—170 j 

110—4—160—E.B.—5—200 



56 

Clerk-Typist 

3 

120—5—160—E.B.—5-185-') 




24 

6—203—E.B.—6—245 (C) } 

100—3—130 E.B.—4—170 j 

110—4—150—E. B.—5—200 



S 7 

Steao-Typi§t 

5 

120—5—160—E.B.-5—185—6 

(i) 135—5—170—6—188—E.B. 




—203—E.B.—6—245 (C) 

—6—200—8—240—10-270 
(Foi direct recruit) 





7 

100—3—130—E.B.—4—170 .. 

(it) 110—4—150—E.B.—5 200 





(Plus shorthand allowanoo accor- 

(Plus shorthand allowance acoor- 





ding to speed) 

ding to a peed for those drawn 
from clerical cadre). 


as 

Cashier 

] 

120—5—160—E.B.—5—185-6 

110—4—150—E.B.—5—200 





—203—E.B.—6—245 (C) 



59 

Storekeeper 

3 

120—5—160—E.B_5—185—6 

110—4—150—E.B.- 5 200 




—203—E.B.—6—246 (C) 
Special pay of Rs. 15. 

Special pay to continue. 



80 

61 

Laboratory .Assistant 

Senior Clerk 

4 

100 i mo E B - 4- 170 

110 4_150 TCB 5 200 


i 

120-5—160—E.B.—5—185—6 

110—4 150—E.B_5 200 





—203—E.B.—6—245 (C) 



62 

Stenographer (Higher 

4 

250—10—350—E. B. —16— 500 

180— 6—210—8—250—E.B.—10 



Grade). 


(C) 

-330—E.B.—10—350—15—380 


63 

Stenographer (Lower 

5 

200—8—280—E.B.—8—320—10 

180—6—210—8—250—E.B.—10 



Grade). 


—350 (C) 

-330—E.B.—10-350—15—380 


64 

Stenographer 

I 

145—5—170—6—200 

180—6—210—8—250—E.B.—10 





-330—E.B.—10 -350—15—380 


05 

Librarian 

1 

190—6—238—E.B.—6—250—10 

160—10—260-E.B.—10 -300 





—300 (C) 




Class IV 





66 

Daftary 

1 

77—2—97—E.B.—2—107 (C) 

80-2—100—E.B—2-110 


67 

Naik 

3 

77—1—87—E.B. -1—92 (C) .. 

80—2—100 


68 

Peon 

75 

72—1—82 (C) 

70—1- 80—E.B.—2—90 


69 

Peon 

163 

65—1 -75 

70— 1 —80—E.B.—2—90 


70 

Cleaner 

2 

65—1-76 

70—1—80—E.B.—2—90 


71 

Hamal 

o 

72-1—82 (C) 

70—1—80—E.B.—2—90 


72 

Sweeper 

1 

72—1 -82 (C) 

70—1—80—E.B.—2—90 


73 

Sweeper 

i 

65—1—76 

70—1—80-E.B.—2—90 


74 

Laboratory Boy 

2 

72-1-82 (C) 

70—1—80—E.B.—2—90 


76 

Laboratory Boy 

1 

65—1—76 

70—1—80—E.B.—2—90 


76 

Night Watchman 

1 

72-1—82 (C) 

70—1 —80—E.B—2—90 


77 

Night Watchman/ 

10 

85—1—75 

70—1—80—E.B.—2—90 



Chowkidar Watch¬ 
man. 

1 

1 

72 1 82 (C) 

70 1—80—E.B. 2 90 


79 

Fieldman 

72—1—82 (C) 

70—1—80—E.B.—2—90 


80 

Mazdoor 

2 

65—1—75 

70—1—80—E.B—2—90 



H 2338—7U 
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Directorate of Industries —contd. 


Serial 

No. 

Dosignat ion 

No. of 
posts 

Existing scale of pay 
and special pay 

Recommended scale of 
pay and special pay 

Remarks. 

i 

o 

3 

4 

5 

6 




GOVERNMENT DISTILLERY, 

CHITLI. 





Rs. 

Rs. 



Gazetted 





i 

Accounts Officer 

1 

350—400 -30- 610 40—730 .. 

410-30—65(V- E.B.—45 -965 
(Fixed pay of Rs. 380 during the 
period of probation) 


*2 

Engin*-’i 

1 

1 

270—15 —390—E.B.—15—4o0— 
20—490—E.B.—25—715 

300—20—460- E.B. -20—500— 
25-650—E.B.—30—800 
(Fixed pay of Rs. 300 during the 
period of probation) 


3 

Medical Officer 

1 

270—15 - 390—E. B.—15 -450— 
20—490—E.B.— 25 —715 

325—25—550—30—f.10—E.B.— 
50—850 

(Fixed pay of 1U. 325 during the 
peril d of probation) 


4 

Chemist 

1 

270—15—390—E.B.—15—450— 
20—490—E.B.—25—715 

300—20 —460—E.B.—20—600— 
25—650—E.B.—30—800 
(Fixod pay of Rs. 280 during the 
period of probation) 

; 

; 


Nan-Gazetted. 



, 


D 

Assistant Chemist .. 

5 

200 -1O-2G0—E.B.—15—350 

200— 10—290—E.B.—15—380 


0 

Assistant Engineer .. 

i 

220—10-300—E.B.—10—350— 
15—380 

220—10—290—15—320—E.B.— 

15—410 



Supervisor, Stores 

Seotion. 

i 

220 10 300 E.B. 10_3f>0— 

220—10—290 15—320—E.B.— 


i 

15—380 

15—410 


8 

Overseer 

i 

130—5 -150—8-190— E.B.—10 
—270—E.B.—10—320 

160-10—290—E.B.—15—380 
(Diploma holders to start on 
Rs. 180 and Degree holder 
to start on Rs. 240) | 


9 

Head Clerk-cam- 

Accountant. 

i 

210—10—280 

200—10- 290—15—320 
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Director of Industries —contd. 
PART B. 


Posts of which scales were'not revised in 1962 revision. 


Serial 

Designation 

No. of 

Scale of pay which 

Merger scale of pay 

Recotnmendc d soale 

N j. 

posts 

remained to he revised 

admissible in 1-7-1962 

of pay 



in 1962 general 

revision 





revision 



1 

O 

3 

4 

5 

6 




♦CHITALI DISTILLERY 






Rs. 

Re. 

Rs. 

1 

Superintendent 


350—30—650—E.B.—4E 

400—30—<510—40—730— 

410—30-650—E.B.—46 



—1,100 

E.B.—45—1,000—50- 

—1,100—50—1160 




(Probationary pay 

1,100 

(Fixed pay Ra. 380 




Rs. 300) 

(Special pay Rs. 150) 

(Probationary pay Rs. 350) 

during probation) 

«» 

Accounts Clerk 


100—8—140 

145-8-185 

150—8—190—10—220— 




(Speoial pay 15 %) 


E.B.—10—270 

3 

Clerk, Time-keeper, 

17 

(») 46—3—85 

100-3—130—E.B.—4— 

110—4—150—E.B.—5— 


Stores Clerk, 


(it) 46—3—85— E.B.—4 

170 

200 


Warehouao Clerk. 


125—5—130 
(Special pay 15 %,) 



•l 

Stenographer 

1 

100—5—125— 6—156— 

160—6—190—8—230— 

180- 6—210-8—250—10 



E.B.—6—185—8—225 
(Special pay 15 %) 

E.B 10 ■’20—15 350 

—330—E.B.—10—360- 
16—380 





5 

Midwife 

1 

75-5-100 
(Special pav 15 °/.) 

120—5—146 

125-4-165 

125—4—165 

0 

Estate Jatnadar, 

17 

70—3—100 fiA 

115—3—145 


Fitter ‘ A ’ Gram-, 
Turbine Attendant, 
Turner, Blacksmith, 
Fitter, Welder, 

Electrician, 
Carpenter. 


(Special pay 15 %) 


■ 

110—3 128—4—136_ 

7 

Engine Driver 


4 100 

105—4—145 

Hi 

(Special pay 15 %) 

E.B.—4—160 



8 

Motor Driver 


61—3—85 
(Sp?eial pay 15 %) 

100—3—130 

100-3-130 

110—3—128—4—140 

110-3—128—4—140 


Operator (Watei 

Works), Fitter. 


55- 3 85 



(Special pay 15 %) 

10 

Attendant. 

Stores Attendant, 

Stillman, Wircman. 





50—2—70 
(Special pay 15 %) 

UI ~ -O*"* 1 • . 

1 W— —Q— A OP *fc liU 


Class IV 






Fermentation 

Attendant, 

! 11 

40 00 

85—2—105 

90-2- 100—3—115 


(Special pay 15 %) 


Laboratory 
Attendant, Pump 
Attendant ‘ A * 
Grade, Mason. 






12 

Naik, Female 

i 

35—1—45 

70—1—80—E.B.—1—85 

80—2—100 


Attendant, Oilman 


(Sp< cinl pay 15 %) 



13 

Female Attendant/ 

3 

35-1—45 

70-1—80-E.B.—1—85 

75—1—80—2—90—E.B. 


Oilman. 




—2—100 

14 

Assistant Store 

31 

35—1—40 

70-1—80-E.B.—1—85 

76 —1—80—2 -90- E.B. 


Attendant, Yeaet 
Attendant, Dilution 


iSpecial pay 15 %) 


-2- 100 


Attendant, Pump 
Attendant, Coal- 






Mazdoor 

cum-Fiieman. 





i5 

Peon, Cleaner, 

38 

30—4—35 .. 

65—1—75 .. 

70—1 -80—E.B.—2-90 


Sweeper, Watch¬ 
man, Helper, 

Helper (Ware- 


(Special pay 15 %) 




house). 




75—1—80—2—90—E.B. 

10 

Dresser 

1 

35—1—50 .. 

70—1—80—E.B.—1—85 


(Speoial pay 15 %) 


—2—100 

i7 

Mali .. 

1 

30-4—35 

I 

65—1—75—E.B.—1- 80 

70—1—80—E.B.—2 -100 


* Regarding continuanoe of existing special pay, please see remarks in paragraph 6 of the chapter. 
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Serial 

Designation 

No. of 

Existing scale ot pay and 

Recommended scale of pay | 

Remarks 

No. 

posts 

special pay 

and special pay 


1 

2 

3 

4 

6 

6 




TEXTILE INSTITUTE 

i 





Rs. 

Rs. 


1 

Textile Expert 

1 

370—370—40—050—E.B.—40— 

410—30—660—E.B.—45—965 


t 


930 

(Fixed pay of Ra. 380 during the 
period of probation) 



2 

Tasaar Superin- 

1 

250—250—15—340—E.B.—15— 

260—15—455 



tendent. 


400—25—425 



3 

Calendering and 

1 

200—10—300 

220—10—290-15 -320 



Finishing Mastei. 





4 

Sales Manager 

1 

195—10—248 

200-10—290—16—320 


5 

Grainage 

0 

145—10—195 

165-5 -170— 6—200—8—240 



Technician 





6 

Manager-cun*- 

1 

140-5—145—8—185—E.B.— 

166—5—170—6—200—E.B.—8 



Demonstrator. 


10 - 245 

—240—10—270 


7 

Dyeing Master 

1 

145—145—5—195—E.B.—6— 

165 —5—170-6—200—E.B.—8 




245 

-240-10—270 


8 


1 

14* ft..-1 Oft V. T* - B 

165 5 17ft_ft vftft E B 8 


Demonstrator. 

245 

—240—10—270 




9 

Wearing Assistant 

1 

145—145—6—195—E. B.—5— 

165—5—170—6-200—E.B.—8 




246 

—240—10—270 


1° 

Factory Manager 

1 

125—5—165—E.B.—5—205 .. 

135-5—170—6—188—E.B—6 





200—8—240 


» 

Weaving Foreman 

1 ! 

110—3—137 

125—4—165 


12 

Assistant Dyeing 
Master. 

1 

!20—5—146 

125—4—165 < 



1 

i 

13 

Tassar Demonstrator. 

a 

120—5—145 

125—4—166 


14 

1 

Weaving Teacher .. 

2 

120—5—145 

125 4—165 ' 


15 

Assistant Calender- 

1 

120—5—146 

125—4—166 



ing and Finishing 
Master. 





18 

Assistant Instructor 

1 

110—3—137 

125—4—165 


17 

Store keeper-cam- 

1 

100—3—130—E.B.—4—170 .. 

110—4—150—E.B. 5—200 | 



Accountant. 



j 


18 

Operator 

1 

75—2—95—E.B.—2— ) 05 

80—2—100—E.B.—3— 115 

i 



Class IV 



1 


19 

Grainage Operatoi- 

2 

70—1—80—E.B.—1—85 

75—1—80—2-90—E.B.—2— 



cum Rearer. 



100 


20 

Rearer 

4 

70_ 1—80 -E.B.—1—85 

75—1—80—2 -90—E.B—2— 






100 


21 

Fieldman 

2 

70 1 80 E.B. X 85 

75—1—80—2—90—E.B—2— 
100 





22 

Cotton-weaver 

8 

70_1_80_E.B.—1—85 

75 1 80_2 90 E B. 2 




100 


23 

Cleaner 

1 

65—1—75 

70-1- 80—E.B—2—90 


24 

Fireman 

1 

65—1 75 

70— 1 80 E B -2 90 





- i 
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Directorate of Industries- -contd. 


Serial 

Doaigoat .on 

No. of 

Existing scale of pav and 

Recommended scale of pay 

Remarks 

No. 


poSlt! 

special pay 

and special pay 



O 

3 

4 

5 

6 


INDUSTRIE 

S COMM 

ISSIONER (SMALL INDU8TRI 

ES, RESEARCH INSTITUTE) 





Rs. 

Rs. 


1 

Assistant Superin- 

1 

250—15—375 

275—15—410 



tendent (Workshop). 





o 

Assistant Superin¬ 
tendent (Chemical). 

1 

200—10- 280—E.B.—1ft—350 

200—10—290—E.B.—15—380 


3 

Assistant. En gineer 

1 

200—10—280—E.B.—10—3E0 

200—10—29ft—E.B.—15—380 



(Wood Distillation) 





4 

Assistant Superin 

tendent (Uaudloom) 

1 

210- 10—270—E.B.—10—330 

200-10- 290—E.B.— 15—380 


5 

Art ist Designer 

1 

200—10—350 

200—10-290- E.B.—15—380 


o 

Superintendent (I.E.) 

1 

230—10—330 { C) 

200—10—300 


r 

Assistant Superin- 

1 

185—10—225 

200—10—300 



tendent (Dyeing 

and Punting) 





8 

Assistant Superin¬ 

tendent (Ceramics) 

1 

160—6- 220 

200—10—300 


Q 

Assistant Superin- 

1 

195—10—246 

200—10—300 



tendent (Lock) 





10 

District Officer 

1 

195-10- 245 

200- 10- 300 


n 

Assistant Engineer 
(Oil). 

1 

185—10—245 

200—10—300 


12 

Assistant Engineer 

1 

195—10—245^'"^ TP" 

200—10—300 



(Look). 





13 

Fancy Jobber 

1 

185—5—215 

180—9—270 


14 

Spinner 

1 

185—5—215 

180—9—270 


15 


4. 

*45 -8—185—10—195—E.B. — 
10—245 

150 8 190 10 220—E.B. 




10—270 


16 

Shift Foreman 

3 

145—5—170 

155—5—170—6—200 


17 

Master Table Blower. 

2 

145—5—185 

155—5—170—6—200 


18 

Master Machinist .. 

2 

145—8-185—10—215 (0) 

155—5—170—6—200 


19 

Assistant Mechanic 

i 

*45—8—185 

165—5—170—6—200 


20 

Instructor 

i 

145—5—170 

155-5—170-6—200 




i 

137—4—165—5—185 

155—5—170—6—200 


21 

Senior Glass Worker. 

i 

145—5—170 

155—5—170—8—200 


22 

Turner 

i 

137—4—181 

135—5—170—6—200 


23 

Carpenter 

i 

125—4 149 E.B. 4 165 5 

135—5—170—6—200 




-170 

125-4—145—6 160 

135—5—170—8—200 



24 

Ghaui Mechanic 

2 

137-4-161 

i 35—5—170—6—200 
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Directorate of Industries— -contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
speoial pay 

Recommended scale of pay 
and special pay 

Remurks 

1 

o 

3 

4 

5 

6 


INDUSTRIES COM 

MIS6IO 

NER (SMALL INDUSTRIES, R 

ESEARCH INSTITUTE)—contd. 





Rs. 

Rs. 


25 

Carpente r-eum- 

1 

125—4—145—5—165 

135 -5—170—6—200 


26 

Pattern Maker. 
Master Printer 

2 

135_ 5—170 

135_6—170—6—200 


27 

Dyer-csm-Printer .. 

1 

135-5—170 

135—5—170—6—200 


28 

Foreman 

2 

125—4—145—5—160 

135—5-170-6 -200 


29 

Moulder 

1 

125—4—145—5—165 

135—5—170—6—200 


30 

Weaver/Weaver- 

7 

125—3—148—4—150 

125—4—167 E.B. 4 165—5 



cum- Siz^r. 



—— 180 


31 

Eiectioplater 

1 

115—3—130—4—138—E.B.—4 
—166 

125—4—157—E.B.—4—165—5 
—180 


32 

Fitter 

4 r 

j 

115-3—130-4—138—E. B.—4 

125—4—157 E.B. 4—165—5 


— 166 

—180 




1 

115—3—130—5—135—E.B.-5 

126—4—157—E.B.—4—165—6 





—185 

—180 


33 

Blacksmith 

2 

1 is—3—130—4-138—E.B.—4 

12.5—4—157—E.B.—4—165—5 



—166 

—180 


34 

Blacksmith 

1 

115—3—130 

125 4 165 


35 

Junior Glass Worker. 

1 

115—3—130 

125—4—195 


36 

Maaon-eum-Carpe nter 

1 

120—5—135 

125—4—166 


37 

Ghani Carpenter 

2 

120—5—135 

125—4—165 





137-4—161 

125—4—105 


38 

Oilman 

i 

110—3—137 

125—4—165 


39 

Assistant Turner 

i 

117—4—145 a W 

]25—4—105 


40 

Fitter 

i 

115—3—130 

125—4—105 


41 

Assistant Master 

i 

100—3—130—E.B.—5—150 .. 

110—3—128—4—130—E.B—4 


Table B1 ow:t. 



— 160 


42 

Assistant skilled 

2 

100—3—130—E.B.—4—146 .. 

110—3—128—4—136—E.B.—4 


worker. 



—160 


43 

Head Clerk 

i 

105—10—245 

200—10—290—15—320 


44 

Senior Clerk-euro- 

1 

145-8—185—10-195 

150—8—190—10- 220- E.B.— 



Storekeeper 



10- 270 


45 

Storekeeper 

1 

145-8—185 

150—8—190—10—220—E.B.— 
10—270 


46 

Clerk-eum-Store- 

4 

100—3—130—E.B.—4—170 .. 

110—4—160—E.B.—5-—200 


keeper 






Class IV 





47 

Hammer-Man 

1 

75—2—95—E.B.—2—105 

80—2—100—E.B.—3—115 


48 

Assistant Fitter 


75—2—95—E.B.— 2— i05 

80 2 ioo j5 a nils 





49 

Semiskilled worker 

8 

75_2—96—E.B.—2—105 

80—2—100—E.B.—3— 116 


50 

Day Watchman/ 
Night Watchman/ 
Winder/Unskil'ed 

22 

65—1—75 

70—1— 80—E.B.—2- 90 



worker/Peon/ 
Laboratory Boy 






Peon-cum 

Chowkidar. 




_ 
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Directorate of Industries —contd. 


Serial 

No. 

Designation. 

No. of 
posts. 

1 

2 

3 



GOVER 


Gazetted. 


1 

Superintendent 

1 

2 

Assistant Superin¬ 
tendent. 

1 


Non-Gazetted 


3 

Junior Engineer 


4 

Junior Assistant 


5 

Office Assistant 
Superintendent. 


6 

Senior Accountant .. 


7 

Clerk-eum-Store- 

keeper. 


8 

Storekeeper 


9 

Cashier 


10 

Draftsman 


11 

Supervisor 


12 

Auto Fitter 


13 

Bench Fitter 


14 

Turner 


15 

Electrician 


16 

Machinist 


17 

Carpenter 


18 

Moulder 



special pay. 
4 


Recommended scale of pay 
and special pay. 


Remarks. 

6 


GOVER NMENT WORKSHOP AND ST ORES, NAGPUR 


45—1,000—f>0—1,100 


50—1,150 


(Probationary pay Rs. 350) (Fixed pay of Rs. 380 during the 

probation). 


450—20—490—E.B.—25—716 30—850 

(Fixed pay of Rs. 325 during the 


'300—15—375 

225-15-300—10—350 

200—10—250—15—295 

^ 180—10—280—E.B.—10—300— 
15—405 

115—3—145—E.B.—5—190 .. 

| 

115—3—145—E.B.—5—190 .. 

145—145—5—195—E3.—5— 
245 

125—125—4—165—E.B.—5— 
220 

145—5—190—E.B.—10-300 .. 
100—3—130—E. B.—4— 15 0 .. 
100—3—130—E.B.—4—150 .. 
100—3—130—E.B.—4—150 .. 
100—3—130—E.B.— 4 —150 . • 
100—3—130— E.B.—4—160 .. 
100—3—130—E.B.—4—150 .. 
100—3—130—E.B.—4-150 .. 


period of probation). 


160—10 -290—E.B.-15—380 
(Diploma holders to start on 
Rb. 180 and degree holders to 
start on Rs. 240) 

160—10—290—E.B.—15—380 
(Diploma holders to start on 
Rs. 180 and degree holders to 
start on Rs. 240) 

200—10—290—15—320 
200—10—290—E.B.—15—410 


130—5—150—8—174—E.B.—8 
190—10—220 

130—5—150—8—174—E.B.—8 
—190—10—220 

150—8—190—10—220—E.B.— 
10—270 

130—4—150—5—175—E.B.—5 
—200—6—230 

150—8—190—10—230—E.B.— 
10—300 

110—3—128—4^-136—E.B.—4 
160 

110—3—128—4—136—E.B.—4 
—160 

110—3—128—4—136—E.B.—4 
—160 

110—3—128—4—136—E.B.—4 
—160 

110-3—128-4—136—E. B.—4 
—160 

110—3—128—4—136—E.B.—4 
—160 

110—3—128—4—136—E.B.—4 ! 
—160 ! 
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Directorate of Industries —contd. 


tJ jrial 

Designation 

No. of 

Existing scale of pay and 

Reoommcmk d scale of pay 

Remarks 

Sfo. 


post's 

special pay 

•and special pay 


1 

2 

3 

4 

5 

G 



DOVER 

NMENT WORKSHOP AND ST 

ORES, NAGPUR— contd, 



Non-Oazetted —eontd. 


Rs. 

Rs. 





inn 3 i3n re T\ -4. -TKft 

11 o_3 12ft 4 13* T51 ■R 






4—160 



Welder 


inn_ 3 ian rr a usn 

110 3 12ft A 13ft U!R 





4—160 


21 

Driver-cum-Meohaui- 


100—3—130—E.B.—4—150 .. 

110—3—128—4—136—E.B.— 



cal Fitter. 



4—160 


22 

Grinding Operator .. 


100—3—130—E.B.—4—150 .. 

110—3—128-4—136—E.B.— 


23 

Tin and Copper 


100—3—130—E.B.—4—150 .. 

IIO— 3 ” 128—4—136 E.B. 



Smith. 



4—160 



T> • _ 4 , _ 


inn i3n wn a t^a 

1 in _ 0 too \ tci* 






4—160 


25 

Blacksmith 


100—3—130—E.B.—4—150 .. 

110—3—128—4 136 E.B. 






4—160 


20 

Drilling Operator .. 


91—3—130 

100 3 136-4—140 


27 

Junior Maohinist .. 


70—1—80—E.B—1—85 

75—1—80—2—90—E.B.—2— 






100 


28 

Assistant Auto Fitter 


70—1—80—E.B.—1—85 

75—1—80—2—90—E. B.—2— 






100 . 


20 

Mochi 


70—1—80—E.B.—1—85 

76—1—80—2—90—E.B.—2— 






100 . 


30 

Assistant Welder .. 


70—1—80—E.B.—1—85 

75—1—80—2—90—E.B.—2— 






100 


31 

Assistant Moulder .. 


70—1—80—E.B.—1—85 

75—1—80—2—90—E.B.—2— 






100 


32 

Cleaner 


65—1—75 

70—1—80—E.B.—2—90 


33 

Semi skilled Atten- 


65—1—75 

70—1—80—E.B.—2—90 



dant. 





34 

Assistant Fitter 


65—1—75 

70—1—80—E.B.—2—90 


36 

Assistant Blacksmith 


65—1—75 

70—1—80—E.B.—2—90 



PART B 


Posts of which scales were not revised in 1962 revision. 


Serial 

No. 

Designation. 

' 

No. of 
posts 

Scale of pay which 
remained to be revised 
in 1962 general revision. 

Merger scale of pay 
admissible in 1-7-1962 
revision. 

Recommended scale of 
pay. 

1 

2 

3 

4 

5 

6 




j 

Rs. 

Rs. 

Rs. 




Directorate of Industries. 



1 

Mis try 

1 

80-4—120—5—150 .. 

125-4—195—5—190 .. 

110—1—150—E.B.—5— 
200 . 

2 

Assistant Cotton 

Weaving Instructor. 

1 

50—2—60 .. 

85—2—105 

90—2—100—3—115 

3 

Head Master 

1 

150—10—200 

195—10—245 

200—10—300 

4 

Teohnical Assistant 

1 

100—8—140 

145—8—185 

155—5—170—6—200 












CHAPTER 82 


FACTORY DEPARTMENT 

The Factory Department started functioning in 1923. It administers the 
provisions of Factories Act, 1948. The Chief Inspector of Factories, who is the head 
of the organisation, works under the administrative control of the Commissioner of 
Labour and Director of Employment. He is assisted by three Deputy Chief 
Inspectors of Factories and other inspectorial statf. 

2. Designations of various posts in the Department their existing scales and the 
revised scales recommended by us for them axe shown in the appended schedule. 
Considerations underlying our recommendations in regard to the pay scales of some 
categories of posts are discussed in the paragraphs below. 

3. Chief Inspector of Factories (Rs. 1.300—1,600) : 

The post is filled either by promotion from amongst Deputy Chief Inspectors of 
Factories or by nomination of candidates who are (i) graduates in Mechanical and/or 
Electrical Engineering ; (ii) have experience of not less than 10 years in a responsible 
position both in technical and managerial capacity ; tiii) have general knowledge of 
principles of construction of factory buildings including lighting, ventilation and 
sanitation; and (iv) are conversant with occupational diseases and methods of their 
prevention. The post is already in the scale of Rs. 1,300—1,600 i.e. the same as the 
scale of Superintending Engineers with whom the Secretariat Department has equated 
the post We do not consider that any change in the existing scale is necessary. 

4. Deputy Chief Inspector of Factories (Rs. 610—1,100) : 

The post is filled by promotion from amongst the Senior Inspectors of Factories. 
In addition to the scale of pay the post carries a special pay of Rs. 100 which has been 
sanctioned to distinguish it from the post of Senior Inspector with which it has 
a common scale. As the special pay is in lieu of a higher scale, we think that it 
should be merged with the scale of pay of the post. We accordingly recommend 
a revised scale of Rs. 740—45—1,100—50—1,150 without any special pay for the post. 
The special pay maj. be taken into account for the purpose of initial pay fixation. 

5. Senior Inspector of Factories/Senior Inspector of Factories and. Personal 

Assistant (Rs. 610—1,100); Junior Inspector of Factories (Rs. 370—1,100) : 

The posts of Senior Inspector and Senior Inspector and Personal Assistant are 
filled by promotion of Junior Inspectors while those of Junior Inspectors are filled 
either by promotion of Inspectors of Notified Factories or by nomination of candidates 
possessing a degree in Mechanical and/or Electrical Engineering or First Class 
Diploma in Mechanical and/or Electrical Engineering. The Secretariat Department 
has pointed out that thene-is no difference in -duties attached to the posts of Senior 
and .f p m'n r Inspeetews^ - -The existing scales of pay attached to the two categories are 
also identical in the later stages. We, therefore, accept the suggestion made by the 
Secretariat Department to amalgamate the two scales and recommend a revised 
scale of Rs. 410—30—650—E.B.—45—1,100—50—1,150 (fixed pay of Rs. 380 during the period 
of probation) for all these posts. We also accept the suggestion of the Secretariat 
Department that the post of Senior Inspector ox Factories and Personal Assistant be 
brought on the combined cadre of Inspectors, 

6. Technical Inspector of Factories (Rs. 450—1,050) : 

The post is filled either by promotion from amongst Junior Inspectors of Factories 
satisfying the qualifications prescribed for dix*ect recruits or by noimnation of candi¬ 
dates possessing a degree in Textile or Textile Technology or L.T.M. Diploma in 

H 2339—X2o 
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Second Class and practical experience for not less than 4 years in a textile mill. It is 
stated that the post was originally created to help the Tribunals in deciding disputes 
relating to textile workers about standardisation. The Secretariat Department 
considers that it is no longer necessary to continue the post as a separate category and 
has suggested that the post may be brought on the combined cadre of Inspectors. We 
accept the suggestion and recommend a revised scale of Rs. 410—30—650—E.B.—45— 
1,100—50—1,150 (fixed pay of Rs. 380 during the period of probation) for the post. 

7. Medical Inspector of Factories (Rs. 500—1,100) : 

The post is filled either by promotion of Junior Medical Inspectors of Factories or 
by nomination of a candidate possessing M.B.B.S. degree and a degree or diploma in 
Industrial Health or equivalent qualifications. The Medical Inspector of Factories has 
to conduct research in industrial diseases and hazardous occupations and to give 
advice on medical matters. He has also to attend to the inspection of factories from 
the medical point of view. The Secretariat Department has suggested that the post 
should be continued as a special post because of the specialised knowledge in industrial 
medicine which the incumbent is required to possess and has suggested that it may 
be brought on the scale of Civil Surgeons. We recommend a revised scale of 
Rs. 560—30- C5J—45—875—E.B.—45—1,100—50—1,150 (fixed pay of Rs. 530 during ihe 
period of probation) for the post. 

8. Junior Medical Inspector of Factories (Rs. 400—930); Lady Inspector of Factories 

(Rs. 250—715) : 

The qualifications prescribed for both the posts are more or less similar viz. 
an M.B.B.S. degree and practical experience of not less than 3 years. The pay scale of 
the post of Junior Inspector has been recently revised from Rs. 340—550 to Rs. 400—930. 
The post, however, is reported to be still vacant for want of a suitable candidate on the 
sanctioned scale. The duties attached to the post are the same as those attached to the 
post of Medical Inspector of Factories while those attached to the post of Lady Inspector 
of Factories are to enforce the provisions of Bombay Maternity Act and to inspect 
factories from the point of view of welfare of women workers. Having regard to the 
qualifications prescribed and the fact that prospects of promotion available in the 
Department for these officers are limited, we recommend a revised scale of Rs. 410— 
30 —650—E B.—45—965 (fixed pay of Rs. 380 during the period of probation) for them. 

9. Certifying Surgeon (Rs. 250—715) : 

The post is borne on the Maharashtra Medical Services Class II cadre. A revised 
scale of Rs. 325—25—550—30—610—E.B.—30—850 (fixed pay of Rs. 325 during the period 
of probation) is recommended for the post. 

10. Inspector of Notified Factories (Rs. 300—715) : 

The posts are filled by nomination of candidates having a degree in Mecnanrcal or 
Electrical Engineering/Chemical Technology/Chemical Engineering/Textile Manufac¬ 
ture/Textile Chemistry/or a First Class Diploma in Mechanical and/or Electrical 
Engineering. The Secretariat Department has equated these posts with the posts of 
Industries Officers in the Industries Department. We accept the equation and recommend 
a revised scale of Rs. 300—20—460—E.B.—20—500—25—650—E.B.—30—800 (fixed pay of 
Rs. 300 during the period of probation) for them. 

11. Inspector under Payment of Wages Act (Rs. 330—615) : 

The cost is filled by nomination of a Law Graduate having three years experience. 
It is stated that the post was orginally created for performing certain duties under the 
Payment of Wages Act when the Act was mainly restricted to the textile industry. 
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The post has now become superfluous since all trc Inspectors of Factories and Govern¬ 
ment Labour Officers have been declared as Inspectors under the Payment of Wages 
Act. The Secretariat Department considers that this post can be abolished after the 
present incumbent retires. The Department has, therefore, proposed that the post may 
be brought on the scale of the Inspectors of Notified Factories. We accept the 
suggestion and recommend a revised scale of Rs. 300—20—460—E.B.—20—500—25— 
G50— E B.—30—000 (fixed pay of Rs. 300 during the period of probation). 

12. Legal Assistant (Rs. 330—615) : 

The post is filled by nomination of a candidate possessing a degree in Law and 
experience of atleast five years in the conduct of cases in criminal courts. The 
existing scale of the post is ad-hoc. We recommend a revised scale of Rs. 340—20— 
500—E.B.—25—650 (fixed pay of Rs. 340 during the period of probation) for the post. 

13. Senior Chemist (Rs. 210—300 C) : 

According to the prescribed recruitment rule, the post is to be filled by nomina¬ 
tion of a candidate possessing a Master’s Degree in Science in Organic or Inorganic 
Chemistry and practical experience in chemical analysis for atleast 5 years in a well 
established laboratory. It is stated that despite repeated advertisements the post 
has remained vacant. The Department has, therefore, proposed that the post be 
converted into a gazetted post and brought on the cadre of Inspectors of Notified 
Factories. The Senior Chemist is required to conduct research in industrial diseases 
and hazardous occupations and works under the Medical Inspector of Factories. We 
do not consider tha; it is necessary to upgrade the post to the extent proposed by the 
Department. We, however, accept that some improvement is necessary and recommend 
a revised scale of Rs. 300—15—390—20—430—E.B.—20—550 for the post. 

14. Laboratory Technicians (Rs. 190—10—270 C) : 

The post is filled by direct appointment of a Science Graduate. A revised scale of 
Rs 170—10—250-—E.B.—10—290—15—320 is recommended. 

15. Inspector of Notified Factories ( Artist ) (Rs. 220—10—300 C) : 

The post has been created very recently. It is to be filled by appointment of 
a candidate holding a diploma in Commercial Art. The Department considers that 
this should be brought on the scale of Inspectors of Notified Factories. The duties 
of the post consist of preparation and display of posters and taking of photographs of 
the spots of accidents. We are unable to accept the suggestion to equate the post 
with that of an Inspector of Notified Factories. As the Inspector is essentially an 
Artist, we recommend a revised scale of Rs. 200—10—290—15—320 for the post. 

16. Adrama Operator (Rs. 100—135 C) : 

The post is filled by promotion of members cf Class IV staff or by nomination of 
candidates having a fair working knowledge of reading English manuscripts and 
holding a certificate in training in the operation of Adrema Machine. A revised 
scale of Rs. 90- - 2—100—3—115—E.B.—3—130 is recommended. 

17. Special pays : 

The special pays drawn by the staff for handling cash and attending to accounts 
may continue. 
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SCHEDULE 


FACTORY DEPARTMENT 


Serial 

No. 

1 

Designation. 

2 

No. ef 
posts. 

3 

Existing scale of pay and 
speoial pay. 

4 

Recommended soaF of pay 
and speoial pay. 

5 

Remarks 

6 


Gazetted 


Rs. 

Rs. 


1 

Chief Inspector of 
Factories. 


1,300—60—1,800 .. 

1,300—60—1,600 


2 

Deputy Chief Ins¬ 
pector of Fact ories. 

3 

610—40—730—45—835—E.B.— 
45—1,000—50—1,100 
(Speoial pay Rs. 100) 

j 

1 

740—45-1,100—50—1,150 
(Special pay to be discontinued) 
^Special pay to be taken into 
account for initial pay fixation 
of pr“Bent inoumbents) 


3 

Senior Inspector of 
Faotories. 

6 

610—40—730—46—865—E.B.— 
45—1,000—50—1,100 

410—30— 650—E.B. —45—1,100 
—50—1,150 

(Fixed pay of Rb. 380 during tbe 
period of probation). 


4 

S?nicr Inspector of 
Faotories and Perso¬ 
nal Assistant. 

1 

610—40—730—45—865—E.B.— 
1,000—60—1,100 

410-30—650—E.B.—45—1,100, 
50—1,150 

1 Fixed pay of Ra. 380 during the 
period of probation). 


6 

Junior Inspector of 
Factories. 

19 

370—370—30—610 —40—730— 
E.B.-46-1,000—50—1,100 

410—30—650—E.B.- 45—1,100 
50—1,150 

(Fixed pay of Rs. 380 during the 
period of probation). 


6 

Technical Inspector 
of Factories. 

1 

450—490—30—610-40—730— 
E.B.—45-1,000—50—1,050 

410—30—650—E.B.-46—1,100 
-50—1,150 

(Fixed pay of Rs. 380 during the 
period of probation). 


7 

M' dioal Inspector of 
Factories. 

1 

500—550—30—610-40—730— 
45—820 -E.B.—45—1,000—50 
—1,100 

560—30—650—45—875—E.B.— 
45—1,100—50—1,160 
(Fixed pay of Rs. 530 during tbc 
period of probation). 


8 

Junior Medical Ins¬ 
pector of Factories. 

I 

400—20—500—25—300—E.B.— 
30—930 

(Fixed pay of Rs. 400 during 
the probation) 

410—30—650—E.B.—45—966 

(Fixed pay of Rs. 380 during the 
period of probation) 


9 

Lady Inspector of 
Factories. 

1 

250—270- 15— 390—E.B.—16— 
450—20—490—E.B.—25 —715 
tFixed pay of Rs. 260 during 
probation). 

410—30—050—E.B.—45 - 965 

(Fixed pay cf Rs. 380 during the 
period of probation) 


10 

Certifying Surgeon .. 

1 

250 -270—15—390—E.B.—15— 
450—20- 490 -E.B.—25—715 
(Fixed pay of Rs. 250 during 
probation). 

325—25—550—30—610—E.B.— 
30—850 

(Fix. d pay of Rs. 325 during the 
period of probation). 


a 

Inspector of Notify¬ 
ing Factories. 

18 

300 -360-15—420—E.B.—15— 
450- 20—490—25 —590—E.B. 
25—715 

300— 20—460—E.B.—20—500— 
25—650—E.B.—30- SOO 
(Fixed pay of Rs. 300 auring the 
period of probation). 


12 

Inspecvor under Pay¬ 
ment of »VageB Act. 

2 

330—15-450—E.B. -20—490— 
E.B.—25-615 

300—20—460- E.B.—20- 500— 

25—650—E.B_30 -800 

(Fixed pay of Rs. 300 during the 
period of probation). 


13 

Legal Assistant 

1 

330 -15 -450—E.B.—20 -490— 
25-615 

340^20— 500— E.B. —25— 650 
(Fixed pay cf Rs. 340 during the 
period of probation) 


14 

Organisation and 

Methods Officer. 

1 

270-15-390-E.B.—15—450— 
20-550 

300 -20—460 -E.B.—20—500— 
25—600 

(Fixed pay of Rs. 280 during 
period cf probatioo^ 

1 
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li.-signation. 


Factory Department —contd. 



Existing scale of pay and 
special pay. 


Recommended scale of pay 
and special pay. 



Non-Gazetted 


15 Senior Chemist 

16 Laboratory Techni¬ 

cian. 

17 Laboratory Assistant. 

18 Compounder 

19 Inspector of Notified 

Factories (Artists). 

20 Senior Superinten¬ 

dent. 

21 Superintendent 


22 Senior Clerk 


23 Second Orade Clerk. 

».j 

24 Senior derk-eum- 

Librarian. 

26 Clerk 


27 Clerk 

28 Clerk-typist 

29 Cashier 

30 Telephone Operator. 

31 Stenographer 

32 Steno -Typist 


Class XV 

33 Adrema Operator .. 

34 Daftarband 


35 Naik 


36 Peon/Laboratory 
Attendant /Residen - 
tial Hamal. 


210—10 —300 (C) 

190—10—270 (C) 

120—5—160—E. B.—5—185— 

6 —203—E.B.— 6 —245 (C) 
100—3—130—E.B.—4—170 . 

220—10—300 

325—15—430 (C) .. 

250—10—330 (C) 1 

195—10—245 f 

200—10—280 (C) .. 

125—4—153—E.B.—4—165— 

5—190 

125—4—153—E.B.—4—165— 

5— 190 

1 200—10—280 (C) 

2 100—3—130—E.B.—4—170 . 

8 100—3—130—E.B.-4—170 . 

2 100—3—130—E.B.—4—170 . 

60 120—5—160—E.B.—-5—185— 

6 — 203—E.B.—6—245 (C) 
100—3—130—E.B.—4—170 . 

1 120—5—160—E.B.—5—185— 

6—203—E.B.—6—245 (C) 
(Special pay Rs. 25) 

1 120—5—160—E.B.—5—185— 

6—203—E.B.—6—245 (C) 

1 200—8—280—E.B.—8—320— 

10—350 (C) 

3 (»') 145—5—165—8—189—E.B. 

—8—245 (C) 

(it) 100—3—130—E.B.—4—1 
{Plus Rs. 30 Shorthand Alio 
wance. 


1 100—3—115—4—135 (0) .. 90—2—100—3—115—E.B.—3- 

130. 

6 77—2—97—E.B.—2—107 (C) 80—2—100—E.B.—2—110 


300—15—390—20—430—E.B.— 
20—550 

170—10- 250—E.B.—10-290— 
15—320. 

110—4—150—E.B.—5—200 
110-4—150—E.B.—6—200 
200—10—290—15—320 
260—10—290—15—410 

200—10—290—15—320 

150— 8 —190—10—220—E.B.— 
10—270 

160—8—190—10—220—E.B.— 
10—270 

150- 8—190-10- 220—E.B.— 
10—270 

110-4—150—E.B.—5—200 

11 o—4-l 60-E.B.—5-200 

110—4—150—E.B.—5—200 

110-^—160—E.B.—6—200 

110-4—150-E.B.—5—200 

110—4—160—E.B.—5—200 

(Special pay to oontinue) 

110-4—150—E.B.—5—200 

180—6—210—8—260—E’B.— 

1 0 —330—E.B.—10—350—15 
—380 

(i) 110—4—150—E.B.—5—200 
{Plus Shorthand Allowance accor¬ 
ding to speed for thoBe borne on 
departmental cadre). 

(it) 135—5—170—6—188—E.B. 
6—200—8—240—10—270 
(For others) 


70—1—80—E.B.—2—100 


80—2—100—E.B.—2—110 


3 77 —1—87—E.B.—1—92 (C) .. 80—2—100 


70—1—80—E.B.—1—85 
69 72—1—82 (C) 

65—1—75 


80—2—100 

70—1—80—E.B.—2—90 
70—1—80—E.B.—2—90 









CHAPTER 83 

GOVERNMENT PRINTING AND STATIONERY DEPARTMENT 


The Printing End Stationery Department is a servicing department and its main functions are to 
execute all Government printing in the State of Maharashtra, arrange to sell Government publications 
to the public through Government Book Depots at Bombay, Poona, Nagpur and Aurangabad, and 
supply stationery articles required by the Government offices in the State. The work 01 printing and 
binding on behalf of the State Government is carried out at the following presses :— 

(a) Government Central Press, Bombay; 

( b ) Yervada Prison Press, Poona ; 

(c) Government Photozincographic Presr, Poona; 

(d) Government Pres.., Nagpur ; 

(e) Government Jail Press, Nagpur; 

(f) Government Pre's, Kolhapur. 

Other establishments under the Department are (t) Stationery and Book Depots at Bombay; 
(•if) a Stationery Depot at Nagpur and (Hi) a Stationery Stores and Book Depot at Aurangabad. 
Workshops are attached to the Stationery Depots at Bombay, Nagpur and Aurangabad where repairs 
to typewriters, duplicators and cycles are carried out. 

2. The Department is headed by the Director of Government Printing and Stationery who has 
his headquarters at Bombay. He is assisted by a Deputy Director, two Mechanical Engineers, 
a Special Officer (Metric), one Art Executive, Manager (Publications) and an Assistant Director. 

Each of the Government presses is under a Manager who is assisted by 2-3 Assistant Managers, 
and other technical and skilled staff. 

3 The details of the establishments, including the designations of the posts, their existing pay- 
scales and the revised scales recommended by us are shown in the appended schedule. The main 
considerations underlying our recommendations in respect of some categories of posts are discussed 
in the following paragraphs. 

4. Director, Government Printing and Stationery (Rs. 1,300 — 60 — 1,600 —C).—The Director 
is in charge of the execution and supervision of Government printing, sale of Government publications 
arid supply of stationery to Government offices. He handles about 8-10 institutions spread over 
the State and has a staff numbering about 4,000. The department is technical and new techniques 
have to be adopted every year. It was pointed out to us that the budget of the Printing and Stationery 
department has increased from Rs. 1‘54 crores in 1957-58 to Rs. 2 75 crores in 1964-65. The 
Industries and Labour Department has recommended that a Grade I scale of the Heads of Depart¬ 
ments may be given to the Director. 

The post of the Director is filled by promotion from amongst the Managers of Gcvernment Presses 
or by nomination of a candidate possessing a degree or a diploma in Printing, experience of printing, 
(both letterpress and lithographic), experience of factory organisation and administration and general 
acquaintance with the process of manufacture of paper. 

Conversion of the City scale into the mofussil scale involves reduction to the extent of the 
compensatory local allowance. In view, however, of the expanding activities arid responsibilities of 
the department, we recommend the same scale of Rs. 1,300—60—1,600 for this post. The Director 
will be eligible to draw in addition, compensatory local allowance and house rent allowance according 
to rules. Incidentally, the same scale is recommended for the post of Superintending Engineer. 

5. Deputy Director (Rs. 680—1,080 plus special pay of Rs. 100)— Manager (Rs. 680—1,080) . 

The Deputy Director and the Managers are borne on the same cadre. The Deputy Director 
gets a special pay of R c . 100 in addition. He assists the Director in the executive and technical matters 
pertaining to the department. Appointment to the post is made from amcng the Managers or by 
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promotion from among the Assistant Managers of Government Presses. The The incumbent for the 
Manager’s post should have passed Inter-Arts or Science examination and possess experience of 
erection and adjustment of printing machinery end letter printing particularly of Monotype and 
Linotype composition. The administrative department has suggested a scale ofRs. 1,000—50—1,300 
for the Deputy Director and Rs. 880—40—1,200 for the Managers. Taking into consideration 
the administrative, and technical responsibilities of the Managers, we suggest a scale of Rs. 650—45— 
1,100—50—1,150 (like Executive Engineers) for them. In regard to the Deputy Director’s post 
which is higher than the Manager’s post and lower than the Director’s, we agree with the proposal 
of the Department and recommend a scale of Rs. 1,000—50—1,300 without any special pay. 

6. Assistant Manager (Rs. 375—715).—There are in ail 14 posts of Assistant Managers and one 
post each of Manat . of Publications and Special Officer (Metric) in the grade of Rs. 375—715. The 
administrative department has proposed a scale of Deputy Engineers for these posts. 

The poots are filled by promotion from amongst Junior Assistant Managers and holders of other 
supervisory posts in the Press. For appointment by promotion as well ar nomination, a candidate 
must be a Secondary School Certificate holder and have thorough knowledge of composing, working 
knowledge of various press operations, knowledge of industrial cost accounting and estimating and 
practical experience in a printing concern. In view of the technical qualifications and experience 

prescribed for the post, we recommend a scale of Rs. 375—25—550—30—640—E.B.—30—850 for the 
posts, i.e. the scale we have recommended for Deputy Engineers, but with higher minimum. 

Managers of the Government Press Kolhapur, Central Jail Press, Nagpur and Assistant Manager 
Government Press, Aurangabad who are included in the cadre of Assistant Managers have to 
perform duties of the Heads of Offices. In view of the higher responsibilities shouldered by them, 
the department has proposed a higher scale for them. We are reluctant to recommend a higher 
scale to make small distinctions. Since however these Managers function independently, unlike 
other Assistant Managers, they would deserve to be suitably compensated for the higher duties and 
responsibilities performed by them. We suggest that they may be granted a special pay of Rs. 50 per 
month in addition to their grade pay. This woul' meet the requirement of the case. 

7. Mechanical Engineer, Typewriter Workshop (Rs. 325—815) Mechanical Engineer (Rs. 270— 
715).—As the posts are borne on the cadre of Deputy Engineers, we do not recommend a separate scale 
for them. The revised scale applicable to the cadre of Deputy Engineers will apply to them. 

8. Accounts Officer (Rs. 270—715).—The post is included in the Maharashtra Finance and 
Accounts Service (Class II). The revised scale proposed for that service viz., Rs. 340—800 will 
apply to this post. 

9. Art Executive (Rs. 350—665).—The Art Executive is responsible for the artistic layout of 
Government publications. He advises the Presses for quality printing. For appointment to this post, 
a candidate must be a Secondary School Certificate holder, possess diploma in Commercial Art and 
practical experience of studio work and typographic layouts. He should also be conversent with 
various printing processes. 

The Industries and Labour Department has suggested a scale of Deputy Engineers for this post. 
In view of the above recruitment qualifications and the duties of the post, we do not think that a 
comparison with the Deputy Engineer’s post is called for. We recommend a regular scale of Class II 
service viz., Rs. 300—20—460—E.B.—20—500—25—650—E.B.—30—800 for the post. 

10. Labour Officer (Rs. 270—550).—The post is filled either by a transfer of a Labour Officer 
under the Commissioner of Labour or by nomination of a candidate possessing the qualifications 
prescribed for appointment as Welfare Officer under Rule 4 of the Welfare Officers Rules 1952. We 
propose that the post should carry a scale of Rs. 300—20—460—E.B.—20—50C—25—60C i.e., the 
same as that of Labour Officers in the Labour Department. 

11. Establishment Officer, Assistant Director (Rs. 350—500).—The posts are filled normally by 
promotion of an Office Superintendent (Rs. 320—440 C). The post of Establishment Officer is filled 
also by nomination of a candidate who is a graduate and possesses experience of office work for not 
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iess than 5 years. The administrative department has proposed a full standard Clf ss Ii scale for the 
post. We recommend a scale of Rs. 360—20—500—25—600 for these posts which is a part of the 
standard Class II scale. 

Non-gazettsd ( Technical ):— 

12. The Printing and Stationery Department is primarily a technical department and 80 percent 
of its employees are industrial workers governed by various labour laws. There are 200 categories 
of posts distributed among ten different sections such as composing, printing, binding, reading, 
mechanical, etc. In such an organisation, comparisons between posts in different sections and their 
remuneration are bound to be drawn. In the interest of maintaining good industrial relations, 
rationalisation of pay scales of the posts in this department has been a long-felt need. In the absence 
of any technical assistance, the Commission, however much it desired, could not undertake a scientific 
evaluation of posts on the basis of the skills involved in various jobs. With a view to bringing 
uniformity in pay scales and reducing their number, the Industries and Labour Department had formed 
a small informal committee of its officers and representatives of workers to go into the question of 
rationalisation of pay scales. The Committee has divided all technical and skilled posts in the various 
Printing Presses in the State into 17 groups on the basis of the skills involved in various jobs, their 
places in the respective hierarchies, present pay etc. The Industries and Labour Department is in 
full agreement with the recommendations of the Committee. 

The Committee has grouped supervisory categories of various sections (such as Heed Binders, 
Head Printers, Head Readers, Head Draftsman, Overseers, etc.) in one group. Highly skilled 
mechanics are included in another group. Assistant Heads of Sections such as Assistant Head Binders, 
Assistant Head Printer, Composing Foreman form yet another group. Semiskilled categories including 
Flymen, Compositor-reservists, Galley Pressman, Di .tributors, Auxiliary hands etc., are brought 
together in a separate group. Having gone through the grouping suggested by the Committee, we feel 
that there should be no objection to accept the same broadly, with certain modifications appropriate 
with our scheme of revision of pay scales. 

13. We have observed that the scales recommended by the Committee for various groups are 
arrived at more or less on the ba.is of the highest scale in each group with added increases to it. This 
results in most of the posts in lower scales in the group, getting unduly high scales of pay. Though 
we h’ve accepted the need for rationalisation of pay scales is this department, we cannot ignore the 
scales of pay proposed by us in other departments and the extent of increases recommended by us in 
respect of other posts. We have therefore, recommended suiteble scles of pay for the various groups, 
consistent with the general revision. While doing so, we had to make miner changes by separating 
one or two categories from a few groups and recommending a different scale for them. For example, 
finding that ti e existing scale of the posts of Mecb.-nic and Electrician (,Rs. 155—215) included in 
Group IX tends to influence the scale of the whole group, we considered it advisable to recommend 
a separate scale for those posts with due regard to existing relativities and without disturbing the 
essential character of the group. 

14. Senior Assistant (Standard and Planning) Rs. 145—21 0/Rs. 190—270 (C). —The Committee 
has grouped these posts along with other technical posts for which it has recommended a scale of 
Rs. 190—280. The administrative department has however suggested that the post may be 
equated with Senior Clerk. A candidate for this post is required to have passed Secondary School 
Certificate Examination and possess diploma or certificate in printing of a recognised institute 
relaxable in respect of candidates who have experience of planning work as Junior Assistant and 
know various processes of printing. We, therefore, feel that this is a technical post and cannot be 
compared to a Senior Clerk. We have, therefore accepted the Committee’s grouping so far as this 
post is concerned and have recommended a scale of Rs. 170—8—250 for it. 

15. The posts of technical assistants (Binding) (Rs. 145—225 C) and Technical Assistants 
(Text Book) (Rs. 85—135) are grouped together by the Committee (Group iX), and a common scale 
of pay of Rs. 145—250 is proposed for them. A Technical Assistant is required to have passed 
Secondary School Certificate Examination and to have completed four years apprenticeship or 
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completed three years diploma course in printing technology or po sess a final certificate of the City 
and Guilds of London Institute. We have recommended a scale of Rs. 130—4—150—5—175— 
E.B.—5—200—6—230 for these posts. The Technical Assistant ^Text Books) is only IX standard 
passed, knowing technique of various photographic processes. Having regard to these qualifications 
and the duties which they are required to perform, we recommend a scale of Rs. 100—3—136— 
4—140 for the Technical Assistant (Text Books) 

16. Compositors Rs. 120—200(C) : Rs. 100—170.—There are 528 posts of this category. The 
recruitment qualification involves passing of the Trade Test in Hand composing. The Committee 
has recommended two scales for the posts as compositors have no prospects of promotion. We would 
have ordinarily recommended a scale of Rs. 110—180 for these posts. However in view of the limited 
prospects of promotion, a higher scale of Rs. 110—4—150—E.B.—5—200 would be justified in this 
case. We do not consider it necessary to prescribe a selection grade. 

17. Copy holders in the existing scale of Rs. 100—150 have been included in a group (XII) for 
which we have recommended a scale of Rs. 110—180. The copy holders are required to 
be Secondary School Certificate holders according to the recruitment rule prescribed for the 
post. For posts requiring similar qualifications elsewhere we have recommended a scale of 
Rs. 110—4—150—E.B.—5—200. We, therefore propose the same scale for the posts of copy 
holders. 

18. Junior Assistant (Standards and Planning) Rs. 100—170/Rs. 120—245(C)—The Committee 
has included the posts of Junior Assistants (Standards and Planning) in the existing scale of 
Rs. 100—170 in the group for which a scale of Rs. 120—215 is recommended by it. The same post 
carrying the city scale of pay of Rs. 120—245 is however included in a higher group for which it 
has recommended a scale of Rs. 145—262. We assume that tht post of Junior Assistant (Standards 
and Planning) in the Gty Press, carries higher duties and responsibilities than the post of Junior 
Assistant in the mofussil scale. We have accordingly recommended a scale of 

Rs. 130—230 for the posts in the city scale and Rs. 110—180 for the posts, in the mofusil scale. It is 
desirable that they should be redesignated suitably. We have noticed this different valuation in 
respect of one or two other categories also but we accept the valuation of the Committee. 

19. Machimmen (Rs. 115—180 C); (Rs. 100—146) :—There are 80 posts oi Macl.inemen in 
the city scale of Rs. 115—180 and 106 posts in the scale of Rs. 100—146. Appointments to these 
posts are made by promotion from amongst Pressmen and Machine Assistants who have acquired 
practical experience of working a power driven machine independently. They are studied upto 
IX standard and possess ability to make form-ready, handle machines and given an outturn of 
1500 machine impressions per hour. 

The informal committee has recommended 3 different scales for these posts according as they 
handle (i) Tradles and Rota Print Machine, (li) Cylinder Hand Fed Machines or (iii) Automatic 
Cylinder Machines. We do not think that there should be a number of scales to make such 
small distinctions. ^ We have recommended a common scale of Rs. 110—3—128—4—160 for all 
Machinemen. 

20. The Printing and Stationery Department has proposed that the Assistant Binder.- in the 
Photozinco Press, Poona, who were previously designated as Binders should be redesignated as Binders 
and given the scale admissible to Binders. 

The Junior Binders in the Photozinco Press (Rs. 40—60) and the Assistant Binders in other 
moffussil Presses (Rs. 35—1—45) were given a common scale of pay of Rs. 70—85 in the general 
revision of 1962. Very recently, these junior Binders have been designated as Assistant Binders and 
the anomaly in designations has been removed. While doing so, Government must have taken in to 
consideration the relative duties and responsibilities of the posts of Binders and Assistant Binders. 
The Committee also has proposed no such distinction in respect of the posts of Assistant Binders in 
the Photozinco Press. We do not, therefore, consider it necessary to split up the cadre of Assistant 
Binders to distinguish the Assistant Binders in the Photozinco Press only, from the rest. 

H 2339—73a 
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21. Special pay>. —(1) The Deputy Director is in receipt of a special pay of Rs. 100 which is 
attached to the post. We have recommended a higher sc?!e of pay for this post. Thespecial pay may, 
therefore be withdrawn. It should count for purposes of pay nxation in the revised . cale of pay. 

The Deputy Director is given another special pay of Rs. 150 per month for the work of co-ordina¬ 
tion of Text Book Printing in Government Presses. So long as this work continues to be handled by 
him, the special pay may continue. 

(2) Manager, Government Central Press, Bombay is given a special pay of Rs. 100 in addition to 
his grade pay in view of the heavy work at the headquarters. The Press runs round the clock during 
the sittings of the Legislatures and there is rush of work all the year round necessitating the working 
of the Press in two shifts. The Manager has also to deal with confidential and secret work which adds 
to hi: responsibility. The special pay may, therefore, continue. 

(3) A special pay of Rs. 100 per month is sanctioned to the Senior Assistant Manager (Class II) 
for the arduous nature of dutie.-. and added responsibilities due to sanction of additional staff for the 
2nd shift. As compared with Assistant Managers in other Government Presses, the work at the 
Bombay Press being arduous, the special pay is attached to this post also. The special pay may, 
therefore, be continued. 

(4) There are 2 posts of Art Consultants in the Directorate which do not carry any scale of pay. 
The Art Consultants are given a special pay of Rs. 100 per month instead, for part-time guidance. 
Since the posts do not carry any pay scale, the remuneration would not be classified as special pay. 
It would be part-time pay or Honorarium. In either case, it does not come within the scope of the 
Commission. 

(5) The Head Clerk in charge of stores in the Directorate i: granted special pay of Rs. 20 per 
month for the additional responsibility of handling stores worth lakhs of rupees. The special pay 
may continue. 

(6) The Senior Reader in the Government Press and Stationery Stores at Kolhapur carries 
a special pay of Rs. 15 per month for holding charge of the Reading Section, there being no post of 
Head Reader. The pay scale of the post is to be raised from Rs. 130—180 to Rs. 170—240 as 
recommended by us, so that the post will be on par with the Head Reader. The special pay may 
therefore, be discontinued. 

(7) A special pay of Rs. 20 per month is sanctioned to the senior post Mono Key Board Operator 
in the Government Central Press in each shift for distribution of work and supervising the section, in 
addition to his own work. The special pay may continue. 

(8) Three posts of Typi-ts (Rota) in the Government Central Press carry special pay of Rs. 20 per 
month for typing on Zinc Plates with accuracy and speed. Since this involves skill, the special pay 
may continue. Special pay sanctioned on similar grounds in other Presses may aiso contiuue at the 
same rate. 

(9) Letter Press Machinemen (Photozincographic Press, Poona) are given special pay of Rs. 15 
per month for working on Auto Machines. In view of the revised scale of pay proposed for the posts, 
we suggest that the special pay may be discontinued. 

The special pays given for handling cash may be continued subject to review by the Head of the 
Department in accordance with the general orders of Government in that behalf. 
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SCHEDULE 

GOVERNMENT PRINTING AND STATIONERY DEPARTMENT. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay and 
special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Gazetted. 


Rs. 

Rs. 


1 

Director 

1 

1,300—<10—1,600 (C) 

1,300- 60—1,600 


2 

Deputy Director 

I 

680—40—1,080 

Special pays Rs. 100., Rs. 150. 

1,000—50— l,S0O 
' (Special pay of Rs. 100 to 

discontinue). 

(Special pay of Rs. 150 to 

continue). 


3 

Manage r 

4 

680—40—1,080 

(Special pay Rs. 100 for Manager 
Government Central Press.) 

650—45—1,100—50—1,150 
(Special pay to Manager, 
Government Central Press to 
continue). 


4 

Assistant Manager 
including Assistant 
Manager Standards 
and Planning. 

Manager, Kolhapur, 
Manager, Central 
Jail, Nagpur. 

Manager of Publi¬ 
cations. 

14 

375—20—535—E.B.—30—715 
(Special pay Rs. 100 for Assistant 
Manage r Government Central 
Press, Bombay.) 

(Special pay of Rs. 50 to 
Managers of Government 

Central Press Kolhapur, Central 
Jail Press Nagpur, and Asatt. 
Manager Government Press, 
Aurangabad.) 

375—25—550—30—640—E.B.— 
30—850 

(Special pays to continue). 


5 

Special Officer 

(Metric). 

1 

375—20—535—E.B.—30—715 

i 

375-25- 560 —30—640—E.B.— 
30-850 


6 

Manager of Publi¬ 
cations. 

1 

375—20—535—E.B.—30—715 

375—25—550—30—64(b—E.B.— 
30— 850 


7 

Mechanical Engineer 
(Typewriter 
Workshop). 

1 

325—25—500—E.B.—25—575— 
30—655—E.B—30—815 

375—25—550—30 -640—E.B.— 
30-850 


8 

Mechanical Engineer 

1 

270—15—390—E.B—15—450 - 
20—490—E.B.—25—715 

375-25- r50—30-640—E.B.— 
30-850 


9 

Accounts Officer 

1 

270—15—390—E. B,—15—450— 
20—490—E.B.—25—715 

340—20 -500-25—550—E.B.— 
25—650-30—800 . 1 

(Fixed pay of Rs. 320 during 
probation). 

Scale for Maharashtra Finance 
and Accounts Services Class II 
Officers. 


10 

Establishment 

Officer. 

1 

350—15—500 

360—20—500—25—600 


11 

Assistant Director .. 

2 

350—15—500 

360—20—500—25—600 


12 

1 

Art Executive ! 

Government PreaseE. 1 

1 

350—20—490—E.B—25—665 

300—20—460—E.B.—20—500 - 
25—650— E.B.—30— 800 
(Fixed pay of Rs. 300 during 
probation). 


13 

Labour Welfare 

Officer. 

5 

270—15—390—E.B—15—450— 
20—550 

300—20—460—E.B.—20—500— 
25—600 



Non-Oazetted. 





14 

Maintenance 

Supervisor. 

1 

250—15—355—E.B.—15—430— 
20—450 

275—15—470 


15 

Head Artist 

2 

250—15—340—E.B—15—400— 
25—425 

260—15—455 
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Government Printing and Stationery Department —contd. 


Serial 

No. 

Designation 


Existing scale of pay and 
special pay 

Recommended scale of pay and 
special pay 

Remarks 

1 

2 


4 

5 

6 


Non-Gazetted —contd. 

Group I 


Rs. 

Rs. 


16 

Assistant Manager . . 


205—8—245—10—295 

250—15—290—15—380 


17 

Junior Assistant 

Manager/Prin ting 
Supervisor 

11 

250—10—350 

250—10—290—15—380 


18 

Head Mechanic 

1 

250—10—350 

250—10—290—15—380 



Group II 





19 

Head Binder 

2 

205—8—245—10—295 (C) 

200—10—300 


20 

Head Binder/ 

Binding Overseer. 

3 

165—6—195—E.B.—9—240 

200—10—300 


21 

Head Printer 

3 

205—8—245—10—295 (C) 

200—10—300 


22 

Composing Overseer 
(Confidential 
Foreman). 

1 

165—6—195—E.B.—9—240 

200—10—300 


23 

Head Reader . .i 

2 

250—10—330 (C) 

200-10—300 


24 

Head Examiner 

2 

225—10—275 

200—10—300 


25 

Overseer 

4 

250—10—330 (C) 

200—10—300 



L. P. Overseer 

Planning Supervisor 

7 

IfiS fi 1Q~ -FR Q <>40 



27 

1 

250—10—330 (0) 

200—10—300 


28 

Planning Overseer/ 
Planning Supervisor/ 
Standards Overseer. 

4 

165—6—195-—E. B. —9—2 40 

200—10—300 


29 

Three Colour Etcher 

1 

250—10—330 (C) 

200—10—300 


30 

Senior Artist . .| 

8 

250—10—330 (C) 

200—10—300 


31 

Head Draftsman 

1 

210—10—290 

200—10—300 


32 

Process Overseer .. 

1 

210—10-290 

200—10—300 


33 

Printing Foreman .. 

2 

160—6—190— 8—2G6—E.B.—8 
230 10 270 

200—10—300 


34 

Foreman Offset 

i 

210—10—290 

200—10—300 


35 

Supervisor T.W. 

6 

200—10—300 

200- 10—300 




1 

250—10—350 (C) 

200—10 -300 


36 

Head Mechanic 

(Typewriter) 

1 

200—10—270—E.B.—10—330 
(C). 

200— 10—300 


37 

Typographer 

(Metric) 

3 

205—8—245—10—295 (C) 

200—-10—300 

i 





Government Printing and Stationery Department — contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale oi pay and 
special pay 

Remarks. 

1 

2 

3 

4 

5 

6 


Non- Gazetted —contd. 
Group 111 

38 Mono Mechanic 

39 Lino Mechanic 


2 205—8—285 (C) 

2 165—5—190—7—225 

2 205—8—285 (C) 

2 165—5—190—7—225 


ISO—9—270 
180—9—270 
ISO—9—270 
180—9—270 


40 General Mechanic 


205—8—285 (C) 


180-9-270 


41 Head Mechanic 1 165—6—195—E.B.—9—240 .. 180—9—270 

Government Press, 

Nagpur. 

Group IV 

42 Senior Reader .. 10 190—8—270(0) 1 


43 Photographer 
(Photostat and 
Process) 


10 190—8—270 (0) 

15 145-5-170—10—220 

130—5—180 
(Special pay Rs. 15) 

2 190-10-270 (C) 


170—8—250 

(Special pay to Senior Reader, 
Kolhapur to be discontinued). 


.. 170—8—250 


44 Head Photographer 


2 145—6—181—8—197— E.B.—8 170—8—250 
—245 


45 Senior Assistants 8 115—6—175—7—210 

(Standards and 145—8—185 

Planning /Senior 
Assistant Standard/ 

Standards 5 190—8—270 (C) 

Assistant.) 

Group V 


170—8—250 


46 I Foreman 
(Composing). 

47 Head Reader 


12 165—9—255—(C) 

11 145—0—175—7—210 

2 145-6—175—7-210 


M 170—8—250 


.. 170—8—250 


48 Assistant Head 6 165—6—195—E.B.—9—240 ..[ 170—8—250 

Draftsman. 


49 Mechanic 

50 Crotno Artist 


2 I 155-5—18.5—E.B.—6—213 170—8—250 

2 I 165—6—195—E.B.—9—240 170-8-250 







Government Printing and Stationery Department —contd. 


Designation 

Ho. of 
posts 

Existing scale of pay and 
special pay 

Reeomemnded scale of pay and 
special pay 

2 

3 

4 

5 

Non-Gazetted —contd. 




Group VI 


Rs. 

Rs. 

Lino Operator 

30 

165—6—195—E.B.—9—240 (Q 

1 55—5— 170—6—200—8—240 


24 

145—5—175—E.B.—6—205 .. 

155—5— 170—6—200—8—240 

Assistant Overseer .. 

5 

145— 5—170 6 200 (C) "1 



7 

145—5—180 [■ 

155—5—170—6—200—8—240 


6 

145—5—170—6—200 J 


Dark Room Camera 
Operator. 

2 

145—5—170—6—200 

155—5—170—6—200—8—240 

Group VII 




Offset Mukadam 

1 

145—5—180 

155—5— 170—6—200—8—240 


4 

145—5—180 

155—5—170-6—200—8- 240 

Head Printer/Two 
Colour Offset 

Printer. 

8 

145—5—180 

A \ 'jKSSS 3 1 j yJ - ' 

] 55—5—170—6—200—8—240 

Assistant Head 

1 

150—5—190 


Draftsman 




Group VIII 





15 

120—5 160 W s l«f> 6 


(Standard and 

Planning). 


—206— E.B.—6—245 (C) 

-200-6—230 

Reader 

73 

57 

145—5—185—E.B.—6—245 (C) 

115—3—130—4—150—E.B.—4 
—170 

1 

1 130 4 150 5—175—E.B.—5 
f—200—6—230 

J 

Mono Operator 

35 

145-5—170—6-188— E.B.—6 
—230 (C) 

(Special pay of Rs. 20 for Senior 
most Mono Key Board Opera¬ 
tor). 

130- 4- 150— 5— 175— E.B.— 5 
—200—6—230 
(Special pay to continue). 


16 

125—5—160- E.B.—6—190 .. 

130- 4—i50—5—175—E.B.—5 
—200—8—230 

Half Tone. Engraver 

3 

145—5—170—6—188—E.B.—6 
—230 (C) 

130—4 -150—5—175—E.B.—5 
—200—6—230 
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Government Printing and Stationery Department —contd. 


Serial 

No. 

Designation 

No. of 
posis 

Existing scale of pay and 
special pay 

Recommended soale of pay and 
special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Non-Qazetted —contd. 






Group IX 


Rs. 

Rs. 


61 

Letter Press Machine 
Mukadam. 

4 

135—5—16a—E.B.—5—190 (C) 

130—4—150—5 -175—E.B.—5 
—200—6—230 




3 

(i) 130—5—160 1 

(ii) 125—4—145—5—160 | 

130—4—150 -5—175—E.B.—5 
— 200 - 6 - 260 


62 

Assistant Head 

Binder. 

2 

145—5—180—E.B.—5—190—7 
—225 (C) 

130-4-150—5- 175- E.B.-5 
—200—6—230 


63 

Assistant Head 

Binder/Ass i s t a n t 
Binding Foreman. 

<; 

130—5—180 

130—4—150—5—175—E.B.—5 
—200—6—230 


64 

Technical Assistant 
(Binding). 

6 

145—5— 180—E.B.—5—190— 7 
—225 (C) 

130—4—150—5—175—E. B .—6 
-200- 6—230 


65 

Technical Assistant 
(Ten Book). 

26 

85—2—105—E.B.—3—135 .. 

100-3-136—4—140 


66 

Assistant Head 

Printer. 

2 

145—5—180—E.B.fta—190—7 
—225 (C) 

inn a isn 5 175 v R. 5 ! 


—200—6—230 i 


67 

Assistant Composing 
Foreman. 

10 

130—5—180 

130-4—150—5—175—E.B.—5 
—200—6—230 


68 

Progress Checker 

8 

145—5—180—E.B.—5-190—7 
—225 (Cl 

130-4—150—5- 175— E.B.—5 
—200— 6 —230 




3 

130—5—180 

130- 4—150—5—175—E.B.—5 
-200-6- 230 


69 

Type Store-Keepir 

2 

145—5—180—E.B.—5-190—7 
-226 (C) 

130- 4- 150- 5—175—E.B.- 6 
-200—6-230 


70 

Type Store-Keeper 
and Lino Foreman. 

1 

130—5-180 

130—4—150—5—175—E.B.—5 
—200—6—230 


71 

Foreman Type- 

Foundry. 

2 

145—5—185—E.B.- 5- 190- 7 
—225 (C) 

130-4—150—5—175 E.B. 5 
—200—6—230 




3 

130—5—180 

130—4—150-5—175—E. B.—5 
-200—6—230 



Foundry Supervisor 

1 

125—4—145—5—160 

130—4—150—5—175—E.B.—5 
—200—6—230 


72 

Assistant General 

Mechanic. 

2 

145—5—180—E.B.—5—190—7 
—225 (C) 

130- 4- 150- 5-175—E.B.—5 
-200-6-230 



H 2339-74 
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Sevial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay and 
special pay 

Remarks 

i 

2 

3 

4 

5 

6 




Es. 

Rs. 



Non-Ga zetted —contd. 





73 

Machine Fitter 

3 

130—5—180 

130 4- 150 5—175 E.B. 5 
-200-6—230 


74 

Assistant Mono 

Mechanio. 

2 

130—5—180 

130—4—150 5 175 E.B. 5 
—200—6—230 


75 

Case Work Foreman 

1 

145—5—180 

130—4—150 5 175 -E.B. 5 
—200—6—230 


76 

Me chan ic/Machine 
Meohanic. 

0 

130—5—180 

130- 4- 150-5—175—E.B.—5 
—200—6—230 


77 

Mechanic 

3 

155—6—215 

155—5—170-6—200—8- 240 


78 

Electrioian 

2 

155—6—215 

155- 5- 170-6-200—8—240 



Group X 





79 

Offset Printer 

4 

130—5—160 

i 

130—4 - 150- 5— 175—E.B.- 5 
—200- 6—230 


80 

Auto Offset Printer. 

15 

130 5 160 

130 4 150—5_175 -KB 5 



-200-6-230 



Group XI 





81 

Auto Offset 

Ma c h i n e m an/ 
Printer. 

17 

130—5—160 

130- 4—150—5—175—E.B.—5 
—200—6—230 


82 

Mechanio 

8 

130—6—180 

130 4—150 5—175 E.B.—5 
-200- 6- 230 


83 

Draftsman 

38 

115—3-130—E.B.—5—150— 
E.B.—5—190 

130-4—150- 5- 175- E.B.-5 
— 200—6—230 





125— 125—4— 165—E.B.—5— 
220 

137 4—145—5—170 (C) 

145—5—190 (C) .. 

130 4-150 5 175—E.B. 5 
—200—6_230 


84 

First Assistant 

Mechanio/ Outdoor 
Mechanio/Mechanic 

1 

2/2 

110 —3—128—4—144—E.B.—4 
—180 

110—3—128—4—144—E.B.—4 
— 180 
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Serial 

No. 

Designation 

No. of 
posts 

Existing soale of pay and 
special pay 

Recommended scale of pay and 
speoial pay 

Remarks 

i 

2 

3 

4 

5 

6 


Non-Oazetted —contd. 



1 



Group XI 


Rs. 

Rs. 


85 

Compositor .. i 

299 

120—4—160—E.B. 5 200(C) 

110—4—150—E.B.—5—200 




229 

ioo_a_iso_ kb 4. 170 

110-4—150- E.B.-6—200 



Group XIJ 



86 

Mono Caster 
Attendant. 

44 

120—4—144—E.B.—4—160—5 
-165 (C) 

110- 3- 128- 4—144—E.B.—4 
—180 




22 ! 

100_ft 130_K B 4- - .1 

110 3 128 4 144 KB 4 





—180 


87 

Section Holder 

20 

120—4—160—E.B.—5—200 (C) 

110—3—128—4—144—E.B.- 4 
—180 




6 

100— 3—130—E.B.—4—146 .. 

no—3—128-4—144-E.B.—4 
—180 




7 

100—3—130—E.B.—4—170 .. 

110—3—128- 4—144—E.B.—4 
— 180 


88 

Assistant Type 
Store-Keeper 

1 

120—4—ltiO—E.B.—5—200 (C) 

110—3—128—4—144—E.B.—4 
—180 


89 

Copyholder 

83 

120—5—160—E.B.—5-185—6 
—215 (C) 

110 4—150—E.B.—5—200 




67 


110 4 150 KB 5 200 







90 

Photographer 

(Process) 

2 

io* a i/i* * irtfwm 

110 3 128 4 144 KB 4 



—180 


91 

Photostat Operator.. 

1 

145—5—190 (C) 

1 

110—3 128 4—144—E.B.—4 
—180 


92 

! Driver 


i 

100—3—130—E.B. 4—150 ") 

120—4—144—E.B.—4—160— [ 
5-180 (C) J 

110—3 128 4—144—E.B. 4 
—180 


93 

Tracer 

32 

100—3 130 E.B. 4 150 .. 

110—3—128—4—144—E.B.—4 
—180 


94 

Junior A s s i stant 
(Stands rds and 
Planning) / Progress 
Checker. 

‘ 1 } 

100—3—130—E.B.—4—170 .. 

110-3 128 4—144—E.B. 4 
—180 


95 

Prooess Operator .. 

1 

115—3—130—4—138—E.B.—4 
—166 

110—3 128—4—144—E.B. 4 
—180 
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Serial 

Designation 

No. of 

Existing scale of pay and 

Recom mended scale of pay and 

Remarks 

No. 


posts 

special pay 

special pay 


1 

2 

3 

4 

5 

6 




Rs. 

Rs. 



Non-Gazetted — contd. 





96 

Process Etcher 

7 

it* a ito a mu ten 4 

110 3 1 or 4-144 p 4 


—166 

—180 


9? 

Helio Photographer/ 
Photografher 

2/2 

ii5 iaa. a i3«.. "ru 4 

110 3 128 4- } 44- R Vi _4 


—166 

—180 


98 

Transferer 

i 


lift 3 138 4 144 RR 4- 


—166 

—180 


99 

Helio Printer 

5 

115 3 130- 4 13S K R 4 

lift 3 10 ft 4 144-...RR 4 



— 166 

— 180 


100 

Mechanic 

i 

115—3 130 4 150 

110—3—128—4—144—E.B.—4 






—180 


101 

Assistant Electrician 

2 

115 3 145 

lie 3 1 *>W A 144 R V 4 




—180 


102 

Assistant Mechanic 

1 

115—3-130-4—150 

110—3—128-4-144-E.B.-4 



and Motorman. 



—180 



Group XIII 





103 

Guillotine man 

3 

lll_3—120-4—148(C) 

110-3—128—4-136- E.B.— 4 





-160 


104 

Senior Binder 

26 

120—4—144—E.B.—4—160—5 
— 165 (C) 

110—3—128—4—136—E.B.—4 
—160 




25 

100- 3 130 R R 4 140 






—160 


105 

Senior Carpenter 

5 

120—4—144—E.B.—4—160—5 
— 165 (C) 

! 110 3 128—4 136 E.B. 4 




6 

4 

100_3_130 E.B._4 146 



106 

Half Tone Engraver 

120—4—144—E.B.—4—160—5 

J 

110—3- 128- 4- 136- E.B.— 4 




—165 (C) 

-160 


107 

Plate Toucher 

1 

120—4 144—E.B. 4—160 5 







— 165 (0) 






1 

100— 3—130—E.B.—4—146 .. 


>110 3 128 4—136 E.B. 4 

—160 




9 

100—3—130—E.B.- 4-146 .. 

J 



108 

Hand Pressman 

10 

120—4-140—5—160(0 

110 3—128 4—136 E.B.—4 
— 160 


109 

Gilder 

2 

135— 5—160 (C) 

lift 3- lofi A R P 4 


—160 
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Serial 

No. 

Designation 

1 

2 


Hon-QauUed —contd. 

110 

Machine man 

111 

Machine Minder 

112 

Litno Machineman .. 

113 

Maohineman (Plate 
Graining). 

114 

Transfer Printer 

116 

Hand Frees Printer.. 

116 

Assistant Fitter 

117 

Super Caster Atten¬ 
dant. 

118 

Head Mounter 

119 

Vandyke Operator .. 

120 

Intensifier 

121 

Technical Assistant.. 

122 

Proof Printer 

123 

Outdoor M e 0 hanic/ 
Mechanic/Senior T. 
W. Mechanio. 

124 

Assistant Mechanic/ 
2nd Assistant 

Mechanio. 

126 

Junior T. W. Mecha¬ 
nic 

126 

Issue Checker/Head 
Packer. 

127 

Fitter and Turner .. 

128 

De spatohe r (Confi - 

dential). 

129 

Head Counter 


No. of 
p08t8 


80 

106 

1 

11 

4 

1 

6 

3 

1 

1 

2 

1 

24 

2 

7 

1/1 

1/7 

2 

4 

1 

1 

1 


Existing «cale of pay and 
special pay 


Rs. 

11/5— 3— 161—E.B.—4—176—6 
—180 (C) 

100—3—130— E.B.—4-148 .. 
Special pay of Rs. 16 for L. P. 
Machine man. 

100—3—130—E.B.—4—146 


100—3-130—E.B.—4—146 

100—3—130—E.B.—4—146 
100—3 -130—E.B.—4—146 
100—3—130—E.B.—4—) 46 
100—3—130—E.B.—4—146 
100—3—130—E.B.—4-146 
100—3—130—E.B.—4—146 
86—2—106—E.B.—3—136 
86—2—105—E.B.—3-135 
85—2—106—E.B.—3—136 
115—3—145 

100—3—130—E.B.—4—146 
125—4—146—5—180 (C) 
125-4-145—5—160 (C) 

100—3—130—E.B.—4—146 . 

10O—3—130— E.B.—4-146 . 
146-5-160 (C) 

136—6—170 (C) 
100—3—130—4—146 


Re coin mended seals of pay and 
special pay 


Rs. 

110-3—128-4 136—E.B.—4 
—160 

110—3—128—4—136—E.B.—4 
—160 

(Speoial pay to discontinue). 

110—3—128—4—136—E.B.—4 
— 160 

] 1 0—3—128—4— 136—E.B.—4 
—160 

110—3—128—4—136—E.B.—4 
—160 

110—3—128—4—136—E.B.—4 
—160 

110—3—128—4—136—E.B.—4 
-160 

110—3—128—4—136—E.B.—4 
-180 

110—3—128—4—136—E.B.—4 
— 160 

110-3- 128- 4—136—E.B.—4 
—130 

110—3—128—4—136—E.B.-4 
—160 

110 —3—128—4—136—E.B.—4 
—160 

110 - 3—128—4—136—E B.—4 
—180 

110—3—128—4-136-E.B.- 4 
-160 

1 10— 3 —128—4—136—E.B.—4 
—160 

110—3 -128—4—136—E.B.—4 
—160 

110—3—128—4— 136—E.B.- 4 
— 160 


110—3—128— 4— 136—E.B.—4 
—160 

110—3-128—4—136—E.B.—4 
—180 

110—3—128 4 ■ 136—E.B.—4 
-160 

110-3—128 4 136—E.B.—4 
—160 

110—3—128—4 -138—E.B.—4 
—160 


Remarks 

6 


H 2339—75 
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Serial 

Designation 

No. of 

Existing stale cf pay and 

Recommended scale of pay and 

Remarks 

No. 

posts 

special pay 

spjoial pay 


1 

2 

3 

4 

5 

6 


If on-Gazetted —oontd. 


Rs. 

Ra. 



Qr<eup XIV 





130 

Head. Paoker 

1 

100— 3— 115—4— 135 (C) 

110—3—128—4—136—E.B.—4 



—160 



Group X V 





131 

Binder 

51J 

76 

111—3_120—4—148 (C) 

100-3—130—4—140 


91-3—130 

100—3—136—4—140 


132 

Mono Key Board 

3 

111-3-120—4—148 (C) 

100-3—130—4- 140 



Reservist. 





133 

Lino ftesorvist 



ino— 4,-140 


4 

91-3-130 

100—3—136—4—140 


134 

Warehouse Mukadam 

2 

111—3c-120—4-148(C) 1 

100 3—136—4-140 




2 

91—3—130 ( 



135 

Rubber Stamp Caster/ 
Rubber Stamp 

4 

111—3- 120-4- 148(0 

100-3- 136- 4- 140 



Operator. 

1 

91-3-130 

100-3-136-4—140 


.36 

Motorman 

2 

120—4—162 (0 

100-3—136- 4- 140 



1 

100—3—130 

100-3—136-4—140 


137 

Assistant Operator 

1 

120—4—148 (C) 

100—3—136-4—140 



(Photostat). 





138 

HeadiDrawer 

1 

100—3—130 

100-3—136—4—140 


130 

140 

Auto Auxiliary 

Foreman Foundry .. 

20 

1 

91—3—130 

100—3—130 

100—3—138—4—140 

100-3—136—4-140 


141 

Offsot Printer 

6 

115-3-145(0 

100-3—126—4—140 


142 

Cyoie Mechanic 

2 

91—3—130 

100-3- 136- 4- 140 




1 

111-3—120-4-148 (0 

100-3-136-4- 140 



Gtoxp XVI 





143 

Assistant Binder 

90 

95-2- 105—3—120 (0 

90—2—100—3—115—E.B.—3— 





130 




161 

75—1— 80—2-90—E.B.—2— 

90- 2—100—3—116—E.B.—3— 





100 

130 


144 

Gountpr (Binding) 

5 

95-2—105-3—120 (0 

90—2—100—3— 115—E.B.—3— 
130 




7 

75—1—80-2—90—E.B.—2— 

90—2—100—3—1 IS—E.B.—3— 





100 

130 


145 

Flymen 

69 

95-2-106- 3- 120 (0 

90—2-100—3—115— E.B.- 3- 





130 


146 


8 

2 

100-3- 115-4—135 (0 

80—2—100-E.B.-3-115 .. 

90_ 2— 100—3_115_E B_3— 



130 

90— 2— 100—3—115-E. B.—3— 






130 
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Serial 

No. 

Designation 

No. ol 
posts 

1 

2 

3 


Jfon-(?cP*Hedr~ oontd. 


147 

Flymen/Boy 


148 

Rollerman (Hand) .. 

10 

149 

Boilermaker 

4 

160 

Compositor 

Reservist. 

20 



20 

161 

Galley Pressman 

27 



21 

162 

Prassman/Proof 

Pressman 

3 

163 

1 

Oiler and deaoer ., 

4 

164 

Cleaner 

6 

166 

Paokor 

11 

166 

File Detaoher 

1 

167 

Washer and Feeder. 

1 

168 

Feeder 

1 

169 

Despatches 

1 

160 

Deapatcher/Packer 

18 

161 

Distributor 

30 



38 

162 

Mono Caster 

A ttendant, 1 
Reservist. 

8 

163 

Operative in 

Foundry. 

18 

164 

Junior Carper ter 

2 



■ 



H 2339—76o 
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Government Printing and Stationery Deportment —contd, 


Serial Designation No. of Existing scale of pay and 
No. posts speoial pay 

12 3 4 

Uon-OazetUi —oontd. 

Rs. 

165 Auxiliary Rand .. 6 100—3—115—4—135 (C) 

71 80—2—100—E.B.— 3—115 

166 Offset Machine 2 80—2—100—E.B.—3—116 

Assistant 

167 Machine Assistant .. 2 80—2—100—E.B.—3—115 

168 Lino Bar Attendant 3 75—1—80—2—90—E.B.—2— 

100 

169 8toroo Typer 4 80—2—100—E.B.—3—115 

170 Negative Engravor 3 80—2—10O— E.B.—3—115 

171 Mounter .. 7 80—2—100—E.B.—3—115 

172 Drawer- eum-Packer 13 80—2—100— E.B.—3—115 

Paoker/Drawer 4 100—3—115—4—135 (C) 

Despatoh Drawer 2 100—3—115-4—135 (C) 

173 Type Caster ... 3 80—2—100—E.B.—3—116 

174 Store Supplier .. 1 80—2—100—E.B.—3—115 

175 Paoking Cheoker .. 5 80—2—100—E.B.—3—115 

Checker .. 8 100—3—115—4—135 (0) 

Group XVII 

176 Binder Boy .. 92 85—2—105 (0) 

126 70—1—80—E.B.—1—85 

177 Machine Leave 8 85—2—105 (C) 

Reservist. 


Reootnmended soale of pay and 
special pay 

5 


Rs. 

90—2—100—3—115—E.B.—3— 
130 

90—2-1-100—3—115—E.B.—3— 
130 


90—2—100— 3—115—E.B.—3— 
130 


90—2—100—3 -115—E.B.—3— 
130 


90—2—100—3—115—E.B.— 
130 


90—2—100—3—115—E.B.- 
130 


90-2-100 -3—115— R.B.— 
130 


90—2—100—3-115—E.B.—3 
130 


1 

i-l 90- 2—100—3—115—E.B.-3-1 
130 ! 


90—2—100 -3—115—E.B.—3 - 
130 

90—2—100—3—115—E.B.—3— 
130 


90—2—100—3—115—E.B.—3— 
J| 130 


75—1—80—2 -90—E.B.—2— 
100 

75—1—80—2—90—E.B. —2— 
100 

75—1—80—2—90—E.B.—2- - 
100 



Remarks 

6 


18 


70—1—80—E.B.—1—85 


75-1- 80- 2- 90- E.B.— 2- 
100 
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Government, Printing and Stationery Department —contd. 


Designation No. of Existing soale of pay and Recommended Male of pay and Remark* 

posts special pay special' pay 


tlondazMed —contd. 


178 Galley Rolierman .. 24 I 85— 2—105 tC) 


75- 1- 80- 2—90—E.B.—2— 
100 


179 Bhai (Warehouse) .. 3 87—2—107 (C) 


75—1—80—2—90 — E.B.—2— 
100 


180 Mukadam Mazdoor 1 85—2—105 (C) 


75—1—80—2- 90—E.B.—2- 
100 


181 C omposin g 
Auxiliary. 


]9 70-1—80—E.B.- 1—85 


76—1—80—2—90—E.B.—2— 
100 


182 Motal Furnace 
Attendant. 


3 70—1—80—E.B—1-85 


75—1—80—2-90—E.B.—2— 
100 


183 Counter (Warehouse/ 
Rota). 


85—2—105 (C) 


70-1—80—E.B.—1—85 


76—1—80—2—90—E.B—2— 
100 

76—1—80—2—90—E.B—2— 
100 


Mituterial 


1 84 Office Superintendent I 


320- 20—440 (C) 


.. 300-15—375—20—476 


186 Office Superintendent 


250-10—360 


.. 260—10—290—15—410 


186 Coating Assistant 


270 -10—350 (C) 


.. 220-10- 290-16—320 


187 Head Clerk 


260—10—330 (0 ... 200-10-290—15- 320 

Special pay of Rs. 20 to Head Special pay to continue. 
Clork (Stores). 


188 Head Clerk 


9 185—10—245 .. .. 200- 10- 290- 16-320 

Special pay of Rs. 35 for 8peoial pay to continue, 
handling cash. 


189 Senior Auditor 


1 230—10—280 (C) 


.. 200-10- 290-15—320 


190 Head Clerk (Forms 
Stores). I 


145—8—185—10—215 


.. 160—8—190—10—220—E.B.- 
10—270 


191 


8cnior Estimator 


1 


250—10-320 (C) 


200-10—290- 15- 320 
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Government Printing and Stationery Depart jncnt^-^contd. 


a 

Designation 

No. of 
posts 

Existing Soalo of pay and 
special pay 

Reoommended scale of pay and 
speoial pay 

Remarks 

m 

2 

3 

4 

6 

6 




rts. 

Ra. 



Non-QaztiUd —contd. 





102 

Supervisor Boot- 

Depot. 

1 

146—8—185—10—218 

150— 8—190—10-220- B.B.— 
10—270 



Supervisor 

Publications 

1 

146—8—186 

150 -8—190—10—220— E.B. - 
10-270 




1 

190—8—270 (C) 

150—8—190—10- 220—E.B. 
10-270 


103 

Senior Clerk/Head of 
Typewriter Branch. 

27 

190—8—270 (C) 

150—8—190—10—220—K.B.— 
10—270 


104 

Senior Clerk 

27 

145-8—185 

Special pay of Rs. 40 for one post 
for handling rash. 

150—8—190—10-220—E.B.— 
10-270 

Special pay to continue. 




10 

130-5- 180 

150—8—190—10—220—E.B. - 
10—270 


10S 

Storekeeper 

2 

145—8—185—10—105 

150—8—100—10—220—E.B.— 
10-270 




i 

145—8—186 

150—8-190—10—220—E.B.— 
10—270 


106 

Head Time-keeper/ 
Cashier (Text Book), 
Cashier-eam- 
Acoountant.. 

3 

145—8—185 

150 —8—100—10—220 —E.B.— 
10—270 


107 

Junior Auditor 

1 

180—0—205 (C) 

150—8—190—10—220—E.B.— 
10—270 


108 

Junior Clerk 

110 

120—5—100—E.B.—5— 185—6 



—203—E.B.—6—246 (C) 





187 

100—3—130—E.B.- 4—170 

110—4— 150—E.B.—5—200 


100 

Cashier 

3 

120-5—160- E.B.^6—185—6 
—203—E.B.-B—245 <C) 
Speoial pay of Ra. 25. 

110-4-160—E.B.—5 -200 
Special pay to oontinut. 


200 

Caahier-fwnt-Clerk .. 

2 

100-3- 130- E.B.— 4-170 .. 
Sp»cial pay of Rs. 10. 

110—4—150—E.B.- 5—200 
Speoial pay to oontinue. 


201 

Clerk-Typist 

2 

120- 5— 160- E. B.—5— 186—6 
-203—K.B.-6—245 (C) 

110—4—1P0—E.B.—5—200 


202 

Salesman 

m 

120- 6- 180- E.B.—5—185—e 
—203 —E.B.— 6- 245 (C). 

110—4—160—E.B.—5—200 




H 

100—3—130— E.B.—4—170 .. 

110—4—150—E.B. 5—200 
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Serial 

Ho. 

1 

203 

204 

206 

206 

207 

208 

209 

210 

211 

212 

213 

214 

216 

216 


Designation No. of Existing soale of pay and Recommended scale of pay and Remarks 
posts speoial pay speoial pay 


Non-Qauttei— oontd. 


Steno-typist 


Rota Typist 


2 120—6—160—E.B.—E—183—' 

6 -203—E.B.- 6- 246 (C) 
Plus Shorthand allowance. 


2 10O- 3- 130—4—170 

Plus Shorthand Allowance. 


3 100-3—130—4-170 

Plv special pay of Rs. 20. 


(•) 110-4-160— E.B.- 6— 200 
(Plus shorthand allowance 
for those drawn from 
departmental cadre). 

(«) 136— 5—170—0-188— E.B. 
—0—200—8- 240—10— 
270 

(for others). 

110—4—ISO—E.B.—5—200 
Special pay to continue. 


limekeepcr/L e are 
Reserve Clerk. 


16 100—3—130—4—170 


100-3—128- 

—180 


-144—E.B.—4 


Assistant to Despatch 
Clerk/Issue Checker 


1/7 110—5— 150-E.B.—6- 180(C) 


110—3—128 -4 144—E.B.- 
—180 


Stenographer 


2 100—8- 254-E.B.—8-270—10 

—320 (C) 


180—8—210—8—,260—K.B.—10 
330—E.B.—10—360—16—380 


Assistant Medtoal 
Offioer. 


1 100—7—230—E.B.- 8-310- 

E.B.-10—360 


180—10-290—EJB.—15—380 
(Degree holder to start on 
Rs. 260). 


Pharmaaist 


2 100—3—130—E.B.—4—170 .. 110—4-^150—K.B.—6—200 


Class IV 


Security Sergent 


Mukadam 


Daftary 


Daftarband 


1 91—3—130 


. 100—3—136—4—140 


1 100—3—115—4—138(0 .. 90-2—100—3—116—E.B. 

130 


* 77—2—97—E.B.-2—107(C) 1 


70—1—80—E.B.—2—100 


80—2—100—E.B.-2- 110 


Jamadar 


3 77—1—87—E.B.—1—92 (C) .. 80-2—100 

3 70—1—80—E B.- 1—86 .. 80—2—100 


5 87—2-107—(C) 


80-2-100 


5 70-1—80—E.B.—1—86 .. 80—2—100 


Mazdoor 


0 87-2-107(0 


.. 76—1 —80—2—90—E.B.—2— 
100 
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8a rial 
No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay and 
special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Non-Qaxetted —Pont d. 


Ks. 

Ks. 


£17 

LaMar 

14 

82- 2—102—E.B.—2—112 (C) 

7&_ 1_80—2- 90—E.B.—2— 
100 




42 

70—1—80—E.B.—1—85 

75—1—80—2— 90—E.B.— 2— 
100 


£18 

Workshop Attendant. 

2 

85—2—105(0) 

75—1—80—2—90 —E.B.—2— 
100 


£19 

Mali 

2 

72—1—82—E.B.—1—92 (C) .. 

75—1—80—2—90—E.B.—2— 
100 




2 

65- 1—75—E.B.—1— 85 

75—1—80—2 -90—E.B.— 2— 
100 


£20 

Inker 

1 

70—1—80—E.B.—1—85 

75—1—80—2—90—E.B.—2— 
100 


221 

Peon 

30 

72-1—82(0 

70—1—80—E.B.—2—90 




35 

65—1—75 

70—1— 80—E.B.—2—90 


222 

Mazdoor,D e a p atoh 
Mazdoor, Mazdoor 
(Machine and Ware¬ 
house). 

SI 

72—1—82(0 

70 1—80—E R 2 90 


X \ | 

i 



223 

Watchman/Chowkidar 

24 

72—1—82 (C) 

70-1—80- E.B.— 2-90 


224 

Chowkidar/Watohman 

50 

65—1—75 

70— 1—80—E.B.—2—90 


225 

Sweeper, Sweeper 
etm-Ma/door, Swee¬ 
per (Dry and Wet), 

20 

72-1-82 (0 

70- 1—80—E.B.—2—90 


226 

Mali-eam-Sweeper .. 

27 

65—1—75 

70-1—80- E.B.- 2- 90 


227 

Attendant/Workah o p 
Assistant/ Attendant / 
Dispensary Atten¬ 
dant. 

6 

65—1—75 

70—1—80—E.B.—2— 90 


228 

Mazdoor and Lasoar; 
Mazdoor Watchman 
-cam-Mazdoor. 

55 

65—1—75 

70- X—80-E.B.—2—90 


229 

Servant/Cleaner 

2 

72-1—82(0 

70—1 —80—E.B.—2—90 


230 

Cleaner 

i 

1 

65-1—75 

70—1—80—E.B.—2—90 










CHAPTER 84 


INDUSTRIAL COURT, MAHARASHTRA 

The Judicial machinery under the Bombay Industrial Relations Act, 1946 consists of 
Industrial Court anci Labour Courts. The present Industrial Court, Maharashtra, at 
Bombay consists of four members including *he President. As a result of the applica¬ 
tion of Bombay Industrial Relations (Extension and Amendment) Act, 1964 to Vidarbha 
area with ellect from 1st May 1965, the former State Industrial Court, Nagpur, performs 
the functions cf Industrial Court, Maharashtra, Nagpur Bench. It has only one member, 
assisted by Assistant Registrar and subordinate staif. There are two Labour Courts at 
Bombay, one at Poona and one at Nagpur, presided over by Labour Judges. The District 
Industrial Court, Nagpur, functions as Labour Court, Nagpur. 

2. Designations of various posts in the organisation, their existing pay scales and 
the revised scales recommended by us for these posts are shown in the schedule. 
Considerations underlying our recommendations in regard to few posts are discussed in 
the following paragraphs. 

3. President, Members (Bombay and Nagpur), Adjudicator and Judge, Industrial 

Court (Rs. 1,800—2,500 C), (Rs. 1,200—1,600 C) and (Rs. 1,000—1,200 C) : 

We have suggested the nearest revised scales after taking into account the 
existing scales of the posts. 

4.4 Labour Judge, Senior Division (Rs. 680—1,080); Labour Judge, Junior 

Division (Rs. 450—880): 

After taking into account the existing scale, the recruitment rule and the pay scale 
proposed by us separately for the post of Assistant Judge, Civil Judge, Senior and 
Junior Divisions, we have recommended a revised scale of Rs. 785—45-—1,100—50—1,150 
for the post of Labour Judge, Senior Division. For the post of Labour Judge. Junior 
Division we have proposed a scale of Rs. 500—30—650—45—965. 

5. Superintendent, State Industrial Court, Nagpur (Rs. 225—350) : 

The post had been sanctioned by the ex-Madhya Pradesh State in the scale 
of Rs. 175—15—250— E.B.-—10—300. This post was not equated in 1956 and has 
continued in the Ex-Madhya Pradesh scale. In the revision of pay scales cf 1962, the 
scale was revised to Rs. 225—350 by merging appropriate quantum of dearness 
allowance in pay. We feel that it is necessary to sanction a revised scale for the 
post on the basis of the scale sanctioned for equivalent post elsewhere and not 
necessarily on the basis of the existing scale. We have accordingly proposed one of 
the standard revised scale of comparable post viz. Rs. 200—320 for this post also. 

6. For various other posts, we have proposed revised scales as have been 
proposed for similar ministerial posts in other departments. 

7. Special pay : 

At present officers deputed from the judicial department are granted special pay. 
Similarly, clerks are granted special pay for handling cash. 

These special pays may continue. 

H 2339—7(5 
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SCHEDULE 


INDUSTRIAL COURT, MAHARASHTRA 


Serial 

No. 

1 

Designation 

n 

No. of 
posts 

3 

Existing soale of pay and 
special pay 

4 

Recommended scale of pay 
and special pay 

5 


QazeWd 


Rs. 

Rs. 

1 

President 

1 

1,800—100—2,500 (C) 

1,800—100—2,500 

2 

Member 

4 

(i) 1,200—50—1,600 (C) 

(*) 1,300—60—1,600 
(For direct recruit). 




(it) For District Judge, grade pay 
plus special pay of Rs. 300 

(it) For District Judge, grade 
pay plus special pay of 
Rs. 300 per month. 

3 

Adjudicator 

2 

fi) 1,000—50—1,200 1C) 

(i) 900—50—1,300 
(For direct recruit) 




(it) For Civil Judge, grade pay 
plus special pay of Rs. 150 

(ii) For Civil Judge, grade pay 
plus special pay Rs. 150 per 
month. 

4 

Judge, District 

Industrial Court. 

1 

Grade pay as Civil Judge plus 
special pay of Rs. 150 

(i) 900—50—1,300 
(For direct recruit) 





(ii) For Civrl Judge, grade pay 
plus spe cial pay of Rs. 150 

5 

Judge, Labour Court 
(Senior Division) 

1 

680—50—1080 

785—45—1,100— 60—1,150 

6 

Judge, Labour Court 
(Junior Division). 

1 

450—25—550—30—670—E.B.— 
30—880 

(Probationary pay Rs. 450) 

500-30—650—45—965 

(Probationary pay of Rs. 500) 

7 

Begistrar 

1 

450—25—550—30—670—E.B.— 
30—880 (C) 

400 -20—500 -25-600—E.B.— 
25—650—30—800 

8 

Deputy Registrar .. 

1 

350—15-440—E.B.—15—470- 
20—550 (C) 

340—20 —500 

9 

Secretary, Wage 

Board for Cotton 
and Silk textilts and 
Sugar Industries. 

1 

350 -15—440—E.B. —15—470— 
20—550 (C) 

340-20-500 

10 

Assistant Begistrar 

2 

300-10—400 

300—15—390—20—460 


Non-Gazetted. 




11 

Superintendent 

2 

210—10—280 

200—10—290—15—320 



1 

225-15—300—10-350 

200—10—290—15—320 

12 

Clerk of the Court 
and Interpreter. 

5 

210-10 -290 (0) 

200—10—290—15—320 

13 

Research Assistant 

1 

210—10—290 (C) 

200—10—290—15—320 

14 

Technical Statistical 
Assistant 

1 

165—10—225—E.B.—10—255— 
15—300 (C) 

150—8—100—10—220—E.B— 
10—270 

15 

Accounts nt-nim- 
Cashic r 

1 

140—10—210—E.B.—10—270 

150—8-190—10—220—E.B— 
10—270. 

16 

Board Clerk 

1 

165—10—225 —E. B.—10—255— 
15—300 iC) 

Special pay Rs. 20 

150—8—190—10—220—E.B.— 
10—270 

Special pay to continue 


marks 

6 
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Serial 

No. 

Designation 

No. of 
pi sts 

Existing scale of psy and 
special pay 

Recommended scale of pay 1 

and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Non-Oazttted —contd. 


Rs. 

Rs. 


17 

Cashier 

1 

160—6—190—8— 206—E.B.— 

8—230—10—270 (C) 

150-8—190- -10—220—E.B.— 
10—270 




1 

100—3—330—E.B.—4—170 
Special pay of Rs. 16 

no—4—150 5—200 

Special pay to continue 


18 

Clerk of the Court .. 

3 

145—8—185 

1 

150—8—190—10—220— E.B.— 
10—270 


19 

Upjx r Division Clerk 

3 

115—5—165—E.B.—5—190 .. 

Special pay of Rs. 5 for one post 

150—8—IPO—10— 220—E.B.— 
10—270 

Special pay to oontinue 




1 

120—5—155—E.B.—5 -190 

150—8—190—10—220—E.B.— 
10—270 




1 

145—3—185 .. i 

150-8—190—10- 220—E.B.— 
10—270 


20 

Senior Clerk 

3 

165-10—225—E.B.—10—255- 
15- 300 (C) 

150—8—190—10—220— E.B.— 
10—270 


21 

Stenographer 

5 

250—10—350—E.B.—15—500 

1 (C) 

240—10—290—15—350—E.B.— 
16—470 


22 

Stenographer 

1 

160—6—190—8—230—E.B.—10 
-320—15—350 

i 

180—6—210—8—250—E.B.—10 
330—E.B.—10—350—15—380 




2 

145—5—170—6—200—E.B.—6 
—230—9—275 

180—6—210- 8—250—E.B.—10 
330—E.B.—l 0—350—15—380 




3 

! 200—8 280_F "R 8 9*0 I ft 






—350 (C) 

AoU— O ZIU- o —ZoO -JS.Jj,- 10 

- 330—E.B.—10—350—16— 
380 

110—4—150—E.B.—5—200 


23 

Typist/Clerk-typist 

Junior Clerk. 

13 

120 — 5 — 160 — E.B. — 5 — 185—6 
—203—E.B.—6 — 245 (C) 


24 

Clerk-typist/clerk .. 

Bailiff 

13 

100 — 3 130 — E P 1 170 



25 

2 

1 

120—4—152 (C) .. 

80—2—100—E.B.—3—115 .. 

100—3 136 — 4 — 140 

100 3 136—4—140 



Class IV 




' 

26 

Chobdar 

1 

100—2—110(0) .. 

100—3—115 


27 

Havildar 

3 

87—2—107 (C) 

90—2—110 




1 

80—2—100 

90—2—110 


28 

Daftary 

1 

77—2—97—E.B.—2—107 (C) 

80—2—100—E.B.—2—110 




1 

70—1—80—E.B.—2—100 

80—2—100—E.B.—2—110 


29 

Naik 

4 

77—1—87—E.B.—l—92 (C) .. 

80—2—100 




2 

70—1—80—E.B.—l—85 

80—2—100 


30 

Peon 

15 

72—1—82 (C) 

70—1—80—E.B.—2—90 


31 

Night Watchman 

1 

72—1—82 (C) 

70 — 1 — -80 — E.B. — 2—90 




1 

65—1—75 

70—1—80—E.B.—2—90 


32 

Peoii 

9 

05—1—75 

70—1—80—E.B.—2—90 








CHAPTER 85 


LABOUR DEPARTMENT 

The Labour Department was established in the State of Bombay in 1921. The 
Department is concerned mainly with administration of laws relating to industrial 
employment, employer-labourer relations, and the welfare of labour. The Head of the 
Department is the Commissioner of Labour with head-quarters at Bombay. He is 
assisted by three Deputy Commissioners at head-quarters and two Deputy Commis¬ 
sioners one each at the divisional head-quarters at Poona and Nagpur. In addition 
to the Labour Department, the Commissioner has under him the State Employment 
Organisation and Factory and Boiler Departments. He is also in direct control of 
5 Industrial Training Workshops at Bombay, Sholapur, Aurangabad, Nagpur and 
the Bombay Labour Institute, Bombay. 

2. Before we proceed to deal with the pay structure of the Department, it is 
necessary to refer to the suggestion made by the Commissioner of Labour that the 
existing disparity between the pay scales of non-gazetted staff in his office and those of 
the non-gazetted staff in Sachivalaya should be removed. The demand for parity 
in the Sachivalaya staff has also been made by the Labour Department Staff 
Union. We have dealt with this question at some length in a separate chapter 
and would not, therefore, like to go over the same grounds again. It may be 
pointed out that the pay scales recommended by us for various posts in different 
organisations have been arrived at with due regard to all relevant factors. 

3. Designations of various posts in the Department their existing pay scales and 
the pay scales recommended by us for those posts are indicated in the appended 
schedule. Considerations underlying our recommendations in regard to pay scales of 
some categories are discussed below. 

4. Commissioner of Labour (Rs. 1,300—1,800 plus Special pay of Rs. 150) : 

The Department considers that the post should be equated with the post of 
a Secretary. The Industries and Labour Department, on the other hand, has 
suggested that the post should be brought on the time scale that may be recommended 
by the Commission for Senior Heads of Departments. In the case of other higher 
posts wc have not, as a matter of principle, recommended any revision except where 
a revision is considered necessary on special grounds. In the present case, we do not 
think that there is any case for revising the pay-scale of the post. 

The Commissioner of Labour is in receipt of a special pay of Rs. 150 as he is 
in-charge of the Employment Exchange Organisation and is on the same scale of pay 
as the Director of Employment. We recommend that this special pay be continued. 

5. Deputy Commissioner of Labour (Rs. 730—1,080) : 

The post is filled either by promotion of Assistant Commissioner or by nomination. 
The qualifications prescribed for nomination are an Honours degree preferably 
Economics or Commerce, and experience in investigation of labour problems and the 
settlement of labour disputes including knowledge of labour laws and industrial 
conditions. Having regard to the duties of the post and also qualifications prescribed 
for direct recruitment we consider that a revised scale of Rs. 740—45—1,100-—50—1,150 
would meet the requirements of the case. 

6. Assistant Commissioner of Labour (Rs. 350—900): 

The post is filled either by promotion from among Government Labour Officers or 
by nomination of candidates possessing a Second Class degree in Arts, Science, 
Commerce or I.aw or an ordinary degree in Arts, Science etc. plus a degree or diploma 
in social work. A revised scale of Rs. 410—30—0o0 --E.B.--45—965 (fixed pay of Rs. 380 

per month during the period of probation) is recommended for the post. 
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7. Government Labour Officer (Rs. 250—550) : 

The pust is filled either by promotion from among Superintendents or other 
subordinate staff in the Offices of the Commissioner of Labour, Deputy and Assistant 
Commissioners of Labour or by nomination of candidates possessing a degree in Arts, 
Science, Commerce or Law. A revised scale of Rs. 300—20—460—E.B.—20—500—25—COO 
(fixed pay of Rs. 280 per month during the period of probation) is recommended for the 
post. 

8. Assistant Registrar of Trade Union (Rs. 250—550) : 

This post is comparable to the post of Government Labour Officer. We, therefore, 
recommend for the post the same scale as we have suggested for that post 

9. Superintendent, Office of the Commissioner, of Labour, Research Assistant 

(Rs. 220—430 C); Junior Inspector, Shops and Establishment, Aurangabad 

Division (Rs. 220—380); Inspector, Shops and Establishment, Nagpur Division 

(Rs. 225—350) : 

The posrs of Superintendents are filled either by promotion of Senior CleTks or 
by nomination of candidates possessing a degree of a recognised University preferably 
in Economics, Mathematics, or Statistics. For the posts of Superintendents in other 
subordinate offices we have recommended a scale of Rs. 260—410. Since in the case of 
Labour Department, the recruitment rule provides for direct recruitment of graduates, 
we recommend for the post, a revised scale of Rs. 200—10—290—E.B.—15—410 with the 
provision of a higher start of Rs. 260 for those promoted from the lower cadres. 

The posts of Junior Inspectors of Shops and Inspector of Shops and Establishments 
were allocated from the former States of Hyderabad and Madhya Pradesh respectively. 
They V/ere not equated with any of the posts !r the old Bombay set up presumably for 
want of corresponding posts. Since, from the point of view of recruitment qualifica¬ 
tions, they are comparable to the posts of Superintendents and since in the Depart¬ 
mental hierarchy they hold positions corresponding to that of Superintendent, we 
recommend that they may also be brought on the scale of Rs. 200—410 which we have 
recommended for Superintendents. 

10. Superintendent, Office of the Deputy Commissioner, of Labour, Poona and 

Nagpur Divisions : 

The pest carries a scale of Rs. 195—245. The prescribed qualifications for recruit¬ 
ment are the same as those prescribed in the case of Superintendents in the Commis¬ 
sioner’s Office. As, however, these posts are in divisional offices, we recommend 
a revised scale of Rs. 200—10—290—15—320 for these posts. 

11. Superintendent, Office of the Assistant Commissioner of Labour, Aurangabad 

(Rs. 195—245) : 

This post was allocated from the former State of Hyderabad and was equated to the 
post of Superintendent in the office of the Commissioner of Labour, Bombay. The pay 
scale has, however, since been brought in line with the pay scale of Superintendents in 
other divisional offices viz. Rs. 195—245, though the incumbent is reported to have 
retained the Hyderabad scale of Rs. 220—380 (Revised). Having regard to the pay- 
scale recommended by us for the post of Superintendent in the Divisional offices at 
Nagpur and Poona we recommend a revised scale Rs. 200—10—290—15—320 for the post. 
The incumbent will have option to retain his old scale as personal to him. We are 
unable to accept the suggestion made by the Department that the pay-scale should be 
brought in line with that of Superintendent in the Office of the Commissioner of 
Labour, as this post is only comparable to similar posts in other divisional offices. 
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12. Minimum Wage Inspector/ Secretary, Labour Training Centre, Nagpur 
(Rs. 200—300); Price Supervisor/Senior Labour Investigator / Scrutinisers 

(Rs. 190—300) : 

All the posts are filled either by promotion of lower staff or by the direct recruit¬ 
ment of graduates. We recommend a revised scale of Rs. 200—10—290—15—320 for all 
these posts. 

13. Assistant Inspectors, Shops and Establishment (Rs. 165—190); Shop Inspector 
(Rs. 145—185) ; Inspector/Statistical Assistant/Senior Clerk (Rs. 165—300 C); 
Senior Clerk (Rs. 145—185); Junior Labour Investigator (Rs. 145—190) : 

The posts of Assistant Inspector, Shops and Establishment, were allocated from 
the former State of Madhya Pradesh. The scale was revised in the general revision of 
1962 by merger of Dearness Allowance. The Commissioner considers that these posts 
are comparable to the posts of Shops Inspectors. We have, therefore, recommended 
a common scale of Rs. 150—8—190—10—220—E.B.—10—27C for all these posts and also 
for other posts mentioned above taking into account the recruitment rules and the 
nature of work attached to them. 

14. Librarian (Rs. 140—250 unrevised) : 

It is stated that the scale was not revised in the general revision of 1962. The post 
is filled either by promotion of subordinate member possessing a degree in Commerce 
or Economics or by nomination of candidates who possess a degree of a recognised 
university in Economics or Commerce and possess adequate experience or a diploma in 
Library Science. For Librarians in other Departments, who are graduates and 
possess a diploma or a certificate in library science we have recommended a scale of 
Rs. 160—10—250—E.E.—10—300. We suggest that the same scale may be prescribed 
for this post also, provided that the qualifications prescribed in the recruitment rule 
are satisfied. If the prescribed qualifications are not satisfied, we recommend a scale 
of Rs. 150—8—190—10—220—E.B.—10—270. 

15. Special pays : 

The following posts carry special pays for the reasons mentioned against them :— 

Designation Amount of Reason for grant of special pay 

special pav 

Rs. 20 For attending to confidential 

work. 

Rs. 20 For supervising the work of the 

typists. 

Rs. 10 For extra duties of collection of 

prices from local market. 


Rs. 20 For the additional work con¬ 

nected with the socio-economic 
survey for new series of cost 
of living index numbers. 

Rs. 20 For the additional work con¬ 

nected with the socio-economic 
survey for new series of cost 
of living index number. 

As the special pays have been sanctioned cither for additional work or for arduous 
nature of duties, we recommend that the same may continue. 

Special pays drawn by other staff for handling cash and for doing shorthand work 
may also continue. 


Senior Clerk, Office of the 
Commissioner of Labour. 

Senior Typist, Office of the 
Commissioner of Labour. 

Senior Clerk, Office of the 

Assistant Commissioner of 
Labour (Aurangabad) (2 per¬ 
sons). 

Senior Clerk (2 persons) 


Junior Clerk (3 persons) 
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BOMBAY LABOUR INSTITUTE 

16. The Bombay Labour Institute was established in July 1947 by the then Govern¬ 
ment of Bombay. The Institute has been recognized under Section 15 of the Bombay 
University Act, 1953 as a post graduate institution for imparting specialised instructions 
leading to the two-years diploma in Labour Welfare. The Institute is headed by 
a Principal, who is on the standard Class I scale of Rs. 350—1,100, (which is also 
sanctioned scale cf Professors at the same Institute) and in addition drawls a special 
pay of Rs. 100. We recommend a revised scale of Rs. 410—30—650—E.B.—45—1,100— 
50—1,150 (fixed pay of Rs. 380 per month during the period of probation) for the post. 
We also recommend that the special pay of Rs. 100 which is granted to the Principal 
for looking after the administrative work of the institute be continued. 

17. Supervisor (Rs. 350—1,100): 

The posts are filled by nomination of candidates possessing a second class Master’s 
degree in Economics and Ph.D. degree in an appropriate subject of a recognized 
university. A revised scale of Rs. 410—30—650—E.B.—45—1,100—50—1,150 (fixed pay 
of Rs. 330 per month during the period of probation) is recommended for the post. 

18. Chief Editor (Rs. 350—900) : 

The post is filled either by promotion of a Lecturer or by nomination of candidates 
possessing at least a second class degree in one of the social sciences and having 
teaching, journalistic or writing experience for not less than 5 years. Be is in 
charge of the correspondence course in Trade Unionism which the Institute conducts. 
We recommend for the post a revised scale of Rs. 410—30—650—E.B.—45—965 (fixed 
pay of Rs. 380 per month during the period of probation). 

19. Lecturer ( Gazetted ) (Rs. 270—550) : 

The recruitment rule for the post of Lecturer in Labour Welfare has not been 
finalised while the rule for the post of Lecturer in Trade Unionism provides for the 
post being filled either by promotion from among non-gazelted Lecturers or by 
nomination of candidates having at least second class Bachelor’s degree in one of the 
social sciences and possessing teaching experience for atleast two years. A revised 
scale of Rs. 200—20—460—E.B.—20—500—25—600 (fixed pay of Rs. 280 during the 
period of probation) is recommended for the post- 

20. Lecturer (Non-Gazetted) (Rs. 200—450 C) : 

The posts are filled by nomination of persons who are second class graduates in 
one of the social sciences. We recommend a revised scale of Rs. 180—10--290—E.B.— 
15—425 for the posts. 

21. Registrar (Rs. 200—350): 

The post is filled by nomination of a graduate possessing a post-graduate diploma 
in Labour or Social Welfare and two years administrative experience in a Govern¬ 
ment office or an educational institute. A revised scale of Rs. 210—10—290—15 -320— 
E.B.—15—425 is recommended for the post. 

22 . The special pay drawn by the Clerk handling cash may be continued. 

INDUSTRIAL TRAINING WORKSHOPS 

23 . There are five Industrial Training Workshops one each at Bombay, Sholapur, 
Aurangabad, Nagpur and Nanded. The designation of posts, their existing scales and 
revised scales recommended by us are shown in the accompanying schedule. Revised 
scales for the posts of Superintendents in charge of the Workshops and Instructors 
have been recommended with due regard to the prescribed qualifications and pay 
scales suggested for similar posts elsewhere. 
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SCHEDULE 

LABOUR DEPARTMENT. 


Serial 

No. 

Designation 

No. of 
posts 

Existing Svale of pay and 
spo* lal pay 

Recommended s'ok of any 
and special pay 

1 

2 

3 

4 

5 


COMMISSIONER 

OF LA 

BOUR AND DIRECTOR OF 

EMPLOYMENT 


Gazetted 


Rs. 

Rb. 

1 

Commissioner of 

Labour. 

1 

1,300—60—1.600—100—1,800 
Special pay Rs. 150 

1,300—60—1,600 -100 -1,800 
Special pay of Rs. 150 to 
oontinue. 

2 

Deputy Commissioner 
of Labour. 

5 

730-50-1,080 

740 —4—1,100—50—1,150 

3 

Assistant Commis¬ 
sioner of Labour. 

21 

350 425 °5 525 30 rfl5— 

4.1ft 9ft p.Rn y/n ak 

E.B.-30—675—45- -900 

(Fix°d pay t f Rs. 380 per DL>n1h 
duting th° p riod of probation). 

4 

Government Labour 
Officer 

32 

250—270-15—390—E.B. -15- 
4C0—20—550 

300-20—460- E.B. -20-500- 
25- 600. 

(Fixr d pay of Rs 2S0 per month 
during the period of ptoha* ion). 

5 

Assistant Registrar of 
Trade Union. 

2 

250 -270—15—390—E.B. -15— 
450—20—650 

300 - 20—460—E.B. -.20—500- 
25—600 

(Fixed pay of Rs. 280 per month 
duiing the period of probation) 

6 

Special Officer 

(Organinisation and 
Methods) 

i 

250—270—15—390—E. B.—15— 
450-20—550 

300—20-460- E.B.—20—500- 
25—600 

(Fixed pay of Rs. 280 p- r m^nth 
during the period of prtba! icn). 


Non-OazcUed 




7 

Superintendent 

20 

220—10-250—16—325—E.B.— 
15—430 (C) 

2C0—10—290- E.B.—15—410 
(Promoters it s.art on Rb. 260) 

8 

Research Assistant 

2 

220—10—250—15—325—E.B.— 
15—430 (C) 

200-10- 290—E.B.—J5-410 
(Promoters to s‘::rt cn Rs. 260) 

0 

Junior Inspector 

Shops and Establish¬ 
ments (Aurangabad 
Division). 

4 

220—10—300—E.B.—10—350— 
15—380 

200—10—290—E.B.—15—410 

10 

Inspector, Shops and 
Estabi ishments 
(Nagpur-Division). 

1 

225—15—300—E.B.—10—350 

200—10—290—E.B.—15—410 

11 

Super intendent. 
Office of tho Deputy 
Commissioner of 

Labour, Poona/ 

Nagpur. 

4 

195—10—245 

200-10—290—15- 320 

12 

Superintendent, 

6 

195—10—245 

200—10—290—15—320 

13 

Minimum Wage 

Inspector. 

2 

200—10—300 

200-10—290—15- 320 

i 

1 

14 

Secretary, Labour 

Training Centre, 

Nagpur. 

1 

200—10—300 

200—10—290—15— 320 ! 

1 

I 

15 

Price Supervisor 

2 

190—10—250—E.B.—10—300 

200-10—290—15- 320 

16 

Senior Labour Inves¬ 
tigator. 

11 

190—10—250—E.B.—10—300 

200—10—290—15— 320 
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Labour Department —contd. 


Serial 

x<.. 

1 

Designation 

o 

No. of 
posts 

3 

Existing scale of pay and 
special pay 

4 

Recommended scale of pay 
and special pay 

5 


Non. gazetted —oonid. 


its. 

P.8. 

17 

Sorutinizer 

3 

190—10—250—E. B—10—300 

200—10—290—15—320 

18 

Assistant Inspector, 
Shops ami Establi¬ 
shments. 

6 

105—5—190 

150—8—190—10—220—E.B.— 
10—270 

19 

Shop Inspector 

3 ! 

145—8—185 

150—8—190—10—220—K.B.— 
10—270 

20 

Price Inspector 

2 

165—10—225—E.B.—10—2.75— 
15—300 (C) 

150-8—190—10- 220—E.B.— 
10—270 

21 

Statistical Assistant 

7 

105—10—225—E.B.—10—255— 
15—300 (C) 

150—8—190—10—220- E.B.- 
10—270 

22 

| Senior Clerk 

j 59 

| 14 

165—10—226—E.B.—10—255— 
15—300 (C) 

145—8—185 

150—8-vl 90—10—220—E.B.— 
10—270 

150—8—190—10-220- E.B.— 
10—270 

23 

Junior Labour Inves- 
1 tigator. 

27 

145—6—190 

150—8—190—10—220—E.B.— 
10—270 

24 

Junior Clerk/Clerk/ 
Typist/Telep hone 
Operator. 

126 

43 

5 

4 

120—5—100—E.B.—5—185—6 
-203—E.B.—0—245 (C) 

100—3—130 TO P . a I7n 

110—4—150—E.B.—5- 200 

25 

Stenographer 

! 190—8—254—E.B.—8—270—10 
—320 (C) 

100—0—190—8—230—E.B.—10 
—320—10—350 

180—6—210—8—250—E.B.—10 
—330—E. B.—10—350—15— 
380 

180—0—210—8—250—E.B.—l 0 
—330—E.B.—10—350—16— 
380 

26 

Steno-typist 

Class IV 

9 

3 

145—5_105—8—189—E.B.—1 
8—245 (C) 

r' 

100—3 130 E.B.—4—170 | 

(PZusshorthand Allowance) J 

(i) 110—4—150—E.B.—5—200 
(Pint Shorthand allowance accor¬ 
ding to speed for those borne 
on the clerical cadre of the 
Department). 

(it) 135—5—170—6—188—E.B. 
6 200 8 240—10 270 

27 

Daftari 

1 

77—2—97—E.B.—2—107 (C) .. 
70—1—80—2—100 

80—2—100—E.B.—2—110 

80—2—100—E.B.—2—110 

28 

Naik 

3 

1 

77—1—87—E.B.—1—92 (C) 

70—1—80—E.B.—I— 85 J 

80—2—100 

29 

Peon / Sweeper/ 
Watchman. 

59 

72—1—82 (C) 

70—1—80—E.B.—2—90 

30 

Poo n/ Sweeper/ 
Watohmau. 

50 

05—1—70 

70—1—80—E.B.—2—90 

31 

Watohman-cum-Mali 

I 

05—1—75 

70—1—80—E.B.—2—90 

32 

Attendant 

4 

75 (Fixed) 

70—1—80—E.B.—2—90 
(Subject to remarks in the 
ehapt’r on common categories 
of posts) 


Remarks 


0 


H 2339—77 
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Labour Department — contd. 
PART B. 


Posts scales of which were not revised in 1962 revision. 


Serial 

No. 

Designation 

No. of 
posts 

Scale of pay which 
remained to be revised 
in 1962 general revision. 

Merger soale of pay 
admissible in 1-7-1962 
revision. 

Recommended soale of 

pay. 

1 

2 

3 

4 

5 

6 




Ra. 

Rs. 

Rs. 

1 

Librarian 

1 

140—6—200—E.B.—10-: 
250 (C) 

i 

185—6—245—E. B.—JO- 

295 (C) 

(») 160—10—250—E.B.— 
10—300 

For graduates possessing 
a diploma in Library 
science. 

(si) 150—8—190—10— 
220—E.B.—l 0—270 
for Promotees from cleri¬ 
cal cadre. 


Serial 

No. 

Designation 

No. of 
posts 

Existing soale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks. 

1 

2 

3 

4 

5 

6 




BOMBAY LABOUR IN ST I 

TUTE 



Gazetted 


Rs. 

Rs. 


1 

Professor-Director .. 

1 

350 —400 —30—610—40—730— 
E. B.—45—1,000 -50—1,100 
Special pay Rs. 100 

410—30—650—E.B.—45—1,100 
50 -1,150 

(Fixed pay of Rs 380/- during 
the period of probation). 

Special pay to continue 


2 

Professor 

2 

350-400—30—610-40—730— 
E.B.—45—1,000—50— 1,100 

1 

410—30—650-E.B.—45—1,100 
50—1,150 

(Fixed pay of Rs. 380 during 
the period of probation) 


3 

Chief Editor 

1 

350—425—25—525 -30—6)5— 
E.B.—30—675-45—900 

410-30—650—E.B.-45—965 
(Fixed pay of Rs. 380 during 
the period of probation). 


4 

Lecturer 

2 ! 

270—15—390—E.B.—15—450— 
20—550 

300—20—460—E.B.—20—500— 
25 -600 



Njn-Gazetted 





5 

Lecturer 

3 

200—10—300—E.B.—l 5 -450 
(C) 

180—10—290—E.B.—15—425 


6 

7 

Registrar 

Librarian 

1 

1 

200—10—260—E.B.—15—350 
Plus Honorarium of Rs. 25. 

145 5 165 8 ISO E R 8 

210-10- 290—15—320—E.B.— 
15—425 

Plus Honorarium of Re. 25. 
ti\ inn in can v n in 



—245 (C) 

300 

(For Graduates with diploma in 
Library Science) 






(ii) 135—5—170- 6—188—E.B. 

6—200—8—240— 10—270 
(For S.S.C., holders possessing 
a diploma or oertilicate in 
Library Science.) 


8 

Senior Clerk 

2 

165 10 225 TC ft 10 9r>5 

150 a 100 10 oofi t? T* 


16—300 (C) 

10—270 
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Labour Department —contd 


Serial 

Designation 

No. of 

Existing scale of pay and 

Recommended scale of pay 

No. 


posts 

special pay 

and special pay 

1 

2 

3 

4 

5 



GOVE 

RNMENT INDUSTRIAL TRAI 

NING WORKSHOP 




Rs. 

Re. 


Gazetted 




1 

Superintendent 

4 

270—15—390—E.B.—15-450— 

300—20—460—E.B.—20—500- 



20—550 

25—600 


Nan-Gazetted 




2 

Instructor (Turner, 
Fitter, Tailor, 

26 

125 4_153 KB 4 lfi5 

135 5 170 0 200 

5—190 



Painter, Carpenter, 
Moulding, Smithy.) 




3 

Instructor 

5 

145—5—185—E.B.—6—215 .. 

135-5—170—6—188—E.B.-6 





-200—8—240—10- 270 

4 

Assistant Carpenter 

2 

115- 3- 130-5—135—E.B.—5 

125—4—157—E.B.—4—165— 


Instructor. 


—165 

5—180 

5 

Store-Keeper 

1 

120—5 -160—E.B.—6-185— 

110—4-150—E.B.—5—200 



6—203—E.B.—6—245 (C) 




4 

100—3—130—E.B.—4—170 .. 

110—4—150—E.B.—5—200 

6 

Accounts Clerk 

3 

145—8—185 

150—8—190-10—220—E.B.— 



10—270 



1 

160-6—190—8—206—E.B.—8 

160-8—190—10—220—E.B.— 




—230—10 - 270 (C) 

10—270 

7 

Clerk-typist/'Jun i c r 

5 

120—5—180-E.B.—5—185—6 

110-4— 160—E.B.—5—200 


Clerk/Clerk. 


—203—E.B.—6—245 (C) 





1Q0-3—130-E.B.—4-170 .. 

110— 4—160—E.B.- 5—200 

8 

Cashier-cam- Accoun - 

1 

120—5—160—E.B.-5—185 - 

110—4—160—E.B.—5—200 


tant. 


6—203-E.B.—6-245 (C) 
Special pay Rs. 20 

Speoial pay to continue 

9 

Clerk-TypiBt 

4 

120—5—160—E.B.—5—185— 

110—4—150 E.B.—5 200 



6—203—E.B.—6—245 (C) 


10 

Steno-typist 

2 

14R K ft. 1 ftQ T "R 


(i) 11 o 150 E B -fi 2O0 

8-245 (C) 


(Plus shorthand allowance 






2 

120—5—160— E.B.—5—185— 


according to speed for those 




6—245 (C) 


- borne on departmental cadre). 




Phis shorthand allowance 


(i») 135—5—170—6-188—E. 






B.—6—200 -8—240—10— 
270 






(For others) 


Class IV 




11 

Peon/Wat o h m a n , 
Mazdoor, Cleaner. 

21 

72 -1—82 (C) 

70—1 —80—E.B.— 2—90 



65—1—75 

70-1—80 -E.B.—2—90 


Peon/Hamal / Swee- 

12 

79- 1 89 tnt 

70 1 80 E.B 2 90 





per/Wat o h m a n / 
Mali. 





Remarks 

6 






CHAPTER 86 


STEAM BOILER DEPARTMENT 

The Steam Boiler Department is concerned with the administration of the 
Indian Boilers Act, 1923 and the Indian Boilers Regulations, 1924. The organisation 
is headed by the Chief Inspector of Steam Boilers and Smoke Nuisances* who is under 
the overall supervision of the Commissioner of Labour. 

2. Designations of various posts, their existing pay-scales and the pay-scales re¬ 
commended by us for those posts are indicated in enclosed schedule. Considerations 
underlying our recommendations in regard to fne pay scales of some categories of posts 
are discussed in the following paragraphs. 

3. Chief Inspector oj Steam, Boilers and Smoke Nuisances (Rs. 1,050—1,200 C) : 

The post is lilled either by promotion from among Inspectors of Steam Boilers and 

Smoke Nuisances or by nomination of candidates possessing a certificate of Compe¬ 
tency of the First Class, issued by the Government of India, Ministry of Transport or 
a First Class degree in Mechanical or Electrical Engineering and who have served as 
Engineer and Ship Surveyor under the Ministry of Transport, United Kingdom or 
Government of India for not less than 4 years or have had experience of bo j lei inspec¬ 
tion work oi oi consulting engineering work in connection with the inspection of 
boilers for not less than 4 years. The existing scale which has a span of only 4 years 
is rather short. Having regard to the qualifications prescribed and the nature of 
duties attached to the post, we recommend a general revised scale of Rs. 900—50—1,300 
for it. 

4. Senior Inspector of Steam Boilers and Smoke Nuisances (Rs. 680—1,080) : 

This post has been temporarily created with effect from 1956 in lieu of a post of 
Inspector of Steam Boilers and Smoke Nuisances for the purpose of absorption oi 
an officer allocated from the former State of Hyderabad. The post is on an ad-hoc scale 
and is not likely to continue after the present incumbent vacates it. We do not, there¬ 
fore, accept the suggestion made by the Secretariat Department to bring the post on 
the scale of an Executive Engineer. We suggest that -the post may be continued on 
the existing ad-hoc scale. 

5. Inspector of Steam Boilers and Smoke Nuisances (Rs. 4U0—855). : 

Tiie post is filled by nomination of candidates possessing a degree in Mechanical 
and Electrical Engineering of a recognised university or a first class diploma in 
Mechanical or Electrical Engineering and practical experience for two years as an 
Engineer in the designs, construction, repairs and maintenance of steam engines and 
boilers. Persons possessing a certificate of proficiency in the first class as an Engineer 
under the Bombay Boiler Rules, 1924 or a First Class Certificate of Competency 
issued by the Ministry of Transport, Government of India under the Indian Merchant 
Shipping Act are also eligible for being appointed to the post. Having regard to the 
duties of the post we recommend a revised scale of Rs. 410—30—650—E.B.—45—965 
(fixed pay of Rs. 380 during the period of probation) for the post. 

6. Senior Technical Assistant (Rs. 250—330 C) 

The post is filled by promotion of a Junior Technical Assistant. The Secretariat 
Department has proposed that the scales of pay of Senior and Junior Technical 
Assistants be amalgamated. We, however, find that the Senior Technical Assistant 
has to supervise the duties of Junior Technical Assistants and that the duties attached 
to the two posts have been clearly differentiated. We do not, therefore, recommend 
an amalgamation of the two scales. We suggest a revised scale of Rs 220—10 -290— 
E.B—15—380 for the post of Senior Technical Assistant. 
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7. Junior Technical Assistant (Rs. 200—300 C) : 

The post is filled by nomination of candidates who are licentiates in Mechanical 
Engineering or hold a diploma in Mechanical Engineering from a recognised college 
or technical institute. A revised scale of Rs. 1T0—10—250—E.li.—10—290—15—320 
wi’.h a provision for a higher starting pay of Rs. 130 for diploma holders in Mechanical 
Engineering is recommended for the post. 

8. Smoke Observer (Rs. 150—230 C) : 

The post is filled by nomination of a candidate who has passed Secondary School 
Certificate Examination and has some practical knowledge of engineering and combuS' 
tion. A revised scale of Rs. 135—5—170—6—200 is recommended for the post. 

9. Special pays: 

One Senior Clerk and two Clerk-Typists are in receipt of special pays for handling 
cash. T hese special pays may be continued. 


SCHEDULE 

STEAM BOILER DEPARTMENT. 


Serial 

N->. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

11 commended scale of pay 
and sp“ciul pay 

1 

o 

3 

4 

5 


Gazetted 


Rs 

Rs. 

1 

Chief Inspector of 
Steam Boilers and 
Smoke Nuisances. 

1 

i 

1,050—50—1,200 (C) 

900—50—1,300 

2 

Senior Inspector, 

Nagpur. 

1 | 

i 

080—30—800-40—880—E.B.— 
40-1,080 

Existing scale to oontinue. 

3 

Inspector of Steam 
Boilers and Smoke 
Nuisances. 

9 ! 

j 

1 

400—25—550—E.B.—30—640— 
40—720—4o—855 
(Fixed pay of Rs. 400 during the 
period of probation) 

410—30—650—E.B.—45—905 
(Fixed pay of Rs. 380 during 
the period of probation) 


Non-Gazetted 

1 



4 

Senior Technical 

Assistant. 

1 

250—10—330 (C) .. 

220—10—290—E.B.—16—380 

6 

Junior Technical 

Assistant. 

3 

200—10—300—(C) 

170—10—250—E.B.—10—290— 
15—320 

Higher start of Rs. 180 for 
Diploma holders in Mechanical 
Engineering 

a 

Smoke Observer 

1 

155—5—170—0—200—E.B.— 
0—230 (C) 

136—5—170—0—200 

7 

Superintendent 

3 

250—10—330 (C) 

200—10—290—15—320 

8 

Senior Clerk 

5 

200—10—280 (C) 

Speoial pay of Rs. 15 for one 
Senior Clerk for handling cash. 

150—8—190—10—220—E.B.— 
10—270 

Special pay for handling cash to 
continue 


H 2339—77 a 
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Steam Boiler Department- -contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and speoial pay 

Remarks 

1 

2 

3 

4 

o 

d 


Non-Oazetted —contd. 


Rs. 

Ra. 


9 

ClerMTypist 

21 

120—5—160—E.B.—5—185— " 
6—203—E.B.—6—245 (C) 

; 

110—4-150—E.B.- 5—200 




4 

100—3 130 E.B.—4—170 

Special pay Rs. 5 for Clerks 
handling cash 


Special pay for handling cash to 
continue 



Class IV 





10 

Daftari 

2 

77—2—92—E.B.—2—107 (C) 

80—2—100—E.B.—2—110 


11 

Naik 

1 

77—1—87—E.B.—1—92 (C) .. 

80—2—100 


12 

Peon 

13 

72—1—82 (C) 

70—1—80—E.B.—2—90 


13 

Peon/Farash 

5 

65—1—75 

70—1—80—E.B.—2—90 




CHAPTER 87 


CHARITY COMMISSIONER’S OFFICE 

The Charity Organisation came into existence with the enactment of the Bombay 
Public Trusts Act, 1950 to regulate public, religious, and charitable trusts in the State. 
Every Trust falling within the scope of the Act is required to be registered with the 
Charity organisation. Accounts of every Trust have to be kept and audited in the 
prescribed manner. The Charity Commissioner’s office has under its control six 
regional offices in the State. The Charity Commissioner is also the Treasurer of 
Charitable Endowments for the purposes of the Charitable Endowments Act, 1890 and 
also the Registrar of Societies under the Societies Registration Act, 1860. 

2 The Charity Commissioner is assisted by a Joint Charity Commissioner, 
a Deputy Charity Commissioner and Assistant Charity Commissioner. For the purpose 
of carrying out the provisions of the Act,, there are two other officers called the Director 
of Accounts and Assistant Director of Accounts and also Inspectors and other sub¬ 
ordinate officers. Each regional office is called Public Trusts Registration Office and 
is in-charge of the Deputy Charity Commissioner or Assistant Charity Commissioner. 
We have made the following recommendations in respect of some of the proposals 
pertaining to their pay scales. 

3. Charity Commissioner : 

No pay scale has so far been prescribed for the post. The present incumbent 
draws a tixed pay of Rs. 2,250. When filled by nomination, the candidate for this post 
is required to be a person who is holding or has held a judicial office not lower than that 
of a District Judge. Having regard to this qualification, we recommend a scale of 
Rs. 1,500—60—1,800—100—2,000 for this post. When however an officer from the 
Judiciary is drawn, he may draw grade pay of the District Judge (Rs. 900—1,800) plus 
a special pay of Rs. 200. 

4. Joint Charity Commissioner (Rs. 1,300—50—1,600) : 

No change is recommended in the present pay scale except for the rate of annual 
increment which is raised from Rs. 50 to 60. When drawn from the judiciary, the 
incumbent may draw the grade pay of the post of District Judge (Rs. 900—1„800) 
plus a special pay of Rs. 150 provided the grade pay plus the special pay does not 
exceed the maximum of the scale of the post. 

5. Deputy Charity Commissioner (Rs. 730—1,100) : 

Appointment to this post is made by promotion from the cadre of Assistant 
Commissioners cr by nomination of a person who is holding or has held a judicial 
office not lower than that of a Civil Judge (Senior Division) or a Judge of Small Cause 
Court. In view of this requirement, we recommend a scale of Rs. 800—50—1,300 for 
this post. The same scale has been proposed for an Assistant Judge. When however 
an officer is drawn from the judiciary, he may draw his grade pay plus a special pay 
of Rs. 100. 

6. Director of Accounts (Rs. 900—1,500 C) : 

The appointment to this post is made by promotion of an Assistant Director of 
Accounts or by nomination of a candidate who is a Chartered Accountant and holds 
degree in Commerce with Advanced Accountancy and Auditing and 12 years 
experience in Accounts. We propose a scale of Rs. 740—1,150 for the post as it is 
included in the Maharashtra Finance and Accounts Service, Class I (Sr.). 

7. Assistant Director of Accounts (Rs. 550—955) : 

He is required to possess the same qualifications as the Director of Accounts 
except that the required experience of Accounts work in his case is 7 years. We 
propose a scale of Rs. '410—965 for this post as it is included in the Maharashtra Finance 
and Accounts Service, Class I (Jr.). 
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8. Assistant Charity Commissioner (Rs. 550—955) : 

A person to be appointed as Assistant Charity Commissioner is required to have 
held a judicial office not lower than that of Civil Judge (Junior Division). Having 
regard to the scale of pay recommended for the post of Civil Judge (Junior Division) 
viz. Rs. 410—965, we recommend that this post may carry a scale of Rs. 560—30—650— 
45—965, 

9. As regards the non-gazetted ministerial posts, they have been fitted in suitable 
common scales adopted by us for comparable posts. Where any posts have comparable 
counter-parts in the judicial department, we have as far as possible suggested the 
scales proposed in the judicial department. 

10. Special pays : 

(1) The incumbent of the post of Joint Charity Commissioner belongs to the 
judicial service drawing grade pay of the District Judge's post plus a special pay of 
Rs. 200 per month. In accordance with the recommendation made by us, the special 
pay may be limited to Rs. 150 per month. 

(2) The Deputy Charity Commissioner is granted special pay of Rs. 150 in addition 
to his grade pay of the District Judge’s post. In accordance with the recommendation 
made by us above, he may draw a special pay of Rs. 100 per month. 

(3) A Junior Clerk is given special pay of Rs. 15 in addition to his grade pay in 
view of the additional responsibility shouldered by him as Treasurer of Charitable 
Endowments Accounts. The special pay may continue. 

(4) Daftaries in the scale of Rs. 65—1—75 are given a special pay of Rs. 25 each 
for additional responsibilities of keeping record. We have proposed a regular scale 
of Daftary for these posts. There is now no justification for any special pay in 
addition. The same may be discontinued. 

SCHEDULE 


CHARITY COMMISSIONER, BOMBAY 


Serial 

No. 

Designation 

Xo. of 
[ posts 

Existing scale of pay and 
special pay 

Recommended Beale of pay 
ai.d special pay 

Remarks 


2 

3 

4 

5 

o 


Gazetted 


IiB. 

Us. 


I 

Charity Commissioner 

1 

2,250 

(For the present incumbent) 

2,250 

(For the present incumbent). 






(i) 1,500—60—1,800—100—2000 

(For direct recruit) 

Or 

(it) When drawn from Judiciary, 
grade pay of District Judge 
Plus special pay of Rs. 200 


2 

Joint Charity Commi¬ 
ssioner. 

1 

1,300—50—1,800 
(or grade pay in Judicial 
service plat speoial pay Rs. 200) 

(i) 1,300—60—1,600 

(Fot direct recruii) 

Or 

(it) When drawn from Judiciary, 
Grade pay of District Judge 
plus speoial pay of Rs. 160. 
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Charity Commissioner, Bombay —contd. 


Serial 

Designation 

No. of 

Existing scale of pay and 

R3commend»d scale cf pay 

Remarks 

No. 


posts 

special pay 

special pay 


1 

2 

3 

4 

5 

6 




Rs. 

Rs. 



Gazetted —contd. 





3 

Deputy Charity 

2 

730—45—1,000—50—1,100 

(») 800—50—1,300 



Commissioner. 


Or 

Or 





Grade pay of District Judge 

(»») When drawn from Judiciary, 





Plus special pay of Rs. 150 

grade pay plus special pay 
of Rs. 100. 


4 

Assistant Charity 

7 

550—30—610-40—730—E.B.— 

560—30—650—45—965 



Commissioner.* 


45—955 



5 

Director of Accounts 

1 

900—50—1,200—E.B.—60— 

740—45—1,100—50—1,150 





1,500 (C) 

(Scale of Maharashtra Finance 
and Accounts service Cl. I Sr.) 


6 

Assistant Director of 

1 

550—30—610-40—730—E.B. - 

410— 30—650—E.B.—45—965 



Accounts. 


45—955 

(Scale of Maharashtra Finance 
and Accounts service Cl. I Jr.) 



Non-Gazetted 




7 

Superintendent (Head 

4 

350—20—550 (C) .. 

340—20—500 



Office). 





8 

Sup rintendent 

2 

300—10-350—15-395 (C) -. 

260—10—290—15—410 



(Publio Trusts 

Registration Office, 






Greater Bombay 

Region) 





9 

Legal Assistant 

(Head Office). 

1 

260—15—350 (C) .. 

250—10—290—15—350 


10 

Accountant 

10 

210—10—290 (C) .. 

200—10—290—15—320 


11 

Bench Clerk 

2 

210—10-290 (C) .. 

200—10—290—15—320 


12 

Judicial Clerk 

2 

210—10—290 (C) 

200—10—290—15— 320 


13 

Senior Clerk 

5 

210—10—290 (C) .. 

150— 8—190—10—220—E.B.— 





10—270 


14 

Inspector 

6 

210—10—290 ( 0) .. 

150—8—190—10—220—E.B.— 




10—270 


15 

Superintendent 

5 

210—10—300 

200—10—290—15—320 



(Regional Office) 





16 

Accountant (Regio- 

9 

185—10—215 

150—8—190—10—2^0—E.B.— 


S 

' 

nal Office). 



10—270 


17 

Inspector 

12 

185—10—215 

] 50—8—190—10—220—E.B.— 





10- 270 


18 

Senior Clerk 

5 

i45-8—185 

150—8—190—10—220—E.B. - 






10—270 


19 

Junior Clerk 

31 

120—5—180- E.B. -5—185 -6 

110—4—150—E.B.-5—200 




203-E.B. -6—245 ^C) 

Special pay Rs. 15 to one clerk 

Sppcial pay to continue 



20 

Junior Clerk 

28 

100—3—130—E.B.- 4—170 .. 

110—4 150—E.B.—5 200 


21 

Typist 

3 

] 20 5 1 fiO_H ** 5 185 fi 

110 4- -1 ,*>0 K "R 5 9ftO 



—203—E.B.—8—245 Rl) 




a 2339—78 
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Charity Commissioner, Bombay —contd. 


Serial 

No. 

I 

Designation 

2 

No. of 

poets 

3 

Existing scale of pay and 
special pay 

4 

Reoommtnded ecalc of pay 
and special pay 

6 


Non-Oazetltd —contd. 


Rs. 

Rs. 

22 

Stenographer 

2 

200 -8—280-E.B.—8-320- 10 
—350 (C) 

180- 6- 210- 8- 250- E.B.- 10 
—330—E. B.—10 -350—15— 
380 

23 

Steno-typist 

2 

120—5—160—E. B. —5 -185— 
6—203—E.B.—6—245 <C) 

Plus snorthand AUowanoo. 

1)0-4—150 E.B.—5 200 

Plus ahr rthar.d allowance 

For those diawn from cadre of 
clerks. 

Or 

135—6—170—6—188—E.B.—6 
—200—8—240 -10- 270 

For direct recruits 

24 

Steno-typiet 

(Class IV) 

5 

100 3—130 E.B.—4—170 .. 
Stiorthaijd allowance Rs. 30 

110—4—150—E.B. —5— 200 

Plus shorthand allowance for 
those drawn from clerk’s cadie 
Or 

136—6— 170—6— 188—E. B.—6 
200 - 8—240—10—270 

For direct recruit* 

25 

Daftary 

2 

05—1—75 

Special pay Rs. 25 

80—2—100—E. B—2—110 
Special pay to discontinue 

26 

Naik 

2 

77—1—87—E.B.—1—92 (C) .. 

80—2—100 

27 

Peon 

37 | 

1 llJ 

71—1—82 

65—1—75 

70—1 —80-E.B.—2—90 

28 

Night Watchman .. 

2 

65-1—75 
(Other poets) 

70—1—80—E.B.—2—90 

29 

SO 

Chowrkdiar-eura- 

Faraah. 

Attendant 

2 

17 

66—1—76 . 

75 (Fixed) 

70- 1- 80- E.B.-2-90 

70 1—80 -E.B. -2—90 


(Subject to remarks in rh" chap¬ 
ter on common categories of 
poets) 


Remarks 


6 


SO 


Attendant 


17 


75 (Fixed) 











CHAPTER 88 


JUDICIAL DEPARTMENT 

The judicial machinery in the State for administration of justice, consists of 
several courts (Court of Civil Judge, District Court, Small Causes Court, Presidency 
Magistrate's Court, City Civil Court, etc.) with different jurisdictions spread over the 
whole State. The High Court at Bombay has jurisdiction over the whole State and has 
superintendence and administrative control over all courts in the State, the State 
Government exercising its powers in respect of the judiciary through and in 

consultation with the High Court. The High Court at Bombay has an Original side 

and an Appellate Side and has a Division Bench at Nagpur for dealing with the 
business arising in the Vidarbha Region. 

2. The administrative work of the High Court is controlled by a Registrar and 

an Additional Registrar on the Appellate side and by the Prothonotary and Senior 

Master on the Original side. 

3. The judicial set up in Greater Bombay is different from that in the rest of 
the State. It consists of (1) The Principal Judge and Judges of the City Civil Court, 

(2) The Chief Presidency Magistrate and the Presidency Magistrates at Bombay and 

(3) The Chief Judge and Judges of Small Causes Court at Bombay. In the moi'ussil, 
it consists of (1) District Judge, (2) Assistant Judge, (3) Small Causes Court Judge 
(at Poona and Nagpur only), (4) Civil Judge, Senior Division, and (5) Civil Judge, 
Junior Division, and Judicial Magistrates, First Class. 

4. The High Court is of the view that the scales of pay of the various categories 
of judicial posts are not commensurate with the duties and responsibilities attached 
to them. The duties and responsibilities of the judicial officers have radically changed 
after 1947 due to separation and varied type of legislation undertaken by Government. 
In several States, the pay-scales are already revised end are higher than those prescribed 
in this State. The High Court, has, therefore, suggested an upward revision of pay 
scales. 

5. The designations of posts in the Department, their existing scales of pay and 
the revised scales of pay proposed by us are shown in the appended schedules. The 
considerations underlying our recommendations in regard tc revised scales of pay of 
some of the categories of posts are discussed in the following paragraphs. 

6. Principal Judge and Judges of the Bombay City Civil and Sessions Court : 

The Principal Judge at present draws a fixed pay of Rs. 2,500 (C) and the Judges 
receive Rs. 2,000 (C.i fixed. The High Court is of the view that it is necessary to 
increase the pay of the Principal Judge and vhe Judges of the Court to attract suitable 
persons of the Bar and also Senior District Judges who usually do not like to come to 
the City Civil Court for a meagre rise in pay. However in view of the present pay of 
these posts considered in the frame work of the general pay structure and relativities 
with higher judicial posts and in consonance with the general principles, adopted by 
us, we do not. consider that any significant change is necessary in their present salaries. 
We, however, recommend that the Principal Judge and the Judges of the City Civil and 
Sessions Court may draw the same fixed pay as at present and draw in addition Compen¬ 
satory Local Allowance and House Rent Allowance admissible under the Rules. This 
itself will be an improvement in their emoluments. 

7. Chief Presidency Magistrate; Chief Judge, Small Causes Court (Rs. 1,600— 

1,800 C); Additional Chief Presidency Magistrate , Presidency Magistrates and 
Small Causes Court Judges (Rs. 1,080—1,300 C) : 

An enhanced scale of pay has been proposed for the posts of Chief Presidency 
Magistrate and Chief Judge, Court of Small Causes. The High Court has observed that 

H 2339—78 a 
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the pay scale of these posts may have to be determined having regard to the pay scale 
of the Judge of the City Civil Court to which the Chief Presidency Magistrate and the 
Chief Judge are now eligible to be appointed. We have recommend no change in the 
pay of the Judge of the City Civil Court. As in his case we recommend that the Chief 
Presidency Magistrate and the Chief Judge Small Causes Court. Bombay may continue 
to draw pay in their existing scale of pay viz. Rs. 1,600—100—1,000 and draw in addition 
Compensatory Local Allowance and House Rent Allowance admissible under the Rules. 
In the case of other posts we have suggested a common scale of Rs. 1.000 -50—1.300. 

8. Presidency Magistrate (Rs. 375—715 plus special pay) and Presidency Magistrate 
Juvenile Court (Rs. 515—815 C) : 

The post of Presidency Magistrate for Railway cases carries a scale of Rs. 375—715. 
The incumbents for these posts are drawn from the cadre of Civil Judges (Junior 
Division) and Judicial Magistrates and are given a special pay of Rs. 100 per month in 
addition to their grade pay. We are recommending separately a scale of pay of 
Rs. 410--30—650—45- -965 for the posts of Civil Judges. The same scale may apply to 
the Presidency Magistrate (Railways). The incumbent drawn from the cadre of Civil 
Judges and Judicial Magistrates may receive a special pay of Rs. 100 in addition, as at 
present. 

The nature of duties and responsibilities of the post- of Presidency Magistrate, 
Juvenile Court, appear to be different. Appointment to the post of Presidency 
Magistrate, Juvenile Court, is made from amongst candidates who possess a degree of 
a recognised University and experience of social work relating to children and child 
delinquency. Having regard to the qualifications prescribed for the post and the 
nature of duties, we recommend a scale of Rs. 500—25—650—30—800 for it. 

0. Registrar, Presidency Magistrate’s Court; Registrar and Additional Registrar, 
Small Causes Court (Rs. 495—865 C) : 

The Registrar is the immediate head of the subordinate establishment and is 
responsible for administration of the department. He is also the disbursing Officer and 
exercises powers of the Presidency Magistrate in certain matters. In small causes 
Court also the Registrar exercises judicial powers. Appointment to the post is made 
by promotion of a person from the subordinate staff of the Court who is a Law 
Graduate or by nomination of a person who has practised for at least 3 years in 
Presidency Magistrate’s/Civil Court. We feel that a new scale of Rs. 560—30—650— 
45—875 is adequate for this post. 

10. Registrar City Civil Court (1,000—1,100 C) and Registrar City Sessions Court, 
Greater Bombay (Rs. 705—930 C) : 

The Registrar City Civil Court is in charge of the administration of the office and is 
also the drawing and disbursing officer. He receives and admits applications and 
plaints, signs all processes and makes orders regarding production and inspection of 
documents. He sign» and seals all decrees and orders of the Court. The Registrar 
of City Sessions Court supervises the working of the office. He reads out charges to 
the accused persons and takes their pleas. He empanels juries, takes verdict of the 
juries and attenos to bail matters. 

Having regard to the above duties and responsibilities we suggest that the posts 
should carry scales of Rs. 920—45—1,100—50—1,150 and Rs. 650—45—965 respectively. 

SUBORDINATE COURTS 

12. District Judges (Rs. 900—1,800) : 

The present scale of the posts is the same as the senior scale of the I.AS. In 
accordance with the general principles adopted by us, we recommend no change in 
the present scale. 
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The Law and Judiciary Department has recommended that (i) on promotion of 
a Civil Judge to the post of District Judge, (ii) on appointment of a District Judge 
from ihe Bar, and (iii) on recruitment to the post of Assistant Judge from the Bar. the 
initial pay should be fixed at Rs. 1,200 as against the present minimum of Rs. 1,000. 
As we have not proposed any change in the pay scale, we do not consider that any 
change in the present practice is warranted. 

13. Assistant Judges (Rs. 780—1,080) : 

Assistant Judges are appointed by promotion of Civil Judges or by nomination of 
candidates who have practised as Advocate or Pleader in the High Court or in Sub¬ 
ordinate Court for over 3 years. After taking into consideration the scale of Civil 
Judges, we recommend a revised scale of Rs. 8C0 —50—1,300 for Assistant Judges. 

14. Judges Small Causes Court, Poona, Nagpur (Rs. 980—1,080) : 

There are only four posts of this category. They are appointed either by 
promotion of a Civil Judge or by nomination of a Pleader or an Advocate possessing 
experience of not less than 3 years. The present scale is a two-year scale having the 
same maximum as that of an Assistant Judge. Having regard to the pay scale 
proposed for the Assistant Judges i.e. (Rs. 800—1,300), we recommend a scale of 
Rs. 1,000—50—1,300 for this post. 

15. Civil Judge (Junior Division ) (Rs. 375—715); Civil Judge ( Senior Division) 
(Rs. 775—955) : 

There are 364 posts of Civil Judges, Junior Division (including 16 Judicial Magistrates, 
First Class) and 27 posts of Civil Judges, Senior Division. The posts of Civil Judges 
(Senior Division) are filled by promotion of Civil Judge (Junior Division). The 
qualification prescribed for the posts of Civil Judges (Junior Division) is that the 
candidate should have practised as an Advocate or Pleader for not less than 3 years. 
The High Court has suggested a combined scale for these posts as persons with suit¬ 
able qualifications are not available on the existing scale of Rs. 3.70—715. There is 
also stagnation in the cadre of the Civil Judges, Junior Division for which also, it is 
necessary to have a longer scale. 

We do not think that the problems would be solved by combining the two grades. 
In our opinion, it would suffice if the scale of Civil Judge (Junior Division) in 
particular, is substantially improved. Accordingly, we recommend a scale of 
Rs. 410—30—650—E.B—45—965 for the posts of Civil Judge (Junior Division). The 
maximum of this scale is higher than the maximum of the existing scale of the Civil 
Judge (Senior Division). We also propose a higher scale of Rs. 785—45—1,100—50—1,150 
for the post of Civil Judge (Senior Division). 


Non-gazetted Staff 
COURTS IN GREATER BOMBAY. 

16. Deputy Registrars in the offices of the Chief Presidency Magistrate and Small 
Causes Court (Rs. 370—15—460 C) and Assistant Registrar in the City Civil 
and Sessions Court (Rs. 370—15—460 C) : 

The Small Causes Court and the Presidency Magistrates Courts at Bombay are 
the counterparts of each other so far as the Civil and Criminal work is concerned. 

These are the highest non-gazetted posts in the above Courts. The Deputy/ 
Assistant Registrars are in charge of general supervision of the Office and perform 
administrative duties. They are promoted from amongst the clerical cadres. In view 
of the comparable duties and responsibilities of these posts, we recommend a common 
scale of Rs 340 -20—500 for them. 
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IV. Assistant Registrars in the Chief Presidency Magistrate's Office (Rs. 330—380 C); 
.Assistant Registrar in the Small Causes Court (Rs. 310—370 C) and Superin¬ 
dents in the Bombay City Civil Court (Rs. 300—380 C) : 

Assistant Registrars deal with the establishment and accounts matters. The 
Superintendents in the City Civil Court are in charge of various sections such as 
Establishment, Accounts, Records etc. All of them are promoted from the clerical staff 
of the respective Courts. Having regard to the scale of pay of the higher posts of 
Deputy Registrars/Chief Superintendent, we propose a revised scale of Rs. 260—10— 
290—15—410 for the posts of Assistant Registrars and Superintendents. 

18. Judicial Clerks and Interpreters : 

These posts carry identical scales of pay in the Chief Presidency Magistrate’s office 
and the Small Causes Court viz. Rs. 210—10—290 (C). The interpreter's post in the 
City Civil Court carries a scale of Rs. 165—350 (C). These posts are filled by promotion 
from among the members of the staff knowing Hindi, Marathi and Gujarathi languages. 
If it is filled by direct appointment, a graduate who is proficient in regional language fs 
appointed. The post of judicial clerks and interpreters are interchangeable. The 
Law and Judiciary Department has recommended a uniform scale for all posts. Having 
regard to the duties and qualifications required for these posts, we recommend a common 
scale of Rs. 200—10—290—15—320 for them. The Bombay Small Causes Court non- 
gazetted staff Association has claimed parity for the posts of Judicial Clerk in 
the Small Causes Court with that of Shirastednrs in the City Civil Court The post 
of Shirastedar in the City Civil Court carries a scale of Rs. 300—380 (C). They are 
promoted from the combined cadre of Assistant Superintendents and Interpreters 
(165- 350 : C). They attend to Judges in the Courts in connection with the matters 
fixed for hearing, write Roznamas in all suits, prepare warrants in respect of 
Sessions trials, send intimations of acquittal etc. Their duties and responsibilities are 
comparable to those of Superintendents in the City Civil Court for whom we have 
recommended a scale of Rs. 260—410. Since this scale has been proposed by us for the 
Assistant Registrars in the Small Causes Court, we do not feel justified in recommend¬ 
ing the same scale for judicial clerks also in ihe same Court who are subordinate to the 
Assistant Registrars 

Subordinate Courts 

19. Combination of the scales of pay of Senior Clerks (Rs. 145—215 and 

Rs. 145—185) in the subordinate Courts: — 

At present pests of Senior Clerks are split up into two grades as follows 

(1) Head Clerks, Nazir, Record Keeper (District Court), 145—8 -185—10—215 

Clerk of the Court and Nazir of the Court of Civil 
Judge, Senior Division. 

(2) Clerk of the Court, Clerk of the Court-cum-Nazir in 145—8—185. 

the Court of Civil Judge (Junior Division), Senior 
Clerks in District Court, Senior Clerks in the Court 
of Civil Judge Senior Division and Court of Judicial 
Magistrate First Class, Bench Clerk, Accounts Clerk. 

It has been represented to us that in view of tne general increase in the Courts 
work since 1946, the duties of the Senior Clerks in the lower group and the higher 
group are now equally onerous. The High Court has proposed abolition of this distinc¬ 
tion but has recommended that the incumbents of the posts at the Head-quarters 
should get duty allowance of Rs. 30 per month. There are 422 posts in the lower 
scale and 114 in the higher scale. Since their duties and responsibilities, are identical, 
we do not see any point in maintaining the distinction. We have recommended 
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a common scale o£ Rs. 150—8—190—10—220—E 3.—10—270 for all posts of Senior 
Clerks. There is however no case for sanctioning a duty allowance of Rs. 30 for 
the posts at the Headquarters after having pi escribed a common scale. 

20. Section writers : — 

The High Court has proposed that the distinction between the English Section 
writers and Regional Section writers in the subordinate courts should be abolished. 
There are 544 English Section writers in the scale of Rs. 91—170 and 176 Regional 
Section writers in the scale of Rs. 91—150. The Section writers in both the categories 
are required to do copying work. The only difference is that the former do English 
copying while the latter do regional copying work and this division also is not followed 
rigidly. We, therefore, see no point in prescribing different pay scales for these posts. 
We recommend a common pay scale of Rs. 110—4—150—E.B.—5—200 for both categories 
of Section writers. 

21. Bailiff (Rs. 80—115): 

One of the proposals (non-official) is that the Bailiff and the Marathi Section writer 
should get the same pay scale. The duties of a Bailiff and Marathi Section writer being 
essentially different we do not agree to this proposal. We * recommend a scale of 
Rs. 90—2—100—3—136—4—140 for the post of Bailiff. 

22. Special pays: 

(1) Additional Chief Presidency Magistrate (Rs. 1,080—1,300 C) : 

These posts are in the same scale of pay as the Presidency Magistrate. The 
special pay of Rs. 20C p.m. is sanctioned for the extra administrative work assigned to 
them in addition to their Judicial work. The special pay may be continued. 

(2) Presidency Magistrate (Rs. 375—715) : 

Appointments to these posts are made by transfer of Civil Judges (Junior Division) 
and Judicial Magistrates, First Class. 

A Special pay of Rs. 100 per month is sanctioned to them when they are posted as 
Presidency Magistrates in Bombay. The special pay may be continued. 

Other special pays sanctioned for handling cash, supervising typists’ work and for 
doing shorthand work may be continued. 

SCHEDULE 


JUDICIAL DEPARTMENT. 


S'rial 

No 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended soap of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 



CHI 

EF PRESIDENCY MAGISTRA 

TE, BOMBAY 



Gazetted. 


Rs. 

Rs. 


1 

Chi’f Presidency 

Magistrate. 

1 

1,600—100—1,800 (C) 

1,800—100—1,800 


2 

AcdHonal Cbi^f 

Presidency Magis¬ 
trate. 

2 

1,080—30—1,280—40—1,300 
(C) 

Special pay Rs. 200 

1,000—SO—1,300 

Specie! pay to continue. 


3 

Presidency Magistrate 

29 

1,080- 30- 1,260- 40- 1,300 
lC) 

1,000-50- 1,300 
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Judicial Department —contd. 


Serial 

No. 

Designation 

No. of 

pOotS 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 



CHIEF 

PRESIDENCY MAGISTRATE, 

BOMBAY— conld. 



Gazetted —cent d. 


Rs. 

Rs. 


4 

Presidency Magis 

trate. 

2 

375- 20- 535- E.B.—30 -715 
Special pay Rs. 100 

410—30-650- E.B. - 45- 965 
(Fixed pay of Rs. 380 during the 
period of probation) 

Special pay t > cn tinue 


a 

Presiuenoy Magis¬ 

trate, Juvenile Court 

1 

515 —25 —085—E.B.—25—815 
(0) 

590—25—u60 -30—800 


6 

Registrar, Presidency 
Magistrate Courts. 

1 

595-30—685—45—865 (C) .. 

560—30—650—45—875 



Non-Gazctted 





7 

Deputy Registrar .. 

1 

370—IS—460 ,C) .. 

340- 20—500 


8 

Assistant Registrar 

2 

330—10—350—15—380 t C) .. 

260—10—290—15—410 


9 

Senior Judicial Clerk 

1 

300—10—350 (C) 

260—10—290—15—410 


10 

11 

Chief Interpreter and 
Translate.r. 

Judicial Clerk 

1 

29 

300-10—350 (C) .. 

210—10—290(0 .. 

260-10-290—15-410 

200—10- 290-15-320 


12 

Interpreter 

29 

210-10 -290 (0 .. 

200-10— 290 - 15—320 


13 

Head Clerk 

1 

210—10—290 iC) 

200-10—290-15—320 


14 

Head Cashier 

1 

165—10—225—E.B.—10—265— 
15—280 (C) 

Special pay Rs. 30 

150—8—190—10—220— E.B— 
10—270 

Special pay to continue 


l r, 

Assistant Cashier .. 

15 

] 20—5—160—E.B.—5—185— 
6-203 -8—245 iC) 

Special pay Rs. 30 

110—4—150—E.B.—5-200 
special pay to continue 



Stenographer 

Typist 

17 

230. TO 310—E R 10 -350 

180—6—210—8—250—E.B.—10 
-330—E.B.—10-350—15— 
380 

110 4_150_EB 5_200 



~ 15—380 V C) 

120 5 160—E B. 5 185 




6—203—6—245 (C) 

Special pay Rs. 20 for two poses 

Special pay to continue 


18 

Clerk 


120—5 — 160—E. B.—5—185— 

6—203—E.B,—6—245 (C) 

110—4—150 E.B. -5 200 



Class IV 



: 

; 

; 

19 

Liftman 

1 

87—2—107 (C) 

90—2—liO 


20 

Naik 

1 

77_ 1—87— E.B.—1—92 (C) .. 

80—2—100 


21 

Chaprasi 


77_ 1—87— E.B.—1— 92 (C) .. 

80—2—100 


22 

Malis 

4 

72—1 -82—E.B.—1—92 (C) .. 

70—1—80—E.B.—2—100 


23 

Peon 


72—1—82 (C) 

70—1—SO—E.B.—2—90 


24 

Hamal 


72—1—82 (C) 

70—1—80—E.B—2—90 


25 

Sweeper 

9 

72—1—82 (0 

70—1—80—E.B— 2—90 
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Judicial Department —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

O 

3 

4 

5 

6 



small 

CAUSES COURT, BOMBAY 




Gazetted 


Rs. 

Rs. 


1 

Chief Judge 

1 

1,600—100—1,800 (0 

1,600—100—1,800 


2 

Judgo 

1 16 

1,080—30—1,260—40—1,300 (C) 

1,000—50—1,300 


3 

Registrar 

Additional Registrar. 

1 

1 

595—30—686-15—865 (C) .. 

660—30—650—45—875 



Non-Qazetted 





4 

Deputy Registrar .. 

1 

370—15—460 (C) .. 

340—20—600 


0 

Assistant Registrar; 
Accountant. 

1 

1 

310—15—370 (C) .. 

280—10—290—15—410 


6 

Chief Clerk 

1 

240—10—290 (C) .. 

200—10—290—16—320 


7 

Judicial Clerk 

16 

210—10—290 (C) .. 

200—10—290—16—320 


8 

Chief Judge’s Judicial 
Clerk 

1 

270—10—330 (C) 

220—10- 290—15—380 


9 

Translator and Inter¬ 
preter. 

17 

210—10—290(0) 

200— 10—290—15—320 


10 

Superinte ndent, 
Correspon dence 

1 

210—10—280 (C) .. 

200—10—290—15—320 


11 

Department- 
Superintendent and 
Appraiser. 

5 

190—8—270 (O) .. 

150—8—190—10—220—E.B.— 
10—270. 


12 

Assistant Translator 

2 

165—10—245 (C) .. 

150—8—190—10—220—E.B.— 
10-270 


13 

Assistant Cashier .. 

1 

190—8—270 (C) .. 

150—8—190—10—220—E.B.— 
10—270 


14 

Additional Assistant 
Cashier. 

1 

120—5—160—E.B.—5— 185—« 
—203—E.B.—6—245 (C) 
Special pay Rs. 30 

110—4—160—E.B.—6—200 
Special pay to continue 


16 

Assistant Appraiser 

1 

120—5—160—E.B.—5—185—6 
—203—E.B.—6—245 (C) 
Special pay Rs. 30 

110—4—150—E.B.—5—200 

Specif 1 pay to continue 


16 

Registrar’s Court 

Clerk. 

1 

120—5—160—E.B.—5—185— 

6—203—E.B.—6—245 (C) 
Speoial pay Rs. 30 

110—4—150—E.B. 5—200 
Special pay to continue 


17 

Shroff 

2 

120—5—160—E.B.—5—185— 

6—203—E.B.—6—245 (C) 
Special pay Rs, 20 

110—4—150—E.B.—5— 200 
Special pay to continue 


18 

Accounts Clerk 

1 

120—5—160—E.B.—5—186—6 
—203—E.B.—6—245 (C) 
Special pay Rb. 10 

110—4—150—E.B.—6—200 
Special pay to continue 


19 

Clerk, Clerk-typist, 
Typist. 

103 

120—5—360—E.B.—5—185—6 
—203—E.B.-6—245 (C; 

110—4—150—E.B. 5—200 



H 23.10—79 
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Judicial Department —contd. 


Serial 

Nc. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended Beal ■ of pay 
and apeciul pay 

Remarkc, 

1 

O 

3 

4 

5 

6 



SMALL 

CAUSES COURT, BOMBAY 

—contd 



Non-GazeUed~con ltd Re. i Rs. 


20 Steno-typist .. 1 120—5—160—E.B.—5—185—6 110—4—150—E.B.—5—200 

203—E.B.—6—245 (C) plus short hand Allowance 

Plug shorthand Allowance For those drawn from the 

cadre of ol rka. 

Or 

135—5—170—6—188—E.B.— 
6—200—8—240—10—270 
For direct recruits 

21 Stenographer .. 12 230—10—310—E.B.—10—350— 180—6—210—8—250—E.B.— 

15—380 (C) 10-330-E.B. —10—350— 

15—380 

22 Librarian .. 1 165—10—225—E.B.—10— 130—8—190—10—220—E.B. 

15—280 (C) 10—270 

23 Head Bailiff .. 1 145—8—185—10—225 (C) .. 130—6—150—8—174—E.B — 

8—190—10—220 

24 Bailiff 47 III—3—120—4—144—E.B.—4 90—2—100—3—136—4—140 

—160—5—165 (C) 

26 Custodian .. .. Ill—3—120—4—144—E.B.—4 90—2—100—3—136—4—140 

—160—5—165 (C) 

Class IV 

26 Liftmen 2 87—2—107 (C) .. 90—2—110 

27 Havildar 1 87—2—107 (0) .. .. 90—2—110 

28 Naik .. 1 77—1—87—E.B.—1—92 (C) .. 80—2—100 

29 Mali .. 2 77—I—87—E.B.—I—92 (C) .. 70—1—80—E.B.—2—100 

30 Peon 26 72-1—82 (C) .. .. 70—1—80—E.B.—2—90 

31 Hamal .. 35 72—1—82 (C) .. .. 70-1—80—E.B.—2—90 

32 Water Server 1 72—1—82 (C) .. .. 70—1—80—E.B.—2—90 

33 HaWkhor .. 3 72—1—82 (C) .. 70—1—80—E.B.—2—90 ! 


BOMBAY CITY CIVIL ANT) SESSION’S COURT 

Gazetted 

1 Principal Judge 1 2.500(C) .. 2,500 


2 Judge .. 14 2.000 (C) .. ..2,000 


3 Registrar, City Civil 1 1,000—50—1,100 (C) .. 920-45—1,100—50—1,150 

Court, Bombay. 

4 Registrar, City SesB- 1 705—45—930 (C) .. .. 650-15—965 

ions Court, Greater 
Bombay. 

5 Deputy Registrar 1 615— 25—765 (C) .. .. 550—25—650—30—800 

City Civil Court. 
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Judicial Department —contd. 


S-riai 

Dcbignnf ion 

No. >f 

■Existii g scale of pay anri 

R'ccmmended scale of pay 

Remarks 

So. 


poe*s 

special pay 

and special pay 


1 

2 

3 

4 

5 

6 



BOMBA 

Y CITY CIVIL AND SESSIONS 

COURT— contd. 





Rs. 

Rs. 



Non-Oazctted 





6 

Assistant Registrar 

3 

370—15—460 (C) 

340—20— 500 


7 

Chief Superintendent 

1 

370—15—460 (C) 

340—20—600 


8 

Superintendent 

6 

300-10 -350—15—380 (0 .. 

260-10-290—15—410 


9 

Sheristedsr 

16 

300—10-350—15—380 (C) .. 

260—10—290—15—410 


10 

Stenographer 

17 

250—10—350—15—500 (C) .. 

240— 10—290—15—350-E.B.— 






15—470 


11 

Interpreter 

18 

165—10- 245—E.B.—15—350 
(C) 

165—10 -225—E.B.—10—265— 

200-10—290-16—320 


12 

Assistant Suporinten- 

8 

150—8—190—10—220—E.B.— 



dent. 


16—280 (C) 

10—270 


13 

Librarian 

1 

165—10-225—E.B.—10—265— 

150—8—190—10—220—E.B.— 





15—280 (C) 

10—270 


14 

Clork/Typist/H e a d 

39 

120—5—160—E.B.—5— 1S6— 6 

110—4— 160—E.B.—5—200 



Typist. 

26 

—203—E.B.—6—245 (C) 




2 

Special pay Rs. 20 to Head 

Special pay to Head Typist to 





Typist 

continue 


15 

Section Writer 

7 

120—5—-160—E.B.— 5 —1S5—6 
—203—E.B.—6—246 (C) 

110-4—150—E.B.—5—200 


16 

Court Keeper 

1 

125 (Fixed) (C) 

100—3—136—4—140 


17 

Book-Binder 

1 

100—3—115—4—135 (0 

90—2—1^0—E.B.— 3—130 



Class IV 





18 

Havildar 

15 

87—2—107 (C) 

90—2—110 


19 

Naik 

1 

77—1—87—E.B.—1—92 (C) .. 

80—2—100 


20 

Filer 

1 

77—2—97—E.B.—2—107 (C) 

80—2—100—E.B.—2—110 


21 

Peon / Hamal 

40 

72—1—82 (C) 

70—1—80—E.B.—2—90 





SUBORDINATE COURTS 




Gazetted 





1 

District Judge 

28 

900—50—1,000—60—1,600—50 

900—50—1,000—60—1,600—60 





1,800 

—1,800 


2 

Judge, Small Caus< f 
«!ourt, Poona and 

4 

980—50—1,080 

1,000—50—1,300 



Nagpur. 





3 

Assistant Judge 

38 

780—60—1,080 

800—60—1,300 


4 

Civil Judge, Senior 

37 

775—45—956 

785—45—1,100——1,150 



Division. 




6 

Civil Judgo, Junior 

348 

375—20- 535—E.B.—30—715 

410—30—650—E.B.—45—965 



Division. 


(Its. 350 probationary pay) 

(Fixed pay of Rs. 380 during 






probation) 


6 

Judicial Magistrate. 

16 

375—20—535—E.B.—30—715 

410—30—650—E.B.—45—965 



First Class 



(Fixed pay of Rs. 380 (Juring 






probation) 



H 2339—79o 
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Judicial Department —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended soale of pay 
special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Non-Gazctted 


SUBORDINATE COURTS- 

could. 


7 

Clerk of the Court; 
Registrar, Small 

Causes Court. 

h 

II | 

25/2 

Rs. 

210—10—280 

Rs. 

220—10—290—E. B.—15—380 



Criminal Superinten¬ 
dent. 

f 

S' 




8 

Clerk of the Court, 
Bhandara. 

^ ! 

220—9—265—10—305 

220—10—290—E.B.—15—380 


9 

Senior Clerk (Higher 
Grade), Nazir, Dis¬ 
trict Court; Clerk of 
the Court ; Nazir 
Civil Court; Head 
Clerk; Reoord Kee¬ 
per; Shirastedar 
District Court. 

114 

145—8—185—10—215 

150—8—190—10—220—E.B — 
10—270 


10 

Senior Clerk; Nazir; 
Cle rk of the Court; 
Benoh Clerk; 

Accounts Clerk; 
Chief Co rresrondance 
Clerk. 

422 

145—8—185 

150—8—190—10—220—E.B.— 
10—270 


11 

JuDior Clerk 

2078 

100—3—130-E.B.—4—170 ... 

110—4—150—E.B.—5—200 


12 

English Section 

Writer. 

544 

91—3—130—E.B.—4—170 .. 

110—4—150—E.B.—5—200 


13 

Regional Section 

Writer. 

176 

91—3—130—E.B.—4-150 .. 

110—4—150—E.B.—5—200 


14 

Stenographer 

118 

160—6—190—8—230—E.B.—10 
—320—15—350 

180—6—210—8—250—E.B.—10 
—330—E.B.—10—350—16— 
380 


15 

Clerk-euta-Steno 

5 

100—1—130—E.B.—4—170 .. 
Shorthand Allowance Rs. 15 

110—4—150—E.B.—5—200 

Plus Shorthand Allowance 
(For those drawn from clerioal 
cadre) 

Or 

135—5—170—6—188—E.B.—6 
—200—8—240—10—270 

(For direct recruits) 


16 

Bailiff 

1276 

80—2—110—E.B.—3—115 

90—2—100—3—136—4—140 


17 

Book-Binder 

9 

70—1—80—E.B.—2—100 

80—2—100—E.B.—2—110 



Class IV 





18 

Havaldar 

25 

80—2—luO 

90—2—110 


19 

Daftarband 

2 

70—1—80—2—100 

80—2-100—E.B.—2—110 


20 

Naik 

29 

70—1—80—E.B.—1—85 

80—2—100 


21 

Mali, Gardener 

3 

70—1—80—E.B.—I—85 

70—1—80—E.B.—2—100 


22 

Peon, Watchman, 

Sweeper, Mali, 

Warder, Civil Jail 
Guards, Water 

Server. 

1530 

65—1—75 

70—1—80—E.B.—2—90 
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Judicial Department —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale cf pay and 
Hpeoial pay 

Recommended scale rf pay 
and speoial pay 

Remarks 

1 

2 

3 

4 

5 

6 


OFFICE 

OF TH 

E GOVERNMENT PLEADER, 

HIGH COURT, BOMBAY 



Non~Qaz<tted 


Re. 

Rs. 


1 

Personal Assistant 

1 

300—16—420—15—450—15— 
560 <C) 

300—15—390—20—430—E.B.— 
20—550 


2 

Senior Superinten¬ 
dent. 

1 

370—15—460(0) 

340—20—500 


3 

Acooilntant 

1 

300—10—350—15—395 (0) .. 

260—10—290—15—410 


4 

Junior Superinten¬ 
dent 

3 

300—10—350—15—395 (C) 

1 

260—10—290—15—410 


5 

Senior Clerk 

5 

200—10- 280 (0) 

150—8—190—10—220—E.B.— 
10—270 


6 

7 

Stenographer 

Typist 

2 

11 

200—8—280—E.B.—8—320—10 
—350 (C) 

120—5—160—E.B.—5—186—6 
203—E.B.—6—246 (O) 

180—6—210—8—250—B.B.—10 
—330—E.B.—10—350—15— 
380 

110—4—150—E.B.—5—200 


8 

Typist-Clerk 

1 

120—5—160—E.B.—5—185—6 
—203—E.B.—6—245 (C) 

110—4—150—E.B.—5—200 


0 

Clerk 

16 

120—5—160—E.B.—5—185-6 
—203—E.B.—«—245 (C) 

110—4—150—E.B.—5—200 



Class IV 





10 

Naik 

1 

77—1—87—E.B.—1—92 (C) .. 

80—2—100 


11 

Peon 

16 

72—1—82 (C) 

70—1—80—E.B.—2—90 



ADDI 

TIOiVAL 

GOVERNMENT PLEADER, B 

ENCH AT NAGPUR 



Ntn-GazelUd 





1 

Head Clerk 

1 

200—10—300 

200—10—290—16—320 


2 

Senior Clerk 

I 

145—8—195—10—245 

150—8—190—10—220—E.B.— 
10—270 


3 

Clerk-typist 

3 

100—3—130—E.B.—4—170 .. 

110—4—150—E.B.—5—200 


4 

Steno-typiBt 

1 

100—3—130-E.B.—4—170 .. 
Shorthand Allowance Rs. 20 

110—4—150—E.B.—5—200 

Plus Shorthand Allowance 
(For those drawn from Clerk’s 
cadre). 

Or 

135—5—170—6—188—E.B.—6 
200—8—240—10—270 
(For direct recruits) 


5 

Stenographer 

Class IV 

1 

165—5—200—E.B.—10—300 .. 

180—6—210—8—260—E.B.—10 
— 330—E.B.—10—350—15— 
380 


0 

Peon 

3 

65—1—75 

70-1—80—E.B.—2—90 
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Judicial Department —contd. 


Sei ial 
No. 

Designation 

1st), of 
posts 

Existing scale of pay ana 
special pay 

I RecfttniiX'ndcd nualo of pay 

ami special pay 

Rsmaik* 

i 

o 

.1 

4 

r 

6 


GOV 

ERNMF 

1 NT PLEADER, CITY CIVIL C 

I0URT, BOMBAY 



1 


1\R. 

Rs. 



Xon-Gazett'd 





i 

Managing Clerk 

i 

300—10—350—15— 395 (C) 

260-10—290—15-410 


2 

Assistant Managing 
Clerk. 

i 

200—10—230 (C) 

150—8—190—10—220—E.B.— 
10—270 


3 

General Duty Clerk, 
Clork, Clork-typidt, 
Typist. 

7 

120—5—160—E.B.—5—186—6— 
203—E.B.—6— 215 (C) 

110—4—160—E.B.—5- 200 


4 

Stenographer 

I 

190—8—254—8—270—10— 320 
(C) 

180—6—210—8—250—E.B.—1C 
-330—E.B.—10—350-15— 
380 

1 

5 

Stenograph e r-c u m- 
Typist. 

. 

3 

' 1 

190—8—270 (C) .. 

110—4— 150—E.B.— 5—200 

Plus Shorthand Allowance 
(For those drawn from Clerk’s 
Cadre). 

Or 

135—5—170—6—188-E.B —6 
—200—8—240—10—270 
(For direct recruits) j 

1 

1 


Class IV 





6 

Peon 

6 

72—J— 82 (C) 

LIC PROSECUTOR FOR ORE 

70—1—80—E.B.—2—90 

ATER BOMBAY 


PUB 



lion-QazeUtd 





1 

Head Clerk 

1 

300-10— 350—15—395 (C) .. 

360—10—290—15—410 


2 

Clerk 

3 

19ft K Iftft_ V. R 5 ]R5 4 




—203—E.B.—6—245 (C) 



3 

Clerk-typist 

2 

120—5—160—E.B.—5— 1S5—6 
—203—E.B.—6—245 ( 0) 

110—4— 150—E.B.—5—200 



Class IV 





4 

Naik 

1 

77—1—87—E.B.—1—92 (C) .. 

80—2—100 


6 

Peon 

5 

72—1—82 (C) 

70—1—80—E.B.—2 - 90 
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Judicial Department —ccntd. 


Serial 

Nc. 

Designation 

Mo.of 

posts 

Existing scale of pav and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 




SHERIFF’ OFFICE 




Gazetted 

1 

Rs. 

• 

Rs. 

j j 


1 

Deputy Sheriff 

1 

730—25—930 (C) .. 

095—45— 965 



Non-Qazetted 



■ 


2 

Head Bailiff and Head 
Clerk. 

1 

300—10—350—15—395 {C) .. 

260—10—290—15—410 



Second Bailiff and 
Book-Keeper and 
Cashier. 

1 


150 _st_iQn_in— w.n E R 


3 

Cash Allowance Rs. 30 

10—270 

Cash allowance to continue 


4 

Third Bailiff and 
Clerk. 

1 

190—8—270 (C) .. 

150—8—190—10—220—E.B.— 
10—270 


6 

Fourth Bailiff and 
Eatabl iahment 
Clerk. 

1 

120—5—160—6—180—8—280— 
10—270 (C) 

110—4—150—E.B.—5—200 


6 

Other Bailiffs and 
Clerk. 

CLASS IV 

0 

120—5—160—5—ISO—8—200— 
10-270 (C) 

110—4—150—E.B.—6—200 







7 

Havildar 

1 

87—2—107 (C) 

90—2—110 


8 

Naik 

1 

77—1—87—E.B.—1—92 (C) .. 

80—2—100 

i 

ft 

Peon 

ft 

72—l—82(C) 

| 

72—1—80—E.B.—2—90 



PART B 


Posts of which scales were not revised in 1962 revision. 


Serial 

No. 

Designation 

No. of 
post. 

Scale of pay which 
remained to be revised 
in 1962 general revision. 

Herger seal 0 of pay 
admissible in 1962 
revision. 

Reoonunended scalo of 
pay. 

1 

2 

3 

4 

5 

6 




Rs. 

Rs. 

Rs. 

1 

Supervisor, Sheriff’s 
Office. 

1 

50—2—60 (C) 

87—2—107 (C) 

90—2—110 










CHAPTER 89 


MAHARASHTRA LEGISLATURE SECRETARIAT 

The Legislature Secretariat in Maharashtra is under the joint control of the 
Speaker of the Legislative Assembly and the Chairman of the Legislative Council. 
Subject to any enactment by the Legislature, the recruitment and conditions of 
service of the staff of the Legislature Secretariat are regulated by rules made by the 
Governor after consultation with the Speaker and the Chairman. At the head of the 
Legislature Secretariat is the Secretary to the Maharashtra Legislature. He is 
assisted by two Deputy Secretaries and three Under Secretaries, several Branches 
each under a Superintendent, Reporting Branch under a Chief Reporter, a Translation 
Branch under a Supervisor and a Library Section under a Deputy Librarian and 
Research Assistant. 

2. The Maharashtra Legislature Secretariat was formerly a part of the State 
Secretariat. Even today, the scales of pay of most of the posts are on par with those 
admissible to corresponding posts in the State Secretariat. The main considerations 
underlying the revision of pay scales of the posts peculiar to the Maharashtra 
Legislature Secretariat are discussed below. 

3. Secretary (Rs. 1,200—50—1,800—C),: 

Though the present incumbent of the post draws pay in the scale of Rs. 900—1,800 
plus special pay. it is personal to him. The regular scale of the post is Rs. 1,200—1,800 
(C). The Maharashtra Legislature Secretariat has suggested that the Secretary 
should draw the same emoluments as the Secretary of an Administrative Department 
of the Secretariat. The post is filled either by nomination of a law graduate or 
a Barrister of at least 7 years standing or by promotion of a Deputy Secretary from 
the State services. We dol not feel that the post of the Secretary to the Maharashtra 
Legislature Secretariat can be equated to the Secretary of an Administrative Depart¬ 
ment who has much more responsible duties. We agree, however, that from the point 
of view of maintaining the status of the Legislatures, the post needs to be ranked 
above that of Deputy Secretary to Government. We, therefore, recommend a scale of 
Rs. 1,300—60>—l,60l>—100—1,800 to replace the existing scale of Rs. 1,200—50™1.600 (C). 

4. Librarian, Research and Information Officer (Rs. 420—815—C) : 

He is in charge of the Library Branch and Research and Information section of the 
Legislatures. Besides administration of the Legislature Library, he has also to prepare 
bibliographical notes on the important Bills and resolutions coming up before the 
Assembly and the Council. We have recommended for him a scale of Rs. 380 - -20 -500— 
25—600- -E.B.—25—650—30—800 which is the standard Class II scale with a higher 
minimum. The same scale has been recommended for the Chief Librarian in the 
Secretariat 

5. Reporters (Rs. 30(1—600 C) : 

There are 20 posts of this category. Their work consists of taking verbatim reports 
of the proceeding of the Legislature. They are required to possess a shorthand speed 
of 160 words per minute. Their scale has recently been revised from Rs. 300—10- 370— 
15 500 (C) to Rs 300—20—500—25—600 (C). Having regard to the scale of pay 
recommended by us for stenographers, and the fact that the reporters do not have any 
prospects of promotion, we recommend a scale of Rs. 230—20—460—E.B.—20—500- -25— 
600 for them. We do not consider it necessary to prescribe a selection grade in addition. 
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6. Personal Assistants (Rs. 230—450 C) : 

Appointment to these posts is made by the Presiding Officers by selection from 
amongst the Ministerial establishment. Taking into consideration the duties which 
the Personal Assistants are called upon to perform, we* consider that the scale of pay 
recommended to an Assistant in the Secretariat, namely, Rs. 100—10—290—E.B.—15—425 
would be adequate for the post. 

7. Deputy Librarian and Research Assistant (Rs. 250—490 C) : 

He is incharge of the Library Section and is assisted by an Assistant and three 
clerks. Having regard to the pay scale of the Librarian (Class II) and also the Assistant 
who helps him, a scale of Rs. 260—15—380—C.B.—20—500 would be suitable for the 
post. 

8. Supervisor (Rs. 370—490 C) : 

The post is tilled by promotion of a Senior Translator. He is in charge of the 
Translation Section consisting of 12 Translators. We have recommended a scale of 
Rs. 180--380 for the Translators. A scale of R.;. 340--20—500 would be adequate for 
this post and is therefore recommended. 

9. Junior Translators (Rs. 165—300—C), Senior Translators (Rs. 260—350—C) : 

There are at present 8 posts of Junior Translators and 4 posts of Senior Translators. 

Appointments to the posts of Junior Translators are made by nomination of 
candidates who possess a degree in Arts with Marathi as a special subject. In view 
of the combination of the cadres of Junior Assistants and Senior Assistants in the 
Secretariat, candidates with the above qualifications preferably go in for the 
Secretariat service. The Maharashtra Legislature Secretariat has therefore recom¬ 
mended a combined scale for Junior and Senior Translators to make it more 
attractive. Similar proposal has been made by the Directorate of Languages also. 
We accordingly recommend a combined scale of Rs. 180—10—270—E.B.—10—290— 
15—380 for the posts of Translators as in the Directorate of Languages. 

10. Special pays : 

(1) Secretary, Maharashtra Legislature Secretariat is in receipt of a special pay 
of Rs. 400 for doing additional work relating to Council. The scale of pay in which 
the present incumbent of the post has been allowed to draw pay viz. Rs. 900—1,800 
(District Judge’s scale) has already a much higher maximum than the exisling pay 
scale of the post viz. Rs. 1,200—1,800 (C). We have recommended a scale of Rs. 1,300— 
1,800 lor the post. Since the Secretary is in over-ail charge of the whole Maharashtra 
Legislature Secretariat, the work that he is doing for the Council is a part of his 
regular work. Grant of special pay to him in addition to his grade pay is> not at all 
justified. We therefore, suggest that this special pay should be withdrawn. 

(2) Chief Reporter : 

A special pay of Rs. 50 per month is granted to the Chief Reporter for performing 
supervisory duties. He distributes work among 20 reporters and exercises general 
supervision over them in addition to his own werk. The special pay grsnted to him 
may continue. 

(3) Special pay to Personal Assistants : 

We have recommended a separate scale of pay for the posts of Personal Assistants 
to Presiding Officers. The Personal Assistants should ordinarily draw pay in that 
grade. Any case for grant of special pay of the nature given to the Personal Assistants 
cannot be examined without reference to their normal responsibilities and the pay 
drawn by them in their own grade. We are not in a position to do this on the basis 
H 2339—80 
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of the information before us. The Maharashtra Legislature Secretariat should, there¬ 
fore, scrutinise their case in the light of the general observations made by us in regard 
to grant of special pays. No special pay can be justified unless it can be shown that 
the incumbent has to undertake extra or additional duties which are not a part of his 
normal work end that such extra or additional duties are of a substantial nature. 
Following the same reasoning, clerks, typists, peons, etc. performing comparable 
duties in the offices of the Presiding Officers should not be held eligible for grant of 
any special pay. The special pay of 20 % attached to the Chobdars in the Maharashtra 
Legislature Secretariat should also be withdrawn as there seems no reason why they 
should get this special pay in addition to their higher pay scale as Chobdars. 

(4) Bill Accountant : 

In view of the additional responsibilities! involved in the work of the Bill 
Accountant (who is drawing pay in the Clerk’s scale of pay) the special pay may 
continue. 

(5) Head Typist and Typists : 

As in the case of similar posts in the Secretariat Departments, the special pays 
granted to Head Typist and Typists may be continued at the present rates. 

(6) Cashiers : 

In accordance with Government Resolution, Finance Department. No. PA.Y. 1061/V, 
dated the 28th November 1962, the special pays granted for handling cash are required 
to be reviewed periodically on the basis of the cash handled. The special pays granted 
for handling cash may accordingly be reviewed by the Head of the Department. In the 
meanwhile, they may be continued. 

SCHEDULE 


MAHARASHTRA LEGISLATURE SECRETARIAT 


— 





-— 

Serial 

No. 

Designation 

No, of 

posts 

Existing scale of pay and 
speoial pay 

Reoommendea scale of pay 
and special pay 

Remarks 

1 

O 

3 

i .4fl. 

5 

6 


Gazetted 


Rs. 

Rs. 


1 

Secretary 

1 

(i) i .200—50-1,800 ,C) 

(it) 900—60—1,000—60—1,300 
60-1,800. 

(Special pay Rs, 400 
to pr'sont incumbent) 

1,300—60—1,600—100—1,800 


2 

Deputy Secretary .. 

2 

1,100-50—1,200—80-1,500(0) 

1,100-50—1,300— 60-1,600 


3 

UncDr Secretary 

3 

730—60—1,180 (0) 

695-45-1,100—50—1,150 


4 

Assistant Secretary 

o 

730—50—1,030 (C) 

695—45—1,055 


IV 

Iiibmian, Research 
and Information 

Officer. 

i 

420—15—450—20—490—25— 
615—E.B.—25—815 V C) 

380—20—500—25 —600—E.B.— 
25—650—30—800 



Non-Qazettzd 





6 

Superintendent 

9 

370—20—490—E. B.—25—665 
(C) 

340 —20—500— E. B.—25— 650 


7 

Assistant 

24 

200—10—280 -E.B.—10—300— 
15—360—E.B.—15—460 (C) 

180—i 0—290—E.B.—15—425 


8 

Accountant 

! 

1 

200—10-280—E.B.—10—300— 
15—360—E.B.—15-450 (C) 

180—10 —290—E. B.— 15 - 426 
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Maharashtra Legislature Secretariat —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing seal” of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

] 

2 

3 

4 


6 


Non-Qatetted —contd. 


Re. 

Re. 


9 

Personal Assistant. .. 

4 

230—10—330 -E. B.—10— 360— 
15—460 (C) 

Special pay of 20 Poioent of the 
pay cr Rs. 50 whichever is Icbs 

180—10—290—E.B.—16—425 
Special pay to be reviewed. 


10 

Steward 

1 

165—10—225—E.B.—10—285— 
16—300 (C) 

150—8-190—10 -220—E.B.— 
10—270 


11 

Clerk, cashier, bill 
Accoun*ant.. 

31 

120—6—160—E.B.—5—180—8 
212—E.B.—8— 260- 10- 270 
(C). Special pay Rs. 50 fer 
Cashier and Rs. 20 for Bill 
Accountant. 

110—4—ISO^E.B.—5—200 
Special pay to continue 


12 

To lephon^Operat or 

1 

120- 5—160-E.B.- 5—180—8 
—212 -E.B.—8—260-10-270 
(C). 

110— 4 —150—E.B.—6—200 


13 

Typist /Head Typist 

10 

120— 5—160—E.B.—5—ISO-8 
—212- E.B.—8 _260—10—27f 
V C). Sp-cial pay Rs. tM) foi 
Head Typist; Rt. 15 for Typist) 

110 —4— 150 />- 200 

Special pzy to cominuc 

i 

14 

Reporter 

20 

30ft—20—400— E.B.—20- 500- 
E.B.—25—600 (C) 

Special pay Rs. 60 for Chief 
Reporter 

280- 20—460—E.B.—20—600— 
25—600 

Special pay to continue 


16 

D’puty librarian and 
and Research 

Assistant. 

1 

250—15—370—E.B. -20-490 
(C) 

260—16 -380—E.B.-20—COO 


16 

Stenographer (Hi.thr 
Grade). 

1 

25ft—10—350—E.B.—15—COO 
<C) 

240 -10—290- 16- 350— E.B — 
15-470 


17 

Stenographer (Lower 
Grade). 

2 

200- 8 -280-E.B.—8—320—10 
350 (C) 

18ft—6—210—8—250— E.B.- 10 
—330— E.B.—10—350 -15— 
380 


18 

Supervisor 

1 

370 - 20-490 (C) .. 

340-20—500 


19 

20 

Sr jior Translator .. 

Junior Translator .. 

Class IV 

4 

8 

260— 16 —350 tC) .. 

185 -10 225—E.B.—10—285— 
300 (C) 

180- 10—270^E.B.—10-290"! 
—15-380 | 

180-10—270—EB—10—290 f 
—’5-380. J 

To be rede¬ 
signated as 
Translators. 

21 

Chobdar 

4 

100-2-110- V C) .. 

Plus special pay of 20 per cent 

100-3—115 

Special pay tc discontinue 


22 


o 

100- 2-110—(C) .. 

87-2—107 (C) 

100 3 115 


23 

Liftman 

1 

90-2—110 


24 

Naih 

1 

77—1—87—E.B—1—92 (C) .. 

80-2- 100 


26 

Head Hamel 

1 

77—1—87 (C) 

80—2—100 


26 

Mali 

2 

72-1—82- E.B.— 1—92 (C) .. 

70— 1—80—E.B.—2—100 


27 

Peon/Mossenger. 

39 

72-1-82 (0 

70— 1— 80— E.B.— 2— 90 


28 

Hamal 

10 

72-1—82(0) 

70—1—80—E.B.—2—90 


29 

Sweeper 

3 

72-1-82 (0 

70— 1—80—E.B.—2— 90 



H 2339—80a 










CHAPTER 90 


CONTROLLER OF ACCOMMODATION 

The Controller of Accommodation who is also ex-officio Assistant Secretary to 
Government in the Revenue and Forests Department is responsible lor the 
administration of the Bombay Land Requisition Act, 1943 and Chapter III of the 
Central Province and Berar Letting of Houses and Rent Control Order, 1949, in 
Vidarbha Region. In his capacity as Controller of Accommodation he attends to all 
matters like requisitioning (which activity has, however, since been suspended in 
Bombay), allotment, payment of compensation and repairs to the requisitioned 
premises in Bombay. 

2. The designation of various posts in the Department their existing pay scales 
and the pay scales recommended by us for the posts are shown iii the appended 
schedule. The considerations underlying our recommendations in regard to the pay 
scales of some categories of posts are discussed in the paragraphs below. 

3. Controller of Accommodation : 

Appointment to the post is made either from the cadre of Assistant Secretaries in 
the Secretariat or from the Deputy Collector’s cadre. When a Deputy Collector is 
appointed to the post, he draws a special pay of Rs. 150, over his grade pay. We 
recommend that the existing arrangements be continued. 

4. Assistant Controller of Acommodation (Rs. 550—820 C) : 

There is no recruitment rule for the post, the post having been filled by transfer of 
a Government servant from another Department. We are unable to accept the 
suggestion of the Department to equate the post with that of Assistant Sescretary in the 
Secretariat as the two posts are not comparable. We recommend a revised scale of 
Rs. 50i>- -25—650—30—800 for the post. 

5. Compensation Officer : 

He is drawn from the cadre of Mamlatdars. Hence the scale of pay of Mamlatdar 
is recommended 

6. Accommodation Officer (Rs. 370—590 C) : 

The posts are filled by transfer of Superintendents from the Revenue and Forests 
Department of the Secretariat. The maximum of the present scale is, however, 
slightly lower than that of Superintendent and this has given rise to an anomalous 
position. The Accommodation Officers have been entrusted with the work of supervi¬ 
sion and hearing of parties. They are also associated with the work of taking decisions. 
We accept the suggestion made by the Department to give them the same scale of pay 
as given to Superintendents in Sachivalaya and recommend the scale of Rs. 340—20— 
500—-E.B.—25—650 for the post. 

7. Supervisory Assistant, Assistant, Enquiry Officer : 

All the posts carry the scale of Rs. 200—10--300—15—450 (C) which is the 
sanctioned scale of Assistants in the Secretariat. The post of Supervisory Assistant 
carries a special pay of Rs. 25 p.m. in addition. The post of Assistant is filled either by 
promotion of Junior clerks or by nomination through the Public Service Commission 
while that of Encuiry Officer is filled by promotion of a Junior Clerk. As the Office 
is a subordinate office, we do not see the propriety in adopting the staffing pattern of the 
scale In our opinion the post of Assistant is comparable to that of a Senior Clerk in 

a subordinate cilice. We therefore recommend a revised scale of Rs. 150—8- -190_10_ 

220—E.B.—10—270 for the posts. 
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8. Accountant (Rs. 190—8—270—C) /Inspector (Rs. 160—5—190—C) : 

There is no separate recruitment rule for the posts which have been filled by 

promotion of Junior Clerks. We recommend the revised scale of Rs. 150—8 -190_ 

10—220—E.B.—10—270 for the posts. 

9. Special pays : 

The Compensation Officer is in receipt of a special pay of Rs. 70 for the responsible 
work of determining compensation for requisitioned properties. We recommend that 
the special pay be continued. We also recommend the continuance of the special pay 
of Rs. 2.3 sanctioned for the Supervisory Assistant as he has to super-vise the work of 
other Assistant. 

SCHEDULE 


CONTROLLER OF ACCOMMODATION 


iSPiia! 

No. 

Designation 

No. of 
p< eta 

Existing seal'.- of pay a nd 
special pey 

Rscdtr rinded s*nlr» of pay 
aua special pay 

Remark* 

i 

2 

3 

4 

5 

6 


Gazetted 

■ 

Rs. 

Rs. 


i 

Controller of Acco¬ 
mmodation, Ex- 

Offioio, Ajii.itant 

Secretary. 

1 

730—60—1,030 (0) 

695-45—1,066 


2 

Asriatant Controller 
of Acaommodaticn 

1 

550—30—820 (C) 

500—25—650—30—800 


3 

Compensation Officer 

^Van-Gazetted 

1 

250— 300—15—420— E.B.—15—j 
450—20 -660 

Special pay Rs. 70. 

300—20-460—E.B.—20—600- 
25-600 

(Fixed pay of Rs. 280 during the 
period of probation) Special 
pay to be continued 


4 

Acco mmodation 
Officer. 

3 

i 

370—20-490—E.B.—25—690 
(C) 

340—20— r 00—E.B—25—650 


5 

Superintendent 

I 

370—20—490 (C) .. 

300—15—375—20—475 


0 

Head Accountant .. 

1 

250—15—370—E.B—15—400— 
20—500 

260—15—380—E.B—20—500 


7 

Deputy Head 

Acoountant. 

1 

250—10—350 (C) 

200-10- 290—16—320 


8 

Supervisory Assistant 

1 

200—10—280—10—300—E. B— 
15—360—E.B—15—450 (C) 
Special pay of Rs. 25 per 
month. 

(») 180—10—290—E.B—16— 
425 

(For present incumb nts 
drawn from the Secretariat 
Department cadre) 

Special pay to continue 
(it) 150- 8—190—10- 220— 
E.B—10-270 
(For others) 


9 

Enquiry Officer 

1 

200—10—280—10—300—E.B— 
16—360—E.B—15—450— (C) 

1 (i) 180—10—290—E.B—15— 
425 






| (Fit present incumbent 
drawn from the Secretariat 
)■ Department cadre) 


10 

Assistant 

6 

200—10—280—E.B.—10—300— 
E.B.—16—360—E.B.—15—450 
(C) 

(it) 150—8—190—10—220— 
E.B—10—270 

J (For others) 
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Controller of Accommodation —contd 


Serial 

No. 

Desiftnatioi- 

No. of 
posts 

Existing seal? of pay a no 
special pay 

Recommended scale if pay 
special pay 

Remarks 

1 

2 

3 

4 

5 1 

6 




Re. 

i 

1 

Rs. 


11 

Aooountant 


Ina o oon in\ 





10—270 


12 

Inspector 

B 

160—5—190 (C) .. 

150—8—190—10—220—E.B.— 
10—270 


13 

Cashier 

6 

120—5—160—E.B.—5-180—8 
212—E.B.—8—260—10—270 
Special pay Rs. 20 

110—4—150—E.B—5—200 

Special pay to continue 


14 

Clerk 

18 

120—5—160—E.B.—5—180—8 
212—E.B.—8—260—10—270 
(C) 

110—4—150-E.B— 5—200 


15 

Aooounts Clerk 

i 

2 

120__760_ V. ft R lftO—ft 




212—E.B.—8—280—10—270 
(C) 

special pay of Rs. 20 

Special pay to continue 

| 

16 

Typist 

5 

120—5—160—E.B.—5—180—8 
—212—E.B.—8—260—10—270 
(C) 

110—4—160—E.B.—6—200 


17 

Process 8erver 

2 

Ill—3—120—E.B.—4—144— 
E.B.—4—160—5—165 (C) 

100—3—130—E.B.—3—138— 
4—160 

j 

i 


Class IV 





18 

Naik 

1 

77—1—87—E.B.—1—92 (C) .. 

80—2—100 


19 

Peon 

10 

5 

Cl 

OG 

1 

1 

70—1—80—E.B.—2—90 














CHAPTER 91 


FOREST DEPARTMENT 

The main functions of the Forest Department are conservation, protection and 
development of forests, planned exploitation of forest on scientific basis, rearing of 
plantations of valuable species, afforestation of denuded areas and prevention of soil 
erosion. The Deparlment is also responsible for improving grazing facilities, protec¬ 
tion of wild life and exploring possibilities for industries based on forest raw produce. 
Under the Maharashtra Zilla Parishad Act, village forests and grazing lands are allotted 
to Zilla Parishads. The role of the Forest Department is limited to giving technical 
advice and financial assistance. No staff has been transferred to the Zilla Parishads 
for the purpose 

2. At the head of the Department is the Chief Conservator of Forests with his 
headquarters at Poona. He is assisted by an Additional Chief Conservator of Forests 
and nine Conservators of Forests who are regional officers and are also declared as 
Heads of Departments. The Deputy Conservators of Forests work under the Conservator 
as divisional Officers. Each Forest Division is divided into executive charges known as 
ranges, the charges being held by Range Forest Officers. They in turn are assisted by 
Foresters and Forest Guards. 

3. The designations of posts in the department, their existing pay scales and the 
revised pay scales recommended by us are shown in the appended schedule. The main 
considerations underlying our recommendations in regard to the revised pay scales of 
some posts, are discussed in the following paragraphs. 

4. Deputy Conservator of Forests (Rs. 650—1,100) : 

The posts of Deputy Conservator of Forests are filled by promotion from the cadre 
of Assistant Conservators of Forests. The pay scale of the posts has recently been 
brought in line with that of Executive Engineers by raising the minimum of the scale 
from Rs 350 to Rs. 650. We do not consider it necessary, to improve the scale further. 
We have brought the post on the revised scale of Rs. 650—1,150 which is also admissible 
to Executive Engineer. As all the posts of Deputy Conservators are filled by promotion 
from Class II Service, some of the promotees are likely to get a big jump on promotion. 
In the case of Executive Engineers a check has been provided by laying down that no 
increment over the minimum of the Executive Engineer’s scale should be allowed until 
the officer has completed a total of six years of service in both the higher and lower 
posts. We recommend a similar check in the case of Deputy Conservators also. 

5. Forest Engineer (Rs. 780—1,080) : 

No recruitment rule is so far framed for this post and the present scale is fixed 
more or less or an ad-hoc basis. It is understood that an officer of the rank of Executive 
Engineer from the Buildings and Communications Department held this post. On his 
retirement, the post is now filled by promotion of a Deputy Forest Engineer for whom 
we are recommending a scale of Rs. 325—850 i.e. the scale of Deputy Engineer. The 
Forest Engineer has a state-wide jurisdiction and has to perform multifarious duties 
which are comparable to those of an Executive Engineer. We, therefore, recommend 
the Execuiive Engineer’s scale of Rs. 650—1,150 for the post. 

6. Assistant Conservators of Forests (Rs. 320—360—800) : 

The posts are filled either by promotion from among Range Forest Officers or by 
nomination from among candidates who are graduates in Science, Mathematics, 
Economics etc. Prior to last revision, these posts carried a Class II scale of pay 
(Rs. 220 -650) which was ungraded to Rs. 320—360—15—420—E.B.—15—450—20— 
430—25—590—E.B.—25—740—30—800 from 1-7-1962, in view of the recruitment 
difficulties. The Department has reported that inspite of the revision, recruitment 
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difficulty continues to persist. It is, however, yet too early to conclude that the scale 
has proved to be inadequate. Having regard to the qualifications prescribed, we do 
not consider i T - necessary to improve the scale further. We have suggested a revised 
scale of Rs. 320 - 800 for the post. 

7. Deputy Forest Engineers and Workshop Superintendent (Rs. 250—715) : 

The posts of Deputy Forest Engineers are filled eithe~ by promotion of an overseer 
or by direct recruitment of an Engineering graduate with one year s experience or 
a diploma holder with two years’ experience. A candidate for the post of workshop 
Superintendent is required to possess a degree or diploma in Mechanical/Electrical 
Engineering with experience of operation and maintenance of petrol diesel oil trunks. 
In view of the above qualifications which are comparable to those of a Deputy Engineer, 
we have recommended a revised scale of Rs. 325—850. 

8. Personal Assistant to Chief Conservator of Forests and Superintendents in 

the Offices of the Chief Conservator of Forests and the Conservator of 
Forests (Rs. 330—190 and Rs. 270—435) : 

The posts of Personal Assistant to Chief Conservator of Forests and Superintendents 
in the office of the Chief Conservator of Forests are in the grade of Rs 330—490 while 
the posts of Superintendents in the offices of the Conservators are in the grade of 
Rs. 270- 435. The Department has proposed that all these posts may be brought on the 
standard Class II scale. It has also proposed that the Personal Assistant to the Chief 
Conservator of Forests may be given a suitable special pay in addition. Having regard 
to the revised scales of pay which we are recommending for Superintendents in other 
Departments we are unable to accept the proposal to place the Superintendents in this 
Departments on the Class II scale. Instead, we recommend a common scale of 
Rs. 300—20—500, for all the posts. We are also unable to support the proposal to grant 
a special pay to the Personal Assistant to Chief Conservator of Forests as we have 
generally expressed ourselves against the grant of special pays in such cases. 

9. Range Forest Officers (Rs. 190—360) : 

In the last revision of pay scales, two separate- grades of Range Forests Officers were 
amalgamated into one grade with a higher max:mum. The posts are filled by promotion 
of Foresters or by direct recruitment of candidates who possess minimum qualification of 
Inter-Sciente. They are appointed on completion of training at Rangers’ College at 
government cost. We have recommended a scale of Rs. 200—330 which further improves 
the present scale. 

10. Foresters and Forest surveyors (100—170) : 

The posts are filled by appointment of candidate* who have passed the Secondary 
School Certificate Examination. The posts of Foresters are filled also by promotion 
of Forest guards. The Association of Foresters and Forest guards has asked for 
a high scale taking into account the nature of duties which the holders of these posts 
have to perform and the fact that they have to work in remote villages devoid of all 
amenities. In the last revision posts of Foresters were brought on the full scale of 
junior clerks. We arc recommending an improved scale for clerks and consider that 
the improved scale of clerks would be adequate for Foresters. We are recommending 
the same scale for Forest Surveyors also and further suggest that two advance incre¬ 
ments may be given to those Surveyors who have passed the Intermediate Grade 
Drawing Examination as at present. 

11. Senior Accountants (Rs. 145—215) and Junior Accountants (Rs. 145—185): 

The nature of work and responsibilities of these posts being identical, the Depart¬ 
ment has suggested that the cadres may oe amalgamated into a common cadre of 
Accountants. We have recommended a common scale of Rs. 150—270 for then* 
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12. Allapalli Saw Mills and Integrated Units : 

The Allapalli saw mill which is situated in the interior forest areas ot ihe Chanda 
district is conducted by Government on a commercial basis. On account of poor road 
transport, the mill is not easily accessible and is practically cut off from the rest of 
the district during the rainy season. The mill is in charge of the Assistant Conservator 
of Forests, Aliapalli, who is assisted by a Saw Mill Engineer, a Saw Doctor and 
a number of sawyers and other technical staff. There is a dearth of qualified hands 
and difficulties are experienced in filling a number of posts. On account of the 
situation of the Saw Mill in a remote forest area, the recruitment position is further 
aggravated. To meet this difficulty, some of the pay scales were improved in 1962. We 
have proposed further, improvements wherever necessary. 

Similar posts exist in the integrated Units and workshops started by the Depart¬ 
ment in pursuance of the schemes for development and supply of substitute for Teak 
and mechanised logging. Here also pay scales of some of the posts have been improved 
by Government recently. We have recommended further improvement wherever 
necessary. 

13. Saw Mill Engineer (Rs. 250—715) : 

He is the Head of the Saw Mill so far as the technical side is concerned. Prior 
to 1-7-62 the post v/as non-gazetted. Recruitment to the post is made by nomination 
of a candidate possessing a degree/diploma in Mechanical Engineering and 
experience of running of Saw Mill and its maintenance. Inspite of the fact that the 
post was upgraded in the last revision of pay scales, it has remained vacant for over 
two years. In view of the above qualifications which are comparable to those of 
a Deputy Engineer, we recommend a revised scale of Rs. 325*—850 for this post. 

14. Foreman (Rs. 250—500) : 

The candidate for this post is required to possess a diploma in mechanical 
engineering or First Class certificate of competency and practical experience of 
running the workshop. Government has recently revised the pay scale of this post 
from Rs. 130- -320 to Rs. 250—500 in view of the recruitment difficulty. We consider 
that the present scale is adequate for the prescribed qualifications and does not 
require much improvement. A scale of Rs. 260—500 is accordingly recommended for 
the pest. 

15. Assistant Saw Mill Engineer (Rs. 125—245) : 

He is required to possess Diploma in Engineering and a year’s training in a Saw 
Mill. He is also required to possess 1st Class Boiler Attendant’s Licence. We feel 
that a scale of Rs. 180—380 would be commensurate with the duties and qualifications 
prescribed, for one who is a diploma holder. For those who are appointed on the 
basis of mere experience, a scale of Rs. 130—270 is recommended. 

16. Senior Kiln Operator (Rs. 240—360) : 

Appointment to this post is made from the cadre of Range Forest Officers who 
have received special training in the operation of seasoning kilns at Forest Research 
Institute Dehra Dun or by promotion from the grade of Kiln Assistant. A candidate 
for direct recruitment is required to have a diploma in specialised course of training 
in wood seasoning and 3 years experience. Government has recently revised the scale 
of the post from Rs. 195—245 to Rs. 240—360. A further improved scale of Rs. 250—380 
is recommended for the post. 

R 2339—81 
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17. Special Pays : 

The following posts in the Forest Department carry special pay for the reasons 
mentioned against them :— 



Designation. 

No. of 
posts. 

Amount of Reasons for grant of special pay. 

special pay. 

1. 

Divisional Forest Officers working Plans 
Divisions. 

8 

I00'| 

In view of the highly technical woik involving 
intensive touring, field work, scrutiny of data, 

. Co-ordination of programmes, drafting of 

2. 

Sub Divisional Forest Officer working Plans 
Divisions including Forest Resources. 

4 

50 

J 

reports etc. 

3. 

Forest Utilisation Officer 

1 

100 

In view of the special and Technical nature of 
work. 

4. 

Director Forests Training School 

2 

100 

In view of the special qualifications possessed by 
him for teaching and adaiti mal responsibilities 
involved in the office of tne Director of 'die 
School. 

5. 

Instruc tors and 

o 

*> 

50 

For the spooial nature of work and responsibility 


Assistant Instructors, Forestry School 

4 

25 

involved in the ptsts. 

C. 

Assistant to the Chief Conservator 

1 

75 

In view of the special nature of work and higher 
responsibilities devolving on nim in assisting 
the Chief Conservator of Forests in the work 
of administration. 

7. 

Assistant Conservator of Forests in charge 
of Ailapalli Saw Mill. 

1 

75 

Specialised nature of work calling for special 
aptitude and acumen. The turnover of work 
in the saw mill is on the increase. 

8. 

Depot Officers Amravati, Chanda, Xaaik .. 

1 

1 

1 

25 

20 

20 

In charge of departmental Timber Depot. The 
large value of stores and stock on hand all the 
year round, the large amounts reoeived at 
auctions, maintenance of accounts, and general 
management of the depot involve additional 
responsibility. 

9. 

Range Forest Officer, Akrani .. 

1 

20 

For doing additional revenue work in respect of 
unsurveyed villages in Akrani Mahal. 

10. 

Rosearoh Range Forest Officers including 
Range Forest Offioers work plan. 

44 

30 

The work of conducting research involves special 
aptitude and research mindeness. It is quite 
different from routine work and calls for origi¬ 
nality in approach and perseverance. 

li. 

Foresters (Research Branch and Resouroe 
Scheme). 

43 

15 

10 

In accordance with Serial No. 11 and 12 in 
Bombay Forest Manual Volume I Appendix IV. 


The above special pays may continue at the present rates except in the case of Assistant 
to the Chief Conservator of Forest. The exact nature of the higher responsibilities 
devolving on the Assistant in helping the Chief Conservator of Forest is not clear to 
us and in similar other cases of officers working in the offices of the Heads of Depart¬ 
ments we have recommended discontinuance of special pays . In our opinion the job of the 
Assistant who functions as an Administrative Officer is easier than that of a regular 
Deputy Conservator with his multifurious executive and technical duties. We suggest 
that the special pay granted in this case be withdrawn. We also suggest that the rate 
of special pay of Rs. 25 drawn by the Depot Officer Amravati may be reduced to Rs. 20 
per month i.e. the same rate at which it is admissible to Depot Officers Chanda, and 
Nasik. 


13. The post of Commercial Accountant (Rs. 145—215) carries a special pay of 
Rs. 15 per month on the ground that the work is of commercial nature and not routine. 
In view of the revised scale of pay with higher maximum (Rs. 150—270) the special 
pay may be discontinued, but it may be taken into account while fixing the initial pay 
of the present incumbent in the revised scale. 
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SCHEDULE 


FOREST DEPARTMENT. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay aod 
special paj’ 

Recommended scale ef pay 
and speoial pay 

Be marks 

1 

2 

3 

4 

6 

6 


Qazetttd 


Rs. 

Rs. 


1 

Chief Conservator of 
Forests, Poona. 

1 

1,800—100— 2,000 .. 

1,800—100—2,000 


2 

Additional Chief 

Conservator of 

Forests. 

1 

1,800—100—2,000.. 

1,800—100—2,000 


3 

Conservator of Forest. 

9 

1,300—60—1,600 .. 

1,300—60—1,600 


4 

Deputy Conservator 
of Forests (Divisio¬ 
nal Forest Officer, 
F.U.O., Silvicul¬ 
turist, Officer on 
Special Duty for F.L 
C.S. and Assistant 
to Chief Conservator 
of Forest) 

49 

660-40—730—45—1,000—50— 
1,100. 

Special paj s:— 

8 Divisional Forest Officers W.P 
Division, Rs. 100 per month 

1 F. T7. Officer Rg. 100 per month 

2 Director Forestry Training 
School(DivisionalForest Officer 
West Sholapur and Chanda) 
Rs. lOOpermonth; Assistant to 
Chief Conservator of Forest 1 
Rs. 75 per month. 

650—(6th year)—45—1,100—60 
1,160 

Special pays to oontjnne except 
in the cage of Assistant to tne 
Chief Conservator of Forest. 


fi 

Forest Engineer 

1 

780—30—1,080 .. 

650—(6th year)—46—1,100—50 
—1,150 


6 

Forest Statistician .. 

1 

400—30—700—E.B.—45—1,150 

410—30—650—E.B.—45—1,100 
—50—1,160 

(Fixed pay of Rb. 380 during the 
period of probation) 


7 

I 

Assistant Conserva¬ 
tor of Forests (Sub- 
Divisional Forest 
Officers W.S.O., 

Logging Officer, 

Instructor of Train¬ 
ing School, Assistant 
Silviculturis) 

73 

320—360—15—420—E.B.—15— 
450—20—490—25—590—E.B. 
—25—740—30—800 

Special pay Sub-Divisional 
Forest Officer, Working Plan 
W.S.O., Sub-Divisional Forest 
Officer, Forest Resources sche¬ 
ma. Instructor, Training School, 
Rs. 50 per month each; Sub- 
Divisional Forest Officer Alla- 
palli Rs. 75 per month 

340—20—500—25—650—E.B.— 
25—650—30—800 

(Fixed pay of Rs. 320 during the 
period ofprobati"n) 

Special pay to continue 


8 

Deputy Forest 

Engineer 

3 

250—270—15—390—E.B.—15— 
450—20—490—E.B.—25—715 

325—25—550—30—610—E.B.— 
30—850 

(Fixed pay of Rs. 325 during the 
period of probation) 


9 

Workshop Superinten¬ 
dent. 

4 

250—270—15—390—E.B.—15— 
450-20-490—E.B.—25—716 

325—25—550—30—610—E.B.— 
30—850 

(Fixed pay of Rs. 325 during the 
period of probation) 


10 

Saw Mill Engineer .. 

1 

250—270—15—390—E.B.—15— 
450—20—490—E.B.—25—716 

325—25—550—30—610—E.B.— 
30—850 

(Fixed pay of Rs. 325 during the 
period of probation) 


11 

Assistant Statistician 

1 

270—15—390—E.B.—15—450— 
20—490—E.B.—25—716 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during thei 
period of probation). 



R 2339—81a 
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Forest Department —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
speoial pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Oazetted —contd. 





12 

Personal Assistant to 
Chief Conservator of 
Forest and Superin¬ 
tendent in the office 
of the Chief Conser¬ 
vator of Forests. 


.330 -15—toO—20—490 

300 -20—500 


13 

Superintendent in the 
offioa of the Conser¬ 
vator of Forests. 


270—15—300—E.B.—15—436 

300—20—500 



Njn-Qazetted 





14 

Technical Assistant 

6 

290—15—410 

290—15—425 


IS 

Range Forest Officer 

423 

190—10—270—E.B.—10—300— 
16-360 

Special pay:— 

Range Forest Offioer in Work¬ 
ing Plan Division Rs. 25, Resear¬ 
ch Range Forest Officers Rs. 30, 
Assistant Instructor Rs. 25, 
Depot Offioers Rs. 26 Amra- 
vati) Rs. 20 (Chanda, Naaik), 
Range Forest Offioers Akrani 
Rs. 30, Personal Assistant to 
Divisional Forests Offioer N. 
Dhulia Rs. 30, Special Duty 
Range Forests Officer Rs. 20. 

200—10-290—E. B.—15—380 

The rate of Special Pay of Depot 
Offioer Amravati to be reduced 
from Rs.25 to Rs. 20 In all other 
oases speoial pay to continue. 


16 

Range Surveyor 

14 

190—10—270—E.B.—10—300— 
15—330 

Speoial Pay Rs. 25 to Range 
Surveyors in Working Plan 
Division. 

200—10—290—E.B.—15 —380 

Speoial pay to oontinue 


17 

Curator 

1 

190—10—270—E.B.—10—300— 
15—360 

200—10—290—E.B.—15-380 


18 

Curator 

1 

130—4—150 

150—6—200 


19 

Forester 

1418 

100—3—130—E.B.—4—170 .. 
(For Seoondary Sohcol Certificate 
holders) 

01—3—130—E.B.-4—160 
(For others) speoial pay Researoh 
Branch Rs. 15 Rs. 10. 

1 ] 0—4— 150—E.B.—5—200 
Special Pay to continue. 


20 

Forest Surveyor 

180 


no 4 150 k p, 5 200 


(Secondary School Certificate 
holders possessing an Interme¬ 
diate Grade Drawing Certificate 
to start on Rs. 106) 

(Secondary School Certificate 
holders possessing an Interme¬ 
diate Grade Drawing Certificate 
to start on Rs. 118) 


21 

Forest Guard 

5478 

70—1—80 —E.B.—1 —85 

75—l—80—2—90—E.B.—2— 
100 . 


22 

House Master Physi¬ 
cal Training Teacher. 

1 1 

195—10—245 

200—10—300 


23 

Assistant Medioal 

Offioer. 

5 

160—7—230—E.B.- 8—310— 
E.B.—10—350 

180—10—290 - E.B.—15—380 

(Higher starring pay of Rs. 250 
to M.B.B.S., Degree holders) 
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Forest Department —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Non-OaztUtd —contd. 


Ba. 

Rs. 


24 

Overseer 

7 

ISO—10—300—E.B.—15—360 
(Higher starting pay of Rs. 180 
and Rs. 240 to diploma and 
i degree holuers in Civil Enginee¬ 
ring) 

] 80—10-290- E.B. -15—380 
(Engineering Diploma holders to 
start on Rs. 180 and graduates 
to start on Rs. 240) 

■ 


25 

Tracer 

3 

91—3—130—E.B.—4—170 .. 
(Secondary School Certificate 
holder to start on Rs. 100) 

110—4—150—E. B.—6 -200 


28 

Compounder 

6 


110 - 4 150—13 B 5 200 


(Secondary School Certificate 
holder Rs. 100) 



27 

Khalasi on Launch 

2 

70—1—80—E.B.— 1—86 

75—1—80—2- 90—E.B.—2— 
100 


28 

Tandel 

1 

70_1—80-E.B.—1—86 

75—1—80—2— 90— E.B. —2— 
100 


29 

Armed Constable .. 

6 

70—1 —80—E.B. -1—85 

85_2—101—E.B.- 2-107- 3- 
110 

(Pay scale of Constables in the 
Polioe Department from which 
the incumbents are drawn). 


30 

Foreman (Intergrated 
Unit). 

3 

260-16—370 -E.B—16—400— 
20—600 

260—15—380-—E.B.— 20 —500 


31 

32 

Senior Kiln Operator 
(Integrated Unit). 

Plant Operator (Inte- 
grateu Unit). 

3 

3 

240—10—300—15—360 

240-10—300—16- 360 

260-10—290-15 -380 

250-10-290—15 -380 


33 

Head Sawyer (Inoe- 
giated Unit) 

3 

200-6- 230 -9 - 257—9 -276— 
10—325 

200—10 —290—16—320 


34 

Assistant Saw Mill 
Engineer (AUapalli). 

1 

125 -5—145 -8- 185—E.B.—10 
—245 

(i) 180-10—290-E.B.—16— 
380 

(For Engineering Diploma 

holders). 

(»i) 130- 5—160- 8—190—10- 
270 

(For others) 


36 

Saw Dootor 

4 

160-8- i«0—10—220—E.B.— 
10—300 

150—8 —190—10—240—E.B.— 
10—320 


36 

Electiioian (Integrat- 
ted Unit). 

3 

125—4—157—E-B _ 4-165-5 

—180 

J 45—4— 165—5 -180—E.B.- 5 
—210 


37 

Head 8awyer (Alla- 
palli). 

1 

120-3-141—E.B_3—153—4 

—165 

135—5—170—6—200 


38 

Sawyer (Band-Saw) 
(AJIapalli Saw-Mill). 

2 

120—3—141—E.B.—3—153—4 
—165 

135—5 -170—6—200 


39 

Sawyers (Integrated 
Unit) 

21 

170—5—205—6— 241—7—255 

170—8—210—10—270 


40 

Assistant Sawyers 

(Integrated Unit). 

21 

1KA A lQf> 4 Olfl 5 

150 5 190 F, R 5 -20n -« 



230 
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Forest Department —contd. 


Serial 

No. 

Designation 

No. of 
pests 

Existing scale of pay and 
special pay 

Recommended scale of pay 
ana special pay 

Remaiks 

1 

2 

3 

4 

5 

6 


Non-Oazeited —could. 

> 

Rs. 



41 

Bo Herman (Integra- 
grated Unit). 

6 

150—4 _190—4—210—5—226 

150—5-190—E.B_5—200—6 

—230 


42 

Kiln Operator 

12 

116—5—155— E.B.—5—100 ., 

130-4—150—6—170—E.B.—5 1 
—200 | 


43 

Saw Sharpuer (6 
Integrates Unit) 

(4 Alapalli). 

10 

116—5—105—E.B.—5—190 .. 

130—4—160—6—170—E.B.—6 
—200 


44 

Brazen ^Integrated 
Unit). 

3 

110—3—140 

126— 4 —166 


45 

Cylinder Attendant 
(Integrated Unit). 

3 

100— 3—130—E.B.—4-150 . 

110—3—128—4—ITf- -E.B.—4 
—160 


46 

Engine Driver (Steam 
Roller) (Allapalli). 

2 

100—3—130—E.B.—4—150 .. 

110—3—128—4—136—E.B—4 
-160 


47 

Senior Fitter (Inte¬ 
grated Unit) 

3 

100-3-130 

110—3—128-4-140 


48 

Driven 

50 

100-3-130 

Or 

100—3—130—4—150 

110—3—128—4—144—E.B. -4 
—130 

(Heavv Vehicles) 
110—3—128—4—140 

(Others). 


49 

Fitter and Junior 
Fitter— 

(1 Allapalli). 

(3 Integrated Unit) 

4 

91-3—130 

100-3—136-4-140 


60 

Boiler-Fitter and 

Bellman (Allapalli) 1 

1 

91—3—130 

100—3 136—4—140 


61 

Boiler Attendant 

(Integrated Unit). 

6 

91—3—130 

1 

100—3—130—4—] 40 

! 


62 

Smith 

3 

91—3—130 

100—3—136— 4 —140 


63 

Engine Driver 

(Steam Roller). 

(Allapalli). 

1 

91-3-130 

100—3 -136—4—140 ■ 

i 


64 

Fireman— 

1 

76—2—PC—E.B.—2—105 

i 

80—2—100 EB 3 115 



(Allapalli). 




66 

Assistant Fitter 

(Allapalli). 

1 

70—1—80—E.B.—1—80 

75-1—80—2—90—E.B—2— ! 
ioo ; 

66 

Oilman 

(Saw Mill). 

1 

70—1—80— E.B.- 1—85 

75—1—80—2—90-E.B.-2— 
100 


67 

Mahut (Saw Mill) .. 

20 

70- 1—80—E.B.—1—85 

75—1—80—2—90—E.B—2— 
100 


68 

Senior Statistical 

Assistant. 

3 

260—10—350 

260—10—290—16—410 


59 

Head Clerk 

61 

196—10—245 

200—10—290—16—320 


60 

Computer 

1 

160—8—190—10—250—10-310 

160—10— 270—E.B. —10—290— 
15—320 
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Forest Department —contd. 


Designation 

2 


Non-Qaztiled —contd. 
Senior Aooountant .. 

Junior Aocountant .. 


Junior Statistical 
Assistant. 


Storekeeper 

Clerk 

Stenographer 

Steno-typist 


CI.A88 IV 
Pafaterband 

Naik 

Head Mali 
Mali 

Peon 


Chowkidar and 
watchman. 


Khalasi 
Ward Boy 
Attendant 


No. of 
posts 

3 

Existing scale of pay and 
specisl pay 

4 

Recommended soale of pay 
and special pay 

5 

60 

145—8—185—10—215 

Special Pay to Commercial 
Accountant Rs. 16. 

150—8—190—10—220-E.B.— 
10-270 

Speoial Pay to Commercial 
Accountant to be discontinued 

175 

145—8—185 

150- 8—190—10- 220—E.B.— 
10—270 

7 

125 -5—145—8 —185—E.B.—10 
—245 

150— 8—190—10—220—E.B.— 
10-270. 

6 

125-5—145—8—185—10-245 

150—8—190—10—220—E.B.— 
10—270 

810 

100—3 130-E.B.—4—170 .. 

(For Secondary Sohool Certifica¬ 
te holder). 

91—3—130—E.B.—4—170 
(For others) 

110—4—150—E.B—5—200 

12 

160—6—190—8—230—E.B. - 
320—15—350 

i80 - 6- 210—8—250—E.B.—10 
—330 -E.B.—10—350 -16— 
380 

45 

100-3—130—E.B.-4—170 .. 

(Plus shorthand ailowanoc) 

r ■'fl 1 ¥ m 1 

(>•) 110—4 150—5 200 
(Plus shorthand allowance accor¬ 
ding to speed for those born- 
on the olerical cadre of (he 
depanmen-) 

(ii) 135—5—170—8—188—E.B. 
-0—200-8- 240—10— 
270 (For others) 

15 

70—1—80—E.B-2-100 

80—2- 100—E.B.—2—110 

11 

70-1 —80—E.B.—1- 86 

80-2-100 

I 

70-1- 80—E.B.—1—85 

80—2—100 

15 

65—1—75—E.B.—I— 86 

7 0— 1 —80—E.B.—2—100 

300 

65—1—75 

70—1—80—E.B.—2—90 

90 

65—1—75 

70_ 1—80—E.B.—2—90 

30 

65—1—75 

70-1—80—E.B.—2—90 

21 

65—1—75 

70—1—80—E.B.—2—90 

5 

65—1—76 

70—1—80l-E.B.—2—90 

6 

75 (Fixed) 

70—1-80—E.B.—2—90 
(Subject to remarks in the Chap¬ 
ter on oommon categories of 
posts). 


Remarks 

6 












CHAPTER 92 


LAND RECORDS DEPARTMENT 

The Land Records Department was created in 1884. In Vidarbha region, however, 
the Department was not functioning as a separate Department till August 1964 and the 
Land Records staff formed a part of the respective District Collectorates as was the 
case in the Old Madhya Pradesh State. From 1964 the departmental set up as in the 
Western Maharashtra Districts has been extended to the eight districts of the 
Vidarbha region. The main functions of the Department are to collect and provide 
statistics connected with land and to supervise the preparation and maintenance of 
the Record of Rights. The Alienation office attached to the Land Records Depart¬ 
ment deals with inam matters and attends to preservation and publication of 
records. The Department is headed by the Settlement Commissioner and Director of 
Land Records who is also ex-officio Inspector-General of Registration. He is assisted 
by 2 Regional Deputy Directors of Land Records one each at Bombay and Nagpur and 
by the Deputy Director of Land Records (Consolidation) at Poona. 

2. The designations of posts in the Department, their pay-scales and the revised 
scales recommended by us for those posts are shown in the enclosed schedule. The 
considerations underlying the revised scales recommended by us for some categories of 
posts (other than common categories of posts) are discussed below. 

3. Superintendent ot Land Records/Special Superintendent of Land Records/ 

Assistant Settlement Commissioners/ Consolidation Officers (Rs. 400—730) : 

The posts carry, in addition to the pay scale of post, a special pay of Rs. 100 per 
month which is stated to have been sanctioned in view of the arduous nature of the 
duties attached to them. The basic post in or outside the department with which these 
posts were compaied for the purpose of grant of special pay is not stated. At any rate, 
since the special pay has been sanctioned for all the posts in the cadre, it seems to be 
in the nature of additional emoluments granted in lieu of a higher time scale. Having 
regard to the duties and responsibilities attached to these posts, we recommend a revised 
scale of Rs. 419—39—650—E.B.—45—965 without any special pay. We also recommend 
that the special pay drawn by the present incumbents be taken into account for the 
purpose of fixation of their initial pay in the revised scale. 

4. District Superintendent of Land Records/ District Inspector of Land Records/ 

Assistant Consolidation Officer/Enquiry Officer/Special District Inspector of 

Land Records (Rs. 250—450) : 

The posts are filled by promotion from among the subordinate staff of the Depart¬ 
ment. A revised scale of Rs. 300—20—500 is recommended for the posts. 

5. Special pays : 

The following officers belonging to the cadre of District Inspecors of Land Records 
are granted special pays for the reasons mentioned against them. 


Designation cf Officer*. 


No. of Amount of special pay. Bessons for grant of special 

Officers. pay. 


Organisation and Methods Offioer 


1 20 peroeut cf grade pay .. For arduous nature of duties. 


Office Superintendents in the Offices of 3 Bs. 30 per month .. For the responsible natur* of 

Settlement Commissioner and Director of wort. 

Land Records and two Deputy Directors 
of Land Records. 
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Having regard to the general principles which we have enunciated in the Chapter 
on “ Special pays ” and the fact that we are recommending for these posts substantially 
improved scales, we consider that there should be no need to continue the special pays 
in the above cases. We accordingly recommend their discontinuance and they may not 
be taken into account while fixing initial pay of the present incumbent in the revised 
scale. 

6. The following survey staff is in receipt of special pay equal to 20 % of grade pay. 

Designation. Number of persons. 

Nimtandars on City Survey Establishment Bombay Suburban 38 

District and for City Survey Scheme Gaothan. 

P. T. Surveyors on City Survey Establishment Bombay 193 

Suburban District and enquiry surveyors. 

Surveyor working under Land Acquisition and Special Land Not stated. 

Acquisition Officers. 

Surveyor on special work of City Survey Scheme Gaothan 200 

Survey. 

The above staff is appointed on special work and their work is of a specially 
arduous nature. We recommend continuance of special pay in their case, but the rate 
may be restricted to a fixed amount equal to 20 % of the average of the revised scale. 

7. The Department has proposed that clerks appointed in the Accounts Br. and 
those put on typing work be granted special pay equal to 20 % of their grade pay. It is 
also proposed that the persons appointed to technical posts be granted technical pay 
equal to 20 % of their grade pay. We are unable to accept the suggestion to grant 
special pay the clerks working in accounts branch as we are not recommending any 
special pay for similar posts in other Departments. Nor are we in a position to 
support the Department’s proposal to the grant of technical pay equal to l/5th of the 
grade pay for persons appointed to “ technical posts ”, which in our opinion is a vague 
term having a wide connotation. The recruitment rules for these posts do not provide 
for any institutional training or “ technical ” qualification. The “ technical ” knowledge 
which the incumbents of the posts come to possess consists mainly of the theoretical 
knowledge obtained through the departmental training classes and skill acquired in the 
course cf their service. Specialisation of this type is a common feature with all services 
and we do not think that such specialisation or “ technical knowledge ” needs be 
rewarded or recognised by grant of a special pay or technical pay. We do not. there¬ 
fore, recommend the proposal for technical pay. 

H 2339—82 
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SCHEDULE 


Land Records Department 


Serial 

No. 

1 

Designation 

C\ 

No. of 
posts 

3 

Existing scale of pay and 
special pay 

4 

Recommended scale of pay 
and special pay 

5 

Remarks 

6 


Gazr.ltfd 


Rs. 

Rs. 


1 

Deputy Director of 
Land Records. 

o 

650—40—730—45—1,000 —50— 
1,100 

(For officer other than I.A.S. 
Officers) 

650-45-1,100—50-1,150 


2 

Superintendent of 
Land Records. 

5 

400-30—610—40—730 

Special pay Rs. 100. 

410-30—650- E.B.—45—965 

Special pay to be discontinued 
but to be taken into account 
for fixation of initial pay. 



Assistant Settlement 
Commissioner. 

3 

400—30—610—40—730 

Special pay Rs. 100 

410—30—650—E.B. -45—965 
Special pay to be discontinued, 
but to be taken into account 
for fixation of initial pay. 


4 : 

Special Superinten¬ 
dent of Lana 

Records. 

4 

400-30-610—40—730 

Special pay Rs. 100 

410—30—650—E.B.—45—965 
Special pay to be discontinued 
but to be taken into account 
for fixation of initial pay. 


s 

Consolidation Officer 

15 

*00—30-610—40—730 

Special pay Rs. 100 

1 u L h v i 

410-30-650—E.B.—45-965 
Special pay to be discontinued 
but to be taken into account 
for fixation of initial pay. 


6 

District Superinten¬ 
dent of Land 

Records. 

8 

250 —300—15—375—E.B.—15—1 
450 

280-300—20—500 


7 

District Inspector , f 
Land Records. 

18 

2 --,0—300—15—375—E. B.—15- 1 
450 

280—300—20—500 


8 

Additional District 
Inspector of Land 
Records. 

1 

250—300—15—375—E.B.—15— 
450 

280—300—20—500 ! 


9 

City Surrey Officer 

O 

250—300—15—375—E.B.—15— 
450 

2S0-300—20 -500 


10 

Assistant Consolida¬ 
tion Officer. 

73 

250—300—15—375 -E.B.—15- 
15—450 

280—300—20—500 


11 

Enquiry Officer 

25 

250—300—15—375—E.B.—15— 
450 

280-300—20-500 


12 

Survey Mamlatdar .. 

7 

250—300-15—375—E.B.—15— 
450 

280—300—20—500 


13 

Special District 

Inspector of Land 
Records. 

24 

i 

250—300—15—375—E.B.—15— 
450 

280—300—20—500 


14 

Instructor 

2 

250—300—15 —375— E. B.—15— 
450 

280—300—20—500 

. 

15 

Organisations and 

Methods Officer. 

1 

250—300 -15—375—E.B.—15— 
450 

Special pay 20 percent cf 
grade pay. 

280—300—20- 500- 

Special pay to be discontinued 


16 

Office Superintend" nt 

5 

250—300—15—375—E.B.—15— 
450 

Special pay Rs. 30 

280—300—20—500 

Special pay to be discontinued 
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Land Records Department —contd. 


Serial 

Designation 

No. cf 

[ Existing scalo of pay and 

Recommended scale of pay 

Remarks 

No. 

posts 

special pay 

special pay 


1 

2 

3 

4 

5 

6 


Non-Qazetted 


Rs. 

Ks. 

. 

17 

Naib Tahsildar 

1 1 

210—10—280 

(i) 220—10—290—15—380 
(If the present incumbent is 






directly recruited as a Naib 
Tahsildar) 






1 (t<) 220—10—290—15—320 
(for others) 


18 

Assistant District 

2 

210—10—280 

220—10—290—15—320 



Inspector of Land 
Records. 





19 

Assistant Superinter 

3 

210—10—280 

220—10- 290—15—320 



dent. 





20 

Junior Accountant .. 

1 

145—8—185—10—195—E.B.— 

150—8—190—10—220—E.B.— 



10—245 

270 


21 

Head Clerk 

40 

145—8—185—10—215 

150—8—190—10—220—E.B.— 




10—270 


22 

Shireetedar 

37 

145—8—185 

150—8—190—10—220—E.B.— 




10—270 


23 

Headquarter Assis- 

23 

145—8—185 

150—8—190—10—220—E.B.— 



tant. 



10—270 


24 

Head Surveyor 

24 

145—8—185 

150—8—190—10—220—E.B.— 
10—270 


25 

Senior Clerk 

28 

145-8—185 

150—8—190—10—220—E.B.— 




10—270 


26 

Stenographer 

2 

160—6—190—8—230—E.B.—l 0 

180—6—210—8—250—E.B.—10 



-350 

330—E.B.—10—350—15—380 


27 

Head Record-F eeper 

3 

130 4—170 

130—5—150—8—174—E.B.—8 
—190—10—220 


28 

District Surveyor .. 

26 

115—3—130-4—150—E.B.—4 
—170 

130—5—150—8—174—E.B.—8 
—190—10—220 


29 

Nimtandar 

206 


1 so _ R 150 R 174. WR R 


—170 

—190—10—220 






Special pay 20 per oent of grade 

(Existing special pav to continue 





pay to 38 posts 

i 

but the rate may be restricted to 
fixed amount equal to 20 per¬ 
cent of the average pay of the 
revised scale 


30 

Maintenance Surve- 

144 

115—3—130—4—150—E.B.—4 

130-5—150—8—174—E.B.—8 


yor. 


170 

—190—10—220 


31 

Theodolite Surveyor 

2 

115—3—130—4—150—E.B.—4 
170 

130—5—150—8—174—E.B.—8 
—190—10—220 


32 

Classer 

88 

115—3—130-4—150—E.B.—4 

130—5—150—8—174—E.B.—8 



—170 

—190—10—220 


33 

Record-Keeper/ 

693 

91—3—130—E.B.—4—170 .. 

110-4—150—E.B.—5—200 



Deputy Record 

Eeoper/Scrutiny 
Clerk/Utare Karkun 
Additional Record 






Keeper/Clerk/ 

Typist. 
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Land Records Department— contd. 


Serial 

No. 

1 

resignation 

2 

No. of 
posts 

3 

Existing scale of pay and 
special pay 

4 

Recommended scale cf pay 
and special pay 

5 

34 

35 

36 

Non-Gazetted —contd. 

Cadestral Surveyor/ 
Consolidation Surve¬ 
yor. 

Pot-Hissa Measurer 

Measuring Circle 

Inspector. 
(Alienation Office) 

431 

392 

52 

Rs. 

91—3—130—E.B.—4—170 .. 

91—3 130—E.B.—4—170 .. 

91— 3—130—E.B.-4—170 .. 

Rs. 

110—4—150—E.B.—5—200 

110—4-150—E.B.—5—200 

110—4—150—E.B.—5—200 

37 

Head Clerk 

1 

210—10—280 

220—10—290—15—320 

38 

Record-Keeper 

1 

145—8—185—E.B.—10—215 .. 

150—8—190—10—220—E.B.— 
—10—270 

39 

Senior Clerk 

1 

145—8—185—E.B.—10—215 .. 

150—8—190—10—220—E.B.— 
10—270 

40 

Research Assistant. 

2 

140—10—210—E.B.—10— 270 

160—10—250—E.B.—10—300 

41 

42 

43 

Compiler 

Clerk 

Copyst (Modi) 

6 

2 

1 

125—5—145—8—185—E.B.—10 
—245 

100—3 130—E.B.—4 170 .. 

100—3—130—E.B.-4—170 . - 

130—5—150—8—190—E.B.—10 
—270 

110—4—150—E.B.—5—200 

110—4—150—E.B.—5—200 

44 

Typist (Deonagari) .. 

Class IV 

1 

100—3—130—E.B.—4—170 .. 

110-Ht—150—E.B.—5—200 

45 

Jeep Driver 

1 

105—4—145 

110—3 128—4—144 E.B. 
4—180 

46 

Havildar 

1 

80—2—100 

90—2—110 

47 

Daftarband 

21 

70—1—80—2—100 

30—2—100—E.B.—2—110 

48 

Bastabardar 

17 

70—1—80—2—100 

80—2—100—E.B.—2—110 

49 

Roneo Operator 

1 

70—1—80—E.B.—1—85 

75—1—80—2—90—E.B.—2— 
100 

50 

Peon/Process Server 

530 

65—1—75 

70—1—80—E.B.—2—90 

51 

Watchman 

(Alienation Office) 

3 

65—1—75 

70—1—80—E.B.—2—90 

52 

Binder-cum-Mender 

1 

91—3—130 

100—3—136—4—140 

53 

Daftarband 

1 

70—1—80—E.B.—2—100 

80—2—100—E. B.—2—110 

54 

Mender 

5 

70—1—85 

75—1—80—2—90—E.B.—2— 
100 

55 

Naik 

1 

70—1—85 

80—2—ICO 

56 

Peon 

13 

65—1—75 

70—1 —80—E.B.—2—90 

57 

Attendant 

667 

75 (Fixed) 

70—1—80—E.B.—2—90 
(Subject to the remarks in the 
chapter on common categories 
of posts). 




CHAPTER 93 

MAHARASHTRA REVENUE TRIBUNAL 

The Bombay Revenue Tribunal now known as the Maharashtra Revenue Tribunal 
was established in the former Bombay State under the Bombay Revenue Tribunal Act, 
1957. The Tribunal consists of a President and Members appointed by Government. 
Though this Tribunal was started with the object of deciding merely revenue cases, 
the jurisdiction has been extended to all tenancy and all land tenure abolition 
matters. The President is the Head of the Tribunal and in that capacity he exercises 
control over all its Benches. The Registrar is the head of the Tiibunahs Office. 

2. The designation of various posts in the Department, their existing scales and 
the revised pay scales recommended by us for them, are shown in the appended 
schedule. As the Registrar is drawn from the cadre of Deputy Collectors, we have 
recommended the revised scale of Deputy Collectors for the post. Similarly the 
revised scale of Mamlatdars or Superintendents in the Secretariat has been recom¬ 
mended for the posts of Deputy Registrar depnding on the source from which the 
incumbent is drawn. 

3. Assistants—(Rs. 200<—450—C) : 

The posts are on the scale of Assistants in the Secretariat. The reason for staffing 
the Tribunal’s Office on a Secretariat pattern are not clear to us. In our opinion the 
post is comparable to that of a Senior Clerk in any other office and we have, there¬ 
fore, recommended the scale of Senior Clerks (Rs 150—270) for these posts. 

4. Special pays : 

The Registrar who is drawn from the cadre of Deputy Collectors has been 
granted a special pay equal to 20 % of his grade pay subject to a maximum of Rs. 150 
per month on the ground that he has to discharge more arduous and responsible 
nature of work. As observed by us elsewhere such special pays are based on the 
assumption that a person transferred to another department or cadre or to an isolated 
post necessarily shoulders higher responsibilities. We have not been able to 
appreciate the logic underlying such an assumption. A case for grant of special pay 
can be said to exist only when the new office involves assumption of duties and 
responsibilities of a substantially higher degree. We are unable to accept that the 
office of the Registrar which is purely administrative is higher compared to that of 
a Deputy Collector who functions in the district both in the executive and adminis¬ 
trative capacities. We, therefore, recommend that the special pay attached to the post, 
should be discontinued. For the same reasons, we recommend that the special pay 
granted to the Deputy Registrar who is drawn from the cadre of Mamlatdars or of 
Superintendents in the Secretariat, should be discontinued. 

SCHEDULE 


Serial 

No. 

2 

Designation 

2 

No. cf 
posts 

3 

t 

Existing scale of pay and 
special pay 

4 

Recommended scale cf pay 
and special pay 

5 

Remarks 

6 


Gazetted 


Rs. 

Ks. 


1 

Registrar 

1 

350—400—30—610—E.B.—*0— 
730—45—955 

Special pay 20 percent of Grade 
pay not exceeding Rs. 150 

410—30—650—E.B.—45—965 

Fixed pay of Rs. 380 during the 
peril d of probation. 

Special pay t) be discontinued 


2 

| 

Deputy Registrar .. 

1 

370-20- 490—E.B. —25—665 
(C) 

Special pay 20 percent of Grade 
pay not exceeding Rs. 70 

( i ) 340—20—500—E.B.—25— 
650 

(For persons, drawn from the 
Superintendent's cadre in the 
Secr-tariat. 

Special pay to be discontinued 
V«) 300—20-460—E.B.—20— 
500 — 25 — 600 

(For those drawn from the eadre 
of Mandatdar) 
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Maharashtra Revenue Tribunal —contd. 


Serial 

No. 

Designation 

No. of 
pests 

Existing scale cf pay 
and special pay 

Recommended scale'of 
pay and special pay 

Remarks. 

1 

X 

2 

3 

4 

5 

6 


1 

Gazetted —contd. 

1 

Rs. 

Rs. 


3 

Deputy Registrar, .. 

3 

300—15—375 

300-20—460 -E.B.—20—500 - 
25—600 



Non-Qazetted 





4 

Superintendent 

1 

370—20—490—E.B.—25—665 
(C) 

300-15—375—20- 475 




3 

200 10 280 E.B. 10—300 

150 8- 1P0—10—220 E.B 





13—360-E.B.- 15— 4o0 (C) 

10—270 


6 

Aval Karkun (Poona 
Nagpur Auranga¬ 
bad) 

Senior Clerk 

ii 

143—8—185—10—215 

150 -8 -190 -10— 220—E.B.— 
10—270 


7 

3 

185- 10—225—E.B—10—265— 
15 -280 (C) 

150-8 -190—10—220—E.B.— 
10—270 


8 

Clerk/Clerk-Typist .. 

21 

120—5—160—E.B—5—185—6 
203—E.B.—6—245 (C) 

110 4 150 E.B. 5 200 


9 

Cashier 

i 

120-5—160—E.B.-5—185—6 
203—E.B.—6—245 (C) 

110—4—150—E.B_5-200 


10 

Stenographer, 

3 ; 

190—8—254—E.B— 8—270—10 
320 (C) 

180-6- 210—8—250—E.B.—10 
—330—E.B.—10—350—15— 
380 


11 

Stenographer 

7 

145—8—185 

180—6—210—8—250-E.B.—10 
-330—E.B.—10—350—15—380 


12 

Steno-typist 

1 

120 —5—160—E. B.—5—185—6 
203—E.B.—6—245 (0) 

(i) 110—4—150—E.B.—5—200 
Plus shorthand allowance accor- 

ing to Bpeed for these borne or. 
the clerical cadre cf the Depart¬ 
ment 

(ii) 135 -5-170- 6-188—E.B 
—6—200—8—240—10— 
270 v Fcr ethers). 


13 

Sfce no-typist 

6 

100 -3—130—E.B.—4—170 .. 

(i) 110—4—150—E.B.—5—200 

Plus shorthand allowance 

accoruing to speed for those 
borne on the clerical cadre of the 
Department. 

(ii) 135—5—170—6—188—E.B. 
—6—200—8—240—10—270 

(For others) 


14 

Cashier 

3 

100—3 -130—EB.—4—170 .. 

no-4—150— E.B.—5— 200 


15 

Clerk/clerk-typist .. 

31 

100—3—130—E.B.—4—170 .. 

110—4—150—E. B.- 5—200 



Class IV 





16 

Daftari 

Daftari 

Naik 

1 

77 2 97 EB. 2—107 (C) 

80—2 100— E.B. 2—110 


17 

18 

3 

70 1 80 E.B 2—J00 

80- 2 100 E.B 2 110 


i 

77_1_87—E.B.—1—92 (C) .. 

80—2-300 


19 

Peon 

13 

72—1—82 (C) 

70—1 -80—E.B—2—90 


20 

Peon 

23 

65—1—75 

70—1 —80—E.B.—2—90 







CHAPTER 94 


REGISTRATION DEPARTMENT 

The Registration Department is primarily concerned with registration of 
documents under the; Indian Registration Act of 1864 as amended from time to time. 
The Department is headed by the Inspector-General of Registration. The Settlement 
Commissioner and Director of Land Records, works as the Inspector-General of 
Registration in addition to his own duties. At the District level, the Collectors 
function as ex-Officio District Registrars for their respective districts. The Depart¬ 
ment has an attached Photo Registry Office where exact copies of documents 
registered are prepared by the process of micro-filming. 

2. The designation of posts in the Department, their existing pay scales and the 
revised pay scales recommended by us are shown in the appended schedule. The 
•considerations underlying our recommendations in regard to the pay scales of some of 
the categories of posts (other than common categories of posts) are discussed in the 
paragraphs below: 

3. Manager, Government Photo Registry, Poona (Rs. 270—490) : 

This post is tilled either by promotion of an Assistants Manager or by direct 
appointment of a Second Class Science graduate possessing knowledge of Photography 
and about 3 years’ administrative experience. The Department considers that the post 
is comparable to the post of Manager Photo Zinco Press Poona and has proposed that 
the scale prescribed for the latter be sanctioned for this post. Having regard to the 
duties and responsibilities attached to the post and qualifications prescribed for recruit¬ 
ment thereto we are, however, unable to accept the proposed equation. We recommend 
a revised scale of Rs. 300—20—500—25—600. At present, the post carries a special pay 
of Rs. 100 in addition to the pay scale. In view of the revision of pay scale 
recommended by us, we do not see any justification fori any special pay, for this post. 
It may be withdrawn. It may, however, be taken into account for the purpose of 
fixation of initial pay. 

4. Assistant Manager, Photo Registry, Poona (Rs. 145—245) : 

The recruitment rule prescribed for the pest provides for promotion of a suitable 
person from the subordinate service or direct appointment of a Science graduate with 
good knowledge of Photography. In conformity with the duties and responsibilities of 
the post we recommend a revised scale of Rs. 200—10—290—E.B.—15—380. The 
special pay of Rs. 50 sanctioned at present for this post need not be continued. It 
may be taken into account for the purpose of fixation of initial pay of the present 
incumbent. 


5. Sub-Registrars : 

At present, posts of Sub-Registrars are divided into four grades as shown 
below :— 


Existing scale. 

Rs. 280—10—370 
Rs. 210—10—280 
Rs. 125 -5- -165—E.B.--8—205. 

Rs. 125- -1—157—E.B.— 4—165—5—180 


Grade IV by promotion of members of lower staff. Grades I and II are promotion 
grades. The present grade system is not based on duties and responsibilities. The 
charges of all Sub Registrars are more or less comparable except those of the Sub- 
Registrars posted at District Head-quarters. They have to carry out, irrespective of 
the grades to which they belong, certain administrative duties pertaining to the district 
in addition to the registration work. As there is no scientific basis for the present 


Grade. 

No. of posts. 

Grade I 

12 

Grade II 

57 

Grade III 

115 

Grade IV ... 

43 

Posts in Grade 

III are filled 
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system of grades, the department has suggested that the four grades be abolished and. 
the cadre be reconstituted into two grades based on duties and responsibilities. The mst 
grade is proposed to include 31 posts consisting of 25 at District headquarters, 3 posts in 
the office of the Inspector-General of Registration, one post for Nagpur City and /one 
post at Haveli (Poona) all carrying duties and responsibilities higher than those 
attached to Sub-Registrars in charge of normal taluka offices, and the second grade to 
include all the remaining posts of Sub-Registrars. The abolition of the present four 
grades has also been suggested by Maharashtra State and the Vidarbha Registration 
Department Associations, as the system is stated to have led to stagnation of majority 
of sub-Registrars at the maximum of their respective scales. We accept the suggestion 
made by the Department to reconstitute the cadre into two grades and recommend that 
the posts in the existing grades II, III and IV be brought on a combined scale oi 
Rs 150—3 -190—10—230—E.B.—10—300. For the posts in Grade I we recommend 
a revised scale of Rs. 250—10—290—15—380. We also accept the suggestion to raise the 
strength of Grade I posts to 31 and recommend that 19 posts (31-12) from the lower 
Grade be converted into those in the higher Grade from a suitable future date. 

6. Store-keeper/Film Recorder (Rs. 109—170); Head Photo Registrar/Photo 
Registrar (Rs. 125—176); Head Photographer/Head Enlarger (Rs. 105—180); 
Photo Registry, Poona : 

The posts carry isolated scales of pay and are generally filled by promotion of 
subordinate members of the staff. The duties attached to the posts are not of a highly 
technical nature. We consider that a common scale would facilitate interchangeability 
of persons and accordingly suggest a revised scale of Rs. 130- -5—150—8—174—E.B.— 
8__190—-10—220 for all these posts. 

7. Senior Clerks, Government Photo Registry, Poona (Rs. 120—170) : 

These posts have been recently created. One of the clerks is reported to be 
attending to the establishment work of the Photo Registry and the other to the accounts 
work. Full details of their duties have not been made available to us, and we are 
unable to recommend for them the regular scale of Senior Clerks particularly because 
they are working under the supervision of a Head Clerk for whom we have recommended 
the lowest supervisory scale suggested by us. We accordingly, recommend for these 
posts, a revised scale of Rs. 130—5—150—8—174- -E B.—3—190—10—220 which we are 
recommending for a few isolated categories of posts in the Photo Registry (vide 
paragraph 6 above). 


8. Special pays ; 

Special pays attached to the posts of Manager and Assistant Manager, Government 
Photo Registry have been dealt with in paragraphs 3 and 4 above. The following posts 
attached to the Photo Registry also carry special pay as shown against them :— 

Designation Amount of special pay Reason for granting speoial pay 

per month 

Es. 


1. Head Photo Registrar ... 25 


2. Four persons from technical 10 

section. 

3. Foreman ... ••• 15 

4. Head Enlarger/Head Photo- 9 

grapher. 

5. Enlarger/Assistant Photo- 3 

grapher/Toner. 

6. Senior Technical Assistant. 7 

7. Junior Technical Assistant 6 


He has to supervise the duties 
of Photo Registrars. 

For the additional work relating 
to recovery of silver from 
waste hypo solution. 

In view of the unhealthy con¬ 
ditions under which the 
y technical! staff had to work 
when the Registry was 
housed in the old premises. 
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We recommend that the special pay admissible to employees referred to at Serial 
numbers 1 and 2 above may be continued. As regards others we consider that with the 
shifting of the Registry to the new premises the need for any special pay does not 
exist. In recommending the revised scales for these posts we have also taken into 
account the nature of duties attached to them and we do not therefore recommend 
continuance of special pays in their case. The special pays may however be taken into 
account for the purpose of fixation of initial pay of present incumbents. 

Special pay drawn for handling cash may, however, continue. 

SCHEDULE 


REGISTRATION DEPARTMENT. 


Serial 

No. 

1 

Designation 

2 

No. of 
posts 

3 

Existing scale of pay and 
special pay 

4 

Recommended scale of 
pay special pay 

5 


Oazetled 


Rs. 

Rs. 

1 

Deputy Inspector 

General of Regig ra¬ 
tion. 

1 

550—30—640—40—840 

560—30—650—45 —96 5 

2 

Sub-Registrar, Bom¬ 
bay. 

1 

470-30—530—35—625 

1 tC) 

420-20—500—25—600 

3 

Personal Assistant to 
the Inspector 

General of 

Registration. 

1 

350—20—450 

340—20—500 

4 

Joint Sub-Registrar, 
Bombay. 

3 

350—20—450 

340—20—500 

5 

Manager, Govern¬ 

ment Photo Registry 
Poena. 

Nan-Gazetted 

1 

270—15-390—E.B.-450 
20—490 

Special pay Rs. 100. 

M i ! ' iJi r 

Tjr,k.. 1 

300—20—500—25—600 

Special pay to be discon¬ 
tinued. 

6 

Inspector of Registra¬ 
tion. 

10 

290—15—410 

300—15—390—20—450 

7 

Sub-Registrar Grade 
I. 

12 

280—10—370 

Grade I — 

250—10—290—15—380 


Grade II 

57 

210—10—280 

Grade II — 

150-8—190- 10—230- 
E.B.—10-300 


Grade III 

115 

125—5—165—E.B.—8— 
205 

Grade 11— 

150-8-190—10—230— 
E.B.—10—300 


Grade IV 

43 

125—4—157—E.B.—4— 
165—5—180 

Grade II — 

150—8—190—10—230 - 
E.B.—10-300 

8 

Probationary Sub- 

Registrar. 

9 

109 

120 

9 

Head Clerk/Joint 

Head Clerk, Sub- 
Registrar’s Office, 
Bombay. 

2 

200-10-280 (0 

150—8—190—10—220 - 
E.B.—10—270 

10 

Joint Head Clerk 

No. II Sub- 

Registrar’s Office, 
Bombay. 

1 

190—8—270(0 

150— 8— 190—10—220— 
E.B.—10—270 

11 

Clerk 

27 

215 

120 —5—160—E.B.—8— 

185—6—203—E. B.—6— 
245 (C) 

91—3—130—E.B.—4— 
170 

1 ] 0—4 -150—E.B.—5— 
200 

110-4—150—E.B.—5— 
200 

12 

Stenographer 

1 

145—8—185 

180-6-210-8—250- 
E.B.—10-330—E.B.— 
10—350—15—380 


Remarks 


6 


Special pay to be takeD 
into account for fixation 
of initial pay. 


H 2339—83 
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Serial 

No. 

1 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 


Registration Department —contd. 


Designation. 

o 

Nr. of 
pests. 

3 

Existing scale of pay 
and special pay. 

4 

Recommended scale ol 
pay and special pay. 

5 

Remarks. 

6 

Non-Gazetted —contd. 


Rs. 

Rs. 

Rs. 

Assistant Manager. 

1 

U5—8 -185—10—195- 

200—10—290—E.B.— 15 

Special pay to be taken 

Government Photo 


E.B.—10— 245 

—380 

into account for initial 

Registry, Poona. 


Speoial pay Rs. 50 

Special pay to be disconti¬ 
nued. 

pay fixation. 

Head Cleik, Govern¬ 
ment Photo Regis¬ 
try, Poona. 

1 

145-8—185-10—195 .. 

150—8—190—10—220— 
E.B.—10—270 


Supervisor, Govern¬ 
ment Photo Regis¬ 
try, Poona. 

1 

145—8—185—10—195 .. 

150-8-190—10—220— 
E.B.-i 0-270 


Foreman, Govern¬ 

ment Photo Regis¬ 
try, Poona. 

1 

145—8— 185—E.B.—10- 
225 

Special pay of Rs. 15 

150—8—190—10—220— 
E.B.—10—270 

Special pay to be discon¬ 
tinued. 


Senior CT'rk, Govern¬ 
ment Photo Regis¬ 
try, Poona. 

2 

120—3—138—E.B.—4— 
150—5—170 

130—5—150—8—174— 
E.B.—8—190—10—220 


Store-keeper, Govern¬ 
ment Photo Regis¬ 
try, Poona. 

i 

109-3-130—4—138— 
E.B.—4—170 

130—5—150—8—174— 
E.B.—8—190—10—220 


Film Recorder, 

Government Photo 
Registry, Poona. 

i 

109—3— 130—4—138— 
E.B.—4—170 

1 30 —5—150—8—174— 
E.B.—8—190—10-220 


Head Photo Registrar, 
Government Photo 
Registry, Poona. 

i 

125—5 —160—E. B. —8— 
176 

Special pay Rs. 25 

130—5—150 -8—174— 
E.B. -8-190—10-220 
Special pay to continue. 


Photo Registrar, 

Government Photo 
Registry, Poona. 

7 

125—5—160—E.B.—8— 
176 

130-5—150—8- 174— 
E.B.—8 —190 -10— 220 


Head Photographer/ 

o 

105-4-145—E.B.-4— 

] 30-5—150- 8—174— 

Special pay to be taken 

Head Enlarger. 


165—5—180 

Special pay Rb. 9. 

E.B.—8—190—10—220 
Special pay to bo discon¬ 
tinued. 

into account for initial 
pay fixation. 

Photo Registry Clerk, 
Government Photo 
Registry, Poona, 

24 

91 _3—130—E.B.—4— 
170. 

)10—4-150 —E.B.—5— 
200. 


Numberer, Govern¬ 
ment Photo Regis¬ 
try, Poona. 

2 

91—3 -130—E.B.—4— 
170 

110—4—150—E.B.—5— 
200 


Time-keeper, Govern¬ 
ment Photo Regis¬ 
try, Poona. 

2 

91—3 130— E.B.—4 

170 

110—4 150 E.B. 5 

200 


Assistant Photo- 

graptier/Enlarger/ 
Toner. 

13 

100-3- 130—E.B.—4— 
146 

Special pay Rs. 8. 

110-3—128-4—144— 
E.B.—4 180 

Special pay to he discon- 
tinu?d. 


Senior Technical 

25 

95— 2— 115—E.B.—2 - 

100—3—136—4—140 .. 

Special pay to he taken 

Assistants, Govren- 


125 

Special pay to be discon- 

into acoount for initial 

ment Photo Regis¬ 
try, Poona. 


Special pay Rs. 7. 

tinued. 

pay fixation. 



Registration Department —contd, 


Serial 

No. 

Desianation. 

No. of 
pests. 

Existing scale of pay 
and special pay. 

Recommended scale of 
pay and special pay. 

t 

Remarks. 

1 

2 

3 

4 

5 

6 


i 

! 

Class IV 


Rs. 

Rs. 


28 

Book-Binder 

1 

111—3—120—4—148 (C) 

100 3 136-4 140 




\ 

91—3—130 

75—2—95—E.B.—2—105 

Special pay Rs. o 

100 3 130 ,4 140 


29 

Junior Technical 

Assistants, Govern¬ 
ment Photo Registry 
Poona. 

28 

80—2—100—E.B.—3— 
115 

Special pay to be discon¬ 
tinued 

Special pay to be taken 
into account for initial 
pay fixation. 

30 

Junior Technical 

Assistant (Leave 

Reserve), Govern¬ 
ment Photo Registry 
Poona. 

12 

i 

75 (Fixed) 

Special pay Rs. 6 

80 (Fixed) 

Special pay to be discon¬ 
tinued 


31 

Daftarband 

] 

i 

70 1 80 E R 2 100 

80 0 100 E B ? 



110 


32 

Nark 

o 

70—1—80—E.B.—l—85 

80—2—100 




1 

77—1—87-E.B—1 -92 
(C) 

S 0—2—100 


33 

Assistant Sorter/ 
Packer. 

11 

70—1—SO—E.B.-1—S5 

75-1—80—2—90—E.B. 
2—100 



Peon 

206 

1 

65—1—75 

77—2-97—E.B.— 2—107 
(C) 

70 1 80 FR •=> 00 



70—1—80—E.B.—2—90 




'8 j 

72 1 82 

70—1 80 E B. 2 90 







35 

Hamal 

1 

72 1—82 (0) 

70 1_80—EB. 2 90 


i 

65-1—75 (C; 

65—1—75 

60 (Fixed) 

70 1 80 E.B. 2 00 



Watchman 

Boy Peon 

45 

70 1 80 E B_2 90 


37 

55—1—60 



H 2339 -83a 








CHAPTER 95 


REVENUE DEPARTMENT 

The Revenue Department which is concerned with the general administration of the 
State is one of the oldest Departments of Government having its ramifications in the 
remotest villages of the State. The set up of the Department is broadly organised as 
shown below :— 

1. The Commissioner is in charge of a Division comprising 5 to S Districts. 

2. The Collector in charge of a Revenue District. 

3. Prant Officer (Deputy or Assistant Collector) in charge of a Sub-Division (i.e. 

a group of Talukas). 

4. Mamlatdar or Tehsildar in charge of a revenue Taluka or Tehsil. 

5. Circle Officer or Circle Inspector in charge of a Circle or Group of villages. 

6. Talati at the lowest level i.e. at the village level. 

Though there is general uniformity in the organisational set up of all the four 
Revenue Divisions of the State, the staffing pattern of the Revenue Offices in the 
Vidarbha region differs from that in the Western Maharashtra in one or two important 
respects. Compared with Talukas in Western Maharashtra which consist of 200—225 
villages on an average, the Tahsils in the Vidarbha region are larger in size consisting 
of as many as 500 and in some cases 900 villages. The Mamlatdars or Tehsildars in 
charge of such Tehsils have of necessity to be provided with the help of Naib Tehsildars 
which category is non-existent in the Districts of Western Maharashtra. Again, in the 
staffing pattern in vogue in the Vidarbha region there are separate ministerial and 
executive cadres unlike in the Western Maharashtra Districts where there are common 
cadres of both executive and ministerial functions. Thus, a Mamlatdar functions 
either as a ministerial head of a Section in the Collector’s Office or as an executive 
Officer in charge of e Taluka. Similarly an Aval Karkun can function both as a Senior 
Clerk in the Collector’s Office or a Circle Officer in charge of a group of villages. In 
Vidarbha region on the other hand there is no such intertransferability, the ministerial 
posts of Superintendent, Assistant Superintendent and First Grade Clerk on the one 
hand and the executive posts of Tahsildar and Naib Tahsildars on ibe ether forming 
separate promotion groups. 

2. The designations of the various posts in the Department their existing pay scales 
and the revised scales recommended by us for those posts are shown in the appended 
schedule. The considerations underlying our recommendations in regard to the pay 
scales of some categories of posts are discussed in the paragraphs below. 

(A) Posts common to offices of Divisional Commissioner and Collectors 

3. Deputy Collector (Rs. 350—955) : 

Appointment to the post is made either by promotion of Mamlatdars or Tehsildars 
or by nomination of Graduates selected on the basis of the result of a competitive 
examination held by the State Public Service Commission. Prior to the General 
revision of 1962 the cadre of Deputy Collectors was divided in two grades. Grade I on 
a scale of pay of Rs. 695—875 and Grade II on Rs. 350—875. In the general revision the 
two grades were combined into one running revised scale of Rs. 350—400--30—610— 
40—730—45—965 as there was no difference in the duties attached to the posts in the 
two grades. The Revenue Department has proposed that the scale be further revised 
to Rs. 400—1,200. We do not, however, think it necessary to raise the maximum of the 
pay scale of the post as the present scale which has a span of 17 years is sufficiently 
long even for direct recruits who have good chances of being promoted to the Indian 
Administrative Service. We consider that a revised scale of Rs. 410—30—650—E.B.— 
45—965 (fixed pay of Rs. 380 during the period of probation) would be adequate for the 
post. 
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4. Mamlatdars/Tahsildars (Rs. 250—550) : 

The posts are filled either by promotion of Aval Karkuns (or Naib Tahsildars in the 
case cf Aurangabad and Nagpur Divisions) or by nomination of graduates selected 
through a competitive examination. Prior to the general revision of 1962 posts of 
Mamlatdars were in three scales viz. selection grade of Rs. 420—2C—500, Grade I of 
Rs. 340—15--400 and Grade II Rs. 250—15—325. As the posts in all the three grades 
carried identical duties and responsibilities they were brought on a unified scale of 
Rs. 2.50—300—550 in the general revision. Wc- recommend a revised scale of 
Us. 300—20—460—E.B.—20—500—25—600 (fixed pay of Rs. 280 during the period of 
probation) for the post. 

5. Naib Tahsildar (Rs. 210—280) : 

Posts of Naib Tahsildars were inherited from the former States of Madhya Pradesh 
and Hyderabad. As the posts allocated from the former Hyderabad State carried duties 
and responsibilities comparable to those of Mahalkaris ir the Old Bombay set up, they 
were equated with the latter posts. The posts allocated fiom the former State of 
Madhya Pradesh could not, however, be equated for want of comparable posts in the 
Bombay set up. However the scale of Rs. 210—10—280 which is the scale of 
Mahalkaris has been made applicable to the posts. As pointed out earlier in this 
Chapter, posts of Naib Tahsildars constitute an essential constitutent of the staffing 
pattern following from a peculiar organisational set up obtaining in the Vidarbha 
region and cannot, therefore be absorbed in any ether cadre; of the Department. The 
posts are filled by direct recruitment of graduates or by promotion from among First 
Grade Clerks. The present scale of Rs. 210—10—280 which is an eight year scale is 
short for direct recruits. We recommend a revised scale of Rs. 220—10—290—E.B.— 
15—380 for the post. 

6. Mahalkari (Rs. 210—280) : 

The posts are filled by promotion of Aval Karkuns. Mahalkaris are in charge of 
Mahals. They are also put on special assignments such as inspectors. A revised 
scale of Rs. 220—10—290—E.B.—15—380 is recommended for the post. 

7. Superintendent (Rs. 300—425) : 

This is the highest ministerial post in (he staffing pattern obtaining in the 
Vidarbha region. The Federation of Government Employees, Nagpur has pointed 
cut that this is the single category of which the scale has remained unrevised. They 
have argued that the post is comparable to the post of Chitnis which is held by 
a Mamlatdar in the set up obtaining in the Western Maharashtra District. We how¬ 
ever, consider that the post is comparable to that of Superintendents in the Offices of 
Heads of Department and recommend a revised scale of Rs. 300—15—375—20—475 
for it. 

8. Assistant Superintndent (Rs. 200—295) : 

This is another ministerial category peculiar to the Vidarbha set up. The post is 
filled by promotion of First Grade Clerks. We recommend a revised scale of 
Rs. 200—10—29G—15—320 for the post. 

9. Research Assistant, Office of the Commissioner of Bombay Division (Rs. 190—390): 

The post is borne on the establishment of ihe Bureau of Economics and Statistics 

The revised scale recommended for the post (viz Rs. 200—410) is the same as the scale 
recommended for similar posts in the Bureau. 

10. Aval Karkuns (Western Maharashtra Districts) Rs. 145—215 and First Grade 

Clerk ( Vidarbha Districts) Rs. 145—185 : 

Government employees in the Vidarbha region have claimed that posts of First 
Grade clerk in the Revenue Department be equated with the posts of Aval Karkun in 
the Western Maharashtra Districts. Similar claims have also been made by employees’ 
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in Aurangabad Division. The Maharashtra Government Employees’ Confederation has 
also urged that First Grade Clerk in Vidarbha region has remained to be equated with 
the Aval Karkun. There appears to be some misunderstanding about the post of 
Aval Karkun presumably due to the designation of the office. The designation Aval 
Kavkun ” can be a synonym for First Grade Clerk. From this point of view the claim 
for equation of First Grade Clerks with Aval Karkuns would seem to be plausible. It is, 
therefore, necessary to examine the nature and character of the two offices with reference 
to duties, responsibilities and place in the organisational set up of the Department. We 
have already referred in the beginning of this Chapter, to the essential difference in the 
organisational set up of the Revenue Department in the territories of the Old Bombay 
State (i.e. Western Maharashtra) from the one in the Vidarbha region. In the former 
set up Aval Karkuns are in the Upper Division of the Revenue services. They are divided 
and designated as Aval Karkun, Extra-Aval Karkun, Circle Aval Karkun, Treasury Aval 
Karkun, Taluka Aval Karkun, Head Aval Karkun or subordinate Aval Karkun according 
to the nature of duties assigned to them. The important offices like those of Shirastedar 
to the Assistant or Deputy Collector, Deputy Chitms to Collector, Circle Officer or Circle 
Aval Karkun are also held by Aval Karkun. Generally there are two Aval Karkuns in 
a Taluka Office i.c. (1) Taluka or Office Aval/ Karkun, and (2) Treasury Aval Karkun. 
Aval Karkun in charge of a Circle is called a Circle Aval Karkun or a Circle Officer and 
routine duties of a Mamlatdar are entrusted to the Aval Karkun. During the former's 
absence on tour the Taluka Aval Karkun runs the whole office. He is also an 
executive magistrate. He can, in the absence of the Mamlatdar, exercise all his 
powers except those delegated to the Mamlatdar by name. He exercises powers of 
issuing notices of demand under Bombay Land Record Code, can receive Rajinamas, 
can levy fees up to Rs. 5 and can try rent cases up to the limit of Rs. 100. fie has 
powers to summon persons to give evidence and produce documents for enquiries 
which he is entitled to hold and to enter any land or premises for the purposes of 
measurement, fixing or inspecting boundaries, classification of soil or assessment etc. 
He exercises delegated powers to enter and search places and arrest persons without 
warrant fcr ensuring compliance with provisions of “ Dangerous Drugs Act ” 
(Central Act) (Section 24-25). He also exercises powers under various other Acts 
such as Bombay Live Stock Improvement Act, Bombay Money Lenders Act and 
Famine Relief Code, 1951 etc. Thus, the Office of the Aval Karkun combines both 
ministerial and executive functions. He is a Senior Clerk, supervisory head over 
other clerks and also an executive officer empowered to exercise powers of Mamlatdar. 
In the Vidarbha region on the other hand where there is a complete separation of 
executive and ministerial duties, the First Grade Clerk occupies a purely clerical 
office with supervisory duties but without any executive functions. The Office of 
Aval Karkun is thus special to the Revenue Department in Western Maharashtra and 
cannot be equated with either the First Grade Clerk in the Vidarbha region 
and Senior Clerks in other Departments. The Aval Karkun is selected after his 
passing qualifying examination and on his furnishing proof of ability to undertake 
executive duties and independant charge of office. Though, we do not accept the 
demand for equation of post of First Grade Clerks with the Aval Karkun, we do not 
however, think it necessary to prescribe two separate scales for the posts. We 
consider that the scale suggested by us for Senior Clerks viz. Rs. 150—£ — 190—10— 
220—E.B.—10—270 would be suitable in both the cases. 

11. The grievances of the employees in Revenue Department in Vidarbha 
region, has justification to the extent that they have not the opportunity which 
clerks ir. Revenue Department in Western Division have for improving their career. 
This is possible by bringing about uniformity in the organisational set up in both 
the areas. It is possible also to create posts of Aval Karkun in Revenue Depart¬ 
ment of Vidarbha area, and provide opportunity to clerks for passing the qualifying 
examination, so that they could become eligible for being promoted to the post of 
Naib-Tehsildar or to the post of Tehsildar, if office of Naib Tehsildar is abolished. 
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All these matters pertain to structural changes in the departments and obviously 
beyond the scope of our reference. The above suggestions are made only for 
consideration of Government, so that the grievances of clerks which have some 
justification io 'he extent stated above could be remedied. 

12. Circle Inspector/Revenue Inspector : 

The posts carry a scale of Rs. 100—3—130—11.13.—4—170. A few posts in Poona 
Division carry a slightly higher scale of Rs. 130--4—154—E.B.—4--170—5—180 though 
they carry the same responsibilities as those attached to the posts in the lower grade. 
The posts are filled either by promotion of Talatis (or Patwaris in the case of Vidarbha 
region) or by nomination of candidates who are S. S. C. holders. Circle Inspectors are 
in charge of groups of villages and they supervise the work of Talatis under them 
The Commissioner Poona Division has recommended that the two grades be amalga¬ 
mated as there is no difference in duties and responsibilities of the posts. As the 
recruitment qualifications prescribed for the posts are comparable to those of clerks 
we recommend a revised scale of Rs. 110—4—150—E.B.—5—200 for the post. 

13. Talati : 

The posts of Talatis had been transferred to Zilla Parishads but have recently been 
retransferred to the Revenue Department. Talatis are on two scales viz. Rs. 91-3—130 
and Rs. 85—2—105. The posts are filled by nomination of candidates who have passed 
Vernacular final Examination. The Revenue Department and the Commissioner of 
Poona and Bombay Divisions have suggested that the present two scales be amalgamated 
as there is no difference in the duties and responsibilities attached to the two categories 
of posts. We accept the suggestion and recommend a common revised scale of 
Rs. 90—2—100—3—115—E.B.—3—136—4—140 for all the posts. 

14. Patwari (Rs. 85—2—105): 

These posts were allocated from the former State of Madhya Pradesh and have 
been continued in the Vidarbha set up. Though they correspond to the posts of 
Talatis in the set up of the Western Maharashtra Districts they were not equated with 
the latter as there is difference in the duties and responsibilities attached to the two 
categories. They have, however, been brought on the scale applicable to lower grade 
Talatis. The Commissioner, Nagpur Division, has suggested that as there is no 
material difference between the duties of Patwaris and Talatis, the posts of Patwaris 
may be brought on the revised scale which will be sanctioned for the posts of Talatis. 
In the scheme of rationalisation which we have followed, we have ignored marginal 
differences in grouping posts together. We also believe that small difference in the 
duties of posts which are otherwise comparable can be done away with by appropriate 
administrative measures. The recruitment qualifications prescribed for the posts of 
Talatis and Patwaris are the same. Taking into account all these factors we accept 
the suggestion made by the Commissioner Nagpur Division and recommend the 
revised scale of Ks. 90—2—100—3—115—E.B.—3—136 -4 —140 for these posts. 

15. Assistant Talatis : 

These are on a scale of Rs. 70—1—85 and are to be found in a few Districts of 
Western Maharashtra. Recruitment qualifications for the posts are the same as 
those prescribed for Talatis. The Commissioner Poona Division has proposed that 
these posts should be merged in the cadre of Talatis. As the number of posts of 
Assistant Talatis is negligible and as we see no justification for keeping the cadre only 
in a few Districts, we accept the suggestion and recommend that the existing 
Assistant Talatis may be given Talatis scale and that future recruitment be made only 
against Talati’s posts. 
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(B) Non-gazetted posts in Bombay Suburban District Collectorate. 

16. Industries Inspector (Rs. 210—425) : 

The post is filled by promotion of an Aval Karkun. The Inspector attends to the 
work of Government Kandivali Industrial Estates. The existing scale of the post is 
that of Senior Industries Inspector in the Industries Department. A revised scale of 
Rs. 260—15—455 which is the revised scale suggested for the post of Senior Industries. 
Inspector in the Industries Department is recommended for the post. 

17. Other non-gazetted posts in the organisation which are on city scales have 
parallel posts in the mofussil set up. Corresponding revised scales have, therefore, 
been recommended for these posts. 

(C) Posts in Bombay Collectorate. 

IS. The staff in the Bombay Collectorate is on isolated cadres and is not transfer¬ 
able outside. Unlike its counter part in the mofussil, the staff has only limited avenues 
of promotion. 

19. Superintendent, Bombay City Survey and Land Records Office (Rs. 775—1,200C): 

The post is filled by direct recruitment. The Commissioner Bombay Division has 
suggested that the post be equated with that of a Superintending Engineer. In our 
opinion the present scale is adequate and needs no improvement. A revised uniform 
scale of Rs. 740—45—1,100—50—1,150 is accordingly recommended for the post. 

20. Supervisor, Bombay Entertainment Duty Act, (Rs. 590—775 C) 

The post is filled either by promotion or by nomination of a candidate possessing, 
a degree in Arts, Science, etc. and qualifications necessary for administration and 
executive work and. knowledge of localities and local conditions of Bombay. The post, 
carries a city scale of Rs. 590—30—775. A special pay of Rs. 50 was sanctioned for the 
post in 1947 and the amount was increased by Rs 75 in 1956 and Rs. 25 in 1959. The 
special pay is reported to have been sanctioned in view of the extension of the 
Supervisor’s jurisdiction to the entire Bombay Suburban District and Borivli Taluka 
ard of the additional work of betting tax collection of Bombay and Poona entrusted 
to him. We consider that the present minimum of Rs. 590 (C) is higher for a direct 
recruit who is not required to possess any special knowledge or technical qualifications. 
In our opinion, the post should be equated with that of a Deputy^ Collector and we 
accordingly recommend a revised scale of Rs. 410—30—650—E.B>—-45—965 (fixed pay 
of Rs. 380 during the period of probation) for the post. With the improvement of the 
maximum of the scale, we do not consider that a special pay of Rs. 150 would be 
justified. We recommend that the special pay may be reduced to Rs. 100 per month. 

21. Head Clerk to Additional Collector for Income Tax Recovery / Organisation and 
Methods Officer (Rs. 250—550) : 

These posts are filled by promotion of experienced non-gazetted staff of the 
Collectorate and carry the sanctioned scale of a Mamlatdar. The Collector of 
Bombay has proposed that the scale of these posts be revised to Rs. 400—730 as the 
present scale of pay, in his opinion, is not commensurate with their duties and 
responsibilities. From the facts made available to us, it is observed that in the past 
these posts used to be manned from the cadre of Mamlatdars and that the posts have 
since been thrown open for promotion to the non-gazetted staff of the Collectorate 
as a measure for providing avenues of promotion to the lower staff. The present 
proposal has emanated from suggestion to prescribe a separate scale for the post 
on their being taken away from the Mamlatdar's cadre. In our opinion the post of 
Head Clerk is comparable to the post of Head Clerk in a Collector’s Office which is 
borne on Mamlatdar’s cadre. We have also noted that posts of Organisations and 
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Methods Officers in some other Departments or offices are on standard Class II scale or 
on part of the scale. Having regard to all these facts we think that the present equation 
of the posts with the post of Mamlatdar does not need any change. We accordingly 
recommend a revised scale of Rs. 300—20—460—E.B.—20—500—25—600 (fixed pay of 
Rs. 280 during the period of probation) for the posts. 

22. Personal Assistant to Superintendent, Bombay City Survey and Land Records/ 

Superintending Surveyor (Rs. 300—380) : 

These posts are filled by promotion of lower technical Staff. A revised scale of 
Rs. 260—10 290—15—410 is recommended for the posts. 

23. Chief Surveyor and Draftsman and Senior Surveyor (Rs. 190—310 C) : 

These posts are also filled by promotion of lower technical staif. We recommend 
a revised scale of Rs. 150—8—190—lO*—220—E.3.—10—270 for the posts. 

24. Traverser and Computor/Field Surveyor (Rs. 140—245 C) Mutation Surveyor 

(Rs. 125—245 C); Senior Drafts?nan (Rs. 125—245 C) and Junior Draftsman 

(Rs. 120—245 C) : 

The pay scales of these posts vary slightly at the commencement. The information 
furni.'hed to us regarding the duties of the posts does not show that they differ materially 
from one another. We therefore recommend a common scale of Rs. 110—4—150—E.B.— 
5—200 for all the posts. 

25. Special pays : 


The following officers and staff are in receipt of special pays for the reasons 
mentioned against them. 


Serial Designation. 

No. 

1 2 

Amount of 
special pay. 

3 

Reasons for grant of special pay. 

4 



Rs. 


1 

Assistant Commission' r ( i.e., Deputy ColPctor) in 
charge cf Rove rue General Coiling and Small Saving 
Branches of Commissioner’s Office. 

100 

In view cf higher responsibilities and arduous 
nature of work handled by them. 

2 

Land Acquisition Officer (Deputy Collector) Def-noe 
Project, Nasik. 

50 

In view of higher responsibilities and arduous 
nature of work handled by them. 

3 

Manila! da rs appointed ah Instructors fcr training class 
and as Reception Officers. 

fO 

In view of hirh r responsibilities and arduous 
nature of work handled by them. 

4 

Aval Karkun, Office cf Commissioner of Bombay 

20 % of 
grade pay 

Fcr etc ing additional work relating to land 
acquisition frr Dc fence projects. 

5 

Revenue Surveyor for Khar Lands (A.K.) Collectorate 
Thana. 

15 

In view of the arduous natuie cf work. 

6 

Personal Assistants and Confidential Clerk to the 
Commissioners. 

25 

For handling confidential work. 

7 

Mukadam, (Bombay-Division) 

15 

For performing additioral duty of operating 
the electric pump. 

8 

Liftman (Bombay Division) 

10 

Fcr performing additional work. 

9 

Darwan 

2 

For performing additional work. 

10 

Head Hamal 

5 

For relieving Darwan on duty at night time. 


H 2339— 84 
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The grant of special pay to the Deputy Collectors appointed as Assistant Commis¬ 
sioners in the Commissioners Office is apparently based on the general assumption 
that an officer belonging to a regular cadre when appointed in the headquarters Office 
has necessarily to perform duties of a more arduous nature than those attached to the 
cadre. We have noticed this tendency in the case of other Departments also and in 
nearly all such cases we have expressed ourselves against such special pays. In our 
opinion the duties of an executive officer who has to work in the field are not less 
exacting or onerous than those of another belonging to the same cadre who is posted 
in an administrative charge in the office of the Head of Department. We have 
recommended discontinuance of special pays in similar cases in other Department. 
We recommend discontinuance of special pay in the case of Assistant Commissioners 
also. We recommend the continuance of special pay granted to the Land Acquisition 
Officer (Sr. No. 2 above) and Aval Karkun (Sr. No. 4 above) as they are placed on 
a work of special type which can be considered as more onerous. We also recommend 
continuance of the special pay granted to Mamlatdars appointed as receptionists and 
Instructors as the work entrusted to them is apparently of a different nature requiring 
special aptitude and skill. In the remaining cases the special pays have been sanction¬ 
ed for specific additional duties or in view of arduous nature of work. We recommend 
the continuance of special pay in these cases also. 


26. The following officers and staff in the Bombay Collectorate are also in receipt 
of special pay for the reasons mentioned against them. 


8erial 

No. 

[ Designation. 

Amount of 
special pay. 

Reasons for grant of speoial pay. 



Rs. 


1 

Additional Cilleotor for Income tax Recovery, Bombay 
and Bombay Suburban District. 

150 

For attending to responsibilities of Class I 
Officer and Bombay Suburban District 

work. 

* 

Supervisor, Bombay Entertainment Ducy Act 

150 

For Bombay Suburban District Ertertam- 
ment Tax collection and B-tting Tax 

Collection. 

3 

Deputy Collector of Bombay and Controller tf Hotel*, 
and Lodging. 

40 

Foi attending to election work. 

4 

Sonior CI r rk (to supervise the work of Entertainment 
Duty Act Establishment). 

20 

For Checking of accounts returns etr., of 
Bombay Entertainment Duty Account 

Bianch. 

5 

S.R.O., Mathim.er.. 

50 

Foi doing recovery work in other Districts. 

6 

Revonue Inspector (35) 

201 


7 

Special Cl 'rk 

20 y 

For arduous and special nature of duties. 

8 

Seoond Clerk 

20 J 


9 

Cashier (4) 

35 

For handling cash 

10 

Assistant Cashier 

35 

Foi handling cash. 


We have suggested above (vide para. 19) that the special pay of Rs. 350 sanctioned 
in the case of Supervisor, Bombay Entertainment Duty Act should be reduced to 
Rs. 100 per month The Additional Collector of Bombay who is in the grade of 
a Deputy Collector is in receipt of special pay of Rs. 150 granted to him in view 
of the specially arduous nature of duties involved in recovery of Income Tax. 
We recommend that the special pay may be continued. The special pay of 
Rs. 40 granted to the Deputy Collector of Bombay and Controller of Hotels 
and Lodging for attending to the additional work connected with elections may 
also be continued. The special pay sanctioned in other cases may also be continued 
pending a review by Government, as we have no adequate information at present to 
make specific recommendations in these cases. 
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SCHEDULE 


REVENUE DEPARTMENT. 


Serial 

No. 

Designation 

No. of 
posts 

Kxis' ing seel" : f pay and 
special pay 

Reoojmuondcd scale of pay 
and special pay 

Remark* 

1 

2 

3 

4 

5 

6 


(A) POSTS 

COMMO 

N TO OFFICES OF DIVISION 
COLLECTORS 

AL COMMISSIONERS AND 



Qazetted 


Ks. 

Rs. 


1 

Deputy Collector .. 

3.56 

350 -400—30- 610 -E.B—40— 
730—45 —955 

(Pronidb ea to start on Rs. 400 
Special pay of Rs. 100 to Assirv 
tant Commissioners in charge of 
Revenue General Cc’l’ng and 
Small Savings in Commissioners 
Offioe 

410—30-650—E.B.-45- 965 

(Fixed pay of Rs. 380 during the 
period of probation) 

Special pay to fie discontinued. 


O 

Maiulaldftr/Tahsil^ar 

Son-Gaztlted 

938 

250-300 -15 - 420—E.B—15— 
450—20—550 

Special pay Rs. 50 to Reception 
Officer and Instrucfors 

300—20— 460—E.B.- 20—500— 
25—600 

(Fixrrl pay of Rs. 280 during the 
pci it d of probation) 

Special pay to continue. 


3 

Naib Tahsildar 

"I 

210-10-280 

220—10—290—E.B.—15—380 


4 | 

Mahalkai i, Inspecting 
Officer. 

1 .575 

210-10-280 

220 -10—290—B.B.—15—380 


5 

Superintendent 
(Nagpur Division). 

13 

300—15—375—10—425 

300 -15—375 -20—475 


6 

Head Accountant .. 

23 

250—15—370—E.B.—400 - 20- 
500 

260—15—380—E.B. -20 -500 


7 

R 'search Aaaiscant, 
Commissioner ’s 
Office, Bombay. 

3 

] 90—10 -240—16—285—E. B— 
15—390 

200—10—290 —E.B.—15-410 
(As in the Bureau of Economics 
and Statistics) 


8 

City Survey Officer 
(l)hulia District). 

1 

210—10—280 

200-10—290-15-320 


9 

Assistant Superinten¬ 
dent, Nagpur 

Division. 

23 1 

\ 

200 —10—250—15—295 

200—10— 290—15 - 320 


10 

Deputy Accountant 

38 

185—10—245 

200—10—290—16— 320 


u 

Divisional Godown 
Inspector. 

4 

185—10—245 

200—10—290—15—320 


12 

13 

District Aoc runts 

Supervisor. 

Aval Karkun, Supply 
Avalkarkun, Supply 
Inspentcr, Zonal 

Offioer, Grain 

Purchase Insp<‘ctor. 

7 

3,106 

p) 185—10—245 .. 

(Fnfcth'isa drawn from Treasuries) 
(it) 1G0-8—200—9—245 
(For oth rs) 
145-8—185—10—215 

200-10-290—15—320 

200—10—290—15—320 

150—8—190—10—220—E.B— 
10—270 


14 

Godown Manager .. 


145-8-185 

150—8—190—10—220—E.B.— 
10—270 


IS 

First Grade Clerk 
(Nagpur Division). 

334 

145-8—185 

150—8—190—10—220—E.B— 
10—270 



H 2339—84o 
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Revenue Department —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


N on-Oazetted. —contd 


Its. 

Rs. 


16 

Circle Inspector 

980 

H.G. 130—4-154— E.B.—4— 
170—5—180 

110—4—150—E.B.—5—200 





L.G. 100—3 -130—E.B.-4 - 
170 

110-4—150 E.B. 5 200 


17 

Clerk, Typist, Clerk 
Typist, Godown 

kooper. 

8505 

100 3 130 E R 4 170 

lio_4_150 E B. 5- 200 





IS 

Marathi Typist 

(Offioa of Commis- 
sicnei of Bombay). 

1 

120—5—160— E.B.—5—185—6 
—203—E.B.—6- 245 (C) 

110—4—150 E.B. 5 200 j 


19 

Talati .. 

5982 

(i) 91—3—130 

90 2 100 3 115 EB 3 


136—4—140 





(it) 85—2—105 

90—2—100—3—116—E.B—3— 
138—4 140 


20 

Patwari ^agpur 

Division). 

3801 

85 2 105 

90—2—100—3—115—E.B—3— 
136-4 140 




21 

Assistant Talati 


70—1—80—E.B.—1—85 

99—2—100—3—115—E.B.—3— 
133—4—140 


22 

23 

Overseer, (Commissi- 
aione.’s Office, 

Poona). 

Draftsman, Commis¬ 
sioner’s Offioe, 

Poena. 

Computo r/T r a o e r, 
Commissi o ne r ’ s 
Office, Poona. 

2 

1 

150-10-300—15—360 

150-8—190—10—210 

160—10—290—E.B.—16—380 

(Engineering diploma holders 
to start on Rs. 180) 

150—8—190—10—220—E.B— 
10 -270 


24 

2 

1OO— 3 130 E R ^4 -17ft 

110 4 150 ER 5 9ftft 






25 

fcurveyor/Cades t r a 1 
Surveyor. 

20 

110 3 130 E.B._4 170 

U0—4 150 -E.B. 5 200 


(For S.S.C. holders). 






91—3—130—E.B.—4—170 .. 

(For others). 

110-4—150—E.B— 5—200 ’ 

i 

1 


26 

Stenographer (Office 
of Commissioner, 
Bcmbay-Di vision) 

1 

250—10—350—E.B.—15—500 
(C) 

240—10—290—15—350—E.B— 
15- 470 


27 

Stenographer 

37 i 

1G0—6—190—8- 270—E.B.—10 
-350 

180—6 -210—8—250—E.B.—10 
—330—E.B.-10- 350—15 - 
380 


28 

St’no-Typist 

54 

100—3-130—E.B.-4-170 .. 

(Shorthand All 3 wan on according 
to spasd). 

(i) 110— 4-150-E.B. -5—200 
(Pint shorthand Allowance accor¬ 
ding to sp'ed for those born: 
on th; cl'rica! cadre of th' 
Department) 

(ii) 135—5—170—6—188—E.l! 
—6—200—8 -240—10—270 

(F >r others) 


29 

Driver 

28 

100—3—130 

i 

110—3—128—4—140 












661 


Revenue Department —contd. 


Soria! 

No. 

resignation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Cuss IV' 


Rs. 

Rs. 


30 

Mukadam (Office of 
Commissioner Bom¬ 
bay Division) 

1 

100-2—HO (C) 

90- 2 -100—E. B. -3—115 


31 

Havilaar 

22 

87—2—107 tC) 

90 -2—110 





80—2—100 

90-2-110 


32 

Liftruan/Darwar. 

4 

87 -2—107 (C) 

90-2-110 


33 

Daftarband 

4 

70-1—80-2—100 

80—2—100—E.B. -2—11C 


34 

Record Supplier 

0 

70--]—80-2—100 

80—2—100 -E.B.-2- 110 



Naik 

128 

77 1 87 E B 1 92 (C) .. 

80—2 -100 




70 -1—80- E.B.—1—85 

80—2—100 


36 

Assistant Da r wan 

H"ad Hamal. 

2 

77-1—87—E.B.—1—92 (C) .. 

80-2-100 


37 

Mali/Malan 

12 

65—1—75—E.B.—1—86 

70—1—80— E.B.—2—100 


38 

Peon/CH owkidarj 
Watchma n/Hams 1/ 
Hamal-cum-Swfcp.’r 
Stitoher/Sweeper/ 
Cleaner/Kiialashi/ 
Faiash. 

4789 

72—1—82 (C) V 

65-1—75 Sgggg 

70—1—80—E.B. -2- 90 



(B) POS 

TS IN T 

xIE BOMBAY SUBURBAN DIS 

TRICT COLLECTORATE 



Non-Qazetled 





39 

Industries Inspector 

1 

210—10—300—15—316—E.B.- 
15—425 

260—15—455 



- . 


240 10 310 IC'.\ 

220—10—290—E.B. 15—380 


41 

Head Clerk 

1 

220-10-290 (C) 

200—10—290—15—320 


42 

Aval Karkun 

20 

190—8—270 (C) 

150—8—190—10—220—E.B.— 
10—270 


43 

Circle Officer 

2 

190—8—270 (C) 

150—8—190—10 - 220 —E.B.— 
10 -270 


44 

Huzur Record Keeper 

1 

190-8—270 (C) . .. 

150 -8—190—10—220—E.B. - 
10—270 


46 

Deputy Accountant 

1 

190—8 -270 (C) 

150—8—190—10—220—E. B.— 
10—270 


**6 

Clark/Typist 

80 

120 -5—I60-E.B.—6—185—6 
- 215-E.B.—6-245 (C) 

110- 4—150—E.B_5—200 


47 

Bill Collector 

24 

120—5—160—E. B.—5—185 — 
6—216-E.B.—6—245 (C) 

110—4—150—E.B.—5 -200 



Circle Inspector 

10 

1 ?D 5 trio ER 5 185 6 

110_4 150—E.B. 5—200 



215—E.B.—6-245 (C) 



49 

Surveyor 

28 

120—5—160—E.B.—5—185— 

3—215—E.B.—6—245 iG) 

110—4 150 E.B. 5 200 
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Revenue Department- -contd. 


Serial 

No. 

D signatim 

j No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and sproial pay 

Re marks 

1 

2 

3 

4 

5 

C 


2/on-GaetUd —contd. 


Rs. 

Rs. 


60 

Proocss Server 

10 

120—5—160—E. B.—5—185—C 
216—E.B.—6-245 (C) 

110—4—150—E.B. —5 200 


61 

Draftsman 

6 

(i) 120-5-165-8—181 -E.B. 

110 -4—150—E. B. — 5 - 200 



52 Talati 

Class IV 

63 Havildar 

64 Daflai band 

65 Notice Server 

66 Peon 

67 Nigbt Wat'.hniau 

68 Villag" Servant 

59 Hatnal 


—8 245 ,C) 

lit) 130-5- 170-E.B.-5-185 110- 4- 150-E.B.-5-200 


—6—21':—E.B.—(i—245 (C) 
22 85 -2—105 


.. 90-2-100—3—115—E.B.-3- 
136-4-140 


1 87 —2—107 (0) .. 90—2—110 

1 77—2-87-E.B.—2—107 (G) 80—2-100—E.B.—2--! 10 

9 77—2—87—E.B—2—107 (C) 80—2—100-E.B.—2 -1 10 

47 72-1-82 (C) 


65-1—75 

72-1-82 (C) 

3 

65—1 -75 
72—1—82 (C) 

1 

05-1 -75 
1 72-l-82(C) 

65—1—75 


70— 1—80— E. 11—2 -90 


70-1—80—E.B.- 2—90 


70—1 —80—E.B.— 2—90 


70-1 —80—E. B. -2— 90 


Supe rint“niient 
B irr.bav City Survey 
and Land Records 
Offioe. 

Sup •! visor, Be inbay 
Eiitertaimueut Duty 
Aot. 


62 Additional Collector, 

for Income Tax 
Re on very, Bombay 
and Bombay Subur 
ban District. 

63 D puty Collector cf 

Bombay and Resi¬ 
dent D put v Collcc 
ter of Bombay, 
Suburban Dis.rict 
and Controller of 
Hotels and Lodging, 
Greater Bombay and 
Election Officer. 


(C) POSTS IN THE BOMBAY COL LEC'TORATE 
1 775—45—1,100—50—1,200 (0 740—45—1,100—60—1,150 


1 595-30-776 (C) 

Special pay Us. 150 


410—30—650- E. B. -45- 905 
Sp rial pay to be redilOed to 
Rs. 100 p"r month. 

(Fixed pay of Its. 3S0 during thi 
period of pri bation). 


1 350—400—30—610—E.B. —40- 410—30—650- E.B. -45 - 965 

730—45—955 (Fixed pay of R*. 380 during th 1 

Special pay Rs. 160 peri of piobatim ) 

Special pay to be continu<'<L 

1 350—400—30—610—E.B.—40— 410—30—650—E.l!.-45- 965 

730—45—955 (Fixed pay of Rs. 380 dmins the 

Special puy Its. 40 period of probation). 

Special pay to be continued. 
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Revenue Department —contd. 


Serial 

No. 

1 

Designation 

2 

No. of 
posts 

3 

Existing scale of pay and 
special pay 

4 

Recommended scale of pay 
and special pay 

5 

Remarks 

6 


Gazetted —contd. 


Rs. 

Rs. 


64 

Deputy Collector fcr 
Sales Tax Recovery 
Bombay and Bom¬ 
bay Suburban Dis¬ 
trict. 

1 

.350- 400- 30—610—E.B.-40— 
730—45—955 

410—30 -650—E.B.-45-965 
(Fixed pay of Rs. 380 during the 
period of probation). 


65 

Assistant Director of 
Town Planning. 

1 

500-550—30- 610—E.B.—40- 
730-45- 910 

650 - 45-1,100—50—1,150 
(Fixed pay r.f Rs. 300 during the 
period of probation). 


66 

Organisations and 
Methods Officer 

Bombay Suburban 
District. 

1 1 

250 -300-10—420 -E.B. —15- 
450 - 20—550 

300—20—460—E.B.—20—500— 
25—600 

(Fixed pay of Rs. 280 curing the 
period of probation). 


67 

Mamlatdar 

4 

250-300- 10—420—E.B.—15 - 
450—20—550 

300 -20— 460-E.B.—20 -500- 
25-600 

(Fixed pay of Rs. 280 during the 
period of probation). 


68 

H’ad Clerk to Addi¬ 
tional Collector 

(Income Tax). 

Non-Gazeti'd 

I 

250 —300—10—420—E.B.—15— 
450—20—550 

300—20—460—E.B.—20—500- 
25—600 

(Fixed pay cf Rs. 280 during the 
period of probation). 


69 

Head Clerk and Hoad 
Accountant to 

Collector of Bombay 

1 

j 

320—10—350—16—410 (C) .. 

260-10 - 290—15—410 


70 

Accountant 

1 

230-10- 300 (0 

200-10- 290—15—320 


71 

Supervising Clerk .. 

3 

230—10-300 (C) 

200—10—290—15—320 

' 

72 

Assistant to the 

Supervisor, Bombay 
Entertairamcnt Du¬ 
ty Act. 

1 

165-10- 225—E.B.—10—255- 
15—300 (C) 

150—8 -190—10—220—E.B.— 
10—270 


73 

Senior Auaitnr 

2 

165 -10—225—E.B. -10 -255 - 
15-300 (C) 

150—8—190—10—220—E.B. - 
10—270 


74 

Junior /Supervising 
Cl'-rk/Senicr Clerk/ 
S. R. O./R coord 
Keeper. 

5 

190-8-270 (C) 

Special pay R«. 50 to 8.R.O.. 
Machinsar. 

150—8—190—10—220—E.B. - 
10—270 

Special pay to be continued. 


75 

76 

Senior Clerk 

Stenographer 

24 

, 

3 

160—10—230—E.B.—10—270 
(C) 

190—8—254—E.B—8—270 (C) 

150—8—190—10—220 —E.B.— 
10—270 

180-6—210—8—250—E.B.— 
10—330—E.B.—10—350—16— 
380 


77 

Cashier 

5 

120—P—160—E B.—5—185-C 
203—E.B.—6—245 (C) 

Special pay Rs. 35 fur 4 posts 
ami Rs. 25 for one post 

110- 4—150—E. B_5—200 

Special pay to be continued. | 


78 j 

Second Clerk and 
Special Clerk. 

2 

120—5—160—E.B.- 5—185— (5 
—203—E.B. —6—245 

Special pay Rs. 20 

110—4 -150—E.B.—5—200 

Special pay to be continued. 

1 
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Revenue Department —contd. 


Serial j 

Designation 

No. of 

Existing scale of pay and 

Recommended scale of pay 

R' marks 

No. 


posts 

special pay 

and special pay 


1 

o 

3 

4 

5 

6 


Non-Oazetted —eontd. 


Rs. 

Rs. 


79 

Junior Clerk 

71 ] 



^ i 


80 

Typist 

4 





81 

Enquiry Officer and 

2 


120—5—160—E.B.— 5—185— 

1 



Record Keeper. 


► 

6—203—E.B.—6-245 (C) 

] 10— 4—150—E. B.—5 -200 


82 

Telephone Operator 

2 





83 

Junior Auditor 

i 





84 

Inspector, Bombay 

5 J 


135- 5 -i65—8—181—E.B.— 




Entertainment Duty 


8—205—10—245 t C) 




Act. 





85 

Personal Assistant 

1 

300—10-350—15—380 (C) .. 

260—10—290—16—410 



to Sup'rii 0 nlent 






Bombay City Survey 






and Latin Records. 





86 

Superintending Survo- 

1 

300-10-350—15 -380 (C) •. 

260-10—290—16 -410 


87 

y< r. 

CM f Surveyor and 

5 

190 -10-250-10-310 V C) -. 

150-8 -190-10—220- E.B.— 



Draftsman and 



,0-270 



Senior Surveyor. 





88 

Tiaveisor and 

1 

140—5—186 _E.I!.-6—245 (C) 

110 - 4—150—E.B—5-200 



Ccmputor. 





89 

Field Surveyor 

7 

140—5—185—E.B. -6—245 (C) 

110-4—150—E.B.—5—200 


90 

Mutation Surveyor 

3 

125—5—160—E.B.—5 -185— 

110-4— 150—E.B—5 —200 





6—203—E.B.—6-245 (C) 



91 

Senior Draftsman .. 

5 

125—5—160—E.B.—5—185— 

] 10—4—150—E.B—6—200 





0—203—E.B.—6—245 (C) 



92 

Junioi Drafstman 

2 

125-5- 160-E.B.— 5—185— 

HO—4—150-E.B.- 6-200 





6- 203- E.B.—6—245 (C) 




Class IV 





93 

B inder 

2 

100—3 115—4 136 (C) 

90—2—100—3—115 


94 

Havildar 

1 

87 -2 -107 iC) 

90—2 -110 


95 

Liftman 

1 

87-2—107 (C) 

90—2 -110 


96 

Daftarband 

2 

77—2—97-E.B.—2—107 (C) 

80—2—100—E.B—2—110 


97 


34 

77 2 97 E.B. 2 107 (C) 

80 2 100_E B -2 110 


98 


x 

77 1 87 E B 1 92 ffft 

80 -9. 100 


99 

Tindel 

6 

77 1 87 E B. 1 97 ^C) .. 

75 l SO 2 90 E B 2 




100 


100 

Darwan/reon/ ffamal 

42 

72- 1- 82 (C) 

70—1 -SO-E.B. -2—90 



Waicbtnan 





101 

Sw epor/tdalnlkhor/ 

10 

72-1-82 (0) 

70— 1 —80 -E.B— 2—90 



Scavenger. 





102 

Khalasi 

20 

72 - 1 - 82 (C) 

70- 1—80—E.B. -2 -90 


103 

Attendant 

1514 

75 (Fixed) 

70-1- 80- E.B— 2- 90 






(Subject to our remarks in chap 






t?r on comjion categories of 




| 


posts) 
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Revenue Department —contd. 

PART B 

Posts of which scales were not revised in 1962 revision 


Serial 

No. 

Designation. 

No. of 
posts. 

I 

Scale of pay which 
[ remained to bo revised 
in 1962 general revision. 

Merger scale of pay 
admissible in 1962 
general revision. 

Recommended scale of 

pay- 

1 

2 

3 

4 

5 

6 




Ra. 

Rs. 

Rs. 

1 

Stamp Vendor 

(Ratnagiri Distriot). 

1 

40-1-50 

85-2-105 

90-2—100—3-115—E.B. 
-3- 130 


H 2339—86 








CHAPTER 96 


OFFICE OF THE SUPERINTENDENT OF STAMPS. 

The Stamp Office is concerned with the administration' of the Indian Stamp Act 
and Court Fees Act and is under the control of Inspector-General of Registration. It 
deals with custody, supply and sale of all kinds of stamps and other matters connected 
with those Acts. Except in Bombay where the Collector of Bombay is assisted by 
an Assistant Superintendent of Stamps and a separate office, there is no separate 
Stamp Office as such in the districts. 

2. The designations of the posts in the Department, their existing pay scales and 
the revised pay scales recommended by us are shown in the accompanying schedule. 
Most of the posts in the Office belong to common categories, and have therefore been 
equated with those posts for purposes of pay scales. In the case of Senior Clerks who 
are on a scale of Rs. 145—6—187—E.B.—6—205—8—245 (C), we have recommended 
a revised scale' of Rs. 130—5—150—8—174—E.B.—8—190—10—220 as they are working 
under supervisors for whom we have proposed a higher supervisory scale. 

3. We recommend the continuation of the special pays admissible to the clerical 
staff for handling cash. 


SCHEDULE 


OFFICE OF THE SUPERINTENDENT OF STAMPS 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and I 

special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Gazetted 


Rs. 

Rs. 


1 

Assistant Superinten¬ 
dent of Stamps. 

1 

670—30 -820—E.B.—45—955 
(C) 

560-30—650-45—965 


2 

Deputy Assistant 

Superintendent of 
Stamps. 

2 

350—i5—500 (C) .. 

300-20—500 



Non-Gazetted 





3 

Inspector of Stamps 

4 

300-10—350— 15 -380 (C) .. 

250—iO—290—15—380 


4 

Supervisor 

6 

210-10—280 (0 .. 

150—8— 1 do—10—220— E.B. - 
10-270 


5 

Supjrvisor, Stores .. 

1 

210-10-280 (0) .. 

150— 8—190—10 —220 —E.B.— 
10—270 


6 

Senior Clerk 

3 

145—6 -187—E.B.-6—205— 
8-245 (C) 

130-5—150—8-174—E.B.—8 
—190—10- 220 


7 

Clerk 

28 

120— 5 -160—E. B.—S—185— 
6—203 —6 - 245 (C) 

110—4—150-E.B.—5 -200 


8 

Stamp Vendor .. 1 

33 

120—5—160—E.B.—5—185— 
6—203— 8—245 (C) 

110—4—150—E.B.—5—200— 


9 

Cashier 

1 

120—5—160—E.B.—5—185— 

6 —203 —E.B.—8 -245 *C) 
Special pay Rs. 30 

110—4—150—E.B.—5—200 

Special pay to continue 
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Office of the Superintendent of Stamps— contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 1 

special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Non-Oazetted —contd. 


Rs. 

1 

Rs. 


10 

Asssitanf Cashier .. 

1 

120-5—160- E.B.—5—185— 

6—203— E.B.—6—246 (C) 

Spec al pay Rs. 20 

110—4—150—E.B.—5—200 

Special pay tt continue 


11 

Establishment. 

Cashier. 

1 

120—5—160—E.B_5—185— 

6—203—E.B.—6—245 (C) 
Special pay Rs. 15 

110—4-150—E.B.—5—200 

Special pay to oontinue 



Class IV 





12 

Driver 

1 

120—4—148 (C) .. 

110—3— 28-4-140 


13 

Peon 

35 

72—1-82 (0) 

70-1-80-E.B.—2—90 


14 

Watchmen 

2 

72—1-82 (0) 

70- 1—80 -E.B.—2—90 


16 

Lascar 

19 

72—1—82 (C) 

70—X—80—E.B.—2—90 



H 2339—83a 










CHAPTER 97 


DIRECTORATE OF AYURVED. 

The functions of the Directorate of Ayurved is to control Ayurvedic institutions 
belonging to the State Government, deal with matters relating to similar institutions 
aided by the State Government, advise the State Government as to the measures for 
the encouragement and promotion of Ayurved and serve as the executive agency for 
carrying out such measures. The institutions directly run by the State Government 
include three Ayurvedic Colleges at Bombay, Nagpur and Nanded and three 
Ayurvedic Hospitals, one each at Bombay, Nagpur and Nanded. Research is 
conducted at two Government Centres, viz. the R. A. Podar Ayurvedic Research 
Institute, Bombay and the Ayurvedic Ward of the Sassoon Hospitals, Poona. A Govern¬ 
ment Ayurvedic and Unani Pharmacy is maintained at Nanded and a Pharmacy 
Storage of Ayurvedic Herbs and Shrubs at Karad. 

Under the Director of Ayurved are two Assistant Directors, one at Poona with 
jurisdiction over the Bombay and Poona Divisions and the other at Nagpur with 
jurisdiction over Nagpur and Aurangabad Divisions. At headquarters, the Director 
has the assistance of a Personal Assistant with a small ministerial staff. 

2. The designations of various posts, their existing scales and revised scales 
recommended by us are shown in the accompanying schedule. Our views on some of 
the posts are discussed below : — 

3. Director of Ayurved (Rs. 580—1,080 C) : 

When the present scale was sanctioned, the Directorate was functioning as a part of 
the Medical Department under the Surgeon General. The functions, duties and activities 
of the Directorate have now considerably increased. As mentioned above, he has now 
under his control three Ayurvedic Colleges and Hospitals for which Government have 
sanctioned posts and scales of pay which are quite high when compared to the pay 
scales of the Director. We feel that it is desirable that the Director of Ayurved who 
has to exercise overall control over the administrative as well as teaching staff at the 
various institutions under the Directorate should get higher pay scale than the present 
scale. We have, therefore, recommended a pay scale of Rs. 700—50—1,250 for this post. 

4. Principal, R. A. Podar Medical College, Bombay and Superintendent, M. A. Podar 

Hospital, Bombay (Rs. 595—865 C) (ii) Superintendent of Government 
Ayurvedic Hospital, Nagpur (Rs. 550—880) ; (Hi) Principal-cum-Superinten- 
dent, Government Ayurvedic College and Hospital, Nanded (Rs. 550—880): 

The qualification required for recruitment for the above posts is generally a degree or 
-diploma in Ayurved from any of the recognised Ayurvedic Institutions with teaching 
and administrative experience of at least 5 years in any recognised Ayurvedic 
Institution. After taking into account recruitment rule, duties and responsibilities of 
the post and the pay scale which we are proposing for posts of Professors in Ayurvedic 
subjects, we have proposed a revised scale of Rs. 650—1,150 for these posts. 

5. Lecturer in Allopathic subjects, Diploma College (Rs. 270—715); Degree College 

(Rs. 250—400 C) and Junior Lecturer (Allopathic) (Rs. 300—665) : 

These posts are filled by nomination from among candidates who are Medical 
■Graduates or hold equivalent qualification. Holders of the posts have to perform 
teaching duties and to work in the Hospital attached to the Colleges. As the qualifica¬ 
tions and the duties prescribed for all these posts are the same we have suggested 
a common revised scale of Rs. 325—850 (fixed pay of Rs. 325f during the period of 
probation) for all of them. 
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6. Professor (Ayurvedic ) (Rs. 550—880 and Rs. 270—715) : 

Post is filled in by nomination of a person possessing one of the qualifications 
mentioned in Part ‘ A ’ of the schedule appended to the Maharashtra Medical Practitioners’ 
Act. 1961, with seven years teaching experience in Ayurvedic subjects. At the R. A. 
Podar Medical College, where now degree courses are conducted as also at the 
Ayurvedic College, Nanded, posts of Professors are in the scale of Rs. 270—715 
whereas in Ayurvedic College at Nagpur new posts have been created in the scale of 
Rs. 550—880. After taking into account the recruitment rules prescribed for the posts 
we consider that it will be desirable to bring all these posts in a common scale. We 
have, therefore, recommended a revised scale of Rs. 560—965 for all these posts. This 
scale may however be allowed to only those Professors who fulfil the prescribed 
qualifications. 

7. Professor ( Allopathic ) Degree College (Rs. 270—715): 

Two posts of Professors (Allopathic) which have been recently created for the 
new Ayurvedic College at Nagpur have been sanctioned in the scale of Rs. 1,100—1,400, 
while posts at other Colleges are in the scale of Rs. 270—715. We understand that 
recruitment rules for all these posts have not yet been framed. In the absence of 
the recruitment rules it is not possible for us to properly evaluate the post. We have 
therefore, recommended a revised scale of Rs. 325—850 (Probationary pay Rs. 325) for 
the post in the lower scale. We suggest that designation of the post should be 
changed. We have not proposed any revision for posts on the scale of Rs. 1,100—1,400. 

8. Special Pays : 

Senior Professor in Government Ayurvedic College, Nagpur, is being paid a special 
pay of Rs. 150 for performing the duties of the Dean of the College. This may be 
continued. 

9. Special pay of Rs. 25 is sanctioned to the posts of Cashiers for handling cash. 
This special pay may be continued. 

10. Sister in charge of operation theatre, M. A. Podar Hospital, is at present 
granted special pay of Rs. 30 per month for arduous nature of duties. This may be 
continued. 

At present Non-Practising Allowance is sanctioned at varying rates from Rs. 10 to 
Rs. 250. We have proposed uniform rates of Non-Practising Allowance equal to 
25 per cent, of pay in Medical and Public Health Departments. We recommend that 
the Officers who are in receipt of Non-Practising Allowance at present in this Depart¬ 
ment may be granted Non-Practising Allowance at the rate of 25 per cent, of pay 
subject to maximum of Rs. 400. 
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SCHEDULE 



s 

6 

7 

8 

9 

10 

11 

12 

13 

14 


DIRECTORATE OF AYURVED. 


Designation 

2 

No. of 
posts 

3 

Existing scale cf pay and 
special pay 

4 

Recommended scale of pay 
and special pay 

5 

Qazetted 


Rs. 

Rs. 

Director of Ayurved 

1 

580—50—1,080 (0) 

700—50—1,250 

Principal, R. A. 
Poaar Medical 

College, Bombay, 

and Superintendent 
M.A.,Podar Hospital 
Bombay. 

1 

595-30—685-45—865 (C) .. 

650—45—1,100—50—1,150 

Superintendent of 

Hospital, Nagpur. 

1 

550—30—640—40—880 

650—45—1,100—50—1,150 

Principal-cam-Supei i- 
ntendent Govern¬ 
ment Ayurved 

College and Hospital 
Nanded. 

1 

550-30- 640—40—880 

650- 45-1,100-50—1,150 

Prof'ssor (Allopathic) 
attached to Degree 
College. 

2 

1,100—50—1,400 .. 

1,100—50—1,400 

(With post graduate degree). 

Professor (Allopathic) 

2 

270—15—390—E.B.—15—450— 

325—25—650—30—610—E.B.— 

of Degree College. 


20—490—E.B.—25—715 

’ jl 'J y ll| 

30—860 

(Fixed pay of Rs. 325 during the 
period of probation). 

Reader (Allopathic) 
attaohed to Degree 
college. 

2 

550—30—640—40—880 

560—30—660 -45—965 

Lecturer (Allopathic) 

6 

270—15—390—E.B.—15—450— 

325—25—550—30—610—E.B.— 

Diploma College. 


20—490—E.B.—25—715 

30—850 

(Fixed pay of Rs. 325 during the 
period of probation). 

Leoturer (Allopathic) 
Degree Collage. 

2 

250—10—400 (C) .. 

325- 25- 550— 30—610—E.B.— 
30—850 

(Fixed pay of Rs. 325 during the 
period of probation). 

Junior Leoturer 

4 

300—15—450—E.B.—20—490— 

325—25 — 5o0—30—610—E.B.— 

(Allopathic) Degree 
College. 


25—665 

30—860 

(Fixed pay of Rs. 326 during the 
period of probation). 

Professor (Ayurvedic) 
attached to D’gree 
College. 

2 

550—30—840—40—880 

560- 30-650—45- 985 

Professor (Ayurvedio) 
attached to Degree 
or Diploma College. 

7 

270—15—390—E.B.—15—450— 
20—490—E.B.—25—715 

580- 30- 650—45— 965 

Reader ( Avu r V’dio) 

2 

400-25- 475—30—585-E.B.— 

400 -20—500—25—600- E.B— 

attached to Degree 
College. 


30-715 

25-650—30- 800 

Lecturer (Ayurvedic) 

2 

270—15—390-E.B,—15-450- 

300—20—460—E.B.—20— 500— 

Degree College. 


20—490- E.B.—25—715 

25—630—E.B.—30—800 
(Fixed pay of Rs. 300 during the 
period of probation). 


1 

220—10—310—E.B.- 15-425 
(C) 

300—20—460—E.B.—20- 500- 
25—650—E.B.—30—800 
(Fixed pay of Rs. 300 during the 
period of probation). 


1 

250—10—400 (C) .. 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay cf Rs. 300 during the 
period of probation) 


Remarks 

6 
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Directorate of Ayurved —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale cf pay and 
special pay 

Recommended scale of pay 
and special pay 

1 

Remarks 

1 

2 

3 

4 

5 

6 


Gazetted —contd. 


Rs. 

Rs. 


15 

Assistant Director of 
Ayuived 

2 

400- 25-475- 30- 535- E.B.- 
30-715 

400- 20- 500 - 25— 300—E.B.— 
25-650-30—800 


16 

Pharmacognosciat .. 

1 

400- 15- 505—E.B.—20—665 
lC) 

300— 20- 460—E.B. —20—500 - 
25—650—E.B.—30- 800 
(Fixed pay cf Rs. 300 during the 
period of probation). 


17 

Pharmacist 

1 

270—15—390—E.B. -15- 450- 
20—490—E.B.-25—715 

300- 20- 460—E.B.—20—500— 
25 -350—E.B.—30—800 
(Fixed pay of Rs. 300 during the 
period of probation). 


18 

Resident Medical 

Offioer (Ayurvedic) 

2 

270—15—390—E.B. -15-450— 
20—490—E.B.—25-715 

300—20 -460—E.B. -20—500— 
25—350—E.B.—30—800 
(Fixed pay of Rs. 300 curing the 
period of probation). 


19 

Chief Vaidya (Ayur¬ 
vedic). 

1 

270 15—390 E.B. 15—450— 

300 20_460 W« on onn 


20—490-E.B.-25—715 

25—350—E.B. -30—800 
(Fixed pay of Rs. 300 during the 
period c f probation). 


20 

Vaidya incharge 

Panohkanna Unit. 

1 

270—15—390—E.B.—15—450— 
20—490—E.B.—25—715 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 300 during the 
period of probation). 


21 

Lady Vaidya, 

Inoharge Female and 
Children section 

1 

270—15—390—E.B.—15—450— 
20—490—E.B.—25—715 

300—20 -460 -E.B.—20—500— 
25—650—E.B.— 30-800 
(Fixed pay of Rs. 300 during the 
period of probation) 


22 

Personal Assistant to 
Direotor of Ayurved 

1 

270—15—390—E.B.—15—450— 
20—490—E. B.—25—715 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 300 during the 
period of probation). 


23 

Personal Assistant 

W) Principal and 
Regioral Officer. 

4 

270—15—390 

260—10- 290—16- 410 



Non-Gazetted 





24 

Field Vaidya 

1 

250—10—350 

240—10—290—15—350—E.B.— 
15—470 


25 

Assistant Vaidya and 
Assistant Lady 

Vaidya. 

2 

225—7—281—E.B.—7- 295—10 
355—E.B.—10—395—15—425 

240—10- 290—15—350—E.B.- 
15—470 


26 

Assistant Pharmacist 
(Ayurvedic) 

1 

225—7—281—E.B.—7—295—10 
356—E.B.—10—395—15—425 

240—10—290—15—350—E.B.— 
15—470 


27 

Assistant Pharmacist 
(Unani). 


225—7—281—E.B.—7—295—10 
—355—E.B.—10—395—15— 
425 

240—10—290—15—350—E.B.- 
15—470 


28 

Pharmaoy Vaidya 

1 

270—10—360—10—450 (C) .. 

240—10—290—15—350—E.B.— 
la—470 
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Serial 

No. 

Designation 

No. of 
pests 

Existing scale of pay and 
special pay 

Recommended scale of pay 
srd special pay 

Remaika 

1 

2 

3 

4 

5 

6 




Rs. 

Rs. 



Non-GazeUed —contd. 

I 




29 

Resident Medical 

Officer (Non- 

gazetted) 

1 

225—7—281 —E. B.—7—295— 10 
355—E.B.—10—395—15- 425 

240—10—290—15—350—E.B.- 
15-470 


30 

Assist ant Ayurvedic: 
Inspector. 

1 

220—5 240 E.B.—5 250—10 

220_10 290 ER 15 ^80 


—300 

1 


31 

Senior Lecturer 
(Ayurvedio) Diploma 
College. 

1 

230—10—330 

220—10—290—E.B.—15 -380 


32 

Lecturer (Ayurvedic) 
Degree College. 

■ 

210—10—300 (0) .. 

220—10—290—E.B.—15—380 


33 

Junior Lecturer 

(Ayurvedio) Diploma 
College. 

■ 

210—10—330 

220—10—290—E.B.—15—380 


34 

1 

Lecturer in Physics, 
Chemistry, Biology, 
and Biochemistry 

1 

230—10—330 

220—10 -290—E.B.—15—380 


36 

Tutor in Anatomy 
and Leoturer in 
Sharir Rachana, 

Degree College. 

1 

200-10-300 (0) .. 

220—10—290—E.B.—15—380 


36 

Vaidya (Male and 
Female). 

2 

130—5—145—6—175—E.B.—6 
205—8—229—E.B.—8—245—9 
290 

150—6-180—8—204—E.B.—8 
260—10—270—E.B.—10—320 


37 

Tutor (Ayurvedic) 

Diploma College. 

1 

145—5-195—E.B.-5—245 .. 

150-8—190—10—220- E.B— 
10—270 


38 

Tutor (Physics, 

Chemistry and 

Biology). 

1 

145—5—195—E.B.—5—246 .. 

150—8—190—10—220—E.B.— 
10-270 


39 

Demonstrator (Allo¬ 
pathic) Degree 

College. 

2 

146—6—175—7—196—E.B.— 1 7 
—210—10—270 (C) 

150—8—190—10—220—E.B— 
10—270 


40 

Demonstrator (Ayur¬ 
vedic) Degree 

College. 

1 

145—6—175—7—196—E.B.—7 
210—10—270 (C) 

150—8—190—10—220—E.B.— 
10—270 


41 

Demonstrator 
Diploma College. ! 

5 

145—8—193—E B -8—225-10 
245 

150—8—190—10—220—E.B.— 
10—270 


42 

Assistant Pathologist 
and Demonstrator, j 

1 

145—6—175—7—196—E.B.—7 
210—10—270 (C) 

150— 8—190—10—220—E.B — 
10—270 


43 

Pharmacy Assistant 

1 

125—5 -165—8—181—E.B.— 
8—245 (C) 

110—4—150—E.B.—5—200 


44 

X-Ray Techn>cian . J 

1 

145_8—185—10—195—E.B.— 
10-245 (C) 

130—5—150—8—190—E B — 
10-270 

(Scienoe graduate to start on! 
Rs. 150) 




1 

105-8—185—10-195— E.B.- 
10—245 

130- 5- 150- 8- 190- E.B.— 

10—270 

(Science graduate to start on 
Rs. 150) 
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Serial 

No. 

1 

Designation 

2 

Nc. of 
posts 

3 

Existing scale of pay and 
special pay 

4 

Recommended scale of pay 
and special pay 

5 

45 

Non-Oa^etted —contd. 

X-Ray Assistant 

1 

1 

Ks. 

Ill—3 120—4 140—E.B.—4 
—160-5—180 (C) 

100—3—130—E.B. -4—170 .. 

Rs. 

110—3—128—4—144—E.B.—4 
—180 

110—3—128—4—144—E.B.—4 
180 

46 

Laboratory Techni¬ 
cian. 

1 

1 

145—8—185—10—195—E.B.— 
10—245 

145—8—185 -10—195—E.B.— 
—10—245 (C) 

130—5—150—8—190—E. B.—10 
—270 

(Science graduate to start cn 
Rs. 150) 

130—5—150—8—190—E.B.—10 
—270 

(Science graduate to start on 
Rs. 150) 

47 

Laboratory Assistant 

] 

111—3 120—4 140 E.B.—4 

—160—5—180 (C) 

1 ] 0—3—128-4-144—E.B.—4 
—180 

48 

Technician 

5 

145—8—185—10-195—E.B.— 
10—245 

130—5—150—8—190—E.B.—10 
—270 

(Science graduate to start on 
Rs. 150) 

49 

Me ohamc-eum-Te chni- 
cian. 

1 

125—6—155—E.B. —5—180 .. 

135-5—170—6-200 

50 

Compounder 

15 

100—3—130—E.B.—4—170 .. 

U0—4—150—E.B.—5—200 

51 

Jarah 

1 

85—2—105 

90—2—110 

52 

Superintendent 

3 

250—10—350 

260-10—290-15—410 

53 

Ayurvedic Library 
Research Worker. 

1 

220-10 290—E.B.—10—350 

220-10—290—E.B.—15—380 

54 

Accounts nt -cum- 
Cashier, Steward, 
Acoountant, Senior 
Assistant, Store- 

Keeper-eum- Accoun¬ 
tant, Senior Assis¬ 
tant-cum-Accountant 

11 

195—10—245 ^ 

200—10—290—15—320 

55 

Librarian 

1 

155—5—170—6—206—E.B.—6 
230—9—275 

(i) 160—10—250—E.B.—10— 
300 

(For graduates possessing a 
diploma in Library Science). 
(it) 135—5—170—6-1-188—E.B. 
—6—200—8—240— 10— 
270 

(For S.S.C., holders possessing 
a diploma or certificate in 
Library Scienoe). 

50 

Senior Clerk, Junior 
Assistant, Accoun¬ 
tant, Assistant 

Steward, Steward 
Incharge Medical 

Stores. 

iO 

145—8—185—10—195 

150—8—190—10—220—E.B.— 
10—270 

57 

Senior Clerk, Assistant 
Storekeeper-cum- 
Accountant, Assis¬ 
tant Accountant. 

8 

145—8—185 

150—8—190—10—220—E.B.— 
10—270 


Remarks 

6 


H 2339—86 
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Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 




Bs. 

Re. 



Non-Gazttttd — contd. 





68 

Stool Verifier 

2 

145-8—185—10—195 

150—8—190—10—220—E.B.— 
10—270 


59 

Junior Clerk, Typist, 
Cashier 

45 

100—3—130—E.B.—4—170 .. 

Special pay of Bs 25 to Cashier 

110—4—150-E.B.—5—200 
Special pay to be continued 


60 

Stenographer 

1 

200-8—280—E.B.— 8— 320- 10 
350 (C) 

180—6—210—8—250—E. B.—10 
330- E.B.—10—350—15-380 



Nursing Establish¬ 
ment 





61 

Matron 

1 

250—10—300 

250—10—290—16—350 


62 

Sinter 

10 

165 -6—195—10—245 

Special pay of Bs 20 to Sister 
Incharge Operation Theatre 

176—8—210—10—270 

Speoial pay to Sister Incharge 
Operation theatre to be 
continued 

135—5—170—6—200 


63 

Staff Nurse 

42 

125—5—145 


64 

Midwife 

6 

120— 6 —145 .. , .. 

125-4-165 



Class IV 





65 

66 

Massagist 

Carpenter 

1 

1 

95 -2- 105- 3- 120 (C) "1 

80—2—100—E.B.-3—115 J 

90-2—100—3—115—E.B.— 
3—130 


67 

Dresser 

5 

77—1—87—E.B.—1—92 (C) .. 

(i) 80—2—100-E.B—3-115 
(For certificate holders) 

(ii) 75 — 1 — 80 — 2 — 90 — E.B. — 
2—100 

(For others) 


68 

Cook 

6 

77 1 S7 TilR | - Qft (fn 

7K 1 Qn 9 on "P Tl o 



100 


69 

Cook Mate 

1 

60 (Fixed) 

; 0—1—80 -E.B.—2—90 


70 

Barber 

4 

77—1—87—E.B.—1 -92 (C) .. 

75—1—80— 2— 90—E.B.—2— 
100 


71 

Tailcr 

2 

(i) 100-3—115—4—135 (C) .. 

(ii) 70—1—80—E.B.—1—85 .. 

90— 2—100-3—115—E.B.—3— 
130 

75—1—80—2—90—E.B.—2— 
100 


72 

Mali .. 

9 

(i) 72—1—82—E.B.—1—92 (C) 

(ii) 65—1—75—E.B.—1—85 .. 

(iii) 72—1—82 (C) 

(it>) 65—1—75 

70—1—80—E.B.—2—100 

70—1—80—E.B.—2—100 

70 — 1 — 80 — E.B. — 2—90 

70-1—80—E.B.—2—90 


73 

Theatre Attendant .. 

1 

(i) 100-3—115- 4- 135 (C) .. 

(ii) 65—1—75 

90—2—100—3—1 IS—E.B—3— 
130 

70—1—80—E.B.—2-90 


74 

Attendant 

10 

70—1—80— E.B.—I—85 

76—1—80—2 —90—E.B.—2— 
100 


75 

Electrio Pump 

Attendant. 

1 

72—1—82 iC) 

70-1- 80- E.B.— 2- 90 


76 

Daya 

3 

75— j —95—E.B. — 2 — 105 

80—2—100— E.B.—3—116 
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Serial 

Ne. 

1 

Designation 

2 

No. of 
posts 

3 

Existing scale of pay and 
special pay 

4 

Recommended scale of pay 
and special pay 

5 

Remarks 

6 

77 

Non-Qazetted —contd. 

Nursing Assistant .. 

4 

Re. 

75—2 -95—E.B.-2—105 (C) 

Rs. 

80-2—100- E.B.— 3- 115 


78 

Mukadam 

1 

77-1-87 

—E.B.—2—107 (C) 

80—2—110 


79 

Daftary 

1 

77—2—97 

—E.B.-2—107 (C) 

80—2—110 


80 

Naik 

2 

77—1—87 

—E.B. -1-92 (C) .. 

80—2—100 


81 

Watchman (Chomki- 

17 

72—1—82 (C) 

70—1—80—E.B.—2—90 


82 

dar). 

Hamal 

1 

72—1—82 (0) 

70—1 —80—E.B—2—90 


83 

Peon 

30 

(») 72-1- 

-82 (C) .. 

70—1 —80—E.B.—2—90 


84 

Dhobi 

4 

(it) 65—1 

77—1—87 

—75 

—E.B.—1—92 (C) .. 

70—1—80—E.B.—2—90 

75—1—80—2—90—E.B.—2— 


85 

Disection room 

2 

72—1—82 

-1—92 tC) 

100 

75—1 —80—2—90—E.B.—2— 


86 

servant. 

Museum servant 

2 

72-1-82 (0 

100 

70—1—80—E.B.—2—90 


87 

Pharmacy servant .. 

6 

72—1—82 (C) 

70—1—80—E.B.—2—90 


88 

Hostel servant 

2 

72—1—82 (C) 

70 -1 —80—E.B.—2—90 


89 

Telephone servant, .. 

2 

ti5—1—70 


70—1—80-E.B.—2 -90 


90 

Dispensary servant .. 

2 

65—1—75 

.. 

70—1—80—E.B.—2—90 


91 

Field servant 

1 

65—1—75 

.. 

70—1—80—E.B—2—90 


92 

Ward servant 

52 

72 -1—82 (C) 

70—1—80—E.B_2—90 


93 

Store eervant-eum- 

1 

65—1—75 

• • 

70—1—80—E.B.—2—90 


94 

Packer. 

Store Boy 

1 

72—1—82 (C) 

70 _1—80—E.B.—2—90 


95 

Paoker 

6 

(i) 72—1—82 (C) .. 

70—1—80—E.B.—2—90 


90 

Khidmaties 

30 

(it) 65—1 

65—1—75 

—75 

70 -1 —80—E.B.—2—90 

70—1—80—E.B—2—90 


97 

Farash 

2 

65—1—75 

.. 

70-1 —80—E.B.—2 -90 


98 

Scavenger 

3 

65-1—75 

.. 

70—1-80—E.B.—2—90 


99 

Ayah 

2 

65—1—75 

.. 

70-1- 80- E.B—2—90 


100 

Waterman 

2 

65—1—75 

70—1—80—E.B—2—90 


101 

Cleaner 

1 

65—1—75 

.. 

70 _1_80—E.B.—2—90 


102 

Sweeper 

49 

72—1—82 tC) 

70—1—80—E.B—2—90 


103 

Stretcher Boy 

2 

72—1-82 (0) 

70—1—80—E.B—2—90 


104 

X-Ray servant 

1 

72-1—82 (0 

70-1—80—E.B—2—90 


105 

Laboratory Boy 

4 

70—1—80— E.B.- 1-85 

75—1—80—2—90—E.B—2— 
100 


106 

Laboratory Servant 

7 

72—1-82 (0) 

70—1 -80—E.B.—2—90 



H 2339—86* 














CHAPTER 98 


DRUGS CONTROL ADMINISTRATION 

The Drugs Control Administration is responsible for enforcing thd provisions of 
the Drugs and Cosmetics Act, 1940 and the Drugs and Magic Remedies (Objectionable 
Advertisements) Act, 1954. Its main functions in respect of the Drugs and Cosmetics 
Act, 1940, are (a) to detect and investigate cases of manufacture and sale of spurious 
and adulterated drugs and cosmetics, (b) to license premises where drugs and cosmetics 
are manufactured or sold, (c) to inspect licensed premises; (d) to evaluate reports of 
the Government analysts under the Act in respect ofi drugs and cosmetics and to 
recommend corrective action where necessary ; and (e) to check lables for various 
drugs and cosmetics with reference to the requirements of the law. In respect of the 
Drugs and Magic Remedies (Objectionable Advertisements) Act, 1954, it is the function 
of the Administration to scrutinize advertisements appearing in newspapers, periodicals 
and journals published in the State and to institute proceedings in respect of advertise¬ 
ments which offend the law. The Administration also collaborates with other agencies 
for the more effective enforcement of the Poisons Act, the Dangerous Drugs Act, the 
Bombay Prohibition Act, and the Bombay Drugs (Control) Act and gives technical 
advice to pharmaceutical manufacturers for improvement of the layout, equipment 
or manufacturing processes of their factories. 


2. At the head of the Administration is the Director, Drugs Control Administration. 
Under the Director, there are seven Assistant Directors, of whom five are respectively 
in charge (i) Greater Bombay, (ii) rest of the Bombay Division, (iii) Poona, (iv) Nagpur 
and (v) Aurangabad Divisons. The powers of the licensing authority have been delegated 
to these five Assistant Directors for their respective areas in respect of sale of drugs, the 
Director retaining the licensing authority in respect of manufacture. The sixth Assistant 
Director is incharge of enforcement iofj the Drugs and Magic Remedies Act, 1954, 
throughout the State and he is also Establishment Officer for the Administration. The 
Seventh Assistant Director is in charge of Cosmetics Act. The Headquarters establish¬ 
ment of the Director includes a Law Officer, a Technical Officer, an Accounts Officer 
mid a Senior Drugs Inspector. 


3. Under the Senior Drugs Inspector is an Intelligence Branch manned by two 
Drugs Inspectors and some watchers who concentrate on investigation of offences. The 
Headquarters establishment also includes an office Superintendent with an Establish¬ 
ment, Accounts and Miscellaneous Sections under him. For the purpose of State-wide 
inspection of drugs manufacture, the Director has the assistance of Senior Drugs 
Inspectors and Druggi Inspector^. For other licensing and inspection work, he has 
a number of Drugs inspectors at the Head Quarters as well as in the Districts. The 
designations of various posts in the Department their existing pay scales and the 
revised scales recommended by us for the posts are indicated in the accompanying 
schedule. Considerations underlying our recommendations in regard to pay scales of 
few categories of posts are discussed below : 


4. Director, Drugs Control Administration (Rs. 1,100—1,600—C) : 


This is an administrative and technical post. The recruitment is done by promotion 
from among the Assistant Directors or by nomination of a person having Degree in 
Pharmacy and Pharmaceutical Chemistry or a post graduate degree in Chemistry and 
possessing administrative experience. (It is suggested that the present scale should be 
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revised to 1,800—2,250. We do not think that such a high scale is justified for this 
post which cannot be compared to major Heads of Departments like Director of 
Agriculture, Director of Education, etc.). It was only in 1962 that the pay scale of 
the Director, was revised from Rs. 650—45—1,100 to the present pay scale of 
1,100 —1,600 (C). We suggest a revised mofussil scale of Rs. 1,100—50—1,300—60—1,600 
for the post. 


5. Senior Drugs Inspectors and Drugs Inspectors (Rs. 250—270—715, Probationary 
pay Rs. 250) : 

Appointments to these posts of Drugs Inspectors are made by nomination from 
among candidates possessing degree or diploma in Pharmacy or Pharmaceutical 
Chemistry or a Post graduate Degree in Chemistry with Pharmaceutics as a special 
subject or a degree in Medicine or Science having at least one year post graduate 
training in a Laboratory. Before 1-7-1962 the department had grades of Senior 
and Junior Drugs Inspectors. The Senior Drugs Inspectors’posts were filled by promotion 
of Drugs Inspectors. As the duties and responsibilities of Drugs Inspectors in both 
the grades were considered to be more or less equal, a common scale of Rs. 270—15—390— 
E.B.—15—450—20—490—25—715 was prescribed. The Director has now proposed 
a common scale of Rs. 400—25—500—30—830—35—900 and a higher starting pay of 
Rs. 590 in this scale to the Senior Drugs Inspectors to avoid' administrative difficulties. 
This means that the scales should be Rs. 400—900 for Junior Drugs Inspectors and 
Rs. 5s0—900 for Senior Drugs Inspector. One of the Senior Drugs Inspectors has 
also represented, suggesting the scale of Rs. 350—50—900. 

After taking into account the duties and responsibilities of both the grades and 
the fact that the combined scale was sanctioned at the time of revision of pay scales in 
1962 after considering all aspects, it does not seem necessary to prescribe higher 
starting pay for Senior Drugs Inspectors. We are satisfied that amalgamation done 
in July 1962 was correct and needs no change. We recommend the combined scale of 
Rs. 300—20—460—E.B.—20—500—25—650—E.B.—30—800, with fixed probationary pay of 
Rs. 300. 

6. Analytical Chemists (Rs. 250—10—350 C) : 

Recruitment is made by nomination. Qualification for the post is a degree of 
B. Pharm. or B. Sc. (Tech.) with Pharmaceutical and Fine Chemicals having at least 
two years experience in analysis of drugs. The post is technical. The Director has 
proposed the scale of Rs. 325—15—475. We have suggested the revised scale of 
Rs. 260—10—290—15—410. 

7. Special pays : 


The special pays granted to three Drugs Inspectors, for their hazardous and 
separate additional duties should be continued. 


Similarly, the special pay given for handling cash may be continued. 



678 


SCHEDULE 

DRUGS CONTROL ADMINISTRATION 





Designation 

2 

No. of 
poets 

3 

Existing scale of pay and 
special pay 

4 

Recommended scale of pay 
and apsoial pay 

5 

Gazetted 


Ra. 

Rs. 

Director 

1 

1,100—50 -1,300—80—1,600 (C) 

1,100—50—1,300—60—1,600 

Assistant Director .. 

7 

550—30 —610—40—730—45— 
820—E. B. —45—1,000—50— 

1,100 

(Fixed pay of Rs. 500 duiing the 
period cf probation). 

580-30- 650- 45—875—E.B.— 
45—1,100—50—1,150 
(Probationary pay Kb. 500) 

Technical Officer 

1 

550—25—650—30—710—E.B.— 
30—890 

560—30—350—45—965 

Law Officer 

1 

330—15—450—E. B. -20—490— 
25—615 (C) 

As in parent department. 

Personal Assistant to 
Director. 

1 

270 —15—390—E.B.—15—450— 
20—490—E.B. —25—715 

300—20—460-E.B.—20—500 ~ 
25—650 -E.B.—30—800 
(Probationary pay Re. 280). 

Senior Drugs Inspec¬ 
tor/Drugs Inspector. 

Non-Gazetled. 

9/48 

250-270-15—390-E.B.—15— 
*50- 20—490—E.B.—25—715 
(Fixed pay of Rs. 250 for Drugs 
Inspector during the period of 
Probation). 

Special pay of Rs. 76 for:— 

1 Post of Sr. Drugs Inspector 
and 

2 posts of Drags Inspectors. 

300—20 —460—E. B.—20—500— 
25—650—E.B.—30—800 
(Probationary pay Rs. 300) 
Special pay to be continued 

Phar maeeutisal 
Chemist. 

1 

400—15—505 —E.B.—20 -665 
(C) 

400—20—500—25—650 

Analytical Chemists 

2 

250—10—350 (C) 

260—10—290—15—410 

Accounts Officer 

1 

270—15—390—E.B.—15—450— 
20—490 

300—20—600 

Superintendent 

2 

250—10-350 

260-10—290—15—410 

Head Clerk, Accoun¬ 
tant, Storekeeper. 

7 

195—10—245 

Special pay of Ra. 5 to Head 
clerk at Poona, Nagpur and 
Aurangabad for handling cash. 

200—10—290—15—320 

Special pay to continue. 

Stenographer 

3 

200—8—280—E.B.—8—320— 
10—350 (C) 

180—6—210—8—250—E.B.—10 
—330—E.B —10—350—15— 
380 

Librarian 

1 

190—6—238—E.B.—6—250—10 
—300 (C) 

(i) 160—10—250—E.B.—10— 

300 

(For graduates having a 
diploma in Library Science) 
(»») 135-6-170-6—188- 
E.B.—6-200—8- 240- 
10-270 

(Fcr S.S.C., holders possessing 
a diploma in Library 
Scienoe.) 

Senior Clerk/Sr. 

Asssitant, Cashier. 

19 

145- 8—185—10—195 

Special pay of Rs. 15 to the 
Cashier 

150—8—190—10—220—E.B.— 
10—270 

Speoial pay to continue 
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CHAPTER 99 

HAFFKINE INSTITUTE 

The Haffkine Institute started as a Laboratory for investigation of the epidemilogy 
and prophylaxis of plague and has developed into one of the largest centres in India 
for medical research and for the manufacture of vital biologicals. The Director of 
the* Institute has the powers of a Head of Department. The Institute collaborates 
actively in the field of medical research with National and International bodies such as 
the Indian Council of Medical Research, the World Health Organisation, the Rockfeller 
Foundation, etc. The main functions of this Institute are : — 

(a) The conduct of research on several vital problems in the various medical 
and allied scientific fields for the amelioration of human suffering. 

(b) The training of research workers in public health fields to equip them 
for the academical post-graduate degrees awarded by the Universities in the State. 

(c) The successful utilization of the beneficial results of research for the large 
scale manufacture of standard biological products of public health importance, 
at economical costs. 

(d) To facilitate effective functioning of the drugs and medicine control by 
undertaking drugs testing and examinations of diagnostic materials. 

The Institute at present manufactures sera and vaccines, sulpha and vitamin drugs,, 
blood plasma, diagnostic reagents, etc. 

2. As a medical research centre the Institute is affiliated to the University of 
Bombay for post-graduate training for ihe degree of M.Sc. and Ph.D. in Microbiology, 
Bacteriology, Biochemistry, Nutrition, Zoology and prganic Chemistry, and for the 
degrees of M.Sc. (Medical) and Ph.D. in Pathology, Bacteriology, Parasitology and 
Pharmacology. The Institute is also recognised for post-graduate courses by the 
College of Physicians and Surgeons. The Institute also conducts long-term and 
short-term training courses for Science graduates to equip them as laboratory 
technicians. The Institute has ten technical departments in addition to the administra¬ 
tive, purchase and sales, engineering sections and an animal house. The ten technical 
departments are as follows. (1) Department of Immunology, (2) Department of Bio- 
Chemistry, (3) Department of Chemotheraphy, (4) Department of Chemical Pathology, 
(5) Department of Entomology, (6) Department of Pharmacology, (7) Department' of 
Bacteriology, (8) Department of Virology, (9) Blood Bank Department, (10) Department 
of Analytical Control. 

3. Under the Director of Institute are Assistant Directors each in-charge of one- 
of the departments described above. One Assistant Director is in-charge of administra¬ 
tion with responsibility of maintenance of plant and machinery with technical 
assistance, for supervising the Animal House, for running the. library, and for handling 
matters relating to research schemes, training activities, scholarships and fellowships. 
The office administration is the responsibility of the Personal Assistant to the Director. 
There is a Labour Welfare Officer responsible for the Welfare of the staff. The 
Director also has the assistance of a Business Manager who supervises the purchase of 
materials, including imports, costing and accounting, maintenance of storing, sales and 
stocking of the products of the Institution. The staff of the Institution numbers more 
than 1,300 including gazetted officers. 

4. One of the points urged by the Director is that various new Medical Research 
Institutes are being set up by the Central Government and in these laboratories or 
Institutes posts are created on modern lines based on the specific aspects of work 
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with attractive scales of pay commensurate with th^ duties and responsibilities attached 
to posts and in consonance with the present day cost of living. The staff from the 
Haffkine Institute has, therefore, started migrating to the new institutes. 

5. We have taken these views into account. In proposing revised pay scales 
we have also taken into account the minimum qualifications required for recruitment. 
Goverment may consider the question of grant of higher pay to highly qualified 
persons. Designations of various posts in the organisation, their existing pay scales 
and the revised scales recommended by us, for them are shown in the accompanying 
schedule. Considerations underlying our recommendations in regard to pay scales of 
few categories of posts are discussed in the following paragraphs: — 

6. Director (Rs. 1,800—2,000 C with free furnished quarters and non-practising 

allowance of Rs. 300) : 

The post is a tenure post for a period of five years. The administrative department has 
suggested that substantial improvement in the pay scale and Non-Practising Allowance 
as admissible to the Surgeon-General may be allowed to the Director also. We are 
not in favour of increasing the present pay scale to the extent suggested. We 
recommend a revised mofussil scale of Rs. 1,800-2,000 for the post with the non-practising 
allowance of Rs. 400. The emoluments admissible to the officer would thus be 
increased. We also recommend that the present concession of rent-free quarters 
may be continued. 

7. Assistant Director (Rs. 900—1,400 plus non-practising allowance Rs. 100) : 

We are not in favour of increasing the pay scale but we recommend that the 
non-practising allowance may be increased to Rs. 200 per month. 

8. Senior Scientific Officer (Class /) (Rs. 350—1,100) . 

The posts are at present in Standard Class I scale. We have proposed revised 
scale of Rs. 500—30—650—45—785—E.B.—45—1,100—50—1,150 for the post (probationary 
pay of Rs. 500). We recommend that the non-practising allowance admissible to the 
medical personnel may be brought on par with the rate recommneded for Medical 
Officer in the Medical Department. 

9. Senior Scientific Officer (Class II) (Rs. 400—770—C) : 

The Director has reported that many officers with long service to their credit 
have left the jobs in view of unattractive scales. In view of this we have proposed 
a substantially improved revised scale of Rs. 410—30—650—E.B.—45—830 (probationary 
pay Rs. 380) for the post. 

10. Junior Scientific Officer (Rs. 300—550—C) : 

The Director has reported that there are recruitment difficulties for filling up 
this post and many experienced persons are leaving the service due to non-attractive 
scales. After taking this into account as also the recruitment rules for the post we 
recommend a revised scale of Rs. 340—20—500—E.B.-25—650 (probationary pay Rs. 340). 


11. Assistant Engineer (Maintenance ) (Rs. 300—715) : 

After taking into account recruitment rules and duties and responsibilities of the 
post we feel that the post is comparable to the post of Deputy Engineer in Buildings 
and Communications Department. We have accordingly recommended a revised scale 
of Rs. 325—850 for the post (probationary pay Rs. 325). 

H 2330—87 
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12. Laboratory Attendant (Rs. 77—92 C); (Rs. 72—82 C) : 

The Director has suggested a common scale for both categories of Laboratory 
Attendants. There are posts of Laboratory Attendants in other departments also doing 
similar duties. We, therefore, feel that it is not desirable to suggest the common scale for 
the two categories of posts only in this organisation. We therefore suggest two scales 
for the posts viz. Rs. 80—110 and Rs. 70—90. 

13. Miscellaneous Posts— At present there are posts—both ministerial and technical- 
in the same scale of Rs. 100—3—130—E.B.—4—170. Where according to recruitment 
rule, S. S. C. holders are appointed to the posts, we have now proposed revised scale 
of Rs. 110—4—150—E.B.—5—200. 

For other posts for which S. S. C. is not the minimum qualification, but which are 
at present in the scale of Rs. 100—170, however, we have proposed a revised scale of 
Rs. 110—3—128—4—144—E.B.—4—180. 

14. Special Pays : 


At present special pay is attached to the following posts. 


Designation of the post. 

No. of 
posts. 

Rates of 
speoial pay. 



Rs. 

Medical Offioer, Maharashtra Medical Services (Typhoid Unit) Clinical Pathological 
Department. 

1 

75 

Medical Officer, Maharashtra Moaieal Services (Class II) Elood Collecting Unit, Blood Bank 
Departuic nt. 

2 

50 

Medical Officer, Maharashtra Medical Services (Class III) Department of Clinical Pathology 
and Department of Virology. 

2 

40 

Senior Cashier 

1 

30 

Cashier .. .. .. .. .. .. •. 

1 

30 

■Juiiioi Veterinary Surgeon 

2 

25 

Confidential Clerk .. 

1 

20 

Soles Counter Clerk 

1 

20 

Compounder 

1 

20 

Class Blower 

1 

15 

Clerk (to work as rail heart assistant) 

2 

5 

Laboratory Attendant for snake duty 

1 

10 

Laboratory Attendant for oyelostyling work 

1 

2 

Looking to the arduous nature of duties of these posts we recommend to continue 
the special pays at the present rates. 
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SCHEDULE 


HAFFKINE INSTITUTE. 


Serial 

No. 

Designation. 

No. of 
posts. 

Existing scale of pay and 
special pay. 

Recommended scale of pay 
and special pay. 

1 

2 

3 

4 

5 


Gazetted. 


Rs. 

Rs. 

1 

Director 

1 

1,800—100—2,000 (C) 

1,800—100—2,000 

2 

Assistant Director .. 

11 

900—50—1,400 
(Probationary pay Rs. 900) 

900—50—1,400 

(Fixed pay of Rs. 900 during the 
period of probation) 

3 

Business Manager .. 

1 

650 —40—730—45—1,000—50— 
1,100 

(Probationary pay Rs. 650) 

850—45—1,100—50—1,150 

(Fixed pay of Rs. 850 during the 
period of prcbaticn) 

4 

Labour Welfare 

Officer, Class II. 

1 

450—25—550—30—070 (C) .. 

(Probationary pay Rs. 450) 

300—20—480—E.B.—20—500— 
25—600 

(Fixed pay of Rs. 280 during the 
period of probation). 

5 

Senior Scientific 

Officer, Class I. 

18 

400—30- -610—40 —730—E.B,— 
45—1,000—50—1,100 
(Probationary pay Rs. 350) 

500 SO 650 45 785 V P 


45—1,100—50—1,150. 

(Fixed pay of Rs. 500 during the 
period of probation). 

0 

Senior Scientific 

Officer, Class II. 

i6 

400—30—610—E. B.—40—770 
(C) 

(Probationary pay Rs. 400) 

410—30—650—E.B.—45—830 
(Fixed pay of Rs. 380 during the 
period of probation) 

7 

Cost Accounts 

Officer, Class II. 

1 

400—450—20—490—25—540— 
E.B.—30—880 (C) 
(Probationary pay Rs. 400) 

340—20—500—25—550—E.B.— 
25—650—30—800 
(Fixed pay of Rs. 320 during the 
period of probation). 

8 

Assistant Engineer, 
(Maintenance) (Class 

II) 

i 

300—330— 15—450—20—490— 
E.B.—25—715 
(Probationary pay Rs. 300) 

325—25—550—30—610—E.B.— 
30—850 

(Fixed pay of Rs. 325 during the 
period of probation). 

9 

Stores Officer, Class 

II. 

i 

400—25—475—30—505—E.B.— 
30—715 (C) 

(Probationary pay Rs. 350) 

340—20—500—25—550—E.B.— 
25—650—30—800 
(Fixed pay of Rs. 320 during the 
period of probation). 

10 

Statistician 

i 

270—-15—390—E.B.—15—450— 
20—-490—E.B.—25—715 (Cl 
(Fixed pay of Rs. 270 during the 
p riod of probation) 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—-800 
(Fixed pay of Rs. 280 during the 
period of probation) 

11 

Senior Veterinary 

Surgeon. 

i 

270—15—390—E.B.—15—450— 
20—490—E.B.—25—715 
(Fixed pay of Rs. 250 during the 
period of probation) 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 300 during the 
period of probation) 

12 

Factory Canteen 

Adviser. 


270 16 3QO V p 15_-450— 

300 20_466 KR 20 600 


20—490—E.B.—25—715 
(Fixed pay of Rs. 250 during the 
period of probation) 

25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during the 
period of probation) 

13 

Medical Officer 

n 

270—15—390—E.B.—15—450— 
20—490—-E.B.—25—715 
(Fixed pay of Rs. 250 during the 
period of probation) 

Special pay of Rs. 50 for two 
posts and Rs. 75 for one post. 

325—25—550—30—610—E.B.— 
30—850 

(Fixed pay of Rs. 325 during the 
period of probation) 

Special pay to be continued. 


rt 2339-87(1 
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Haffkine Institute —contd. 


Serial 

Designation. 

No. of 

Existing scale of pay and 

Recommended scale of pay 

Remarks. 

No. 


posts. 

special pay. 

and special pay. 


1 

2 

3 


5 

6 


Gazetted —contd. 


, . , , , 

Rs. 

Rs. 


M 

Personal Assistant to 

1 

450—25—550—30—670 (C) .. 

400—20—500—25—650 



Direotor. 



(Fixed pay Rs. 380 during the 






period of probation). 


15 

Junior Scientific 

38 

300—15—420—E.B.—15—450 

340—20—500—E.B.—25—650 



Officer. 


20—550 (C) 

(Fixed pay of Rs. 340 during the 





(Fixed pay of Rs. 300 during the 

period of probation) 





period ofprobation) 



16 

Pharmacist 

1 

300—15—420—E.B.—15—450— 

300—15—390—20—430—E.B— 





20—550 (C) 

20—550 





(Fixed pay of Rs. 300 during the 

(Fixed pay of Rs. 300 during the 





period of probation). 

period of probation). 


17 

Speoial Officer 

1 

300—20—400 (C) 

300—20—500 





(Fixed pay of Rs. 300 during the 

(Fixed pay of Rs. 280 during'the 





period of probation). 

period of probation). 



Non-Gazetted . 





18 

Medical Officer 


160—7—230—E.B.—8—310—E. 

(t) 180—10—290—E.B—15— 





B.—10— 350 

380 





Special pay Rs. 40 per month 

Higher starting pay of Rs. 250 






fcrM.B.B.S., (Doctcrs)fcrthose 






possessing Allopathic qualifies- 






tion 






(ti) 150—6—180—8—204—E.B. 






-8-260—10—270—E. B. 






—10—320 






(For Ayurvedic Dootors) 






Special pay to continue. 


19 

Technical Assistant 

1 

210—10—250—15—280—E. 


(») 180—10—290—E.B—15— 



(Mechanical Depart- 


B—15—370 (C) 


380 



ment). 




(For Diploma holders in Mecba-, 







nical Engineering. 


19A 

Mechanic 

1 

145—5—195—E.B.—5—245 

y 

(Engineering degree holders to 





(C) 


start on Rs. 240). 







(ti) 135—5—170—6—188—E.B 







—6—200—8—240 





J 


(For others). 


20 

Refrigeratory Me cha- 

1 

200—5—260—E.B_5—300 (C) 

170—8—210—10—270 



nio. 





21 

Refrigeratory Meoha- 

1 

120—4—160—E.B.—5—200 (C) 

110—3—128—4—144—E.B—4 



nio Assistant. 



—180 


22 

! 

Senior Technical 

88 

160—10—230—E.B.—10—300 

150—8—190—10—220—E.B— 



Assistant. 


(C) 

10—270 




2 

145—8—185—10—195—E.B.— 

150—8—190—10—220— E.B— 





10—245 

i 10—270 




2 

145—8—209—E.B.—8—225—10 

150—8—190—10—220—E.B— 





245 

! 10—270 


23 

Junior Teohnioal 

48 

160—5—175—7—203—E.B.—7 

130—5—150—8—174—E.B—8 



Assistant. 


—245 (C) 

—190—10—220 





Speoial pay of Rs. 15 for one 

Special pay to be continued 




3 

115_3 130_4 150—E.B._4 

13f) 5 150 8 174 V, R 





—170 

8—190—10—220 


24 

Engineer (Boiler) .. 

i 

145—5—185—E.B—6—245 (C) 

135—5—170—6—188—E.B— 






6—200—8—240 
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Haffkine Institute —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Non-Oazetted —contd. 


Rs. 

Rs. 


25 

Boiler Assistant 

1 

100—3—130—E.B.—4—170 .. 
Or 

91 3—130 E.B.—4 170 
(For non-S.S.C.). 

110—3—128—4—144—E.B.—4 
—180 


26 

Boiler Attendant 

6 

790_4 lil V tj a * 

11^ 2 128 4 1341 E B 


180 (C) 

4—160 .. 


27 

Wolder-c urn-Fitter .. 


145 5 7Q5 E "R. 5 945 

135 5 17ft 6 7 88 E B ft 




—2ftft 8 24ft 


28 

Electrical Technician. 

1 


135 5 17ft ft 188 E R ft 



—200—8—240 


29 

Sterilizer Assistant .. 

2 

120 4 _144 E B 4 16ft 

110 3 128 4 13ft_E B 4 


5—180 (C). 

—160 


30 

Farm Supervisor .. 

1 

250—10—350 

250—10—290—15—380 


31 


1 

270 15 260 E 73 7 5 450 

260 15 380 E B. 20 500 


liiblik'ii&jj • . 1 

i (c) 



32 

Senior Lady Nutri¬ 
tionist. 

5 

190—10—260— E.B.—15—320 

210—10—290—15—320—E.B. 
-15—425 


33 

34 

Accounts Superin¬ 
tendent. 

Offioe Superintendent 

1 | 

1 

250—10—350 (C) .. 

250—10—350 (C) 

200—10—290—E.B.—15—410 
(Higherstart of Rs. 260 to promo- 
tees). 

200—10—290—E.B.—15—410 
(Higher start of Rs. 260 to 
promotees) 


35 

Public Relation 

Assistant. 

1 

250—10—350 (C) .. 

200—10—290—E.B—15—410 
(Higher start of Rs. 260 to 
promotees.) 

200—10—290— E.B.—15—410 
(Higher start of Rs. 260 to 
promotees). 


36 

Despatch Incharge 

1 

250—10—350 (0) 


37 

-38 , 

Superi ntendents 
(Faotory and Esta¬ 
blishment pay group 
and Store b). 
Exhibition Assistant. 

3 

1 

250—10—350 (C) .. 

250-10-^50 (C) .. 

2 )9_10—290— E.B—15—410 
(Higher start of Rs. 260 to 
promotees) 

200—10—290—E.B—15—410 
(Higher start of Rs. 260 to 
promotees) 


39 

Senior Stock 

Controller. 

2 

250—10—3^0 (C) 

200—10—290—E.B—15—410 
(Higher start of Rs. 260 to 
promotees).! 


40 

Senior Paoking 

Supervisor. 

1 

250—10—350 (C) .. 

200—10—290—E.B—15—410 
(Higher start of Rs. 260 to 
promotees). 


41 

Senior Clerk 

1 

220—10—320 

200—10—290—E.B—15—410 
(Higher start of Rs. 260 to 
promotees). 


42 


1 


onrt lit ?Q(1 E R 15 410 


Statistician 


(Higher start cf Rs. 260 to 
promotees) 


43 

Physioal Verification 
Supervisor 

1 

200— 10—270—E ,B.—10—330 
(C) 

200—10—290—15—320 
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Haffkine Institute —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Non-Oazetted —contd. 


Rs. 

Rs. 


44 

Senior Local Purchase 
Assistant. 

1 

200—10—270—E.B.—10—330 
(C) 

200—10—290—15—320 


45 

Senior Import 

Assistant 

1 

200—10—270—E.B.—l 0—330 
(C) 

200—10—290—15—320 


46 

Labour Welfare 

Assistant. 

1 

200—10—300 (0 .. 

200—10—290—15—320 


47 

Senior Cashier 

1 

200—10—270—E.B.—l 0—330 
(C) 

Special pay of Rs. 30 per month 

200—10—290—15—320 

Special pay to be continued 


48 

Cashier 

1 

195—10—245 (C) .. 

Special pay Rs. 30 per month 

150—8—190—10—220—E.B.— 
10—270 

Special pay to be continued 




2 

190 8 254 KB 8 270 

180 6_210 8 250 E.B. 10 


50 

Junior Veterinary 

Surgeon. 

2 

'10—320 (C) 

1 so 9 105 10 985 E R 

—330—E.B.—10—350—15— 
380 

160 10 290 E B 15 380 


15—360 

Special pay of Rs. 25 per month 
(Veterinary graduate to start on 
on Rs. 215) 

(Veterinary graduates to start, 
on Rs. 220) 

Special pay to be continued 


51 

Junior Lady Nutri¬ 
tionist. 

i 

145— 5—185—E.B.—6— 245 .. 

150—8—190—10—220—E.B.— 
10—270 


52 

Assistant Librarian. 

i 

155—5—170—6—206—E.B.—6 
—230—9—275 (C) 

(») 160—10—250—E.B.—10— 
300 

(For graduates with diploma ini 
Library Science) 

(ii) 135—5—170—6—188—E.B. 

6-200—8—240—10-270 
(For Secondary School Certificate 
holders with diploma in Library 
Science) 


63 

Purohase Supervisor 

i 

iqn fi opla t? n q j >70 

160 1ft 25ft KB. 10 300 


10—320 (C) 



54 

Junior Stock-Keeper 

7 

160—10—230—E.B.—10—300 

(C) 

150—8—190—10—220—E.B.— 
10—270 


56 

Senior Stock Verifier 

3 

160— 10—230—E. B.—10—300 
(C) 

150—8—190—10—220—E.B.— 
10—270 


53 

Godown keeper 

3 

160—10 -230—E. B.—10—300 
(C) 

150—8—190—10—220—E.B.— 
10—270 


57 

Invoice Assistant . . 

1 

160—10—230—E.B.—l 0—300 
(C) 

150—8—190—10—220—E.B.— 
10—270 



Store Receiver 



150 8 190 10_220 E.B. 


oo 


(C) 

10—270 



Stores Progress Chaser 

1 

160—10—230—E.B.—10—300 
(C) 

150 8 190 10 220 E.B.— 


59 

10—270 


60 

Supply Invoioe 

Assistant. 

1 

160—10—230—E.B.—l 0—300 
(C) 

150—8—190—10—220—E.B— 
10—270 


61 

Shift Supervisor 


1 in oon t? T? __io 30ft 

150 8 190—10 220 E.B.— 



(C) 

j 10—270 

i 
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Haffkine Institute —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Non-Oazetled —contd. 


Rs. 

Rs. 


62 

Head Clerk 

1 

200—10—280 (C) 

150—8—190—10—220—E.B. 

— 10—270 


63 

Senior Clerk 

9 

200—8—280 (C) 

150—8—190—10—220—E. B. 
—10—270 


64 

Senior Clerk 

2 

160—8—200—9—245 (C) 

150—8—190—10—220—E.B. 
—10—270 


65 

Senior Clerk 

1 

145—5—185—E.B.—6—245 .. 

150—8—190—10—220—E.B. 
—10—270 


66 

Senior Clerk 

2 

145 fi iq* in ins 

150 8 19ft 1 ft ooft V P 




—10—270 


67 

Senior Quotation 

Compiler. 

i 

190—8—254—E. B.—8—270— 
10—320 (C) 

1 i ) -! i — 25 0—E.B.—10—3 00 


68 

Senior Assistant for 
Establishment of 
delivery and export 
work. 

i 

190—8—254—E. B.—8—270— 
10—320 (C) 

160—10—250l_E.B.—10—300 


69 

Import Claim Scru- 
tinizer. 

i 

165—10—245—E.B.—15—350 
(C) 

180-10—250—E.B.—10-300 


70 

Despatch Assistant 

i 

160—10-230—E.B.—10—300 
(C) 

150—8—190—10—220—E.B. 
—10—270 


71 

Artist 

i 

165—7—235 

155—5—170—6—200—8—240— 
10—270 


72 

Assistant Storekee¬ 
per. 

Market Representa¬ 
tive. 

4 

145—5—185—E.B.—6—245 (C) 

130—5—150—8—174—E.B. - 8 
—190-10-220 


73 

1 

145—5—185—E.B.—6—245 (C) 

130—5—150—8—174—E.B.—8 
—190—10—220 


74 

1 Invoice oheoker 

1 

1 

145—5—185—E.B.—6—245 (C) 

130—5—150— 8 —174—E.B .—8 
_ 190— Ht-220 


75 

Assistant Accountant 

4 

145—5—185—E.B.—6—245 (C) 

130—5—150—8—174—E.B.—8 
190—10—220 


76 

Banking and Acoounts 
Coordinator. 

1 

145—5—185—E.B.—6—245 (C) 

130—5—150—8—174—E.B.—8 
—190—10—220 


77 

local Quotation 

Compiler. 

1 

145—5—J85—E.B.—6—245 (C) 

1 so—5—J 50— 8—174—E.B.—8 
-190—10-220 


78 

Sales Tax Assistant 

1 

145—5—185—E.B.—6—245 (C) 

130—5—150—8—174—E.B.—8 
-190- 10—220 


79 

Paotory Assistant .. 

1 

145—5—185—E.B.—6—245 (C) 

130—5—150—8—174—E.B.— 8 
—190—10—220 


60 

Compounder 

3 

100—3—130—E.B.—4—170 .. 
Special pay of Rs, 20 

] 10—4—150— E.B.—5—200 
Special pay to be continued. 


SI 

Laboratory Assistant 

114 

120—5—160—E.B.—5—185— 

6—203—E.B.—6—245 (C) and 
1U—3—120—4—144—E.B.— 
4—160—5—180 (C) 

(For non-Secondaiy school 

Certificate) 

|1 ) —4—150—E.B_5—200 
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Haffkine Institute —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Reoommended soale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Non-Gazetted. —contd. 


Rs. 

Rs. 


82 

Laboratory Assistant 
(Pimpri). 

6 

100—5—130—E.B.—4—170 

Or 

91 3 130 EB—4 150 

110—4—150—E.B—5—200 


83 

Motor-Driver 

4 

120—4—144—E.B.—4—160— 
5—180 (C) 

110—3—128—4—144—E.B — 
4—180 


84 

Driver (Pimpri) 


100 3- ISO T1R 4 170 

110 3 128 4 144 E B 





4—180 


85 

Telephone Operator 

4 

120—5—160—E.B.—5—185—6 
203—E.B. —6—245 (C) 

Or 

110—5—160—E.B.—5—185— 

6 —203—E.B. —6—245 (C) 

110—4—150—E.B—6—200 


86 

Insect Collector 


120 5 160 E.B 5 185 

110— 3—128—4—144—E.B.— 
4—180 



6—203—E.B.—6—245 (C) 

Or 

111 —3—120—4—144.—E.B.— 

4—160—5—180 (C) 

(For non-Secondary School Certi¬ 
ficate). 


87 

Junior Physical 

verifier. 

2 

120—5—160—E.B—5—185—1 
6—203—E.B.-6—245 (C) 

11 0—4—150—E.B.—5—200 


88 

Junior Stock verifier 


120 5 160 EB 5_185 - 




6—203—6—245 (C) 



89 

Outdoor Assistant .. 

1 

120—5—160—E.B.—5—185— 

6 —203—E. B.— 6 —245 (C) J 

120—5—160—E.B.—5—185— 

6 —203—E.B.— 6 —245 (C) 
(Five advance increments to 
graduates in Commerce). 



90 

Junior Costing 

Assistant. 

8 

110—4—160—E.B.—5—200 

i 

91 

Senior Time-keeper 

1 

160—5—175—7—203—E.B.— 
7—245 (C) 

130—5—150—8—174—E.B—8 
—190—10—220 


92 

93 


1 

100 3 130 E.B 4 170 

110—4—150—E.B—5—200 

110—4—150—E.B—5—200 


Time-keeper 

3 

120—5—160—E.B.—5—185— 

6 —203—E.B.— 6 —245 (C) 


94 

Jamadar 

1 

120 5—160—E.B. 5 185—1 

110 3 128_4 144 E.B. 



6—203—E.B.—6—245 (C) 

Or 

111—3_120—4—144—E.B.— > 
4—160—5—180 (C) 

(For non-Secondary School 
Certificate). 

4—180 


95 

Farrier (Pimpri) 

1 

100—3—130—E.B—4—170 ' 

Or 

91—3—130—E.B.—4—170 
(For, non-Secondary School 
Certificate) 

110—3—128—4—144—E.B— 
4—180 

1 

! 


96 

Factory Assistant .. 

2 

120—5—160—E.B.—5—185— 

6 —203—E.B.—6—245 (C) 

1 110 4—150—E.B.—5—200 


97 

Head Despatcher .. 

1 

120—5—160—E.B.—5—185— 

6 —203—E.B.— 6 —245 (C) 

1 

110—4—150 E.B—5 200 j 

1 
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Haffkine Institute —contd. 


Serial 

No. 

Designation 

' 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

1 

2 

3 

4 

5 


Non-Gazetted —contd. 


Rs. 

Rs. 

98 

Clerk-typist, Leave 
Reservists, Confi¬ 
dential Clerk, etc. 

86 

120—5—160—E.B.—5—185— 

6—203—E.B.—6—245 (C) 

Special pay of Rs. 20 to the 
Confidential, clerk Sales Counter 
clerks and Rs. 5 for 2 clerks 
•working as rail head assistants. 

110 4—150 E.B.—5—200 
Special pay to be continued. 

99 

Clerk 

3 

100—3—130—E.B.—4—170 .. 

110—4—150—E.B.—5—200 

100 

Jlespatcher 

1 

120—5—160—E.B.—5—185— 
6—203—E.B.—6—245 (C) 

110 4 150 E.B—5—200 

101 

Invoioer 

1 

120—5—160—E.B.—5—185— 

6—203—E.B. —6—245 (C) 

110—4—150—E.B.—5—200 

102 

Junior Bill Record 
Assistant. 

2 

ion—5—]fin—Bp p ran 

110 - 5 200 


6—203—E.B—6—245 (C) 


103 

Junior Commercial 
Accounts Assistant 

3 

120—5—160—E.B.—5—185— 
6—203—E.B—6—245 (C) 

110—4—150—E.B.—5—200 

104 

Checker 

3 

1 10—5_ -160—E.B.—5—185— 

6—203—E.B.—6—245 (C) 

110—3—128—4—144 E.B. 
4—180 

105 

Head Packer 

2 

120—4—144—E.B—4—160— 
5—165 (C) 

110—3—128—4—136—E.B.— 
4—160 

106 


3 

120_4_148 ff!l 

110—3—128—4—140 

100—3 136—4—140 

107 

Carpenter 

6 

111-3—120-4—148 (0 

108 

B 1 a c k s m i th-eum- 
Tinsmith. 

1 

111—3—120—4—148 (0 

100—3—136-4—140 

109 

Tinsmith 

1 

111 3. len a i aa m\ 

inn ft 186 4 14.0 



110 

111 

Assistant Snakeman 

Painter 

2 

100—3—115—4—135 (0 

ipn 3 i i s a (nj 

90 2 100 i ns EP 8 

1 

130 

90 2 100-1 lift P’R 1 



130 

112 

Nurse 

i 

125—5—145 

135—5—170—6—200 


Class IV 




113 

Daffedar 

7 

135 (Fixed) 

100—3—136—4—140 

114 

Machine Operator .. 

25 

111—3—120—4—148 (C) 

100—3—136—4—140 

115 

116 

Tin Smith-cum-Pain- 
ter. 

1 

47 

111—3—120—4—148 (0) 

100 3 ns A lap (H) 

1 C 0—3—136—4—140 

90_2 100 -3 -115_E.B. 3 

(Sterile area). 


130 

117 

Mukadam, (House 
Cleaner). 

1 

100—3—115 4—135 (0 

90—2—100—3—115—E.B.— 
3—130 


Liftman 

Mukadam (Mali) .. 

l 

87 9 107 fftt 

90—2—110 

90—2—110 

111 

1 

87—2—107 (C) 

120 

Naik 

1 

77—1—87—E.B.—1—92 (C) .. 

80—2—100 

121 

Seourity Peon 

24 

77—1—87—E.B.—1—92 (C) .. 

75—1—80—2—90—E.B.—2— 
100 


Remarks 

6 


B 2339—88 







690 

Haffkine Institute —contd. 


Serial 

Designation 

No. of 

Existing scale of pay and 

Recommended scale of pay Remarks 

No. 


posts 

special pay 

and special pay 

1 

o 

3 

4 

5 6 


Class IV— contd. 


Rs. 

Rs. 

122 

Laboratory Atten¬ 

193 

77—1—87_E.B.—1—92 (C) .. 

80—2—100_E.B._2_110 


dant. 




123 

Carpenter mate 

2 

72—1—82—E.B.—1—92 (C) .. 

75—1—80—2—90—E.B.—2— 





100 

124 

Syoe 

70 

77—1—87—E.B,—1—92 (C) .. 

75—1—80—2—90—E.B.—2— 





100 

125 

Mechanical Attendant 

7 

77—1—87—E.B.—1—92 (C) .. 

75—1—80—2—90—E.B.— 2— 





100 

126 

Hatnai 

7 

77—1—87—E.B._1—92 (C) 

75_1_80_2_90_E B_2_ 





100 

127 

Outdoor Attendant 

1 

77—1—87—E.B.—1—92 (C) .. 

75—1—80—2—90—E.B.—2— 





100 

128 

Assistant Painter .. 

o 

77—1—87—E.B.—1_92 (C) 

75_I_80_2_90_E B 2 





100 

129 

Tinsmith Helper 

0 

77—1—87—E.B.—1—92 (C) .. 

75_1_80_ 2 _90_E.B_2_ 





100 

130 

Packer 

16 

77—1—87—E.B —1—92 (C) . . 

75—1—80—2—90—E.B.—2— 





100 

131 

Godown Attendant 

2 

77—1—87—E.B.—1—92 (C) .. 

75—1—80—2—90—E.B.—2— 





100 

132 

Mali Mate 

18 

72—1—82—E.B.—1_92(C) .. 

70_1_80_E.B._2_100 

133 

Syoe (Pimpri) 

66 

70—1—80—E.B.—1—85 

75—1—80—2—90—E.B.—2— 





100 

134 

Mali Mate (Pimpri) 

6 

65—1—75—E.B.—1—85 

70—1—80—E.B.—2—100 

135 

Security Peon 

7 

70—1—80—E.B.—1_85 

75 _l_80_2_90_E.B._2_ 


(Pimpri). 



100 

136 

Laboratory Atten¬ 

154 

72—1—82 (C) 

70—1—80—E.B.—2—90 


dant. 


Special pay of Rs. 10 p.m. to 

Special pay to be continued. 




one post and Rs. 2 p.m. for 





2 posts. 


137 

House Cleaner 

14 

72—1—82 (C) 

70—1—80—E.B.—2—90 

138 

Peon 

14 

72—1—82 (C) 

70—1—80—E.B.—2—90 

139 

Wet Sweeper 

18 

72—1—82 (C) 

70—1—80—E.B.—2—90 

140 

Motor Cleaner 

2 

72—1—82 (C) 

70—1—80—E.B.—2—90 

141 

Hamal 

4 

72—1—82 (C) 

70—1_80_E.B._2_90 

142 

Ticket Hoy 

4 

72_1—82 (C) 

70_1_80_E.B._2_90 

143 

Peon (Pitnpri) 

3 

65—1—75 

70-1—80— E.B.—2— 90 

144 

Hamal (Pimpri) 

1 

65—1—75 

70—1—80—E.B.—2—90 

145 

Sweeper (Pimpri) .. 

4 

65—1—75 

70—1—80—E.B.—2—90 

146 

Laboratory Attendant 

7 

65—1—75 

70_i_80—E.B._2_90 


(Pimpri). 




147 

Poultry Attendant 

1 

65—1—75 

70—1—80—E.B.—2—90 


(Pimpri). 







CHAPTER 100 


MEDICAL DEPARTMENT 

The Medical Department is responsible for: (a) the provision of medical care, but 
not including preventive services which are the responsibility of the Public Health 
Department, (b) the provision of free medical treatment to employees of the State 
Government and, subject to the terms and conditions agreed upon with the Central 
Government, employees of that Government, (c) medical education, including the 
training of para medical personnel, such as dentists, nurses, midwives, laboratory 
and X-Ray technicians, occupational therapists and pharmacists; (d) conduct of, and 
encouragement to medical research ; (e) the provision of medical benefits under the 
Employees’ State Insurance Scheme to industrial workers in areas to which the 
scheme has been applied. At) times of epidemics, the department works in close 
liaison with the Public Health Department. The services of the Department unlike 
those of most other Government Departments, are additional and supplementary to 
those of private agencies and of local authorities. A special feature of the Depart¬ 
ment is the extensive use made of the Honorary services of private medical practitioners, 
mostly specialists, in Government hospitals and in Government Colleges. It can be 
safely said that so far as recent developments at any rate are concerned, the State 
Government takes direct responsibility for medical education and research, special 
services on regional basis, like mental hospitals and tuberculosis hospitals, hospital 
services at district Headquarters which are beyond the resources of local authorities and 
which are meant for the whole district and cottage hospitals which serve rural areas 
but are located at taluka towns. The State Government has also assumed responsibility 
for specialised medicine, such as is provided under the Employees’ 'State Insurance 
Scheme to insure industrial workers and their families. Local authorities are given 
every encouragement to undertake the provision of medical relief in their areas within 
their resources or to contribute towards the services rendered by the State Government. 
In particular, small municipalities are encouraged to maintain Public dispensaries by 
providing them with medical officers drawn from the State Medical services. 

At the head of the Medical Department is the Surgeon General. He is assisted 
at headquarters by four Deputy Directors of Medical services. In addition to Deputy 
Director of Medical services, the Surgeon-General has the assistance of a Superinten¬ 
dent of Nursing Services, a non-technical and personal Assistant of Class I status, 
five non-technical Personal Assistants of Class II status (One of whom functions as 
Organisation and Methods Officer) and a Controller of Audit and Accounts of Class I 
status, and other non-gazetted staff. 

Under the direct control of the Surgeon-General are (a) medical and dental colleges, 
(b) nursing college, (c) teaching and other hospitals, and (d) homoeopathic hospital. 

In each district there is a Civil Surgeon. He is in-charge of the Government 
Hospital at district headquarters, except at Poona, Nagpur and Aurangabad, and 
controls all other hospitals in the district which are maintained or aided by the State 
Government, including cottage Hospitals. The designation of various posts, their 
existing pay scales and revised scales recommended by us for them are indicated in 
the accompanying schedule. Our views on some of the posts in the department are 
indicated below: — 

2. Deans of Medical Institutions (Rs. 1,300—1,500) and Deputy Director of Medical 
Services (Rs. 1,200—50—1,500) : 

We agree with the view of the Surgeon-General that there should be only one 
scale for these two categories of posts and recommend a common revised scale of 
Rs. 1,300—1,600 for them. 

Deans of Hospitals have represented that their pay scales should be Rs. 1,600—2,000 
plus allowances. We feel that the present scales are suitable and have not recommended 
any change. 

H 2339—88a 
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3. Lecturers and other posts (Rs. 550—880) : 

Recruitment to the posts is made by promotion or nomination. Qualification for 
the post of lecturer is M.B.B.S. and post-graduate qualification in relevant subject 
with three years teaching experience. Some of the lecturers have represented that 
they have no chances of promotion to the post of Professor and hence the maximum 
of their scale should be the same as that of Professor. 

We feel that in view of Government’s expansion programme of Medical Education 
additional posts of Professors are likely to be created. The only difference in the 
recruitment for the post of Professor and the Lecturer is in their teaching experience. 
Therefore the lecturers would be eligible for post of Professor. We are therefore 
unable to share the unduly pessimistic view of the lecturers that they may have to 
stagnate on the maximum of thd scale for want of promotion to the post of Professor. 

We are of the opinion that since the duties and responsibilities of Professors who are 
incidentally the heads of their Departments are higher than those of lecturers, the 
maximum of the scale of the post of Professor must necessarily be higher than 
that of Lecturer. 

After taking into account all factors we propose revised scale of Rs. 560—965 for 
the posts, with non-practicing allowance equal to 25 per cent, of pay. 

4. Maharashtra Medical Service Class 1 ( Division-1 and Division-11) (Rs. 350—1,100): 

We have proposed the standard revised Class I scale of Rs. 410—1,150 (probationary 
pay Rs. 380) for these posts. At present higher start of Rs. 550 is admissible to Officers 
of Division I if they possess post-graduate qualifications. We suggest that the higher 
start of Rs. 560 may be' given to Officers in Division I and Division II if they possess 
post-graduate qualifications. 

5. Maharashtra Medical Service, Class II Officers and Other Medical Officers in 

Class II scales (Rs. 250—715) : 

The qualification required for recruitment is M.B.B.S. degree or equivalent qualifica¬ 
tions. Recruitment is made either by nomination or by promotion of qualified 
Maharashtra Medical Service, Class III Officers. Direct recruits possessing post-graduate 
diploma or degree are given a higher start of Rs. 300 or Rs. 330 respectively. The 
Department has reported that about 400 posts in this cadre are vacant because of 
un-attractive pay scale. In view of this recruitment difficulty, we feel that it is 
necessary to make the scale more attractive. A revised scale of Rs. 325—850 (with 
probationary pay of Rs. 325) is accordingly recommended for these posts. Those 
possessing post-graduate diploma or degree may be given the higher start of Rs. 375 
or Rs. 400 respectively. Those .Government servants who get higher qualifications 
while in service may also be held eligible fcr the higher starting pay. This would be 
an incentive for Medical Officers to acquire higher qualifications. 

The Department has suggested the creation of new cadre of Maharashtra Medical 
Service, Class II (A) Officers to meet the recruitment difficulty. We feel that it is 
not necessary to create such a cadre as we have substantially improved the pay scales. 

6. Junior Lecturer (Rs. 300—665) : 

In view of the recruitment difficulty reported by the Department, for these posts also, 
we suggest the revised scale of Rs. 325-—850 (Probationary pay Rs. 325). 
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7. Personal Assistant to the Surgeon-General (Rs. 730—1,030—City) : 

Till recently this post was being held by Assistant Secretary deputed from the 
Secretariat and hence the post carries the scale of Assistant Secretary in the Secretariat. 
The recruitment rule for the post, however, provides for its being filled by promotion 
of an Additional Personal Assistant. We do not think that it is a sound principle to 
equate the post with that of an Assistant Secretary or any other Secretariat post merely 
because the post was held in the past by these officers on deputation. Having regard 
to duties and responsibilities of the post, as also the recruitment rule, we consider that 
a revised scale of Rs. 410—965 would be adequate for it. 

8. Maharashtra Medical Service, Class Ul and Class lll-A : 

There are at present two scales for Maharashtra Medical Service, Class III 
Officers viz.: — 

Maharashtra Medical Service, Class III (For M.B.B.S., L.C.P.S. 
and other equivalent qualification in Allopathy). ... Rs. 160—350 

Maharashtra Medical Service, Class III-A (For those who possess 
non-Allopathic qualifications). •• Rs. 130—290. 

There is a demand from the officers belonging to Maharashtra Medical Service, 
Class III-A for parity with Maharashtra Medical Service, Class III Officers on the ground 
that there is no difference in the duties of the two categories of posts. A suggestion 
has also been made to us that posts in both the services should be brought on a common 
scale with the provision of a higher start for those possessing prescribed Allopathic 
qualifications. We have carefully considered these suggestions and feel that having 
regard to the rigid standards prescribed for admission to the Allopathic courses and 
the generally higher standard of education imparted in Allopathic institutions and 
also to the demand and supply position of personnel possessing the prescribed qualifica¬ 
tions in the two Branches of Medicine, it would be desirable to keep two separate scales 
for the two services. A higher scale would be justified in the case of doctors possessing 
Allopathic qualifications who are in short supply in relation to demand and such 
a higher scale based on scarcity value cannot justifiably be extended to those in whose 
case this consideration does not apply. We, therefore, recommend the continuance of 
the existing arrangements and suggest the following scales for the two services. 

Maharashtra Medical Service, Class III Service : Rs. 180—10—290—E.B.—15—380. 

For Allopathic doctors. (Higher starting pay of Rs. 250 for M.B.B.S. doctors). 

Maharashtra Medical Service , Class III-A Service : Rs. 150—6—180—8—204—E.B.— 
8—260—10—270—E.B.—10—320) : For Non-Allopathic Doctors. 

9. Assistant Dental Technician; Dental Aid Nurse; Hygienist (Rs. 100—170); 

Dental Hygienist (Rs. 120—245—C) : 

These posts are filled in by nomination of candidates possessing Secondary School 
Certificate and have completed one year’s training course and/or have experience in 
prosthetic work. 

In view of these additional qualifications we feel that these posts should have 
a scale higher than that of clerk. We have, therefore, proposed the revised scale of 
Rs. 130—230 for all these posts. 
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10. Special Pays : 

The following Officers are at present in receipt of special pay for the reasons 
shown against them. 


Designation of the Post. Bate of Reasons for grant of special pay. 

special pay 


Rs. 


1. 

Dean Grant Medical College, Bombay 

100 

2. 

Principal, Miraj Medical College, Miraj 

150 

3. 

Dean, Government Dental College and Hospital, (a) 
Bombay. 

(4) 

150 

250 

4. 

Police Surgeon, Bombay 

.. 

100 

5. 

Superintendent 


150 

6. 

Deputy Superintendent .. 

In Mental Hospital, 
Yeravada. 

t 

50 

7. 

Woman Assistant Surgeon 

>■ 

50 

8. 

Clinical Assistant 


25 

9. 

Senior Medical Officer 

In Mental Hospital 
and Jails. 

i 

40 

10. 

Junior Medical Officer 


40 

11. 

Male Attendant .. "] 

In Mental Hospitals 

10 

12. 

Senior Overseer 


25 

13. 

Overseer 


25 

14. 

Supervisor 

) 

25 

15. 

Deputy Superintendent Medical College and Hospi¬ 
tal, Nagpur. 

50 

16. 

Medical Officer (Class III) 
Hospital. 

attached to Police 

30 

17. 

Matron (Mental Hospital) 

.. 

40' 

18. 

Psychiatric Nurse (Mental Hospital) .. 

30 l 

19. 

Sister 

.. 

20 J 

20. 

Night Superintendent 

•0 

30 

21. 

Sister (Operation Theatre) 

.. .. 

30 

22. 

Staff Nurse (Operation Theatre) .. .. J 

20 

23. 

Compounder, Raj Bhavan Dispensary, Bombay.. 

15 

24. 

Dresser, Employees State Insurance Scheme 

10 


In view of the additional work of issuing medical 
certificate for liquor permits. 

For doing Principal’s work. 

For doing Dean’s duties. 

For post graduate teaching duties. 

For doing lecturer’s duties in Grant Medical College, 
Bombay. 

Arduous nature of duties in the Mental Hospitals. 


Arduous nature of duties in Mental Hospitals and 
Jaile. 


Special pay granted after they pass examination in 
Mental Hospital Nursing. 


For teaching duties. 

For performing Medico Legal and post mortem work. 


For Arduous nature of work in Mental 
Hospitals. 

Arduous nature of work or continuous work includ¬ 
ing night emergencies. Special knowledge and 
skill required for performing the duties. 


For performing clerical duties in addition to the 
work of Compounder. 

As per Government of India orders. 

For doing the work of Comptist. 


25. Comptist 


20 


We recommend the continuance of the special pays mentioned above. 

We also recommend that special pay granted for handling cash may be continued. 
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In addition to the special pays mentioned above we find that special pays have been 
granted to few other posts. For reasons mentioned below, we suggest that these 
special pays may now be discontinued. 

1. Ambulance Driver, Employees Special pay of Rs. 20 had been granted when 

State Insurance Scheme. Drivers were denied the benefit of 

weekly offs. Now that additional posts of 
Drivers have been sanctioned, the special pay 
may be discontinued. 

2. Staff Nurses ... ... The Department has stated that special pay of 

Rs. 15 has been sanctioned in view of 
“Arduous duties involved in case of sick 
patients.” 

We are of the view that pay scale of the post 
of staff Nurses is fixed after taking into 
account duties and responsibilities of the 
posts. Care of sick patients is the normal 

duty of staff nurses. Therefore, the special 
pay may be discontinued. 

3. Senior Superintendent ... Special pay of Rs. 40 has been granted for 

looking after cash, confidential records, for 
doing general supervision, etc. We feel that 
these are the normal duties of the post and 
hence special pay may be discontinued. 

4. Librarian ... ... A clerk is granted special pay of Rs. 10 for 

doing Librarian’s work. Now that we are 
suggesting for the post of Librarian a scale 
higher than that of Clerk, there is no justi¬ 
fication for continuance of special pay. 

5. Medical Officer in-charge Diag-l Special pay of Rs. 50 has been granted to each 

nostic Centre, Sholapur. of these Officers as they have to look after 

► Medical Stores. We feel that this is the 

6. Medical Officer in-charge, Emplo- normal duty of the Officer and hence the 

yees State Insurance Scheme. J special pay may be discontinued. 

In addition to the posts mentioned above, Administrative Department has proposed 
that special pay may be granted to the staff of Mobile Blood Bank Unit of the 
St. George’s Hospital, Bombay. It is stated that the Head Quarters of Blood Bank Unit 
are at Bombay but they have to tour to district places to collect blood. They have 
to work hard and some times they cannot get their meals in time. Sometimes they 
even miss the meals due to rush of work. The Department has further argued that the 
blood supplied by voluntary donors is not sufficient to meet all the needs in Hospitals 
and if the Unit is given special pay by way of encouragement, it might make more 
strenous efforts to move voluntary donors, specially in the districts, to donate blood 
voluntarily. 

Obviously it is not possible for us to agree to grant of “ special pay ” in order to 
encourage employees to put in their best. Also, it is not correct to grant special pay 
because the staff is unable to meet expenses on boarding and lodgfng on tour from their 
daily allowance. Such difficulties cannot be covered by regular special pays. From the 
information forwarded to us, it seems that such tours are of short duration. We do not 
think there is sufficient justification for grant of special pay to this staff. 
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Similarly the Department has proposed grant of special pay of Rs. 200 to the 
Administrative Medical Officer, Employees State Insurance Scheme on the' ground that 
as soon as the incumbent ( a senior Civil Surgeon) is posted to this post, he is cut off 
from professional experience and has to concentrate on administrative matters of 
organising the Employees State Insurance Scheme. 

We feel that it is incorrect to sanction special pay to this post only because he is cut-off 
from professional experience. The holder of the post gets non-practicing allowance and 
that, we feel, is sufficient compensation. 

11. Non-practising allowance : 

There are many posts in the Medical Department, the holders of which are allowed 
private practice. Some of these posts are mentioned below: — 

(i) Superintendent, G. T. Hospital, Bombay. 

(ii) Superintendent, St. George’s Hospital, Bombay. 

(iii) Superintendent, Mental Hospitals, etc. 

(iv) All Civil Surgeons and some Medical Officers of Hospitals and of the 

Maharashtra Medical Service, Class II Officers, etc. 

There are some posts mainly teaching and administrative posts and also some posts 
attached to' the Hospitals, dispensaries etc. the holders of which are debarred from 
private practice and hence granted non-practising allowance, which varies from Rs. 10 

per month to Rs. 400 per month. 

We agree with the recommendations of the Second Central Pay Commission that 
doctors who are in the whole-time employment of Government for providing medical 
attendance and treatment to Government servants should not be granted permission 
to do private practice but should be allowed non-practfsing allowance instead. 
Similarly, it is desirable to allow teaching staff and administrative staff, the non¬ 
practising allowance rather than permission to do private practice. 

We also feel that it is but proper that medical officers under Employment State 
Insurance Scheme are allowed only non-practising allowance and not private practice. 

In our opinion, the rate of Non-Practising Allowance should be related to pay 
because as the person gains experience he would generally get more private practice. 
We, therefore, recommended that rate of non-practising allowance should be 25 per cent, 
of pay subject to a maximum of Rs. 400. 

At present the non-practising allowance is treated as a compensatory allowance. 
Under the Government of India rules, however, the allowance is treated as special pay. 
We recommend that non-practising allowance should be treated as special pay for 
purposes of pensionable pay etc. as is done under the Government of India Rules. 

We have not made any recommendations regarding pay scales of posts of Director 
in-charge, Neurological and Neurosurgical Unit and Director Paediatric centre, 
J. J. Group of Hospitals as we understand that they are paid honorarium of Rs. 2,000 
per month and Rs. 1,000 per month respectively, and not pay. 
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SCHEDULE 

MEDICAL DEPARTMENT 


Serial 

No. 

1 

Designation 

2 

No. of 
posts 

3 

Existing scale of pay and 
special pay 

4 

Reoommended scale of pay 
and special pay 

5 

Remarks 

6 


Gazetted 


Rs. 

Rs. 


1 

Surgeon General 

I 

1,800—100—2,000 

1,800—100—2,000 


2 

Dean of Medical 
College. 

4 

1,300—70—1,440—60—1,300 .. 
Special pay of Rs. 100 per 
month for 1 post 

1,300—60—1,600 

Special pay to discontinue. 


3 

Principal, Medioal 
College, Miraj. 

I 

1,100—50—1,400 

Special pay of Rs. 150 per 
month 

1,100—50—1,400 

Speical pay to continue 


4 

Deputy Director of 
Medical Services. | 

4 

1,200—50—1,500 

1,300-60—1,600 


6 

Professor of Denti¬ 
stry and Dental 
Surgeon and Dean, 
Government Dental 
College. 

I 

1,100—50—1,400 ..j 

Special pay of Ra. 250 and 
Rs. 150 as Dean 

Sjjr l 

1,100—50 1,400 

Special pay* to continue 

1 

1 


6 

Professor 

50 

1,100—50—1,400 

1,100—50—1,400 


7 

Neuro-Pathologist, 

J. J. Group of Hos¬ 
pitals, Bombay. 

1 

1,100—50—1,400 

Plus Non-practising Allowance 
Rs. 250 

1,100—50—1,400 


8 

Direotor of 
Paediatric Centre, 

J. J. Group of 
Hospitals. 

1 

1,000 (fixed) 

1,000 (fixed)* 

♦Honorarium 

9 

Chief Medical 

Officer, T. B. 

Control and 
Training Centre, 
Nagpur. 

1 

800—50—1,250 

900—50—1,300 


10 

Police Surgeon, 
Bombay. 

1 

680—50—980—E.B.—50— 

1,180 — 60—1,300 

Special pay of Rs. 100 per 
month 

700—50—1,300 

Special pay to continue 


11 

T. B. Physician, 

Chest and General 
Hospital, Ambe- 
jogai. District 

Bhir. 

1 

680 — 40 — d,080 

650—45—1,100—50—1,150 


12 

Administrative 
Medical Officer, 
Employees State 
Insurance Scheme, 
Bombay. 

1 

680—40—1,000—50—1,100 .. 

650—45—1,100—50—1,150 


13 

Director, Medical 
Record Library, 

J. J. Group of 
Hospitals, Bombay. 

1 

610—40—730—45—E.B.— 
1,000—50—1,100 (C) 

560—30—650—45—875—E.B.—i 
45—1,100—50—1,150 


14 

Director of 
Paediatric, B. J. 
Medical College, 
Poona. 

1 

550—'30—540—40—SS0 

560—30—650—45—965 
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Medical Department —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Gazetted —contd 


Rs. 

Rs. 


16 

Lecturer 

109 

550—30—640—40—880 

. 560—30—650—45—965 


16 

Assistant Pathologist. 

2 

550—30—640—40—880 

560—30—650—45-965 


17 

Principal, College of 
Nursing, Bombay. 

1 

550—30—640—40—880 

560—30—650—45—965 


18 

Seriologist 

1 

550—30—640—40—880 

560—30—650—45—965 


19 

Bacteriologist 

1 

550—30—640—40—880 

560—30—650—45—-965 


20 

Assistant 

Haemotologist. 

1 

550—30—640—40—880 

560—30—650—45—965 


21 

22 

23 

Anaesthetist 

Epidemologist and 
Radiologist, T. B. 
Training Centre, 
Nagpur. 

Senior Radiologist 

1 

2 

3 

500—550—30—610—40—730— 
E.B.—45—955 

500—550—30—610—40—730— 
E.B.—45—955 

400—30—610—40—730—E.B.— 
45—1,000—50—1,100 

(Higher starting pay of Rs. 550 
for candidate with post 

graduate qualifications) 

560—30—650—45—965 
(Fixed pay of Re. 530 during the 
period of probation) 
560—30—650—45—965 
(Fixed pay of Rs. 530 during the 
period of probation) 

410—30—650—E.B.—45—1,100 
—50—1,150 

(Higher start of Rs. 560 for candi¬ 
dates with post graduate 
qualifications) 

(Fixed pay of Rs. 380 during the 
period of probation). 


24 

Assistant Radiologist 

0 

345—15—450—20—490—E.B.— 
25—715 

325—25—550—30—610—E.B. 
30—850 

(Fixed pay of Rs. 325 during the 
period of probation) 


26 

Radoilogist 

1 

345—15—450—20—490—E.B.— 
25—715 

' 325—25—550—30—610—E.B_ 

j 30—850 

| (Fixed pay of Rs. 325 during the 
period of probation). 


26 

Junior Radiologist .. 

1 

300—20—500 (C) 

300—20—500 


27 

Anaesthetist 

2 

400—30—610—40—730—E.B._ 

45—1,000—50—1,100 

410—30—650—E.B.—45—1,100 
50—1,150 

(Fixed pay of Rs. 380 during the 
period of probation). 


28 

Orthopaedic Surgeon 

3 

400—30—610—40— 730—E.B.— 
45—1,000—50—1,100 

410—30—650—E.B.—45—1,100 
50—1,150 

(Fixed pay of Rs. 380 during the 
period of probation). 


29 

Assistant Orthopae¬ 
dic Surgeon 

2 

270—15—390—E.B.—15—450— 
20—490—E.B.—25—715 

325—25—550—30—610—E.B.— 
30—850 

(Fixed pay of Rs. 325 during the 
period of probation) 


30 

Maharashtra Medical 
Service, Class I 
Officer, Division I 
and Division II. 

44 

350—400—30—610—40—730— 
E.B.—45—1,000—50—1,100 
(Rs. 350 for probationary for 

2 years) 

(Higher start of Rs. 550 period 
for candidates possessing Post- 
Graduate qualification) 

(In Division I and for some poets 
in Division II) 

410—30—650—E.B.—45—1,100 
50—1,150 

(Fixed pay of Rs. 380 during the 
period of probation) 

(Higher start of Rs. 560 for can¬ 
didates possessing Post-graduate 
qualifications) 
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. Medical Department —contd. 


1 

Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

1 2 

3 

4 

5 

6 


Gazetted ,—-contd 

j 

Ra. 

Rs. 


31 

Full-time Surgeon at 
the Poona Chest 

Hospital, Aundh 
Camp, Poona. 

1 

350-400—20- 610—40—730— 
E.B.—45—1,000—50—1,100 

(Higher start of Rs. 550 for can¬ 
didates with post-graduate 
qualification) 

410—30—850—E.B.—45—1,100 
—50—1,150 

(Fixed pay of Rs. 380 during the 
period of probation) 

(Higher start of Rs. 660 for candi¬ 
dates possessing post-graduate 
qualification). 


32 

Superintendent of 
Nursing Servioe. 

1 

350—400—30—610—40—730— 
E.B.—45—1,000—50—1,100 

410—30—650—E.B.—45—1,100 
—50—1,150 

(Fixed pay of Rs. 380 during the 
period of probation) 


33 

Junior Lecturer 

248 

300—15—450—E.B.—20—490— 
25 —665 

325—25—550—30—610—E.B— 
30—850 

(Fixed pay of Rs. 325 during the 
period of probation) 


34 

Junior Lecturer 

Ear, Nose and 

Throat Medical 

College of Nagpur. 

1 

270—15—390—E.B.—15—450— 
20—490—E.B. —25—716 

325—25—550—30—610—E.B.— 
30—850 

(Fixed pay of Rs. 325 during the 
period of probation). 


35 

Junior Lecturer 

1 

270—15—390—E.B.—15—450 
20—490—E.B.—25—716 

325—25—550—30—610—E.B— 
30—850 

(Fixed pay of Rs. 325 during the 
period of probation) 

I 

1 

1 

36 

Dental Surgeon, 

Prosthetic Dentistry 
Clinio. 

2 

j 270—15—390—E.B.—15—450— 

| 20—490—E.B—25—715 

300—20—460—E.B—20—500— 
25—650—E .B—30—800 
(Fixed pay of Rs. 300 during the 
period of probation). 


37 

Dental Surgeon 

1 

270—15—390—E.B.—15—450 
—20—490—E.B.—25—'715 

300—20—460—E.B.—20-—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 300 during the 
period of probation) 


38 

Dental Surgeon 

1 

250—270—15—390—E.B.—15— 
450—20—490—E.B.—25—715 

300—20—460—E.B.—20—500 
—25—650—E.B—30—800 
(Fixed pay of Rs. 300 during the 
period of probation) 


39 

Medical Inspector .. 

7 

270—15—390—E. B.—15—450— 
20—490 E.B 25_715 

325—25—550—30—610—E.B. 





(Probationers for 2 years on 
Rs. 250) 

(Fixed pay of Rs. 325 during the 
period of probation) 


4° 

Maharashtra Medical 
Service Class II 
Offioer. 

514 

250—270— 15—390—E.B.—15— 
450—20—490—E.B.—25—715 
(Probationers on Rs. 250 for 2 
years) 

(Higher start of Rs. 300 to 
those who possess Post- Gradu¬ 
ate Diploma. Rs. 330 for those 
who possess post-graduate 

degree or diploma equivalent 
to a post-graduate degree) 

325 —25—550—30—610—E.B.— 
30—850 

(Fixed pay of Rs. 325 during the 
period of probation) 

(Higher start of Rs. 375 for 
those possessing post-graduate 
diploma and Rs. 400 for those 
possessing a post-graduate 
degree or a diploma equivalent 
to a degree) 


41 

Registrar, Surgioal 
and Medical. 

3 

350—20—550 (C) 

340—20—500 


42 

Research Assistant 

1 

250—270—15—390—E.B.—15— 
450 

300—20—500 

(Fixed pay of Rs. 300 during the 
period of probation) 
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Serial 

No. 

1 

Designation 

2 

No. of 
posts 

3 

Existing scale of pay and 
special pay 

4 

Recomm-nded scale of pay 
and special pay 

5 


Gazetted —contd 


Rs. 

Rs. 

43 

Director, Occupa¬ 
tional Therapy 

Training School, 

Nagpur. 

1 

300—15—450 

300—20—460—E.B. —20—500— 
25—600 

44 

Biochem is t, 
Paediatrio Centre, 
J. J. Group of 
Hospitals, Bombay. 

1 

550—30—640—40—880 

560—30—650—45—965 

45 

Biochemist 

4 

300—15—450—E.B.—20—490— 
25—665 

300—20—460—E.B—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 300 during the 
period of probation) 

46 

Pharmaoist 

1 

270— 15—390—E B.—15—450— 
20—490—E.B.—25—715 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 300 during the 
period of probation) 

47 

C h e m i s t-cum- 
Pharmacist. 

1 

270—15—390—E.B.—15—450— 
20—490—E. B.—25—715 

300—20—460—E.B_20—500— 

25—650—E.B_30—800 

(Fixed pay of Rs. 300 during the 
period of probation) 

48 

Physioist 

1 

270—15—390—E.B.—15—450— 
20—490—E.B.—25— 715 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 300 during the 
period of probation) 

49 

Physicist 

1 

275—275—300—15—360—E.B. 
—15—450 

300—20—500 

(Fixed pay of Rs. 300 during the 
period of probation) 

50 

Chemist 

1 

275—275—300—15—360—E.B. 
15—450 

300—20—500 

(Fixed pay of Rs. 300 during the 
period of probation) 


Controller of Audit 
and Accounts, 

Surgeon General’s 
Office, Bombay. 

1 

350—400—30— 610—40—730— 
E.B.—4,5—1,000—50—1,100 

410—30—650—E.B—45—965 
(Fixed pay of Rs. 380 during the 
period of probation for Officers 
of the Maharashtra Finance and 
Accounts Service) 

52 

Personal Assistant 
to the Surgeon 
General. 

1 

730—50—1,030 (C) 

410—30—650—E.B—45— 965 

53 

Personal Assistant 

to the Administra¬ 
tive Medical Officer, 
Employees’ State 
Inauranoe Soheme, 
Bombay. 

1 

450—25—550—30—670 (C) .. 

400-20-500—25—650 

£4 

Statistician 

2 

270—15—390—E.B.—15—450— 
20—490—E.B.—25—715 

300—20—460—E.B.—20—5 DO- 
25—650—E.B—30—800 
(Fixed pay of Rs. 280 during the 
period of probation) 

65 

Statistician, T. B. 
Control and Train¬ 
ing Centre, Nagpur. 

1 

270—15—390—E.B.—15—450— 
20—490—E.B.—25—715 
(Probationers on Rs. 250 for 

2 years) 

300—20—460—E.B.—20—500— 

25—650—E.B.—30—300 
(Fixed pay of Rs. 280 during the 
period of probation) 

56 

Statistician, Surgeon 
General’s Office, 

Bombay. 

X 

270—15—390—E.B.—15—450— 
20—490—E.B.—25—715 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during the 
period of probation) 


Remarks 

6 
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Serial 

No. 

D signation 

No. <rf 
posts 

Existing scale of pay and 
special pay 

1 

2 

3 

4 


Gazette d—~ cont d, 


Rs. 

57 

Additional Personal 
Assistant to the 

Surgeon General 

including Organisa¬ 
tion and Methods 

5 

270—15—390—E.B.—15—450— 
20—490—E.B.—25—715 

58 

Officer. 

Personal Assistant to 
Dean of Medical 
College. 

4 

270—15—390—E.B.—15—450— 
20—490—E.B.—25—715 

59 

Record Officer, Admi¬ 
nistrative Medical 

Office, Employees’ 
State Insurance 

Scheme, Bombay. 

1 

270— IS —390—E.B.—15—450— 
20—490—E.B.—25—715 

60 

Personal Assistants 
to Superintendent of 
Government Hospi¬ 
tals in Bombay, T.B 
Mental Hospitals; 
Civil Surgeons; 

Assistant Medical 

Officer, Employees’ 
State Insurance 
Scheme, Nagpur 

Poona and Police 
Surgeon, Bombay. 

28 

225—250—10—330—E.B.—15— 
390—20—450 

(Probationers on Rs. 225 for 
2 yeare) 

*61 

NorvOazetted 

Dental Surgeon 

14 

230—10—350—E. B.—1 5—500 

•63 

Occupational Thera¬ 
pist. 

Physiotherapist 

28 

13 

230—10—280—15—325 

230—10—280—15—325 

64 

Medioal Social Work- 

11 

250—10—350 (C) 


ers. 

1 

220—10—320 

65 

Psychiatric Social 

Worker. 

18 

220—10—320 

•66 

Social Guide 

1 

250—10—350 

67 

Maharashtra Medical 
Service, Class III 
Offioer. 


(i) 160— 1 —230—E.B.— 8 —310 
—E.B.—l 0—350 
(Allopathic) 




(it) 130—5—145—6—E.B.—6— 
205—8—229—E.B.—8—245 
9—290 

(Ayurvedic D.M.P.S.). 

68 

Selection Grade 

Pharmacist. 

2 

210—10-—290—E.B.—10—350— 
15—380—E.B.—15—500 


i Recommended scale of pay 
special pay 

Remarks 

5 

6 

Rs. 


300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during the 
period of probation) 



300—20—460—E.B.—20—600— 
25^-650—E, B.—-80—800 
(Fixed pay of Rs. 280 during the 
period of probation) 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 280 during the 
period of probation) 


300—20—500 

(Fixed pay of Rs. 280 during the 
period of probation) 


I 


250—10—-290—15—380—E.B.~— 
15—530 

220—10—290—B.B.—15—380 


220—10—290—E.B.—15—380 
220—10—290—E.B.—15—380 
220—10—290—E.B.—lo—380 
220—10—290—E.B.—15-380 


220—10—290—E.B.—15—380 

(i) 180—10—290—E.B.—15— 
380 

(Higher starting pay of Rs. 250 
for M.B.B.S.,) 

For those possessing allopathic 
qualifications 

(ii) 150—0—180—8—204—E.B. 
8—-260—10—270—E.B.—10 
—320 

For Ayurvedic Doctor. 

220—10—290—15—320—E.B.— 
15—500 
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Serial Designation 

No. 


No. of Existing scale of pay and 
posts special pay 


Reoomtnended scale of pay 
and special pay 


Remarks 

6 



Non-Oazetted —contd. 

69 

Pharmaoist 

70 

Dietician 

71 

Dental Technician .. 

72 

Assistant Dental 

Technician. 

73 

Dental Aid 

74 

Dental Hygienist .. 

75 

Nurse/Hygienist 

76 

Laboratory Assistant. 


27 130—5—170—E.B.—8—230—10 135—5—170—6—188—E.B.—6— 

—270 200—8—240—10—270 


5 205—15—400 (C) 

6 190—10—270 

2 100—3—130—E.B.- 


77 Electronic Teohni- 

oian. 

78 Electromedioal Tech¬ 

nician. 

79 Technician for 

E.C.G. and E.E.G. 
Mechines. 

80 X-Ray Technician .. 


81 X-Ray Assistant 


82 Radiographer 


83 Laboratory Techni¬ 
cian. 


.. 180—10—290—E.B.—15-380 
.. 200—10—300 

-170 .. 110—4-150—E.B.—5—200 


100—3—130—E.B.—4-170 .. 110- 


-150—E.B.—5—200 


120—5—160—E.B.—5—185—6 110—4—150—E.B.—5—200 

—203—E.B.—6—245 (C) 

100—3—130—E.B.—4—170 .. 110—4—150—E.B.—5—200 

100—3—130—E.B.—4—170 110—4—150—E.B.—5—200 

(For Secondary School Certi¬ 
ficate holders) 

91—3—130—E.B.—4—150 .. 110—4—150—E.B.—5—200 

(For others) 

120—5—160—E.B.—5—185—6 110—4—150—E.B.—5—200 

—203—E.B.—6—245 (C) 

(For Secondary School Certi¬ 
ficate holders) 

111—3—120—4—144—E.B.—4 110—4—150—E.B.—5—200 

I —160—5—180 (C) 

(For others) 

100—3—130—E.B.—4—170 .. 110—4—150—E.B.—5—200 


1 250—10—350 (C) 

1 195—5—245 (C) 

1 195—5—245 (C) 


.. 200—10—290—E.B.—15—380 
.. 170—6—200—8—240 
.. 170—6—200—8—240 


140 145—8—185—10—195—E.B.— 

10—245 


20 (i) 100—3—130—E.B.—4—170 

(For Secondary School Certi¬ 
ficate holders) 

(tt) 91—3—130-4—150 
(For others) 

8 145—8—185—10—195—E.B.— 

10—245 

255 (t) 190—10—270 


(ii) 160—10—200—E.B_10— 

300 (C) 


(Hi) 145—8—185—10—195—E. 
B.—10—245 


130—5—150—8—190—E.B.—10 
—270 

(Science graduates to start on 
Rs. 150) 

110—4—150—E.B.—5—200 


110—4—150—E.B.—5—200 


150—8—190—10—220—E. B.— 
10—270 

130—5—150—8—190—E.B.—10 
—270 

(Scienoe graduates to start on 
Rs. 150) 

130—5—150—8—190—E.B.—10 
—270 

(Soienoe Graduates to start on 
Rs. 150) 

130—5—150—8—190—E.B.—10 
—270 

(Scienoe graduates to start on 
Rs. 150) 









703 

Medical Department— contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing soale of pay and 
special pay 

Recommended scale of pay 
and speoial pay 

Remarks 

1 

2 

3 

4 

5 

6 


Non-Oatetted —contd. 


Re. 

Rs. 


84 

Trained Technician. 

2 

180—10—230—E.B.—10—300 
<C) 

130—5—150—8—190—E.B.—10 
—270 

(Scienoe Graduates to start on 






Rs. 150) 


85 

Junior Laboratory 

1 

145—8—185 

130—5—150—8—190—E.B.—10 
270 



Technician. 



(Scienoe Graduates to start on 






Rs. 150) 


m 

Assistant Laboratory 
Technician. 

1 

120—5—150—E.B.—5—185—6 
—230—E.B.—6—245 (C) 

(For Secondary School Certi- 

110—4—150—E.B.—6 200 





ficate holders) 

111 3 1?0 4 144 "F! R.—4 

110—4—150—E.B.—5—200 





‘“180-5—180 (C)~ 

(For others) 

155—5—170—6—200 


87 

Machine Operator .. 

1 

145—8—185 


88 

Eleotrioian 

2 

137—4—165—E.B.—5—190 .. 

145—4—165—5—180—E.B.—5 
—210 




1 

100—3—130 .. . •• 

110-3—128—4—140 


89 

Eleo t r i c i a n -cum- 
Mechanic. 

1 

117—4—145—E.B.—4—165—5 
—170 (C) 

110—3—128—4—136—E.B.—4 
—160 


SO 

Electrioian-Mechanic/ 

2 

100—3—130—E.B.—4—146 .. 

110—3—128—4—136—E.B.—4 
160 



Modeller. 




91 

Assistant Radiogra- 

1 

100—3—130—E.B.—4—170 .. 

110—4—150—E.B.—5—200 


92 

pher. 

Boiler Engineer 

2 

91—3—130—E.B.—4—170 . • 

110—3—128—4—144—E.B.— 
4—180 


93 

Boiler Attendant .. 

2 

120—4—148 (C) .. 

85—2—105 

110—3 128—4—140 

90—2—100—3—115 


94 

Turner-cam-Fitter .. 

1 

100—3—130—E.B.—4—150 .. 

110—3—128—4—136—E.B.— 
4—160 


95 

Fitter 

2 

100—3—130—4—150 

110—3—128—4—136—E.B.— 
4—160 





111—3—120—4—148 (C) 

100—3—136—4—140 


96 

Ambulance Driver .. 

85 

120—4—148(0) .. 

Special pay of Rs. 12 for 21 posts 

110—3—128—4—140 

Special pay to be discontinued. 





and Rs. 20 for 2 posts 






100—3—130 

110—3 128—4—140 

Speoial pay to be discontinued 


97 

Driver 

23 

120—4—148 (C) .. 

100—3—130 

110—3—128—4—140 

110—3—128—4—140 


98 

Bus Driver 

1 

100—3—130 

110—3—128—4—140 


99 

Carpenter 

2 

100—3—130—E.B.—4—170 1 

(c> y 

100—3—136—4—140 




19 

91—3—130 .. J 



100 

Assistant Carpenter 

1 

91—3—130(0) 

80—2—100—E.B.—3—115 


101 

Miorophotographer 

1 

100—3—130 

110—3—128—4—140 


102 

Instiument Mechanic 

1 

91—3—130 

100—3—136—4—140 
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Medical Department—contd. 


Social 

No. 

Designation 


Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 


4 

5 

6 


Non-Gozetted —contd 


Rs. 

i Rs. 


103 

Gas Plant Operator 

1 

91—3—130 .. .. 

100— 3—136—4—140 


104 

Plumber 

2 ! 

91_ 3-130 

100—3—136-4—140 


105 

Blacksmith 

i 

j 91—3—no 

1 

100—3—136—4—140 


106 

Engine Driver 

9 

80—2—100—3—115 

90—2—100—3—115 EB 3 





130 


107 

Supervisor 

2 

195—5—245 

Special pay of Rs. 25 per month 
in Mental Hospital 

180—9—270 

Special pay to continue 


108 

Senior Overseer 

11 

180—5—225 

(Special Pay of Rs. 25 per month 
in Mental Hospital) 

180—9—270 

Special pay to continue 


109 

Overseer 

45 

137—4 165—5 170 

Special pay of Rs. 25 per month 
in Mental Hospital 

135—5—170—6—200 

Special pay to continue 


110 

Curator for Museum 

! i 

195—5—245 

180—9—270 


111 

Kitchen Supervisor 

1 

2 

160 5 175_£05 

160—5—220 

160—5—220 


160—5—190 


112 

Artist 

o 

2 

170—7—205—8—245 (0 

143—5—190 

135—5—170—6—188—E. B. — 

6—200—8—240—10—270 

135—5—170—6—188—E.B.— 
6—200—8—240—10—270 


113 

Artist Photographer 

i 

150—6—180—8—260—10—300 
1C) 

145 —8—185—E.B.—10—245 
(C) 

135—5—170—6—188—E.B.— 


114 

Artist'CTm-Photogra- 
pher. 

i 

135—5—170—6—188—E.B. — 

6—-200—8—240—10—270 




i 

145—5—190 

135—5—170—6—188—E.B.— 
6—200—8—240—10—270 


115 

Phot ogr a p h vv-cum- 
Artist. 

i 

170—5—205—E.B.—6—235 .. 

135—5—170—6—188—E.B.— 
6—200—8—240— 10—270 


116 

Photo-Artist 

i 

145— 8—185—10—195 _ E.B.— 

135_5 -I'm « 1 qq i? u a 


10—245 (C) 

—200—8—240—10—270 


117 

Assistant Artist 

1 

125—5—150—6—180 (C) 

110—3—128—4^-144—E.B.—4 
—180 


118 

Sanitary Inspector .. 

2 

137—4—165—5—205 

145—4—185—5—185—E.B.—5 
—225 


U9 

Linen Keeper 

10 

120—5—165 

130 4—150 5—180 


120 

Physical Instructor 

2 

115—5—160—E.B.—8—200—9 
—245 

135—5—170—6—188—E.B.—6 
—200—8—240—10—270 




1 

130—4—154—6—190 

135 —5—170—6—188—E.B.—6 
—200—8—240—10—270 


121 

Agricultural 

Assistant. 

1 

]iy> 9 tan _ 4- 170 f: Jflp 




E.B.—5—220 
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Medical Department*— contd. 


Serial 

Designation 

No. of 

Exist ing scale of pay and 

Recommended scale of pay 

No. 


posts 

special pay 

and special pay 

1 

2 

3 

4 

5 


Non-Oazetled —contd. 


Rs. 

Rs. 

122 

Compounder 

458 

100—3 130—E.B.—4—170 .. 

110—4—150—E.B.—6—200 





Special pay to continue 




91 3— 130-E.B.—4—170 

110—4—150—E.B. 5—200 




(For Non-Seoondary School 





Certificate) 





Rs. 15 Special pay to 





Compounder at Raj Bhavan 


123 

Veterinary 

1 

100—3—130—E.B.—4—170 .. 

110 3—128—4—144—E.B. 4 


Compounder. 



—180 

124 

Curator 

1 

100— 3—130—E.B.—4—170 .. 

110—4— 160- E.B.—5—200 

125 

Taxi-Dermist 

1 

100—5—200 

110—4—150—E.B.—5—200 

126 


1 

TOO -8 ISO_E ft A 170 


127 

Comptist 

1 

100—3—130—E.B.-— A —170 .. 

110—4— 150—E.B.—6—200 




Special pay of Rs. 20 per 
month 

Special pay to continue 

128 


1 

loo S_ISO_ Eft A 170 


1-9 

Pump Attendant .. 

1 

100-—3-—130—E.B.—4—170 ». 

110—3—123—4—144—E.B.—4 





—180 

130 

Glass Blower 

1 

91—3—130 

110—3 128—4—144—E.B. 4 





—180 

131 

Chief Head 

o'! 

100—3—130 

1 110—3—128-4-140 


Attendant. 





132 

Junior Head 




1- 


Attendant. 

| 




133 

Head Male 

U 

115—3—130 




Attendant. 





134 

Painter 

l 

91-3-130 

100—3—136—4—140 

135 

Tailor 


91-3-130 

100—3—136—4—140 



18 [ 

100—3—115—4—135 (C) 

1 




J 



> 90—2—100—3— 115—E.B.—3 



J 

go—2— 10O-E.B.—3—115 .. 

J 

— 130 

136 

Senior Superin- 

46 

250—10—350 

260—10—290—15—410 


tondent; S.p.Tiu- 


Sp :cial pay of Rs. 40 to the 

Special pay to be discontinued 


tendent; Steward ; 


Senior Superintendent 

tut to be taken into account 


Acoountant ; 



for the purpose of fixation of 


Quarter Master; 



initial pay of the present 


Head Steward; 



incijmbontj 


Office Superin- 





tondent. 




137 

Senior Assistant 

87 

195—10—245 

200— 10—290— 15—320 


Steward ; 





Accountant j 





Cashier; Senior 





Clerk & Hoad 





Clerk j Store- 





Keeper ; Head of 





Pile Bureau. 




138 

Lady Superintendent 

1 

210—15—380—E.B.—15—450 

180—10—290—E.B.—15—425 




(C) 



H 2339—SO 


Remark* 

0 









706 


Medical Department —contd. 


1 

Serial 

| Designation 

No. of 

Existing sea!,; of pav and 

Rnc«flma^iid d scale of pav 

Remarks 

No. 


posts 

special pay 

and special pay 


1 

2 

3 

4 

5 

6 


Non-Qtizetled —contd. 


Librarian 


1 



8 

Junior 

Assistant, 

111 

Head Clerk: Senior 


Clerk; 

Clerk in 


oharee 

Medical 



Store- 


lUeepei'. 

Senior 

Clerk, 

273 

Head 

Clrk, 

1 


1 200-10-250—E.B.—15—325 200—10—290—15—320 

8 155—5—170—6—206—E.B.—0 160—10—250—E.B.—10—300 

—230—9—■275 (For graduates possessing a 

Diploma in Library Science) 
135—5—170—6—188—E.B.—6 
—200—8—240— 10—270 
(For Secondary School Certi¬ 
ficate holders possessing a dip¬ 
loma or certificate in Library 
Science) 

111 145—8—185—10—195 .. 150-8—190—10—220—E.B.— 

10—270 


.. 150—8—190—10—220—E.B.- 
10-270 


100—3—130—E.B.—4—170 


110—4—150—E.B.—5—200 


190 —8 —245—E. B.—8—270—10 180—6—210—8—260—E.B.—10 
320 (C) 330 E.B.—10—350—15—380 

100 —6—190—8—230—E.B.—10 180—6—210—8—25(L-E.B.—10 
—320—10—350 —330—E.B.—10—350—15— 

(For those with qualification ofl 380 
100 words per minute shorthand 


and 40 words per minute in 
typing.) 

34 85—2—105 


119 80—2—100 

615 70—1—80—E.B.—1—85 

154 70—1—80—E.B.—1—85 

27 65—1—75 

138 65—1—75 

33 82—2—102—E.B.—2—112 (C) 
(For certificate holders). 

51 75—2—95—E.B.—2—106 

(For certificate holders) 

34 70—1—80—E.B.—1—85 

4 77—1—87—E.B.—1—92 (C) ., 


90—2—100—3—115 
85—2—105 

75—d—80—2—90—E.B.—2—■ 
100 

75—1—80-2—90—E.B.—2— 
100 

70—I—80—E.B.—2—90 

70—1—80—E.B.—2—90 

1 80—2—100—E.B.—3—116 
; (For certificate holders). 

- 75—1—80—2—90—E.B.—2— 
| 100 
I (For others) 


1 82—2—102—E.B.—2—112 (C) 

17 72—1—82 (C) 

3 100-3—115—4-135(0) 


80—2—100—E.B.—3—115 

70—1—80—E.B.—2—90 

90—2—100—3—115— E.B.—3— 
130 
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Medical Departmentr— contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Reoomtnended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 




NURSING ESTABLISHME 

NT 



Oazeited 


Rs. 

Re. 


163 

Matrons (In Hospi- 
i al i with 750 beds 
and above). 

5 

450—25—660 

476—25—70° 


164 

Matron (500 to 750 
bsd d hospitals) 


400—25—550 

420—20- -500—25- 600 


165 

Matron (200 to 500 
beded hospitals) 

10 

300—20—400 

(Period of probation 2 years at 
the rato of fixed pay Rs. 300) 
Sp’cial pay Rs. 40 for Matrons 
at Mental Hospitals, Nagpur! 
and Ratnagiri j 

300—20—500 

(Fixed pay of Rs. 300 during the 
period of probation) 

Special pay to continue. 


166 

Assistant Matrons 
(with 5 0 beds and 
above). 

11 

300—20- -400 

(Period of probation 2 years at 
Rs. 300) 

300—20—500 

(Fixed pay of Rs. 300 during the 
period of probaticn). 


167 

Tutor 

7 

350—15—440—E.B.—16—470— 
20-550 (C; 

320—15—440—20- 500 



Non-Gazetted. 





158 

Matron 

23 

250—10—300 

(Period of probation one year 
at Rs. 250). 

250—10—290—15—350 
(Period of probation of 1 year 
at Rs. 250). 


169 

Assistant Matron 
(with 500 and less 
beds). 

21 

200-10-270 

220—10—290—15—320 


160 

Sister Tutors 

\ 74 

250—10— 300 

250—10—290—15—350. 


161 

Master Tutors] 

i 




102 

Public Health Nurse 

45 

165-0-195—10—245 

170—8—210—10—270 


103 

Paediatric Nurses .. 

17 

165—6—195—10—245 

170—8—210—10—270 


164 

Psychiatrio Nurse 

17 

165—6—195—10—245 

Special pay of Rs. 20 to those 
working at Mental Hospitals. 

170-8—210—10—270 

Special pay to continue. 


165 

166 

167 

Sister 

Ward Master 

Warden 

j- 398 

9 

165—6—195—10—245 

Special pay of Rs. 20 to those 
working in Mental Hospital. 
Rs. 30 to those in Operation 
theatre. 

Rs. 30 to Sisters on night Super¬ 
vision Du tv. 
165—6—195—10—245 
(Probationary period of on< 
year). 

170—8—210—10—270 

Special pay to continue. 

170—8—210—10—270 


168 

T. B. Clinic Nurse . . 

9 

*1X5 Z5. 170_ft 188_E E 

1/5/5 /5 170 ft 200 8 240 


' 6—230. 

1 

1 




H 2339—90a 
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Medical Department —contd. 


Serial Designation No. of Existing soale of pay and Roootnmended soalo of pay 

No. posts special pay and special pay 



Son-Oazetted —contd .1 


169 I Health Visitor 


128 145—5—170—6-188—E.B.— 155—5—170—6—200—8—240. 

6—230. 


170 I Staff Nurse 


.. 1621 125—5—140 


.. 135—5—170-6—200 


171 House and Linen 

Keeper. 

172 Midwife 


29 120—5—165 


39 120—5—145 


. . 130—4—150—5—180 


125—4—165 


Class IV 

173 Operation Theatre 
Assistant. 


9 100—3—130—5—135 

4 80—2—100—3—115 

25 70—1—80—E.B.—1—85 


U 6—3—128—4—140 

90—2—100—3—115—E.B.— 
3—130. 

75—1—80 -2—90—E.B.—2- 

100 . 


174 Operation Theatre 
Attendant. 


2 100—3—130—5—135 

1 85—2—105—E.B.—3—135 (C) 

6 77—1—87—E.B.—1—92 (C) . 

1 75—2—95—E.B.—2—105 (C) 

2 70—1—80—E.B.—1—85 


110—3—128—4— 140 

90—2—100—3—115—E.B.—3- 
130. 

75—1—80—2—90—E.B.—2— 
100 . 

75—1—80—2—90—E.B.—2— 

100 . 

75—1—80—2—90—E.B.—2— 

100 . 


175 Disseotion Hall Atten¬ 
dant. 


2 77—1—87—E.B.—1—92 (C) 


75—1—80—2—90—E.B.—2— 

100 . 


170 Dissection Room 
Attendant. 


177 Dark Room Atten¬ 
dant. 


12 70—1—80—E.B 1—85 

4 77—1—87—E.B.--1—92 (C) 

12 70—1—80—E.B—1—85 

26 72—1—82 (C) 


75—1—80—2—90—E.B.—2— 

100 . 

75—1—80 —2—90—E.B.—2— 

100 . 

75—1_80—2—90—E.B.—2— 

100 . 

70—1—80—E.B.—2—90 


178 I Head Attendant 


2 70—1—80—E.B.—1—85 


75—1—80—2—90—E.B_2— 

100 . 


179 I Lunatio Attendant . .1 


2 77—1—87—E.B.—I—92 (C) .. 


75—1—80—2—90—E.B.-2- 

100 . 


180 V. T. P. Attendant 

181 Mental Attendant ., 


2 I 72—1—82 (C) 


70—1—80—E.B.—2—00 


4 70—1—80—E.B.—1—85 (C) .. 70—1—80—E.B.—2—90 


182 Bath Attendant 

183 Uftman/Attendaut 


2 65—1—75 

19 87—2—107 (C) 


72—1—82 (C) 


70—1—80—E.B.—2—90 
90—2—110. 


9 75—1—80—2—90—E.B.—2— ! 90—2—110. 

100. I 

3 70—1—80—1—85 .. 75—1—80— 


75—1—80—2—90—E.B.—2— 
100 . 

70—1—80—E.B.—2—90 


65—1—75 


70—1—80—E.B.—2—90 
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Medical Department— eontd. 


Serial 

Designation 

No. of 

i Existing scale of pay and 

Recommend: d scale of pay 

Remarks 

No. 


poets 

| special pay 

special pay 


1 

O 

3 

4 

5 

6 


Class IV— eontd. 


Rs. 

Rs. 


184 

Laboratory Att*-n- 

4 

100-3—115_4—135(C) 

90 -2—100—3—115—E.B — 3- 



dant. 



130. 




4 

77 1—87 E.B 1 92 (C) 

80 2- 100 E B ? 110 




37 

70—1—80—E.B_1—85 

80—2—100—E. B—2— 110 


185 

Laboratory Assistant 

10 

70—1—80-E.B_1—85 

80—2—100—E.B—2—110 


186 

Laboratory Servant 

2 

70—I—80—E.B.—1 —85 

80—2—100—E.B_2—110 




19 

72—1—82(0 

70—1—80—E.B—2—90 




9 

85—1—75 

70—1—80—E.B.—2—90 


187 

Ward Servant 

18 

77—1—87—E.B_1—92 (C) .. 

75—1—80—2—90—E.B—2— 






100. 




682 

72 1—82 (C) 

70 1 80_E B 2 90 




2050 

85—1—75 

70—1—80—E.B—2—90 


188 

Hotel Servant/Moss 

55 

65-1—75 J 

70—1—80—E.B_2—90. 



Servant i,aooratory 






Attendant. 





1S9 

Museum Attendant/ 

o 

72—1—82 (C) 

7 O—1—80-E.B—2—90 



Servant. 







2 

70-1—80-E.B—1—85 

75 —1—80—2—90—E.B—2— 






100. 


190 

Dispensary Servant.. 

3 

72-1-92 (0 

70—1—80—E.B.—2—90 




10 

72—1—82 (0) 

70-1—80—E.B.—2—90 




4 

65—1—75 

70—1—80—E.B—2—90 


191 

Pinjari 

3 

77—1—87—E.B. 1 92 (C) 

75—1—80—2—90_E p 2 




100. 


192 


4 

77 1 —87 E.B. 1 92 (C) 

75—1—80—2- 90_E p 0 


Bank. 



100. 




i 

70—1—80—E.B—1—85 

75 —1—80—2—90—E.B—2— 






100. 




70 

72-1—82 (0) 

70—1—80—E.B—2—90. 


193 

Barber 

49 

77 1- 87 E.B. 1 92 (C) 

70 1 80 _ 2 on E R 0 



100. 




28 

70—1—80—E.B—1—85 

75 —1—80—2—90—E.B.—2— 






100 




9 

05—1—75 

75—1—80—2—90—E.B._2_ 






100. 


194 

Intern Nurse, T. B. 

2 

70—1—80—E.B.—1—85 

75—1—80—2—90—E.B_2— 



Control and Train- 



100 



ing Centre, Nagpur. 





195 

Caneman 

3 

70—1—80—E.B—1—85 

75—1 —80—2—90—E.B_2— 






100 


196 

Weaving Instructor.. 

13 

70—1—80—E.B.—1—85 

75—1—80—2—90—E.B.—2— 






100. 


197 

Fireman 

2 

70—1—80—E.B.—1—85 

75—1—80—2—90—E.B—2— 






100. 


198 

Madia Maker 

1 

70_1—80—E.B—1—85 

75— 1 _80—2—90—E.B—2— 






100. 


199 

Mistry 

2 

70—1—80—E.B.—1—85 

75—1—80—2—90—E.B—2— 




1 


100. 
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Serial 

Designation 

No. of 

Existing scale of pay and 

Recommend'd scale of pay 

Remarks 

No. 


posts 

special pay 

and special pay 


1 

2 

3 

4 

5 

6 


Class I V—contd. 


Rs. 

Rs. 


200 

Tailor 

25 

70—1—80—E.B.—1—85 

75—1—80—2—90—E.B—2— 






100 . 


201 

Mechanic: 

2 

70—1—80—E.B.- 1—85 

75_1—80—2—90— E.B—2- - 






100 


202 

Gas Plant Operator 

1 

70—1—80—E.B.—1—85 

75_1—80-2—90—E.B—2— 






100 


203 

Gas Plant Attendant 

6 

05—1—75 

70—I—80—E.B—2—90 


204 

Gas Attendant 

1 

05—1—75 

70—1 -80- E.B—2—90 


205 

Stretcher Bearer 

2 

70—1—80—E.B.—1—85 

75—1—80— 2—90— E.B—2— 






100 




36 

72—1—82 (0) 

70— 1—80-E.B—2— 90 




26 

05—1—75 

70—1—80— E.B.—2- 90 


206 

Cleaner 

1 

70—1—80—E.B.—1—85 

75—1 -80—2- 90— E. B—2— 






100 




2 

72—1—82 (C) 

70—1—80—E.B—2—90 




15 

05—1—75 

70- 1—80—E.B—2- 90 


207 

X-Ray Attendant/ 

2 

70—1—80—E.B—1—85 

75—1—80—2—90—E.B—2— 



Gas Attendant 



100 


208 

X-Ray Servant 

6 

72-1-82 (C) 

70—1—80— E.B—2— 90 




33 

05—1—75 

70—1—80—E.B—2-90 


209 

Dhobi 

66 

70—1—80—E.B—1—86 

75—1—80—2-90— KB—2- 






100 




4 

35—1—75 

70-1 _oO- E.B—2—90 




3 

72—1—82 (C) 

70—1 —80—E. B—2- 90 


210 

Ayah 

6 

77—1—87—E.B—1—92 (C) .. 

75—1—80—2—90—E.B—2— 






100 




52 

72—1—82 (C) 

70—1—80— E.B—2— 90 




122 

65—1—75 

70—1—80—E.B—2—90 


211 

Mali 

93 

05—1—75—E.B—1—85 

70— 1 —80-2—90—E. B—2— 






100 . 




29 

72—1—82— E.B—1—92 (C) .. 

70- -1 —80—2—90—E.B—2— 






100 




1 

no 1 so m 

70 1 80 _ *> 00— KR *> 





100 




26 

05—1—75 

70—1—80-2—90—E.B—2— 






100 


212 

Milkman 

3 

05—1—75 

70—1-80— E.B—2—100 


213 

Gavli 

1 

05—1—75 

70 -1 -80—E.B—2—100 


214 

Farmhand 

2 

65—1—75 

70—1—80—E B.—2—90 


215 

Operator 

21 

05—1—75 

70—1—80—E.B—2—90 


2t6 

Masalji 

4 

05—1-75 

70—1—80—E.B—2-90 


217 

Malaria Squad 

3 

35—1—75 

70—1—80—E.B—2-90 


218 

Anti Malaria Atten- 

16 

65—1—75 

70—1—80—E.B—2—90 



dant. 
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Medical Department^— contd. 



Existing scale of pay and 
special pay 


Rs. 

65-1—75 
72—1—82 (C) 
65-1-75 
65—1—75 
65—1-75 

65—1—75 


-1-75 i 
-1—82 (C) f 


Recommend d soaio of pay 
and special pay 


r 2 65— 

" \ 1 72— 


65—1—75 
65—1—75 
72—1- 82 (C) 

65—1—75 
72-1-82 (C) 

72—1—82 (C) 
87—2—107(0) 

77—1—87— E.B.—1—92 (C) 
70—1—80—1—85 
87—2—107 (C) 

80-2—100 

77-1-87—E.B.—1—92 (0) 
70-1—80-K.B.—1—85 

70—1—SO—E.B.—1—85 
77—2—97—2—107 (C) 

70—1—80—E.B.—2—100 
70 -1—80—E.B.—1—85 
77—1-87—E.B.—1—92 (C) 
77—1—87 (C) 

77—1—87—E.B.—1—92 (C) 
72—1—82 (C) 

65—1—75 

75—2 - 95—K.B.—2—105 
65—1—75 


70—1—80—E.B.—2—90 
70—1—80—E.B.—2—90 
70—1 —80- E.B.—2—90 
70—1—80- E.B.—2—90 
70 -I—80—E.B.—2- 90 

70 -1—80—E.B.—2—90 

70— 1—80—E.B.—2—90 

70—1 —80-E.B.—2—90 
70—1—80—E.B.—2—90 
70—1—80—E.B.—2—90 
70-1—80- -E.B.—2—90 
70—1—80—E.B.—2—90. 
70—1—80—E.B.—2—90 
90—2—110 


75—1—80—2—90—E.B.—2— 
100 

75—1—80—2—90—E.B.—2— 
100 


j. 90—2—1 


75—1—80—2—90—E.B.—2— 
100 

75 —1—80- -2—90—E.B.—2— 
100 

80—2—100 

80—2—100—E.B.—2—110 

80—2—100 —E.B.—2—110 

80—2—100 

80—2—100 

80—2—100 

80—2—100 

70—1 —80—E.B.—2—90 
70—1—80—E.B.—2—90 
80—2—100-E.B.—3—115 
70— 1—80- E.B.—2—90 


Remarks 

6 
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Medical Department^- contd. 


Serial 

Designation 

No. of 

Existing scale cf pay and 

Recommended scale of pay 

Remarks 

No. 


posts 

speoial pay 

and special pay 


1 

2 

3 

4 

5 

6 


Class IV— eonld. 


Rs. 

Rs. 



Oilman 

2 

70 1 SO_ V. T* 1 R5 

75 1 fi(>- 2 ..of) EP -2_ 





loo’ 


230 

Head Cook 

i 

120—3—135 (C) 

100—3—130 




o 

95— 2— 105—3—120 (C) 

100—3—130. 




2 

80—2—100 

75—1—80—2—90—E.B.— 2— 






100 




6 

70—1—80— E.B.—1—86 

75—1—80—2—90—E.B.—2— 






100 


240 

Cook 

41 

77—1—87— E.B.—1—92 (C) .. 

75—1 —80—2—90—E.B.—2— 






100 




293 

70—1—80—E.B.—1—85 

75—1—80—2—90—E B —2— 






100 


241 

Cook/Cook Mato 

86 

72—1—82 (C) 

70—1—80—E. B.—2—9 




106 

65—1—75 ,, S • • 

70—I—80—E.B.—2—90 


242 

Butler 

7 

77—1—87—E.B.—1—92 <C) .. 

75—1—80—2—90—E.B.—2— 






100 




16 

72—1—82 (C) 

70—1—80—E.B.—2—90 




12 

65—1—75 

70—1—80—E.B.—2—90 


243 

Assistant Butler 

16 

72—1—82 (C) 

70—1—80—-E. B.—2—90 




2 

65—1—75 

70—1—80—E.B—2—90 


244 

Tea Boy 

4 

72—1—82(0) 

70—1—80—E.B.—2- 90 




2 

65—1—75 

70—1—80—E.B.—2—90 


245 

Mattress Repairer .. 

1 

85—2—105 

90—2—100—3—115 


246 

Masseur 

1 

80—2—100—-E.B.—3—115 .. 

90—2—100—3—115—E.B.—3 - 






130 


247 

Blind Masseur 

1 

95-2-105—3—120 (C) 

90—2—100—3—115—E.B.- 3— 






130. 


248 

M .sseur-cum-Physio- 

2 

80—2—100—E.B.—3—115 .. 

90—2—100—3—115—E.B.- -3— 



therapist. 



130. 


249 

Sweeper (Male and 

668 

72—1—82 

70—1—80—E.B.—2—90 



female) 







1840 

65—1—75 

70—1—80—E.B.—2—90 


250 

Table Boy 

6 

65—1—75 

70—1—80—E.B.—2—90 


251 

Games Boy 

1 

65—1—75 

70—1—80—E.B.—2— 90 


262 

Kai athi 

14 

65—1—75 

70—1—80—E.B.—2—90 


263 

Waterman 

23 

65—1—75 

70—1—80—E.B.—2—90 


254 

Water-man 

3 

72—1—82 (C) 

70—1—80—E.B.—2—90 


265 

Bhiati 

1 

65—1—75 

70—1—80—E.B.—2—90 


250 

Telephone Attendant/ 

3 

65—1—75 

70—1—80—E.B.—2—90 




2 

72—1—82 (C) 

70—1—80—E.B.—2—90 



i 
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Serial 

No. 

1 

Designation 

2 

No. of 
posts 

j 3 

Existinc scale of pay and 
special pay 

4 

Recommended scale of pay 
and special pay 

5 

Remarks 

6 


Class IV— contd. 

j 

Rs. 

Rs. 


257 

Telephone Messenger. 

2 

65—1—75 

70—1—80—E.B.—2—90 


258 

Watchman 

226 

65—1—75 

70—1—80—E.B.—2—90 




155 

72 1—82 (C) 

7ft_T Oft V "R O QA 


259 

Ramoshi 

1 

2 

72—1—82 (C) 

70 1 80 O 9 on 


260 

Chowkidar 

10 

65—1—75 

70—1—80—E.B.—2—90 


261 

Gangman 

1 

65—1—75 

70—1—80—E.B.—2—90 


262 

Escort Duty Woman. 

1 

65—1—75 

70—1—80—E.B.—2—90 


263 

Pantry Boy/Post 

5 i 

| 72—1—82(0) 

7ft 1 -fift F ft ° Oft 



Mortem Servant. 





264 

Store Boy 

22 

72—1—82 (C) 

70—1—80— E.B.—2—90 




18 

65—1—75 

70—1—80—E.B.—2—90 


265 

Hamal 

51 

65—1—75 

70—1—80—E. B.—2—90 




59 

72—1—82 (C) 

7ft_I SO F ft 0 nf| 


266 

Labourer 

4 

65—1—75 

70—I—80—E.B.—2—90 


267 

Conservancy Cart- 

1 

65—1—75 

70—1—80—E.B.—2—90 



man. 

I 





PART B 

Posts of which scales were not revised in 1962 revision. 





! 

Scale of pay which 

Merger Beale of pav 


Serial 

Designation 

No. of 

remained to be revised 

admissible in 1st July 

Recommended scale of 

No. 


posts 

in 1962 general revision 

1962 revision. 

of pay. 

1 

2 

1 3 

1 

4 

5 

6 




Rs. 

Rs. 

Rs. 

J 


1 

80—4_.120 E B 5_ 

14 1PJ7 F 15 A 










150 

165—5—190 

E.B.—5—225 

2 

Eleotrician 

1 

70—5—110—E.B.—5— 

115—5—155—E.B.—5— 

145—4—166—5—180— 




150. 

195. 

E.B.—6—210 

3 

Modeller 

1 

85—5—120—E.B.—8— 

130—5—170—E.B.—8— 

135—5—170—8—186— 




200—10—220 

250—10—270 

E.B.—8—250—E.B.— 




1 


10—300 

4 

Assistant Librarian. 

1 

75—5—110—E.B.—5— 

120—5—150—E.B.—5— 

135—5—170—6—188— 




150. 

190 

E.B.—6—200—8—240— 






10—270 

5 

House Keeper 

10 

75—-5—125 

120—5—165 

130—4—150—5—180. 

6 

Trained Mechanic .. 

1 

90-5—140(C) 

135—5—180 (C) 

125—4—165 

7 


1 

72—4—108—E.B.— 1 — 

117_4_14.^5_E B 1 



Mechanic. 


120—5—130 

165—5—170 

165—5—180 


H 2339—91 
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Medical Department —contd. 


Serial 

No. 

1 

Designation 

2 

I 

j No. of 
! posts 

1 

3 

Scale of pay which 
remained to be revised 
in 1962 general revision 

4 

Merger scale of pay 
admissible in 1st July 
1962 revision. 

5 

Recommended scale of 
of pay. 

6 


NOn-Gazetted —contd. 


Rs. 

Rs. 

Rs. 

8 

Laboratory Assistant. 

1 

105 4—120 E.B. 4— 

100 3—130—E.B. 4— 

110 4—150 E.B. 5— 




164—6—170 

170 

200 

9 

Museum-cum-A s s is- 

1 

70—5—110—E.B.—5— 

115—5—155—E.B.—5— 

110—4—150—E.B.—5— 


tant Artist. 


150 

190 

200 

30 

Assistant Technician. 

8 

75—3—105 (C) 

120—3—150(C) 

110 3—128—4—136— 






4—160 



1 

ftO i 100 

10/5- 4 14.5 







4—160 

12 

Ambulance Driver. 


50—3—80 

100—3—130 

110 3 128—4—140 

13 

Wireman 

1 

52—3—85 

91—3—130 

100 3 136 4—140 

14 

Dental Mechanic 

1 

50—3—80 

91—3—130 

100—3 136 4—140 

15 

Carpenter 

2 

50—3—80 

91—3—130 

100 3 136—4 140 

16 

Plumber 

i 

50—3—-80 .. 

91—3—130 

100—3—136—4—140 

17 

Electrician 

1 

60—2i—90 

91—3—130 

100—3—136—4—140 

18 

Store Boy 

i 

45—3—75 (C) 

91—3—130 

100 3—136 4—-140 

19 

Dresser 

i 

45—1—55 (C) 

(t) 82—2—102—E.B.— 

(i) 80—2—100—E.B.— 





2—112 (C) Or certificate 

3—-llSfor certificate 





holder. 

holder. 





(ii) 70—-1—80—E.B.—. 

(ii) 75—1—80—2—90— 





1—85 for others. 

EB—2—100 for others. 


Class IV 





1 

Masseur 

i 

45—1—50—2—60 

80—2—100— E.B.—3— 

90—2—100—3—115— 





115 

EB—3—130 

2 

Blind physiotherapist 

i 

45—1—50 

95—2—105—3—120 (C) 

90—2—100—3—115 

3 

Head Jamadar 

i 

50—1—55 (C) 

87—2—107 (C) 

90—2—110 

4 

Head Laboratory 

a 

35 I 40 9 44 E.B. 

70—1—80—E.B.—1—85 

80—2—100—E.B.—2— 


Attendant. 


2—60 


110 

5 

Head Cook 

1 

50—2—60 

80 2 100 

75 T _<m 9 on _t? p 



—2—100 

•6 

Head Dhobi 

1 

35—.1 40 (C) 

77—1 87 RR 1 92 

75 1 80 91 QO T? B 



(C) 

—2—100 

7 

Tailor 

i 

35—1—40 

70—1—80—E.B.—1—85 

75—1—80—2—90—E.B. 






—2—100 



4 

35—J—40 

70—1—80—E.B.—I—85 

75—1—80—2—90—E.B. 



i 



—2—100 



1 

35—J—40 (C) 

77—1—87—E.B.—1—92 

75—1—80—2—90—E.B. 





(C) 

—2—100 

8 

Record Supplier 

2 1 

35—1—45 

70—1—80—E.B.—1—85 

75—1—80—2—90—E.B. 






—2—100 



2 ! 

35—1—40 

70—1 80 E B 1 85 

75 1 80 .9 QO E P 



- 1 

1 


—2—100 

9 

Head Sweeper 

4 

35—1—40 (C) 

72—1—82 (C) 

70—1—80—E.B.—2—90 










CHAPTER 191 


PUBLIC HEALTH DEPARTMENT 

The Public Health Department is concerned with preventive health services and 
with combined curative and preventive health services provided at Rural Primary- 
Health Centres. The Department is responsible for prevention and control of communi¬ 
cable diseases like cholera, small pox, malaria, filaria, leprosy, etc. control ever 
epidemics, environmental hygiene and sanitation, safeguarding of purity of water 
supply and checking adulteration of food by providing facilities for chemical and 
bacteriological analysis of samples, and provision of training for public health workers 
including sanitary inspectors, public health nurses and maternity and child health 
workers. The improvement of vital statistics, the organisation of school health services,, 
the implementation of the UNICEF skim milk feeding; programmes for expectant and^ 
nursing mothers and for school children and family planning are also the 
responsibilities of the Department. 

2. The Director of Public Health has his headquarters at Poona. Below him are 
regional Dy. Directors, each in charge of an administrative Division, and one functional 
Deputy Director, with headquarters at Poona, in charge of Malaria eradication and fll'aria 
control. There are also other functional officers directly below the Director such as 
Assistant Directors, Leprosy Officers etc. In the headquarters office, which is divided 
into twelve branches, the Director has the assistance of the following officers :— 

(1) Assistant Director (Head Quarters). 

(2) Assistant Director Vital Statistics and Epidemiology. 

(3) Assistant Director Maternity and Child Health. 

(4) Assistant Director, National Small Pox Eradication programme. 

(5) Officer in charge, Family Planning. 

(6) Audit Officer. 

(7) Two non-technical Personal Assistants. 

The field staff of the Directorate is organised partly under the Deputy Directors 
of Public Health for the several Divisions and partly under the functional Deputy or 
Assistant Directors or the Specialist Officers. 

3. The designations of various posts, their existing pay scales and revised scales 
recommended by us for them are indicated in the accompanying schedule. Our views 
on pay scales of some of the important posts are mentioned below. 

4. Director of Public Health (Rs. 1,600—1,800) : 

The Administrative Department has proposed that a common pay scale may be 
prescribed for this post and the post of Surgeon General with the Government. In 
view of the fact that responsibilities of Director, Public Health have increased consider¬ 
ably since the existing scale was sanctioned, we recommend a revised scale of 
Rs. 1,800 --2,000 for the post. 

5. Deputy Director of Public Health (Rs, 1,200—1,500) : 

We have recommended a revised scale of Rs. 1,300—1,600 for the post. The same 
scale has been recommended by us for the post of Deputy Director of Medical 
Services. 

H 2339—91o 
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6. Assistant Director of Public Health (Rs. 400—1,100) : 

We have suggested Standard Class I scale of Rs. 410—1,150 (Probationary pay 
Rs. 380) for the post. As the Assistant Directors are functional officers who assist 
Director of Public Health in technical matters, we do not consider it necessary to 
place them on a higher scale than that of District Health officers who are also in 
Class I. 

7. District Health Officer (Rs. 400—1,100) : 

The pay scale of the post has been recently improved. We do not consider it 
necessary to revise the scale further. A standard revised scale of Rs. 410—1,150 with 
probationary pay of Rs. 380 is suggested for the post. 

8. Professor in Public Health Institute, Nagpur (Rs. 880—1,250) : 

This post is not comparable to the post of a Professor in a Medical College. After 
taking into account the recruitment rule and duties of the post we recommend 
a revised scale of Rs. 900—1,300 for the post as against the scale of Rs. 1,100—1,400 
recommended by us for the post of Professor in Medical College. 

9. Assistant Public Health Engineer (Rs. 270—715) : 

This post is comparable to that of a Deputy Engineer in the Buildings and 
Communications Department. We have, therefore, recommended a common revised 
scale of Rs.325—8F.0 (Probationary pay Rs. 325) for both the posts. 


10. Special pays : 

The following officers are at present in receipt of special pays for the reasons shown 
against them :— 


Designation of the post 

Rate of 
Special pay 

Reason for grant of special pay. 

Principal, Public Health Institute, Nagpur .. 

Rs. 150 j| 

For attending to the duties of Principal. 

Medical Officers (Health) Class II 

(0 20% of 
grade pay 
(ii) Rs. 100 
(Hi) Rs. 50 

There is no uniformity in rates. The special pay has 
been granted to officers in charge of Leprosy work 
and Family Planning work as their work is of arduous 
nature. 

Medical Officers (Health) Class III 

Rs. 20 or Rs. 30 

Arduous nature of duties to be performed in rural areas. 

Cashier .. 

.... 

For handling cash. 

1st Chemical Assistant 

Rs. 7o 

Arduous nature of duties. 

Machine Operator 

Rs. 20% of 
grade pay. 

For doing technical work. 

Dental Surgeon 

Rs. 50 

Arduous duties 

Senior Typist 

Rs. 20 

For supervision over Typists. 

Senior Sanitory Inspector at Public Health 
Institute, Nagpur. 

Rs. 20% of 
Grade Pay. 

For supervision. 


We recommend that the special pay may be continued at the existing rates except in 
the case of following officers- for whom Special Pay may be as shown agafnst them. 

Medical Officer, Health (Cl. II) : Fixed Special pay of Rs. 100 p.m. 

Machine Operator ... ... Fixed Special pay of Rs. 30 p.m. 

Senior Sanitory Inspector ... ... Fixed Special pay of Rs. 35 p.m. 






717 


11. In addition to these posts, we find 
the following officers :— 

Rs. 

1) Assistant Dirotor of Public Health 130 

(Head Quarters). 

(2) Special Leprosy Officer .. .. 50 

,(3) Assistant Director of Public Health (Trans- 150 

port). 


that special pays have been sanctioned to 


For performing duties of Assistant Director Publio 
Health (Technical) at Head-quarters (sanctioned in 1947) 

Arduous nature of duties (sanctioned in 1958) 

Deputation allowance at 20% plus Technical pay of Rs. 50 
is given to the incumbent since he was getting this 
allowance in the parent department. 


<4) Regional Malaria Officer .. .. 75 Arduous nature of duties (sanctioned in 1958) 

(5) Superintendent .. .. .. 40 For general Supervision (sanctioned in 1945). 

Since these special pays were sanctioned, there have been considerable changes. The 
number of posts of Assistant D|irectors has increased. Similarly, the District Health 
Officers who were formerly in Standard Class II scale are now in Class I scale. Also 
the number of posts of superintendents has increased and Prima-jacie there is no 
need to have a separate post of Senior Superintendent. We therefore, recommend that 
special pays of these officers may be discontinued. We, however, recommend that the 
special pay of Rs. 40 granted to the senior Superintendent may be taken into account 
for purposes of his initial pay fixation. For the holder of the post of .Assistant Director 
Public Health (Transport) a deputation allowance equal to 20 % of his grade pay in the 
parent department (Police Department) plus technical pay of Rs. 50 per month which 
he was getting in the Police Department has been sanctioned. We recommend that the 
officer may be allowed pay as admissible to him in the parent department. We do not 
recommend any deputation allowance to the officer because there is no change in the 
nature of work. 

12. Non-practising allowance : 

One of the long standing grievances of the officers of this Department is that where 
as their counter parts in the Medical Department with similar qualifications are allowed 
either private practice or non-practising allowance, no such non-practising allowance is 
granted to them. We find that a suggestion had been made that instead of granting 
Non-practising allowance to the officers of the Public Health Department, they may 
be allowed to do private practice. This suggestion has not found favour with the 
administrative department!. Its vietw is that concept of preventive health services 
envisages full-time service by the Public-Health personnel and does not permit 
diversion of attention. We are in agreement with this view. We understand that 
in several other States the officers of the Public Health Department have been 
allowed non-pract)faing allowance. We, therefore, support the proposal of granting 
non-practising allowance to the officers of the Public Health Department who have 
medical qualifications. For the officers of the Medical Department rate of Non¬ 
practising allowance proposed by us is 25 % of grade pay limited to Rs. 400. We 
recommend the same rate of Non-practising Allowance to medically qualified 
personnel of the Public Health Department. 
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SCHEDULE 


PUBLIC HEALTH DEPARTMENT 


Serial 

Designation 

No. of 

Existing scale of pay and 

Recommended scale of pay 

No. 

posts 

special pay 

and special pay 

1 

2 

3 

4 

5 




Rs. 

Rs. 

1 

Director of Public 

1 

1,600—100—1,800 

1,800—100—2,000 


Health. 




2 

Deputy Director of 

5 

1,200—50—1,500 

1,300—60—1,600 


Public Health. 




3 

Principal, Public 

1 

880—40—1,000—50— 1,250 

900—50—1,300 Special pay to 


He alth. Institute. 


Special pay of Rs. 150 

be continued. 

4 

Professor, Public 

1 

880—40—1,000—50—1,250 

900—50—1,300 


Health Institute. 




5 

Medical Officer In* 

1 

700—40—1,100—50/2—1,250 .. 

700—50—1,250. 


charge Leprosy 

Training Centre, 




6 

Nagpur. 

Lecturer, Public 

1 

550—30—640—40—880 y.. 

560—30—650—45—965 


Health Institute, 

Nagpur. 




7 


1 

400—30—610—40—730—E.B.— 

410—30—650—E.B.—45—1,100 


Public Health. 


45—1,000—50—1,100 

Special pay of Rs. 150 

50—1,150. (Fixed pay of 
Rs. 380 during the period of 
probation) Special pay to be 
discontinued. 

8 


11 

400—30—610—40—730—E.B.— 

410—30—650—E.B.—45—1,100 

Public Health. 


45-1,000-50—1,100. (Tech- 

—50—1,150. (Fixed pay of 



nieal allowance Rs. 60 p- m. for 

Rs. 380 during the period of 




ono post of Assistant Director, 

probation) (Technical Alio wane 




Public Health, Transport; 

to Assistant Director, Public 




plus Deputation Allowance 
@ 20%) 

Health Transport to be conti 
nued) 




Deputation Allowance to be 





discontinued. 

9 

Special Leprosy 

1 

400—30—610—40—730—E.B.— 

410—30—650—E.B.—45—1,100 

Officer. 


45—1,000—50—1,100 

50—1,160. (Fixed pay of Rs. 



Special pay of Rs. 50 p.m. 

Rs. 380 during the period of 
probation) Special pay to be 






discontinued. 

10 

Entomologist 

1 

400—30—610—40—730—E.B.— 

410—30—650—.EB.—45—1,100 


45—1/00 -50—1,150 

—50—1,150. (Fixed pay of 





Rs. 380 during the period of 
probation). 

11 

Regional Malaria 

4 

400—30—610—40—-730—E.B.— 

410—30—650—E.B.—45—1,100 


Officer. 


45—1,000—50—1,100. Special 
pay of Rs. 75 

—50—1,150. (Fixed pay of 
Rs. 380 during the period cf 
probation). 

Special pay to be discontinued 


12 

Public Health Officer, 

30 

400—30—610—40—730—E.B.— 

410—30—650—E.B.—45—1,100 

Additional Public 


45—1,000—50—1,100 

—50—-1,150. (Fixed pay of 


Health Officer 



Rs. 380 during the period of 


(Poona) and Medical 
Officer, Health Unit. 



probation). 

13 

Medical Officer In- 

27 

270—15—390—E.B.—15—450— 

325—25—550—30—610—E.B.— 


20 490—E.B —25—715. 

30—850. (Fixed pay of 
Rs. 325 during the period of 


Control Unit. 


Special pay of Rs. 100 

probation). Special pay to be 
continued. 



Remarks 


6 
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Public Health Department —contd. 


•Serial Designation No. of Existing scale of pay and 

No. pus’s special pay 

12 3 4 

Gazetted —contc. , Rs. 


14 Malaria Officer In- 32 
charge National 
Malaria Eradication 
tion Units. 


16 Medical Officer and 3 

Assistant Health 
Officer, Mobile 
Medical Units, 
Aurangabad, Nan- 
ded and Mobile-cum¬ 
stationary Unit, 
Chanda. 

16 Medical Officer In- 5 

charge Mobile 

Hospital Units. 


17 I Medical Officer .. 12 


18 Medical Officer, I 
Leprosy Training 
Centre, Gcndia. 


19 Medical Officer In-| 371 
charge Primary 
Health Centre. ' 


20 District Family 
Planning Officer. 


21 Research Officer, 3 

Filaria Control 

Units. 


22 Filaria Officer, 

National Filanal 
Control Unit. j 


23 Assistant Surgeon 12 

Incharge Public 

Health Centre and 
Health Units. 

24 Woman Assistant, 1 

Surgeon, Daga Me¬ 

morial Hospital. 


270—15—390—E.B.—15—450— 
20—490—E.B.—25—715. 


| 270—15—390—E.B.—15—450 
; 20—490—E.B.—25—715 


270—15—390—E. B.—15—450— 
20—490—E.B.—25—715. - 

Special pay of Rs. 50 


j 270—15—390—E.B—15—450— 
20—490—E.B—25—715 


270—15—390—E.B.—15—450— I 
20—490—E.B—25—715. 
Special pay of Rs. 100 


270—15—390—E. B—15—450— 
20—490—E.B—25—715. 

Sp cial pay of Rs. 50 for 
! 98 posts only 


| 270—15—390—E.B—15—450- ! 
| 20—490—E.B—25—715. \ 

| Sp:cial pay of Rs. 50 


i 

| 270—15—390— E.B.—15—450- 
! 20—490—E.B—25—715 


270— 15—390—E. B — 15-450- 
20—490— E. B—25—715. 


270—15--390—E. B—15—450— 
20—490—E.B—25-715 


270—15—390—E.B.—15—450— 
20—490—E.B.—25—715. 



Recommended scale of pay Remarks 

ana special pay 

5 6 


Rs. 

(i) 325—25—550—30—610— 

E.B.—30—850. (Fixed pay of 
Rs. 325 during the period of 
probation) For persons holding 
Medical qualification. 

(u) 300—20—460—E.B—20— 
500—25—650—E. B—30—800 
(Fixed pay of Rs. 300 during 
the period of proba.ion) for 
others. 

325 -25—550—30— 610—E.B— 
30—850. (Fixed pay of 
Rs. 325 during the period of 
probation). 


325—25—550— 30— 610—E.B— 
30—850 

(Fixed pay of Rs. 325 during the 
period of probation). Special 
pay of Rs. 100 p.m. 

325—25—550—30—610—E.B— 
30—850 

(Fixed pay of Rs. 325 during the 
pc riod of probatic n). 

325 -25—550-30—610—E.B— 
30—850 

(Fixed pay of Rs. 325 during the 
period of probation). 

Special pay to bo continued. 

325—25—550—30—610—E.B— 
30—850 

(Fixed pay of Rs. 325 during the 
peri;>d of probation). 

Special pay ofKs. 100 for 98 post 

325-25—550- 30—610—E.B— 
30—850 

(Fix d pay of Rs. 325 during the 
period of probation). 

Special pay of Rs. 100 p.m. 

325—25—550—30—610— E. B— 
30—850 

(Fixpd pay of Rs. 325 during the 
period of probation). 

325—25—550—30—610-E.B— 
30—850 

(Fixed pay of Rs. 325 during the 
period cf probation). 

325—25- 550—30—610—E.B— 
30—850 

(Fixed pay of Rs. 325 during the 
period of probation) 

325—25—550—30—610—E.B— 
30—850 

(Fixed pay of Rs. 325 during the 
period of probat ion). 
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Public Health Department —contd. 


Serial 

No. 

1 

Designation 

2 

No. of 
posts 

3 

Existing scale of pay and 
special pay 

4 

Recommended scale of pay 
and special pay 

5 

Remarks 

6 


Gazetted —contd. 

M 

Rs. 

Rs. 


25 

Junior Lecturer, 

Public Health 

Institute, Nagpur. 

I 

270—15—390—E.B.—15—450— 
20—490—E.B.—25—715. 

325—25—550—30—610—E.B— 
30—850 

(Fixed pay of Rs. 325 during thel 
period of probation). 


26 

Offi oe r-in-c h a r g e, 
Sanitary, Inspec¬ 

tors’ Class, Nagpur. 

1 

270—15—390—E.B.—15—450— 
20—490—E.B.—25—715. 

325 —25—550—30—610—E.B.— 
30—850 

(Fixed pay of Rs. 325 during the 
period cf probation). 


27 

Demonstrator, 
Leprosy Trainng 

Centre, Nagpur. 

1 

270—15—390—E.B. -15—450— 
20—490—E.B.—25—715. 

325—25—550—30—610—E.B.— 
30—850 

(Fixed pay cf Rs. 325 during the 
period of probation). 


28 

Supe rinte ndent, 
Shenda Park 

Leprosy Colony, 

Kolhapur. 

1 

270—15— 390—E, B—15—450— 
20—490—E.B.—25—715 

Special pay at 20% of the grade 
pay. 

325—25 —550—30—610—E. B— 
30—850 

(Fixed pay of Rs. 325 during the 
period of probation). 

Special pay of Rs. 100 p.m.. 


29 

Super i n t e ndent, 
D. M. Petit Hospi¬ 
tal, Ratnagiri. 

1 

270—15—390—E.B.—15—450— 
20—v90—E.B. —25—715 

Special pay at 20% of the grade; 
pay. 

325—25—550—30—610—E.B— 
30—850 

(Fixed pay of Rs. 325 during the 
period of probation). 

Special pay of Rs. 100 


30 

Assistant Leprosy 

Officer. 

3 

270—15—A90—E.B.—15—450 — 
20—490—E.B—25—715 

Special pay of Rs. 100 

325—25—560—30—610—E.B— 
30—850 

(Fixed pay of Rs. 325 during the 
period of probation) 

Special pay of Rs. 100 


31 

Assistant Regional! 

Malaria Officer. 

4 

270—15—390—E.B.—15—450— 
20—490—E.B. -25—715 

325—25—550-30—610—E.B— 
30—850 

(Fixed pay of Rs. 325 during the' 
period of probation). 


32 

Additional Family 

Planning Officer, 

Nagpur. 

1 

270—15—390—E.B.—15—450— 
20—490—E.B.—25—715 

325—25—550—30—610—E.B.— 
30—850 

(Fixed pay of Rs. 325 during the 
period of probation). 


33 

Research Officer, 

P. H. Laboratory, 
Poona. 

1 

270—15—390—E.B.—15—450— 
20—490—E.B.—25—715 

325—25—550—30—610—E.B— 
30—850 

(Fixed pay of Rs. 325 during the 
period of probation). 


34 

Assistant Health 

Officer. 

3 

270—15—390—E.B.—15—450— 
20—490—E.B.—25—715 

325—25—550—30—610—E. B— 
30—850 

(Fixed pay of Rs. 325 during the 
period of probation). 


35 

Assistant Bacterio¬ 
logical Assistant 

(Cholera and Small 
pox). 

3 

270—15—390—E.B.—15—450- 
20—490—E.B.—25—715 

(i) 325—25—550—30—610— 

E.B_30—850 

(Fixed pay of Rs. 325 during the 
period of probation) for those 1 
possessing Sledical qualifications 

(ii) 300—20—460—E.B.—20— 
500—25—650—E.B.—30—800 

(Fixed pay of Rs. 300 during the 
period of probation) for others. 


36 

Junior Entomologist. 

4 

270—15—390—E.B.—15—450— 
20—490—E.B.—25—715 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 300 during the 
period cf probation). 










721 


Public Health Department —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Re-marks 

1 

o 

3 

4 

5 

6 


OazeMetl —eontd. 


Rs. 

Rs. 


37 

Chief Chemist, Food 
Laboratories 

3 

270—15—390—E.B.—15—450 - 
20 490 E B. 25 716 

300-20- 460- E.B—20—,500— 
25 650 E.B. 30 800 





(Fixed pay of Rs. 300 during the 
period of probation). 


38 

Officer on Special 
Duty in-charge 

UNICEF skim milk. 

1 

270—15—390—E.B.—15—450— 
20 —490—E.B.—25—715 

300—20—430—E.B.—20—600— 
25—650—E.B.—30—800 
(Fixed pay of Rs. 300 during the 
period of probation). 


39 

Personal Assistant to 
Director of Public 
Health; Additional 
Personal Assistant 
to Dire ctor of Public 
Health and Personal 
Assistant to the 
Deputy Director of 
Public Health. 

7 

270—15—390—E.B.—15—450— 
20—490—25—715 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—S00 
(Fixed pay of Rs. 280 during the 
period of probation). 


40 

Organisation and 

Methods Officer. 

1 

270—15—390—E.B—15-450- 
20 -490—25—715 

i iSwftggiMfia 

i i 

300—20—460—E.B.—20—500- 
25-650—E.B.—30-800 
(Fix d pay of Rs. 280 during the 
period of probation). 


41 

Statistician und"r 

Family Planning 

programme. 

1 

1 

270—15—390—E.B—15—450— 1 
20—490—25—715 

300—20—460—E.B.—20—500— 
25—650—E.B.—30—800 
(Fixed pay of Rs, 280 during; 
period of probation). 


42 

Assistant Public 

Health Engineer. 

2 

J 270—15—390—E.B.—15—450— 
20—490—25—715 

325-25- 55CU-3CL-610—E.B.— 
30—850 

(Fixed pay of Rs. 325 during the 
period of probation). 


43 

Audit Officer 

1 

270—15—390-E.B—15—450- 
20—490—25—715 

340—20—500—25—550-E.B— 
25—650—30—800 
(Fixr d pay of Rs. 320 during the 
p riod of probation) for officers 
of Maharashtra Finance and 
Accounts Si rvices. 


44 

Lady Superintendent, 
Health School, 

Nagpur. 

1 

275—275—300-15—360—E.B. 
—15—450 

300—20—500 

(Frxrd pay of Rs. 280 during the 
period of probation.) 



Non-Gazetted. 





45 

Medical Officer in¬ 
charge Vasectomy 

25 

(i) 250-15—400 (for M.B.B.S) 
Sp'dal pay of Rs. 00 
, ,y) lfiri 7 C‘jn fP a 

(i) 260—15-455 (for M.B.B.S.) 

(ii) 180-10- -290— E.B—15— 
380 (For diploma holders in 
Allopalhv). 

(iii) 150- 6- 180 - 8- 204— 
E.B.—8—260—10—270— E.B. 
— 10—320. (For others). 





310—E.B.—10—350 (other 

than M.B.B.S.). 

Special pay of Rs. 20 for 
D.M.P8. 


46 

Medical Offioor in¬ 
charge Mobile 

Vaseotomy Units. 

* 

(t) 250—16 -400 (for M.B.B.S.) 
(ii) 180—7—230—E.B.—S—310 
E.B.—10—350 (other than 
M.B.B.S.). 

Special pay of Rs. oO for 
M.B.B.S. and Rs. 20 for D. M. 
P.S. 

(i) 260—15—455 (for M.B.B.S.) 

( ii) ISO—10—290—E.B.—15— 
380 (for diploma holders in 
in AUopathv), 

(iii) 150-6—180-8-204— 
E.B.-8 -260—10—270—E.B. 
- 10—320 (for others). 



H 2339—92 
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Serial 

No. 

Dos ig nation 

No. of 
posts 

Existing scat of pay and 
spooial pay 

R( commended scale of paj - 
and speoial pay 

Remarks 

1 

2 

3 

4 

5 

0 


N on-QazctUd —contd. 


Rs. 

Rs. 


47 

Lady Doctor, Cams 
Hospital, Bombay. 

1 

(») 250 -15—400 (for M.B.B.S.) 
(it) 160—7—230—E.B.—8-310 
—E.B.—10—350 (For others) 
Special pay of Rs. 50 

(i) 260—15—455 (for M.B.B.S.) 
(»*') 180-10—290— E.B—15— 
380 (For diploma holders in 
Allopathy). 

(its) 150—6—180—8—204—E.B. 
—8—260-10—270—E.B.— 

10—320 (for ethers). 


48 

Lady Doctor. Regio¬ 
nal Family Planning 
Training Centro. 

Q 

(i) 250—15—400 (for M.B.B.S.) 

(ii) 160—7—230—E.B.—8—310 
—E.B.—10—350 (other than 
M.B.B.S.). 

(i) 200—15—455 (fir M.B.B.S.) 

(ii) 180—10—290—E.B.—15— 
380 ( (for diploma holders in 
Allopathy). 

(iii) 150—6—180—8—204— 
E.B.—8—260—10—270-E.B. 

—10—320 (for others). 


49 

Lady Dootor, Medi- 
oal Colloge. 

4 

(i) 250—15—400 (for M.B.B.S.) 

(ii) 160—7—230-E.B.—8— 

310—E.B.—10—350 (other 

than M.B.B.S.) 

Special pay of Rs. 50 

(i) 260—15—455 (for M.B.B.S.) 

(ii) 180-10—290—E.B 15— 

380 (for diploma holders in 
Allopathy). 

(iii) 150—6—180—8—204— 
E.B.—8— 260—10—270—E.B. 
—10—320 (for others). 

Special pay to continue. 


50 

Lady Doctor, M.G.G. 
Hospital, Mahabale- 
ahwar. 

1 

! 

(i) 250-15—400 (for M.B.B.S.) 

(ii) 160—7—230—E.B.—8— 
310—E.B.—10—350. 

(i) 260—15—455 (for M.B.B.S.) 

(ii) 180—10—290— E.B.—15— 
380 (for diploma holders in 
Allopathy). 

(Hi) 160—6—180—8—204— 
E.B.—8—260—10—270— E.B. 
—10—320 (for others). 

■ 

51 

Dontal Surgeon 

3 

250—15—400 

Spooial pay of Rs. 50 

250—10—290—15—380—E B— 
15—530. 

1 Special pay to be continued. 


52 

Health Educator .. 

6 

200-10—280—10-350 .1 

200—10—290— E.B.—15-380 


53 

Lady Doctor, Health 
Unit. 

3 

160—7—230—E.B.—8—310— 
E.B—10—350 

Special pay of Rs. 30 for £ 
posts. 

(*) 180—10—290-E.B.—15— 
380 

(Higher starting pay of Rs. 250 
for M.B.B.S.) for those possess¬ 
ing Allopathic qualification. 

(ii) 150- 6—180 -8—204—E.B. 
—8—260—10—270—E.B.— 
—10—320 

Special pay to be continued. 


54 

Assistant Medioal 

Offiour, Mobile 

Hospital Unit. 

10 

160—7—230—E.B.—8—310— 
E.B—10—350. 

Special pay of Rs. 30 

I 

(i) 180—10—290—E.B.—15— 
380 

(Higher starting pay of Rs. 250 
for M.B.B.S.) for those possess¬ 
ing AUopathic qualification. 

(ii) 150—6—180—8—204— 

E. B.—8—260—10—270—E. B. 
10-320 

Special pay to b ' continued. 


55 

Assistant Superin¬ 
tendent, Vaccine 

Instituto, Nagpur. 

1 

160-7—230—E.B.—8—310— 
E.B.—10—350 

ii 

ii 

ii 

(i) 180—10—290—E.B.—15—380 

(Higher starting pay of Rb. 250 
for M.B.B.S.) for those possess¬ 
ing Allopathic qualification. 

(ii) 150-6-180—8-204— 
E.B.—8- 260—10—270-E.B. 
—10—320 
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Serial 

No. 

Designation 

No. of | 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Re marts 

1 

2 

3 

4 

5 

6 


Non-QtotUe4 — contd. 


Rs. 

Rs. 


56 

Assistant Unit Offioer. 

32 

100—7—230—E.B.—8—310— 
E.B.—10—350 

Special pay of Rs. 20 

i 

(») 180—10—290—E.B.—15—380 

(Higher starting pay of Rs. 250 
for M.B.B.S.) for those possess¬ 
ing Allopath io qualification. 

(it) 150—6—180—8—204—E.B. 
_8- 260—10—270— E.B.— 
10—320 

Special pay to be continued 


57 

Sister Tutor 

2 

250-10—300 

250—10— 290—15—360 


58 

Public Health Nurse 

9 

165—6—195—10—245 

170—8—210—10-270 


59 

Lady Assistant 

Superintendent. 

3 

165-6—195—10-245 

170—8—210—10—270 


00 

Veterinary Surgeon 

1 

150—9—195-10—285—E.B.— 
15—380 

(Veterinary Graduate to start on 
Re. 215) 

160—10—290^-E.B_15—380 

(Veterinary Graduate to start on 
Rs. 220) 


61 

Health Visitor 

17 

145 -5—170—6—188—E.B.— 

6--230 

156—6—170—6—200—8—240 


62 

Nurse 

40 

145—6—170—6—188— E.B.— 
6—230 

155-5—170-8—200-8—240 


63 

Auxiliary Nurse 

Midwife 

1916 

145—5—190 

165—5—170—6—200 


64 

Leprosy Technician 

236 

137—4—165—5—205 

145—4—185—5—185—E.B.— 
5—225 


65 

Midwife 

28 

120—5—145 

125—4—165 


66 

Physio Thcraphy 

Technician. 

7 

100—3—130—E.B. 4—170 

110—3—128—4—144—E.B.—4 
—180 


87 

First Chetnioal 
Assistant. 

1 

200—10—400 

Special pay of Ra. 75 

210—10—280—15—320—E.B.— 
15—425 

Speoial pay to eontine. 


68 

First Baoteriologioal 
Assistant. 

1 

200—10—400 

210—10—290—15—320—E.B.— 
15—425 


69 

Chetnioal and Baote¬ 
riologioal Assistant. 

11 

200—10—360 

200—10—290—E.B.—15—380 


70 

Entomologi o a 1 
Assistant. 

4 

200—10—360 

200—10—290—E.B.—16—380 


71 

Laboratory Techni¬ 
cians. 

8 

125—5—145—8—185—E.B.- 
10-245 

130-5—150—8—190—E.B.— 
10—270 

(Scienoe graduates to start on 
on Rs. 150). 


72 

Malaria Assistant .. 

3 

125—5—145—8—185—E.B.— 
10—245 

130—5—150—8—190—E.B.— 

10—270 

(Scienoe graduate to start on 
Rs. 150). 


73 

Malaria Technician 

219 

125—5—145—8—185—E.B.— 
10—245 

130—5—150—8—190— E.B.— 
10—270 

(Boienoe graduate to start on 
Rs. 150). 



H 2339—92* 
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S- rial 

Designation 

No. of 

Existing scale cf pay and 

Rcoommended scale of pay 

No. 

post 8 

special pay 

and special pay 

1 

o 

3 

4 

5 


Remarks 

6 


Non-Oazetled —contd. 

74 Engineering Super¬ 
visor. 


75 Maohine Sup. rvisor . 

76 Projectionist 

77 Driver-arm-Operator 

78 Driver 

79 Foreman 

80 Auto Electrician 

81 Muohanio (Transport) 

82 Mechanic (Malaria) 

83 Machine Operator .. 

84 Carpenter 

85 Non-Modioal Super¬ 

visor. 

88 Modioo-Sooial Worker. 

87 Extension Educator . 

88 Malaria Supervisor .. 


89 Non-Medical Assis 

taut. 

90 Milk Inspector 


91 Field Worker 

92 Malaria Inspector .. 

93 Filaria Inspector 

94 Senior Sanitary 

Inspector. 

95 Sanitary Inspector .. 


96 Malaria Survoillano- 

Inspector. 

97 Malaria Surveillance 

Worker. 


1 150—10—300—E.B.—15—360 

1 J45—8—185 

2 145-3—168-4—170 

2 145—3—168—4—170 

540 100—3—130—4—150 

6 125—5—145—8—185— E.B.— 

10—245 

6 105—3—129—E.B_3—150— 

E.B.—5—190 

6 105—4—133—E.B.—4—161 

8 120—3—135 

6 100—3—130—E.B.—4—170 . 

Special pay at 20% of grade 
pay. 

1 100—3—130—E.B.—4—150 . 

28 200-10-230—E.B_10—350 

1 220—10—320 

566 195—10—245 

75 160—7—230—E.B.—8—310— 

E.B.—10—350 

37 145—5—170—8—188—E.B.— 

6-230 

4 145—5—170 —6—188—E.B.— 

—8—230 

942 145—5—190 

61 137—4—165—5—205 

4 137—4—165—5—205 

1 137—4—165—5—205 

Special pay at 20% <>f grade 
pay. 

17 137—4—165—5—205 

621 137—4—165—5—205 

1084 75—2—95—2—105 


160—10—190—E.B.—15—380 
(Engineering diploma holders to 
start on Rs 180). 

155—5—170—8—200 

150—5—200 

150—5—200 

110—3—128—4—144—E.B.— 

4—180 

135—5—170—8—188—E. B._ 
6—200—8—240—10—270 

110—4—150—E. B.—5—200 

: 

125-4—165 

125—4—165 

110—4—156-E.B.—5—200 
Special pay of Rs. 30 


110—7—128—4—136—E.B.— 
4—160 

220—10—290—E.B.—15—380 


220—10—290—E.B.—15—3S0 
200—10—300 

170—10—250—E.B.—10—290 
—15—350 

155—5—170—6—200—8—240 

155 —5—170—6—200—8—240 

150—5—200 

145—4—165—5—185—E.B— 
5—225 

145—4—165—5—185—E.B_ 

5—225 

145—4—165—5—185—E. B.— 
5—225 

Special pay of Rs. 35 

145—4—165—5—185—E.B— 
5—225 

145 —4—165—5—185—E.B.—5 
—225. 

80—2—100—E.B.—3—115 






Public Health Department —contd. 


Serial 

No. 

! Designation 

NV>. of 
p«*ats 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and sp< cial pay 

| Remarks 

1 

2 

3 

4 

5 

6 


Non-OazetUd-~ could. 

98 Verifier (V. S.) 

99 Computer 

100 Media Maker 

101 Compounder 

102 Photographer ■ cum- 

Artist. 

103 Calf Operator 


104 Superior 

Worker. 

105 Insect Collector 

106 Senior Superin¬ 

tendent. 


107 ! Superintendent 

108 Statistical Offioer 

(Class III) 1 

109 Section Offioer 

110 S-aior Acoountant 

111 Aooountant. 

112 i Statistical Assistant 

(Family Planning). 

113 Senior Assistant 

114 S- nior Clerk . .i 


116 Senior Clerk 

116 Stork- -Keeper 

117 Statistical Assistant 

(Vita! Statistic) 

118 Acooun t a n t- e u m- 

Typist. 

119 Steno-Typist 


120 Junior Clerk 


Field 207 


100—3—130—E.B.—4—170 
100—3—130—E. B.—4—170 
100—3—130—E.B.—4—170 
100—3—130—E. B.—4—170 
105-3—126—E.B.—5—146 

85—2—105 

75-2—95-2—105 

75—2—05—2—105 

250—10—350 
Special pay of Bs. 40 


16 260—10—350 

1 250—10—350 

1 250-10-360 

2 195—10—215 

5 195—10—246 

25 196—10—245 

15 195—10—245 

20 145—8—185—10—195 

123 145—8—185 

1 145—8—185—10—195 

29 145—8—185 

1 145—5-170— 6—188—E.B.-. 

6-230 

1 100—3-130—E.B.—4—170 

(Plus short hand allowanot as 
admissible). 


408 , 100—3—130— E.B.- 


121 Store-Keeper-e u m- 536 I 100—3—130—E.B.—4—170 

clork-eunt-T y p i a t - I 

cum- Accountant. ! 

122 Compiler .. 7 100—3—130—E.B.—4—170 


123 Stenographer 


160—6-185—8—230—E.B.- 
10—280—15—350 


110—4—150—E.B_5—200 

110—4—150—E.B.—5-200 

110—4—150—E.B.—6—200 

110-4—150—E.B.—5—200 

110—3—128—4—144—K.B.— 
4—180 

l 

90—2—100—3—115 
80—2—100—E.B.—3—115 

80—2—100— E.B.—3—115 

260—10—290—] 5—410 
Special pay to be disccntinnd. 


260-10—290—15—410 

260—10—290—15—410 

260—10—290—15—410 

200-10-290-15—320 

200—10—290—15—320 

200—10—290—15—320 

200—10—290—15—320 

150—8—190—10—220—E.B.— 
10—270 

150—8—190—10—220—E.B._ 

10—270 

150—8—190-10-220—E.B_ 

10—270 

150—8—190—10—220—E.B.— 
10—270 

150—8—190—10—220— E.B._ 

10—270 

(i) 110—4—150—E.B.—6—200 
(Plus short-hand allowance accor¬ 
ding to speed for those drawn 
from the Departmental cadre), 
(it) 135—5—170—6—188— 

E. B.—6—200— 8—240— 10— 
270 (for direct recruits) 

110—4—150—E.B_5—200 

110—4—150—E.B.—6—200 

110—4—150—E. B.—5—200 

180—6—210—8—250—E.B.— 

10—330— E.B—10—350—15— 
380 ; 


iSpeeis I pay 
to bo taken 
into acco¬ 
unt for 
pay fixa¬ 
tion. 
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Public Health Department— contd. 


Serial 

No. 

1 


124 

125 

126 

127 

128 

129 

130 

131 

132 

133 

134 
136 

136 

137 

138 

139 

140 

141 

142 

143 

144 

145 

146 

147 

148 

149 

150 

151 



Class IV 
Daftari 
Naik 
Barber 

Watchmen .. J 

Peon 

Hamal 

Cleaner 

Sweeper 

Ward Boy 

Sweeper (Male) 

(Female). 

Ward Aya 

Uhobi 

Cook 

Cookmate 

Laboratory Cleaner.. 

Laboratory Atten¬ 
dant. 

Khalasi 

Sanitary Orderly 

Senior Stable Atten¬ 
dant. 

Junior Stable Atten¬ 
dant. 

Mukadam 

Mazdoor 

Kamathi 

Helper 

Grazer 

Choukidar 

Paoker 

Attendant 


5 70—I—80-E.B.—2—100 

3 70—1—80—1—85 

6 70—1—80—E.B.—1—85 

45 65—1—75 

352 65—1—75 

3 65-1—75 

117 65—1—75 

237 65—1—75 

27 65—1—75 

4 65—1—75 

38 65—1—75 

3 66—1—75 

6 65—1—75 

1 65—1—76 

3 65—1—75 

61 65—1—75 

2 65—1—75 

8 65—1—75 

2 65—1—75 

15 65—1—75 

35 85—1—75 

9 65—1—75 

206 65—1—75 

1 65—1—75 

8 65—1—75 

1 65—1—75 

5 70_1—80—E.B_1—85 

7 75 fixed 


Reoommended scale of pay Remark* 
and spooial pay 

6 6 


80—2—100—E. B.—2—110 
80—2—100 

75 -1—80—2—90—E.B.—2— 
100 

70—1—80—E.B.—2—90 
70—1—80—E.B.—2—90 
70—1—80—E. B.—2— 90 
70—1—80—E.B.—2—90 
70—1—80—E.B.—2—90 
70—1—80—E.B.—2—90 
70—1—8(V_E. B.—2—90 

70—1—80—E.B.—2—90 
70—1—80—E.B.- 2—90 
70—1—80—E.B.—2—90 
70—1—80—E.B.—2—90 
70—1—80—E.B.—2—90 
70—I—80—E.B.—2—90 

70—1—80—E.B.—2—90 
70—1—80—E.B.—2—90 
70—1—80—E.B.—2—90 

70—1—80—E.B.—2—90 

70—1—80—E.B.—2—90 

70—1—80—E.B—2—90 

70—1—80—E. B—2—90 

70—1—80—E.B—2—90 

70—1—80—E.B—2—90 

70—1—80—E.B—2—90 

75—1—80—2—90—E.B—2— 
100 

70—1—80—E.B—2—90 
(Subjpcttoremarksinthc Chapter 
on Common oategorie* of Posts.) 











CHAPTER 102 


TOWN PLANNING AND VALUATION DEPARTMENT 

The Town Planning and Valuation Department as its name indicates, principally 
deals with the technical subjects of planning of land and valuation of real property. 

At the Head of the Department is the Director of Town Planning with head 
quarters at Poona. There are Branch Offices at Bombay, Kalyan, Poona, Kolhapur, 
Sholapur, Jalgaon, Aurangabad, Amravati and Nagpur and subsidiary offices at Satara, 
Ahmedaagar and Nanded. Branch Office at Bombay is under Deputy Director, Town 
Planning and another Branch offices are each under an Assitant Director of Town 
Planning. Subsidiary Offices are each under a Town Planner. In addition to the 
Branch and Subsidiary Offices, there are special Offices for specific assignments. The 
Assistant Directors and Land Acquisition Officers are entrusted with the work of these 
special Offices. All together there are forty five officers of Gazetted rank in the 
Department. The lower staff at Head quarters and in the Branch and other offices of 
the Department numbers more than five hundred. The staff of this department are 
allowed to retain 50 % of the fees received by them for givmg expert evidence in courts 
in respect of Land Acquisition cases. 

The designation of various posts in the department, their existing pay scales and 
the revised scales recommended by us for the posts are indicated in the accompanying 
schedule. Considerations underlying our recommendations in regard to pay scales of 
few categories of posts are discussed below. 

2. Director of Town Planning (Rs. 1,300—1,800) : 

The pay scale was revised in general revision of 1962 from Rs. 1,300—1,600 to 
Rs. 1,300—1,800. We do not think that further upgrading of pay scale is necessary. 

3. Assistant Director of Town Planning (Rs. 550—910); (Probationary Pay Rs. 500) : 

The department has equated this post to that of Executive Engineer in Buildings 

and Communications Department. In view of this we have proposed a revised scale 
of Rs. 650—1,150 for the post but with fixed probationary pay of Rs. 600. 

4. Town Planner, Special Land Acquisition Officer (Rs. 390—715) (Probationary 

pay of Rs. 350) : 

The Administrative Department has stated that the duties and responsibilities of 
these posts are more specialised and onerous than those of Deputy Engineers, in Buildings 
and Commcnications Department. 

Accepting the above recommendation we have suggested the revised scale of 
Rs. 375—850 (fixed pay of Rs. 375 during the period of probation) for these posts. 

5. Assistant Town Planner (Rs. 250—500; higher start of Rs. 295 for Engineering 

graduates) : 

Recruitment is made either by promotion of Surveyors who possess a degree with 
two years experience or diploma with five years experience in Engineering or by 
nomination of persons possessing, degree in Engineering with three years practical 
experience in Engineering. 

The Director has stated that there is recruitment difficulty and 43 Assistant Town 
Planners have resigned since 1962 due to unattractive scales. The Director has 
proposed a revised scale of Rs. 345—690 for this post. 

Since the pest is filled in both by promotion and nomination we feel that pay scale 
of Rs. 275—570 is adequate for the post. At present a graduate Surveyor with two years 
service on appointment to the post of Assistant Town Planner is given higher start of 
Rs. 295. The administrative department has stated that in order to attract Engineering 
graduates to the post and also because the Engineering graduate as Surveyor gets 
higher starting pay of Rs. 240, the above orders of giving higher starting pay were issued 
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Surveyors, who are Diploma holders with 4 years experience in the department are 
eligible for appointment to the post of Assistant Town Planner but they are not eligible 
for the higher start of Rs. 295. They have represented and administrative depart¬ 
ment has supported them that no distinction need be made in the grant of higher 
starting pay to diploma holders and graduates. Strictly speaking on appointment 
of Surveyor to the post of the Assistant Town Planner, his pay should be fixed under 
the normal rules in the Bombay Civil Services Rules. But since the practice of grant 
of advance increments exists and also because the department wants Engineering 
graduates to be attracted to the post, we would not recommend its discontinuance. 
They may be given higher start of Rs. 305 in the revised scale. The Surveyors who 
are diploma holders will get pay at Rs. 220 after 4 years service. We have improved 
the minimum of the scale of the post of Assistant Town Planner. Therefore even under 
the normal rules they will draw pay of Rs. 275. In view of this we do not consider it 
necessary to accept their request for grant of higher starting pay equal to that of 
degree holders. 

6. Surveyors (Rs. 150—360, BEs. to start on Rs. 240 and D.Es. to start on Rs. 180) : 

Appointment is made by nomination of a person who possesses a degree or diploma 

in Civil Engineering or equivalent qualification. The holder of the post has to inspect 
sites, collect required data, scrutinise buildings permission cases and to submit reports. 

Recruitment difficulty is felt as in the case of Assistant Town Planner. Therefore, 
the Director of Town Planning and the Urban Development, Public Health and 
Housing Department have proposed the scale of Rs. 200—450 (B. Es. and D. Es. to start 
on Rs. 280 and Rs. 220 respectively). The post is comparable to the post of Overseer 
in Buildings and Communications Dpartment. Therefore, we feel that the revised 
scale of Rs. 160- —380 proposed by us for Overseer (Diploma holder to start on Rs. 130 
and graduate to start on Rs. 240) is adequate for this post also. 

7. Assistant Draughtsman (Rs. 145—215); (Rs. 145—300 Revised Ex-Madhya Pradesh 

scale and Rs. 145—215 unrevised Ex-Hyderabad scale); Junior Draughtsman 
[Rs. 120—245—C; Rs. 115—190 (higher start of Rs. 125 for qualified 
Draughtsman) ; Rs. 125—220 ; Rs. 135—180] : 

Looking to the qualification, duties and responsibilities of these posts and the pay 
scale proposed by us for similar posts in the Buildings and Communications Depart¬ 
ment we have proposed a combined scale of Rs. 150- -270 for the post of Assistant 
Draughtsman and Rs. 130—230 for the post of Junior Draughtsman respectively. 

8. Special pay : 

At present special pay of Rs. 80 is attached to one post of Deputy Director of 
Town Planning for doing Land Acquisition work in addition to the normal work of 
the Department. This special pay may be continued. Similarly 23 posts of Clerks 
(Senior Clerk, Junior Clerks etc.) are getting special pay ranging from Rs. 5 to Rs. 15 
for doing Cashiers work. This may be continued. 
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SCHEDULE 


TOWN PLANNING AND VALUATION DEPARTMENT 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale >f pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


GaietUd 


Rs. 

Rs. 


1 

Director of Town 
Planning. 

1 

1,300—60—1,800—100—1,800 

1,300— 60—) ,600— 100- J ,800 

i 


2 

Deputy Director of 
Town Planning 

3 

800—40—1,000—50—1,200 
Special pay of Rs. 80 for one 
post-. 

900—50—1,300 | 

Special pay to oontinue. : 

i 


3 

Arohiteot Planner 

1 

800—40— 1,000— 50— 1,200 

900—60—1,300 


4 

Assistant Direotor 

of Town Planning. 

15 

500-550—30—610- 40—730— 
E.B.—45—910 

(Fixed pay of Rs. 500 during the 
period of probation). 

650—45—1,100—50—1,150 
(Fixed pay of Rs. 600 during the 
period of probation). 


5 

Town Planner 

22 

350—390—15—450—20—490— 
20—540—E. B—25—715 
(Fixed pay of Rs. 350 during the 
peri.d of probation). 

375—25—550—30—640—E.B.— 
30—850 

(Fixed pay of Rs. 376 during the 
period of probation). 


6 

i 

Special Land Acqui¬ 
sition Officer. 

3 

350—390—15—450—20—490— 
25—540— E. B.—25—715 
(Fixed pay of Rs. 350 during the 
period of probation). 

375—25—550-30—640—E.B.— 
30-850 

(Fixed pay of Rb. 375 during the 
period of probation). 



Non-Gazetted 





7 

Head Draftsman 
(Architectural) 

1 

350—15—450 

350—15—440—20—500 


8 

i 

Assistant Town 

Planner. 

48 

250—15—370-E.B.—15—400— 
20—500 

(Rs. 295 for Engineering gradna- 
ates). 

(Rs. 340 for Engineering gradu¬ 
ates in exceptional cases with 
previous Government approval). 

275—15—425—E.B.—15—530— 
20—570 

(With higher start of Rs. 305 to 
degrt c holders). 


9 

HeadjDraftsnian 

3 

(i) 230—10—320 

250—10—290—15—380 


10 

Surveyor 

(Planning Assistant) 

97 

(it) 180—5—220—E.B.— 8— 
284—E. B.—8—300—10—350 
150—10—300—E.B.—15—360 
(B.Es. to start on Rs. 240 D.C.Es 
to start on Rs. 180.) 

250—10—290—16—380 

160—10—290—15—380 
(Diploma holders to start on 
Rs. 180 and Degree holders to 
start on Rs. 240). 


11 

Personal Clerk and 
Stenographer. 

4 

160—6—190—8—230— E.B.— 
10_320—10—350 

180—6—210—8—250—E.B.— 

10—330—E.B.—10—350—16 
380. 


12 

Assistant Draftsman . 

19 

(i) 145—8—185—10—215 

150—8—190—10—220—E.B— 
10—270 






1 pn g ipn in opp F Tt in 





300 

—270 





(tit) 145—4}—176—E.B.—6}— 
215 (Ex-Hyderabad). 

150— 8—190—10— 220—E.B.— 
10—270 



H 2339—93 
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Town Planning and Valuation Department —contd. 










PART m 
CHAPTER 103 

PAY SCALES OF TEACHERS 

The Commission has been asked to consider the impact of its recommendations 
on the emoluments of teachers in aided schools and of the staff under Zilla Parishads 
including the primary and secondary teachers in schools under the management of 
Zilla Parishads. In this chapter we propose to discuss the structure of pay scales for 
both these categories of teachers and recommend a complementary structure of 
scales of pay and allowances, other than Dearness Allowance, for such employees. 

When pay scales of Government employees are being revised, it is bound to have 
impact on the emoluments of teachers both in aided-schools and schools working 
under Zilla Parishads. Under the present system of grants-in-aid, the private 
managements of aided-schools are enjoined to pay their teachers according to the 
rates prescribed by the Education Department. It follows and is logical that what¬ 
ever pay rates Government would provide for its own teacher employees, should also 
be prescribed for teachers in aided-schools. 

Teachers both in Government employment and in aided-schools and under 
Zilla Parishads belong to the same social group and are equally suffering from the 
distressing economic factors. A teacher deserves a living as should befit his 
calling in life and profession of a teacher. Under the present conditions the 

profession holds no attraction for the talented person. 

2. Primary Education is presently entrusted to the care of Zilla Parishads and 

Municipalities or Corporations, and Secondary Education is mostly managed by 
private associations under a grant-in-aid system. Education should be the 

responsibility of the State, but apparently for historical reasons, the same is placed 
in charge of the local authorities and private associations, who should accordingly be 
considered as agencies of the Government, entrusted with the task of discharging the 
educational obligations of the State. The State controls, regulates and supervises the 
educational system upto secondary level. The State Government is responsible for 
proper standards of education and its extension. A teacher being an integral and 

important functional agent in the State’s educational activities, it becomes the 

responsibility of Government to adopt measures for providing fair and appropriate 
remuneration to the teacher-community. 

3. Provisions relating to aided schools are contained in Grant-in-Aid Code. The 
educational system leading to higher education is divided in two stages, viz. Primary 
and Secondary. A primary school means a school in which primary education is 
imparted as prescribed under Bombay Primary Education Act 1947. “Elementary 
Standards ” of a primary school means standards 1 to 4. Secondary education is 
provided by schools including what are known as English-teaching Schools, Vocational 
High Schools and European Schools. The main object is to impart a good general 
education suitable for pupils at the stage of adolescence. 

4. There is also the other branch of primary education, known as “ Basic 
Education “ Basic Education ” is imparted in primary schools, wherein the instruc¬ 
tion, throughout the course, centres round some form of manual and productive work: 
and all other activities, or training provided fox', are as far as possible, integrally 
related to the central handicrafts chosen with due regard to the environment of the 
child. Similarly a “ Craft School ” is a primary school which provides for the teaching 
of one of the crafts approved by Government, in addition to the ordinary school 
subjects. 

5. Due to expansion of primary education and the impact of educational conces¬ 
sions for economically backward classes under which children of all persons whose 
annual income from all sources does not exceed Rs. 1,200, receive free education at all 
stages i.e. primary, secondary, college, technical etc., progress in the field of secondary 
education has been substantially accelerated. The main features of this large scale 

K 2339—930 
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expansion in secondary education are (a) increasing facilities for elementary educa¬ 
tion, (b) the awakening among socially and economically backward classes to the 
value of education as an important means of their uplift, (c)| the improvement of the 
economic conditions of the general mass of people, particularly of agriculturists and 
industrial labour and also (d) the extension of secondary school facilities in the rural 
areas. This has resulted in the increased demand for teachers. 

6. In Western Maharashtra (13 districts of old Bombay State) the total duration 
of school education is 11 years. This period comprises 4 years of the lower primary 
or junior basic (standards I-IV), three years of the upper primary or senior basic 
(standards V-VII) and high school course of four years (standards VIII-XI). Some 
schools have the full secondary course of 7 years covering standards V-XI. Thus, 
standards V-VII may form part of primary school or of secondary school, but without 
material difference fn syllabus. The Poona Divisional Board which is a statutory 
body, holds S. S. C. Examination at the end of secondary course. Primary school 
certificate is on optional basis. In Vidarbha, after primary course, there is an external 
examination called Primary Certificate Examinnation. This certificate is a pre¬ 
requisite for admission to secondary stage. The secondary schools are divided into 
Middle School (Lower Secondary), and Higher Secondary Schools (upper secondary). 
There are three types of middle schools viz :— 

1. The Indian Middle Schools Both teaching Standard V to VII with 

2. The Senior Basic School. Standards I-IV attached to them. 

3. The Indian English Middle School. Teaching Standards V-VIII (English is 

compulsory subject). 

4. The High or Higher Secondary Teaching Standards IX-X for Secondary 

Schools. Course and Standards IX-XI for 

Higher Secondary Course for joining 
colleges. 

The Nagpur Divisional Board which is a statutory body, conducts the Secondary 
Schools Certificate (S. S. C.) and the Higher Secondary Certificate Examination. 

In the five districts of Marathwada, the primary school course extends over five 
years from Standards I to V. There is no public examination. Thereafter there is 
middle-school stage with Standards VT-VIII in which English is taught as 
a compulsory subject, followed by high school or higher secondary stage with 
standards IX-XI and IX-XII respectively. Examinations are held by the Aurangabad 
Divisional Board. Some of the primary schools in Marathwada have Middle-school 
classes attached to them. There are also schools in which high-school standards are 
attached to middle schools. Entire education at the secondary stage has to be 
completed in schools. Pre-University classes started in Universities are considered 
as temporary measures and goal is to transfer these classes as soon as possible to higher 
secondary schools. Standard to be achieved at the end of secondary stage is expected 
to be of intermediate level of the former four-year college courses. 


Following table illustrates the pattern of educational system in different regions 
of Maharashtra:— 


Stage 

Western Maharashtra 

Vidarbha 

Marathwada 

Lower Primary Stage 
Primary (Upper) 

Seoondary 

High Sohool Stage 

Higher Seoondary Stage 

Standard I—IV 
.. Standard V—VII 
.. Standard V—VII 
.. Standard VIII—XI 

Standard I—IV 

. Standard V—VII 

. Standard V—VIII 
Standard IX—X 

Standard IX—XI 

.. Standard I—V 
.. Standard VI—VIII 
.. Standard VI—VIII 
.. Standard IX—XI 

.. Standard IX—XII 
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7. At present, there is much shortage of trained teachers. There are training 
institutions which take the form of a college, a: school or a class for training students 
for the teachers’ career. A secondary teacher is considered as trained, if he acquires 
any one of the following professional qualifications: — 

(1) The Secondary Teachers Certificate (S.T.C.) of the Education Department 
(2) The Teachers Diploma (T.D./Dip. Ed.) of a University. (3) A Bachelor of 
Teaching (B.T.) or B.Ed. degree of an University. (4) A Primary Teachers’ 
Training Certificate (P.T.C.) (for holders of Secondary School Certificates only). 

Education department also holds examinations for the diploma in basic education 
and it is restricted to graduates with at least 2 years experience in the teaching line. 
Holders of this diploma are regarded as specially qualified to teach in primary 
teacher training institutions. 

An untrained teacher other than a specialist teacher is not usually appointed on 
a permanent basis in a recognised school. He is expected to acquire training 
qualifications within a period of 5 years. Reasonable expenditure on deputation of 
teachers for undergoing the training course is admitted for grants. 


Following table gives! the position of trained teachers:— 



Percentage 

of Trained Teachers 

Oi 

to 

Ol 

c* 

! 

i 


Region 

Percentage of 
trained men 
teachers. 

Percentage of 
trained women 
teachers. 

Percentage of 
trained teachers 
to total teachers 

Average number 
of pupils per 
teacher 

Greater Bombay .. 

84-4 

88-6 

87-0 

35 

Rest of Bombay Division 

72-4 

85-00 

70-8 

41 

Poona Division .. .. 

78-7 

71-1 

70-8 

42 

Nagpur Division 

65-8 

81-7 

08-1 

31 

Aurangabad Division 

29-7 

37-0 

30-6 

37 


67-6 

70-8 

69-8 

38 


Teachers training at the secondary level is in two levels : (1) The Graduate level, 
and (2) The under-graduate level 

(A) At graduate level the secondary teacher is trained for:— 

(i) B.T. or B.Ed. (regular). 

(ii) B.T. degree short term (six months course). 

(iii) B.T. degree (Basic)—for trained graduates i.e. post-graduate course. 

(iv) Diploma in education (D.Ed.) of graduates basic training centres. 

(B) At under-graduate level secondary teachers receive training for:— 

(i) Secondary Teachers certificate (S.T.C.). 

(ii) Teacher’s Diploma (T.D.). 

(iii) Diploma in Teaching (Dip. T)—one year course. 

(iv) Basic training diploma. 
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S. T. C examination could be taken without necessity of having to put in full¬ 
time attendance, while T.D. is a full-time course. At times even graduates qualify 
with S.T.C. course. S.T.C. course cannot be considered as adequate training for 
graduates who are expected to take B.Ed. degree. 

(C) Training of Hindi teachers for secondary schools:— 

(1) Senior Hindi Sikshak Sanad (8 months course)—H.S.S. 

(2) Junior Hindi Sikshak Sanad (4 months course). 

(D) Drawing Teacher’s training institutions:— 

(1) Department of Teachers training attached to J. J. School of Art 

Bombay (course of one academic year). 

(2) Chitrakala Sikshak, attached to Abhinava Kala Vidyalaya, Poona. 

(3) Drawing Teachers Training classes attached to other recognised 

institutions. 

(E) Training in Physical Education : — 

(1) Diploma in physical education is given at the Training Institute for 

Physical Education, Kandivali. 

(2) Short term course of three months for teachers in secondary schools 

by some institutions for physical education. 

8. In the old Bombay State upto 1921 or so, the initial pay of a graduate teacher, 
in a Government high school in the mofussil, ranged from Rs. 40 to Rs. 50 p.m. In 
1921 it was changed to Rs. 70—200. Thereafter there was reduction and from 1931 new 
entrants were appointed on pay of Rs. 45—175. This position continued till 1948. After 
1948, the pay of a graduate teacher in Government schools was upgraded to old level of 
Rs. 70—200. A Committee known as Secondary Schools Committee was appointed in 
1947 to report among other things on the salary scales of Secondary School teachers. 
Acting on the recommendations of this Committee, the then Bombay Government 
introduced common scales of pay for Secondary teachers and the same were as below :— 

(A) Trained Graduate—B.A. with B.T. Rs. 80—200. 

(B) Trained Matriculates—Rs. 56—120. 

Dearness Allowance to teaching staff in private schools at the same rate as was 
permissible to Government employees holding similar posts, was also sanctioned. As 
a result of above steps, an important principle of “Equality between pay scales of 
teachers: in Government and Non-Government Schools ” was recognised. 

Steps on above lines were also taken in Vidarbha areas, then part of Madhya 
Pradesh, under a regulation which laid down that “ the scales of pay of headmasters, 
teachers, and clerks and other Class IV servants in schools which are in receipt of 
Government grants shall not be less than those sanctioned for the corresponding staff 
in Government schools ”. 

In Marathwada, revised “ grant-in-aid ” rules were sanctioned by the Education 
Department of Government of Hyderabad in 1952. It was provided that the scales of 
pay and allowances of teachers in aided schools for the purpose of calculating the 
grants should not be higher than those permissible in the case of Government schools. 

9. The Integration Committee for Secondary Education appointed by Bombay 
Government (1958-59), after reviewing the pay structure in the Secondary schools 
prescribed uniform scales for teachers in Secondary Schools. 

The pay scales as recommended by the Integration Committee were accepted by 
the Government with small changes and the present pay scales are mostly on lines 
proposed by that Committee. These new scales were given effect from November 1959. 
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10. It has to be realised that it will not be possible to get right type of teachers 
unless there is improvement in their status, and emoluments, and other conditions of 
service. It is necessary to provide better salary scales for attracting more competent 
persons to join the teaching profession. It is recognised by everyone that “ teachers 
constitute the backbone of the system of school education ”. The Meeting of Experts 
on Teachers’ Problem (International Labour Organisation) has pointed out—•“ To 
attract persons of the right quality in adequate number and to retain them in the 
profession, teachers should enjoy a high standing in the community ; they should be 
given such conditions of employment as to enable them to live in a manner commen¬ 
surate with their education, their responsibility and duties and the cultural and 
social significance of their work. It has also to be emphasised that every profession 
has some obligation towards the society, but, it has to be realised that obligations of 
teachers towards the children entrusted to them and towards the community as 
a whole are of a special kind, not entirely paralled with any other profession ”. 

It has been pointed out that the present emoluments in the teaching profession 
are not adequate enough to attract the right type of personnel with requisite qualifica¬ 
tions. It is also emphasised that better type of personnel prefer jobs in other 
departments of Government or in private establishments or in commercial offices. It 
is obvious that the emoluments in teaching profession in secondary and primary 
levels have been at low levels in pre-independence era, and even thereafter, no 
substantial improvements have been made therein. It is not suggested that the 
situation is a result of any deliberate policy. Some of the reasons why improvement 
upto desirable level could not be effected are also obvious. 

12. The opportunities for promotion and self-advancement are limited and as has 
been said, a teacher’s post is a “ blind alley job ”. The only post for promotion can 
be of a headmaster and such posts are too few for being considered adequate foi 
promotional opportunities. While determining salaries of teachers, the above facts 
deserve special consideration and point out the necessity for giving appropriate 
weightage on that account. 

13. There is also an urgent need to improve the quality of recruitment to 
teaching profession. Employment potential 1 both in government and in private 
sector is on the increase since the launching of Five-Year Plans. Emoluments offered 
by these sectors are comparatively more attractive as compared to salaries paid to 
teachers. Well-qualified candidates therefore naturally prefer services other than the 
teaching profession, with the result that there is grievous dearth of well qualified 
entrants of a right quality in the teaching line. Very often, candidates join the 
teaching line only as a “ jumping off ground for other and better paid appointments ”. 
Instances are not wanting, where even trained teachers have left their profession 
simply because of low scales of salaries. 

14 The foremost consideration placed before us refers to desirability of 
improving the status of teaching profession. Persons of right quality with adequate 
academic qualifications are attracted to a profession only if it commands respect and 
status in society. Even from the point of society, it is also obvious that a teacher 
will not give forth what society expects of him, unless his conditions of service are 
so changed, as to enable him to live a decent life and maintain a standard oi 
conduct appropriate to the high tradition of his profession. While dealing with the 
question of salary determination of employees of Maharashtra Government, we have 
stressed the importance and utility of the two recognised principles namely, the 
“ economic principle" and the ‘‘ principle of fair comparison ”. The “ economic 
principle ” requires that employer should pay as much as is necessary, neither more 
nor less, for attracting right type of entrants to the service and maintaining their 
efficiency and keeping them above corruption. The principle is based mainly on the 
economic law of supply and demand. The rule of “ fair comparison ” requires 
determination of salaries of the employee concerned on fair comparison with the 
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current remuneration of outside staff employed broadly for comparable work. 
Considering the nature, significance and utility of teachers’ profession to the society 
and the status and respect it should possess, it is not appropriate that the normal law 
of supply and demand should be applied to employment in this category. 

15. The other equally important problem is about the measure of value of the 
duties and responsibilities of a teacher and its correlation with salary scales of other 
Government employees. The pay scales are ordinarily related to educational 
qualifications with due regard for nature of work, duties and responsibilities. 
Importance and utility of the service to the community is also a relevant! factor. In 
the case of teachers upgrading of salaries is pressed or claimed on the basis of the 
need for raising the social and economic status of the teachers community. How to 
measure the level of social status in terms of money and to what extent the concept of 
required social status should influence determination of salaries present a most 
perplexing problem. We are anxious to avoid discremination within the different 
groups of services. Most of the proposals sent to us in the matter of upgrading of 
salaries, appear to have been influenced by idealistic concept of social status of 
a teacher. A pay plan has to be a balanced pay structure. For attracting talented 
persons to the profession, the concept of social status of the profession is no doubt 
relevant. But it is also necessary that consideration of the problem of raising the 
status of a teacher should not make us indifferent to the principle of equality, and 
the concept of status should be used only to the extend necessary and in a manner as 
would avoid unjustified distinctions among different services. Comparison of pay 
scales for employees with similar educational qualifications but working in different 
occupations is often difficult. There is, however, a general insistence that salaries of 
teachers should be comparable to those of government employees requiring similar 
educational qualifications for recruitment. It has been suggested that a graduate 
B. T. should be equated with a Mamlatdar and a graduate S. T. C. with a grade 
between that of Mamlatdar and Head clerk, an intermediate S. T. C. with the upper- 
division clerk and a Matric S. T. C. with lower-division clerk. In fact, in our view 
the above comparison is not sound and ignores the professional importance of the 
teachers and their differing requirements. 

16. Recently, the Education Commission has made certain recommendations on 
these questions, and they can be appropriately considered at this stage. The 
recommendations can be summarised as below :— 

(i) The Commission has approved generally, the idea of introducing national 
scales of pay for all categories of teachers. It has, however, observed that at the 
school stage, the problem is more difficult because the desirability of introducing 
national scales of pay at this stage is itself challenged. It has recommended that 
at the school stage the Government of India should lay out the minimum scales 
of pay for school teachers. The States and Union Territories should then adopt 
equivalent or higher scales of pay to suit their local conditions. 

(ii) The remuneration of teachers working under different managements 
should also be the same and that all teachers having the same qualifications and 
the same responsibility should have the same, or at least similar, remuneration 
and conditions of work and service. 

(iii) The scales of pay of primary teachers should be comparable to those of 
public servants with similar qualifications and responsibilities. But they should 
have a higher basic pay in recognition of the two years of professional training 
which they have received. 

(iv) The difference in the remuneration of teachers at the different levels— 
primary, secondary and university should be reduced to the minimum. The 
Commission has accepted the idea in principle that the scales of pay of teachers 
at the school stage should be based only on qualifications and should be made 
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independent of the substage pre-primary, lower-primary, higher-primary, lower¬ 
secondary or higher-secondary, in which they might be serving. It has, however,, 
been accepted that it may not be possible on financial grounds to adopt this 
principle immediately. 

(v) The Commission has also made some specific proposals for reform in the 
structure of pay scales at the school stage. It has recommended that the existing 
multiplicity of scales of pay should be reduced and that there should be three 
main scales of pay for school teachers as mentioned below :— 

(a) A scale of pay for teachers who have completed the secondary course 
and are trained, and who form the vast bulk of teachers at the primary stage. 

(b) A scale of pay for trained graduates who would form a small 
proportion of teachers at the primary stage but the vast bulk of teachers 
at the lower secondary stage. 

(c) A sjcale of pay for teachers with post-graduate qualifications who form 
a small proportion of teachers at the lower-secondary stage, but the bulk of 
teachers at the higher-secondary stage. 

(vi) Incentives to teachers of special subjects or to teachers with additional 
qualifications can be given in the form of advance increments or special allowance. 
The scale of pay of special teachers i.e. for drawing, craft, physical education etc. 
should be related to above three basic scales in a suitable manner. 

(vii) The improvement in the salaries of school teachers must be linked with 
an improvement in their qualifications and methods of recruitment. The 
responsibility for this should be on the State Education Department. 

As regards private schools the Commission observes that the recruitment 
procedures should be tightened up on the lines recommended for affiliated 
colleges. 

From the view point of promotional prospects, the Commission has 
recommended that qualified and trained teachers in primary schools should be 
considered for promotion to higher posts of Headmasters or Inspectors of Schools 
ordinarily meant for trained graduate teachers and that about 10-15 % of such 
posts should be reserved for such promotions. 

Similarly, trained graduate teachers who have done outstanding work as 
teachers should be eligible for promotion to 10-15 % of the posts carrying salaries 
of teachers with post-graduate qualifications. 

(viii) According to the Commission, scales of pay spread over 20 years cover 
too long a period. They have, therefore, recommended that it would be desirable 
to introduce a system under which teachers obtain advance increments for out¬ 
standing work. According to the Commission about 5 % of teachers should be 
able to reach the top of the scales in about 10 years and another 5 % in about 
15 years. 

(ix) On the question of relating the salaries to cost of living, the Commission 
has observed that this can be better done by resorting to the principle of 
parity with government employees and has recommended that all salaries of 
teachers should be reviewed every five years and the dearness allowance to be 
paid to teachers should be related to those of government servants. 

(x) On the question of welfare services, the Commission has observed 
“ a large number of suggestions have been put forward with a view to providing 
certain welfare services to teachers such as grant of free housing, free education 
for children, and free or subsidised medical facilities. Suggestions of this kind 
may serve as transitional measures until adequate scales are adopted but we do 
not think that an emphasis on such marginal benefits is the right approach to 
an equitable solution of the problem. The best course would be to pay the 
teachers adequately so that no special benefits of this type need be offered”. 

H 2339—94 
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On the question of teachers from tribal areas, Commission feels that it is 
necessary to give special allowance to such teachers because they have to live 
under trying conditions. Assistance may also have to be provided for them for 
the education of their children. 

17. We agree with most of the recommendations and observations made by the 
Commission. Some of these recommendations can be immediately implemented and 
others can be considered as objectives to be achieved by a phased programme, over 
a period of time. Due to local circumstances and financial position of the different 
States, some of the recommendations may perhaps be implemented only with 
variations. 

18. As regards the principle of parity at all levels of school education, it has to 
be appreciated that this principle can be followed in a unified school system where 
a single salary scale with differentials according to qualifications and responsibility 
of the post is provided. But in a system which maintains divisions between school 
levels and prescribes different qualifications and requirements for teaching at each 
of these levels, a reasonable differentiation has to be maintained. At each level, salary 
has to be determined according to the standards of teaching a teacher is expected to 
maintain. A teacher with M.A. degree cannot be given salary which his higher 
qualifications may deserve, when employed in a school in which such higher 
qualifications are not needed or cannot be useful. A person with such higher 
qualifications would prove a burden economically without any compensating benefit. 
Difference in remuneration as based on differences in qualifications, training, and 
level of responsibilities becomes justified and rational. A single salary scale system 
is not workable where teachers’ training institutes provide for training of teachers 
according to levels of schools intended to be served. Scales must therefore differ in 
accordance with the difference in the levels! of teaching. 

19. Somewhat similar problem arises as regards the equalisation of conditions 
of teachers serving in urban or semi-urban areas and backward or rural regions, 
Present system recognises differences in emoluments, based on differing cost of living 
in different towns and cities. Allowances such as compensatory local allowance and 
house rent allowance are intended only for this purpose. It is, therefore, essential 
to recognise and fully appreciate the disadvantage suffered by the teachers in 
certain rural areas such as isolation, lack of normal city or town amenities, lack of 
appropriate facility for education of children etc. In some countries, for example 
Newzealand, there is a practice of not allowing a teacher to go beyond the middle 
stage of the salary unless they serve for some years in such backward regions. 
These disadvantages demand consideration according to the nature and extent of 
hardships attached to particular place where a teacher is serving. In the absence of 
sufficient and detailed information we are not in a position to make specific 
recommendations in this behalf. We hope however that the Education Department 
will make appropriate provision for meeting such situations wherever they may 
exist. 


20. We had posed the question whether there was sufficient scope for rewarding 
merit and marked abilities, and if not, suggestions were invited as to the method by 
which such objective could be achieved. We have not received concrete proposals as 
could be adopted in the existing system of pay structure. A suggestion has been 
made that some extra special scale for such teachers could be framed. 

Measuring of competetive merit in teaching profession can be a subject of 
controversy and even a source of discord and discontent among teachers. There will 
arise the difficulty as to who should determine whether a teacher’s services should be 
considered meritorious or not, and what criterion should be adopted for measuring 
the merit. These are clearly baffling problems. There is also a view that teachers 
should not ask their services to be measured in this fashion 'in terms of money or 
salary. According to this view, there should be no categorical provision in this 
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matter and teachers should be contented if their services are recognised and question of 
reward should be left to the management. But considering all the drawbacks and the 
other aspects, we feel that merit, ability and dedication to profession must be rewarded 
properly by reserving some promotional posts for them on the lines recommended by 
the Education Commission with sufficient safeguards against malpractices. We also 
recommend the granting of advance increments for higher qualifications. 

21. The scales recommended by the Education Commission and recommended by us 
are intended for attracting talented personnel in the profession of teaching. If this 
intention is to succeed, it is necessary that recruitment should be controlled and 
regulated by appropriate recruitment rules. At present, as is observed by many, the 
recruitment is not strictly on a merif basis. This is so important a reform and a pre¬ 
requisite that we felt that we should suggest the postponement of the implementa¬ 
tion of our proposals regarding improved pay scales until such recruitment rules are 
framed and made effective. On fuller consideration, we came to the conclusion that 
this step will not be in the interest of the profession and as such the question of taking 
appropriate steps should be left to the Education Department so that only proper 
personnel would receive the benefit of these scales of pay. 

22. The problem of deciding proper pay scales for teachers presents various 
difficulties. It has to be realised that idealism or love for the teaching profession will 
attract only a few. Satisfactory level of remuneration can be the “ largest single 
factor ” w'hich will attract right type of talent to this profession. Considering the 
importance and significance of teachers’ profession for the society and the nature of 
the problem, we may hazard the opinion that it will not amount to discrimination 
even if some preferential discretion is exercised in favour of this class of employees. 
If society needs improvement in its educational system, it must pay for such improve¬ 
ment to the extent as can be considered reasonably necessary. 

23. What is going to be the policy of Government in the event of upgrading of the 
teachers’ salaries, in regard to grants-in-aid, we are not in a position to know. Private 
schools with limited financial capacity such as, those with small number of students or 
without substantial income from charitable endowments are bound to face insur¬ 
mountable difficulties in balancing their budgets in the event of even a moderate 
upgrading of salaries of teachers. Undesirable forms of economy or manipulation in 
expenditure, which may follow are likely to defeat the very purpose of the revision 
of the pay structure. Standards of education may go down and the smaller schools 
may have to suffer precarious existence. Private managements have so far, rendered 
invaluable service to the society, in the field of education. The educational institutions 
must be guaranteed a healthy growth. We see many schools coming up in different 
parts of the State with modest beginning and then grow up to a respectable size. This 
progress is mostly due to reserves which they could build up in course of 
time. Giving due weight to the proposals received by us from influential associations 
of teachers and with full understanding of the anxiety to raise the status of the 
teachers’ profession, we cannot help feeling that our recommendations will have 
heavy impact on the resources of the privately managed schools. 

24. We find that the proposals for upgrading of salaries received by us vary 
according to their source. Proposals received individually from teachers or from their 
associations are generally pitched high, as compared to those, received from 
managements. Managements have also taken care to emphasize that the increase in 
expenditure as a result of upgrading of scales’ should be fully compensated by Govern¬ 
ment by increasing their grants or that permission should be granted to charge higher 
fees. We might reproduce in this connection what the Secretary, Deccan Education 
Society, Poona has to say: 

“ We have to observe that the scales of teachers in the Government-aided secondary 
schools should be revised and that it should compare well with the emoluments which 
persons of equal qualifications serving in other departments usually get. We have 

H 233?—94a 



740 


also to observe further that the burden of additional expenditure should be borne by 
the State Government. The institutions may be expected to share some part of it by 
revising slightly the fee-rates in the schools 

In suggesting the minimum pay-scales, some of the witnesses have given figures 
of minimum expenditure required for a family. It is neither practicable nor 
have we the resources for undertaking a scientific survey for ascertaining the economic 
•conditions of the teachers, for determining the minimum wage or living wage for this 
class of employees. There is no evidence before us of anyl large-scale and comprehen¬ 
sive investigation of the problem. Some organisation of teachers have given figures 
(minimum remuneration) on the basis of random survey of the family budgets. 
A random survey of this nature cannot be considered as representative of the 
economic conditions of the teachers’ class. The price levels of different commodities 
and consumer goods differ from place to places and there are also variations in the 
pattern of consumption. The consumption units would also vary from family to 
family. The income pattern of such families also differs according to earning members 
in the family. The pattern of consumption would ordinarily correspond to the income 
level. A scientific survey is therefore essential. A casual calculation of expenses 
required by a family or few families cannot be a guide for determining minimum 
requirements of an “ average teacher’s family ” with 3 units which is the recognised 
standard. The cost of living index of working class population is not also helpful for 
determining living wage for teachers. The other difficulty will be about determining 
the content of “ living wage ” and the type of living to be considered as a norm for 
deciding the standard to which the living wage could be related. 

25. It has also been urged that salaries of teachers should be adequate to satisfy 
“ the minimum needs ”, We have also commented on this question, elsewhere. 
Concept of need is relative and can receive some definiteness only in the case of 

minimum wage ” based on nutritional and health standards. What we have to 
consider in the case of a teacher is the quantum of “ fai'r remuneration ” to be paid 
according to his qualifications, nature of work, his desired status in society, and the 
importance and utility of the profession of a teacher, to the community. It is 
difficult, no doubt, to devise a yardstick for measuring the above requirements in 
terms of money. One can form only a general idea, after taking into account the 
comparative rates of remuneration for counterparts with equal or similar educational 
qualifications and professional attainments. In fact, it has been pressed before us by 
many witnesses that parity should be established in the scales of pay of teachers and of 
government employees with equal or comparable qualifications. On the other hand, 
if the standard of need-based wage is applied, perhaps, we may have to fix the same 
salary to a matriculate teacher, a graduate teacher and a post graduate. 

26. We may now consider the proposals made by the Education Commission as 
regards scales of pay for secondary teachers and primary teachers. 

The Education Commission has proposed three scales of pay respectively, for 
(1) teachers who have completed secondary course and have received two years’ 
professional training, (2) graduates who have received one year’s professional training, 
(3) teachers working in secondary school and having post-graduate qualifications as 
below:— 


T aoli?iv. Remuneration 


Teachers who have completed the secondary Rs. 150 -250 S.G. 250—300 
course and have received two years’ profes¬ 
sional training. 

Graduates who have received one year’s Rs. 220—400 S.G. 400—500 

professional training. 

Teachers working in secondary schools and Rs. 300—600 

having post-graduate qualifications. 
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The Commission has specifically added the following note at page 5 of its 
Report :— 

“ The above scales of pay for school teachers are at the current price level and 
include the existing dearness allowance. Suitable increases will however have to be 
made for rises in prices from time to time. For this purpose, there should be parity 
in dearness allowance, i.e. the dearness allowance in any given year should be the 
same as it is paid to government servants drawing the same salary. ” 

The Education Commission has also considered the financial implications of their 
proposals and has observed : 

“ We are afraid that the State Government will not be able to deal with this very 
significant problem quickly and adequately, unless Central assistance is made avail¬ 
able on a generous basis. We, therefore, recommend that liberal Central assistance 
should be given to State Governments for improving the salaries of school teachers 
as recommend by us. Whether this assistance is given to them through the Plans or 
outside the Plans, is not really an important issue, although we are of the view that 
the existing practice of including this expenditure within the Plan should preferably 
be continued ”. (page 59 of the Report). 

27. Some observations are necessary in the context of the recommendations of the 
Education Commission. It has to be recognised that recommendations of the Education 
Commission are intended to serve as guide for improving the salaries of teachers in 
all the States in the country. Pay scales recommended ignore the regional differences, 
as regards the pattern of educational system, availability of qualified staff, the 
financial position of the individual States, and their “ grant in-aid ” policy. According 
to the Commission,, persons who have completed secondary course and have received 
professional Warning of two years, should constitute the staff for primary schools. 
There are obvious difficulties in implementing this proposal considering the present 
position as regards number of trained staff, and the rapid expansion of primary 
education. 

28. Secondly, the Education Commission suggests that only persons who have 

completed secondary course and have received two years’ professional training should 
be employed as teachers in primary schools. As stated previously, in Maharashtra, 
there are 2 classes of trained teachers namqly Jr. trained and Sr. trained. Jr. trained 
is P. S. C. holder with the professional qualification of P. T. C. (two years) or 

a matriculate/S. S. C. holder, with one year’s training. In Maharashtra, the training 

course for primary teacher is different from that of teachers intended for secondary 
schools. An S. S. C. holder has a separate course of one year after completion of 
Jr. P. T. C. after which he gets a “ senior trained ” qualification intended for primary 
schools. For an S. S. C. holder, the professional qualification for secondary schools is the 
obtaining of S. T. C. or T. D. qualifications. The scales of such different categories 
of teachers must necessarily differ and as such, separate scales for them have become 
necessary. 

The pay scales proposed by the Commission for teachers in primary schools are 
intended for a person who has completed secondary course and two years training, 
while we will have to propose scales for P. S. C. holder with professional training of 

two years or S. S. C. holder with one year’s training. It will also be necessary to 

propose scales for untrained staff as it may not be feasible, under the present 
circumstances, to staff primary schools with trained personnel only. 

29. It has also to be appreciated that pay scales proposed by the Commission are 
inclusive of D.A. and are related to the price-level in the year 1966. The present 
scheme of remuneration for the teachers in Maharashtra, comprises of basic pay 
scales and D.A. The question of D.A. is excluded from our reference. The exact 
adoption of pay scales as proposed by the Education Commission thus is not feasible. 
The pay-scales to be proposed by us will have to retain D.A. in tact, as may be 
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sanctioned or is sanctioned by the Government. The scales of pay proposed by the 
Education Commission can therefore serve only as guide-lines and correctives. It is 
necessary for us, to propose pay-scales after taking into consideration the total 
emoluments which the Education Commission expects a teacher to receive, and then 
split the same in two components, namely, basic pay and D.A. as may be permissible 
under government orders. Appropriateness of the pay-scales propsed by us in the 
context of proposals of Education Commission would be considered with due regard to 
the amount of D.A. which a teacher wiJI be receiving along with his basic pay. The 
pay scale proposed by us will not, therefore 1 , exactly conform with the pay scales 
proposed by the Education Commission. 

30. It would appear that the Education Commission envisages implementation 
of its proposals in respect of teachers of primary schools by a phased programme. It 
has proposed minimum pay rates to be immediately implemented and has also 
proposed scales of pay payable in the first year of the Fifth Plan. The pay proposed 
by the Education Commission for entry stage and at the maximum stage of the time- 
scale would indicate that at the initial stage the improvement is modest but at 
maximum end, it is of a substantially higher level. On the other hand, it has been 
strongly urged before us by the witnesses that pay scales should be more attractive at 
the entry) stage of service. 

31. The Education Commission has also suggested that minimum salary of 
(1) trained primary teachers, (2) for trained secondary school teachers, (3) post 
graduate trained teachers should be in the ratio of 1:2:3. The Education Commission 
has been able to propose scales of pay with such ratio because it; has proposed pay rates 
which are inclusive of D.A. The rates of D.A. differ with different dabs of pay. It is, 
therefore, difficult to evolve such exact ratio for determining the scales of pay of these 
three important categories of teachers. In our view, mechanical Insistence on the 
ratio is not contemplated. The proposal should be considered as being merely a broad 
indication of the differentials to be brought about in the pay scales of the above 
mentioned three categories of teachers. Rigidity of the ratio need not be considered 
as being the essence of the proposal. We intend to follow the ratio as far as is 
feasible. 

32. There is further difficulty in our way in strictly adhering to the scales 
proposed by the Commission. The Education Commission has laid down that the 
salaries of teachers should be comparable with those of government employees with 
comparable qualifications and responsibilities and the former should get somewhat 
higher basic pay in recognition of the training qualifications. At present, the pattern 
of pay structure for teacher and government employee differs materially because of the 
differing pattern of D.A. in the Maharashtra State. Scales of pay of government 
employees were revised in 1962 by merging a substantial portion of D.A. in basic pay 
scales. In the case of teachers, no such merger of D.A. in basic pay scales has however 
been effected. The basic salary of government employee is thus higher as compared 
to that of a teacher, even when their educational qualifications are coimparable. 

33. The Education Commission has also recommended that there should be parity in 
D.A. i.e. D.A. in the given year should be the same as it is paid to government servants 
drawing the same salary and that allowances such as H.R.A. and C.L.A. should also 
be given on a parity basis. 

It can be safely assumed that Government has the intention to give D.A. to teachers 
according to rates similar to those applicable to Government employees. Uniformity 
however, cannot be brought about without an appropriate merger of the portion of 
D.A. in basic sajIary of teachers on the lines of 1962 revision. The appropriate course 
for us therefore appears to be toi deduct first the D.A. at the sanctioned rate and then 
to propose suitable scales of pay after taking into account the proposals of the Education 
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Commission and also other factors which deserve consideration. It is obvious from 
what has been stated before that the Education Commission is of the view that their 
proposals cannot be implemented by the State Government in view of the financial 
burden involved therein without the aid of the Central Government. We also notice 
a marked distinction made by the Education Commission while making proposals for 
Central aid in the case of expenditure involved in improving the salaries of college 
teachers, and of school teachers. In the case of college teachers, the Education 
Commission has made the positive recommendation : “ that assistance from the Centre 
he provided to meet the additional expenditure, on a sharing basis of 80 % from the 
Central fund and 20 % by the State Governments and that in the case of private 
colleges, the Central assistance may even be provided on a 100 % basis ” (Report, 
page 52). For school teachers, the question regarding Central aid isl left vague and 
problematic depending on the decision of the Planning Commission. There is no 
reason why recommendation for Central aid for school teachers should not be similar 
.to that for college teachers. This positive character of the assurance of Central aid 
in the case of college teachers would lead to a willing acceptance by the State Govern¬ 
ments of the recommendations in respect of college teachers. In Maharashtra, the 
Minister for Education has already announced that recommendations of the Education 
Gommission in respect of college teachers, were acceptable in principle. Expenditure 
involved in improving salaries of college teachers is only of some lakhs, while in the 
case of school teachers, it will be in terms of crores. 

34. The magnitude of the additional expenditure involved in the pay scales 

proposed by Education Commission particularly in relation to maximum-end of their 
time scales can easily, be imagined. Jt does not seem feasible, under present circums¬ 
tances, to propose scales of pay rigidly on the lines proposed by the Education Commis¬ 
sion, unless there is guarantee of aid from the Planning Commission. At present the 
recommendation is vague and is not likely to materialise. However, we have 
endeavoured to approximate our proposed pay-scales to the scales of pay recommended 
iby the Education Commission. Our proposals are indicated below. 

I. PRIMARY SCHOOL TEACHERS 

35 According to the recommendations of the Education Commission, there 

should be no teacher at the primary stage who has not completed secondary school 
course and has not had two years of professional training. For teachers who have 
completed the secondary school course, the commission has recommended the 
following scales of pay:— 

“ (i) the minimum pay of a primary school teacher who has completed the 

secondary school course should be Rs. 100. This minimum should be given 
immediately and within a period of 5 years it should be raised to Rs. 125 ; 

(ii) the minimum pay of a primary school teacher who has completed the 

secondary school course and is trained after undergoing 2 years professional 
training, should be Rs. 125 and within a period of 5 years it should be raised 
to Rs. 150 ; 

(iii) the following scales of pay should be adopted as soon as practicable and at 

any rate, not later than the first year of the Fifth Plan, for all primary 
school teachers who have completed the secondary school course and are 
trained :— 

Starting Salary ... ••• Rs- 150 

Maximum salary (to be reached in a period of Rs. 250 
20 years). 

Selection grade available for 15 % of the cadre ... Rs. 250—300 

(The above proposed scales are inclusive of D.A. at current (1966) price-level) 1 . 



744 


36. According to the present pattern in the educational system of Maharashtra, 
there are the following three scales of pay, for primary schools :— 

(a) Untrained primary teacher ... Rs. 40 (fixed) per month. 

(b) Jr. Trained Teacher ... Rs. 50—1-£—65—2£—70—S.G.— 2\ —90 

(c) Sr. Trained Teacher ... Rs. 56—14—65—70—S.G.—3—100 

Government have since 9th February 1959 directed that all primary teachers in 
the employment of Government and local bodies should be divided into two cate¬ 
gories ; untrained 'and trained. The trained teachers are of two types—junior 
trained and senior trained teachers. The junior trained teachers include S.S.Cs, 

with one year’s training dourse (old), S.S.Cs with two year’s training course (if 
any), P.S.Cs trained according to the old or the new course, and S.S.Cs with Junior 
P.T.C. or those who are recognised as trained teachers by special orders. Senior 
trained teachers are those who are S.S.Cs or matriculates and have passed senior 
P.T.C. Examination. 


37. The following table gives pay scales of primary teachers in other States:— 


Stato/Union Territory 

Matriculate trained teachers 

Other/Scales of pay. 


Rs. 

Rs. 

Andhra Pradesh .. 

.. 80—4—100—5 150 

(1) Lower grad? 55—75. 

(2) Higher grade 65—95 

N.B .—Matriculate trained teachers .;tart on Rs. 73 when appointed to the higher grade of 65—95 and graduates 
start on Ra. 100 m the scale c,f 80—150. 

Assam ., .. 

.. 125—4-145—E.B.—4-165—E.B.—5— 
200. Sebotion Grade of 165—7—200 
for 10% of teachers. 

(1) Non-matriculate untrained 85—135. 

(2) Non-matriculate untrained cr matri¬ 
culate untrained 110—165. 

N.B.— (1) Head-masers to get an allowance of Rs. 5 if there are 3 assistants or less, and Rs. 10 in other cases. 

(2) No separate I). A. is given. 


Bihar .. 

.. In Government Sohool 115.—5 —145—E.B. 
—5—195—E.B.—200 (D. A. Rs. 5) 

(1) Untrained non-matric 40—60. 


In other schools 50—2—70—E.B.—2—75 
(D. A. Rs. 30) 

(2) Trained non-matric or untrained 
jnatrio 45—75. 

Gujarat 

.. 101—1J—110— 2J—115—S.G.—21—145 

(D. A. Rs. 25 upto Rs. 109 and Rs. 30 
upto Rs. 150). 

(1) Untrained 75 fixed. 

(2) Non-matric untrained 95—11—110 
21—115 S.G—21—145. 

Jammu and Kashmir 

.. 70—6—100—E.B.—8—180 (trained 

teachers start on Rs. 80, D. A. Rs. 10 
upto Rs. 100). 


Kerala 

.. 40—4—60—5—120 (D.A. 13 upto Rs. 99 
and then Rs. 15). 


Madhya Pradesh 

.. 90 1J 100 E.B.—4 140 E.B. 5 

170 (D. A. Rs. 15 upto Rs. 150 and then 
Rs. 20). 

Non-matric 85—140 trained or untrained. 

Madras 

.. 90—4—110—3—140 (D.A. Rs. 15) 

NoD-matrio 05—90 trained. 

Standard V and lower elementary trained. 

Maharashtra 

.. 56—11—85—21—70—SG—3—100— 

(D.A. Rs. 45 upto Rs. 50 and then Rs.50 
(The D. A. rates have since been revised). 

Untrained Rs. 40 fixed. 

Non-matric 50—90 trained. 

Mysore 

.. 80—3—110 4—130 5 150 (D. A. Rs. 20) 

N on- matric 65—90. 

Non-matrio trained 70—110. 
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State/Unior. Territory 

Matriculate trained teachers 

Ra. 

Other/Scaler of pay 

Rs. 

Orisaa 

. In Government school* 100—4—120—6— 
130—E.B.—5—156. 

In other achoola 100—4—120—6—130— 
K.B.-5-160. 

Non-matrio untrained 70—85 

Non-matric trained 70—90. 

Matrio Untrained 80—126 

Punjab 

,. 60—4—80—5—120—S.G.—5—175 

Selection grade for 15% of poata . D. A. 
Ra. 40 upto 150 and then Ra. 45. 


Raja* than 

.. 76—4—95—5—105— E.B.—5—130— 

E.B.—5—160 (with an initial start of 
Rs. 91) D. A. Hi. 25 up to 150 and then 
He. 36. 


Uttar Pradeah 

.. In Government School* 75— 4—95—5—106 
—E.B.—5—130—(D. A. Rs. 40) In 

other schools 55—70 for Headmasters 
Ra. 60—60 for assistants (D.A. Re. 38 
npto Rs. 50 and then Rs. 40). 

Untrained Ra. 40 fixed. 

Weat Bengal 

Delhi 

,. 80—1—90—2—110—3—126 

.. 118—4—170 E.B. 5 200—E.B.—6— 

225 (D. A. Rs. 42, H.R.A. Ra. 17-70, 
C.C.A. Rs. 11-80). 

Non-tnatrio 65—70 untrained. 

Nor.-matrio trained or matrio untrained 
76—90 

Headmastera get Ra. 160—6—160—8— 
240 (D. A- Ra. 64, H.R.A. Ra. 22-50, 
C.C.A. Ra. 12.60). 


(Souroo “ Hemuneration of Teachers ” by Bhxi J. P. Naik, Page 16-18) 


38. The Maharashtra Education and Social Welfare Department has forwarded 
proposals regardnig scales of pay to primary teachers, as formulated in consultation 
with the Joint Council for Primary School Teachers, and the same are stated 
below:— 

Catagory of Teach?rx. Pay Boalo 

Untrained teachers (whether S.S.C.’s or Rs. 150 per month fixed pay. 
otherwise), (Non-trained). 

Teachers possessing primary school Rs. 150—5—180—7—250—10—300 
certificate and junior primary 
teachers’ certificate (Junior trained). 

Teachers who possess secondary school Rs. 175—5—200—8—280—10—340. 
certificate and junior primary teachers’ 
certificate (Junior trained). 

Teachers who possess secondary school Rs. 185—5—200—8—280—10—360. 
certificate and senior primary certifi¬ 
cate (Senior trained). 

(above proposals were forwarded bfefbre the announcement of lmprbved rates 
of D.A.). 

Varying scales of pay have also been received from different associations of 
teachers and also from individual teachers and associations of Zillla Parishads 
employees. The important consideration would be to ascertain the relative position 
of the primary teacher in relation to the Government servant with equal qualification 
and period of professional training, if any. Lower Division Clerks are recruited only 
on the basis of their qualification as S.S.C. Similarly, a junior gram-sevak employed 
under Zilla Parishad is a matriculate and has later to undergo training required 

U 2839—95 
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for his office. Present position regarding remuneration of these categories is as 
follows :— 


Category 

Pay-soaks 

Doarnesa Al'-owanoo oyer • Total emolument* 
initial pay a* from at the initial 

l.t July 1968^ ki .6tage 


Ks. 

Rs. 

Rs. 

Senior Trained Primary Teacher 

.. 56—100 

83 

139 

Gram-Sevak (Zilla Pariahad) 

.. 100—150 

38 

138 

Junior Clerk 

.. 100—170 

38 

138 


39. It would appear that the Education Department recognises only three levels 
of primary teachers namely, (1). untrained primary teachers, (2) junior trained 
teachers, and (3) senior trained teachers. Scales of only these three categories of 
teachers have been submitted to us for consideration and revision. The training 
course is adjusted to suit two levels of teachers i.e. (a) P.S.Cs. (Primary School 
Certificate Holders) who have had 7 years of education, and (b) S.S.C’s. (Secondary 
School Certificate holders) who have had 11 years of education. S.S.C. passed teachers 
who want to complete the junior course can take up one year’s junior primary teachers’ 
certificate. On completion of the above junior course, these teachers are eligible for 
pay scales prescribed for junior trained primary teachers. They are also eligible to 
appear privately for senior primary teacher’s certificate examination after two years, 
of their obtaining the junior primary teachers certificate. 

40. The Education Department and also Teachers’ Association, have asked for 
two more scales of pay Le. untrained P.S.C. and Junior Trained S.S.C. We are 
providing pay-scales for these two categories most reluctantly and as an exceptional 
measure. We hope the Education Department will discourage recruitment to these 
pos’s and in these pay-scales, except in very exceptional circumstances. We are 
proposing these scales only to meet the requirements of existing staff with such lower 
qualifications, inspite of the recommendation of the Education Commission to the 
contrary. 

Much concern was shown by teachers in primary schools during interviews, 
regarding the necessity of a separate pay-scale for the headmaster. They impressed 
on us the urgent need of providing a pay-scale for bigger primary schools or in the 
alternative of some special allowance. It has been brought to our notice that at 
present there are no definite rules regulating the appointment of Head Masters and 
senior trained teachers are often passed over and their juniors appointed as Head Masters. 
These witnesses were not in favour of special allowances on the ground that this will 
not improve the present position. It was not possible for us to investigate into the 
charges that merit and seniority were not always rewarded. The Education Commission 
contemplates the appointment of trained graduates as Head Masters for bigger 
primary schools. To us, this does not appear practicable as at present, we have no 
graduate teachers in primary schools. The financial burden also will be very heavy. 
We, however, feel that bigger primary schools should have a Head Master with a scale 
of pay and prescribed qualifications. Appointments to these posts shall be made on 
the basis of seniority-cum-merit. In our view, a Head Master with the pay scale 
proposed by us should be appointed in primary schools teaching upto VII standards and 
having on their rolL over 300 students each. The teacher to be appointed Head 
Master should be senior trained teacher with not less than 5 years teaching experience 
and 2 years post-training experience. These should be the minimum qualifications. We 
have proposed a separate scale of pay for Head Masters in the context of above circum¬ 
stances and qualifications. 
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41. We have recommended a pay scale of Rs. 110—200 for lower division clerk and 
brought him in parity with his counter part in Central Government wth some further 
improvement. The duties, nature of work and the responsibilities of a teacher are 
obviously of a different type. At present his salary is at a comparatively lower leveL 
The role of primary teacher in the society demands providing him with means to 
live a decent life suited to his profession. There is thus a strong case for improvement 
in the scales of pay of primary teacher but such upgrading has to be brought about with 
due regard to the resources available. Pay structure has to be based on considerations 
of capacity of the society to bear the financial burden and the level of pay scales of 
other employees of the State'. 


42. The vastness of the problem relating to primary teachers can be imagined 
from the relevant figures indicated below about the number of primary schools, primary 
teachers, expenditure thereon, etc.: — 


1962-63. 


Number of primary schools 
Enrolment of pupils 
Total No. of primary teachers 
No. of trained teachers 


... 36,945. 

... 36,31,419. 
... 1,23,196. 
... 85,959. 


Direct expenditure on primary education ... Rs. 17-82 crores. 

Percentage of direct expenditure on primary educa- 41-8 per cent, 
tion to total expenditure on education. 

43. In this context, to find an equitable solution in the matter of satisfactory 
pay-scales that would meet the aspirations of the teaching profession and at the same 
time be within the limits of financial resources of the State becomes an extremely 
difficult task. We have however tried our best to find an equitable solution and 
recommend the following pay-scales for teachers in primary schools: — 

Proposed scales. 

(a) Untrained primary teacher who is Rs. 60—3—75. 

S. S. C. holder. 

(b) Untrained P. S. C. holder Rs. 50—2—60. 

(c) Junior Trained P. S. C. holder ... Rs. 60—3—75—4—115—S.G.—4—135—5— 

140. 

(d) , Teachers who possess Secondary Rs. 65—3—80—4—120—S.G.—4—140—5^— 

School Certificate and Junior 160. 

Primary Teacher’s Certificate. 

(e) Teachers who possess Secondary Rs. 70—4—130—5—140—S.G.—5—179. 

School Certificate and Senior 

Primary Teacher’s Certificate 
(Senior Trained). 

(/) Headmasters, ••• ••• Re. 90—4—130—E.B.—5—190. 


The above scales are exclusive of D. A. It would appear that at the initial stage, 
the emoluments more or less approximate to the scales proposed by the Education 
Commission. Maximum of the scale of pay proposed by the Education Commission 
is with reference to a S. S. C. holder with two years professional qualification. The 
scales of pay proposed by us for untrained S. S. C. holder is slightly higher than 
that proposed by Education Commission. So far as the initial emoluments are 
concerned he is kept in parity with other Government employees according to qualifica¬ 
tion. He is given a five year time-scale as contemplated by the Education Commission. 
The maximum proposed by the Education Commission has not been approached for 


H 2^39—853 
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reasons of the excessive financial burden involved and because of the necessity of 
maintaining general parity with the pay structure we have proposed for Government 
employees having comparable qualifications. We have also proposed Selection Grade 
for compensating absence of promotional opportunities as recommended by, the 
Education Commission. 


II. SECONDARY SCHOOL TEACHERS 

44. A lower secondary school generally employs teachers with matriculate 
(S.S. C.) or graduate qualifications, while a higher secondary school usually requires 
a teacher with post-graduate degree'. These three categories of teachers have also to 
possess professional qualifications. ItJ is necessary that the pay scales for the three 
categories should be properly correlated according to their respective qualifications. 
It would appear appropriate to relate these scales of pay in secondary schools at the 
top level, to scales of pay of lecturers in colleges, and at lower level to scales of pay 
provided for teachers in primary schools with appropriate differentiation based on 
difference in educational qualifications and professional training. 

45. In higher secondary schools, educational qualifications of teachers for 
XI standard (H. S. C. class) are expected to be identical with those prescribed for 
lecturers teaching* pre-university classes. The University Grants Commission has 
recommended scales for lecturers in affiliated colleges imparting education upto graduate 
level and Universities have framed scales for such lecturers in affiliated colleges within 
their jurisdiction. Scales provided by universities in their Slates will afford an appro¬ 
priate guidance for determination of scales of pay for teachers with post-graduate degrees. 

46. Professional training for secondary teachers (excluding language and special 
teachers) is provided at two levels. The training of graduate teachers is provided by 
secondary training colleges either owned by or affiliated to Universities and by Graduates 
Basic Training Centres conducted by Government. In addition to the B.T. or B.Ed., 
the Universities have instituted M. Ed. examination. For undergraduates there are 
colleges for awarding diploma in teaching. There are also classes attached to various 
colleges for training in T.D. courses. For improving professional qualifications of 
under-graduate teachers, the Education Department used to hold examination for the 
award of Secondary Teachers Certificate (S. T. C-). This examination was open to 
candidates who have passed the S. S. C. or equivalent examination or higher examina¬ 
tion. Candidates who have teaching experience of not less than 9 months could 
appear for the examination after giving the required number of practical lessons under 
approved teachers. 

47. We have received proposals for revision of pay-scales of teachers in secondary 
schools. There are wide varieties in these proposals, indicating absence of any fixed 
or commonly accepted principles or standard. The lowest and highest proposals for 
the above three categories are: — 

(1) For trained matriculates ... Rs, lOO-y-190 and Rs. 200—450. 

(2) For trained graduates ... Rs. 150—400 and Rs. 300—550. 

(3) For trained post-graduates 1 ... Rs. 200—400 and 400—800. 

The Education Department suggested the following scales for the consideration of 
the Commission: — 

(1) For trained matriculates ... Rs. 145—260. 

(2) For trained graduates ... Rs. 180—350. 

(3) For trained post-graduates ... Rs. 195—440. 

Later revised proposals were sent for our consideration. These were: — 

(1) For trained matriculates ... Rs. 175—340. 

(2) For trained graduates ... Rs. 200—400. 

(3) For trained post-graduates ... Rs. 220—450. 



The following table shows scales of pay of trained graduate teachers and teachers 
with post-graduate qualifications in > secondary and higher secondary schools and 
head-masters in different States. 

Scales of pay of Trained Graduate Teachers and Teachers loith Post-Graduate 
qualifications in Secondary and Higher Secondary Schools (1965-66): 

So ai.es of Pat of 



Headmasters or 

Teaoh?ra with poat- 

Trained graduates 


principals 

srraduatc qualifications 

Andhra Pradesh 

.. (1)325—700 - .. 

(2) 200—375. 

Beadmatter's Allowance — 

.... 

130—250 (start at Ra. 145) 



Rs. 40 if strength exoceda 
600. Rg. 25 in other 
eases. 

D.A. —Rs. 20 upto 150. 

Ra. 32 uptc Ra. 320. 

Assam .. (Government).. 350—1,000 with a gtart at 

Ra. 450. 

D.A. —Ra. 10 for salaries 
upto Rs. 250. 

Hill AUowanoe in addition 

(Private) (1) 250—300 with a gtart at (1) 175—450 with a atart 125—275 (2 inoromorta 

Ra. 3P0. at Ra. 220. for B.T.) 

(2) 200— 500—with a atart (2) 150—300 (2 increment* 
of Ra. 350. for B.T.). 

D.A —17% for pay between Ra. 101—250. 20% in the hill*. 

Bihar .. (Government).. (1) 200—750 with a special 230—450 .. 160—280 (with a atart 

pay of Ra. 50 for multi- at Ra. 188. 

purpoac aeliccl*. 

(2) 200—750 D.A. K*. 5 up to Rg. 300. 

.. (Private) For Principals 250—700 .. (1) 180—350 .. 150—250. 

For Headmaatera— (2) 170—275. 

(1) 220-400 (upto 200 
pupils). 

(2) 25ft—450 (above 200 
pupils). 

Thor? ia no D. A. for these goaleg. (There has been a recent revision-data it being 
obtained.) 


Gujarat .. (Government) 

(1) 280-735 

(2) 250—470 

.. 180—370 

115-245 

.. (Private) 

(1) 200—300 

(2) 250—450 

(3) 300—500 

(4) 350—800 

.. 150—300 

D.A.—Ra. 25 up to Rs. 100. 
Ra. 30 upto Ra. 149. 

Ra. 45 upto Rs. 209. 
Ra. 50 up to Rs. 299. 

120 -300 


Between 300—350 D.A. ia equal to the amount by whioh pay falls short of Rs. 350. 

Jammu ft Kashmir (Government) 

(1) 300—800 

(2) 250—500 

.. 145—350 fer Assistant 

Teaoherg in Higher 
Secondary Schools. 

100—280 for Assistant 
Teachers in high schools. 

.. (Private) 

(1) 300-500 
250—500 

.. (a) 200—350 

(6) 200—250 
(c) 100—250 

100—280 


D.A.—Rs. 10 upto Rs. 100; Rs. 8 above Rs. 100- 



300—800 (2 increments for 250—500—S.G.—600 
B.T.) (I) inoremept for special 

training/dlatinotiod/ 
Hons. 2 for B.T.). 
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Headmaeters or 
prineipalg 

Teaoherg with poat- 
graduate qualifioationa 

Trained graduates 

Kerala 

.. 260 --400 

D.A_Ra. 13 upto Rs. 90. 

Ra. 16 upto Rs. 199 and 
Rs. 10 up .,0 Rg. 400. 

(1) 150—260 

(2) 80—165 

Madhya Pradeah 

.. (1) 360—700 

(2) 276—700 

.. 260—460 for Lecturer* 

D.A.—Ra. 15 upto Rg. 150. 

Ra. 20 upto Ra. 200. 

Ra. 25 upto Rs. 300. 

160—290 

Madraa .. (Government) 

.. (1)300—800 

(2) 226—360 

(3) 140—250 

.. 

140—250 

(Local Body) 

.. (1) 226—360 

(2) 140—250 

.. 

140—250 

(Private) 

.. (1) 300—460 
(2) 226—375 

.. 

140—250 

Mahanahtra .. (Private) 

.. (1) 200—300 

(2) 260—400 

(3) 300—600 

(4) 380—600 

150—360 .. 120—300 

•D.A.—Rs. 46 upto Ra. 60. 

Rs. 60 upto Ra. 100. 

Ra. 65 upto Rs. 160 

Rs. 60 upto R*. 200 

Rs. 65 upto Ra. 250 

Ra. 70 upto Ra. 500 and 

Re. 86 upto Ra. 760. 

•Theag rates have ginoo been revised. 

Kyaore 

.. 250—600 

D.A—.Rg. 20 upto Rg. 150. 

Rs. 20 uptc Rs. 300 

(1) 130—250 

(2) 200—350 + 8.G. 

Nagaland 

.. (1) 350—600 and 8pl. pay 150—300 plug gpeoial pay 
of 33}% aubjeot to a for Head M&gter. 

minimu.n of Ra. 125 ard 
and a max. of Rg. 250. 

(2) 200—500-with a itart 
of Ra. 360. 

D.A. and other allowanoes extra. 

126—276 plug spl. pay for 
Head Maater. 

Oriaaa .. (Government) 

.. (1) 260—780 

.. 186—326 

126—220 


(2) 250—*25 

(Private) .. 215—385 .. 175—300 .. .. 115—210 

D.A.—Ra. 25 upto Re. 150. 

Re. 35 upto R«. 330 and then Re. 40. 

Punjab -• .. (1) 250—750 .. 200—500 .. .. 110—250—S.G_300 

(2) 250—350 .. 180—450 .. Selection Grade for 7% 

posts. 

D.A.—Re. 30 upto Rg. 50. 

Rg. 40 upto Rg. 160. 

Ra. 45 upto Rg. 200 
Rg. 50 upto Rg. 250. 

Ra. 60 upto Ra. 300 and then Rg. 85. 
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Headmasters or 
principal* 

Teachers with poet- 
graduate qualifications 

Ttoihed graduate* 

Rajasthan 

.. (1) 276—650 with a start 225—486 

at Rs. 336. 

(2) 285—540. 

D.A.—Rs. 25 uptc Ra 160. 

Ra. 36 upto Rs. 640. 

Rs. 36 upto Rs. 676. 

115 -325 start of Ra. 140 to 
trained graduates. 

Uttar Prado ah (Gcvernmcat) 

.. (1) 260—850 

(2) 260—500 

.. 200—460 

D.A.—Rs. 38 upto Ra, 50. 

Ra. 40 upto Ra. 150. 

Ra. 46 upto Rs. 495. 

120—300 


Interim rate of Rs. 6 upto Rs. 60 Rs. 10 upto Rs. 150; Ra. 12-50 upto Ra. 460. 



ad-hoc increase Rs. 5 upto Ra. 250 


(Private) .. 

.. (1) 226—675 

(2) 225—426 

.. 175—350 In higher secon¬ 

dary School. 

80—200 


D.A.—Ra. 20 (data about the reoent revision is being obtained). 

Wait Bengal (Govnrnment) 

.. 325—1,000 

.. (1) 350—525 

(2) 225—476 

176—325 



D.A.—Ra. 10 upto Ra. 150. 

Ra. 20 upto Ra. 300 and 

Ra. 30 upto Ra. 600. 


(Private) .. 

.. 350-525 

D.A. Rs. 10. 

210—450 

160—296 

Delhi 

.. 425—680 

D.A—Ra. 70 
H.R.A.—Ra. 20 
C.C.A.—Ra. 34 

. 260-470 .... 

D.A—Ra. 66 

H.R.A—Ra. 37-50 
jfcJjbC.C.A—R». 20 

170—380 

D.A.—Ra. 54. 

H.R.A—Ra. 26-50 
C.C.A—Ra. 13-60. 


(Source .—Pamphlet by Bhri J. P. Naik, Seoretary Education Commission ‘ Remuneration of teachers ’ page 31.) 


48. The following are the scales of pay of threet main and basic categories of 
teachers employed in secondary school: — 

(a) Post-graduate trained teacher with scale of Rs. 150—7$—240—10—350. 

(b) Trained graduate with scale of Rs. 120—5—110—E.B.—8—250—10—300. 

(c) Trained matriculates with scale of Rs. 70—3—100—E.B.—4—140—5—150. 
These scales are exclusive of D. A. 

Besides above categories, matriculates and graduates who are not trained are also 
employed in secondary schools. According to the Commission, only trained graduates 
and post-graduate teachers should be employed in secondary schools and employment of 
matriculate teachers should be avoided. According to the Commission, the scale of pay 
of trained graduate teachers should have a minimum of Rs. 220 rising to Rs. 400 in 
a period of about 20 years, and that there should be a selection grade upto Rs. 500 
available to 15 per cent, of the cadre. The Commission has also proposed that teachers 
with post-graduate qualifications in higher secondary schools, should have the same 
pay scales as Junior Lecturers, i.e. Rs. 300—600 and that they should be given one 
increment when trained. It has also been suggested that teachers with I and II class 
in B.A., B.Sc. or M.A., M.Sc. should be given advance increments in the above 
scales. Similarly, an advance increment should also be given to those who are M-Eds. 
Professional training should be obligatory for all secondary school teachers and should 
preferably be taken before first employment but exceptions may be made in the 
case of teachers with post-graduate qualifications and I and II class graduates. Such 
untrained teachers who are appointed originally without professional training should 
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take such training within three years and that all untrained teachers however should 
remain on their own starting salary and be integrated into the regular scale of pay 
only after professional training. 

The following scales are proposed by the Education Commission. 

Teachers. Remuneration. 

Graduates who have received one year’s Minimum for trained graduates Rs. 220. 

professional training. Maximum salary (to be reached in a period 

of 20 years) Rs. 400. 

Selection grade (for about 15 per cent, 
of the cadre) Rs. 400—500. 

NJ3 .—Untrained graduates should remain on their starting salary of Rs. 200 p. m. 
until they are trained and become eligible for the scale. 

Teachers working in Secondary schools Rs. 300—600. 
and having post-graduate qualifica¬ 
tions. 

N.B .—On being trained, they should get one additional increment. 

Head of secondary schools ... Depending upon the size and quality of 

the school and also on their qualifications, 
the Headmasters should have one or 
other of the scales of pay for affiliated 
colleges. 

The above scales of pay are inclusive of Dearness Allowance at current prices 
(1966). 

At present the scale of pay of trained graduate is Rs. 120—300. He, is allowed 
D.A. with effect from 1-7-1966 at the rate of Rs. 90 to Rs. 114. We have proposed 
a scale of Rs. 150—270 for a graduate clerk. D. A. allowed to such clerks will range 
from Rs. 70—84. Graduate teacher has to acquire professional' qualifications: B.T. 
or B.Ed. 

49. For proper comparison of pay-scale of a graduate clerk and an under-graduate 
clerk in Government service on the one hand, and graduate-teachers and under-graduate 
teachers in aided schools and those under Zilla Parishads, a detailed examination is 
necessary. In the case of Government employees, a portion of D.A. was merged in 
the basic pay-scale in 1962, while no such merger has taken place in the case of 
teachers in aided schools and schools under Zilla Parishads. The following table explains 
the difference in pay-scales and D.A. in different years from 1959-1965, (D. A. is mentioned 
as related to starting salary). 

Government aervioet 

Year- 

Ma + rioulate Graduate 

Clerk Clerk 


1-11-19(59 Basie Pay/D.A. 65- Basic Pay/D.A. Basic Fay/D.A. Basic Pay/D.A. Basic Pav/D.A. 

130,45, Total 95 100—140/45, Total 70-150/45, 120—300/50 (Total 56—100/45, Total 

(Minimum'). 145 (Minimum). Total 115 initial emolument initial emolument 

Ea. 170). Eb. 101). 

1-7-1952 Basie Pay/D.A. 145—185/15, Total 70—160/46 120—300'50 (Total 56 —J00/TO (Total 

100_170/15, Total 160 (Minimum). Total 115. initial emoluments initial emolument* 

115 (Minimum) Es. 170). Es. lid). 

1-7-1965 100—170/25, Total 145/185 —25, Total 70—150/55, 120—300'30, Total 56—100/70, Total 

125 (Minimum) 170 (Minimum) Total 125. 180, (Minimum) 125. 

1-7-1936 100—170/38, Total 145—185/52, Total 70—150/68, Total 120—300/90, Total 56—100/83, Total 
138, (Minimum). '97, (Minimum). 138, (Minimum). 210, (Minimum). 189, (Minimum). 


Aided Sober.la 

Primary Teacher/ 

Under-graduate Graduate Senior Trained 

Teacher Teacher Teacher 
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Facts disclosed in the above table indicate 1 that total emoluments of a matriculate 
(under-graduate) teacher in 1959 exceeded the emolument of a matriculate clerk by 
Rs. 20 at initial stage. 

The existing emoluments of a trained under-graduate teacher are Rs. 138 at initial 
stage comprising basic pay of Rs. 70—150 and D. A. Rs. 68 and those of a matriculate 
clerk are also the same at the initial stage. We have proposed a scale of Rs. 110—200 
for a matriculate clerk. He will now receive a mtal emolument of Rs. 162 at the 
initial stage with effect fromj 1-4-1966 if our proposals are accepted. 

In 1959, a graduate teacher (trained) received Rs. 25 more than a graduate clerk 
at the initial star This difference was reduced to Rs. 10 in 1962 and remained the 
same in 1965 also. As a result of the latest increase in D. A. with effect from 1-7-1966, 
the difference in the initial emoluments now is Rs. 13. We have proposed a scale of 
Rs. 150—270 for graduate clerk. He will receive rotal emoluments of Rs. 220 at the 
initial stage. 


50. Considering all aspects and in the light of the discussion so far, and the 
proposals of the Education Commisison, we recommend a scale of pay of Rs. 130—6—ISO— 
E.B.—8—270—E.B.—10—320 for a trained graduate (B.A./B.Sc. and, B.T./B Ed.). 
His total minimum emoluments including D.A. as recently increased will be Rs. 220. 


Determination of pay scales for post-graduate teachers intended for XI standard 
classes in higher secondary schools does not present much difficulty. Standard XI is 
the counterpart of pre-university classes in colleges and teaching is expected to be of 
the level of old intermediate standard. Universities insist on employment of M.A. 
class II for colleges imparting education at graduate level. U.G.C. has recommended 
scales for affiliated colleges ; and a scale of Rs. 300—600 has been recommended for 
Jr. Lecturers. Universities in the State have not yet accepted the scales for colleges 
affiliated to the University. Ordinances framed by different Universities provide scales 
for such affiliated colleges. 

51. The following scales have been prescribed by the five Universities in the State 
of Maharashtra for Junior Lecturers: — 


Bombay University 
Nagpur University 
Poona University 
Aurangabad University 
Kolhapur University 


... Rs. 250—15—400—20—500. 

... Rs. 200—15—320—E.B.—20—500. 
... Rs. 200—15—380—20—400. 

... Rs. 200—15—380—20—400. 

... Rs. 200—15—380—20—400. 


Minimum qualification for lecturer in the University is a post graduate degree in 
Class II. The teacher for Standard XI also possesses similar qualifications. As methods 
of imparting instructions differ in colleges and schools, it is insisted that a teacher in 
secondary high school should have a professional qualification. Thus M.A. with second 
class and professional degree of B.T. or B.Ed. is a necessary qualification for a teacher 
for XI Standard. He has thus an additional qualification of one year’s training. It 
appears plausible that a Junior Lecturer and a post-graduate teacher possessing 
identical qualifications should have parity in the scale of pay. Till recently the U.G.C. 
had recommended a scale of Rs. 200—500 for Junior Lecturers in affiliated Colleges 
imparting instructions for graduate degree. It has to be recognised that a Lecturer 
in Colleges has to prepare' students for degree course for three years but a teacher 
in schools (higher) has to teach only Students in XI Standard and may have to take 
periods in lower classes in X ot IX standards for fulfilling the required quota of his 
H 2339—98 
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work. The lecturer in College has to undertake intensive studies and prepare his 
lessons for graduate level examination. It may be mentioned that the Universities have 
taken Pre-University teaching only as stop gap arrangement and it'is to be discontinued 
as secondary schools are upgraded to higher secondary schools. U. G. C. scales are 
intended for teachers for three years degree Colleges and not for a separate category of 
teacher intended for Pre-University Classes only. Difference in scales of pay of the 
lecturer in College and a teacher in Secondary School should be considered permissible. 
Considering all aspects of the question we propose a scale of Rs. 190—8—230—10—280— 
E.B.—1C—330—15—405—E.B.—15—480 for M.A./M.Sc. in Class II and further provide 
that if these teachers acquire professional qualification of B.T. or B.Ed. they should be 
given one additional advance increment. This scale is given for teachers employed in 
higher secondary schools for teaching standard XI. If there are other teachers with 
post-graduate degree, not required for teaching Standard XI but employed for teaching 
lower Standards IX or X they need not be given these scales and they may be given 
graduate teacher’s scale with additional benefit for higher academic qualifications only. 
As observed by the Second Central Pay Commission, ‘ the qualifications of the incumbent 
of a post is only one factor to consider in determining his remuneration. His duties are 
equally and sometimes given more importance ’. 

52. The third important category is of a trained matriculate teacher, holding 
Intermediate, S. S. C. or equivalent qualifications with Secondary teachers certificate or 
T.D. diploma in teaching. His present scale is Rs. 70—150 with D.A. of Rs. 68. His 
educational qualification compares with that of a lower division clerk. He possesses 
additional professional diploma. For a lower division clerk, the scale proposed by us 
is Rs. 110—200 D. A. permissible is Rs. 52—70. We have already stated comparative 
facts about a lower division clerk and a matriculate teacher in the foregoing paragraphs. 
Work of a clerk is of a routine and mechanical character. A clerk has promotional 
opportunities and retirement benefits which are not presently available to a teacher 
in schools under private management. 

53. The Education Commission does not envisage employment of matriculate 
teachers in secondary schools. It has proposed scales of pay for matriculate teacher 
intended for primary schools with condition that such teacher will have professional 
qualifications of two years. It can, however, be expected that his pay scale would be 
better than that of a lower division clerk who is a matriculate and would be 
comparable to the pay scale of any other Government employee who is a matriculate 
and has also undergone training required for his duties. So far, the trained matriculate 
teacher was being paid too low a salary as compared to a lower division clerk though 
having equal educational qualifications. Demand for higher scale on the ground of 
additional professional qualifications is not unreasonable. A teacher has also no 
promotional opportunities. Considering these aspects and all the circumstances so far 
discussed, we propose a scale of Rs. 85—4—125—E.B.—5—180 for a trained matriculate 
teacher to be employed in Secondary Schools. This pay scale will be exclusive of D. A. 
After adding the amount of D.A. to the basic pay at the minimum and maximum ends 
of the time-scale it will be found that the scale of pay proposed by us quite nearly 
approximates the scale of pay proposed by the Education Commission for a matriculate 
teacher with two years professional course. The proposed scales of pay are what is 
called unrevised scales of pay as distinguished from revised scales of pay proposed for 
non-teacher Government employees. The above fact explains the difference in basic 
pay-rates between pay scales of teachers and Government employees with revised settles 
of pay though possessing comparative qualifications. A suggestion was made to us 
that we should also propose revised scales of pay for teachers by merging a portion 
of D.A. in basic scales of pay. This suggestion could not be accepted as we could not 
deal with Dearness Allowance and propose changes in orders of Government in that 
behalf. Following table will indicate' comparative position of existing scales of pay, 
scales proposed by the Education Commission and the scales of pay proposed by us. 
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Table showing comparative position of scales of pay existing, as recommended by 
Education Commission and as proposed by us for the three basic categories: 


Designati )n 

Present Salary as recommended by 

soale Education Com missi on 

with (inclusive of D. A. 

D. A. at 1966 prices) 

Salary propcaed with D. A. 

M.A./M.So., II Class 

.. 150—350 

+ 90 124 D.A. 


190—480 
+ 109 129 D.A. 


240—474 

300—600 

2 Q 9—609 

(One advance increment for 
B.T.,/B.Ed. and advance incre¬ 
ment fcr M.Sc. propcsed here¬ 
after.) 

Graduate B.T.,/B.Ed. 

120—300 
+ 90 114 D.A. 


130—320 
+ 90 124 D. A. 


210—414 

220—400—SG-500 

220—444 

Matric, S.T.C.,/T.D. 

70 150 
+ 68 90 D.A. 


85 180 
+ 82 95 D.A. 


138—240 

150—250—SCI—300 

167—275 


Ntte .—We are aware of the faot that our proposals if acoeptid will come into effect from 1st April 1966. We have 
taken note of the D. A. which is to come with effect from 1st July 1966 proposing the scales of pay, as in our 
view, the course adopted by us was considered appropriate uder tne circumstances. 


54. The above 3 categories of teachers should be considered as being basic categories 
of teachers for a secondary school with classes V to XI standards. But it appears that 
teachers with lower qualifications are also employed in secondary schools such as 

(a) trained graduates (B.A., B.Sc., with S.T.C. or T.D.), (b) untrained graduate and 
(c) untrained matriculates or intermediates. There are also special teachers and 
Kandiwali trained B.A., B.Sc. with diploma in Physical Education, drawing teachers, 
drawing masters and art masters. It is necessary to propose the scales of pay for these 
categories also. In fact, S.T.C. and T.D. are nofl appropriate professional courses for 
graduates as these courses are intended for matriculates. The system of treating 
graduates with lower professional qualifications as trained graduates has to be 
discouraged. A graduate with his lower professional qualifications does npt deserve the 
same scale of pay as has been proposed for a graduate with B.T. or B.Ed. degree. We 
propose a scale of pay of Rs. 120—5—170—E.B.—5—190--6—220 for a graduate with S.T.C. 
or T.D. qualifications and a scale of Rs. 110—5—135 for untrained graduates. The untrained 
graduates will have a short time scale of five years. We have proposed scales for graduates 
with lower professional qualifications as we feel convinced that the number of graduates 
with B.Ed. or B.T. qualifications is too small considering the demand for such qualified 
teachers. With the expansion of education and • increase in the number of secondary 
schools, the demand is further increasing. The existing training colleges cannot meet 
the demand. The case of an untrained graduate and untrained matriculate is also of 
similar nature. In the absence of trained graduates and trained matriculates, recruitment 
of untrained personnel is inevitable. Provision has, therefore, to be made for such 
teachers also. We propose following scales of pay for such categories of teachers: — 

Proposed scales. 

(a) Graduates (with S.T.C. or T.D.) ... Rs. 120—5—170—E.B.—5—190—6 220. 

(b) Graduates untrained ... ... Rs. 110—5—135. 

(c) Matriculates (S.S.C. holder) or inter- Rs. 70—3—85. 

mediates (untrained). 

We have not suggested much improvement in the maximum of the pay scales of 
graduates with S.T.C. or T.D. qualification • as it is intended that they should obtain 
B.T. or B'.Ed. qualifications and become qualified teachers according to their educational 
standard. 
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55. There is also a class of teachers in secondary schools, distinguished from the 
general class, who are called special teachers, In the existing system of secondary 
schools there are different categories of special teachers, besides the basic types whose 
pay scales are discussed above. The problem of determining pay scales of this special 
category is somewhat difficult because of the absence of standardised norms of assessing 
their qualifications in terms of money value. They have also no counter-part outside 
the field of education. We have proposed improved scales of pay for the basic categories 
of teachers for secondary schools. It is appropriate that the scales of pay of special 
teachers should also be proportionately improved. Barring few exceptions, the evidence 
which we have received in the form of written opinion or oral evidence is overwhelmingly 
in favour of retaining the existing relativities between the scales of pay of basic 
categories of teachers and special categories of teachers. In the existing pattern of pay 
structure we find that that pay rates of Afferent types of special teachers are equated 
with one or the other category from the general categories of teachers. Under the 
circumstances;, in our view, it is appropriate and fair that we should maintain the 
existing relativities keeping in a view the above principle. It will be noticed that under 
the present set up there are tw T o basic scales for teachers of languages, one for 
a graduate and another for an under-graduate ; and grant of advance increments is 
provided for qualifications for teaching the language. Advance increments are given 
depending on the merit in the examinations in the language. We would therefore 
propose only a change in the scales of pay and continue the existing system of giving 
advance increments. We propose the following scales for these categories. 

(a) Sanskrit teachers ... ... Rs. 120—5—170—E.B.—5—190—6—220 

(Shastri graduate with S.T.C.). 

Rs. 85—4—125—E.B.—5—180 (Shastri 

S.T.C.). 

(b) Hindi teachers ... ... Rs. 120—5—170—E.B.—5—190—6—220 

(graduate with Jr. H. S. S.). 

Rs. 85—4—125—E.B.—5—180 Matric 

/Inter with Jr. H.S.S. or H.S.S.). 

(c) Kandivali trained (graduates with Rs. 130—6—190—E.B.—8—270—E.B.’— 

diploma in Physical Education). 10—320 (B.A., B.Sc. and D.P.Ed.). 

(d) Drawing teachers— 

(i) Drawing masters 

(ii) Arts masters. 

(e) Craft teachers 

(/) Music teachers 

56. Under the existing system, additional pay ranging from Rs. 5 per month 
to Rs. 25 per month is admissible for higher qualifications. There is also arrangement 
for giving advance increments to teachers who are in short supply. That there is 
shortage of teachers in secondary schools for science subjects such as chemistry, 
physics, biology, arithmetic, agriculture is admitted by all concerned. There is also 
shortage particularly of M.Sc. teachers. This short supply is not limited to Maharashtra 
and is common to all States. 

57. The Central Advisory Board of Education has also taken the view that though 
there is a case for creating specially higher scales for teachers of science and other 
shortage categories, distinction between teachers of different subjects working in the 
same institution should be avoided and has strongly recommended giving of advance 
increments within the same scale for all teachers in shortage category. We would 
accept this view and accordingly propose that teachers with science subjects should be 


Rs. 85—4—125—E.B.—5—180 (D.T.M./ 
D.M.). 

Rs. 120—5—170—E.B.—5—190—6—220 
(Special drawing teachers). 

Rs. 85-4—125—E.B.—5—180 (P.S.C. 

with diploma). 

Rs. 120—5—170—E.B.—5—190—6—220 
(S.S.C. with Sangit Visharad). 
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given one to three advance increments according as the Science degree is in the pass 
class, Ilnd or 1st class. 

58. There are also teachers who are incharge of teaching special subjects relating 
to different skills and craft, such as Craft Teachers, Weaving Teachers, Needle work 
Mistress, etc. The pay structure indicates a definite relativity between the scales of pay 
of these teachers and teachers of a general class in the basic category. |We propose 
to retain the same relativity for these teachers also. 

59. No satisfactory reasons have been placed before us for making any substan¬ 
tial change in the rate of additional pay for higher qualifications. We recommend that 
the additional pay be granted as mentioned below. 


Additional pay for higher qualifications : — 


S.S.C. with Dip T. 


Rs. 5. 

B.A. or B.Sc. or B.Com. 

Ilnd Class 

... Rs. 5. 

B.A. or B.Sc. or B.Com. 

1st Class. 

.. Rs 15. 

B.T. or B.Ed. 

Ilnd Class. 

... Rs. 5. 

B.T. or B.Ed. 

1st Class 

... Rs. 10. 

M. Ed. 

Pass Class 

... Rs 5. 

M.Ed. 

Ilnd Class 

... Rs. 10. 

M.Ed. 

1st Class 

... Rs 15. 

M.A. 

... Pass Class 

... Rs. 5. 

M.A. 

Ilnd Class 

... Rs 15. 

M.A. 

... 1st Class 

... Rs. 25. 


The amount of additional pay should under no circumstances exceed Rs. 30. 
The additional benefit should be granted only for acquiring qualification in the subjects 
which are taught in the school and those relating to professional qualifications. 

Under the existing system for determining the scales of pay of Headmasters the 
schools are divided into four categories according to their size as related to number 
of students and alternative arrangement to pay an allowance in addition to the 
grade pay of Assistant Master has also been provided. The present set up of 
remuneration for a post of Head Master/Mistress is as follows: — 



Scale 

Alternative 

Allowance 


Rs. 

R«. 

Enrolement utpo 300 students 

. . 200—10—300 

.. or 50 

Enrolement between 301 to 500 

.. 250—15—400 

. . or 100 

Enrolement between 501 to 1,000 

.. 300—20—500 

or 150 

Enrolement over 1,000 

.. 350—25—600 

.. .. or 200 


The alternative allowance is given in addition to the pay in the scale of pay of 
Assistant Masters only. We have received proposals that the existing number of 
categories of schools for scales of pay of Head Masters should be reduced. 

The scales of pay proposed for head masters by associations of headmasters and 
teachers range between the pay scales of Rs. 300—550 to Rs. GOO—1,200. Proposals have 
also been received for providing different scales for head masters according to the 
level of education provided in the school and according to the number of standards. 

The Education Commission has made a general recommendation that head masters 
should have one or other of the scales of pay prescribed for teachers in affiliated 
Colleges depending upon the size and quality of the school and also upon their 
qualifications. 
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60. We propose that the present grouping of schools according to size depending 
on number of students should continue. The work load and responsibilities of the 
head master varies with the size of the school and its quality. The criterion of quality 
is vague and no definite standard is available for determining the quality of the school, 
except that some schools may have more or less number of standards of educational, 
levels. At present there are' two types of high schools i.e. high schools and higher 
schools, one with teaching arrangement upto X Std. (S.S.C.) on higher secondary school 
with teaching arrangement upto XI Standard. In our view, this difference also need 
not be recognised, necessitating different scales for the two types of schools. Provision 
of separate scales if proposed will without much benefit introduce an element of 
discrimination. We cannot accept the proposal for reducing the number of categories 
in which schools have been grouped for determining the scales of pay of headmasters. 
We find that the present grouping according to enrolment is quite satisfactory for 
providing an objective standard for fixing the scales of headmasters. In the present 
pattern, schools differ in size and it will be inappropriate to fix the same scales of pay 
irrespective of the extent of the work load and responsibility which in greater measure 
corresponds to the number of the students. With rapid expansion of education new 
schools are coming into existence in small towns where the number of students jis 
bound to be small. 

61. We also do not find any substantial reason for linking scales of pay of head¬ 
masters with scales of pay of lecturers in affiliated colleges. There is bound to be 
a difference in qualifications of lecturers in Colleges and those of headmasters of 
secondary schools. The duties and responsibilities of headmasters are obviously different 
from those of a college teacher. A college teacher is paid according to his academic 
distinction and merit. A headmaster of a school has administrative duties, besides, the 
teaching of classes. Linking of scales of pay of headmasters to those of lecturers in 
Colleges will also be a heavy burden on schools with small number of students, and 
may even hamper the growth of education. 

62. We have; proposed improvement in the scales of pay of teachers in secondary 
schools. It follows that there should also be corresponding improvement in the scales 
of pay of the headmasters. We realise the importance of the office of the headmasters 
of a school. The scale of pay of the headmaster has also to be in conformity with 
his status as a teacher and also a headmaster of the school. We cannot propose 
improvement to the level desired by some of the associations. In our view, an increase 
to the proposed level will be too heavy a burden on the managements of the schools 
and also the finances of the State Government. We also do not propose upgrading of 
allowance as scales of the teachers are being upgraded. 

63. We propose grouping of the schools, the pay scales of headmasters, and the 
alternative rates of allowances, as stated below: — 

Proposed scales of pay for Headmasters/Mistresses and alternative allowances: — 


Scale of pay. Alternate 

Allowance. 

(1) Schools with enrolment upto Rs, 220—10—280 —15—400. Rs. 50 

300. 

(2) Schools with enrolment between Rs. 270—15—450. Rs. 100. 

301-500. 

(3) Schools with enrolment between Rs. 320—20—520. Rs. 150. 

501-1,000. 

(4) Schools with enrolment over Rs. 400—25—650. Rs. 200. 

1 , 000 . 


The alternative allowance will be given in adidtion to the pay scales of Assistant 
Masters only. Our proposals regarding scales of pay of teachers are embodied in the 
table attached to this Chapter, with existing and proposed scales of pay and other 
allowances or benefits. 
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64. Associations of teachers from Marathwada Region have urged various grievances 

about their pay scales and have seriously complained of injustice. We got the impression 
that much of the bitterness was due to misunderstanding of the actual position of pay 
structure, (a) It has been urged that some of the posts are still unequated and that 
the ex-Hyderabad pay scales are not yet merged with pay scales which became 
effective since 1959. The Hyderabad State scales of pay were higher and trained 
matriculates had a scale of pay of Rs. 81—130. (b) it has also been pointed, out that 

a craft teacher had the scale of Rs. 61—140 but the same is not mentioned in the appendix 
of our questionnaire, (c) That an untrained matriculate is even now paid a salary of 
Hs. 40 and not Rs. 65 as mentioned in the appendix. It would appear that the present 
pay structure for teachers in secondary schools has no separate scales of pay for 
intermediate trained teachers. He is classed as undergraduate teacher. The 
scale provided for undergraduate trained teacher is lower than the scale which 
is provided for intermediate trained teacher. The ex-Hyderabad teachers 
presumably did not opt for the new scales of pay. We are also of the opinion that there 
•should be no separate scale for intermediate qualifications. We have now recommended 
an improved scale for trained undergraduate teacher and as such there should be no 
difficulty for ex-Hyderabad intermediate teachers in opting for the new scale of pay. 

65. If upgrading of salaries of the teachers is to serve the intended purpose, it is 
imperative that there should be a definitely laid down policy regarding recruitment 
and recruitment requirements. At present our educational system upto secondary 
stage is under the management, local bodies or municipalities or private associations. 
Increased expenditure as a result of improvement in salaries is bound to have its 
impact on the financial position of these bodies and there is danger of various trends 
coming into existence, presumably in the long run, which may defeat the very purpose 
of the general revision of pay structure. As pay rates are related to qualifications, 
temptation can arise for reducing expenditure by employing proportionately less 
qualified personnel or allowing teachers lacking in required qualification to work in 
schools on the general excuse of shortage difficulties. Various extra academic reasons 
are also likely to play their part in the recruitment process and even in the working and 
management of schools. It should normally be the practice that only qualified and 
trained teachers are employed in schools and those without such qualifications should be 
considered as strictly exceptional. 

66. Mere increase in salaries, though an important factor, is not sufficient by 
itself to give the teachers’ profession a status and respectability it deserves. There 
ought, to be further improvement in the conditions of service of the teacher. 
Considerable differences in the legal and administrative status of teaching staff have 
their own impact on the status and conditions of the employment. It is essential that 
their conditions of employment with rights and duties should be precisely defined, and 
that they should be provided with adequate safeguards, for proper recruitment, transfer, 
promotion, discipline or dismissal and regular payment of remuneration. 

67. In, the attached statement, we have brought together our recommendations 
in regard to pay scales of different types of teachers in the Secondary and Primary 
Schools. 

Summary of our Recommendations. 


Designation r f 
Teacher 

Minimum qualifications 
General and 
Profcgbional 

Existing 

Scales of Pay 

Proposed scales 



Bs. 

Rs. 

Assistant Teaohers 

. B.A./B.Se. arc! B.T./B.Ed. .. 

120—5—170—E.B_8—250— 

E.B.—10—300. 

130—6—190—E.B—8—270- 
E.B.—10—320. 

Assistant Teachers 

. B.A./B.Sc. with S.T.C./l.D./ 
Dip. T. 

110—4—170—E.B.—6—200 

120—5—170—E.B.—5-190- 
6—220. 





Designation of 
Teaoher 


Minimum qualifications 
General and 
Professional 


Existing 
Scales of Pay 


Proposed scales ol pay 


Rs. Rs. 

Assistant Teachers .. B.A., B.Sc. etc. (untrained).. 100 p.m. fixed pay .. 110—5—135 

Matrio, S.T.C. or Intermediate 70—3—100—E.B.-4—140— 85-4—125—.EB.—5—180- 
(Holders of intermediate —5—150. One advance increment. 

S.S.C. or equivalent quali- for Dip. T. 

fications with S.T.C. or T.l).) 

Assistant Teachers .. Untrained matriculates or in- 65 p.m. fixed pay .. 70—3—35 

termcaiatea. 

Assistant Teacher .. M.A./M.St. (Ilnd Clan) .. 150—'71—240—E.B.—10—350 190—8—230—10—280—E.B. 

—10—330—15—405 -E.B. 
15-480. 

Phy. Instructor .. B.A., B.Sc. and D.F.Ed. .. i20—5—170—E.B.-8 -250- 130—6—190—E.B.—b—270 

E.B. -10—300. E.B.—10—320. 

110—4—170—E.B.—6—200 120—5—170—E.B.—5—190 

— 6 — 220 . 

Drawing Teacher ., D.T.C. or D.M. .. 70—3—100 -E.B. —4—140— 85—4—125—E.B_5—180 

5 -150. 


Drawing Teaoher .. Art Master .. 110—4—170—E.B.—6—200 *20—5—170—E.B.—5—190- 

6—220. 

Head Masters/Mistress Train >d graduates or with at 

least 5 years teaching ex¬ 
perience of which at least 
two years should be post 
training service. 

(а) Sohocls with aD enrol- 200—10—300 or Rs. 50 .. 220—10—280—15—400, or 

ment up to 300. Alternative allowance Alternative Allowance Rs. 50— 

(б) Schrols with an enrol- 250—In —400— or Kb. 100 .. 270—15—450 or 

ment between 301—500 Alternative allowance Rs. 100. 

(c) Schools with au enrol- 300—20—500—or Rs. 150 .. 320—20—C20 or 

ment between 501—1,000 Alternative allowance Rs. 150. 

(d) Schools with an enrol- 350—25—600 or Rs. 200 .. 400—25—650 or 

ment over 1,000. Alternative allowance Rs. 200. 

The alternative allowance should be given in addition to the pay in the scale of Assistant- Masters/Teachers only. 


Additional Pay for Higher Qualifications : 


(a) B.A. or B.Sc. or B.Com. Ilnd Class Rs. 5. 

(b) B.A. or B.Sc. or B.Com. 1st Class ... Rs. 15 

(c) B.T. or B.Ed. Ilnd Class ... Rs. 5. 

(d) B.T. or B.Ed. 1st Class. ... Rs. 10. 

(e) M.Ed. Pass Class ... ... Rs. 5. 

(/) M.Ed. Ilnd Class. ... ... Rs. 10. 

( g) M.Ed. 1st Class. ... ... Rs. 15. 

(h) M.A. Pass Class ... ... Rs. 5. 

(i) M.A. Ilnd Class. ... ... Rs. 15. 

(j) M.A. 1st Class. ... ... Rs. 25. 


The grant of the total additional pay in case of each teacher should be restricted 
to the maximum amount of Rs. 30 per month. 
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SPECIAL TEACHERS. 
Existing scales of pay. 


Qualifications. 

I. Sanskrit Teachers :. 
Shastri without. S.T.C. 
Shastri with S.T.C. 

Shastri (Graduates) without 
S.T.C. 


Rs. 65 fixed. 

Rs. 70—3—100—E.B.—4— 

140—5—150. 

Rs. 100 fixd pay. 

Rs. 110 4—170—E.B.—6— 

200 . 


Proposed scales of pay. 

Rs. 70—3—85. 

Rs. 85—4—125—E.B.—5— 
180. 

Rs. 110—5—135. 

Rs. 120—5—170—E.B.—5— 
190—6—220. 


Shastri (Graduates) with 
S.T.C. 


In the case of persons having Shastri qualification which is recognised as 
equivalent to M.A., they^should be paid Rs. 5, Rs. 15, and Rs. 25 as per higher qualifica¬ 
tions for pass class, Ilnd class and 1st class in the final Shastri examination respectively. 


II. Hindi Teachers : 

Matric with Kovid or 
Visharad. 

Matric with Bhushan 
B.A. with Hindi without 
H.S.S. 

Holders of Jr. H.S.S. : 
Graduate with Jr. H.S.S. ... 

Matric, S.S.C., Inter with 
Jr. H.S.S. or Hindi 
Shikshak San ad. 


Rs. 65 fixed pay. 

Rs. 65 fixed pay. 

Rs. 100 fixed, pay. 

Rs. 110-4—170—E.B.— 

6 — 200 . 

Rs. 70—3—100—E.B.—4—14G 
—5—150. 


Rs. 70——3—85. 

Rs. 70—3—85. 

Rs. 110—5—135. 

Rs. 120—5—170—E.B.—5— 
190—6—220. 

Rs. 85—4—125—E.B.—5— 
180. 


1. 1st and 2nd Class Jr. H.S.S. should be given two and one additional increments 

respectively in their respective scales. 

2. A trained graduate with 1st class and 2nd class, Jr. H.S.S. should be given 

additional allowance equal to 3 increments and two increments respectively. 


3. A trained matric or intermediate with Jr. H.S.S. should be given an additional 
allowance equal to one increment. 


Holders of Sr. HJ5.S. : 

A. A graduate with Sr. H.S.S. Rs. 110-4—170— Rs. 120—5—170—E.B.—5—190— 

E.B.—6—200 (with two advance increments 6—220. 
provided he is teaching Hindi for 3 periods of 
his total hours of work in the school). 

B. A matric or intermediate with H.S.S. Rs. 70—3— Rs. 85—4—125—E.B.—5—180. 

100—E.B.—4—140—5—150 (with two advance 
increments in his scale provided he is teaching 
Hindi for at least 3 period of his total hours 
of work in. the school). 

Note. —A graduate with 2nd Class, Sr. H.S.S. should be given a start of tnree additional 
increments in his scale and that with 1st class should be given 4 additional 
increments. 

A matric or intermediate with 2nd class Sr. H.S.S. should be given start of 
3 increments in his scale and for 1st class four additional increments. 

A trained graduate with Sr. H.S.S. and a trained matric or intermediate with 
Sr. H.S.S. should be given an additional increment in his scale. 


HI 2.«9—Q7 
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III. Physical Instructors : 

1. Physical Training Instructor (Graduate) :—Rs. 130—6—190—E.B.—8—270— 
E.B.—10—320. 


2. Matric with short-term courses in physical education. Rs. 85—4—125—E.B.— 

5—180. 

3. Matric with one year's certificate course in Physical Education. Rs. 85—4— 

125—E.B.—5—180. 


4. Drill Teacher : Rs. 85—4—125—E.B.—5—180. 


N.B .—The scale of category 2 above should be treated as personal to those teachers 
who are working as Physical instructors at present and not to new entrants. 
Persons in category 3 above, should be given two advance increments. 


IV. Drawing Teachers : 

1. Jr. Drawing Teachers ... 

2. Sr. Drawing Teachers ... 

3. Spl. Drawing Teachers. 

V. Music Teachers :| 

Matric/S.S.C. with Sangit 
Visharad. 

Sangit Visharad without 
Matric. 

VI. Craft Teachers : 

Primary school certificate 
examination passed plus 
a certificate and/or dip¬ 
loma in tailoring and/or 
embroidery courses 

approved by the Director 
of Technical Education. 

Craft Instructor P.G.B.T.C., 
Amravati (Trained gradu¬ 
ate). 

Craft Teacher Dip. T. for 
Women, Amravati. 

Matric with craft certifi¬ 
cate. 

VII. Weaving Teachers : 

Weaver Dip. T. Instruc¬ 
tor, Amravati. 

Weaving Teacher, Govt. 
Basic Training College, 
Dhulia. 

Weaver, Govt. Basic 
Traininng College, 
Amravati. 


Existing pay scale. 
Rs. 70—3—100—E.B.—4 

140—5—150. 

Rs. 70—3—100—E.B.—4 

140—5—150. 

Rs. HO—4—170—E.B.—6 

200 . 


Rs. 110-^—170—E.B.—6— 
200 . 

Rs. 70—3—100—E.B.—4— 
140—5—150. 


Rs. 70—3—100—E.B.—4—140 
—5—150. 


Rs. 120—5—170—E.B.—8— 
250—E.B.—10—300. 


Rs. 120—5—170—E.B.—8— 
250—E.B.—10—300. 

Rs. 70—3—100—E.B.—4— 
140—5—150. 


Rs. 70—3—100—E.B.—4— 
140—5—150. 

Rs. 70—3—100—E.B.—4— 
140—5—150. 

Rs. 70—3—100—E.B.—4— 
140—5—150. 


Proposed pay scale. 

Rs. 85—4—125—E.B.— 
5—180. 

Rs. 85—4—125—E.B.— 
5—180. 

Rs. 120—5—170—E.B.— 
5—190—6—220. 


Rs. 120—5—170—E.B.—5— 
190—6—220. 

Rs. 85—4—125—E.B.—5- 
180. 


Rs. 85—4—125—E.B.'—5— 
180. 


Rs. 130—6—190—E.B.—8— 
270—E.B.—10—320. 


Rs. 130—6—190—E.B.—8— 
270—E.B.—10—320. 

Rs. 85—4—125—E.B.—5— 
180. 


Rs. 85—4-125—E.B.-5- 
180. 

Rs. 85—4—125—E.B.—5— 
180. 

Rs. 85—4—125—E.B.—5— 
180. 


VIII. Needle Work Mistress : Rs. 70—3—100—E.B.-4— Rs. 

140—5—150. 


85—4—125—E.B.—5— 
180. 


IX. Field Assistant 


Rs. 70—3—100—E.B.- 
140—5—150. 


Rs. 


-125—E.B.- 


180 . 
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Primary School Teachers: 

Existing pay scale. 

Proposed pay scale. 

(a) Untrained Primary 

Teacher— 

P.S.C. Holder. ... 

Rs. 40. 

Rs. 50—2—60. 

S.S.C. Holder. ... 

Rs. 40. 

Rs. 60—3—75. 

(b) Junior Trained— 

P.S.C. Holder. .., 

Rs. 50—li—65— 2\ —70— 
S.G.—8-100. 

Rs. 60—3—'75—4—115—S.G. 
4—135—5—140. 

S.S.C. Holder. 

Rs. 50—1J—65—2J-—70— 
S.G.—3—100. 

Rs. 65-3—80—4—120—S.G. 
-4—140—5—160. 

(c) Senior Trained. 

Rs. 56—1 i —65—2 J—70— 
S.G.—3—100. 

Rs. 70—4—130—5—140— 

S.G.—5—170. 

(d) Headmasters. 


Rs. 90—4—130—E.B.-—5— 


190. 


Procedure for Fixation of Initial Pay of Teachers in the Revised Scales. 

68. No portion of Dearness Allowance is merged in the existing scales of pay of 
Primary and Secondary School Teachers. The rates of Dearness Allowance admissible 
to them are also different. In our recommendations also, we have not taken into account 
the absorption of Dearness Allowance in pay while proposing new scales of pay for 
them. Such being the case, the pay ranges for the limits of minimum and maximum 
benefits as proposed for Government employees will be different in the case of 
Primary and Secondary School Teachers. These pay ranges are indicated below : — 


Secondary School Teachers. 
Minimum Maximum 


Pay. 

increase. 

increase. 

Rs. 

Rs. 

Rs. 

Below 70 

8 

20 

70—460 

10 

20 

461—650 

10 

30 


Primary School Teachers. 


Minimum 

Maximum 

Pay. 

increase. 

increase. 

Rs. 

Rs. 

Rs. 

Below 55 

8 

20 

55—200 

10 

20 


The method for fixation of) pay of the Primary and Secondary School Teachers 
will be the same as recommended by us for Government employees and described in 
detailed in a separate chapter. 

69. Rates of Compensatory Local Allowance and House Rent Allowance to 
Secondary and Primary Teachers : 

We have been asked to examine the Compensatory Local Allowance and the House 
Rent Allowance rates at present granted to Government Secondary School Teachers and 
Primary School Teachers and suggest their revision in the light of our recommenda¬ 
tions in that respect for Government servants. 

H 2339—97a 
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Rates of Compensatory Local Allowance and House Rent Allowance for Government 
servants were revised with effect from 1st July 1962 vide Government Resolution, 
Finance Department No. LCA-3063/XXVI, dated the loth February 1963 when revised 
scales were sanctioned for them. In the revised scales bulk of Dearness Allowance then 
granted, was merged. Those Government servants who opted for the unrevised scale 
of pay (i.e. pre-1962 scale of pay) were also given the benefit of Dearness Pay for 
purposes of calculation of House Rent Allowance and Compensatory Local Allowance, 
etc. Thus for purposes of Compensatory Local Allowance and House Rent Allowance, 
a parity was maintained between Government servants who came on revised scales of 
pay and those who opted for their old scales. In the case of Primary Teachers and 
Government Secondary School Teachers, revised scales arrived at by merger of a portion 
of Dearness Allowance, were, however, not sanctioned. They were also not given 
the benefit of revised rates of Compensatory Local Allowance and House Rent 
Allowance. They continue to draw Compensatory Local Allowance and House Rent 
Allowance as per rates in Appendix XVII of Bombay Civil Services Rules, Volume II. 

We feel that as far as rates of Compensatory Local Allowance and House Rent 
Allowance are cocerned there should be parity between Government employees on the 
one hand and Government Secondary School Teachers and Primary Teachers on the 
other. After taking into account the existing difference in rates of Dearness Allowance, 
we suggest the following scheme for grant of Compensatory Local Allowance and 
House Rent Allowance to Government Secondary School Teachers and Primary 
Teachers: 

TABLE I : RATES OF COMPENSATORY LOCAL ALLOWANCE. 

A. For Government Secondary School Teachers, 

Bombay — 

Below Rs. 130 ... 10 per cent, of pay subject to a minimum of Rs. 7-50 and 

maximum of Rs. 12-50. 

Rs. 130 and above ... 8 per cent, of pay subject to a minimum of Rs. 12-50 and 

maximum of Rs. 75. 

Poona and Nagpur — 

Below Rs. 220. ... 7£ per cent, of pay subject to a minimum of Rs. 6 and 

maximum of Rs. 15. 

Rs. 220 and above. ... 6 per cent, of pay subject to a minimum of Rs. 15 and 

maximum of Rs. 50. 

B. For Primary School Teachers. 

Bombay—' 

Below Rs. 105. ... 10 per cent, of pay subject to a minimum of Rs. 7-50 and 

maximum of Rs. 12-50. 

Rs. 105 and above ... 8 per cent, of pay subject to a minimum of Rs. 12-50 

and maximum of Rs. 75. 

Poona and Nagpur — 

Below Rs. 200. ... 7£ per cent, of pay subject to minimum of Rs. 6 and 

maximum of Rs. 15. 

Rs. 200 and above. ... 6 per cent, of pay subject to a minimum of Rs. 15 and 

maximum of Rs. 50. 
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TABLE II : HATES OF HOUSE RENT ALLOWANCE. 

A. For Government Secondary School Teachers. 

(i) For Bombay, Poona and Nagpur (Thana City to be included because of its 
contiguity to Bombay City). 

Pay. Proposed rales. 

Below Rs. 70 ... Rs. 15. 

Rs. 70 t.o Rs. 469 ... 15 per cent, subject to a minimum of Rs. 20. 

Rs. 470 and above ... 12£ per cent. 

(ii) For Ahmednagar, Akola, Amravati, Aurangabad, Barsi, Bhusaval, Chanda, 
Dhulia, Gondia, Ichalkaranji, Jalgaon, Jalna, Kalyan, Kolhapur, Malegaon, Nanded, 
Nasik, Sangli-Miraj, Sholapur, Ulhasnagar. 

Below Rs. 70 ... Rs. 8. 

Rs. 70 to Rs. 270 ... 8 per cent, subject to a minimum of Rs. 10 and maximum 

of Rs. 20. 

Above Rs. 270 ... 6 per cent, subject to a minimum of Rs. 20 and maximum 

of Rs. 50. 

B. For Primary School Teachers. 

(i) For Bombay, Poona and Nagpur (Thana City to be included because of its 
contiguity to Bombay city). 

Pay. Proposed rates. 

Below Rs. 55 ... Rs. 15. 

Rs. 55 to 449. ... 15 per cent, subject to a minimum of Rs. 20. 

Rs. 450 and above. ... 12J per cent. 

(ii) For Ahmednagar, Akola, Amravati, Aurangabad, Barsi, Bhusaval, Chanda, Dhulia, 
Gondia, Ichalkaranji, Jalgaon, Jalna, Kalyan, Kolhapur, Malegaon, Nanded, Nasik, 
Sangli-Miraj, Sholapur, Ulhasnagar. 

Pay. Proposed rates. 

Below Rs. 55 ... Rs. 8. 

Rs. 55 to Rs. 250. ... 8 per cent, subject to a minimum of Rs. 10 and 

maximum of Rs. 20. 

Above Rs. 250 ... 6 per cent, subject to a minimum of Rs. 20 and 

maximum of Rs. 50. 

Travelling Allowance Rules : 

70. Our recommendations regarding the Travelling Allowance for Zilla Parishad 
Employees will apply to Primary Teachers who are Zilla Parishad Employees. 

71. The Travelling Allowance Rules, which are now applicable to Secondary School 
Teachers in aided schools, have not been brought to our notice. We, however, consider 
that for the sake of uniformity it would be better if provisions of Bombay Civil Service 
Rules with the modifications suggested by us in the Chapter on Travelling Allowance 
are made applicable to the teachers to the extent they can be made applicable. 
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CHAPTER 104 


REVISION OF PAY SCALES OF ZILLA PARISHADj EMPLOYEES 

We have been asked to examine the impact of our recommendations regarding 
revision of pay scales of Government employees on the emoluments of the staff of 
the Zilla Parishads and to recommend a complementary structure of scales of pay and 
allowances other than dearness allowance for such staff. 

2. Zilla Parishads are constituted under the Maharashtra Zilla Parishads and 
Panchayat Samities Act, 1961 for performing local Government functions and 
undertaking the execution of certain works and development schemes of the State 
Five-Year Plans and in general, for achieving the objective of decentralisation of 
powers and functions under certain enactments with a view to promoting develop¬ 
ment of democratic institutions and to secure a greater measure of participation of 
the people in local and government functions. The Act came into force with effect 
from 1st May 1962. 

3. For the purpose of the Act, the State of Maharashtra has been divided into 
Districts and Districts into Blocks. These Districts mostly correspond to the 
Revenue Districts, excluding therefrom the areas covered by Municipal Corporations, 
Municipalities, Cantonments and Notified Area Commititeesi. The State Govern¬ 
ment is empowered to constitute in every District such number of Blocks, each 
consisting ofi such local area, as may be specified by notification by Government. 
A Zilla Parishad is established for every District. For every Block there is 
a Panchayat Samiti which has important powers vested in it by the Act. The Zilla 
Parishad appoints a Standing Committee and the Subjects Committees viz. Finance 
Committee, Works Committee, Agricultural Committee, Co-operative Committee and 
Health Committee. 

4. Many of the activities of Government at district level have been transferred to 
the Zilla Parishads with the requisite staff. Even certain state sector activities have 
been made over to Zilla Parishads on agency basis. In addition to the present sources 
of income of the erstwhile District Local Boards, Janapada Sabhas, District School 
Boards, etc. the Zilla Parishads get the following grants:— 

Land Revenue Grant ") ... 70 % of the land revenue realised in the area, 

Equalisation Grant l based on the difference between the amount 

( calculated at the rate of Rs. 2 per capita on 

J the land revenue grant. 


Block Grants :— 
Purposive Grants 

Establishment Grants 


75 % of the expenditure on approved schemes. 

75 % of the expenditure on non-gazetted 
Government staff transferred to Zilla 
Parishads. 


Deficit Grant ... To meet deficits (payable for 10 years only). 

Grant for Plan Schemes ... Dependent on the Plan Scheme Expenditure. 

Besides these incentive grants and local cess, matching grants have also been 
provided to encourage the Zilla Parishads to speed up their development programmes 
and for increasing their resources. 
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5. The Zilla Parishad is assisted in its functions by such number of Departments 
as the State Government may direct and each Department is placed in charge of 
a Class I or Class II State Service Officer. The following is the list of Departments and 
Officers in charge :— 


Name of Department. 

1. General Administration Depart¬ 

ment. 

2. Finance Department. 

3. Agriculture Department 

4. Education Department 

5. Works Department 

6. Industries tand 1 Co-operation Depart¬ 
ment. 

7. Health Department. 


Officer in Charge. 

1. Chief Executive Officer. 

2. Chief Accounts and Finance Officer. 

3. Parishad Agricultural Develop¬ 
ment Officer. 

4. Parishad Education Officer. 

5. Parishad Executive Engineer. 

6. Co-operartktti and Industries 
Officer. 

7. Public Health Officer. 


6. There is a Chief Executive Officer and a Deputy Chief Executive Officer for 
every Zilla Parishad and they are appointed by the State Government. Executive 
power for the purpose of carrying out the provisions of the Act vests in the Chief 
Executive Officer. The Chief Executive Officer is empowered to lay down the duties of 
all officers and servants holding office under the Zilla Parishad, in accordance with rules 
made by the State Government and to exercise all powers specifically conferred upon 
him by or under the Act or under any other law for the time being in force. He can 
appoint officers and servants of Class III and Class IV service from the list of candidates 
selected by the District Selection Board or the Divisional Selection Board as the case may 
be. He has to assess the work of Officers of Class I and Class n Services and exercise 
supervision and control over the acts of officers and servants holding office under the 
Zilla Parishad. He has to draw and disburse moneys out of the District fund. Subject 
to the provisions of the Act, Zilla Parishad exercises general supervision and control 
on the work of the Chief Executive Officer. 

7. There is a Block Development Officer for every Panchayat Samiti. He is 
appointed by the State Government. He also exercises executive! powers in the Block 
for the purposes of carrying out the provision of the Act. He is the ex-officio 
Secretary of the Panchayat Samiti. 


8. Under the powers given to State Government under the Act, it has constituted 
following Services for each Zilla Parishad:— 

(ij A District Technical Service Class HI. 

(ii) A District Service Class ni. 

(iii) A District Service Class IV. 

Class I and II services are, however, borne on the State Cadre. The Cadres to be 
formed in Class III and IV Zilla Parishad Services were also initially determined by 
the State Government. 


9. Every person employed by then existing District Boards immediately before 
1st May 1962 was appointed as from that date, a member of the District Technical 
Service (Class ni), the District Service (Class in) or of the District Service (Class IV) 
as the case may be and became an officer or servant of the Zilla Parishad. Previous 
service is counted as service under the Zilla Parishad. Conditions of service of these 
employees can not be varied to their disadvantage except with the previous approval 
of State Government. 
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10. The ex-employees of the previously existing District Boards were thus 
absorbed trader the Zilla Parishads and their pay scales and designations were 
determined for the corresponding posts. The equivalence between the posts in the 
District service (equivalent post) and the post previously held by allocated employees 
(corresponding post) immediately before 1st May 1962 has been determined with due 
regard to the pay scales, the minimum educational and other qualifications prescribed 
for the equivalent post and the corresponding post and the nature and magnituOe of 
duties and responsibilities attached to the post and such other factors as the State 
Government deemed, fit to consider, and every allocated employee holding 
a corresponding post was appointed to the equivalent post. 

11. A new staffing pattern has been prescribed for the Zilla Parishads under the 
provisions of the Act. As a result, some posts in Government, District, Regional and 
Heads of Department Offices have been transferred to the Zilla Parishads along with 
personnel. All the non-gazetted staff in the service of the Zilla Parishads has been 
grouped into District Service Class III with the following five scales of pay and 
Class IV group with another scale of pay : — 

Class III—Scale No. I Rs. 250—15—400—E.B.—20—540. 

No. II ... Rs. 190—10—290—E.B.—15—320. 

No. in ... Rs. 135—5—145—6—175—E.B.—8—215. 

No. IV ... Rs. 100—3—130—E.B.—4—150. 

No. V ... Rs. 75—2—95—E.B.—2—105. 

Class IV— ... Rs. 65—1—75. 

In each of these categories, all the different staff in the different departments 
have been fitted in irrespective of whether they are technical or non-technical, 
skilled or unskilled, or executive or ministerial. The grouping has been on such 
an ad-hoc basis and without any rationale that it has, within a few years of its 
operation, given rise to various anomalies and created great dis-satisfaction among 
the Zilla Parishad Staff. The difficulties have been further aggravated by the 
transfer of Government personnel particularly technical ones, who carry their own 
pay scales which are higher than those in the Zilla Parishads, and are reluctant to 
be absorbed in the Zilla Parishad cadres firstly, because the pay scales are lower and 
secondly, there are very few chances of promotion. Scale No. I referred to above 
is the only promotional scale open for them and as the posts are within the district 
itself, chances of promotion are rare. Further, there are no gazetted posts open for 
them as all Class II and Class I posts are on the State Government cadre. 

12. The most important general question to be first considered will be whether 
employees of the Zilla Parishad should be allowed the same scale of pay as is 
admissible to corresponding employees under the State Government or whether 
same-what lower scales should be considered suitable for them. Following 
considerations are put forth in support of lower scales:— 

(a) That the pay scales of staff in previously existing District Boards or 
Janapad Sabhas were lower as compared to pay scales of corresponding categories 
in Government service. 

(b) That persons recruited for service under local bodies are generally from 
the same localities and without liability of transfer over extensive areas as in the 
case with Government employees. 

(c) That the resources of the Zilla Parishads are limited as compared with 
those of the State Government and as such Zilla Parishads can afford only lower 
scales than those sanctioned for employees of Government. 
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13. The personnel manning various posts under Zilla Parishads comprise three 
categories viz. (i) officers belonging to Class I and Class II State Services who have 
been deputed for manning posts of Gazetted rank, (2) those from Class III and 
Class IV services of the State who are transferred or are to be transferred to Zilla 
Parishads, and (3) those who are absorbed from the previously existing District- 
Boards and Janapad-Sabhas. The first group will continue in State service and their 
pay and allowances are drawn from the Consolidated Fund of the State. The staff in 
group, (2) being transferred or transferable from State Government service their 
rights to their own pay-scales etc. cannot be prejudicially affected. The case of the 
group (3) or those who are appointed by the Zilla Parishads alone, remains to be 
considered. 

14. Zilla Parishads are constituted with a view to democratic decentralization of 

administration and District has been adopted as the first stage of such devolution 
with establishment of subsidiary authorities at the block level. Whatever may have 
been the reasons for lower salaries in pre-existing local bodies, there appears no 
justifiable reasons for continuing the disparity in the pay rates of the comparable 

staff under State Government and under the Zilla Parishads. In our view, it is 

necessary in the interest of this experiment of local self-Government to bring into 
existence parity in pay scales with the employees in State Government. Presumably 
lower scales were sanctioned by the previously existing local bodies on the ground 
that the then local bodies had only elementary responsibilities and that staff, even with 
such lower standards, could fulfill the requirements of their administration. The 
functions and responsibilities of the Zilla Parishads would not justify the above 
assumption. 

15. The other reason regarding the limited transferability of the staff, will not 

also justify lower pay-rates as even in Government service, significant number of 
employees are also not liable to transfer. It has also to be recognised that 

employees in local bodies have no promotion prospects as exist for Government 

employees and for this reason at least, they should have comparable scales. The 
consideration that service in local bodies attracts persons of lower standard and there¬ 
fore lower scales should be provided is equally incorrect and faulty. The above 
reasoning in fact would justify providing of improved pay-scales so that quality of 
recruitment in local bodies would be improved. 

16. Inelastic and' meagre resources of the local bodies and inability to bear the 
financial burden involved in bringing about parity in emoluments appears to be one 
reason which to some extent can explain the fixing of the pay-scales of employees under 
the local bodies at a lower level than those of corresponding grades of employees in 
State Government. With the financial aid which Zilla Parishads get from the State 
Government, and power vested in them in the matter of taxes, fees, cesses, etc. there 
is much difference in the financial position of the present Zilla Parishads and the 
previously existing local bodies. The proper development of local self-government 
and efficient discharge of the obligations demand that staff of Zilla Parishads should 
be accorded parity with corresponding grades in Government service. 

17. In the course of our deliberations, we had occasions to discuss this matter with 
several of our witnessess including the Presidents and Chief Executive Officers of 
the different Zilla Parishads in the State, and representatives of Zilla Parishad 
Employees’ Associations. We found that nearly every one of them emphasised the 
need for giving the Zilla Parishad servants, the same pay-scales as were prescribed 
by Government for their own employees. 

18. The Commission found that the implementation of the above general 
suggestion that Zilla Parishad staff should have the same pay scales as those 
prescribed for Government staff was not so simple as it appeared. The categorization 
of the whole staff of the Zilla parishads into four classes, has made any parity with 

H 2339—98 
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Government cadres extremely difficult. Under the Zilla Parishad, Extension Officer 
(Agriculture), Overseer, and Veterinary Officer draw the same pay and are in 
the same pay scale as Planning Assistant, Statistical Assistant, or Deputy 
Accountant. Under Government the former categories of posts carry a much higher 
pay scale than the latter categories. Any equation with Government cadres and pay 
scales would completely upset the present pattern of cadres and pay scales of the 
Zilla Parishads and may lead to some other complications or anomalies. The 
present pattern, however faulty or defective it may be, has been in force for more 
than four years and is in the process of stabilising itself. To uproot the existing 
pattern wholly and to propose the several pay-scales prevailing in Government 
services for the Zilla Parishads, will not be advisable either from the point of view 
of stability or security of services, or from the point of view of the heavy financial 
burden that such a procedure would impose on the Zilla Parishads. 

19. After careful consideration of this intricate problem and continuous discus¬ 
sions with experienced Zilla Parishad Presidents and Officials, we feel that the 
pattern of cadres and pay scales presently prevailing in the Zilla Parishads does 
require modification to remove anomaMes as dictated by adminifetfative needs and 
responsibilities of different posts. The most satisfactory way to do this, in our 
opinion, is to separate the technical from the non-technical, the skilled from the 
unskilled or semi-skilled and the executive from the ministerial. In the schedule 
appended hereto, we have suggested pay scales recommended by us for various posts. 
Broadly, we have retained the existing internal relativities in the case of highest 
posts which have been provided more for equalising chances of promotion for 
persons from different services. At the next lower level, we have tried to retain the 
existing relativities in the case of technical posts keeping in mind the recommenda¬ 
tions which we have made for corresponding posts under Government. Wherever 
necessary, we have provided for suitable higher starting pays for equalising the salaries 
available for persons possessing the same technical qualifications in Zilla Parishads and 
under Government. The pay-scales of ministerial posts have been brought in line 
with those suggested by us for similar posts under Government without regard to the 
internal relativities under the Zilla Parishads. In the case of still lower and lowest 
categories of posts we have suggested revised scales taking into account the scales 
which we have recommended for similar posts under Government where parallel posts 
exist, and where no parallel posts exist under Government, we have recommended 
revised scales taking into account the qualifications prescribed and duties attached to 
the posts. 

20. We would like to bring out a few points in regard to revision of pay-scales 
of some categories of posts. 

21. Block Development Officers .—In the course of our discussions with the 
Chief Executive Officers etc., it was pointed out to us that Block Development Officers 
who are drawn from the Revenue cadre are allowed the full scale of Mamlatdars i.e. 
Rs. 250—550 whereas officers appointed as Block Development Officers from amongst 
Extension Officers under the Zilla Parishads are given a scale of Rs. 250—375. We 
accept that such a discrimination is unhealthy from the point of view of contentment 
of the services and having regard to the duties and responsibilities attached to the 
posts of Block Development Officers, we consider that the revised scale which we 
recommend for Mamlatdars would be sanctioned for all Block Development Officers 
irrespective of the source from which they are appointed. We have accordingly 
recommended a revised scale of Rs. 300—600 (with a fixed pay of Rs. 280 during the 
period of probation) for all Block Development Officers. 

22. Office Assistants—In the set up of the Zilla Parishad a category under the 
designation of Office Assistant has been provided on a scale of Rs. 75—105. The 
recruitment rule for the post provides for the post being filled by persons who have 
passed vernacular final examination. All our witnesses were unanimous in emphasising 
that Office Assistant appointed on the prescribed qualifications have been of no use and 
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that this category should be abolished and only the cadre of Junior Assistants 
(i.e. Clerks) should be retained. We recommend the suggestion for acceptance of 
Government. So far as existing incumbents are concerned;- we are recommending 
a scale of Rs. 90—130. 

23 Vaccinators. —At present there are two categories of Vaccinators, one in the 
scale of Rs. 75—105 and the other in the scale of Rs. 65—75 plus a special pay of 
Rs. 10. As duties of both the categories of Vaccinators are similar, we do not see any 
reason for providing for two scales of pay for the post. All our witnesses were 
unanimous on the point that this distinction should be removed. We have accordingly 
recommended a scale of Rs. 90—130! for all Vaccinators. The Vaccinators who are 
at present on the scale of Rs. 65—75 plus special pay of Rs. 10 may be brought on 
the revised scale of Rs. 90—130 proposed by us. 

24. Drivers. —Drivers under Government are on the scale of Rs. 100—3—130 and 
generally in Class III service whereas Drivers under the Zilla Parishads have been 
included in Class IV and are allowed a scale of Rs. 65—1—75 and a special pay of 
Rs. 25 In our opinion the scale allowed to Drivers is on the lowr side. For the lowest 
categories of Drivers under Government we have recommended a revised scale of 
Rs. 110—140. We have, therefore, recommended a similar scale for Drivers under 
Zilla Parishads also. 

25. Attendants. —As under Government there are posts of Attendants designated 
as Junior Attendants under Zilla Parishads drawing a consolidated pay of Rs. 75 per 
month. In the case of Attendants under Government wei have suggested to Govern¬ 
ment to undertake a review to find out whether services of Attendants are being 
utilised as full-time Government servants and have also suggested that those 
Attendants who are being utilised as full time Government servants should be given 
the scale of Rs. 70—90 which we have recommended for the lowest categories of 
employees. We suggest that a similar review may be taken in the case of Junior 
Attendants under Zilla Parishads also and that they may be allowed the scale of 
Rs. 70—90 in case it is found that their services are being utilised as full-time 
servants. 

26. Teachers. —We have made our recommendations, in Part III of this Report, 
regarding the revision of payscales of Primary and Secondary School Teachers in 
aided schools We are not, therefore, discussing here the pay-scales of Primary and 
Secondary School Teachers under the Zilla Parishads as they will be covered by our 
recommendations made in Part III of this report. 

27. Fixation of initial pay in the revised scales. —Detailed recommendations 
regarding the procedure to be followed for fixation of' initial pay of Government 
servants have been made in a separate chapter in Part I of the Report. We suggest 
that the procedure proposed in the case of Government servants drawing pay in 
mofussil scales may also be followed for fixation of initial pay of Zilla Parishad 
employees in the revised scales which we have recommended. 

28. Travelling Allowance, H.R.A. and C.L.A.— At present bulk of the' employees 
of the Zilla Parishads consists of Government servants on deputation. They are 
governed by the rules regarding T.A. etc. applicable to Government servants. In the 
case of others it seems that there is no uniformity as in some cases we were told that 
the T.A. of the Zilla Parishad employees taken over from the former Local Bodies is 
being regulated by the rules of the former local bodies. It is desirable that one set 
of rules viz. Bombay Civil Services should be uniformaly applied to all employees of the 
Zilla Parishad. As regards H. R. and C. L. Allowances, Zilla Parishad employees are 
already governed by the rules and rates prescribed in the case of Government 
employees. In separate chapters on T.A., H.R.A., and C.L.A., included in Part I of 
this Report, we have made some recommendations for regulating these allowances of 
Government servants. We recommend that these recommendations may be mada 
applicable to the employees of Zilla Parishads also. 
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29. Before we conclude, we would like to add a few remarks regarding the prospects 
of promotion available to the employees of the Zilla Parishads as this has been 
repeatedly brought to our notice by the various Associations of the Zilla Parishad 
employees etc. In view of the fact that all Class I and Class II posts connected with 
or supervising the Zilla Parishad activities are on Government cadre, the only 
promotional ladder left to them is the existing scale No. 1. The representatives of 
Zilla Parishad Employees Associations were unanimous in their demand that these 
gazetted posts should be kept open for them along with their colleagues in Govern¬ 
ment service. We feel that there is much justification for this demand, particularly 
as the Zilla Parishads are executing several developmental schemes as agents of 
Government and there is little difference in duties and responsibilities exercised by 
the Government employees and the Zilla Parishad employees. We recommend this 
demand of the Zilla Parishad staff for favourable consideration of Government and 
feel that a lot of discontent and reluctance to serve under Zilla Parishad, will be 
removed if the Zilla Parishad staff is given promotion to Government Class I and 
Class II cadres along with the comparable Government employees. 

SCHEDULE 


Serial 

No. 

Designation 

No. of 
pogtB 

Existing seal" of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 


Gazetted 


Rs. 

Rs. 


1 

Deputy Chief Execu¬ 
tive Officer. 

25 

350—400—36—559—E.B.-—30 - 
810-40—730 -45—955 

410- 30—850—E.B.—45—965 
(Fixed pay of Rs. 380 during the 
period of probation). 


2 

Adminstrativ 

Officer. 

25 

400—30 -550—E.B.—30—610 - 
40—730 

410—30—650—E.B.—45—965 
(Fix -d pay of Rs. 380 during the 
period of probation). 


3 

Planning Officer .. 

25 

3d0—400—30—810 -E.B.-40— 
739- 45- 955 

410—30—650—E. B. —45—965 
(Fixed pay of Rs. 380 during the 
period of probation). 


4 

Blook Development 
Officer (for T. D. 
Blocks). 

31 

350—400—30-550—E.B.—30- 
<510—40 - 730 

410—30—660 -E.B.—45—96? 
(Fixed pay of Rs. 380 during the 
period of probation). 


5 

! 

i 

Block Development 
Offiocr. 

! 

264 

: 

250-300-15—375 

300—20—460—E.B.- 20—500— 
—26—600 

(Fixed pay of Rs. 280 during the 
p°riod of probation). 


6 

Revenue Officer 

Non-Gazetted 

25 

250-300—15-375 

300—20—460—E.B.—20—500 - 
25 -600 

(Fixed par of Rs. 280 during the 
period of probation). 


7 

Senior E xtension 1 
Offioer Agriculture 

113 

250—15—400—E.B.—20—540.. 

275-15-410—E.B.—ZO—550 


8 

Agricultural Offioer I. 

99 

250—15—400—E.B.—20—540 

275—15—410—E.B.—20- 550 


e 

E x t e n sion Offioer 
(Agriculture). 

189 

1U0—10—290—E.B.—15- 320 

200—10— 290—E.B. -15- 380 
(Persons poea. seing post graduate 
qualifications or equivalent 
qualification in Agriculture to 
start on Rs. 250) 
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y-illa Parishads —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing soale of pay and 
speoial pay 

i Recommended scale of pay 

| and special pay 

Remarks 

1 

O 

3 

4 

5 

6 

10 

Agricultural Sup?rvi- 
■or. 

55 

190—10 —290—E.B.—15-326 

200—10—290—E.B.—15—380 
(Persons possessing post-graduate 
qualification or equivalent qua¬ 
lifications in agriculture to start 
on Rs. 250). 


11 

Junior Extension 

330 

135-5-145—6 175 EB._8- 

150- 8—190—10—230—E.B— 
300 

(Agriculture Graduates to start 
cn Rs. 200). 


Offioer (Agriculture) 

215 


12 

Junior Agricultural 
Supervisor. 

34 

135—A—145—A—175—E.B.—8- 
215 

150-8-190—10—230—E.B— 
10—300 

(Agriculture graduates to start 
■>n Rs. 200). 


13 

Assistant Extension 
Offioer (Agriculture). 

400 

100—3—130-E.B—4—150 .. 

110-4 lfO—E.B.—5 200 

; 

14 

Agricultural Assistant 

Junior Agricultural 
Assistant. 

1358 

100—3 13(t EB. 4 150 

110 4 I SO Tft P K OfV) 


15 

98 

75—2—95—E. B. —2—105 

90—2—100-3-115—E.B_3— 

130 


16 

Senior E x t e nsion 
Officer (Animal Hus¬ 
bandry). 

4 

250— 15—400—E.B.—20- 540. 

275—15—410—E. B—20—550 

: 

17 

Senior Veterinary 

Offioer. 

•• 

250—15—400—E.B. -20—540 

275—15-410—E.B.—20-660 


18 

Senior Animal Hus¬ 
bandry Offioer. 


250—15 -400—E.B—20—540 

275—15-410—E B—20—560 


18 

Extension Officer 
(Animal Husbandry) 

Ill 

190—10-290—E.B—15—320 
(nnth a higher start of Rs. 220 
for Veterinary graduates). 

200—10—290—E.B 15 -380 

(Veterinary Graduate* and those 
poasesing equivalent qualifica¬ 
tion to start on Rs. 220). 


20 

Veterinary Offioer .. 

124 

190— 10—290—E.B—15—320 
(With a higher start of Rs. 220 
for Veterinary graduates). 

200-10—290- E.B.— 15-380 
(Veterinary graduates and those 
possessing equivalent qualifica¬ 
tion to atart on Rs. 220). 


21 

A n 1 mal Husbandry 
Offioer. 

1 

190—10—290—E.B—15—320 
(With a higher start of Rs. 220 
for Veterinary graduates). 

200—10—290—E.B—15—380 
(Veterinary graduates and those 
possessing equivalent qualifica¬ 
tion to start on Rs. 220). 


22 

Live Stock Inspector 

1 

190—10—290—E.B—15—320 
(With a higher strrt of Rs. 220 
for Veterinary graduates). 

200—10—290—E.B—15— 380 
(Veterinary graduates and those 
possessing equivalent qualifica¬ 
tion to start on Rs. 220). 


23 

Junior E x t e n sion 
Offioer. 

64 

135—5—145—5—175—E.B.—8- 
215. 

150-8—190-10—230-E.B— 
10—300 


24 

Junior Veterinary 

Offioer. 


135—5—145—5—175—E.B.—8 - 
215 

150—8—190—10—230—E.B— 
10—300 


25 

Junior Animal Hus- 


135—5—145—5—175—E.B.—8 - 

150— 8—190—10—230—E.B. 



bandry Officer. 


215 

10—300 


26 

Assistant Extension 
Officer (Animal Hus¬ 
bandry). 

83 

100—3—130—E.B.—4—150 .. 

i 10—4—150—E.B.—5—200 
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Zilla Parishads —contd. 



Designation No. of Existing scale ef pay and 

posts special pay 


Recommended soale ol'pay 
special pay 



Voterinary Assist.'ant. 


28 Stookman 


100—3—130—E.B. -4—150 
588 100—3—130 —E.B.—4—160 


29 Invest ok Supervisor 252 100—3—130--E.B—4—150 


30 Senior Compounder 

(Veterinary). 

31 Junior Veterinary 

Assietant. 


27 100—3—130—E.B.- 


75—2— 95—E.B.-2—105 


110—4—150—E.B.-5—200 
130—4—150—E.B.—5— 200 
110— 4—150—E.B.—0— 200 
110-4—150- E.B. 5—200 


90-2—100-3—115—E.B.—3- 
130 


32 Veterinary Compoun¬ 
der. 


75-2-96—E.B.— 2—105 


90- 2-100-3—115—E.B—3- 

130 


33 Senior E x t e nsion 

Officer (Works). 

Sub-Divisional Officer 
(Works). 

34 Extension O ffi i e e r 

(Works). 


85 Overseer 


36 Senior Draftsman 
(Head Draftsman). 


37 Junior Extension 
Offioer (Works). 


38 I Draftsman 


89 Senior Mechanic 


250—15—400—E.B.—20—540.. 275—15—410—E.B.—16—650 
260—15—400—E.B.—20—540.. 275—15—410—E.B.—15—660 


190—10—290—E.B—15—320. 


19ft—10—290—E.B.—15—320 


190—10- 290—E.B_15—320 

Special pay Rs. 60. 


135—5—145—6—175 -E.B.—8 
—216 


136- 5—145—6—175—E.B.—8- 
215 

Special pay a. Ks. 35. 


135—5—145—6—175—E.B—8- 
215 


200—10—290—E.B.—15—380 

(Engineering graduates to start 
on Rs. 240). 

200—10—290—E.B.—15—380 

(Engineering graduates to start 
on Rs. 240). 

200-10—290—E.B—15—380 

(Higher starting pay of Rs. 240 
for Engineering graduates 
Special pay to be discontinued 
but taken intc account for fixa¬ 
tion of initial pay). 

150—8—190—10—230—E.B— 
10—300 

Higher star ir.g pays:— 

(i) 3 years Diploma holders in 
Engineering:—Ks. 190. 

(i<) 2 years Certificate holders in 
Engineering ;—Bs. 166. 

j 50—8—190—10—220—E.B— 
10—270 

Special pay to be discontinued 
but to be taken into account for 
fixation of initial pay of existing 
incumbents. 

150—8—190—10-220- E.B— 
10-270 


40 Traoer 

41 Vi iremen 


42 Computer 

43 Junior Mechanic 

44 Road Roller Driver.. 


100-3—130—E.B.—4—150 .. 110—4—150—E.B—5—200 


100—3—130— E.B.- 4—150 


100—3—130—E.B— 

100—3—130-E.B— 

100—3—130— E.B— 
Speoial pay Rs. 20. 


llft-3- 128 -4-136—E.B—4-| 

160 j 

110-4- 150— E.B_ 6- £C0 

110—3—128-4—136- E.B. -4 - 
160 

110- 3—128—4—144—E.B.-4- 
180 

Special pay to be discontinued 
but taken into account for 
fixation of initial pay of present 
incumbents. 
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Zilla Parishads —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 




Rs. 

Rs. 


48 

Traofor Driver 

13 

100—3—130— E.B.—4—150 .. 

110—3—128 -4—144—E.B.—1 
180 


46 

Assistant to Exten¬ 
sion Offioer (Works). 

251 

100—3 -130—E.R.—4—150 .. 

110—4—150—E.B.-5-200 


47 

Junior Draftsman .. 

183 

100—3—130—E.B.-4—150 .. 

Special pay Rs. 20 per month. 

110 4—150 E.B.—5 200 
Special pay of Rs. 20 per month. 


48 

Maistry (GraiJ - I) .. 

261 

100 3 130 E R 4 . 150 

H0 -3- lOfl 4 144 E R 4 



180 


40 

Maistry, Oracle It .. 

227 

75 .2 95 _E R 2 105 

90 2 100 .3 -115 ER -3 



130 


50 

Fitter 

I 

26 

75- 2 -95 KR 2- 105 

90 2 100_.3 115 E R .3 


1 

130 

(Persons who have completed 
the prescribed course of Fitters 
to start on Rs. 100). 


51 

Senior E x t o u a ion 
Officer (Health). 


250 -15 —400 -E.B.—20—540.. 

275—15- 410—E.B. -20- 550 



Assistant Health 
Officer. 

1 

250—15—400—E.B.—20—540. . 

275—15—410—E.B—20—550 



Senior Medical Officer 
(In Charge of dispen¬ 
sary). 

13 

250—15—400—E.B.— 20—540.. 

275 —15—410—E.B.—20—650 


62 

Extension Offioer 
(Health). 

133 

190-10- 290—E.B.—15—320.. 

200—10—2P0-E.B.—15-380 


63 

Epidemic M e d i cal 
Officer. 

22 

190—10— 290- E. B. -15—320.. 

200—10-290—E.B—15—380 


64 

M'dioal Officer in 
charge of dispensary. 

259 

I90_in_ 290—E.B. -io—320.. 

200 - - 10- 290— E. B— - 15- - 380 


66 

Senior Sanitary Ins¬ 
pector. 


19<j ]0 290_ER- 15 320 

145 4 5 _ift5 ER 6 




225 " 

Special pay of Rs. 35. 


66 

67 

Publio Health Nurse 

Sanitary Inspector .. 

7 

312 

190 10 —°90 ER 15 320 

900 10 290 15 320 


in* S 14.5 fl 175 ER ft 

14* 4 1«* * IQ* ER * 


215 

225 


68 

Junior E x t e nsion 
Officer (Health). 

154 

133_5—15— 6—175- E.B.— 8 - 
215 

150 — 6 — 180 — 8 — 204 — E.B— 8 - 
260—10—270— E.B—10- 320 


69 

Health Assistant 

97 

135—5—145—6— 175—E.B.—8- 
215 

150—6—180—8—204—E. B—8- 
260—10—270— E.B.—10—320 


60 

61 

Junior Medical Offioer 
in charge of Dispen¬ 
sary. 

Junior Health Super¬ 
visor. 

121 

135_5_145—6—175—E.B.—8- 
215 

135—5—145—6 -175—E.B—8- 
215 

150—6 — 180 — 8 — 204 — E.B. — 8 - 
2e0—10—270—E.B.—10—320 

150-6—180—8—204—E.B. - 8 - 
260—10—270—E.B.—10—320 


62 

Nurse Midwife 

611 

135_5—145—6 -175—E.B.—8- 
216 

185 — 5 — 170 — 6 — 200 — 8 — 240 


63 

Senior Ayur v e d i e 
Vaidya. 

46 

135—5—145—6—175—E.B— 8 - 
215 

1 £0—6—180— 8 —204—E.B— 8 - 
260—10—270— E.B.—10—320 
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S',ilia Parishads —contd. 


Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay am- 
speeial pay 

Recommended scale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

6 




Rs. 

Rs. 


64 

Senior TJnani Hakim 


] _ n 14- f > ft 175 E R S- 

150 ft— 1 SO R 9ft4 KR R- 



’216 

260—10—270—E~B.—10—320 


66 

Health Visitor 

147 

135 5 145 ft 175. E R R- 

155—5—170—6- 200—8- 240 


215 


66 

Auxiliary Nurse Mid¬ 
wife. 

611 

135—5—145—6—175—E.B.—8- 
216 

155-5—170-6—200 


67 

Compounder 

411 

100—3—130—E.B.—4—160 . 

110-4—150—E.B.—5— 200 


68 

Dispensary Assistant 


100—3—130—E.B.—4—150 .. 

110-4-150—E.B_5—200 


89 

Junior Sanitary Ins¬ 
pector. 

26 

100 3 130 E R A 150 

im 4 150 K B n °00 





70 

Ayurvedio Vaidya .. 

114 

100-3—130—E.B.—4—150 .. 

no _4—150—E.B.—6—200 


71 

Unani Hakim 

Assistant Medical 

Officer in charge of 
Dispensary. 

Junior Health Visitor 

8 

196 

100- .3 130 HR 4 150 

110 4 -150 ER 5 900 


72 

73 

100—3-130—E.B.—4—150 .. 

100—3-130-E.B.—4—160 .. 

110—4—160 E.B_5-200 

110—4 -150-E.B.—5—200 


7 4 

Senior Vaccinator .. 

643 

75-2—95—E.B.—2—106 

90-100-3—116—E.B.—3- 
130 


76 

Junior Ayurvedic 

Vaidya. 

5 

75-2- 95—E.B.—2 —105 

90 2 100 — 3—115—EB 3 



130 


76 

Compounder (Lower 
Grads). 

6 

75 —2—95—E. B—2—105 

90 -2—100—3-1 1 6 —E.B.—3— 
130 


77 

Junior Unani Hakim 

•• 

75—2— 96—E.B.—2—106 

90—2—100—3-115—E.B.—3— 
130 


78 

Assistant Health 
Visitor. 


nz 9 05 V. R 9 105 

on 9 , i aa o nr. 3 




130 


79 

Trained Dai 

81 

75—2- 95—E.B.—2—106 

90 - 2—100—3—115—E.B.—3— 
130 


80 

SoDior E x t o ns ion 
Offioer (Industries)/ 
Senior Industries 
Supervisor. 


250—15—400—E.B.—20-540. . 

250—16—400—E.B.—20—540.. 

275—15-410—E.B.—16 - 550 

275—16—410—E.B. — 16 — 550 


81 

Extension Offioer 
(Industries). 

25 

190-10-290—E.B.—16—320. , 

200—10-290—E.B.—16—380 


82 

8 mi or I n d n stries 
Inspector. 

10 

190—10—290—E.B.—16—320.. 

200—10—290—E.B.—15—380 


83 

Industries Supervisor 

2 

. 90—10 -290—E.B.—15—320 .. 

200- 10—2P0-E.B.—15- 380 


84 

Junior Extension 
Offioer (Industries). 

190 

135 6 145—6_175_E.B. 8 - 

Ifift 8 19ft ._1ft . 99ft. -TC R 



216 

10—270 


86 

Junior In d u s triet 
Supervisor. 

16 

135—5 -145 —6—175—E.B.—El- 
215 

150—8—190—JO -220—E.B.— 
10—270 


86 

Senior In d u stries 
Instructor. 

1 

135—5—146 -6—175—E.B.—8- 
215 

150—8—190—10—220—E.B.— 
10-270 


87 

Industrie Assistants 

7 

100—3 130—E.B.—4—160 .. 

110—4—150—E.B.—5—200 
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Serial 

No. 

Designation 

No. of 
posts 

Existing scale of pay and 
special pay 

Recommended soale of pay 
and special pay 

Remarks 

1 

2 

3 

4 

5 

e 




Rs. 

Rs. 


89 

89 

Industries Instructor 

J n n i o r Industries 
Assistant. 

16 

7 

100 _3 l?f) Fit a ipp 



75—2—95—E.B.—2—105 

90—2—100—3—115—E.B_3— 

130 


90 

Junior Industries 
fnjtruol<ir. 

13 

76-2-95—E.B.—2—105 

90-2 -100-3-115— E.B.-3 — 
ISO 

■ 

91 

Senior Ex*en*in- 
Officer (Co-opera* ion) 

2 

250— IS—400—E.B.—20- 540 . 

275—15- 410— E.B_20-6*0 


92 

Senior v,o-ope:*ticn 
Officer 

5 

250 -15—400—E.B.—20-o40.. 

275—15—4'0—E.B.—20—55.0 


93 

Extension Officer 
| vCo-oprr aticn). 

96 

190—10—290—E.B.—15—320.. 

200—10—290—E.B.—15—380 


94 

Co-operative Officer 

16' 

190- 10—290—E.B.—15—320.. 

200 —10—290—E.B.—15—380 


96 

Junior Extension 
Officer (Co-cperation) 

308 

135—5—145—6—176- E.B.— 8 - 
215 

150— 8 —190—10—220— E.B.— 
10—270 


96 

Junior Co-operation 
Officer. 

7 

135—6—145—0 -175—E.B.—8- 
215 

150- 8—190—10—220—E.B.— 
10—270 


97 

Assistant Extension 
Officer (Co-operative) 

76 

HO—3—130—E.B.—4—loO .. 

110- 4—150—E.B—6—200 


98 

Cc-operative Super¬ 
visor. 

1 

110— 3—130— E.B.—4—160 .. 

i 10—4—150—E. B— 5—200 


99 

Junior Co-operative 
Supervisor. 


76-2—9.5—E. B.—2—105 

90 2 100—!?_11/5 13! H * 



130 


100 

Senior Extension 
Officer (Education). 

1 

250—15—400 -E.B.—20—540.. 

275—15—410—E.B.—20—650 


101 

Assistant Education 
Officer. (Senior.) 

•• 

260—15—400—E.B_20—540.. 

275—15—410—E.B.—20—550 


102 

Extension Officer 
(Education). 

235 

190—10-290—E.B_15—320.. 

200—10—290—E.B.—15—380 


103 

Assistant Education 
Officer. 


190—10—290—E.B.—15—320.. 

200—10—290—E.B—15—380 


104 

Senior Assistan* 
Deputy Educational 
Irspeotor. 

80 

190—10—290—E.B.—15—320 

200—10 -290—E.B.—15—380 


105 

Junior Extension 
Officer (Education). 

449 

] 35 -5—145—6—175—E.B.—8- 
215 

150—8—190—10— 220—E.B_ 

10—270 


106 

Assistant Deputy 

Educational Inspec¬ 
tor. 

117 . 

1 ?5—5—145—6 -170—E.B.—8- 
215 

150— 8 -190-10— 220—F.B— 
10—270 


107 

Assistant- Educational 
Officer ( Junior). 

135 

135- 5 -145—0-170—E.B.—8- 
215 

150—S-190—10—220—E.B.— 
10—270 


108 

Mukhva Savika 

135 

135 6 145 6 170— E.B 8 - 



215 

10-270 


109 

Assistant Extension 
Offioer (Education). 

58 

100-3-130 E.B.—4 15C .. 

110-4-150—E.B.—5-200 
(Higher starting pay of Rg. 122 
for holders of S.T.C.). 



H 2339-99 
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Zilla Parishads —contd. 


Serial 

No. 

Pesig nation 

No. of 
posts 

Existing scale of pay and 
special pay 

Reoommended scale of pay 
and special pay 

Remark* 

1 

2 

3 

4 

5 

6 




Rs. 

Rs. 


UO 

Education Assistant 


) 00—3—130- E.B.- 4— 150 .. 

110- 4— L50— E.B.—5—200 
(Higher Starting pay of Rs. 122 
for holders of 8.T.C.). 


ill 

Oram Sevika 

456 

inn ft iftn v t* A i/w> 

110—4— 150 FiB-6 200 


75—2—95—E.B.—2—105 

90 9 iflO--3- 115 E B 3 


112 



Aiwiil&ut Uram bs vika 


130 


113 

Junior Education 

Assistant. 


75—2—95—E.B.—2—105 

90—2—100—3—115—E.B.—3— 
130 


114 

Assistant Block Deve¬ 
lopment Officer. 

190 

250—15—400—E.B.—20—540 

276—15—410—E.B.—20—550 


115 

Senior Block Super¬ 
visor. 


250—15—400—E.B.—20—540 

275—15r-410—E.B.—20—650 


116 

Extension 0 ffi o e r 
(Panohayat and 

Social Welfare). 

98 

19O_10—290— E.B.—15—320 

200—10-290—15—320 


117 

Block Supervisor 


190—10—290—E.B.—15—320 

200—10—290—15—320 


118 

Junior Extension 
Officer (Panohayat 
and Social Welfare). 

296 

135—5—145—6—175—E.B.—8- 
215 

150-8—190—10—220—E.B.— 
10—270 


119 

Senior Gram Sevak 

510 

135—5—145—6—175—E.B.—8- 
215 

150—8—190—10—220- E.B— 
10—270 


120 

Junior Block Super 
visor. 

•• 

135—5—145—6—175-E.B.—8- 
215 

150—8—190—10-220— E.B.— 
10—270 


121 

Gram Sevak 

14889 

100—3—130—E.B.—4—150 .. 

• 

110—4—160—E.B.—5—200 


122 

8enior Social Welfare 
Assistant. 

20 

10f) 3 130 ER-4 .150 

110—4 150 E.B_5 200 


75—2-95—E. B.—2—105 

qn o i nn _* lift V. B 3 



Assistant Gram Sevak 




130 


124 

Sooia,! Welfare Assis¬ 
tant. 

231 

75—2—95—E.B.—2-105 

90—2—100—3—116- E. B—3— 
130 


125 

126 

Sectional Officer 

Superintendent 

35 

250 15 400 E.B 20 540 

275 15 110 E.B. 15—550 


113 

190—10—290—E.B.—15—320 

200—10—290—J 5—320 


127 

Senior Assistant 

1 90 

135—5—145 — 6— 175—E.B.—8- 
215 

150- 8—190—10- 220—E.B.— 
10-270 


128 

Stenographer 


115 5 170 fl 200 E B fl 

180_6-^-210_8 250 E.B.—10 



920 0 975 

330 E B 10 350 -15 380 





Special pay .30/40 p.m 

(fur those possessing a minroum 
short*.and sp’ed of 100 W’rdt 
Per tninu'el. 

(Special pay to be discontinued 
and taken into aooount fur 
fixation of initial pay). 


129 

Junior Assistant 

3502 

100—3—130—E.B.—4—150 .. 

1 ) 0—4—160—E. B.—5—200 


ISO 

Store Assistant 

92 

100—3—130—E.B.-4-150 .. 

110—4—150—E.B. 5—200 
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y.illa Parishad* —contd. 


Serial 

Designation 

No. of 

Existing soale of pay and 

Recommended soale of pay 

Remarks 

No. 

posts 

speoial pay 

and special pay 


1 

2 

3 

1 

4 

5 

6 




Re. 

Rs. 


131 

Store-keeper 

66 

100—3—130— E.B.—4—150 .. 

110—4—150 E.B.—5 —200 


132 

8 te no-typist 

95 

200 3 -;30 E B —4—160 

110 4 ee r oon 


(Speoial pay Rs. 20). 

(Shorthand Allowanoe of Rs. 25 






p.m.). 


183 

Office Assistant 

3502 

75—2—95—E.B.—2—105 

90—2—100—3-115-E.B.-3— 






130 


134 

Statistical Supervisor 

•• 

250—15—400—E.B.—20—540 

275—15—410—E.B.—20—650 


135 

Planning Assistant .. 

22 

190-10—290—E.B_15—320 

200—10—290—15—320 



Statistical Assistant 

1 

190—10—290—E.B.—15—320 

200—10—290—15—320 


136 

Senior A s s i s tant 

167 

135—5-145—6—175—E.B.—8- 

150—8—190—10—220- E.B.— 



(Statistical). 


215 

10—270 


137 

Junior Statistical 

59 

135-5—145—6-175- E.B.- 8 - 

150— 8— 190-10-220—E.B_ 



Assistant. 


215 

10—270 


138 

Head Aooountant .. 

22 1 

250—15—400—E.B. -20 -640 

275—15—410—E.B.—20—550 


139 

Divisional Accountant 

20 

260—15—400—K.B.- 20— 540 

275—15—410—E.B.—20—650 


140 

Deputy Aooountant 

304 

190—10—270—E.B.—16—320 

200-10- 290—15—320 


141 

Senior Assistant 

370 

135—5—145-6—175—E.B.—8- 

160—8—190—10—220—E.B.— 



(Accounts). 


215 

10—270 



Class IV 

30 

65—1—75 

90 2 HO 




(Special pay to be discontinued 
and taken into acoouDt for fixa¬ 
tion of initial pay). 


i 

(Special pay Rs. 10). 



143 

Naik 

20 

65—1—75 

80-2—100 





(Speoial pay Rs. 6 ). 

tSpeoial pay to be discontinued 






and taken into acoount for 
fixation of initial pay.) 


144 

Attendant 

1227 

65—1—75 

70—1—80—E. B.—2—90 


145 

Driver 

482 

65—1—75 

110- 3- 128- 4- 140 





(Spooial pay Rs. 25). 

(Special pay to be discontinued 






and taken into account for 
fixation of initial pay). 


146 

Fireman 

68 

85- 1-75 

80- 2- 100— E.B.— 2—110 





(Speoial pay Rs. 10). 

(Special pay to be discontinued 





65—1—75 

and cO bo taken into account 
for fixation of initial pay of the 
present iucuxnoents). * 


147 

Junior Vaooinator .. 

553 

90—2—100—3—115—E.B.—3— 





(Speoial pay Rs. 10). 

130 

( 8 pecial pay to be discontinued 






•mi to be taken into acoount 
for fixation of initial pay of the 
present incumbents). 


148 

Med ioai Attendant/ 

101 

65- 1—75 

7.5-1 -80- 2- 90—E.B.—2— 



Dresser. 



100 


149 

Dai 

184 

65—1—75 

70—1 -80—E.B_2—90 


150 

Attendant (W a r d 

86 

65—1—75 

70—1—80—E.B.—2—90 



Boy). 


Pay cf R*. 60 



151 

Junior Attendant .. 

3449 

70—1—80—E.B.—2 -90 





(Cons lidated). 

(Subject to the remarks made in 






the Chapter). 

1 



B 2338—99a 










CHAPTER 105 


CONCLUDING OBSERVATIONS 

We have completed our examination in accordance with the terms of reference, of 
the pay-scales, special pays, allowances (excluding dearness allowance) of the 
Government employees, of the teachers in Secondary and Primary Schools and also 
of the employees of the Zilla Parishads. We have made appropriate recommendations 
on each of these, in the foregoing chapters. We feel happy that we have been able to 
present our Report within the time limit. 

We do not know whether or to what extent our efforts will be appreciated by all 
concerned. Higher services may charge us with neglect of their interest, those in 
lower income groups, with want of sympathy because we have not been able to give 
as they proposed and even Government might consider our proposal financially 
irk-some. 

It is not due to indifference that we have not proposed further improvement in the 
salaries of higher income groups, nor non-acceptance of the proposals of lower 
income groups was due to want of understanding and sympathy for their present 
economic distress. If our proposals are appreciated objectively and in the spirit in 
which we have made them, we hope our apprehensions will prove untrue. 

We have discussed in detail the principles which guided us in formulating our 
proposals. We had to evolve a pay structure in the context of resources of the State, 
actual and potential, and also widely accepted socio-economic and administrative 
considerations. 

The basic structure of the services shaped by long history cannot be reformed 
instantaneously by any effort of the Pay Commission. Our pay structure had un¬ 
regulated growth. Our task cannot be compared to that of a gardener entrusted with 
the job of turning wild growth into a well-shaped garden. He deals with inanimate 
entities who cannot speak or act and can cut tall trees or prune the growth, nourish 
smaller plants, in a manner as would suit his ideas and design. 

A reform should not be So drastic as would shatter the basic frame of the 
administrative structure. Reform of pay-structure has to be a phased programme and 
should be effected in a manner as would cause least harm to services and without 
casting unbearable financial burden on administration. 

We have proposed removal of disparities in pay-structure, and reducing 
multiplicity of about 1,100 scales of pay to be substituted by about 170 standard common 
time-scales of pay (Appendix IV). Benefit of revision to existing employees has been 
proposed where in our view it was due, and within limits imposed by financial 
position of the State. 

With great pleasure we submit this Report for consideration of the Government. 


P. S. NADKARNI, 
Secretary. 


G. B. BADKAS, 
Chairman. 


Bombay, 4th January 1967. 


K. L. PANJABI, 

Member. 
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SUMMARY OF CONCLUSIONS AND RECOMMENDATIONS 

Economic Background : Resources (Chapter 3). 

(15) The figures regarding the Revenue Receipts and Revenue expenditure for 
the past 6 years indicate that the State does not have much money left on the basis of 
the indicated levels of receipts and expenditure. 

(16) (17) The per capita taxation in Maharashtra is the heaviest among all 
States. With the heavy taxation that has already taken place in recent years, there 
seems very little scope for levying further imposts. 

(18) As regards the Central assistance, the State Government expected to meet 
the revenue deficit by additional assistance from larger devolution of Central Taxes 
and from the Central grant-in-aid. The Fourth Finance Commission has, however, 
held that the State will have a surplus over the Fourth Plan period and there is no 
case for any grant-in-aid from Central Government. 

(20) Government has undertaken heavy liability in the matter of Dearness 
Allowance, during the pendency of the revision of pay structure which has disturbed 
the estimates of resources as initially contemplated. Our recommendations have 
been made with full awareness of the limited resources of the State and its commit¬ 
ments. The improvement suggested by us in pay scales is likely to cost Government 
Rs. 5 crcres initially. 

Government may have either to find additional resources by adjusting priorities 
of different items of expenditure, seek aid from the Centre or find equivalent savings 
through economies in expenditure. As a last resort, it may have to take recourse to 
appropriate taxation. It would be worthwhile for Government to undertake 
a detailed examination of the scope for economies in expenditure in different offices 
and departments. 

Principles and considerations for salary determination (Chapter 4). 

(4) The present set up of administration with its hierarchical frame, concepts of 
status and prestige and their correspondence with pay rates, gradations and ranks is 
a mixture of diverse types of social and economic forces. 

(8) In fixing value of a job or determination of differentials in relation to pay, 
the status or rank or any other condition of service, the only guide can be due 
sense of existing social and economic order as reflected in what is recognised as social 
conscience and principles of sound and efficient administration. 

(12) The Constitution imposes certain obligations in the form of directive 
principles. The principle of equal pay for equal work and the principle of equality 
among men and women are two relevant considerations. 

(15) and (16) The principle enunciated by the Islington Commission enumerates 
the application of the law of supply and demand. It is, however, found to conflict 
with the ideas of social justice when applied to employees with lower salaries and in 
conditions of inflation or unemployment. There is no means of measuring the degree 
of efficiency of the staff and what should be considered as necessary to keep it 
efficient. 

(17) and (19) The Priestley Commission has stressed the principle of fair 
comparison with the current rates of outside staff. The practical difficulty would be 
about determining what the market rate is for any particular job. 

(30) Inspite of the infirmities in the principle of fair comparison and market 
value, attempt has to be made to apply these principles as far as possible to avoid 
arbitrariness. An attempt has to be made to compare the rates in terms of broad 
similarity in work, required skill, knowledge, experience, responsibility etc. 
involved in the job. 
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(32) “Fair Comparison” principle may be adopted for broadly comparable jobs 
after taking into account the difference in conditions of service. 

(24; The attribute “Model Employer” should not mean that Government should 
pay wages better than the general wage level or in competition with private sector. 
Government should be a model employer in the sense that it must accept the 
obligations which it imposes on other employers and should pay such remuneration 
as would ensure an efficient public service and as would be considered fair both to 
public servant and the community. 

Rationalisation and Revision of Pay Structure (Chapter 5) 

(4) Simplification of the pay structure has to be purposive and with due regard 
to administrative necessities and with the main object of removing anomalies. 

(5) Rationalisation of pay structure is intended to achieve objectives such as 
(a) systematic classification of service and posts and their grading in standard pay 
scales, (b) fair remuneration with due regard to nature of work, duties and responsibi¬ 
lities, (c) determination of relativities and differentials between services and posts so 
as to provide “equal pay for equal work”, and (d) framing of standard scales. 

(6) Systematic classification:—Sound classification should take into account 
(1) duties and responsibilities, (2) degree of supervision, (3) exercise of independent 
judgement, (4) qualifications, (5) method of recruitment, and (6) hierarchy of the 
Department 

(15) Fair remuneration:—Pay scales in Government service should bear fair 
comparision with remuneration of outside staff doing comparable work. “ Government 
pay rates should be better than those of lower half of outside employees and need not 
be as, good as those of top quarter.” 

(17) Financial position of Government (paying capacity) is a relevant factor to 
be considered for determination of rise in pay level of the employees. The impact of 
increased remuneration should not be such as cannot be borne by the community. 

We have proposed such a revision of pay-scales as would afford relief to lower 
levels of employees and also safeguard interest of the wider community. 

(33) The method of job valuation though apparently scientific is not considered to 
be realistic. The processes are very often subjective and at times arbitrary. We have 
no machinery to undertake such valuation. Job Valuation is not feasible in our 
system of public seivice. 

(36) Comparison between different types of work is difficult as many factors are 
involved in it. Internal relativities should be used as a supplement to the principle 
of fair comparison in settling civil service rates when outside comparison cannot be 
made, and established standards for evolution of jobs fail. Relativities are in two 
directions—vertical and horizontal. In hierarchical ararngement appropriate relativity 
in pay grades should be reflected according to status and rank. Horizontal relativity 
has reference to relationship between classes involving different duties or functional 
groups in public service. 

(39) The minimum wage is one basic level of the pay plan and the rest of the 
relativities have to be determined with reference to the minimum level. Framing of 
an appropriate time-scale is another problem. 

Length of the span of the time-scale.—Entry grade should have a longer span than 
the promotional grade. 

(43-44) We propose scales covering a period of 20-25 years for entry grades. The 
irraiigement of time-scale should present a pyramid. Minimum pay at entry stage 
should be higher. 
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(45) Amount of increment should be bigger in middle and closing period. In our 
view provision of Efficiency Bar in a time-scale is justifiable as being both expedient 
and necessary. 

(46) There is a case for recommending that the benefit of atleast one full 
increment should be granted on promotion. Rules of promotion should provide for 
minimum increase on promotion. 

Pay structure at the Centre and in other States (Chapter 6) 

(2) Comparison of the minimum rates of remuneration for Class IV staff in 
different States shows that every State has been paying less than the Centre : 

(7) If economic conditions of a State permit, there should be no objection to 
reducing the disparities to the minimum, particularly, in comparable jobs. 

Financial position of the State and its economy are the fundamental causes for 
the existing disparity in the standards of remuneration at the Centre and among 
different States. This situation is inevitable. 

There can be no logic in insisting on parity in emoluments of public services at 
the Centre and the States. The pay rates in the Central Government should not 
however, be left out of sight. Under the existing conditions it is not possible to 
establish substantial parity. Some reduction in disparity will however be brought 
about as a result of our recommendations. 

Minimum and maximum salary (Chapter 7) 

(4) There has been a reduction in disparity between the salaries of the lowest 
paid staff and certain salaries of high grade staff mostly due to. increased taxation of 
higher income and progressive increase in pay scales and allowances of lower grade 
staff. 

(6) Any attempt to reduce disparity in any particular service or occupation in 
isolation from other income groups will be unfair and discriminatory. 

(7) Comparing the earnings in private services and independent professions like 
law, medicine, etc. the public service does not appear much attractive today, to young 
men of merit and ambition. The demand for reduction in maximum salary or other 
high grade salaries does not appear justified to us. 

(8) Any reduction in maximum salary is bound to have serious repercussions 
in getting competent entrants. It will also have adverse consequences on the efficiency 
in public administration. 

(10) We do not accept that from the socio-economic point of view the existing 
liigh grade salaries are disproportionately high and deserve drastic reduction If 
disparity between higher salaries and minimum salaries is to be reduced, the only 
course will be to raise the lower rate of salaries and not to reduce the existing salaries 
in the higher grades. In the present state of economic resources of the State and its 
financial position such a step does not appear practicable. 

(13) Considering the socio-economic reasons and also the financial resources of the 
State we do not propose any change in the existing salaries of high grade posts. 

Basic salary (Chapter 8) 

(1) While considering questions relating to revision of pay structure, basic salary 
to be paid to lowest paid staff deserves first consideration. 

(11) The standardised norms proposed by the 15th Labour Conference cannot be 
considered as realistic measure for determining minimum remuneration. Working class 
does not have a standardised pattern of diet, The standard of the cost of living of the 
industrial workers is not representative of all classes of workers. 
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(14) In determining the minimum remuneration both basic pay and dearness 
allowance require to be related to a basic year in relation to which its quantum is fixed. 

(15) The selection of basic year and determination of basic pay with reference to 
that year necessarily involve decision regarding the quantum of dearness allowance to 
be paid in 1966 as supplement to basic pay. 

(16) It is difficult to guess the level at which prices will stabilise. Though at 
present prices are indicating a rising trend it would be hazardous to conclude that 
prices will not go below the 1965 level, 

(20) Compiling of consumer Price Index was found to be extremely difficult. 
Calculation of the cost of living representing the minimum needs was also not 
feasible. Since we cannot fix both the components of remuneration, i.e. basic pay and 
dearness allowance, usefulness of such an attempt was doubtful. It would only 
result in expression of opinion which would prejudice employees in their claims of 
dearness allowance or embarass Government in determining the question of 
dearness allowance. 

(35) Considering the changes in economic conditions of the employees and on 
grounds of social and economic need we feel persuaded to fix the minimum basic 
salary of the last grade employee at Rs. 70—90. 

Basic salary of last grade Class in employee. 

(37) No standardised norms appear to have been proposed by any responsible 
body for calculating pay-scales for middle class employees. 

(40) The method of calculation of minimum remuneration for clerical staff on the 
differential of 80 % as proposed by the Government Employees Confederation cannot 
be considered as either logical or even broadly reasonable. 

(42) Though there is no rigid relationship or established ratio, when basic salary 
of last grade employee is determined, the higher structure has to be constructed as far 
as possible on the basis of existing relativities. 

(45) On this basis and after duly considering factors such as inflationary 
pressures on economy, limited resources of the State and the need of the employees, 
we think that the basic salary of clerks should be Rs. 110. 

City scales (Chapter 9) 

(4) Neither the time nor the circumstances regarding the genesis of the city 
scales are known definitely. The only explanation can be the high cost of living in 
Bombay City as compared to mofussil areas. 

(10) The difference between the city scales and the mofussil scales was not one 
of higher cost of laving allowance only but also of deliberate improvement in pay 
scales. In the case of Secretariat, the difference is still more glaring. 

(15) Besides the benefit of getting higher pension, the employees on city scales 
obtain additional benefit in respect of dearness allowance, and other allowances, which 
are based on actual pay drawn which includes compensatory local allowance and house 
rent allowance. 

(16) Separate city scales have resulted in creating a previleged class. We have 
no hesitation in holding that city scales give preferential treatment to a group of 
employees. 

(20) In the present context of our social and political ideas, such special treatment 
and preferment for one class of employees only, cannot be supported or sustained. 
The principle of equal pay for equal work could not admit of such distinction. 
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(23) City scales cannot be supported even on administrative considerations. 
Transfers from the city to the mofussil and vice-versa take place frequently. The fact 
that such transfers are few is not a valid reason as differentiation itself is bad in 
principle. City scale being more advantages, an immobility is created. 

(24) We recommend that city scales should be abolished on the ground that— 

(i) Public service of the State is one service and it is illogical to design pay 

rates separately for a small area or part of the services. 

(ii) The city scales give preferential treatment to the employees covered by 

them and as such are discriminatory. 

(iii) These scales offend principle of equal pay for equal work. 

Secretariat Scales (Chapter 10) 

(5) There is no justification for having different scales of pay for Clerks/Typists 
in the Secretariat and out side Offices. 

(9) In view of the educational qualifications, required calibre of candidates, 
nature of work and extent of responsibilities, the posts of Superintendent and 
Assistant in the Secretariat have to be classed separately for purposes of pay scales 
and distinguished from Superintendents and Upper Grade or Senior Clerks in non- 
Secretariat Offices. 

(11) We are not in favour of having separate secretariat scaleg as such, as we see 
no significance in having scales office-wise or region-wise. 

Government may consider the appropriateness of designating Superintendent in 
Secretariat as Section Officers. 

(15) Stenographers who work as Personal Assistant to Ministers and to the 
Secretaries to Government have more onerous duties and responsibilities as compared 
to Stenographers attached to higher officers in other offices. Absolute parity 
between stenographers in the Secretariat and those in outside offices is neither 
possible nor justified. 

Special Pays (Ctepter 11) 

(6) At present 20769 posts in various departments carry special pay most of them 
for arduous work and additional duties and reiponsibilities. 

(9) Special pay is the most satisfactory w ej of compensating specific and sizeable 
addition to work and responsibility of a Government servant. Besides being an 
economical arrangement, it is admistratively fery convenient in certain circumstances. 
The system of special pays should continue. 

(10) Basic principles for grant of spec&l pay stipulated in Bombay Civil Service 
Rule 9 (49) are quite sound and should be acceptable. 

(11) Special pay should not be granted as a matter of course but should be given 
with special jealousy. 

(13) While granting special pay it should be ensured that the increase in work 
and responsibility is not so much or of such a permanent nature as to justify 
a separate pay scale. 

(15) Grant of special pay is a temporary arrangement and special pay should not 
ordinarily be attached to a post on permanent basis. 

(16) (17) Ordinarily special pay should be 10 % of pay and in no case exceed 20 %. 
It should be expressed in terms of fixed amoutts. 
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(18) Where the revision of the pay scales has resulted in substantial increase in 
pay, the special pay may be reduced or abolished. 

(20) Special pays given to Clerk-typists, Clerks, Cashiers, Accounts Clerks, etc. are 
intended to obviate the necessity of creating special scales of pay. They should be 
continued. 

(22) It was not possible to scrutinise 20,769 cases of special pay with all thorough¬ 
ness. Our conclusions should be considered as prima facie appropriate on material 
supplied to us which was quite scanty. An official committee of administrative 
departments should examine each case of special pay in details. 

(23) Special pay in deputation cases should not be given as a matter of course 
and unless it involves specific addition to duties and responsibilities. Government of 
India has discontinued grant of special pay in cases of deputation to posts which do not 
involve higher duties and responsibilities. The State Government may follow! the 
same procedure. 


Compensatory Local Allowance (Chapter 12) 

Rates of Compensatory Local Allowance should be as follows:— 

Below Rs. 150 ... 10 per cent, of pay subject to a minimum of Rs. 7-50 and 

maximum of Rs. 12-50. 

Rs. 150 and above ... 8 per cent, of pay subject to a minimum of Rs. 12-50 and 

maximum of Rs. 75. 

Rates for gazetted and non-gazetted staff should be the same. Where this 
results in reduction of the amount being drawn at present, the reduction may be 
spread over three years, or so. 

House Rent Allowance (Chapter 13) 

(15) Criteria of population is the only available guide for classification of areas 
for purposes of house rent allowance, but in special cases house rent allowance may 
be sanc tioned at other places also. 

(18) The scheme of house rent allowance can be made applicable only to places 
where rents are considered as being abnormally high and acute shortage of 
accommodation is experienced in securing accommodation and not to all places. 

(21) The extention of the house reit allowance scheme to towns with ‘A’ Class 
Municipalities with population over 50000 as done by the Government of India is 
however recommended. 

(20) Rates of House Rent allowance admissible for Bombay city should be held 
admissible for both cities of Poona and Nsgpur. 

(19) Distinction between the rates of louse rent allowance for gazetted officers 
and non-gazetted officers should be done away with. 

(23) Rent free residence should be provide! only if duties or conditions of work are 
such that a higher remuneration would be granted but for this concession. 

Government employees having the concession of rent free quarters may continue 
to enjoy the concession but new employees to be recruited hereafter should not be 
admitted to the concession unless the requirements for granting such concessions 
enunciated by us are strictly fulfilled. 

All cases in which the concession of rent free quarters or allowance in lieu thereof 
or quarters at reduced rent have been sanctioned should be reviewed and the anomalies 
or elements of injustice, if any, should be removed. 
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(27) The revised rates of house rent allowance should be as follows: — 

I. Eombay (including Thana), Poona and Nagpur. 

Rate of H.R.A. 

Pay below Rs. 100 .. ... Rs. 15 

Rs. 100 to Rs. 499 ... ... 15 % subject to a minimum of Rs. 20. 

Rs. 500 to Rs. 999 ... ... 124 % 

Rs. 1,000 and above. ... ... 10 %. 


II. Ahmednagar, Akola, Amravati, Aurangabad, Barsi, Bhusawal, Chandrapur,, 
Dhulia, Gondia, Ichalkaranji, Jalgaon, Kalyan, Kolhapur, Malegaon, Nanded, 
Nasik, Sangli-Miraj, Sholapur, Ulhasnagar. 

Rate of H.R.A. 

Pay below Rs. 100 ... Rs. 8 

Rs. 100 to Rs. 300 .. 8% subject to a minimum of Rs. 10 and maximum of 

Rs. 20. 

Above Rs. 300 ... 6% subject to a minimum of Rs. 20 and maximum of 

Rs. 50. 


(30) Policy of Government is to insist on industries to provide for accommodation 
to industrial workers. Under the existing economic and social conditions Government 
should undertake a scheme for constructing houses or flats for being let out to 
employees on reasonable rents. If the financial position does not permit immediate 
construction of permanent houses or blocks a scheme of constructing Kutcha buildings 
(with life of about 15 years) can be undertaken by Government. 

Government should consider whether it would freeze rents, at the level of rents 
paid by its employees previous to their vacating the premises. 

Transfers of Government servants at lower levels should be done after taking 
into account their difficulties of housing accommodation. 

Travelling Allowance (Chapter 14) 

(11) Government Officers drawing pay over Rs. 1,200 per month may be held 
eligible to travel by air-conditioned class on tour. 

Government servants drawing pay exceeding Rs. 300 per month may be held 
eligible for travel by first class on tour and transfer. 

(14) Government of India rule may be followed for regulating incidental charges. 

(15) Daily allowance rates may be as follows:— 

Pay range Ordinary daily Allowance Special daily aUowanoe rates at 



ratea. 

Bombay, Nagpur , Poona and 
Aurangabad. 

1st Grade. 

Pay of Rs. 800 and above 

Rs. 15 

Rs. 18 

2nd Grade. 

(a) Pay above Rs. 550 

Rs. 10 

Rs. 14 

(b) Pay between Rs. 351 to Rs. 550. 

Rs. 8 

Rs. 10 

(c) Pay between Rs. 220 to Rs. 350. 

Rs. 6 

Rs. 9 

3rd Grade. 

(a) Pay above Rs. 150 

Rs. 5 

Rs. 6-50 

(b) Pay between Rs. 100 and 

Rs. 150. 

Rs. 4 

Rs. 5 

(c) Pay up to Rs 110 

Rs. 3 

Rs. 4 
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(16) Rule regarding grant of half daily allowance may be liberalised so as to 
allow full daily allowance on the day of arrival and departure. 

(19) The limit for full daily allowance for continuous halt on tour should be 
extended to 15 days as against the existing 10 days limit 

(20) Government of India rule regarding grant of travelling allowance on 
transfer may be adopted. 

(21) Rate of road mileage may be as follows: — 

Moior car Motor cycle 

1st and 2nd Grade 40 paise per K. M. 20 paise per K. M. 

Officer. 

(22) Rate of permanent travelling allowance may be increased by 25 %. 

(23) Rates of conveyance allowance may be as follows :— 

Average monthly touring on official duty Rate of Conveyance allowance Other Conveyance. 

for journey by car 


(in kilometers) 


Rs. 

Rs. 

201—250 

•M 

50 

20 

251—450 


90 

45 

451-—600 

• • • 

120 


601—800 

• « 4 

150 

/ 60 

801—1,200 

• • 

180 

\. ! 

1201 and above 

... 

225 

J 


(24) Cycle allowance may be increased from! Rs. 4 per month to Rs. 6 per month. 

(25) During leave and joining time conveyance allowance at 25 % of sanctioned 
rates may be granted subject to certain conditions. 

Fixation of pay of existing employees in the new scales (Chapter 15) 

All Government servants will have option to retain the existing scale or to 
come over to the revised scale with effect from 1st April 1966 (the date from which 
presumably the revised scales will be given effect to) or from a future date. When 
the Government servant opts for the revised scale with effect from 1st April 1966, his 
initial pay fixation will be done as under:— 

(15) Government servants who are at present in the Mofussil scales of pay :— 

(i) Government servants getting pay over Rs. 1,100. —No immediate benefit 
(Pay fixation under normal rules), (ii) For employees getting pay above Rs. 500 and 
below Rs. 1,100. —Next higher stage subject to limit of Rs. 30 with the proviso that 
employees drawing pay above Rs. 500 and upto Rs. 715 shall get benefit of a minimum 
increase of not less than Rs. 10. (iii) Employees drawing pay not exceeding Rs. 500, 
should be allowed weightage for the past service at the rate of one increment for 
every three completed years of service subject to a maximum of 4 increments. In no 
case Ihe benefit shall be less than Rs. 8 and more than Rs. 20 in the case of employees 
receiving pay below Rs. 100 and less than Rs. 10 and more than Rs. 20 in the ease of 
employees receiving pay of and above Rs. 100 and not exceeding Rs. 500. 

The limitation will not apply when the pay is fixed on the minimum of the revised 
scale. 

(16) Service for future increments will be counted (i) in the case of those whose 
pay is fixed at the minimum and those who receive weightage benefit for past service 
from 1-4-1966, and (ii) in the case of others from the existing date of increment. 
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(17) Government servants who are at present on City Scales of Pay:— 

The City pay will have to be converted into Mofussil pay first. This will be done 
as follows : — 

Class IV employees.—Only Compensatory Local Allowance to be deducted from 
the pay. 

(31) Those drawing pay upto Rs. 289Full Compensatory Local Allowance 
and half House Rent Allowance to be deducted from the City Pay. No deduction on 
account of house rent allowance should be made in the case of holders of posts to which 
the concession of rent free quarters is attached. 

(33), (34) Those drawing pay over Rs. 289 :—Full Compensatory Local Allowance 
to be deducted from the City Pay. 

After conversion of the city pay according to the method mentioned above, 
the pay should be fixed as in the case of Government servants who are at present) in 
the Mofussil scales of pay. 

Consumer Co-operative Stores and Subsidised Stores (Chapter 16) 

(10) We are completely in favour of the idea of bringing into existance Consumer 
Co-operative Stores of Government employees wherever possible. Government should 
provide all reasonable facilities and assistance to such co-operative societies. 

(12) We do not approve of the idea of providing consumer goods at subsidised rates 
as an alternative method to dearness allowance or revision of pay scales. 

Our approach and method for Revision (Chapter 17) 

(18) Standard scale of Class I service.—The starting salaries and the maximum 
salaries in respect of all services are not uniform. As recruitment qualifications prescribed 
for different services are different a certain amount of variation at the starting level 
is unavoidable to meet the supply and demand position. Such a disparity is not 
justified at the maximum level. Having regard to the scale of Rs. 400—400—450—30— 
510—-700—40—1,100—50/2—1,250 prescribed by the Government of India for Class I 
service, we have recommended a revised scale of Rs. 410—30—650—E.B.—45—1,100— 
50—1,150 with fixed pay of 380 during probation for class I service in the State. 

(21) Standard scale of Class II service : We have examined the feasibility of 
covering all existing Class II scales by a single uniform scale but in view of the acute 
recruitment difficulty in case of some services, we considered it necessary to prescribe 
2 scales for Class II as follows: — 

Rs. 325—25—550—30—610—E.B.—30—850 ... Engineering, Medical and other 

sendees. 

Rs. 300 — 20 — 460 —E.B.— 20 — 500 — 25 — 650 — Standard Class n. 

E.B.—30—800. 

We have also reconsidered fragments of the above scales to suit individual 
requirements of the Department. 
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Pay scales of common categories of post (Chapter 18) 

(4) Peon : A newly recruited peon at present gets Rs. 65 and other allowances. 
We think that a minimum basic pay of Rs. 70 should be an adequate remuneration for 
an unskilled worker at the entry stage. The total emoluments including dearness 
allowance, compensatory local allowance, house rent allowance for a peon in Bombay 
will be Rs. 130J. For under age employees appointed as Boy Peons, the revised scale 
should be Rs. 55—1—60. 


(10) Attendants: An attendant gets a total consolidated pay of Rs. 83. They were 
originally intended to be part-time workers and their remuneration fixed on that basis. 
Most of them are, however, fully employed and so they should get the minimum 
remuneration proposed for Class IV service and should be brought on a regular 
incremental time scale of Rs. 70—90 if they are working as regular peons. Government 
should investigate into the whole question. 

(11) Havildar, Naik, Daftary : The revised scales proposed for these common 
categories are— 

Havildan—Rs. 90—2—110 

Naik—Rs. 80—2—100 

Daftary—Rs. 80—2—100—E.B.—2—110 

(14) Junior Clerks : There is no justification for making distinction in pay scales 
for the posts in the Secretariat and in offices outside the Secretariat. 

Minimum basic pay for clerks should have relation to minimum basic pay 
admissible to clerks under Government of India and other State Governments. 
Several Associations have asked for a long scale or a selection grade for Junior 
Clerks. We are not sure whether institution of selection grade will meet the require¬ 
ments of employees. Instead a slightly longer scale including an element of selection 
grade would be more appropriate. We recommend a scale of Rs. 110—4—150—E.B.— 
5—200. 

We do not recommend any higher starting pay for graduate clerks. 

(20) Senior Clerk : There is a multiplicity of scales for the category. There 
should be a uniform scale for all senior clerks. We recommend a revised scale of 
Rs. 150—8—190—10—220—E.B.—10—270 for the post of Senior Clerk. Passing of the 
depaitmental examination should be made a condition for promotion to the post of 
Senior Clerk. 


(24) Supervisory Posts : By grouping the posts by the process of broadbanding, 
we have arrived at the following 4 scales to cover the numerous existing scales of 
these posts: — 


I ... 

n ... 

III 

IV 


Rs. 300—15—375 -15—475 
Rs. 200—10—290—15—410 
Rs. 200—10—290—15—320 
Rs. 150—8—190—10—220—E.B.—10—270 


(29) Steno-typist : A scale of Rs. 135—5—170—6—188—E.B.—6—200—8—240—10—270 
is recommended for Steno-typists selected on a proficiency test of not less than 80 words 
per minute. Stenotypists drawn from the clerical cadre will continue to draw clerk’s 
scale and shorthand allowance at rates varying from Rs. 25 to Rs. 50 depending on 
speed. 
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(31) Stenographers : Government has only recently revised the scales of Steno¬ 
graphers. Stenographers have no promotion outlets. Recruitment difficulty still 
persists. The following revised scales are recommended for Stenographers:— 


Higher Grade 
(120 w.p.m.) 

Lower Grade 
(100 w.p.m.) 


Rs. 240—10—290—15—350—E.B.—15—470 with selection 
grade of Rs. 340—20—500—25—575 for 15% posts. 

Rs. 180—6—210—8—250—E.B.—10—330—E.B.—10—350— 
15-380. 


(36) Skilled, Semi-skilled and Unskilled Workers : While it was not possible to 
classify them on the basis of the skill involved, we have tried to bring about some 
order by following the method of broadbanding. In this process we have been guided 
by the grouping suggested by the Departments. 

(37) Drivers of Motor Vehicles : We have tried to cover all drivers under the 
following two scales: — 

Rs. 110—3—128—4—144—E.B.—4—180 for Drivers of heavy Vehicles. 

Rs. 110—3—128—4—140 for others. 


PART III 

Pay scales of Teachers (Chapter 103) 

(11) The fact that the emoluments in teaching profession have been at low levels 
in pre-independence era and even thereafter no substantial improvements have been 
made therein and that the opportunities for promotion are limited has to be given 
special consideration while determining salaries of teachers. 

(17) We agree with most of the recommendations and observations made by the 
Education Commission regarding the pay-scales of teachers. 

(27-28) The scales proposed by the Commission can serve only as guide lines and 
correctives. The pay-scales proposed by the Commission in Primary Schools are 
intended for persons who have completed Secondary Course and two years training. 
But having regard to the position obtaining in the State, we have to propose scales for 
P.S.C. holder with professional training of two years or S.S.C. holder with one year’s 
training. 

(40) The Education Commission contemplates appointment of trained graduates 
as Head Masters for bigger primary schools. This is not practicable so far as this 
State is concerned as we have no graduate teachers in primary schools. In our view 
Head Master with the pay-scale proposed by us should be appointed in primary 
schools teaching upto VII standards and having on roll over 300 students. The 
teacher should be a senior trained with not less than 5 years teaching experience. 
The revised scales of primary teachers should be 

(a) Untrained primary teacher who is 

S.S.C. holder. 

(b) Untrained P. S. C. holder 

(c) Junior Trained 

(d) Teachers who possess Secondary School 
Certificate and Junior Primary 
Teachers Certificate. 

(e) Teachers who possess S.S.C. and Senior 

Primary Teachers Certificate (Senior 
Trained). 

( f ) Head Masters 


as follows: — 

Rs. 60—3—75 

Rs. 50—2—60 

Rs. 60—3—75—4—115—S.G.—4— 

135—5—140 

Rs. 65-3—80—4—120—S.G.—4— 

140—5—160. 

Rs. 70—4—130—5—140—S.G. 1 —5—170. 


r s 90—4—130—E.B.- 


-190. 
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Secondary School Teachers : 

(50, 51, 53) We recommend following scales for basic categories of teachers after 
taking into account the recommendations of the Education Commission:— 

(a) MJWM.Sc. II class ... Rs. 190—8—230—10—280—E.B/—10—330—15— 

405—E.B.—15—480. 

(b) B.A./B.Sc. B.T./B.Ed. ... Rs. 130—6—190—E.B.—8—270—E.B.—10—320. 

(c) Matric S.T.C./T.D. ... Rs. 85—4—125—E.B.—5—180. 

The system of treating Graduates with lower professional qualifications as 
trained graduates should be discouraged. 

We have proposed scales for graduates with lower professional qualification as we 
feel convinced that the number of graduates with B.Ed. or B.T. is too small. The case 
of untrained graduates and untrained Matriculates is also of similar nature. 

We have not suggested much improvement in the maximum of the pay-scales of 
graduate with S.T.C. or T.D. qualification as it is intended that they should obtain B.T. 
or B.Ed. qualification. 

(55) We have maintained existing relativities in respect of scales of basic cate¬ 
gories of teachers, special teachers, craft-teachers and P. T. Instructors. 

(57) Teachers with science subjects should be given one to three advance 
increments. 

(61) We do not find any substantial reason for linking scales of pay of Head 
Masters with scales of pay of lecturers in colleges. 

(68) The method for fixation of pay of the Primary and Secondary School Teachers 
will be the same as recommended by us for Government employees. The pay ranges 
for the limits of benefits will be as follows :— 


Primary School Truths re. 

Secondary School Teachers. 

Mi umixa 

Maximum 

Minimum 

Maximum 

Increase. 

In-rease. 

Increase 

Increase. 


Below Rs. 55 

... 

8 

20 

Below Rs. 70 

8 

20 

Rs. 55-220 

... 

10 

20 

Rs. 70—460 

... 10 

20 





Rs. 461—650 

... 10 

30 


(69) So far as Compensatory Local Allowance and House. Rent Allowance are 
concerned we have recommended a scheme for grant of these allowances to Teachers 
on par with those for Government Employees. 

(70, 71) Our recommendations regarding Travelling Allowance to Zilla Parishad 
employees will apply to Primary Teachers who are Z. P. employees. For Secondary 
School Teachers the provisions of B. C. S. Rs. regarding T. A. may be made applicable. 
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APPENDIX—I 

Copy of Government Resolution, Finance Department No. APT. 1265 /439b 
dated 3rd June 1965 as amended by Government Resolution, Finance Dep.i . 

No. APT. 1265/4398/65 V, dated 17th December 1965. 

RESOLUTION 

Some of the departments in and under Government were created sever, 
ago. In the intervening years, particularly with the launching of the Five-Ye 
and on account of the progressively changing patterns of administration, sew 
departments and posts have come into existence. The fixing of pay scales : ; 

newly created from time to time has largely been a matter of ad-hoc dec; 
continuous process of comparison or correlation of the responsibilities of t: 
created posts with those already in existence in the same or other departn. 1 

offices seems to have been possible in the circumstances then obtaining. 


2. The characteristic multiplicity of the pay scales now operating e 

apparent lack of uniformity in remuneration vis-a-vis responsibility and < e 

largely the products of such ad-hoc decisions. The situation in this respect n 

aggravated from time to time by circumstances such as the merger of prim ■ > es 

with the old Bombay State and the continuance of a large number of the pa\ of 

posts allocated from the erstwhile Madhya Pradesh and Hyderabad Stall.' ot 

equated with posts in the then Bombay State. A serious trammel on the into of 

several classes of personnel between posts in Bombay City and in the mofu es 

from the existence of sets of scales peculiar to the Bombay City and o' 1 les 
applicable outside the City to posts of which the duties and response ire 

approximately the same. 

3. The general revision of pay scales undertaken in the Bombay State in i -. not 

succeed to any appreciable extent in reducing the number of pay scales, ti rch 

reduction was then intended. The general revision resulting in the orders iw 962 

had in the main the obective of merger of the bulk of dearness allowance will >ay. 

Though the question of revising and rationalising its varied pay seal. een 

engaging the attention of Government for a considerable time, the larger : s of 

rationalisation of pay scales with particular reference to their multip iave 

inevitably been left untouched. Since the general orders of 1962, change . y of 

improvement in pay scales have been sanctioned mainly where difficulty fit¬ 

ment from the open market has actually been observed. 


4. Furthermore, studies of the man-power requirements of Governmc* 
development and non-development activities have since been atterm 
a considerable extent, the requirements of technical and other cadres n 
departments, for the implementation of the Fourth Plan, have been asse- 
ment now, therefore, considers that the time is opportune for an autho: 
of the whole of its pay structure with a view to its revision and rational 
extent possible, having due regard (a) to Government’s other financial 
and to its resources, including the expectation of additional monetary a 
the Government of India, and (b) to the pay scales pertaining' to corre- 
of responsibility in various services under the Government of India am: 
Government is, therefore, pleased to constitute a Pay Commission to ir 
a review. Government is also pleased to appoint Mr. Justice G 
Chairman and Shri K. L. Panjabi (I.C.S. Retd.) as Member of the P.; 
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.Shri P. S. Nadkarni (I.A.S. Retd.) will be non-member Secretary to the Commission. 

The terms of reference of the Commission shall be as follows :— 

A : The Commission will examine the structure of the pay scales at 
present applicable to the various cadres and posts under Government and suggest 
such revision as may be necessary to ensure that the pay of any post should be 
suitably fixed with reference to the responsibility and onerousness of the duties 
attaching to it, in order that there should be uniformity in the remuneration fixed for 
posts of which the duties and responsibilities are approximately equal and which call 
for the possession of approximately equal qualifications and skills. The scope of 
examination will extend to all gazetted and non-gazetted services, permanent or 
temporary other than All-India Services, but will not extend to work-charged and 
daily rated employees or casual labour: the Commission will also suggest the 
most appropriate method or methods to be adopted for the fixation of pay of 
existing employees in the new scales recommended by it. 

B: The Commission will, having due regard to the genesis of the separate 
existence of Bombay City pay scales, recommend whether these should be done 
away with altogether or should continue. In the latter case, the Commission will 
recommend principles by which the extent of the, difference between the City 
scales and other scales for corresponding posts outside the Bombay City should be 
determined. 

C: The Commission will review special pays sanctioned in various offices 
and establishments under Government and submit recommendations for their 
abolition or their further continuance at existing, enhanced or reduced rates. 
The Commission will also suggest principles for regulating the grant of special 
pays in future. 

D : The Commission will examine the basis of the structure of the present 
scales of Travelling Allowance, House Rent Allowance, Local Allowances and 
Daily allowance, but not Dearness allowance and recommend a suitable structure 
and scales for the future. 

E : The Commission will considjer the impact of its recommendations on the 
emoluments of teachers in aided schools and will recommend a complementary 
structure of scales and allowances other than Dearness Allowance for such 
employees. 

F : The Commission will consider the impact of its recommendations on the 
emoluments of staff under the Zilla Parishads and will recommend a complementary 
structure of scales of pay and allowances other than Dearness Allowance for such 
employees. 

The decision taken by Government on the recommendations of the Commission 
will be given effect from the lstJ April 1966 notwithstanding that the decisions are 
taken at a later date. 
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APPENDIX H 

1. Questionnaire for Departments 

IMMEDIATE 

No. PAY 3065/P.C. 

Officq of the. Pay Commission, 
Maharashtra State, 

Sachivalaya, (3rd floor), 
Bombay, Dt. 15th July 1965. 

From 

Shri P. S. Nadkami, 

Secretary, Pay Commission, Maharashtra State. 

To 

The Chief Secretary to Government. 

General Administration Department, 

Secretaries to Government of all other Departments of the Secretariat, 

All Heads of Departments under the Government of Maharashtra. 

Subject .—Appointment of Pay Commission. 

Sir. 

The Government of Maharashtra have appointed a Pay Commission with the 
following terms of reference 

(A) To examine the structure of the pay scales at present applicable to the 
various cadres and posts under Government and suggest such revision as may be 
necessary to ensure that the pay of any posts should be suitably fixed with 
reference to the responsibility and onerousness of the duties attaching to it, in order 
that there should be uniformity in the remuneration fixed for posts of which the 
duties and responsibilities are approximately equal and which call for the posses¬ 
sion of approximately equal qualifications and skills (the scope of the examination 
being extended toi all gazetted and non-gazetted services, permanent or temporary, 
other than Alll-India Services, but not to work-charged and daily rated employees 
or casual labour) ; to suggest! the most appropriate method or methods to be adopted 
for the fixation of pay of existing employees in the new scales recommended by it. 

(B> To recommend, having due regard to the genesis of the separate existence 
of Bombay City Pay Scales, whether these should be done away with altogether or 
should continue, and in the latter case, to recommend principles by which the 
extent of the difference between the City Scales and other scales for corresponding 
posts outside the Bombay City should be determined 

(C) To review special pays sanctioned in various offices and establishments 
under Government and submit recommendations for their abolition or their further 
continuance at existing, enhanced or reduced rates, to suggest principles for 
regulating the grant of special pays in future. 

(D) To examine the basis of the structure of the present scales of Travelling 
Allowance, House Rent Allowance, Local Allowances and Daily Allowance, but 
not Dearness Allowance and recommend a suitable structure and scales for the 
future. 

2. To enable the Commission to carry out the work entrusted to them by the 
Maharashtra Government, the Commission seek the active co-operation of all Government 
Offices in collecting and compiling the relevant data. A questionnaire and two proforma 
statements which have been drawn up for eliciting information required by the 
Commission are enclosed. Heads of Departments are requested to forward their 
replies to the questionnaire and details of the entire establishments under them 
(including establishments in their subordinate offices)^ as on 1st July 1965 duly 
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compiled in the proforma statements I and II accompanying their letter so as to 
reach the Department of the Secretariat concerned and the Commission’s Office 
by the dates stipulated in paras. 4 to 6 below 

3. Heads of Department are also requested to prepare and forward to the 
Commission 

(A) a brief note indicating (i) origin and functions of the Department, 

(ii) development of its organisational set up, and (iii) impact on services of 

(a) political changes of 1947, (b) reorganisation of the State as Symyukta 

Maharashtra, (c) growth of the State territorially and functionally, and (d) develop¬ 
ment activities following launching of Five-Year Plans ; 

(B) a chart showing (i) sections in their offices and strength of various cate¬ 
gories of posts in each section, (ii) subjects allotted to each section, and 

(iii) distribution of sections and work amongst various officers. Similar informa¬ 
tion may also be furnished in respect of subordinate offices. (If there are more 
than one such subordinate office and if the set up of all the offices is uniform or 
roughly comparable, one chart showing the standard pattern may be forwarded); 
and 

(C) a statement showing designation, number and pay scales of Government 
servants who are on deputation to the Zilla Parishads and who will have to be 
given benefit of revised pay scales, if any sanctioned for similar posts under 
Government. 

4. Information referred to in paras. 2 and 3 above (viz. replies to the question¬ 
naire, statements of particulars, note and charts) may be compiled in triplicate, one 
copy being forwarded to the Commission’s Office and the remaining two copies to the 
concerned Department of the Secretariat by the 31st August 1965. The Department 
of the Secretariat may retain one copy for its record and forward the other copy to 
the Commission by the 30th September 1965 at the latest together with comments, if 
any, on the suggestions made by the Heads of Departments and its own 
suggestions regarding revision of the existing structures of pay scales, special 
pay, Travelling Allowance, House Rent Allowance and Local Allowances. In 
the case of Departments for which more than one Head of Department have furnished 
details of establishments (e.g. Collectors, District Judges, Superintending Engineers 
and Conservators of Forests), thej Department of the Secretariat may also forward 
a consolidated statement showing details of establishment of the whole Department 
in proforma I accompanying this letter. 

5. Departments of the Secretariat are also requested to furnish to the Commission 
in duplicate replies to the questionnaire, details of establishment in proforma state¬ 
ments I and II, notes and charts referred to in paras. 3 and 4 above, so far as their own 
offices and the offices of Heads of Offices working directly under them are concerned, 
by 30th September 1965. So far as the posts common to all Departments of the 
Secretariat are concerned, the General Administration Department may furnish 
separately its own suggestions regarding revision and rationalisation of pay scales. 

6. The Commission will be pleased to consider any suggestions and improvements 
that the Heads of Departments and the Secretariat Departments may like 1 to make in 
regard to all or any item of reference which the Commission is competent to consider. 
The Heads of Departments and the Secretariat Departments are requested to ensure 
that the requisite material is furnished to the Commission by not later than 30th 
September 1965, 

Yours faithfully, 

P. S. NADKARNI, 
Secretary, 

Pay Commission. 
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PRELIMINARY QUESTIONNAIRE FOR DEPARTMENT 

It is proposed to rationalise pay scales, reduce their number, and secure uniformity 
based on the nature and extent of responsilities and duties attached to the posts. 
Have you any suggestions to make in this regard with reference to scales of pay in 
your Department ? Would you suggest merging of any categories of posts into one 
category or combining two or more scales of pay into one scale in any of the promotion 
groups in your Department with a view to reducing the existing number of grades of 
responsibilities ? 

2. How do the scales of pay of different categories of posts in your Department 
compare with those in force in other Departments for posts carrying similar duties 
and responsibilities and for which the recruitment qualifications are comparable ? 
If you have information regarding the emoluments sanctioned for similar posts by the 
Government of India and other State Governments the same may be furnished. 

3. Do you think that the existing scales of pay of any category of posts in your 
Department are not commensurate with the duties and responsibilities attached to 
it? If so, please give reasons and suggest suitable revised scales. Do you think that 
qualifications, experience etc. prescribed at present for these posts are suitable or do 
you think that they had to be pitched low because of the paucity of persons of higher 
calibre ? 

4. Have duties and responsibilities of any posts in your Department undergone 
a radical change as a result of any new developments (e.g. formation of Zilla Parishads) 
which have taken place since pay scales for these posts were first fixed ? If so, do you 
think that any upward or downward revision in the existing scales is necessary ? 

5. In the general revision of pay scales of 1962 pay scales of certain categories of 
posts were improved to facilitate recruitment. To what extent has this been 
satisfactory ? If not, please furnish details of posts which have remained vacant even 
after the posts were advertised on improved scales. Do you consider any factor other 
than inadequate scales being the cause for lack of qualified candidates for the 
advertised posts ? 

6. Are there any other categories of posts (other than those referred to at 5 above), 
which have remained vacant inspite of advertisements ? If so, what are the reasons 
and what remedies would you suggest to meet the situation ? 

7. Is there a tendency on the part of technical personnel to ; leave your Depart¬ 
ment ? If so please furnish the number of Government servants in each category who 
left your Department after the revised scales sanctioned in the general revision of 
1962 were brought into force. Do you consider whether any factor other than unattrac¬ 
tive pay scales being responsible for depletion of qualified personnel ? What are your 
suggestions to meet the situation ? 

8. Is there any other administrative difficulty which, in your opinion, requires to 
be remedied by reorganisation of cadres of revision of pay scales ? 

9. Have you any suggestions to make regarding the structure of pay scales 
regarding their minimum, maximum and rate of increments ? Do you consider 
efficiency bars desirable ? Please furnish the number of Government servants in 
different categories who were held up at the bar on lsr July 1965 and state how long 
they have been so held up. 

10. Do you think that prospects of promotion to higher posts are adequate in 
your department for (a) ministerial staff, and (b) other staff ? If not, what are your 
suggestions for improving the prospects without impairing efficiency ? 
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11 Are there any posts in your Department which carry city scales of pay ? Has 
the existence of two sets of scales (viz. city, scales and mofussil scales) given rise to 
any administrative difficulty in your Department ? Do you favour abolition of this 
distinction and introduction of one set of uniform scales for posts in both city and 
mofussil offices, with or without city allowances ? 

12. Is there any staff in your Department which is governed by Factory Act or 
Industrial Disputes Act ? If so, please fumisH details of such staff. 

13. Do you think that special pays in your Department should be continued on 
existing basis or be abolished or the quantum of special pay be increased or reduced 
with due regard to the changes in circumstances, if any, which have taken place since 
they were first sanctioned ? 

14. Have you any staff stationed at places where Bad climate allowance is 
admissible and if so have you any suggestions to m,ake with reference to rules regula¬ 
ting grant of the allowance and the places at which the allowance is admissible (vide 
Appendix V in B. C. S. Rs. Vol. II) ? 

15. Do you think any modification is necessary in the existing rules and orders 
regarding payment of special pay, for combination of appointments (vide B. C. S. R. 
609) ? 

16. Are there any cases in your Department where special pays have been given 
in lieu of a higher time scale ? In these cases would you suggest merging of the 
special pay in the respective time scales? 

17. Rules regarding Travelling Allowance are contained in Parts HI to Vni of 
Chapter XII of B. C. S. Rules (Vol. I). Do you think any change in the existing rates 
of allowance and rules regulating them is called for ? 

18. Revised rates of House Rent Allowance and Compensatory Local Allowance 
were sanctioned in Government Resolution, Finance Department, No. LCA. 3063/XXVI,. 
dated 15th February 1963. Do you think any change is necessary in the existing 
structure of these allowance and rules regulating their drawal (vide Appendices XV and 
XVII in B.C.S. Rs. Vol. II)? 

19. If you have any staff in receipt of Local Allowance referred to in Appendix 
XVII-A of B. C. S. Rs. Vol. II, please state whether any modification is necessary in the 
list so far as your Department is concerned 

20. If you have any staff eligible for rent free quarters or quarters at reduced rent 
or house rent allowance in lileu of rent free quarters (vide Appendix LV in B. C. S. Rs. 
Vol. II), please state whether any modification is necessary in the existing provisions in 
this regard so far as your Department is concerned. 
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2. General Questionnaire No. 1. 

PAY COMMISSION, MAHARASHTRA STATE 
QUESTIONNAIRE 

Section A—General 

Government Resolution No. APT. 1265/4398/65-XI dated the 3rd June 1965 indicates 
that:— 

Besides the previously existing departments and posts, several new departments and 
posts have been created since the launching of Five-Year Plans and changes introduced 
in the pattern of administration. There has been no continuous process of comparison 
or correlation of responsibilities of newly created and previously existing posts. Pay 
scales of newly created posts were fixed by ad-hoc decisions. There is also a large 
number of pay scales of posts allocated from merged territories of Madhya Pradesh, 
Hyderabad State and princely States which have not been equated with posts in the 
then Bombay State. There is multiplicity of the pay scales. There is also lack of 
uniformity in remuneration vis-a-vis responsibility and onus attached to the posts. 

It is intended to review, revise and rationalise the pay structure of the services. 
The following questionnaire is issued for collecting relevant evidence and information : 

1. Do you consider the prevailing pay scales of the different services as being fair 
and satisfactory ? If you consider that a revision of pay scales is necessary, what are 
your suggestions on broad lines, and also with reference to any particular service or 
department or post ? 

2. What in your view should be the guiding principles for determining the pay 
structure of the employees of the Government of Maharashtra ? 

3. What pay scale would you recommend as being fair and just for Class III service 
which is predominantly comprised of persons belonging to what is popularly called the 
lower middle sector of society, and of Class IV service which is mostly comprised of 
persons who are economically at a much lower level of society ? What are your reasons 
for recommending such pay scales ? 

4. How far and with what limitations, if any, concepts of “minimum wage” 
should prevail in determination of the lowest level of pay scale ? 

5. What should be considered a “ minimum wage ” and how should it be determined 
in the context of prevailing socio-economic conditions in the State of Maharashtra ? 

6. In fixing the “ minimum wage ” would it be justifiable to take into considera¬ 
tion other amenities and concessions admissible to Government servants ? 

7. Should the “ minimum wage ” principle be any way limited in its application to 
the remuneration to be paid to employees of a State by considerations such as— 

(a) that working class in the State of Maharashtra as a whole is not assured of 
minimum wage, e.g. self-employed workers, workers in farms, domestic service and 
in some of the cottage industries ; 

(b) absence of uniformity in minimum remuneration paid in different industries 
located in the State ; 

(c) requirements of funds for purposes of industrial and economic development 
of the State , 

(d) limited financial capacity and resources of the State ? 

8 (a) What in your view should be the “ maximum remuneration ” beyond which 

the State should not pay considering socio-economic and financial resources of the State 
of Maharashtra ? 

(b) What factors should determine the concept of “ maximum remuneration ? 

(c) Should there be and is it practicable to prescribe a fixed ratio or multiple 
between the maximum remuneration and minimum remuneration ? 

H 2339—102 
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9. What are your comments on the following :— 

(a) That the State as an employer should be distinguished from a private employer, 

(b) That the principle of fair comparison between remuneration paid to employees 
of Government and to those outside Government service for broadly comparable work 
is limited by considerations of financial resources of the State and its capacity to pay, 

(cl That the State should be a model employer 7 

How far do you think the above considerations can be applicable for the purpose of 
revising and rationalising the pay scales at present prevailing in State of Maharashtra 7 

10. If pay scales have to be related to economic conditions particularly for services 
at the lower level of remuneration and pay scales have to be framed from long range 
point of view, can you make any reasonable forecast as to whether during the next few 
years the level of prices of foodstuffs, clothing and other essential commodities may be 
expected to attain a reasonable measure of stability ; if so, the level at which they are 
likely to stabilise, taking the level of prices in 1939 or any other year as datum line ? 

11. Do you think that it would be possible to achieve some stability in the pay 
scales if amenities like food grains, cooking oils and cloth are made available to Govern¬ 
ment servants through Consumers’ Co-operative Societies or otherwise, by Government 
at subsidised rates ? 

12. Are you of the opinion that the multiplicity of scales in the present pay struc¬ 
ture of the Maharashtra State Services is avoidable and can be reduced ? If so, how ? 

13. (a) What suggestions can you make for purposes of comparison or correlation 
of the responsibilities attached to different posts in order to achieve parity in remunera¬ 
tion in the context of responsibility and the onus attached to the posts ? 

(b) Car. you suggest any practicable method of evaluation and of scientific grading 
of duties and responsibilities for purposes of absorption or merger of any pay scales in 
order to reduce multiplicity ? 

(c) What facts and circumstances in your view should be taken into consideration 
for deciding a suitable pay scale applicable to a particular post or cadre ? 

14. Can you suggest what posts with differing pay scales in a department or 
departments could be grouped together and brought under one suitable new scale with¬ 
out prejudice to employees likely to be affected by such new arrangement ? Please 
recommend a new pay scale which in your view should appropriately govern the posts 
so grouped or merged together. 

15. Are there any instances, within your knowledge, of injustifiable differences in 
pay scales causing disparity in emoluments ? If so, what are the grounds for your 
opinion and how, in your opinion, should such disparity be removed ? 

16. Do you know of any posts allocated from the former States of Madhya Pradesh, 
Hyderabad, etc. which have remained unequated ? If so, please state the designation 
of those posts and how they should be equated. 

17. What improvements can you suggest in the framing of a time scale particularly 
with reference to — 

(a) The total period covered by the time scale for reaching the maximum. 

Should this period be uniform or vary with differing levels of pay-scales ? 

(b) The amounts of and intervals between increments, 

(c) Desirability of providing efficiency bars. 

(d) Expediency or otherwise of having more than one time scale for the same 

grade, 

(e) Relationship between a pay-scale and its immediately higher pay-scale for 

providing suitable promotions ? 
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18. (a) Do you think, that in the present pay structure with the existing time 
scales there is sufficient scope for rewarding merit and marked ability ? If not, what 
suggestions can you make in the matter of framing and arranging pay scales by way of 
adequate provision for promotion of employees with proved merit and ability ? 

(b) Do the prevailing time-scales adequately provide for promotions between 
grades, or from lower cadre of service to higher cadre 1 

19. Would you suggest any modification or change in the pay structure and the 
pay scales for Secretariat Services obtaining in the different departments of the 
Sachivalaya vis-a-vis the pay structure and the pay scales fixed for the different attached 
offices and subordinate offices in (l) Bombay City, (ii) elsewhere. 

20. There are separate scales known as Bombay City pay scales and Mofussil pay 
scales. What is your view, as regards continuance of these two scales ? Are you in 
favour of abolition of this distinction and framing 1 of uniform scales for posts whether 
in the city of Bombay or in the Mofussil ? 

21. Do you think that uniformity should be insisted upon in standards of remunera¬ 
tion for similar kinds of work as between the Central Government and all the State 
Governments or do you think that difference can be permissible, considering the cir¬ 
cumstances, economic and financial, pertaining to Central Government and State 
Governments ? 

22. Do you think that the emoluments of Government employees in industrial and 
commercial establishments could be higher than those of employees doing more or less 
similar work in other establishments ? 

23. If new scales of remuneration are fixed, what suggestions can you make as to 
method or methods to be adopted for fixation of pay of existing employees in the new 
scales so fixed. 

24. Is any modification necessary in the present classification of services, and 
nomenclature and designation of posts ? If so, what are your proposals in that behalf ? 

25. Special pays have been sanctioned for posts in various departments and 
establishments and for various reasons. What is your view about granting of such 
special pays ? Do you favour the continuance or the abolition of these special pays ? 
Please give reasons for your views. 

If you favour the continuance of special pays, what do you think should be the 
principles or guiding considerations for fixing them. 

26. Have you any comments to make, as regards the present rates of Travelling 
Allowances, Daily Allowances. House Rent Allowances and Local Allowances ? 

What in your opinion, should be the rates of these allowances ? Please give reasons 
in support of your suggestions. 

27. Have you any other proposals to make in the matter of revising and rationa¬ 
lising of pay structure, of of special pays or of travelling and other allowances, which 
are not already covered by the replies you have given to this questionnaire ? 

Section B—Teachers in Aided Schools. 

28. Do you think that a revision of pay scales of teachers in aided schools is also 
necessary if the pay scales of the employees in State Service are to be revised ? If so 
will you suggest a suitable structure of pay scales md allowances (other than dearness 
allowance) for teachers in aided schools. Please give reasons for your suggestions. 

29. What in your view should be the guiding principles for determining pay- 
structure in an aided school and what pay scales would you recommend as being fail 
and just ? Please give reasons for your opinion. 

H 2339—102a 
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30. What in your view should be the minimum salary, the maximum salary and 
the incremental stages for a teacher in an aided school ? Please give reasons in support 
of your recommendations. 

31. Do you think that in the present pay structure with the existing progressive 
time scales, there is sufficient scope for rewarding merit and marked ability? If not, 
can you suggest any method by which this could be achieved while revising structure 
and framing new pay scales ? 

32. It is generally commented that the present pay structure in Secondary Schools 
adversely affects recruitment of suitable type of teachers. How far do you agree with 
this view ? 

33. Do you think it will be advisable to pay more to the teachers, teaching scientific 
and technical subjects ? 

34. Should there be different grades of pay scales for teachers in a school ? If so, 
how and on what basis should such grades be framed and how should they be 
designated ? 

35. Are there any other comments which you would like to make in the matter 
of pay scales and allowances (other than dearness allowance) of teachers in aided 
school ? 


3. General Questionnaire No. 2 
PAY COMMISSION, MAHARASHTRA STATE 
QUESTIONNAIRE FOR ZILLA PARISHADS 
Section A—General 

Government have appointed a Pay Commission for reviewing and rationalising the 
pay-scales of their employees and have prescribed the terms of reference of the 
Commission in Government Resolution, Finance Department, No. APT. 1265/4398/65- 
XI, dated the 3rd June 1965. Under Government Resolution, Finance Department 
No. APT. 1265/4398/65-V, dated the 17th December 1965, the Pay Commission is also 
required to consider the impact of its recommendations on the emoluments of staff 
under the Zilla Parishads and to recommend a complementary structure of scales of pay 
and allowances other than dearness allowance for such employees. 

The following questionnaire is issued for collecting relevant evidence and 
information: — 

1. Do you consider the prevailing pay-scales of the different services under the 
Zilla Parishads as being fair and satisfactory ? If you consider that a revision of pay- 
scales is necessary, what are your suggestions on broad lines, and also with reference 
to any particular service or post? 

2. (a) What sggestions can you make for purposes of comparison or correlation of 
the responsibilities attached to different posts in order to achieve parity in remunera¬ 
tion in the context of responsibility and the onus attached to the posts ? 

(b) Can you suggest any practicable method of evaluation of duties and 
responsibilities for purposes of absorption or merger of any pay-scales in order to reduce 
multiolicitv ? 

(.c) What facts and circumstances in your view should be taken into consideration 
for deciding a suitable pay-scale applicable to a particular post or cadre ? 

3 Are there any instances, within your knowledge, of unjustifiable differences 
m pay-scales causing disparity in emoluments ? If so, what are the grounds for your 
opinion and how, in your opinion, should such disparity be removed ? 
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I . Wnal improvements can you suggest in the framing of a time-scale, particularly 
with reft.:cnee to— 

(a) The total period covered by the time-scale for reaching the maximum. 

Should this period be uniform or vary with differing levels of pay-scales? 

(o) The amounts of and intervals between increments 

(O Desirability of providing efficiency bars. 

lul Licpediency or otherwise of having more than cne time-scale for the $an>e 

grade. 

(e) Relationship between a pay-scale and its immediately higher pay-scale for 

providing suitable promotions. 

5. (a) Do you think that in the present oay structure with the existing timer 
scales, there is sufficient^ scope for rewarding merit and marked ability? If not, 
what suggestions can you make in the matter of framing and arranging pay-scales by 
way of adequate provision for promotion of employees with proved merit and 
abilty ? 

(b) Do the prevailing time-scales adequately provide for promotions between 
grades, or from lower cadre of service to higher cadre ? 

6. Do you think that uniformity should be insisted upon in standards of 
remuneration for similar kinds of work as between the State Government and the 
Zilla Parishads or do you think that difference can be permissible, considering the 
financial resources of the Zilla Parishads and their capacity to pay? 

7. If new scales of remuneration are fixed, what suggestions can you make as 
to method or methods to be adopted for fixation of pay of existing employees m the 
new scales so fixed ? 

8. Is any modification necessary in the present classification of services and 
nomenclature and designation of posts ? If so, what are your proposals in that behalf ? 

9. Special pays have been sanctioned for posts in various services and establish¬ 
ments and for various reasons. What is your view about granting of such special 
pays ? Do you favour the continuance or the abolition of these special pays ? Please 
give reasons for your views. 

10. Have you any comments to make as regards the present rates of Travelling 
Allowances, Daily Allowances. House Rent Allowances and Local Allowances ? What 
in your opinion, should be the rates of these allowances ? Please give reasons in 
support of your suggestions. 

II. Have you any other proposals to make in the matter of revising and rationa¬ 
lising of pay structure, or of special pays or of travelling and other allowances, which 
are not already covered by the replies you have given to this questionnaire ? 

Section B—Teachers 

12. Do you think that a revision of pay-scales of teachers in the Primary and 
Secondary Schools is also necessary if the pay-scales of the employees in State service 
and Zilla Parishad service are to be revised ? 

13. If so, what in your view should be the guiding principles for determining the 
pay structure in Primary and Secondary Schools and what pay-scales would you 
recommend to them as being fair and just ? Please give reasons for your suggestions. 

14. What in your view, should be the minimum salary, the maximum salary and 
the incremental stages for a teacher in a primary and a secondary school ? Please give 
reasons ir. support of your recommendation. 

15. Do you hold that common scales of pay should be applicable to administrative 
posts (e.g. Assistant Deputy Educational Inspectors, Extension Officers) in the education 
service and teaching posts in the schools, and training colleges ? If not, please give 
reasons for your opinion and suggest suitable scales for administrative posts. 
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16. It is generally commented that the present pay structure in Secondary schools 
adversely affects recruitment of suitable type of teachers. How far do you agree with 
this view ? 

17. Should there be different grades of pay-scales for teachers possessing different 
academic and professional qualifications such as graduate teacher, undergraduate 
teacher, trained and untrained teacher, and teacher holding a degree or diploma in 
teaching, physical education etc. ? If so, how and on what basis should such grades be 
framed ? If not, how, in your opinion, possession of higher qualifications should be 
recognised ’ 

18. Do you consider it necessary to prescribe separate grades for special teachers 
such as Language teachers, Drawing teachers. Music teachers, Craft teachers, Physical 
Training Instructor etc., in view of the nature of work and special qualification ? On 
what basis should such grades be framed ? 

19. Do you think it will be advisable to pay more to the teachers, teaching scientific 
and technical subjects ? 

20. Do you think that the teachers in the secondary schools in the State should be 
given the same scales of pay as are prescribed for teachers in the Secondary schools 
in the State run by the Government of India ? 

21. Should there be a separate grade for primary teachers who are trained graduates 
or intermediate trained and another for those teaching English in Primary Schools ? Do 
you thjnk that the Head Masters of the Primary Schools should have a separate scale of 
pay ? If so, what scale will you suggest for the post ? 

22. Do you think that in the present pay structure with the existing progressive 
time-scales there is sufficient scope for rewarding merit and marked ability ? If not, 
can you suggest any method by .which this could be achieved while revising pay 
structure and framing new pay-scales ? 

23. Are there any other comments which you would like to make in the matter of 
pay-6cales and allowances (other than dearness allowance) of teachers in aided school ? 


APPENDIX m 

List of witnesses who gave oral evidence. 

Shri M. D. Choudhary, 

Minister for Education and Forests. 

Shri D. R. Pradhan, 

Chief Secretary to Government. 

Agriculture and Co-operation Department-- 
Dr. A. U. Shaikh, 

Secretary to Government, 

Agriculture and Co-operation Department. 

Dr. M. B. Ghatge, Director of Agriculture. 

Shri Reheman, Director of Animal Husbandry. 

Shri G. S. Godbole, Dairy Development Commissioner. 

Dr. C. V. Kulkami, Director of Fisheries 
Shri V. Subramanyam, 

Registrar of Co-operative Societies. 

Superintending Agricultural Officer. 

Deputy Director of Animal Husbandry, Aurangabad. 

Jt. Registrar of Co-operative Societies, Aurangabad. 
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Buildings and Communications Department — 

Shri K. C. Nayar, Secretary to Government, 

Buiioings and Communications Department. 

Superintending Engineer, 

Buildings and Communications Circle, Nagpui. 

Shri R. J. Oak, Superintending Engineer, Poona. 

Education and Social Welfare Department — 

Shri E. R. Dhongade, Director of Education. 

Shri G. V. Sapre, Director of Technical Education. 

Joint Director of Education, Poona. 

Deputy Director of Education, Nagpur. 

Finance Department — 

Shri P. N. Damry, Secretary to Government, Finance Department. 

Shri D. Ramachandra Rao, 

Director of Accounts and Treasuries and Joint Secretary, Finance Department 
Shri II. B. Munshi, Commissioner of Sales Tax. 

Shri S. M. Vidwans, Director, 

Bureau of Economics and Statistics. 

Deputy Commissioner of Sales Tax, Nagpur. 

Assistant Commissioner of Sales Tax, Aurangabad. 

Industries and Labour Department — 

Shri J. W. D’Scuza, Director, 

Government Printing and Stationery. 

Assistant Director of Industries, Aurangabad. 

Irrigation and Power Department — 

Shri N. G. K. Murthi, 

Chief Engineer and Secretary to Government, 

Irrigation and Power Department. 

Shri P. M. Mane. Chief Engineer, Koyna. 

Shri G. M. Vaidya, Superintending Engineer, 

Lift Irrigation Circle, Poona. 

Superintending Engineer, Public Health Circle, Nagpur. 

Home Department — 

Deputy Inspector Gc^.—at of Police, Aurangabad. 

Shri N. P Suma, Director Group I, 

Finger Print Bureau, C. I. D. 

Assistant Inspector General of Police, Bombay. 

Lam and Judiciary Department — 

Shri B. P. Dalai, 

Secretary to Government, 

Law and Judiciary Deportment. 

District and Sessions Judge, Aurangabad. 

District Judge, Nanded. 

District and Sessions Judge, Kolhapur. 

Rural Development Department — 

Shri R. G. Salvi, 

Secretary to Government, 

Rural Development Department. 
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Revenue and Forests Department — 

Commissioner, Aurangabad Division. Aurangabad. 

Commissioner, Nagpur Division, Nagpur. 

Shri Mohd. Abdulla, 

Settlement Commissioner and Director of Land Records. 

Shri S. S. Buiit, Chief Conservator of Forests. 

Collector of Aurangabad. 

Collector of Kolhapur. 

Deputy Collectors, Kolhapur District. 

Shri V. B. Patil, 

Probationary Deputy Collector, Poona. 

Shri P. V. Joshi, 

Additional Mamlatdar and Agricultural Lands Tribunal II, Karad. 

Urban Development and Public Health Department — 

Dr. P. D. Bhave, Director, Public Health, Poona. 

Deputy Director of Public Health, Aurangabad. 

Deputy Director of Public Health, Nagpur. 

Dr. Bhandarkar, Surgeon General with the Government of Maharashtra. 
Shri B. T. Talim, Director of Town Planning. 


M.L.Cs., Economists, etc .— 

Swami Ramanand Bharati, M.L.C. 

Shri R. D. Patil, M.L.C. 

Shri D. A. Dabholkar, M.L.C., Murtijapur 
Shri K. W. Desai, M.L.C., Jalgaon. 

Shri D. H. Sahasrabuddhe, M.L.C., Nagpur. 

Shri M. N. A'njikar, M.L.C., Nagpur. 

Dr. S. K. Muranjan, Bombay. 

Dr. D. T. Lakdawala, 

Department of Economics, University of Bombay, Bombay. 
Shri R. G. Saraiya, Bombay-1. 

Zilla Parishads — 

President, Zilla Parishad, Alibag. 

President, Zilla Parishad, Sangli. 

President, Zilla Parishad, Satara. 

President, Zilla Parishad, Ratnagiri. 

President, Zilla Parishad, Yeotmal. 

President, Zilla Parishad, Amravati. 

President, Zilla Parishad, Wardha. 

President, Zilla Parishad, Nagpur. 

President, Zilla Parishad, Chanda. 

President, Zilla Parishad, Nasik. 

President, Zilla Parishad, Dhulia. 

President, Zilla Parishad, Aurangabad. 

President, Zilla Parishad, Parbhani. 

President, Zilla Parishad, Osmanabad. 

Chief Executive Officer, Sangli. 

Chief Executive Officer, Kolhapur. 

Chief Executive Officer, Zilla Parishad, Satara. 

Chief Executive Officer, Zilla Parishad, Ratnagiri. 

Chief Executive Officer, Zilla Parishad, Yeotmal. 

Chief Executive Officer, Zilla Parishad, Amravati. 
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Chief Executive Officer, Zilla Parishad, Wardha. 

Deputy Chief Executive Officer, Zilla Parishad, Nagpur and Parishad Education 
Officer. 

Chief Executive Officer, Zilla Parishad, Chanda. 

Chief Executive Officer, Zilla Parishad, Ahmednagar. 

Chief Executive Officer, Zilla Parishad, Sholapur. 

Chief Executive Officer, Zilla Parishad, Poona. 

Chief Executive Officer, Zilla Parishad, Aurangabad. 

Chief Executive Officer, Zilla Parishad, Parbhani. 

Chief Executive Officer, Zilla Parishad, Bhir. 

Chief Executive Officer, Zila Parishad, Nanded. 

Chief Executive Officer, Zilla Parishad, Osmanabad. 

Chief Executive Officer; Zilla Parishad, Akola. 

Chief Executive Officer, Zilla Parishad, Buldhana. 

Chief Executive Officer, Zilla Parishad, Alibag. 

Chief Executive Officer, Zilla Parishad, Nasik. 

Chief Executive Officer, Zilla Parishad, Thana. 

Chief Executive Officer, Zilla Parishad, Dhulia. 

Chief Executive Officer, Zilla Parishad, Bhandara. 

Associations of Employees— 

General Secretary, Maharashtra State Government Employees’ Confederation. 
Bombay. 

General Secretary, Greater Bombay State Employees’ Federation, Bombay. 
General Secretary, Greater Bombay Collectorates Employees’ Association, 
Bombay. 

Marathwada Government Servants, Class III Employees’ Association, Aurangabad. 
The Rastriya Hospital Employees Union. Nagpur. 

The Maharashtra State T. B. Health Visitors’ Union, Nagpur. 

The Government Press Employees’ Association, Nagpur 

The Amravati District Judicial Department, Class IH Government Servants’ 
Association. 

The Local Fund Accounts Association, Nagpur. 

The Compounders’ Association, Vidarbha Region, Nagpur. 

The Hospital Karmachari Union, Nagpur. 

The Vidarbha Registration Department Association, Nagpur, 

The Bombay High Court Ministerial Staff Association. 

The Association of Class ni Government Servants of Directorate of Geology and 
Mining, Nagpur. 

The Nagpur District Revenue Department, Class IH Ministerial Government 
Servants’ Association, Nagpur. 

The Vice-President, Maharashtra State Government Employees’ Confederation, 
Nagpur. 

Rajya Sarkari Nokar Sanghatana, Nagpur District, Nagpur. 

The D. M. P. Association, Maharashtra State, Nagpur. 

All-India Occupational Therapy Associaton, Nagpur. 

The Vidarbha Patwari Association, Nagpur. 

The Vidarbha Laghuvetan Sarkari Karmachari Association, Nagpur. 

The Stenographers' Association, Nagpur. 

Rashtriya Vidarbha Krishi Karmachari; Association* Agriculture Department, 
Nagpur. 

The Maharashtra State Trained Nurses’ Association, Nagpur. 

Shri V. P. Pawar, General Secretary, Government Press Rashtriya Kamgar Sangh, 
Kolhapur. 

Shri R. N. Naphade, President, 

Ratnagiri District State Government Employees’ Federation, Ratnagiri. 
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Shri Pandare, President, Kolhapur District State Government Employees’ Federa¬ 
tion, Kolhapur. 

Shri M. L. Sawant, M.Ed., General Secretary, Satara District State Government 
Employees Federation, Satara. 

The President, Government Employees’ Federation, Sarigli. 

Secretary, Recognised Vaccination Sangh, Kolhapur. 

Shri L. C. Latkar, Vaccinators’ Recognised Association, Poona. 

Shri G. S. Joglekar, Chairman, 

The Association of Maharashtra State Land Records Department Gazetted Officers 
of Class II. 

Shri S. G. Dixit, Maharashtra Veterinary Association, Poona. 

Dr. M. G. Bhide, Hon. State Secretary Indian Medical Association, Poona. 

The Divisional Storekeepers’ Establishment Association, Poona. 

Shri M. V Joshi, 

General Secretary, Veterinary Livestock. 

Shri R. G. Kulkami, President, Poona Forest Ministerial Employees’ Association, 
Poona. 

Shri V. P. Bhide, Hon. Secretary, The Maharashtra Agricultural Services Associa¬ 
tion, Poona. 

The Chairman, Agricultural Officers’ and Agricultural Supervisors’ Association, 
Poona. 

Shri S. R. Patil, President, Maharashtra State, 

Registration Department Association, Poona. 

Representatives of the Ministerial Staff of Revenue Department, Poona Collectorate 
and Commissioner’s Office, Poona. 

President, Yeravda Prison Press, Clerical Staff Association. 

Secretary, Sales Tax Staff Union, Poona. 

General Secretary, Haffkine Institute Government Employees’ Association 
(Class III), Bombay. 

Shri V. L. Sakpal, President, Maharashtra Rajya Laghuvetan Sarkari Karmachari 
Sangh, Bombay. 

President, Industries Department Ministerial Staff Association, Bombay. 

General Secretary, Maharashtra Sales Tax Staff Union, Bombay. 

President, Maharashtra Services of Engineers (Class I) Association, Bombay. 

President, Maharashtra Services of Engineers (Class H) Association, Bombay. 

General Secretary, Central Press Industrial Employees’ Union, Bombay. 

General Secretary, Labour Officers’ Staff Association, Bombay. 

Hon. General Secretary, Haffkine Institute, Class IV, Industrial Employees’ Union, 
Bombay. 

Hon. General Secretary, Bombay Small Causes Court, Non-gazetted Staff Associa¬ 
tion, Bombay. 

Vice-President, Maharashtra Integrated Medical Association, Bombay. 

Shri T. W. Shoorpal, Senior Scientific Assistant, 

Representatives of Scientific Staff, Maharashtra Engineering Research 

Institute, Nasik. 

Sarchitnis, Maharashtra State Medical Technicians’ Association, Poona-5. 

Representatives of the Vidarbha Laghuvetan Karmachari Sangh, Amravati 
District 

Representatives of Laboratory Attendants of Amravati. 

Representatives of the Vidarbha Gram Sahayak Sangh. 

District Vaccinators’ Union, Amravati. 

Vaccinators’ Union, Nagpur. 

Representative, Grameen Karmachari Mandal, Nagpur. 

Representatives of the P. W. D. Employees’ Union, Nagpur. 

Representatives of the Deputy Collectors’ Association, Nagpur. 



Representatives of the Maharashtra Rajya Talathi Sangh. 

Association of Forest Guards and Foresters. 

Teachers’ Associations — 

President, Jalgaon Zilla Madhyamik Shikshak Sangh, Jalgaon. 

Sarchitnis, Marathwada Sark an Shikshak Sangh, Nanded. 

The Private Primary Teachers’ Association, Nagpur. 

Secretary, Kolhapur Jilha Madhyamik Shikshak Sangh, Kolhapur. 

Shri S. B. Mahadar, Joint Secretary, 

Rayat Shikshak Sanstha, Satara. 

The Secretary, Tarun Prathamik Shikshak Mandal, SangH 
Shri A. A. Desai, General Secretary, Primary Teachers’ Association, Ratnagiri. 
President, Kolhapur District Backward Class Primary Teachers’ Welfare Association. 
Shri S. A. Bhosle, President, Maharashtra State, Class III, Education Officers 
Association. 

Shri B. V. Shimpi, Karyadhyaksha, Maharashtra Rajya Prathamik Shikshak 
SamitL 

Shri S. A. Thakur, Secondary Teachers’ Association. 

The General Secretary, Maharashtra State Federation of Head Masters’ Association. 
Shri G. U. Karmarkar, Secretary, Maharashtra Rashtrabhasha Sabha. 

General Secretary, Maharashtra Federation of Secondary Teachers’ Asaocdatfon, 
Bombay. 

Secretary, Maharashtra Rajya Basic Primary Training College Teachers’ Associa¬ 
tion, Papdi. 

President, English Teaching Schools’ Association, Bombay. 

President, Greater Bombay Secondary Teachers’ Association, Bombay. 

President, Shri Shivaji Vidya Prasarak Sanstha, Dhulia. 

Principal, Smt. Gokalibai Punamchand P. High School, Bombay-56. 

Greater Bombay Association of Heads of Secondary Schools. 

Representatives of Mahtvidarbha Primary Teachers’ Union, Amravati. 

Vidarbha Federation of Secondary School Teachers. 

Sholapur District Primary Teachers’ Sangh. 

M. R. Prathamic Shikshak Sangh. 

President, Marathwada Government Teachers’ Association* Nanded. 

President, Marathwada Teachers Association, Osmanabad. 

Prof. P. V. Sowani, Assistant Secretary, Deccan Education Society. 

Principal, R. M. Bhatt High School, Parel, Bombay-12. 

Principal, J. B. Vachha High School for Parsi Girls, Bombay. 

Z. P. Employees Associations — 

Representatives of Maharashtra Rajya Zilla Parishad Karmachari Union, Yeotmal. 
Representatives of the Zilla Parishad Union, D.M.P. Association and Government 
Teachers’ Association, Amravati 
Zilla Parishad Primary Teachers’ Association, Amravati. 

Representatives of the State Zilla Parishad Employees Union, Nagpur. 
Representatives of the Vidarbha Zilla Parishad Employees’ Union. 

Shri P. A. Bhagat, Secretary, Bhandara Zilla Parishad Karmachari Sangh. 
President, Maharashtra State Zilla Parishad Union, Sholapur. 

Representatives, Maharashtra State Zilla Parishad Union, Poona 
General Secretary, Sholapur Zilla Parishad Mazdoor Sabha. 

Ahmednagar Zilla Gram Panchayat Union. 

Ahmednagar Zilla Parishad Kamgar Union. 

Ahmednagar Zilla Parishad Sevak Sangh. 

Poona Zilla Parishad Union. 

President, Maharashtra State Zilla Parishad Employees’ Union, Nanded. 

Secretary, Maharashtra State Zilla Parishad Employees’ Union, Aurangabad. 
President, Maharashtra State Zilla Parishad Employees’ Union, Osmanabad 
Branch. 
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The Maharashtra State Zilla Parishad Employees’ Union, Nagpur. (Representing 
Government Servants on deputation to the Zilla Parishad). 

Others — 

Principal, R. R. Vidyalaya, Jalgaon. 

Professors in Government Colleges, Aurangabad. 

Principal, Milind Multipurpose High School, Aurangabad. 

The H. M. C. P. and Berar High School, Nagpur (Represented through! Senior 
Teacher). 

The Principal, Institute of Sqience, Nagpur. 

Lecturers in Medical and Science Colleges. 

Supervisors in Government Industrial Workshops. 

Stnt. Padmavati Kelkar, Lecturer, Government Pre-Primary Montessory Teacher 
Training Institute, Nagpur. 

Shri R. A. Gole of Co-operative Department. 

Shri C. A. Tiwari of Medical Department. 

Shri K. N. Bhavalkar, Librarian, Medical College, Nagpur. 

Sarvashri V. D. Kulkami and Kumar of the Finger Print Bureau. 

Shri S. K. Shiralkar and Others, 

laboratory Assistants, Rajaram College, Kolhapur. 

Shri S. A. More and others, 

Demonstrators in Government (Rajaram College) Colleges, Kolhapur. 

Shri S. A. Kume, Primary Teacher, Koregaon. 

Shri S. A. Paripatyadar, Psychiatric Social Worker, Mental Hospital, Ratnagiri. 
Shri Deshpande, Librarian, Rajaram College, Kolhapur. 

Shri Hukerikar, Senior Clerk, Factory Inspection Office, Kolhapur. 

Shri B. S. Bhalerao, Storekeeper, Electrical Engineering Department. 

Shri Joshi, D.S.P.’s stenographer. 

Shri U. B. Pethakar, Secondary Teacher. 

Shri M. G. Samant, Professor of Instrumentation. 

Shri A. S. Mahadik, Driver, D. V. Car. 

Sarvashri S. V. Sawant, M. D. Prabhavalkar and Others, 

Office of the Minister for Urban Development. 

Sarvashri S. V. Pradhan, S. P. Gadkari and Others, 

Office of the Minister for Buildings and Communications. 

Drs. S. H. Mansukhani and Others, 

Department of Pathology, G. M. College, Bombay-8. 

Sarvashri R. V. Dabke, Mahajan and Others, 

Directorate of Government Printing and Stationery, Bombay-4. 

Shri M. B. Deshpande and Others, 

Stenographers in Secretariat Departments. 

Shri N. G. Mahajan and Others, Selection Grade Clerks and Senior Clerks from 
the Office of the Inspector General of Police. 

Hindi and Marathi Stenographers from Sachivalaya. 

Shri Ankolkar and Others, Reporters in the Maharashtra Legislature Secretariat. 
Foundryman in Nagpur Jail Press. 

Shri M. S. Tikle, Police Prosecutor, Nagpur. 

Lecturers in Medical School 

Assistant Civil Surgeon and Resident Medical Officer, Mayo Hospital Nagpur. 
Shri Manohar Ratwanay, Mental Psychiatric Social Worker, Mental Hospital, Thana. 

APPENDIX IV 

List of Pay Scales recommended. 

1. Rs. 2,500. 

2. Rs. 2,000—100—2.500. 
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3. Rs. 2,000. 

4. Rs. 1,900—75—2,200. 

5. Rs. 1,800—100—2,500. 

6. Rs. 1,800—100—2,300 

7. Rs. 1,800—100—2,000. 

8. Rs. 1,600—100—2,000. 

9. Rs. 1,600—100—1,800. 

10. Rs. 1,500—60—1,800—100—2,000. 

11. Rs. 1,300—60—1,600—100—1,800. 

12. Rs. 1,300—60—1,600. 

13. Rs. 1,200—75—1,500. 

14. Rs. 1,100—50—1,300—60—1,600. 

15. Rs. 1,100—50—1,400. 

16. Rs. 1,000—50—1,200—60—1,500. 

17. Rs. 1,000-50—1,300. 

18. Rs 920-45-1,100-50—1,150. 

19. Rs. 900—50—1,000—60—1,480—E.B.—60—1,600—50—1,800. 

20. Rs. 900—50—1,400. 

21. Rs. 900-50^-1,300. 

22. Rs. 830—45—1*100—50—1,150. 

23 Rs. 800—50—1,300. 

24. Rs. 800-50-1,150. 

25. Rs. 785-45—1,100—50-1,150. 

26. Rs. 740-45—1,100—50-1,150. 

27. Rs. 740—45—1,055. 

28. Rs. 740—45—965. 

29. Rs. 700-50-1,300. 

30. Rs. 700—50—1,250. 

31. Rs. 700-30-820—40-900. 

32. Rs. 695—45—1,100-50—1,150. 

33 Rs. 695—45—1,055. 

34. Rs. 650-45-1,100—50—1,150. 

35. Rs. 650-45—965. 

36. Rs. 600—25—650—30—800. 

37. Rs. 590—30—650—45—830. 

38. Rs. 560—30—650—45—875—E.B.—45—1,100—50—1,150. 

39. Rs. 560—30—650—45—965. 

40. Rs. 560—30—650—45—875. 

41. Rs. 550—25—650—30—800. 

42. Rs. 500—30—650—45—785—KB.—45—1,100—50—1,150. 

43. Rs. 500—30—650—45—965. 

44. Rs. 500—25—550—30—730—E.B.—30—820—40—900. 

45 Rs. 500—30—650—45—875. 

46. Rs. 500—25—650—30—800. 

47. Rs. 475*—25—700. 

48. Rs. 460—20—500—25—650—E.B.—30—800. 

49. Rs. 420—20—500—25—600. 

50. Rs. 410—30—650—E.B.—45—1,100-50—1,150. 

51. Rs. 410—30—650—E.B.—45—965. 

52. Rs. 410—30—650—E.B.—45—830. 

53 Rs. 400—25—550—30—640—E.B.—30—820 4 0 0 00. 

54. Rs. 400—25—550—30—640—E.B.—30—850. 

55 Rs. 400—20—500—25—600—E.B.—25—650—30—800. 

56. Rs. 400-20—500—25—650. 

57. Rs. 380—20—500—25—600—E.B.—25—650—30—800. 

58. Rs. 375—25—550—30—640—KB.—30-350. 

59. Rs. 360—20—500—25—550—E.B.—25—675. 
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60. Rs. 360—20—500—25—600. 

61. Rs. 350—25—550—30—610—E.B.—30—850. 

62. Rs. 350—25*—550—E.B.—30—700. 

63. Rs. 350-15—440—20—500. 

64. Rs. 350—10—450. 

65 Rs. 340—20—500—25—550—E.B.—25—850—30—800. 

66. Rs. 340—20—500—E.B.—25—650—30—710. 

67. Rs. 340—20—500—E.B.—25—650. 

68. Rs. 340—20—500—25—575. 

RO Re HO—9fU—500 

70. Rs. 325—25—550—30—610—E.B.—30—850. 

71. Rs. 320—15—440—20—500. 

72 Rs. 300—20—460—E.B.—20—500—25—650—E.B.—30—800. 

73. Rs. 300—20—460—E.B.—20-500—25—600. 

74. Rs. 300-15—390-20—430—E.B.—20—550. 

75. Rs. 300—20—500. 

76. Rs. 300-15—375—20—475. 

77 Rs. 300-15-390—20—450. 

78. Rs. 290—15—455. 

79. Rs. 290—15—425. 

80. Rs. 275—15—425—E.B.—15—530—20—570. 

81. Rs. 275—15—410—E.B.—20—550. 

82. Rs. 275—15—470. 

83. Rs. 275-15—410. 

84. Rs. 270—15—390—20—450. 

85. Rs. 260—15—380-E.B.—20-500. 

86. Rs. 260-15—455. 

87. Rs. 260-10-290—15—410. 

88. Rs. 250—10-290-15—380—E.B.—15—530. 

89. Rs. 250—10—290—15—380. 

90. Rs. 250—10—290—15—350. 

91. Rs. 240—10-290—15—350—E.B.—15—470. 

92. Rs. 220—10-290—15—320—E.B.—15—500. 

93. Rs. 220—10—290—15—320—E.B.—15—410. 

94 Rs. 220—10—290—E.B.—15—380. 

95. Rs. 220—10—290—15—320. 

96. Rs. 210—10—290—15—320—E.B.—15—425. 

97. Rs. 200—10—290—E.B.—15—410. 

98. Rs. 200—10—290—E.B.—15—380. 

99. Rs. 200—10—290—15—320. 

100. Rs. 200—10—300. 

101. Rs. 200—8—240—10—270. 

102. Rs. 180—10—290—E.B.—15—425. 

103. Rs. 180—10—290—E.B.—15—380. 

104. Rs. 180—6—210—8—250—E.B.—10—330—E.B.—10—350—15*— 380 . 

105. Rs. 180—10—300. 

106. Rs. 180—6—210—8—250—10—270. 

107. Rs. 180—9—270. 

108. Rs. 180—5—225. 

109. Rs. 170—10—250—E.B.—10—290—15—350. 

110 Rs. 170—10—250—E.B.—10—290—15—320. 

111. Rs. 170—190—10—300. 

112. Rs. 170—8—210—10—270. 

113. Rs. 170—8—250. 

114. Rs. 170—6—200—8—240. 

115. Rs. 170—0—200—8—224—E.B.-—8—240—10—300. 
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116. Rs. 160—10—290—E.B.—15—380—20-400—E.B.—20—500. 

117. Rs. 160—10—290—E.B.—15—380. 

118. Rs. 160—10—270—E.B.—10—290—15—320. 

119. Rs. 160—10—250—E.B.—10—300. 

120. Rs. 160—5—220. 

121. Rs. 155—5—170—6—200—E.B.—8—240—10—270. 

122. Rs. 155—5—170—6—200—8—240. 

123. Rs. 155—5—170—6—200. 

124. Rs. 150—8—190—10—240—E.B.—10—320. 

125. Rs. 150—6—180—8^-204—E.B.—8—260—10—270—E.B.—10—I 

126. Rs. 150—8—190—10-230—E.B.—10—300. 

127. Rs. 150—8—190—10—220—E.B.—10—270. 

123. Rs. 150—5—190—E.B.—5—200—6—230. 

129. Rs. 150—5—200. 

130. Rs. 145—4*—165—5—185—E.B.—5—225. 

131. Rs. 145—4—165—5—180—E.B.—5—210. 

132 Rs. 135—5—170—8—186—E.B.—8—250—10—300. 

133. Rs. 135—5—170—6—188—E.B.—6—200—8—240—10—270. 

134. Rs. 135—5—170—6—188—E.B.—6—200—8—240. 

135. Rs. 135—5—170—6—200. 

136. Rs. 130—5—150—8—190—E.B—10—270—E.B.-10—320. 

137. Rs. 130—5—150—8—190—E.B.—10—270. 

138. Rs. 130—5—150—8-174—E.B.—8—190—10—220. 

139. Rs. 130—4—150—5—175—E.B.—5—200—6—230. 

140. Rs. 130—4—150—5—170—E.B.—5—200. 

141. Rs. 130—4—150—5—180. 

142. Rs. 130—4—150. 

143. Rs. 125-4—157—E.B.—4—165—5—180. 

144. Rs. 125—4—165. 

145. Rs. 125—4-145. 

146. Rs. 120-5—170—E.B.—6—200-8—240. 

147. Rs. 115—8—130—4—150. 

148. Rs. 110—4—150—E.B.—5—190—E.B.—5—220. 

149. Rs. 110—4—150—E.B.—5—200. 

150. Rs. 110—3—128—4—144—E.B.—4—180. 

151. Rs. 110—3—128 1 -4—136—E.B.—4—160. 

152. Rs. 110—3—128—4—140. 

153. Rs. 110—3—125. 

154. Rs. 100—8—130—E.B.--3—136—4—160. 

155. Rs. 100—3—136—4—140. 

156 Rs. 100—3—130. 

157. Rs. 100—3—115. 

158. Rs. 90—2—100—3—115—E.B.—3—136—4—140. 

159. Rs. 90—2—100—3—115—E.B.—3—130. 

160. Rs. 90—2—100—3—115. 

161. Rs. 90—2—110. 

162. Rs. 85—2—101—E.B.—3—107—3—110. 

163. Rs. 85— 2> —105. 

164. Rs. 80—2—100—E.B.—3—115. 

165. Rs. 80—2—100—E.B.—2—110. 

166. Rs. 80—2—100. 

167. Rs. 75—1—80—2—BO—E.B.—2—100. 

168. Rs. 70—1—80—E.B.—2—100. 

169. Rs. 70—1—80—E.B.—2—90. 

170. Rs. 55—1—60. (For underage—Boy Peon). 



